Approif{ad By: 4

Town of Greeneville -

Job Description

Department: . ‘Fre .
Rank: - - Firefighter
Job Title: .. . Firefighter :
Reports To: " - ‘Company Officer
FLSA Status: | Non-Exempt -
Civil Service: | Classified
Prepared By: .~ .Mark A. Foulks, Chief
Prepared Date: December 18, 2006
Approved Date: : S

- Amended Pate: .- : -+

ot ] .
Phil Geniry, Mygmber X Mark Foulks, Fire Chief T

DISTINGUISHING FEATURES OF RANK AND JOB TITLE

This employee is responsible for fire prevention, public fire education, and protection from peril " -
of the citizens and property of the town. This employee is imder the direct supervision ofthe - ! |
comnpany officer and is expected to perform emergency or Tescue activities, prevention activities;: -

R

and training and maintenance activities of the fire department. Instructions to the employee may -

bé both specific and general, and establi shed policies and procedures guide the employee's work.’ -

The employee may occasionally be required o use independent judgment when completing .= '
o S R S

© SUPERVISORY RESPONSIBILITIES .

Fmployee may be subject to act as the company oifﬁcer. Employee maay be subj ect 1o per_fonﬁ .

incident command functions or supervisory. functions of command at fire or emergency soenes. . .-

ESSENTIAL FUNCTIONS © .. . = = R
To perform this job successfully, an iridividual must be able to perforr each essential duty. , : . S
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or.
abitity required, Reasonable accommodations may be made to enable individuals with- . .

. disabil_iﬁe; o perform the essential functions.

- * Ensures and maintains protection of life and property from fire; natural and man-made :
disasters or other sudden emergencies. '

- “Utilizes the Incident Command System and the National Incident Management Syster 05 ;

emergency scenes. . . .
- . Ensures that all fire fighting and emergency response vehicles, trucks and equipment aré
property maintained and stored. T _ A o
. Maintains a constant state of readinessand responds immediately to emergency situations,
{




* residential and/or commercial fires and natural disasters.
- - Maintains fire hydrants located throughout the city and insures that they are in proper
. working order. -

" '~ Participates in regularly schediled training sessions to maintain certifications and learn

: about new emergency response and fire fighting techniques and equipment. :
- Cleans and maintains the fire halls and/er substations, fire apparatus and engine bays as
_ Wwell as the surrounding property where assigned.

S Prepares and maintains clear and accurate reports and records,
" - - Performs other duties as re?uired. -

" EDUCATION and/or EXPERIENCE S .
. .. - Graduation from an accredited high school or successful completion of 2 General Education
. Development Test (GED). Preferably completion of fire fi ghter I certification or training in
. accordance with National Fire Protection Association (NFPA) Code 1500 and Qccupational
" Safety and Health Admiinistration (OSHA) Code 1910.120 and/or any-other local, state or federal
. *fraining regulations; or any equivalent combination of experience and training which provides
' the requisite knowledge, skills and abilities needed for this position, -

. LANGUAGE KNOWLEDGE and ABILITIES g o
"+ - Knowledge of business English. Ability to understand and follow as well as communicate

ordl and written instruction.

' -MATHEMATICAL KNOWLEDGE and ABILITIES . . .
- -~ Knowledge of arithmetic. - Ability to make arithmetic computations and tabulations accurately
L and-with reasonable speed. - SN : N T

' OCCUPATIONAL KNOWLEDGE and ABILITIES

- Knowledge of fire fighting techniques and practices as prescribed by NFPA guidelines.”.
- Knowledge of the Incident Command Systern and National Incident Management System.
=", Knowledge of the safe use, operation, capabilities and Hmitations of fire fighting
" -..equipment. T : " o ’ L

- - * Knowledge of state, local, and federal laws pertaining to the fire service.
.- Knowledge of safety codes. ' L B
.-+ Knowledge of emergency response and lifesaving practices and methods. - .
- - - Kdowledge of the fanctions of other governmental jurisdictions and- authorities as they

- ..Telate to fire safety and fire fighting coordination. .~ .
~ - Knowledge of departmental and town policies and procedures and standard operating
- . procedures. - : : K ' '

: .-~ Knowledge of the geographic ared'of the town as to routes of tra{rel, routes of muitiple

©  responding units, conditions of strests, possible sources of water and current state of
" hydrants and streets.’ '

“other emergency situations.

. BER Atbili_ty 1o safely drive large fire fighting truckls'apd vehicles when reépdndiﬁg to fires and

: IRy Ability to prepare and effectively present oral or wntten information.
~--_ Ability to maintain notes and wrote clear and accurate reports and records.
- "Ability to follow oral and written instructions. ' -



REASONING SKILLS and ABILITIES |
Ability to exercise sound judgment in evaluating situations and in making decisions.
- Ability to react quickly and calmly in emergency situations and to determine the proper
course of action.
-  Ability to perform essential tasks and functions under intensely stressful situations.
- Ability to explain and interpret pertment provisions of laws, ordinances and regulations.
- Ability to converse plamly and directly in a courteous and friendly manner with a variety of
_ individuals. :
-  Ability to establish and maintain effective workmg relahonshlps with employees both pa.td
: and volunteer, public, and city officials. Public contact is frequent. _

CERTIFICATES LICENSES, REGISTRATIONS

Must maintain all emergency sérvices related licenses and certiﬁcatlons obtamed prior to or
during the employ of the Greeneville Fire Depamnent for the entire duration of
employment by the Town. Express written permission of the Chief of the Fire Department
is required prior to allowing a heense or certification to lapse, expire, or become dormant i in
status.

- Valid Tennessee driver's license and the ability to be insured at standard vehlcle liability
rates’

- Must achieve and maintain State of Tennessee First Responder certification within six (6)
months of date of hire.

-~ Maust achieve and maintain State of Tennessee Emergency Medical Tee}mlman Licensute
- within three (3) years of the date of hire. (For all employees hired after 1/20/2011)

= - Must achieve and maintain State of Tennessee Firefighter I certlﬁcahon within one (1) year
of date of hire -

S - - Must achieve and maintain State of Tennessee Firefighter II cemﬁcanon mtbm three (3)

- years of date of hire
- Must achieve and maintain State of Tennessee Fire Apparaj:us Operator certlﬁeatmn within
four (4) years of date of hire

- Must achieve and maintain Tennessee Emergency Management Ageney certlficatlon as
Hazardous Materials Technician within one (I) year of-date of hire

MININ.[UM QUALIFICATIONS
A minimum age of 21 years .
- U. 8. citizen and resident of Greene County, Tennessee
- Certification by a qualified professional in the psychiatric or psycholegmal fields that the
employee is able to meet the necessary standards of the job.
~ -, Determination of good moral character as determined by a thorough investigation,
: including driving history and a criminal l:ustory from the Tennessee Bureau of
Investigation.
- Possession of a criminal record free of felony convictions of any state or the federal

. government of a crime, or of a misdemeanor involving moral turpitude, the punishment of
which could have been imprisonment in a federal penitentiary or a state prison.

PHYSICAL DEMANDS The physical demands described here are representative of those that




must be met by an employee to successfully perform the essential functions of this job.

Reasonable accommodations may be made to enable individuals w1th disabilities to perform the

 esséntial functions. o
- '~ The employee performs sedentary work that involves walking or standing some of the time;
© itis common for incumbents to sit for extended pericds of time as they wait for an
" .. emergency.dispatch call. _ T S
- i May involve the regular, and at times sustained, performance of heavier physical tasks such -
' as walking over rough or uneven surfaces, bending; stooping, working in confined spaces,
- climbing)ladders, and lifting or carrying moderately heavy (20-50 Ibs.) items and '

: ,'Gééasior/ally very heavy (100 Ibs. or over) items; or may involve the complex operation of
. machinery or equipment requiring the manipulation of multiple controls, fine adjustments
of both. e o : '

- .. The employee must have normal visual atuity, and field of vision, hearing, speaking, color
* perception, sense of smell, depth petception, and texture pétception. ,

' WORKEN VIRONMENT The lvlvork' erivironment characteristics described hére are -
. Tepresentative of those an employes ericounters while performing the essential fanctions of this
job! Reasonable accommodations may be made to enable individuals with disabilities to' pérform

© ' the essential functiofs.

© -1 Work is performed both indoors and outdoors, The employee may be exposed to extreme
;"= ; conditions of weathér, fames and cliéemicals, Hioise, hazardous conditions; and machinery
+ with moving parts. - o T
.. < - 'Employee will operate'the telephone systemn, radié and communications equipment,
. ¢ computer; and a variety of equipment including but not limited to tnachinery with thoving
|t . paits, fire trucks, fire pumps, ladders, fire éxtinguishets, fife hosé! and: specialized
o Smergency equipment. ‘ G o



