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X
X
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Diplomas/Certificates
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semester, trimester, 12month, other)
Currently Accredited by

Public
Independent
Not for Profit
Proprietary
Religious
Academic
Career and Technical
Secondary Students
Postsecondary Students

1966
1966
9 - 12
1103
1969
Commonwealth of Pennsylvania
High School Diploma (General Studies)

2 Semesters / 4 Quarters (Marking Periods)
Name of Agency
MSA-CESS
3

Accredited Until
2017

ORGANIZATION FOR SELF-STUDY
In this section of the school's self-study, the school is asked to ensure it has the organizational
elements and processes that are necessary for the school to be successful in achieving its Plan
for Growth and Improvement. The school has or has developed the organizational elements and
processes described below:

Leadership
A.

Internal Coordinators

The Internal Coordinators for the self-study and accreditation process are:
Name

Role in the School
Teacher/BCIT Department Chair/
Archdiocesan of Philadelphia BCIT
Curriculum Chair
English Teacher
Literacy Coordinator

Edith Kirk

Rosemary Naab

How and why were the Internal Coordinators selected?
Mrs. Edith Kirk was asked to be one of two coordinators by the previous principal in 2014. In
December, 2016, Mrs. Rosemary Naab was asked by the current principal to replace one of
the coordinators who resigned.

How did the Internal Coordinators fulfill their role and responsibilities?
The Internal Coordinators met on average at least four days a week during 4th Period to work
together on Middle States materials. The Internal Coordinators also scheduled periodic Middle
States meetings for the entire school faculty. Also, Mrs. Kirk attended workshops offered
through the local Middle States office. Mrs. Naab had been trained in Middle States protocol
in her previous schools.

What kinds of support and assistance were provided to the Internal Coordinators to
enable them to fulfill their responsibilities?
The school Admnistration was always available to answer any questions the Internal
Coordinators may have had as well as ensuring there was meeting time to discuss/create the
various documents. Members of the Administration also served on different committees to
help facilitate discussions.
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B.

The Planning Team

The members of the Planning Team are:
Name
Deacon Michael Bell (former ass”t principal)
Matthew Beyerle
Fr. Jonathan Dalin
Edith Kirk

Role in the School
Assistant Principal Student Affairs
Assistant Principal Student Affairs
Campus Minister
Teacher/BCIT Department Chair/
Archdiocese of Philadelphia BCIT Curriculum
Chair
Assistant Principal Academic Affairs
President/Head of School
President/Head of School
Principal
English Teacher
Literacy Coordinator
Assistant Principal Student Services
English Teacher
Fine Arts Teacher, Archdiocese of
Philadelphia Curriculum Chair Fine Arts
Bonaventure Teacher
Theology Teacher
Social Studies Teacher
Teacher, Librarian
Alumnus
Community/Volunteer/Parent of Alumnus
Parent, Member of the Board of Limited
Jurisdiction, Chairperson of Enrollment
Committee
Alumni, Member of the Board of Limited
Jurisdiction, Chairperson of the Strategic
Planning Committee
School Accountant
Student Body President
Senior Class President
Senior Class Vice President
Junior Class President
Junior Class Vice President
Sophomore Class President
Sophomore Class Delegate
Freshmen Class President
Freshmen Class Vice President

Nancy Kurtz
Denise LePera (2014-2017)
Dr. Joanne H. Walls (interim)
Joseph McFadden
Rosemary Naab
Charles Panepresso
Patricia Carlo
Sister Lauretta
Maureen Dougherty
Donna Hnosko
Michael Southrey
Mary Brelsford
Maureen Drumm
Laura Hill
Daniel Baranowski, Esq

Paul Curcillo, MD

Michael Van Thune (2016-2017)
Amanda Lawson
Katlyn Dona
Erin Hines
Rebecca Wilson
Timothy Tuckerman
Peter Marcellino
Erin Woltemate
Ryan Gaffney
Kaya Rynczak
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What charge was given to the Planning Team? What authority was it given to oversee,
monitor, and make decisions regarding the school’s planning for growth and
improvement in student performance and organizational capacity?
The Planning Team was charged with reviewing and approving the information found in the
following documents: Mission Statement, Belief Statements, Profile of Graduates, Faculty
Standard Committee Reports, the Student Performance and Organizational Capacity
Objectives, and Action Plans. These Objectives and Action Plans will guide the work of
Archbishop Ryan over the next seven years.
How does the membership of the Team reflect the diversity within the school’s
community of stakeholders?
The Planning Committee reflects the various aspects of the school’s operation. The makeup
of the Committee includes administration, teachers, students, board members, alumni and
parents. Students will rotate out and be replaced as they graduate.
How were the members of the Planning Team selected?
The Planning Team was selected by suggestions made by the Internal Coordinators, School
Principal and School President. Once the list was finalized, invitations were sent out.
How does the Planning Team function and make its decisions?
The Planning Team functions as a committee of the whole with majority rule. A quorum of
seven is required at meetings for acceptance and passage of changes.
How often did the Planning Team meet? (Provide a list of the Planning Team’s meetings
and minutes in the Visiting Team’s workroom.)
The Planning Team met at least once or more a month depending on the needs of the SelfStudy.
What is the Planning Team’s relationship to any other groups in the school, if any,
responsible for planning for growth and improvement in student performance?
The Planning Team worked closely with the Internal Coordinators and Administration to fully
understand the various academic initiatives the school and diocese have been pursuing as
well as the operational roles of the various offices and departments. The Planning Team
included the Administrative team and discussed the various committee reports and approved
those as needed.
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What is the Planning Team’s plan for rotating membership and identifying new members?
What is the plan for training and orienting new members to the work of the Team?
The Planning Team has developed the following rotation: one Internal Coordinator will leave
her post in three years; the second will leave in six years. Two Planning Team members will
be added each and two will be removed each year. This action will enable new members of
the Faculty to participate in our Plan.
How will the Planning Team function after the visit of the Visiting Team and during the
implementation of the Plan for Growth and Improvement?
After the Middle States visit, the Planning Team will review the Final Report and ensure that
any recommendations are implemented. The Team will then meet once a year to review the
work of the Implementation Teams. The Planning Team will be invited to develop the Strategic
Plan in alignment with the Middle States Plan.

C.

Role of the School’s Leadership and Governance

What role has the school’s leadership and governance played in the self-study process
and the planning for growth and improvement in student performance?
The Administration first selected the instrument, Excellence by Design, and then chose the
Internal Coordinators and Planning Team members. Once planning began, the Principal and
Assistant Principal for Academic Affairs were instrumental in scheduling meetings, providing
data, and working with their committees. Presentations and explanations of data were also
made to the Planning Team and faculty. Both the Principal and Assistant Principal for
Academic Affairs aided in the selection of the departments that participated in the Curriculum,
Instruction and Assessment part of the planning for growth and improvement. They also
helped to interpret data and ensure that the committee members understood the significance
of their work.
The Principal and Assistant Prinicpal for Academic Affairs met with the Internal Coordinators
to answer questions and provide data and its interpretation.

How has the leadership provided support for the self-study and accreditation processes?
Members of the School Leadership were members of both Standards and Action Plan
committees. Also, School Leadership willingly changed certain school meeting days to Middle
States days.
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If the school is part of a larger system of schools, what role did the leadership and
governance of the system play in the planning process? What kind of support did that
leadership and governance provide for the school’s planning efforts?
The Superintendent gave permission for half-days or shortened schedules so that Middle
States Meetings could be held. The Associate Superintendent provided advice on how to use
some of the data.

D.

Implementing a Planning Ethic

The two Internal Coordinators oversee Faculty Implementation Teams that develop action
plans. All teams report their findings to the Internal Coordinators that helps the school achieve
its objectives. Strategic action plans are being developed that will cover programs, facilities,
services and any future growth needs.

E.

A Plan for Communication and Awareness

A section on the Archbishop Ryan website is dedicated to sharing information concerning the
plan for Growth and Improvement. Information will be included in monthy faculty meeting
agendas and shared in quarterly parent newsletters.

F.

A Plan for Periodic Reviews of the Plan for Growth and Improvement

In order to conduct periodic reviews of the plan for growth and improvement, members of the
implementation teams will meet three times a year and the planning team will meet once a
year. At these meetings, action plans will be reviewed and results from assessments will be
used to measure achievement of the objectives.
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THE SCHOOL’S FOUNDATION DOCUMENTS:
MISSION, BELIEFS, AND PROFILE OF GRADUATES
The first major task of the self-study process is establishing a preferred future for the school.
This is done by developing or reviewing/revising the school's Foundation Documents, which
include: Mission, Beliefs, and Profile of Graduates. These foundational documents answer the
following questions:
▪
▪
▪

What is our vision for a better future for the children of our school?
What beliefs or core values will guide our journey?
What will our students have to know, be able to do, and to demonstrate for us to achieve
our mission?

These statements are the cornerstone the school’s long-range planning and day-to-day
decision-making.

A.

MISSION

What is the school’s Mission?
Archbishop Ryan High School, a Catholic, coeducational school, empowers a diverse
student body to become contributing members of the Church and society. In partnership
with family and community, Archbishop Ryan strives to teach as Jesus did by providing
spiritual, social, and service opportunities for growth. The faculty challenges the students of
today to become the leaders of tomorrow through a comprehensive academic curriculum
rooted in excellence.
How and by whom was the school's Mission developed/reviewed/revised?
The Mission Statement of the 2010 Middle States Self-Study was reviewed and revised by the
faculty and Planning Team.

How does the school ensure that its community of stakeholders understands and
supports its Mission?
The Mission is lived and respected by all stakeholders through the daily teaching, activities
and programs.
What is the date of the most recent revision/adoption of the school’s mission? Who
approved the most recent revision/adoption?
Planning Team approved the most recent revision in January of 2017.
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Where is the mission formally published?
The Mission is displayed on the school’s website, in all of the classrooms, and public spaces.

BELIEFS
What are the school’s Beliefs?
We, as a community, believe that:
1. Every individual possesses an inherent dignity rooted in God alone.
2. Jesus’ call to live the Gospel and worship God is central to our school community’s identity.
3. Daily living of religious virtues is an important expression of our school’s identity.
4. Students learn at different rates and in different styles.
5. Aestheticism is cultivated through an appreciation of the arts.
6. Social graces are developed through a variety of personal interactions.
7. Responsible citizenship is fostered through education.
8. The promotion of knowledge, together with practices conducive to spiritual, emotional and physical
well-being, is the primary responsibility of Catholic education.
9. A respect for productive labor benefits the individual and society.
10. Academic and extracurricular opportunities are provided for students to achieve personal and
professional excellence.
11. Education is the shared responsibility of the student, the family, the school, the community, the
diocese, and the government.

How and by whom were the school's Beliefs developed/reviewed/revised?
The Belief Statements of 2010 Middle States Self-Study were reviewed and revised by the
faculty and Planning Team.

How does the school ensure that its community of stakeholders understands and
supports its Beliefs?
The Belief Statements are lived and respected by all stakeholders through the daily teaching,
activities and programs.

10

B.

PROFILE OF GRADUATES

What is the school’s Profile of Graduates?
A graduate of Archbishop Ryan High School will:
Spiritually
•
•
•

Live and practice the Catholic Christian faith
Articulate their beliefs, values, and convictions clearly
Discover, define, and develop their God-given gifts
• Embrace Christian values during their decision-making process
Morally
•
•
•

Recognize the direct correlation between actions and consequences
Demonstrate personal integrity, moral behavior, empathy, and respect for others
Think and act with a global awareness

Intellectually
•
•
•
•

Think critically, creatively, and independently
Integrate information from various disciplines, world views, and multicultural perspectives
Demonstrate literacy in reading, writing, speaking, and listening
Work efficiently in a technological world

Socially
•
•
•
•

Respect economic, ethnic, cultural, and religious diversity
Exercise leadership and service in religious, civic, personal, and professional activities
Demonstrate a positive sense of self and a life-long commitment to personal growth
Work collaboratively, appreciating how differences contribute to the whole

Physically
•
•
•

Make choices that promote health and safety for self and others
Maintain a positive self-image
Practice wellness of mind and body

How and by whom was the school's Profile of Graduates developed/reviewed/revised?
The Profile of Graduates from 2010 Middle States Self-Study was reviewed and revised by
the faculty and Planning Team.

How does the school ensure that everyone understands and supports its Profile of
Graduates?
The Profile of Graduates serves as a guide in planning and developing strategic initiatives.
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THE PROFILE OF THE SCHOOL
The Profile of the School includes information and data that 1) describe the community(ies) the
school serves and in which it exists, 2) help to develop an understanding of the school’s Mission,
and 3) and describe the opportunities & challenges the school faces as it seeks to achieve its
Mission.

A. THE COMMUNITY
Provide a description of the community. Describe its history and major characteristics,
including geographic location and socioeconomic and demographic makeup.
The Archdiocese of Philadelphia merged Archbishop Ryan High School for Boys
and Archbishop Ryan High School for Girls to become a coeducational high school,
Archbishop Ryan High School in September, in 1989. We are currently celebrating our
50th anniversary. Ryan opened in 1966 as two separate schools with separate
administrations and staffs. The boys’ school was staffed by the Franciscan Friars of
the Assumption Province and lay teachers. The girls’ school was staffed by religious
sisters of several communities, diocesan priests, and lay teachers. A transitional year,
1988-89, introduced some combined classes and a single administration with Rev.
Leonard Stunek, OFM, as principal. Ryan was the twenty-eighth archdiocesan high
school, the sixth begun by John Cardinal Krol, who continued the tradition of furthering
Catholic education in the Philadelphia archdiocese.
The 35-acre tract on Academy Road, in the Far Northeast section of Philadelphia
accommodates a spacious school building and outdoor athletic fields as well as parking
areas. Ryan draws students from approximately sixty parishes in Philadelphia, Bucks,
and Montgomery counties. Additionally, a little more than 10% of each class is drawn
from public and charter schools.
The Archbishop Ryan community draws mainly from the middle class of the
Philadelphia area, as many Ryan students are the children of police officers, firefighters,
union workers, and health professionals. The student body is roughly 80% white and
85% Roman Catholic.
Describe any changes in the community occurring over the last five years that have had
an impact on the school. Indicate any changes that are expected to occur during the next
five years.
Last Five Years:
Over the last five years, the school has seen a continued decrease in enrollment, a
pattern experienced in the other local Archdiocesan high schools. This has led to a
decrease in the number of teachers due to constriction, with six lost at the end of the
2016-17 school year. There has also been a change in administration, with a new
principal in 2013 and 2015. New assistant principals also came in 2013, 2015, 2016,
and 2017 to various offices. Finally, a new President was hired in 2014 but left in 2017.
A new President was announced on November 3, 2017. There have been issues with
12

our alumni board as many members left and formed a secondary alumni group under
a previous president. It is our hope that the current administration and new President
will be able to heal the divide.
Academically, the school has partnered with the University of Pennsylvania’s Penn
Literacy Network to improve content area reading and writing across the curriculum.
Many of our teachers were trained by Penn and three were hired by Penn to bring the
program to other schools. This emphasis on literacy predated the change in PSAT and
SAT but has allowed our school to be a step ahead in this area. Additionally, the
diocesan partnership with Learning Sciences International has brought the emphasis
on standards and curriculum into focus in a way it never was in the Archdiocese of
Philadelphia.
Next Five Years:
The next five years hope to be years of promise as the current administration, faculty,
and school community continue to strengthen and enhance the academic program to
make it unique among the Archdiocesan high schools. Additionally, a stronger focus
on enrollment management with a stronger plan and better partnerships with our
elementary schools can ensure we are getting our message across.
Describe the major challenges currently faced by the community—social, economic,
political.
The enrollment of the school has continued to decline due to the economic climate.
Overall, the enrollment has declined by 264 students since we conducted our mid-term
review of the previous Middle States Plan in 2014. This decline mirrors a general
decline in the enrollment in Archdiocesan Elementary schools throughout the city of
Philadelphia. Although there has not been a closure of a diocesan high school since
2008, there have been multiple grade school closures and mergers. In addition to this,
the charter school system has continued to grow in the city adding additional
competition from schools that do not charge tuition. We do however have a growing
population of students who come to us from the public school system. In the last four
years we have seen an increase of each year in public and charter students attending
Archbishop Ryan.
In economic picture for the families who send children to Archbishop Ryan has also
changed slightly. We find an increasing number of our families in need of some type of
financial support to pay the yearly tuition and fees. The school offers financial
assistance along with being able to offer money through BLOCS, the Connelly
Foundation, Maguire Foundation, and Stonemore. This does help to mitigate the
financial burden for many families, but each year there are still a small number of
students who withdrawal for financial reasons.
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List the major educational and cultural programs and facilities in the community that are
available for use by the schools and their students.
Program/Facility
CORA
Minding Your Mind
Catapult Learning
Holy Family University

B. SCHOOL INFORMATION
B.1. History of the School:
Provide a brief history of the school. Include key milestones and developments in the life
of the school.
The process of the merger began during the 1988-1989 school year and was
completed with the merger of the students in the fall of 1989. The first combined
class graduated in June of 1990.
The merger created some necessary changes for the student body. With the
population now being coed and the entire building now open to both boys and girls, a
new uniform was instituted for both girls and boys. The academic and discipline
regulations had to be standardized. The boys and girls each retained their original
mascots, the Raider and Ragdoll respectively. Before the merger, some events were
already coed, such as marching band and the drama program. Annual events, such
as proms and school picnics, have been combined and continued after the merger.
Other traditions were blended to become part of the new coed school.
Archbishop Ryan has traditionally offered extensive educational programs, changing
over the course of school’s existence to adapt to the changing needs of the modern
workplace. Due to the merging of the schools, more academic opportunities could be
offered to the students. Incorporating state of the art technology with traditional
instruction methods, Archbishop Ryan has prepared generations of students to be
successful in their post high school endeavors.
Archbishop Ryan has always been primarily a Catholic institution, as reflected by our
religious education curriculum, special religious events, in-house and overnight
retreats, and daily witness to our Catholic faith. From its start, the school has been
staffed by a number of religious communities of men and women. Sisters of Saint
Joseph, Sisters of Mercy, Sisters of the Blessed Sacrament, Sisters of the
Immaculate Heart of Mary, and Sisters of the Holy Family of Nazareth can be found in
many of the offices, as well as the classrooms. Early in 2008, the Assumption
Province made the decision to reassign all but one of the Franciscan friars, beginning
with the 2008/2009 school year. At this time, two diocesan priests were assigned to
replace the friars in both the classroom and the school ministry office.
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Archbishop Ryan has offered a wide variety of extracurricular activities over the years.
The clubs, sports, and service opportunities at Ryan have evolved to reflect student
interests, faculty availability, and changing times. The music department offers a
variety of performance activities, as well as two musical theater productions each
year. At this time, approximately 90% of the student body participates in the various
activities.
Today, Archbishop Ryan is the largest high school in the Archdiocesan system. The
school’s distinctive red and gold seal, containing the Archbishop Ryan motto, “In Vite
Mane” is visible throughout the school. Its meaning, “Remain on the Vine,” is not an
empty phrase. Students and alumni continue to be a part of the Ryan family.

B.2. SCHOOL
INFORMATION:
PROPRIETARY SCHOOLS

INDEPENDENT,

Is the school incorporated?
X

RELIGIOUS,

Yes
No

If yes, Name of Corporation:
Is the school licensed to operate as an
X
Yes
educational school?
No
If yes,
In what state(s) is the school licensed
Commonwealth of Pennsylvania
to operate?
In what country(ies) is the school
United States
licensed to operate?
If no, explain the school’s authority to
operate:
Is the school licensed to grant
diplomas or certificates?
If yes,
In what state(s) is the school licensed
to grant diplomas or certificates?
Type(s) of diplomas or certificates
offered
If no, explain the school’s authority to
grant diplomas or certificates:

X

Yes
No

Religious Affiliation:

Roman Catholic
Archdiocese of Philadelphia

Commonwealth of Pennsylvania
High School Diploma (General Studies)
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AND

B.3. SCHOOL INFORMATION: PUBLIC SCHOOLS
Is the school part of a larger school
district, system, or corporation?
If yes, Name of
District/System/Corporation:

X

Yes
No
Archdiocese of Philadelphia and Faith
in the Future

B.4. SCHOOL INFORMATION: ALL SCHOOLS
B.4.a.

Enrollment Trends
FOR THE ACADEMIC YEAR:

Grades
Included in
This School

PAST
BOYS/GIRLS
Two Years Ago
14-15

BOYS/GIRLS
One Year Ago
15-16

20

16

–

20

17

PRESENT

PROJECTED

BOYS/GIRLS
This Year 16-17

BOYS/GIRLS
Next Year 17-18

Grade 9
Grade 10
Grade 11
Grade 12

174
182
152
192

149
149
170
167

144
168
177
147

126
147
143
170

135
140
165
170

115
125
145
150

TOTALS

700

635

636

586

610

535

Explain any significant or unusual enrollment trends for this school.
This trend reflects the loss at the Archdiocesan high schools as a whole. Fewer kids
and more options make for a shrinking pool of students.

B.4.b. Student Demographic Trends:
Student Characteristic:
ETHNICITY
African-American
Asian
Caucasian/White
Hispanic
Native American Indian
Other (Not Reported)
TOTAL

Percent of Student Body
Now
4.7%
**2.7%
71.7%
6.2%
0.0%
**14.7%
100%
---------------------------
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Percent of Student Body
Two Years Ago
2.5%
**4.4%
73.1%
4.9%
0.1%
**15.0%
100%

FOR THE ACADEMIC YEAR:
Catholic
Non-Catholic
TOTAL

20

16

–

20

81.5%
18.5%
100%

17

85.9%
14.1%
100%

Explain any significant or unusual demographic trends for this school.
As our number of public and charter students increases, the number of Catholic
students has decreased over the last few years.

B.4.c.

Size of the Professional and Support Staffs:
FOR THE ACADEMIC YEAR:
Full-Time

20

16

Part-time

ADMINISTRATIVE STAFF:
Administrators
5
INSTRUCTIONAL STAFF:
Classroom
teachers0
elementary/lower
school
Classroom
teachers- middle
0
school
Classroom
teachers-high
64
school/upper
school
Special needs
3
teachers
STUDENT SERVICES STAFF:
Guidance/college/
3
career counselors
Specialists and
0
consultants
Technology
1
services personnel
Information
resources/ library
1
personnel
Health services
1
personnel

0

0

0

4

0

5
0
1
2
1
17

–

20

17

Total Full-Time
Equivalent

SUPPORT STAFF:
Paraprofessionals
and aides
Secretaries and
clerks
Custodial
personnel
Maintenance
personnel
Food services
personnel
Security personnel

10

0

8

1

3

6

5

4
Staffed by Aramark

0

0

0

Describe significant trends in size of the staff that have had or may have an impact on
the education program, provision of student services, personnel, facilities or finances.
As student enrollment has decreased, staffing allocation and teacher constrictions have
occurred reducing both faculty and staff.

B.4.d.

Experience of the Staff:
FOR THE ACADEMIC YEAR:

Years
0-1
Administrative Staff
● Women
0
● Men
0
Instructional Staff
● Women
0
● Men
0
Student Services Staff
● Women
0
● Men
0
Support Staff
● Women
1
● Men
0

20

16

–

20

17

2-5

6-10

11-20

over 20

0
0

0
1

0
1

2
1

3
4

3
0

7
10

22
10

3
1

4
0

2
0

5
0

8
7

8
4

3
0

6
0

Describe significant trends in experience of the staff that have had or may have an impact
on the education program, provision of student services, personnel, facilities or finances.
As teachers have retired, we have been able to hire younger teachers but have lost
those teachers to constriction due to decreased enrollment.

B.4.e.

Academic Preparation of the Professional Staff:
18

FOR THE ACADEMIC YEAR:
Associat
e’s or No
Degree

20

–

16

20

17

Master’s
Degree

Master’s
Degree
plus
hours

Doctorate

0
0

0
0

1
3

1
0

13
10

0
0

13
7

6
2

0
3

2
1

0
0

3
0

6
0

0
0

Bachelor’
s Degree

Bachelor’s
Degree
plus hours

0
0

Administrative Staff
● Women
0
● Men
0
Instructional Staff
● Women
0
● Men
0
Student Services Staff
● Women
4
● Men
1

Describe significant trends in the academic preparation of the staff that have had or may
have an impact on the education program, provision of student services, personnel,
facilities or finances.
The majority of our faculty have advanced degrees.

B.4.f. Professional Certifications of the Professional Staff:
FOR THE ACADEMIC YEAR:
No
Certific
ate
Administrative Staff
● Women
0
● Men
0
Instructional Staff
● Women
11
● Men
12
Student Services Staff
● Women
11
● Men
1

20

–

16

20

17

Emergen
cy
Certificat
e

ECE
Certificat
e

Elementa
ry
Level
Certificat
e

Middle
Level
Certificat
e

Seconda
ry Level
Certificat
e

Administrati
ve
Certificate

0
0

0
0

0
0

0
0

2
2

2
2

0
1

0
0

8
0

0
1

18
7

1
1

0
0

0
0

2
0

0
0

1
0

0
0

Describe significant trends in the professional certification of the staff that have had or
may have an impact on the education program, provision of student services, personnel,
facilities or finances.
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A small percentage of our faculty are without certification as Theology teachers are
unable to attain certification and some came in as a second career with a degree in
their field.

B.4.g.

Staff Demographic Trends:
FOR THE ACADEMIC YEAR:
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Percent of Staff in
Current Year
0%
1.3%
96.2%
2.6%
1.3%
0%
100%

Race/Ethnicity
African-American
Asian
Caucasian/White
Hispanic
Native American Indian
Other:
TOTAL

–

16

20

17

Percent of Staff Two
Years Ago
0%
1%
97.5%
1.8%
1.1%
0%
100%

Describe significant trends in the demographics of the staff that have had or may have
an impact on the education program, provision of student services, personnel, facilities
or finances.
As our student body has grown increasingly diverse, our faculty and staff have
remained predominantly Caucasian, a demographic shared by the Archdiocese as a
whole.

B.4.h.

Staff Mobility:
Indicate the number of each category below that were new hires in the year
indicated.
FOR THE ACADEMIC YEAR:

Administrative
Staff
Instructional Staff
Student Services
Staff
Support Staff
TOTAL

20

16

–

20

17

Number New
Hires Three Years
Ago

Number New
Hires Two Years
Ago

Number New
Hires One Year
Ago

3

0

1

1

6

3

1

1

1

1
6

0
7

1
6
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Indicate the percentage of each category below of staff turnover in the year
indicated.
Percent
Changeover Three
Years Ago

Percent
Changeover Two
Years Ago

Percent
Changeover One
Year Ago

60%

0%

20%

.1%

10%

.5%

.4%

.4%

.4%

.4%

.4%

.4%

Administrative
Staff
Instructional Staff
Student Services
Staff
Support Staff

Describe significant trends in staff turnover that have had or may have an impact on the
education program, provision of student services, personnel, facilities or finances.
We had a three-fifths of the administration change over two years ago but is hopefully
remaining constant for some time. Our teacher retirees has increased and been
replaced by newly hired teachers.

C. STUDENT PERFORMANCE
This profile of Student Performance includes the following information and data that describe the
levels of student performance on assessments that are most respected by the members of the
school’s community of stakeholders, valued by the school’s professional staff, and/or required
by the state or federal governments.

C.1 ACADEMIC PERFORMANCE DATA—PUBLIC SCHOOLS
C.1.a.

Student Performance Data

Results of Assessments of Student Performance—All Schools
FOR THE ACADEMIC YEAR
Name of Assessment

Sub-Group of
Students

16

Grade
Level(s)

All

PSAT 8/9

20

9

to

20

17

Percentage of Student
Performance
33% met both
benchmarks

Caucasian
AfricanAmerican
Hispanic
31% met both
benchmarks

Male
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36% met both
benchmarks

Female
IEP
English
Language
Learners
Socioeconomically
Disadvantaged

Provide a description of proposed improvements and/or corrective actions that need to
be taken for students performing below standard. Include a description of actions that
have been initiated or are formally planned.
Students work in both Math and ELA classes on PSAT/SAT preparation. PSAT and
SAT prep books are purchased by all students and work is assigned by classroom
teachers.

FOR THE ACADEMIC YEAR
Name of Assessment

Sub-Group of
Students

20

16

Grade
Level(s)

All

10

to

20

17

Percentage of Student
Performance
29% met both
benchmarks

Caucasian
AfricanAmerican
Hispanic
26% met both
benchmarks
32% met both
benchmarks

Male
PSATNMSQT

Female
IEP
English
Language
Learners
Socioeconomically
Disadvantaged

Provide a description of proposed improvements and/or corrective actions that need to
be taken for students performing below standard. Include a description of actions that
have been initiated or are formally planned.
Students work in both Math and ELA classes on PSAT/SAT preparation. PSAT and
SAT prep books are purchased by all students and work is assigned by classroom
teachers.
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FOR THE ACADEMIC YEAR
Name of Assessment

20

16

to

Sub-Group of
Students

20

Grade
Level(s)

All

11

17
Percentage of Student
Performance
26% met both
benchmarks

Caucasian
AfricanAmerican
Hispanic
23% met both
benchmarks
29% met both
benchmarks

Male
PSAT/NMSQT

Female
IEP
English
Language
Learners
Socioeconomically
Disadvantaged

Provide a description of proposed improvements and/or corrective actions that need to
be taken for students performing below standard. Include a description of actions that
have been initiated or are formally planned.
Students work in both Math and ELA classes on PSAT/SAT preparation. PSAT and
SAT prep books are purchased by all students and work is assigned by classroom
teachers.
FOR THE ACADEMIC YEAR
Name of Assessment

SAT

Sub-Group of
Students
All
Caucasian
AfricanAmerican
Hispanic
Male
Female
IEP
English
Language
Learners
Socioeconomically
Disadvantaged

20

15

Grade
Level(s)
11

23

to

20

16

Percentage of Student
Performance

Provide a description of proposed improvements and/or corrective actions that need to
be taken for students performing below standard. Include a description of actions that
have been initiated or are formally planned.
Students work in both Math and ELA classes on PSAT/SAT preparation. PSAT and
SAT prep books are purchased by all students and work is assigned by classroom
teachers.
Additional Information and Data- Optional

C.1.b Evidence of Student Learning- Assessments
Name of Assessment

Grade
Level(s)
Administered

Curricular
Area(s)
Assessed

Evaluation of Most
Recent Results
S

9-11
9-11

Scantron Performance
Series Testing

Math
Reading

NI

X
X

C.2 ACADEMIC PERFORMANCE DATA—ALL SCHOOLS
C.2.a.

Retention in Grade:
FOR THE ACADEMIC YEAR

20

16

to

20

17

Percentage Retained in
Grade
98%
99%
99%

Grade Level
9 to 10
10 to 11
11 to 12

C.2.b Honor Roll:
FOR THE ACADEMIC YEAR
Grade Level
Second Quarter - 9
Second Quarter - 10
Second Quarter - 11
Second Quarter - 12
Fourth Quarter - 9
Fourth Quarter - 10
Fourth Quarter - 11
Fourth Quarter - 12

20

16

to

20

17

Percentage Earned Honor Roll
34%
31%
31%
35%
35%
27%
20%
25%
24

U

C.2.c GRADE POINT AVERAGE:
FOR THE ACADEMIC YEAR

20

Grade Level

16

to

20

17

Average GPA

12
11
10
9

3.21
3.14
3.12
3.29

C.3. ACADEMIC PERFORMANCE DATA: FOR ALL DIPLOMA
GRANTING HIGH SCHOOLS
C.3.a Graduation Rate:
FOR CLASS OF:
Class of
2010
2011
2012
2013

C.3.b.

Percentage Graduating Within Four Years
35.3% (63.2% in six years)
40.1%
40.1%
NA (last report is 2016)

Graduate Intentions:
FOR THE CLASS OF 2017:
Percent of Total Senior
Class
72%
16%

Intentions

Attend 4 year college or university
Attend junior or community college
Attend another post-secondary, technical school or
1%
business college
Continue education but unsure of what type of
0%
school
Enter military service
3%
Enter the workforce
6%
Other:
2%
Undecided
0%
TOTAL
100%
List the colleges, universities, and/or post-secondary schools where graduates of the last
two graduating classes were accepted for matriculation most frequently.
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College/University (2017)

Number

Bloomsburg University
Bucks County CC
CC Philadelphia
Drexel University
Holy Family University
Pennsylvania State
University
Temple University
West Chester University

11
16
31
13
22
37
23
17

College/University (2016)

Number

Bloomsburg University
Bucks County CC
CC Philadelphia
Drexel University
Holy Family University
Pennsylvania State
University
Temple University
West Chester University

10
9
30
9
33
31
42
9

C.4. CITIZENSHIP PERFORMANCE DATA—ALL SCHOOLS
C.4.a.

Attendance:
FOR THE ACADEMIC YEAR
Grade Level

9
10
11
12

C.4.b.

16

to

20

17

Percentage Absent 10 or More Days
26%
39%
41%
45%

Tardiness:
FOR THE ACADEMIC YEAR

Grade Level
9
10
11
12

20

20

16

To

20

17

Percentage Late to School 10 or More
Days
4%
7%
6%
3%
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C.4.c.

Suspensions from School:
FOR THE ACADEMIC YEAR

Grade Level
9
10
11
12

C.4.d.

20

16

To

20

17

Percentage Suspended One or More
Times
.3%
2.2%
1.6%
1.6%

Expulsions:
FOR THE ACADEMIC YEAR

Grade Level

20

16

To

20

17

Percentage Expelled
0%
.6%
1.2%
0%

9
10
11
12
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THE PROFILE OF ORGANIZATIONAL CAPACITY

T

he Profile of Organizational Capacity provides information and data that portray the
school’s capacity to produce the levels of student performance the school and its
community of stakeholders desire and expect. The Profile consists of the results of a selfassessment of the school’s adherence to the Middle States Standards for Accreditation.

The twelve Standards for Accreditation reflect research-based best practices for quality in
schools. The Standards also represent the organizational “building blocks” that need to be in
place to produce high levels of student performance. The self-assessment leads to identifying
the school’s strengths and areas in need of improvement.
The Profile also provides those responsible for developing the school’s Plan for Growth and
Improvement with a good understanding of the current status of the school.

Standards for Accreditation for Schools: Elementary, Middle, High, and
PreK-12 Institutions
Foundational Standards: Standards addressing best practices in the components of a school
that provide the foundations for quality in the education program, services, and results in terms
of student learning.
Standard 1: Philosophy/Mission
Standard 2: Governance and Leadership
Standard 3: School Improvement Planning
Standard 4: Finances
Standard 5: Facilities
Standard 6: School Climate and Organization
Operational Standards: Standards addressing best practices in delivering the education
program, services, and activities to the students.
Standard 7: Health and Safety
Standard 8: Educational Program
Standard 9: Assessment and Evidence of Student Learning
Standard 10: Student Services
Standard 11: Student Life and Student Activities
Standard 12: Information Resources and Technology
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Method(s) Used to Conduct the Self-Assessment of Adherence to the
Standards for Accreditation
By Standards Surveys
X

YES

NO

The self-assessment was conducted using the
surveys provided by the Middle States Association.

Total Number of Surveys
Returned
The results represent
surveys completed by:
Students
Parents
Faculty and Staff
Administrators
Board Members
Business/Community
Representative

731

567
93
66
5
unknown
0

By a Committee
YES

X

NO

Committee Member’s Name

The self-assessment was conducted by a committee
for all the Standards.
Role in the School’s Community (e.g. teacher,
parent, student, etc.)

**NOTE: Committee size and composition may vary depending upon the school’s size, the topic to be
addressed, etc. If needed, add lines to the above chart.

If the school used a single committee to conduct the self-assessment, explain below how
all of the school’s community of stakeholders were given opportunities to provide input
into the self-assessment.
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MISSION STANDARD FOR ACCREDITATION
A. Issues Related To This Standard
The following requirements ask the school to provide a self-assessment of expectations for
quality included in this Standard for Accreditation. The information and data requested in this
section are not for evaluation purposes. Instead, the information and data assist the school in
making the determination whether it meets the Standard and its Indicators of Quality.
A.1. List the people who participated in the most recent development/review of the
philosophy/mission and the stakeholder group each participant represents.
Name
Dan Baranoski
Mary Brelsford
Patricia Carlo
Father Jonathan Dalin
Maureen Dougherty
Maureen Drum
Laura Hill
Donna Hnosko
Edith Kirk
Nancy Kurtz
Denise LePera
Sr. Lauretta Linsalata
Joseph McFadden
Rosemary Naab
Charles Panepresso
Michael Southrey
Dr. Dan Curcillo
Pam McPeak
Rose Biron
Keith Czarny

Stakeholder Group
Parent
Librarian
English Teacher
Campus Minister
Bonaventure Teacher
Parent/Alum
Volunteer
Theology Teacher
BCIT Department Chair/Internal Coordinator
Social Studies teacher/ Assistant Principal
Academic Affairs
President (2014-2017)
Teacher/Diocesan Fine Arts Chair
English Teacher/ Principal
English Teacher/Internal Coordinator
Theology Teacher/ Assistant Principal for
Student Services
Social Studies Teacher
Alum
Director of Admissions/Alum
English Teacher
Director of Development and Communications (2015-2017)

A.2. List the date(s) of the most recent revision/adoption of the school's mission.
January 9, 2017

A.3. By what body was the most recent revision/adoption of the school's mission
approved.
Planning Team did the most recent revision in conjunction with the faculty.
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A.4 Indicate where the mission is formally published.
The Mission is formally published on the website, in the Student Handbook, and in the
classrooms.

Self-Assessment of Adherence to the Indicators of Quality
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle
States Association. The Indicators of Quality for the Standard identify the types of evidence that,
when taken together, indicate whether the school meets the Standard. The school may indicate
other types of evidence particular to the school in the “Other” section provided below. Rate the
degree to which the school meets each Indicator by using the following scale:

1. Does Not Meet

Rating of Adherence to the Indicator
The evidence indicates the school does not meet the
expectations of this Indicator

2. 2. Partially Meets/In Need
of Improvement
3. Meets
4. Exceeds

The evidence indicates that the school partially meets the
expectations of this Indicator and is in need of
improvement
The evidence indicates the school meets the expectations of
this Indicator
The evidence indicates the school exceeds the expectations
of this Indicator

Middle States Association Accreditation Standard 1:
Philosophy/Mission
The Standard: The school has a clearly written and actively implemented statement of
philosophy/mission that conveys the general and specific purposes of its educational program,
expresses expectations for quality, and serves as the basis for daily operational and instructional
decision making as well as long-range planning. Stakeholders give input into the development
of the school’s philosophy/mission and understand and accept it. This document is aligned with
the community served and is reviewed periodically by stakeholder representatives.

1.1. – 1.5: Indicators for all schools
MSA Indicator of Quality
1.1 1.1 The school takes steps to ensure that students and their families
understand and support the school’s philosophy/mission.
1.2 1.2 The philosophy/mission is free of contradiction, ambiguity, and
excessive abstraction.
1.3 1.3 The philosophy/mission is consistent with ethical norms and
demonstrates respect for persons of all races, creeds, and cultures.
1.4 1.4 The school implements a system to assess its effectiveness in fulfilling
its philosophy/mission.
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Rating
1 2 3 4
X
X
X
X

1.5 1.5 The school’s philosophy/mission is clearly communicated in its
brochures, promotional materials, policy and procedural handbooks, web
site, and similar resources.

X

1.6 – 1.8: Indicators for faith-based schools
MSA Indicator of Quality
1.6

1.6 The school’s religious identity is articulated clearly in the school’s
mission, beliefs and publications.
1.7 The school’s religious identity is integrated into its philosophy/mission
and its school-wide goals and objectives.
1.8 Symbols and artifacts of the school community’s faith are visible in the
school.
B.1.

1.
2.
3.
4.

Rating
1 2 3 4
X
X
X

Stakeholders’ comments to support the ratings:
Staff Comments
Although the mission is clearly defined and is written in multiple places, it is not articulated
or integrated as often as it could be.
Often we live it daily, and may be making assumptions about a clear communication to
our stakeholders.
School meets requirement for faith-based school in area of religious identity with symbols
of faith placed in all areas of school including statues, crucifixes and portraits of saints.
Crucifix/flags present in the front of every classroom as far as I can see. Chapel is
physically placed at the center of the school. On the whole, students and faculty
participate reverently in school Mass and Prayer services.
Parent Comments
1. School does a very good job of ensuring that students and staff are aware and are
encouraged to live the faith.
2. Please continue working hard for our students.
3. Archbishop Ryan is a wonderful school. I am grateful for the education that my
daughter is receiving there and for the talented teachers and staff that lend their skills
and heart to guiding the students at this pivotal time in their lives.
4. My daughter is in 9th grade at Archbishop Ryan. This is her first year receiving an
education in a Catholic private school. My daughter has autism and has always had
an IEP. We were concerned about her surroundings going into the public high school
because her autism is not noticeable. She has more of a learning disability rather
than a physical or social disability. The teachers and staff at Ryan have been very
helpful with her academics and making it so that she can remain a student at Ryan for
the rest of her years in high School. I chose to leave this comment because Catholic
schools have had a reputation of not being able to help students with learning
disabilities but for my daughter this is not the case.
5. The strengths of the school are found in their open communication with parents.
Parents are kept well informed about programs, schedules, and other information and
opportunities. Students and parents are made to feel a part of a larger
community. The special education services are superior. The special ed teachers
32

are able to successfully navigate and support the learning disabled student to feel that
they can achieve in a regular education high school. The creative and performing arts
department are superior and allow students to participate at various levels. An area
of improvement would be adding technology into the classroom and curriculum.
Student Comments
1. The school offers a daily Mass; the school community gathers in the auditorium for
Holy mass to celebrate Catholic holy seasons and special events; Crucifixes and
papal flags are visible in most classrooms; the school day always begins with
Morning Prayer; for the most part, not that every teacher does it, classes begin with
a prayer. The school’s Catholic identity is promoted through many means.
B.2. Evidence: Daily Mass and monthly liturgies, morning prayer and prayer at the beginning
of each class, student and faculty retreats, adoration of the Blessed Sacrament, days of service,
visible crucifixes, religious symbols, statues, portraits, icons
C. Self-Assessment of Adherence to the Standard for Accreditation
Our self-assessment is that our school MEETS this Standard for Accreditation
X
Our self-assessment is that our school DOES NOT MEET this Standard for
Accreditation for the following reason(s):

D. Implications for Planning
D.1.

List the school’s significant strengths in meeting the Mission Standard.
1. Our identity is clear on the website and in brochures.
2. Our communication includes GradeConnect, weekly school reach calls and quarterly
family newsletter.
3. The Principal and Assistant Principal for Academic Affairs have developed and shared
clear education goals and have instituted initiatives to achieve those goals.
4. The faculty and staff are committed to the students and the school.

D.2. List the school’s significant areas in need of improvement in meeting the Mission
Standard.
1. There could be a stronger focus on service for the students of the school.

D.3.

Based on the strengths and areas for improvement identified, list any important
next steps or strategic priorities related to Mission that should be included in the
action plan in the Plan for Growth and Improvement.
1. The mission of the school should be displayed in every classroom.
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2. Each student, beginning in their freshman year, will be required to complete ten hours
of community service each school year accumulating no less than forthy total hours.

E. Evidence to Support the Assessment of This Standard
Evidence
School
The school’s philosophy/mission
X
Samples of publications that communicate the mission/philosophy to the school’s
X
community of stakeholders
Marketing, recruitment, and admissions materials
X
Address of the school’s website
X
Policies related to the philosophy/mission
X
Belief statements
X
Personal witness
X
Faculty retreats, school retreats

X

Daily prayer life

X
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GOVERNANCE AND LEADERSHIP STANDARD FOR
ACCREDITATION
A. Issues Related To This Standard
The following requirements ask the school to provide a self-assessment of expectations
for quality included in this Standard for Accreditation.

TO BE COMPLETED BY INDEPENDENT, RELIGIOUS, AND PROPRIETARY
SCHOOLS
1. Is the school incorporated?

Yes
X No

If yes, Name of Corporation:
2. Is the school licensed to operate as an educational
school?

X

Yes
No

If yes,
In what state(s) is the school licensed to operate?
In what country(ies) is the school licensed to operate?

Pennsylvania
United States of
America

If no, explain the school’s authority to operate:
3. Is the school licensed to grant diplomas or
certificates?
If yes,
In what state(s) is the school licensed to grant
diplomas or certificates?
Type(s) of diplomas or certificates offered
If no, explain the school’s authority to grant diplomas
or certificates:
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X

Yes
No

Pennsylvania
High School Diplomas-General
Studies

For religious schools:
Religious Affiliation:
Roman Catholic
1. Is the school part of a larger school system or corporation?

X Yes
No

If yes, Name of System/Corporation: Secondary School System
of the Archdiocese of Philadelphia

B. Self-Assessment of Adherence to the Indicators of Quality
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle
States Association. The Indicators of Quality for the Standard identify the types of evidence that,
when taken together, indicate whether the school meets the Standard. The school may indicate
other types of evidence particular to the school in the “Other” section provided below. Rate the
degree to which the school meets each Indicator by using the following scale:

1. Does Not Meet

Rating of Adherence to the Indicator
The evidence indicates the school does not meet the
expectations of this Indicator

2. Partially Meets/In Need
of Improvement
3. Meets
4. Exceeds

The evidence indicates that the school partially meets the
expectations of this Indicator and is in need of improvement
The evidence indicates the school meets the expectations of
this Indicator
The evidence indicates the school exceeds the expectations
of this Indicator

Middle States Association Accreditation Standard 2:
Governance and Leadership
The Standard: The school is chartered, licensed, or authorized by a state, nation, or authority
that operates in the public interest. The governance and leadership ensure the integrity,
effectiveness, and reputation of the school through the establishment of policy, provision of
resources, and assurance of a quality educational program. The governance and leadership act
ethically and consistently to assure an atmosphere of mutual respect and purposeful effort on
behalf of students and their learning. School leaders foster a productive environment for teaching
and learning, timely and open communication with stakeholders, and the vision necessary for
day-to-day operations and long-term planning.
MSA Indicator of Quality
2.18

2.18 The school is in compliance with all applicable statutes, ordinances,
and regulations of all civil authorities of the jurisdiction in which the school is
located.
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Rating
1 2 3
4

X

2.19

2.20

2.21

2.22
2.23

2.24
2.25
2.26

2.27
2.28

Oth

2.19 No legal or proprietary ambiguities in ownership, control, or
responsibility exist. Partnerships and any corporate linkages in
ownership/governance are expressed as enforceable agreements.
2.20 The governance works cooperatively to establish and maintain
clearly formulated written policies and procedures that are consistent with
the school’s philosophy/mission. The policies and procedures are
implemented and reviewed regularly.
2.21 The governance provides appropriate opportunities for education of
the trustees/board, including orientation and training sessions so that all
members understand their responsibilities and roles.
2.22 The governance appropriately recognizes the accomplishments of
the staff and students.
2.23 The governance provides the school with effective leadership,
support, and continuity, including succession planning to ensure stability of
the school leadership.
2.24 The governance thinks and acts strategically, reflecting on its
decisions and the consequences of its actions.
2.25 The governance implements a system for evaluating its own
effectiveness in performing its duties.
2.26 The governance focuses its activities on selecting, evaluating, and
supporting the head of the school system, policy development, planning,
assessing the organization’s performance, and ensuring adequate
resources to accomplish the organization’s philosophy/mission.
2.27 Governance refrains from undermining the authority of the leadership
to conduct the daily operation of the school system.
2.28 The governance utilizes a clearly defined performance appraisal
system for the head of the school system. The appraisal is conducted with
the knowledge and participation of the head of the organization.
Other:

MSA Indicator of Quality
2.29
2.30

2.31
2.32
Oth

2.29 The head of the school system is accountable to the governance and
is responsible for ensuring expected levels of student performance.
2.30 The central office leadership ensures that all school system programs
and activities are adequately and appropriately planned, supervised,
resourced, and staffed with qualified personnel.
2.31 The central office leadership stays well informed of educational
developments.
2.32 The central office leadership adheres to appropriate guidelines
concerning confidentiality in communications.
Other:
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X

X

X
X
X
X
X

X

X
X

Rating
1 2 3 4
X
X

X
X

MSA Indicator of Quality
2.33

2.34
2.35
2.36

2.37
2.38

2.33 The school leadership maintains appropriate and constructive
relations with families, students, staff, the community, and with each other
in the interest of serving the needs of the students.
2.34 The school leadership undertakes operational, long range, and
strategic planning aimed at accomplishing the school’s mission and goals.
2.35 The head of the school is accountable to the governance and is
responsible for ensuring expected levels of student performance.
2.36 The school leadership ensures that all school programs and
activities are adequately and appropriately planned, supervised,
resourced, and staffed with qualified personnel.
2.37 The school leadership ensures that members of the professional
and support staffs stay well informed of educational developments.
2.38 The school leadership adheres to appropriate guidelines concerning
confidentiality in communications.

Rating
1 2 3
4
X
X
X
X
X
X

2.40– 2.47: Indicators for faith-based schools
MSA Indicator of Quality
2.40 The governance and leadership articulate and model the religious
tenets of the school.
2.41 2.41 Maintaining the religious identity of the school is a priority of the
administration.
2.42 2.42 Policies, procedures and decisions of the governing body and
leadership are based in and informed by the religious values and identity
of the school.
2.43 2.43 Leadership accepts the authority of the sponsoring religious
institution.
2.44 2.44 Planning and decision-making by the governance and leadership
engages the school community in setting direction and ensuring the future
of the school as a faith-based institution.
2.45C 2.45 Criteria for hiring the school’s leadership include an assessment of
the candidates’ understanding and commitment to the religious beliefs
and mission of the school.
2.46 2.46 Governance and leadership promote respect and collaboration
among all members of the school's "faith" community.
2.47 2.47 Attention is given to building a respectful and collaborative "faith"
community among the faculty and staff.
Other:

Rating
1 2 3
4

2.40
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X
X
X
X
X

X

X
X

B.1.

Stakeholders’ comments to support the ratings:
Parent Comments
1. I have never had so much faith in Archbishop Ryan as when it has come under the
new leadership. The Principal is an incredible presence in the school to the students
and to the parents. He truly has a love for his school and takes great pride in the
students that attend.
Staff Comments
1. I don't think School leaders provide proper support for the teachers because there are
teachers that are in need of help but no administrator seems to help them.
2. The "new" administration of our school, especially the president, has no concept of
"collaboration." She has alienated alumni members who have been raising money for
our institution for more than forty years, and she has taken credit for fund raising that
they have established through hard work and determination. We have seen very little
if any "new" means of raising funds for the institution, no grants, etc.
3. (2.22) - The governance should recognize and praise teacher accomplishments,
recognize years of service, etc. Perhaps a letter of recognition or even a website
dedicated to highlighting teacher accomplishments and/or milestones would be nice.
(2.34) - Faculty are never informed or updated on anything regarding enrollment,
development, finances, changes, etc.
4. The school leadership is new to the school; however, there is commitment to ensuring
a strategic vision. There is very little communication between the governing bodyFaith in the Future - and the teachers/community. This is a huge concern in terms of
strategic planning with stakeholder input.
Student Comments
1. I do not feel encouraged by the leaders of this school.
2. Our principal is great!
3. Administration favors specific students over others. It’s exhausting seeing the
administration not give other students a chance.
4. The school leaders do not maintain positive relationships with parents.
5. Some matters are discussed when they are supposed to be in confidence.

C. Self-Assessment of Adherence to the Standard for Accreditation
x Our self-assessment is that our school MEETS this Standard for Accreditation
Our self-assessment is that our school DOES NOT MEET this Standard for Accreditation
for the following reason(s):
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D.

Implications for Planning

D.1. List the school’s significant strengths in meeting the Governance and Leadership
Standard.
1. Leadership is new, yet strives for open communication with all constituents
especially faculty, students, and the families of students with tools such as, online
newsletters and school messenger. Insuring the school’s Catholic identity is a
priority in all decisions and programs initiated by school leadership.
D.2.

List the school’s significant areas in need of improvement in meeting the

Governance and Leadership Standard

.

1. Administration and school leaders sometimes show favoritism when dealing with
students. Some students do not feel a connection with administration and school
leaders. Diversity in/of students selected to represent the school would encourage
favorable student participation to promote (foster) unity in the school community.
D.3. Based on the strengths and areas for improvement identified, list any important
next steps or strategic priorities related to Governance and Leadership that should be
included in the action plan in the Plan for Growth and Improvement.
1. To increase acknowledgement of the accomplishments of staff and students.
• We have student of the month. Perhaps recognition of perfect conduct or
attendance.
• Teacher of the month
2. Ensure that all school programs and activities are adequately and appropriately
planned, supervised, resourced, and staffed with qualified personnel.
• Clearer statement of chaperone/student ratio
• Parental involvement as chaperones with proper clearances
• Stipend for staff chaperones
3. Following appropriate guidelines concerning confidentiality in communications.
• Privacy policy explained more clearly
E.

Evidence to Support the Assessment of This Standard

Evidence
Job descriptions for the head of the institution and other key administrative
personnel
Appraisal tool and/or description of the process used to appraise the performance
of the head of the institution
Chart of lines of authority/responsibilities

School
X
X
X

Policies related to governance and leadership

X

For independent, non-public, and proprietary institutions only
Names, addresses, and organizational position of the institution’s owners
Names, address, affiliation of the members of the board of governance
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X
X

SCHOOL IMPROVEMENT PLANNING STANDARD FOR
ACCREDITATION
A. Issues Related To This Standard
The following requirements ask the school to provide a self-assessment of expectations for
quality included in this Standard for Accreditation. The information and data requested in this
section are not for evaluation purposes. Instead, the information and data assist the school in
making the determination whether it meets the Standard and its Indicators of Quality.
A.1.

SCHOOL PLANS

Type of Plan
Strategic
Plan/LongRange Plan
Financial Plan

Yes/No

X

Technology Plan

Professional
Development
Plan

Staffing Plan

2017-2018 Budget

X

Facilities Plan

X

X

X

X

Year Last Reviewed/
Updated
There has been no updated
strategic plan since 2008.
Diocesan stragetic planning
began in October 2017.

In November 2017, capital
improvement plan will be
submitted to OCE.
ARHS -2017
OCE (Office of Catholic
Eductation) - 2017

2017 (O

Per OCE
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Quality/Effectiveness
of Plan
Satisfactory
X Needs
Improvement
Unsatisfactory
X Satisfactory
Needs
Improvement
Unsatisfactory
Satisfactory
Needs
Improvement
Unsatisfactory
X Satisfactory
Needs
Improvement
Unsatisfactory
X Satisfactory
Needs
Improvement
Unsatisfactory
X Satisfactory
Needs
Improvement
Unsatisfactory

Institutional
Advancement and
Development Plan

X

Curriculum
Review/Revision Plan

X

Student Enrollment Plan

X

2016
2016 – 2017 plan is currently
being revised.

OCE and Local School

No current plan. A plan will
be delveloped as part of the
Strategic Planning.

X Satisfactory
Needs
Improvement
Unsatisfactory
X Satisfactory
Needs
Improvement
Unsatisfactory
Satisfactory
X Needs
Improvement
Unsatisfactory
X

B. Self-Assessment of Adherence to the Indicators of Quality
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle
States Association. The Indicators of Quality for the Standard identify the types of evidence that,
when taken together, indicate whether the school meets the Standard. The school may indicate
other types of evidence particular to the school in the “Other” section provided below. Rate the
degree to which the school meets each Indicator by using the following scale:

1. Does Not Meet
2. Partially Meets/In
Need of Improvement
3. Meets
4. Exceeds

Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator
The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of
improvement
The evidence indicates the school system meets the
expectations of this Indicator
The evidence indicates the school system exceeds the
expectations of this Indicator

Middle States Association Accreditation Standard 3:
School Improvement Planning
The Standard: The school uses a collaborative process to develop and implement a written
strategic or long-range plan to improve its educational program and services. Plans are aligned
with the school’s philosophy/mission and its operational plans, and are focused on continuous
improvement of student performance, staff professional and organizational growth.
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MSA Indicator of Quality

1

3.1 The school’s improvement plans are developed with broad-based
school community participation and input.
3.2
3.2 Information about the school’s planning processes, its improvement
plans and goals, and the results of implementing the improvement plans are
communicated to stakeholders and the public.
3.3
3.3 Improvement plans are supported by the school community and
approved by the governance where appropriate.
3.4
3.4 Periodic external reviews validate the school’s processes for strategic
or long-range planning and school improvement.
3.5
3.5 The school can document its long-range planning for finances,
facilities, and technology enhancement.
3.6
3.6 Improvement plans are based on an analysis of historical data,
baseline performance information, trend data, and projections.
3.7
3.7 The school’s improvement plans are reviewed periodically to
determine the extent to which outcomes meet expectations so that
corrective actions can be taken as needed.
3.8
3.8 Planners consider the capacities of its facilities, equipment, and staff
before adopting new programs.
Oth Other:

Rating
2
3

4

3.1

X
X
X
X
X
X
X
X

3.9: Indicator for faith-based schools
MSA Indicator of Quality
3.9

The spiritual life of the community is a priority in all planning activities.
B.1.

Rating
1 2 3 4
X

Stakeholders’ comments to support the ratings:

Student Comments
1. I very rarely hear about any improvement plans other than the uniform which isn’t that
great. All I ever hear is we need money for stuff, but I don’t see that money being used.
Staff Comments
1. The creation of a strategic plan has not been required for a few years – to the best of
my knowledge.
2. Improvement plans and financial reports are rarely shared with the school community
and the faculty has no reference to the school’s directions.
Parent Comments
1. Why are the fees we are charged so high and what is the money used for?
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C. Self-Assessment of Adherence to the Standard for Accreditation
Our self-assessment is that our school MEETS this Standard for Accreditation
X
Our self-assessment is that our school DOES NOT MEET this Standard for
Accreditation for the following reason(s):

D. Implications for Planning
D.1. List the school’s significant strengths in meeting the School Improvement
Planning Standard.
1.
2.
3.
4.

Location and size of property and buildings
New facilities supervisor
First and second floors were painted due to outreach to local Painter Union.
Support from Parthenon and availability of data from OCE Strategic Planning Directive
for all Boards of Limited Jurisdiction.

D.2. List the school’s significant areas in need of improvement in meeting the School
Improvement Planning Standard.
1. Original heating system needs updating or replacement
2. Windows should be replaced
3. Cleanliness of interior of school building, especially bathrooms, classrooms and athletic
rooms is a concern and should be addressed
4. Since 2010, school has used Middle State Plan as its Strategic Plan but is in beginning
stages of working with the Board of Limited Jurisdiction on a Strategic Plan.
D.3. Based on the strengths and areas for improvement identified, list any important
next steps or strategic priorities related to School Improvement Planning that should be
included in the action plan in the Plan for Growth and Improvement.
1. Capital Campaign to raise funds to address concerns, especially during 50th
Anniversary timetable.
2. Certain funds should be allocated to increase maintenance staff
3. Implement a capital campaign to specifically fund an updated heating system and new
windows
4. Given the number of alumni and the school’s close proximity to several unions’ meeting
places, consideration should be given to contacting these organizations to provide
volunteers that could assist with beautifying the school (Ex: painters, carpenters,
unions- retirees and or apprentices.)
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E. Evidence to Support the Assessment of This Standard
Evidence
School
Strategic and/or long-range plan
In-process
Development/institutional advancement plan
X
Enrollment plan
X
Budget Plan
X
Technology Plan
X
Professional Development Plan
X
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FINANCES STANDARD FOR ACCREDITATION
A. Issues Related to this Standard
A.2.
A.2.a.

For Non-Public, Independent and Proprietary Schools
FINANCIAL RESOURCES:
INCOME SOURCE

Current Year

% from tuition
% from fees
% from fund-raising and other special Activities
% from annual giving
% from grants
% from interest/investments/rental income
Other (describe):
Other (describe):
Other (describe):
TOTAL

Last Year

87%
11%

87%
10%

1%

1%

1%
0%
0%
0%
0%
0%
100%

2%
0%
0%
0%
0%
0%
100%

A.2.b. ANNUAL PER PUPIL COSTS:

PER PUPIL COSTS

Current Academic Year

Early Age School/Center
Secondary/ Upper School
Middle School
Elementary School/Lower School

$
$9488
$
$

Last Academic Year
$
$8799
$
$

A.2.c. INSURANCE FOR THE SCHOOL:
Adequacy of Coverage
TYPE OF INSURANCE
Satisfactory Needs Improvement Unsatisfactory
Property liability
X
Employee liability
X
Administration liability
X
Governing body liability
X
Theft, fraud, deceit
X
Tuition increase
X
Travel and field trips
X
Institution-owned vehicles
X
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A.3. Provide a description of proposed improvements and/or corrective actions that
need to be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned.
Include a description of actions that have been initiated or are formally planned.
A.4

Indicate any anticipated major capital expenditures within the next three years.

October 2017 Update:
The Archdiocese of Philadelphia has contracted with T&M Associates to conduct a building
systems review for most high schools, including Archbishop Ryan. The facility studies will
examine the major building systems in order to establish capital project priorities for the next
five years. The review will include the general site, structure, roofing, windows, doors, façade,
mechanical, electrical and plumbing systems and fire protection. At the end of the
assessment, school administration will receive a report identifying projected cost and priorities
for improvements.

Self-Assessment of Adherence to the Indicators of Quality
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle
States Association. The Indicators of Quality for the Standard identify the types of evidence that,
when taken together, indicate whether the school meets the Standard. The school may indicate
other types of evidence particular to the school in the “Other” section provided below. Rate the
degree to which the school meets each Indicator by using the following scale:

1. Does Not Meet
2. Partially Meets/In
Need of Improvement
3. Meets
4. Exceeds

Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator
The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of
improvement
The evidence indicates the school system meets the
expectations of this Indicator
The evidence indicates the school system exceeds the
expectations of this Indicator
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Middle States Association Accreditation Standard
Finances
The Standard: Financial resources are sufficient to provide the educational opportunities
defined in the school’s philosophy/mission. The business practices of the school are ethical.
These practices promote confidence in the school’s ability to manage fiscal and material
resources in a responsible manner and follow prescribed budgeting and accounting principles.
The majority of resources raised for school purposes is dedicated to the school’s operations.

4.1 – 4.12: Indicators for all schools
MSA Indicator of Quality
4.1 The school implements written financial policies and procedures that
are in accordance with accepted business practices.
4.2
4.2 The governance and leadership exercise prudent control over all
financial operations.
4.3
4.3 Levels of income and expenditures are in appropriate balance. Current
assets are sufficient to meet current liabilities.
4.4
4.4 Finances are currently stable and projections indicate continuing
stability.
4.5
4.5 The school develops short- and long-range financial plans to ensure
resources are available to deliver its educational program and services.
4.6
4.6 Stakeholders have opportunities to provide input into financial plans.
The staff is involved in determining priorities for curriculum and instructional
needs.
4.7
4.7 Families enrolling students in the school are informed in advance of all
financial obligations for attending the school.
4.8
4.8 Those entrusted with overseeing and conducting the financial and
business operations of the school possess appropriate qualifications.
4.9
4.9 Periodic audits or financial reviews are conducted by qualified external
agencies and the school responds appropriately.
4.10 4.10 The school has written, reasonable, and equitable tuition, collection,
and refund policies.
4.11 4.11 The school carries adequate insurance coverage including business
interruption, casualty, property, and liability insurance for employees and
the governance/owner, as appropriate.
4.12 4.12 The school makes prudent use of resources available through
development activities, grants, foundations, and other partnerships.
Ot Other:

Rating
1 2 3
4

4.1
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X
X
X
X
X
X
X
X
X
X
X
X

4.13 – 4.15: Indicators for faith-based schools
MSA Indicator of Quality
4.13
4.14
4.15

Rating
1 2 3 4

4.13 The governance provides financial resources necessary to support and
enhance the religious nature of the school.
4.14 The governance makes judicious use of financial resources based on
the religious values of the school.
4.15 Institutional advancement efforts are supported by the governance,
leadership, staff, parents, and alumni.

X
X
X

B.1. Stakeholders’ comments to support the ratings:

1.

1.
2.
3.

Parents Comments
To my knowledge, the school is financially stable, and the stability should continue in
the future.
Staff Comments
Finances are currently stable and projections indicate continuing stability.
Families enrolling students in the school are informed in advance of all financial
obligations for attending the school.
The school has written, reasonable, and equitable tuition, collection, and refund policies.

C. Self-Assessment of Adherence to the Standard for Accreditation
X Our self-assessment is that our school MEETS this Standard for Accreditation
Our self-assessment is that our school DOES NOT MEET this Standard for Accreditation
for the following reason(s):

D. Implications for Planning
D.1. List the school’s significant strengths in meeting the Finances Standard.
1. We are one of six schools surplusing in the Archdiocese. The budget is developed to
create a surplus to serve as a buffer in the President’s account.
D.2. List the school’s significant areas in need of improvement in meeting the Finances
Standard.
1. A need to enhance the funds utilized for financial aid as well as stabilizing enrollment.
As of October 2017, we have improved our numbers in regards to Open House
attendance and scholarship registrations.
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D.3. Based on the strengths and areas for improvement identified, list any important
next steps or strategic priorities related to Finances that should be included in the action
plan in the Plan for Growth and Improvement.
1. The school will continue working toward further developing a budget matrix model which
clearly defines and separates strategic planning from operational planning while linking
both to the school’s core mission, organizational goals and Long Range Plan.
2. Institutional Planning will continue striving to work in collaboration with the President,
OCE, Senior Staff, Finance Committee, Department Chairs, Faculty, Administrative
Department Heads, Alumni, Parents, and Student Body as they pertain to the annual
Operating and Capital Expenditure budgets.
3. The school will continue evaluating, assessing, and documenting internal controls as
they relate to safeguarding of assets, operational efficiencies, college administrative
computing system, financial reporting systems, and information technology.
4. The school will continue developing a clear plan for strengthening student enrollment
and fundraising efforts as they relate to operational budget, capital needs, and
enhancements to academic programming defined in the Long Range Plan.
5. The school will continue to address the conception of benchmarking as a tool to
improve operational and strategic planning, not only from a qualitative view, but also
from a quantitative view.

E. Evidence to Support the Assessment of This Standard
Evidence
School
Current operating budget (for main campus and each branch campus)
X
Certified external audit letter conducted within the last two years (for main campus
X
and each branch)
Student tuition and fee schedule (if applicable)
X
Long-range financial plan
X
Schedule of student tuition and fees (for non-public and proprietary institutions)
X
Evidence that the institution has no contingent liabilities or on-going litigations that
X
potentially could affect the institution’s ability to continue operation
List of grants and other funding sources obtained in the last calendar year
X
Publications provided to students outlining students’ financial obligations
X
Summary of the institution’s insurance coverage (for main campus and each
X
branch)
Policies related to finances, financial aid, and refunds
X
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FACILITIES STANDARD FOR ACCREDITATION
A. Issues Related To This Standard
The following requirements ask the school to provide a self-assessment of expectations for
quality included in this Standard for Accreditation. The information and data requested in this
section are not for evaluation purposes. Instead, the information and data assist the school in
making the determination whether it meets the Standard and its Indicators of Quality.
A.1.

PHYSICAL FACILITIES.

Facility

Location

*Archbishop Ryan High
School bldgs. & grounds

*John Quinn Wrestling
Center

11201
Academy
Road,
Philadelphia,
PA 19154
11201
Academy
Road,
Philadelphia,
PA 19154

Year
Constructed

1966

June 2013

Most
Recent
Renovation

X

Owned
Leased

X

Owned
Leased
Leased

September,
2017

---

*Both facilities are owned
by the Archdiocese of
Philadelphia. The
International Housing
facility, located on the
property, is also owned by
Archdiocese of Philadelphia
but leased to Twinn Palms.
A.2.

Ownership

Owned
Leased

ADEQUACY OF FACILITIES.

BUILDINGS
School
Wrestling Center

Satisfactory Needs Improvement Unsatisfactory

Not
Applicable

X
X

**THE FACILITIES COMMITTEE DOES NOT HAVE ACCESS TO RESIDENTIAL FACILITY.
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A.2.a. Provide a description of proposed improvements and/or corrective actions that
need to be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned.
Include a description of actions that have been initiated or are formally planned.
During 2016, the roof on the north side was replaced while the roof on the south side was
replaced in August 2017.
A.3.

MAINTENANCE AND CLEANING STAFF:

Type of Facilities Personnel Number Adequacy of Type and Number
Satisfactory
Maintenance

Needs Improvement

X

Unsatisfactory
X

Satisfactory
Needs Improvement
Unsatisfactory
Satisfactory
Needs Improvement
Unsatisfactory

Clothing

Grounds

X

A.3.a. Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
Maintenance Department is understaffed, resulting in cleanliness issues throughout school,
specifically in bathrooms, classrooms, and athletic rooms. The Facilities Standard Committee
was provided a written Maintenance Job Responsibilities document of daily and weekly duties
for maintenance department staff. It is recommended that the written Maintenance Job
Responsibilities schedule be enforced.
September 2017 update:
The Maintenance Department, (with a new supervisior hired in late 2015), has implemented
corrective action to address deficiencies identified during an assessment, internal discussions,
and in stakeholder surveys. In addition to the noticeable corrective measures taken by the
Maintenance Department, each faculty member was given a “back-to-school” cleaning supply
kit to utilize in the ongoing maintenance of his/her classroom. The supply kit included: broom,
dust pan, window cleaner, desk cleaner, paper towels, disinfectant wipes, air freshner, and
tissues.
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A.4.

CONDITION OF FACILITIES.

Facility
School Building(s)
Furnishings
Provisions for the Disabled
Variety of Instructional
Spaces
Laboratories
Counseling/Guidance
Space(s)
Health Services Space(s)
Library/Learning Media
Center
Administrative and Support
Spaces
Offices and Planning
Spaces for the Faculty
Heating, Ventilation, Air
Conditioning
Electrical, Water, and
Sanitation Systems
Energy Conservation
System
Security System
Storage Spaces
Parking Spaces
Athletic Fields
Indoor Athletic Space(s)
Cafeteria/Dining Space(s)
Auditorium/Theater
Dormitories
Chapel

Satisfactory

Needs
Not
Unsatisfactory
Improvement
Applicable
X
X

X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X

A.4.a. Provide a description of proposed improvements and/or corrective actions that
need to be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned.
Include a description of actions that have been initiated or are formally planned.
The building is 50 years old. Safety procedures in dealing with asbestos are followed. Because
of the age of the facility, many areas throughout the building need improvement including
bathrooms, classrooms, faculty rooms, health office, and storage spaces. The administration
and Maintenance Department are fully aware of improvements needed throughout the school,
and as funds become available, renovations are made. For example, during the summer of
2017 numberous classrooms throughout the building had decades of wax stripped from the
classroom floors and new wax applied. Asbestos used in materials during the school’s
construction in the 1960s remains present in areas of the school today; however, the school is
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subject to periodic inspections by an independent asbestos company hired by the Archdiocese
of Philadelphia. The school maintains a file of asbestos inspections. The asbestos company
is utilized to replace any damaged or missing ceiling tiles.
The Student Services and Guidance/Counseling Offices should be redesigned to provide
better privacy from student aides when handling confidential matters. While desks in most
classrooms are old and should be replaced, they are usable. Paint is peeling off walls in
classrooms, especially around windows. The maintenance department plans to begin
repainting classrooms during school breaks, starting with the December 2017 Christmas
vacation. Heating inconsistencies throughout the building during the winter months are a
concern. Windows need replacement. Electrical concerns, specifically with regard to lights
flickering in classrooms and cafeterias, are present throughout the building; however, this
issue is currently being addressed with the replacement of malfunctioning lights with new LED
lights. Many water fountains are not functional; however, problems with the fountains have
been identified and part of an ongoing plan for repair or replacement.
Bleachers in both gymnasiums and seating in the auditorium need updating. There are plans
to raise $500,000 toward new bleachers in both gyms, and $800,000 for a total renovation of
the auditorium which will include new seating and an upgraded sound system. Completion of
both of these projects is expected within 5-10 years.
During the 2016-2017 school year, gym floors were refinished, scoreboards were replaced,
and all hallways and stairwells were painted. A new television studio with digital streaming is
expected to be implemented within 2 years.
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A.5.

ADEQUACY AND QUALITY OF MAINTENANCE/CLEANING.
Facility
School Building(s)
Furnishings
Provisions for the Disabled
Instructional Spaces
Laboratories
Counseling/Guidance
Space(s)
Health Services Space(s)
Library/Learning Media
Center
Administrative and Support
Spaces
Offices and Planning
Spaces for the Faculty
Heating, Ventilation, Air
Conditioning
Electrical, Water, and
Sanitation Systems
Energy Conservation
System
Security System
Storage Spaces
Parking Spaces
Athletic Fields
Indoor Athletic Space(s)
Cafeteria/Dining Space(s)
Auditorium/Theater
Dormitories
Chapel

Satisfactory

Needs
Not
Unsatisfactory
Improvement
Applicable
X
X

X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X

A.5.a. Provide a description of proposed improvements and/or corrective actions that
need to be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned.
Include a description of actions that have been initiated or are formally planned.
A Facilities Supervisor was hired in late 2015; however, the Maintenance Department appears
to be understaffed resulting in interior and exterior areas of the building not receiving proper,
timely cleanings and maintenance. There are written responsibilities for daily and weekly
maintenance staff assignments; however, the majority of assignments are not completed
according to schedule. The Maintenance Supervisor continues to implement procedures to
address the identified cleaning and maintenance deficiencies and to ensure the most effective
use and supervision of current staff.
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B. Self-Assessment of Adherence to the Indicators of Quality
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle
States Association. The Indicators of Quality for the Standard identify the types of evidence that,
when taken together, indicate whether the school meets the Standard. The school may indicate
other types of evidence particular to the school in the “Other” section provided below. Rate the
degree to which the school meets each Indicator by using the following scale:
Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator

1. Does Not Meet
2. Partially Meets/In
Need of Improvement
3. Meets
4. Exceeds

The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of
improvement
The evidence indicates the school system meets the
expectations of this Indicator
The evidence indicates the school system exceeds the
expectations of this Indicator

Middle States Association Accreditation
Standard 5: Facilities
The Standard: School facilities are safe, clean, and well maintained. The physical
environment supports delivery of the educational program/services as well as optimal student
development and achievement. Facilities are appropriate and adequate to implement the
philosophy/mission of the school. They are regularly inspected for effective operation and meet
all applicable laws including health and safety code requirements.

5.1 – 5.6: Indicators for all schools
MSA Indicator of Quality
5.1 The school’s facilities and equipment are appropriate for achieving its
philosophy/mission and are healthy, safe, and well maintained.
5.2
5.2 The school plans for, funds, and schedules regular preventative
measures, repairs, and maintenance of its facilities and equipment.
5.3.a 5.3a The facilities offer a variety of spaces for providing quality programs and
services for all segments of the school’s population and include appropriate
accommodation for instruction;
5.3.b 5.3b The facilities offer a variety of spaces for providing quality programs and
services for all segments of the school’s population and include appropriate
accommodation for instruction;
5.3.c 5.3c The facilities offer a variety of spaces for providing quality programs and
services for all segments of the school’s population and include appropriate
accommodation for administration;
5.1
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Rating
1 2 3 4
X
X
X

X

X

5.3.d

5.3d The facilities offer a variety of spaces for providing quality programs and
services for all segments of the school’s population and include appropriate
accommodation for: conferences;
5.3.e 5.3e The facilities offer a variety of spaces for providing quality programs and
services for all segments of the school’s population and include appropriate
accommodation for student activities;
5.3.f 5.3f The facilities offer a variety of spaces for providing quality programs and
services for all segments of the school’s population and include appropriate
accommodation for storage of school property; and
5.3.g 5.3g The facilities offer a variety of spaces for providing quality programs and
services for all segments of the school’s population and include appropriate
accommodation for storage for student belongings.
5.4
5.4 Sufficient systems are in place to monitor and adjust air quality to
appropriate levels.
5.5
5.5 Lighting is adequate and appropriate in student and staff areas.
5.6

5.6 Sufficient space is available for ingress, egress, and traffic flow within
the
facilities.
Oth Other:

X

X

X

X
X
X
X

Stakeholders’ comments to support the ratings:

B.1.

1.
2.
3.
4.

1.
2.
3.
1.
2.
3.
4.
5.
6.
7.

Staff Comments
Provide proper cleaning of facility
Replace windows
Update heating system and replace damaged lockers, classroom furniture, and
auditorium seating and gymnasium bleachers
Some classrooms need to be painted and technology equipment needs to be replaced.
Parent Comments
Air conditioning is needed throughout the building.
Limited number of bathrooms available for student use during school day.
Safety concern with traffic flow and walkers in parking lots before school and at dismissal.
Student Comments
Bathrooms are filthy and do not provide proper means for sufficient sanitation, i.e. no
hot water, no paper towels, and only 1 working hand dryer in the girls bathroom
Poor air flow throughout the school building, building is either too hot or too cold
Often a bad odor is noticed in the building
Wifi problems
Repairs are necessary regarding bathroom equipment, desks, windows, bleachers in
gyms, holes in walls, lighting, water fountains and lockers
Water fountains are not good, gross water
A lot of the school’s lights have been flickering throughout the school year.
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C. Self-Assessment of Adherence to the Standard for Accreditation
Our self-assessment is that our school MEETS this Standard for Accreditation
X
Our self-assessment is that our school DOES NOT MEET this Standard for
Accreditation for the following reason(s):

D. Implications for Planning
D.1.

List the school’s significant strengths in meeting the Facilities Standard.

1. Location and size of property and buildings
2. The Maintenance Supervisor and his team’s efforts to address the identified areas of
concern.
3. Formation of a Facilities Committee, with Board oversight.
D.2. List the school’s significant areas in need of improvement in meeting the Facilities
Standard.
1. Windows and heating system - old and in need of replacement/updating
2. Furnishings in classrooms, auditorium, and gymnasiums need replacement/updating
October 2017 Update:
The Archdiocese of Philadelphia has contracted with T&M Associates to conduct a building
systems review for most high schools, including Archbishop Ryan. The facility studies will
examine the major building systems in order to establish capital project priorities for the next
five years. The review will include the general site, structure, roofing, windows, doors, façade,
mechanical, electrical and plumbing systems and fire protection. At the end of the
assessment, school administration will receive a report identifying projected cost and priorities
for improvements.

D.3. Based on the strengths and areas for improvement identified, list any important
next steps or strategic priorities related to Facilities that should be included in the action
plan in the Plan for Growth and Improvement.
1. Review the staffing level in the Maintenance Department, and, if deemed necessary, hire
additional staff. The Facilities Standard Committee also recommends that the school’s
written Maintenance Job Responsibilities schedule for daily and weekly maintenance staff
responsibilities be followed, and, on a weekly basis, be monitored by the department
supervisor and/or an administrator to ensure that the assignments are being completed
according to schedule.
2. Implement a capital campaign to specifically fund an updated heating system, new
windows, and other identified facility improvements.
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a. In 2015, the Office of Catholic Education established a Board of Specified
Jurisdiction for each school and rolled it out through a series of cohorts. In January
of 2017, Archbishop Ryan implemented the new structure, having evolved from an
advisory board. One of the committees of the board is a Facilities Committee that
will be chaired by a Board member.

E. Evidence to Support the Assessment of This Standard
Evidence
Floor plan of facilities
Long-range facilities plan
Maintenance/repair schedules
Plans for any facilities improvements
Policies related to facilities
** Policies related to facilities will be developed by the Board’s Facilities
Committee.
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School
X
X
X
X
**

SCHOOL CLIMATE AND ORGANIZATION STANDARD FOR
ACCREDITATION
A. Issues Related to this Standard
The following requirements ask the school to provide a self-assessment of expectations for
quality included in this Standard for Accreditation. The information and data requested in this
section are not for evaluation purposes. Instead, the information and data assist the school in
making the determination whether it meets the Standard and its Indicators of Quality.

B. Self-Assessment of Adherence to the Indicators of Quality
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle
States Association. The Indicators of Quality for the Standard identify the types of evidence that,
when taken together, indicate whether the school meets the Standard. The school may indicate
other types of evidence particular to the school in the “Other” section provided below. Rate the
degree to which the school meets each Indicator by using the following scale:

1. Does Not Meet
2. Partially Meets/In
Need of Improvement
3. Meets
4. Exceeds

Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator
The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of
improvement
The evidence indicates the school system meets the
expectations of this Indicator
The evidence indicates the school system exceeds the
expectations of this Indicator

Middle States Association Accreditation Standard 6:
School Climate and Organization
The Standard: The school’s organizational structure and climate facilitate achievement of its
core values as expressed in the philosophy/mission. The school culture supports successful
implementation of age- and developmentally appropriate educational programs and services.
Roles, responsibilities, expectations, and reporting relationships are clearly defined.
Administrative, instructional, and support staff are qualified, competent, and sufficient in number
to effectively provide quality educational experiences. The school regularly conducts staff
performance appraisals and offers professional development opportunities informed by its
philosophy/mission. Relationships among the staff and leadership are collegial and
collaborative.
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6.1 – 6.19: Indicators for all schools
MSA Indicator of Quality
6.1
6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9
6.10
6.11
6.12

6.13

6.14
6.15

6.1 The school’s design, organization, climate, and leadership support
attainment of the school’s philosophy/mission.
6.2 Designated, qualified leadership provides coordination, supervision,
and direction for the educational program, student services, and student
activities.
6.3 A logical and clear table of organization for the school includes
written job descriptions that specify levels of responsibility and reporting
relationships.
6.4 Administrative, instructional, and support staffs are qualified,
competent, and sufficient in number to meet the needs of the total
educational program, student services, and student activities.
6.5 Staff members, including administrators, are assigned to work based
on their education, preparation, experience, expertise, and commitment to
the school’s success.
6.6 The school implements written personnel policies and procedures
for the operation of the school and makes them available to all
employees.
6.7 The school implements written policies and procedures for
determining adequate compensation, arriving at reasonable workloads
and acceptable working conditions, and defining just and fair treatment for
all staff.
6.8 The school implements written policies and procedures for
evaluating staff performance. Performance appraisals are conducted with
the knowledge of the staff member and reported in writing as well as
verbally. Results are used to make professional development
recommendations. Staff members have an opportunity to discuss and
appeal their appraisals.
6.9 Staff members are provided opportunities to offer input into the
content of their professional development programs.
6.10 The school implements written policies and procedures for handling
complaints/grievances by members of the staff.
6.11 The school implements written policies and procedures for orienting
and mentoring new staff members.
6.12 The school implements written policies and procedures to ensure
that service providers not employed by the school are appropriately
oriented, supervised, and supported.
6.13 The working environment for the staff promotes collegiality, high
expectations, trust, support, and recognition for accomplishments and
contributions.
6.14 Professional satisfaction and good general morale characterize the
school’s staff.
6.15 Staff members are committed to the school, dedicated to their work,
and take pride in the outcome of their efforts.
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1

Rating
2
3

4

X
X

X

X

X
X

X

X

X
X
X
X

X
X
X

6.16
6.17

6.18
6.19

6.16 The leadership encourages staff members’ affiliation with
professional organizations.
6.17 The school’s families and community demonstrate commitment to,
pride in, and support for the school through participation, promotion of its
mission, and financial support.
6.18 Members of the staff, students, and their families feel safe in the
school.
6.19 A clearly defined, written code of student conduct supports an
environment that is conducive to learning and is understood by students,
staff, and families. The code is enforced fairly and uniformly.

X
X
X
X

6.20 - 6.28: Indicators for schools that are part of a public school district,
archdiocesan/diocesan system, corporation, or other school organization
with a central office staff
MSA Indicator of Quality
6.20 A logical and clearly understood table of organization exists for the
system of schools with written job descriptions that specify levels of
responsibility and reporting relationships.
6.21 6.21 The design, organization, and climate of the system of schools
support attainment of the school’s philosophy/mission.
6.22 6.22 Administrative, instructional, and support staffs of the central office
are qualified, competent, and sufficient in number to meet the needs of the
total educational program, student services, and student activities.
6.23 6.23 Central office staff members possess the qualifications of education,
preparation, experience, and commitment that contribute to the school’s
success. Staff members are assigned to work by reason of their training
and expertise.
6.24 6.24 The central office’s leadership and staff work cooperatively to create a
climate for teaching and learning that fosters the attainment of the school’s
philosophy/mission.
6.25 6.25 The organization implements written personnel policies and
procedures for the operation of the system of schools and makes them
available to all employees.
6.26 6.26 The organization implements written policies and procedures for
determining adequate compensation, arriving at reasonable workloads and
acceptable working conditions, and defining just and fair treatment.
6.27 6.27 Central office leadership supports a comprehensive program of
professional development for all members of the staff that addresses
system-wide learning expectations and specific student needs by allocating
appropriate time and resources.
6.28 6.28 Central office leadership encourages the school staff members’
affiliation with professional organizations.
Oth Other:

1

Rating
2
3

6.20
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X
X
X

X

X

X

X

X

X

4

6.33 – 6.43: Indicators faith-based schools
MSA Indicator of Quality
6.33 The school’s environment portrays an identifiable integration of faith,
life, and culture.
6.34 Programs of study, activities, athletics, codes of conduct, and
discipline actions reflect the religious values expressed in the school’s
foundational documents.
6.35
Appropriate attention is given in all school programs and activities
to values and traditions that demonstrate and reinforce the school’s
religious nature.
6.36
The faculty is provided with opportunities to advance its
understanding of the religious beliefs and foundational documents of
the school.
6.37
The school provides formal and informal opportunities for the
spiritual development of the faculty and staff members.
6.38
Professional development opportunities regularly provide for the
spiritual development of the faculty and staff as spiritual leaders in the
school community.
6.39
The religious studies program for students is well defined and
consistent with the mission of the school and the sponsoring
institution.
6.40
Prayer and/or expressions of faith are integral components of the
school’s curriculum and daily activities.
6.41
Students play an appropriate role in planning, organizing and
conducting the school’s faith-based experiences.
6.42
Criteria for hiring school personnel include an assessment of the
candidates’ understanding and commitment to the foundational beliefs
and mission of the school.
6.43 The criteria for performance evaluations of the faculty and staff
members include understanding and commitment to the mission and
beliefs of the school.

Rating
1 2 3
4
X
X

X

X
X
X

X
X
X
X

X

4
6.44 - 6.46: Indicators for all Pennsylvania public, independent, and faithbased schools
MSA Indicator of Quality
6.44

6.44 The school has and implements a written policy that requires all
applicants for employment with the school, including employees of
independent contractors but excluding employees who do not have direct
contact with students, to undergo the following background checks prior to
being hired or contracted:
a.
Pennsylvania State Police Request for Criminal Records Check;
b.
PA Department of Public Welfare Child Abuse History Clearance; and
c.
Federal Criminal History Record Information (CHRI) from a FBI
fingerprint-based background check.
63

Rating
1 2 3 4

X

6.45

6.46

A.1.

6.45 The school has and implements a written policy that requires the school
to review applicants’ required background check reports prior to their being
hired or contracted to determine the fitness of the individual to work in a
position in which s/he will have contact with children.
6.46 The school has and implements a policy that requires the school to
keep on file copies of the required background check reports for all staff hired
or contracted on or after April 1, 2007.

X

X

Stakeholders’ comments to support the ratings:

Staff Comments
1. School provides an atmosphere of professionalism combined with respect, openness,
and understanding.
Parent Comments
1. When my children tell me that their teachers are upbeat and morale is high, I am satisfied.
But when they say a teacher should retire or transfer, that’s not good for a great school
and its students.
Student Comments
1. Our school could be safer such as working cameras, updated elevators, and safer outside
walkways in bad weather.
2. I believe there are not enough teachers for our students, and if we were to have more
teachers for specific areas of study, the school and students would benefit. There are
some courses, for example, foreign languages, that we do not offer anymore becaue we
do not have a teacher to fill the role.
A.2.

Evidence:

Indicator
No.

Evidence
We feel that teachers should have freedom in choosing Professional
Development opportunities that we feel is beneficial. Professional Development
topics should not be dictated to us.

6-9

October 2017 Update
Faculty have been surveyed on professional development topics. Discussions
took place at Academic Board meetings on local professional development
options. Departments were then asked for input and in October of 2017,
content specific professional development began. The Archdiocese purchased
Simple K12 for teachers which allows teachers to choose their own topics and
provides brief, personalized video lessons on a myriad of topics.
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Self-Assessment of Adherence to the Standard for Accreditation
X Our self-assessment is that our school MEETS this Standard for Accreditation
Our self-assessment is that our school DOES NOT MEET this Standard for Accreditation
for the following reason(s):

Implications for Planning
D.1.
List the school’s significant strengths in meeting the School Climate and
Organization Standard.
1. The Code of Student Conduct is very beneficial.
2. School personnel exercises safety drills at an efficient level to keep students safe and
calm.
D.2. List the school’s significant areas in need of improvement in meeting the School
Climate and Organization Standard.
1. All personnel should have a written, detailed job description accessible to those in the
Ryan community who have a reason to know.
2. Every position in the building should have a job that is represented on the organizational
chart.
D.3. Based on the strengths and areas for improvement identified, list any important
next steps or strategic priorities related to School Climate and Organization that should
be included in the action plan in the Plan for Growth and Improvement.
1.
2.
3.
4.

Provide a job description for entire school staff.
Create an organizational chart for entire school staff.
Reinforce drills regularly.
Encourage students and parents to regularly familiarize themselves with the Code of
Conduct.
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Evidence to Support the Assessment of This Standard
Evidence
Organizational chart for the school and school system
Floor plan of facilities
Salary schedules and descriptions of benefits packages for teachers, specialists,
and support staff
Contracts (e.g. union, collective bargaining agreements)
Results of any climate survey
Instruments used for evaluating the performance of the staff
Professional development plan
Policies related to school climate and organization
(Please see student handbook online @ archbishopryan.com
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School
X
X
X
X
N/A
X
X
X

HEALTH AND SAFETY STANDARD FOR ACCREDITATION
A.

Issues Related To This Standard

The following requirements ask the school to provide a self-assessment of expectations for
quality included in this Standard for Accreditation. The information and data requested in this
section are not for evaluation purposes. Instead, the information and data assist the school in
making the determination whether it meets the Standard and its Indicators of Quality.
A.1.

EMERGENCY AND CRISIS PLANS:

Type of Emergency/Crisis Plan
Fire Drill
Shelter in Place
Lock Down

Effectiveness of
Plans
S
NI
U
X
X
X

A.1.a. Provide a description of proposed improvements and/or corrective actions that
need to be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned.
Include a description of actions that have been initiated or are formally planned.
Shelter in place - We need updated bathroom facilities in the auditorium to accommodate the
number of students. We have only done one drill. We need to update the emergency supplies
for shelter in place situations.
A.2.

EMERGENCY DRILLS:
Frequency of
Drills

Type of Emergency Drill

Quality of Drills
S

Semi-Monthly

Fire

Monthly

X

Annually
Semi-Monthly

Natural Disaster (Severe Weather, Flooding, etc.)

Monthly
Annually

N/A

Semi-Monthly

Bomb Threat – Use Fire Drill Procedure

Monthly
Annually

N/A

Semi-Monthly

External Threat – Use Shelter In Place Procedure

Monthly
Annually

X

Semi-Monthly

Internal Threat

Monthly
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X

NI

U

Annually
Semi-Monthly

Bus Evacuation

Monthly
Annually

N/A

A.2.a. Provide a description of proposed improvements and/or corrective actions that
need to be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned.
Include a description of actions that have been initiated or are formally planned.

A.3.

HEALTH AND SAFETY INSPECTION SCHEDULE:
Frequency

Type of Inspection

SemiMonthly
Monthly

Fire Alarm System
X

Annually
SemiMonthly
Monthly

X

Annually
SemiMonthly
Monthly

X
Internal Communications System
-Only When Needed

Annually
SemiMonthly
Monthly

Technology Arts/Industrial Arts
Equipment

Annually
SemiMonthly
Monthly

Food Services

Elevator(s)

N/A
N/A
N/A

Athletic Equipment
X

Playground Equipment

Results of
Inspections
S
NI
U

N/A
N/A
N/A

Annually
SemiMonthly
Monthly
SemiAnnually
SemiMonthly
Monthly
Annually
SemiMonthly

Water Supply
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X

X

X

X

Monthly
Annually
SemiMonthly
Monthly

N/A
Swimming Pool Water

N/A

X

Annually

N/A

A.3.a. Provide a description of proposed improvements and/or corrective actions that
need to be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned.
Include a description of actions that have been initiated or are formally planned.
After a November 2016 inspection and a February 2017 re-inspection, ARAMARK was given a
list of improvements that need to be corrected. The following improvements have been made
since February: hand sink replaced, old ice machine removed, wall behind the grill repaired,
and painting will be done by Aramark over Christmas break.
A.4.

SUMMARY OF HEALTH SCREENINGS:

Screening For

Conducted By

Frequency
Semi-Monthly

Vision

School Nurse

Monthly

X Annually
Hearing

Semi-Monthly

School Nurse
9th grade and as needed

Monthly
Annually
Semi-Monthly

Dental

Physical

N/A

Monthly
Annually
Semi-Monthly

Personal Physician
9th grade and as needed

Monthly
Annually
Semi-Monthly

Tuberculosis

Monthly

N/A

Annually
Semi-Monthly

Other: Growth

Monthly

School Nurse
X
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Annually

A.5.

SUMMARY OF INNOCULATIONS:
Inoculation For

In Grade Level

Diphtheria & tetanus
Polio
Measles
Mumps
Rubella
Hepatitis B
Varicella
Menningitis
A.6.

9
9
9
9
9
9
9
12

PROVISIONS FOR HEALTH AND SAFETY:
Health and Safety Issue

Adequate health care services at all times.

Quality and
Adequacy
S
NI
U
X

Health care at school functions that take place away from the
school’s premises.

X

Means to communicate internally in event of power failure of
evacuation of building.

X

Means to communicate externally in event of power failure of
evacuation of building.

X

Place(s) to assemble during an evacuation
Proper and safe storage of dangerous substances.

X
X

Fire blankets and/or eye wash stations in required areas.
Automatic external defibrillators available and staff personnel
trained to use them.
Panic buttons for dangerous equipment.
Provisions for preventing the spread of infectious substances
and diseases.
Safety lines in required areas.
Students and the staff wearing eye and ear protection in
dangerous areas.
Fire extinguishers available in all areas.
Fire alarm pull stations in all areas.
Evacuation notice and directions posted in all rooms and
spaces.

X
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X
X
X

X
X
X
X

A.6.a. Provide a description of proposed improvements and/or corrective actions that
need to be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned.
Include a description of actions that have been initiated or are formally planned.
Signage for evacuation is outdated should be replaced or removed to avoid confusion.

A.7.

HEALTH AND SAFETY STAFF:

Type of Health and Safety Personnel Number Quality and Adequacy
Certified Nurse
Nurse’s Assistant
School Security Officer
Local Police Security Officer
Athletic Trainer

1.5
0
0
0
1

S
X

NI

U

X

B. Self-Assessment of Adherence to the Indicators of Quality
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle
States Association. The Indicators of Quality for the Standard identify the types of evidence that,
when taken together, indicate whether the school meets the Standard. The school may indicate
other types of evidence particular to the school in the “Other” section provided below. Rate the
degree to which the school meets each Indicator by using the following scale:

1. Does Not Meet
2. Partially Meets/In
Need of Improvement
3. Meets
4. Exceeds

Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator
The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of
improvement
The evidence indicates the school system meets the
expectations of this Indicator
The evidence indicates the school system exceeds the
expectations of this Indicator

Middle States Association Accreditation Standard 7:
Health and Safety
The Standard: A safe, orderly, and healthy environment for teaching and learning is provided.
The school adheres to local, state, and federal government health and safety requirements.
Health, safety, preventive/emergency procedures, and crisis management policies are clearly
written, well documented, implemented, and updated regularly.

71

7.1 – 7.15: Indicators for all schools
MSA Indicator of Quality
7.1

7.2
7.3

7.4
7.5

Rating
1 2 3 4

7.1 The school has satisfactory written procedures and functional
equipment with which to communicate during fire and other emergencies, to
summon assistance, and to evacuate the school’s facilities.
7.2 The school provides adequate health care at school functions that take
place away from the school’s premises.
7.3 Appropriate training is provided for all staff members on how to
implement emergency and crisis plans, handle accidents and illnesses, and
prevent the spread of infectious diseases.
7.4 The school appropriately manages the storage and administration of
student medications.
7.5 The school safely stores equipment and supplies.

X
X
X
X
X

7.6

7.6 A system exists to account for the whereabouts of students at all times.
X

7.7
7.8
7.9

7.10

7.11
7.12

7.13
7.14

7.7 The school maintains comprehensive, current health records for all
students and staff.
7.8 The school conducts and maintains written records of regular
emergency drills.
7.9 Designated members of the staff inform faculty and families (as
appropriate to maintain confidentiality) about students’ health or physical
needs.
7.10 The school ensures that the staff is kept up–to-date on relevant
health, wellness, and safety information and practices, including procedures
to deal with individual student needs.
7.11 Working relationships with local authorities and health service
providers are positive and ongoing.
7.12 The educational program includes opportunities for students to
develop knowledge, attitudes, and practices necessary for personal wellness
and a healthy lifestyle.
7.13 The school has an effective system to control access to the school by
visitors and other non-school personnel.
7.14 Staff members model positive health and safety practices.

X
X
X

X
X
X
X
X

7.15

7.15 Safe drinking water is available throughout the day for the staff and
students.

C. Self-Assessment of Adherence to the Standard for Accreditation
X Our self-assessment is that our school MEETS this Standard for Accreditation
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X

D. Implications for Planning
D.1.
1.
2.
3.
4.
5.

List the school’s significant strengths in meeting the Health and Safety Standard.
The school has a full time nurse and health room facility in the building.
The school has frequent and well done emergency drills.
All cameras are functioning
Student health records are up to date.
The school has adequate means of communicating with students and staff during an
emergency.

D.2. List the school’s significant areas in need of improvement in meeting the Health
and Safety Standard.
1. Water fountains need to be fixed or replaced.
2. Some emergency buttons need to be repaired and evacuation signs need to be
updated.
3. The school could use more cameras on the second and third floors.
4. Gates need to be restored to ensure safety and security in unused parts of the building
when school is not in session.
D.3. Based on the strengths and areas for improvement identified, list any important
next steps or strategic priorities related to Health and Safety that should be included in
the action plan in the Plan for Growth and Improvement.
1.
2.
3.
4.

Inspect water fountains and repair or replace where necessary.
Inspect emergency buttons and repair or replace where necessary.
The school could use more cameras on the second and third floors.
Existing gates will be better utilized.

E. Evidence to Support the Assessment of This Standard
Evidence
Emergency and crisis plans
Records of most recent health and safety inspections
Record of emergency drills
Emergency Procedures section of Faculty Handbook
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School
X
X
X
X

1. Does Not Meet
2. Partially Meets/In
Need of Improvement
3. Meets
4. Exceeds

Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator
The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of
improvement
The evidence indicates the school system meets the
expectations of this Indicator
The evidence indicates the school system exceeds the
expectations of this Indicator

Staff Comments
1. Some water fountains are not operational and some are very dirty.
2. I believe student health records are current.
3. There are adequate security measures in place, but there is much room for
improvement, for example during a recent lock down, parents were able to get on
campus and appear at the doors. This creates a serious security issue for us now that
parents can be in harm’s way.
Parent Comments
1. Replace the water fountains.
2. Are enough restrooms open for the size of the school?
Student Comments
1. Yes, safe water is available in vending machines. However, the water fountains are not
all functional. Nor do they provide cool, refreshing water supplies. I do not like drinking
from them unless I absolutely have to.
2. I think they should explain more about how the nurse works and what they have to help
us in a serious situation.
3. Limited nurse’s office access. A majority of the fountains are gross. I never heard of
the plans to deal with accidents and illnesses. The nurse is not always available.
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EDUCATIONAL PROGRAM STANDARD FOR ACCREDITATION
A. Issues Related To This Standard
The following requirements ask the school to provide a self-assessment of expectations for
quality included in this Standard for Accreditation. The information and data requested in this
section are not for evaluation purposes. Instead, the information and data assist the school in
making the determination whether it meets the Standard and its Indicators of Quality.

A.1.

Summary of the Educational Program

TOTAL NUMBER OF INSTRUCTIONAL HOURS PER SEMESTER/YEAR
Grade
Level

English/
Language
Arts

Math
Science

Social
Studies

The
Arts

Other
Languages

Health/
P.E.

Tech

Other:

9

135

135

135

135

135

135

67.5

67.5

135

10

135

135

135

135

135

135

67.5

67.5

135

11

135

135

135

135

135

135

X

135

135

12

135

135

135

135

135

135

X

135

135

X

The instructional hours are reported for one academic year
The instructional hours are reported for one academic semester

B. Self-Assessment of Adherence to the Indicators of Quality
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle
States Association. The Indicators of Quality for the Standard identify the types of evidence that,
when taken together, indicate whether the school meets the Standard. The school may indicate
other types of evidence particular to the school in the “Other” section provided below. Rate the
degree to which the school meets each Indicator by using the following scale:
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Rating of Adherence to the Indicator
1. Does Not Meet

The evidence indicates the school system does not meet the
expectations of this Indicator

2. Partially Meets/In
Need of Improvement

The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of improvement

3. Meets

The evidence indicates the school system meets the
expectations of this Indicator

4. Exceeds

The evidence indicates the school system exceeds the
expectations of this Indicator

8. Middle States Association Accreditation Standard:
Educational Program
The Standard: An effective educational program for a school consists of both carefully
planned and well executed curriculum programs and solid instructional pedagogy. Also
fundamental to a successful educational program are the means to assess student performance
and growth as well as programmatic evaluation. Thus, curriculum, instruction, and assessment
are often considered to be the “heart” of any school since these three components have such
an impact on the total school experience of students. The curriculum outlines what students
should know and be able to do. Instruction identifies effective ways for teachers to ensure
student learning takes place. Assessment indicates at what level students are able to
demonstrate knowledge, skills, and attitudes.

8.1 – 8.16: Indicators for all schools
MSA Indicator of Quality
8.1
8.2

8.3
8.4
8.5
8.6

8.1 Written curriculum guides identify program objectives and define the
scope and sequence of the educational program. The guides are functional.
8.2 The educational program provides instruction in the basic subject areas
of language arts and literature (including early language development and
literacy skills, speaking, writing, and listening communication skills),
mathematics, the sciences, and social sciences.
8.3 The educational program includes experiences in visual and performing
arts, health, world languages, and physical education.
8.4 The educational program provides experiences that promote students’
critical thinking, reasoning, problem-solving skills, and study skills.
8.5 The educational program includes instruction in effective uses of
information technology and provides opportunities for application.
8.6 A variety of group learning settings (e.g., individual, small group, large
group) is provided for students daily.
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Rating
1 2 3 4
X

X
X
X
X
X

8.7

8.8

8.9
8.10

8.11

8.12
8.13
8.14
8.15
8.16
Oth

8.7 The educational program offers opportunities for development of social
skills—such as increasing self-control and a sense of individual and group
responsibility—in interaction with adults and peers.
8.8 Written curriculum and instruction policies and procedures provide
direction to the staff, leadership, and other stakeholders in the development,
implementation, and improvement of the educational program.
8.9 Provision is made for both horizontal and vertical articulation and
coordination of the educational program among all levels of the school.
8.10 An overview of the educational program, school policies and
procedures, and other pertinent information is available in written form to
students and their parents.
8.11 The educational program defines desired student outcomes as
expressed in terms of student understanding, knowledge, attitudes, skills, and
habits.
8.12 Course or program objectives are simply stated and understandable to
students.
8.13 The educational program considers the ages, cultures, and varying
levels of ability of students.
8.14 The instructional program is designed to meet students’ needs in
accordance with the school’s philosophy/mission.
8.15 The educational program and its expectations for learning are
understood and supported by the school’s stakeholders.
8.16 Curriculum development is a dynamic, emergent process influenced by
the attributes and interests of the children, their families, and teachers.
Other:

X

X
X
X

X
X
X
X
X
X

8.28 – 8.31: Indicators for schools with secondary school programs
These Indicators are not applicable to our school.

MSA Indicator of Quality
8.28

8.28 The educational program facilitates a smooth transition from elementary
or middle school to secondary school.
8.30 8.30 The educational program provides appropriate educational programs for
students who are concluding formal study as well as those planning further
education.
8.31 8.31 The educational program develops habits of the mind and attitudes
required for success in further education and in the workplace.
Oth Other:
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Rating
1 2 3 4
X
X
X

8.37 – 8.48: Indicators for faith-based schools
MSA Indicator of Quality
8.37
8.38
8.39
8.40
8.41
8.42

8.43
8.44
8.45

8.46

8.37 The religious nature of the school is appropriately reflected throughout
the curriculum.
8.38 The school teaches the faith of the sponsoring institution in accordance
with its official teachings and traditions.
8.39 Religious education of the students is a priority in scheduling,
budgeting, and planning.
8.40 The religious education of the students is a concern of all faculty
members.
8.41 The religious dimension of all areas of the curriculum is acknowledged.
8.42 The school provides religious formation programs for its faithcommunity members that are based on the faith-community’s beliefs, values,
and traditions.
8.43 The religious education program is developmentally appropriate in
nature.
8.44 Religious social teachings are integrated throughout the school’s
educational program.
8.45 The curriculum for the health education program(s) is consistent with
the teachings and values of the religious beliefs on which the school is
founded.
8.46 Faith development and community service programs for students have
clearly defined objectives reflecting the mission of the school.
8.47 Faith development and community service programs are seen as
integral components of the school’s educational programs.
8.48 Faith-based experiences that foster the religious formation of the
students are provided regularly.
B.1.

Rating
1 2 3 4
X
X
X
X
X
X
X
X
X
X
X
X

Stakeholders’ comments to support the ratings:
Parent Comments
1. "Archbishop Ryan is a wonderful school. I am grateful for the education that my daughter
is receiving there and for the talented teachers and staff that lend their skills and heart to
guiding the students at this pivotal time in their lives.”
2. ”My daughter is in 9th grade at Archbishop Ryan. This is her first year receiving an
education in a Catholic private school. My daughter has autism and has always had an
IEP. We were concerned about her surroundings going into the public high school
because her autism is not noticeable. She has more of a learning disability rather than a
physical or social disability. The teachers and staff at Ryan have been very helpful with
her academics and making it so that she can remain a student at Ryan for the rest of her
years in high school. I chose to leave this comment because Catholic schools have had
a reputation of not being able to help students with learning disabilities but for my daughter
this is not the case.”
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3. “The strengths of this school are found in their open communication with parents. Parents
are kept well informed about programs, schedules, and other information and
opportunities. Students and parents are made to feel a part of a larger community. The
special education services are superior. The special ed teachers are able to successfully
navigate and support the learning disabled student to feel that they can achieve in a
regular education high school. The creative and performing arts department are superior
and allow students to participate at various levels.”
Staff Comments
1. “The school is more aware of the need to learn and practice literacy strategies to raise
the quality of student critical thinking. However, the stakeholders must find a way to
ensure that these strategies are being used frequently and effectively across the
curriculum.”
2. “Community service opportunities need to be enhanced. Recent loss of school minister
and the health issues of long time moderator of CSC stress the need to refocus the
importance of service for our students. School has a strong academic program. It would
be beneficial to emphasize the goals of each subject area curriculum with teachers to
insure compliance. A program is needed to assist new students not from Catholic
elementary schools to help students acclimate to new faith based school.”
3. “More career competencies should be taught especially for those students not choosing
to attend college.”
4. “We need to reflect in our curriculum a continued outreach to our minority students.
Students need to be educated in terms of political correctness and sensitivity toward
minority students. We need to address more fully our changing demographic.”
5. “A concern regards the International students: Are their needs being met? Are they
taking time and learning away from our local students?”
6. “Adherence is apparent.”
7. “A majority of students are not appropriately tracked 8.28: A majority of students
entering their first year at the school possess insufficient knowledge of concepts in
specific study areas that should be known, as well as proper study habits.”
8. “There has been no movement to move the school forward toward STEAM. Science,
technology, engineering, art, and math should be driving innovation in our curriculum.
Computer science is dead at Ryan and there is no effort to revive it --even as a club.”

C. Self-Assessment of Adherence to the Standard for Accreditation
Our self-assessment is that our school MEETS this Standard for Accreditation
X
Our self-assessment is that our school DOES NOT MEET this Standard for
Accreditation for the following reason(s):
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D. Implications for Planning
D.1. List the school’s significant strengths in meeting the Educational Program
Standard.
1. The faculty spent the last four years being inserviced by the Penn Literacy Network and
implementing what was learned in class. All departments participated and have had
much success and progress with student achievement. The top five literacy strategies
that were agreed upon by the faculty are now in every classroom for teachers to refer to
when lesson planning.
2. Many teachers are around before and after school to meet with students who need extra
help, especially in the math department.
3. There are MANY electives that students can take in grades 10-12 in every department.
4. There are MANY AP courses offered that can be taken in grades 10-12, not just grade
12.
5. Our partnership with Holy Family University allows students to take college courses
during junior and/or senior year. The program grants automatic and guaranteed
acceptance into HFU post-graduation for any student enrolled in a course.
6. Many clubs are designed to be academic and are very competitive such as Speech and
Debate, Mathletes, etc. Our Mathletes take first place in every competition for the last 18
years!
7. We have multiple opportunities for students to grow spiritually outside of the regular
classroom such as Kairos Retreats (for seniors), Community Service Corps, confessions,
mass, etc.
8. Last year, we had three commended National Merit scholars.
9. We have a diverse and thriving performing arts program including art, drama, chorus,
band, and orchestra.
10. Every student has a PSAT prep book (grades 9-10) or SAT book (grade 11) this year with
the goal of raising our scores in the long run.
D.2. List the school’s significant areas in need of improvement in meeting the
Educational Program Standard.
1. Increase PSAT and SAT scores.
2. Increase participation in faith-based activities and service opportunities.
3. Increase communication between administration, faculty, students, and
parents. Parents especially.
4. Improve the new tracking system. College Prep Level (CPL) courses have a widevariety of learners. We used to have the traditional four-track rostering system, which
seemed to work well.
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D.3. Based on the strengths and areas for improvement identified, list any important
next steps or strategic priorities related to Educational Program that should be included
in the action plan in the Plan for Growth and Improvement.
1. Increase opportunities to participate in faith-based activities.
2. Continue to communicate with parents and support the parents; increase parent
involvement in academics and faith-based activities.
3. Align current standards with specific instructional pedagogy. Use standardized
assessment as a measure of success. Increase standardized test scores by 5% on
average.

E. Evidence to Support the Assessment of this Standard
Evidence
Program of studies or other overview of the components of the educational program
Scope and sequence charts
Written curriculum guides for each component of the educational program
Master schedule
Policies related to educational program
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School
X
X
X
X
X

ASSESSMENT AND EVIDENCE OF STUDENT LEARNING
STANDARD FOR ACCREDITATION
A. Issues Related To This Standard
The following requirements ask the school to provide a self-assessment of expectations for
quality included in this Standard for Accreditation. The information and data requested in this
section are not for evaluation purposes. Instead, the information and data assist the school in
making the determination whether it meets the Standard and its Indicators of Quality.
A.1.

EVIDENCE OF STUDENT LEARNING:
Name of
Assessment

Grade
Level(s)
Administered

Curricular
Area(s)
Assessed

Evaluation of Most Recent
Results
S

SAT

Name of
Assessment

NI

Reading and
Math

12

Grade
Level(s)
Administered

Curricular
Area(s)
Assessed

X

Evaluation of Most Recent
Results
S

PSAT

11
10
9

Name of Assessment

AP Calculus AB
AP Calculus BC
AP Psychology
AP English Literature and
Composition
AP Statistics
AP Biology
AP Chemistry
AP Environmental Science

NI

Reading and
Math
Reading and
Math
Reading and
Math

Grade
Level(s)
Administered
12
12
12

Curricular
Area(s)
Assessed
Math
Math
Social Studies
English

12
11/12
11/12
11/12
11/12

Math
Science
Science
Science
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U

U
X
X
X

Evaluation of Most
Recent Results
S
X
X
X
X

NI

X
X
X
X

U

Name of Assessment

AP US Government
AP World History

Grade
Level(s)
Administered

Curricular
Area(s)
Assessed

Evaluation of
Most Recent
Results
S

Social
Studies
Social
Studies

10
9

NI U

X
X

Self-Assessment to Adherence to the Indicators of Quality
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle
States Association. The Indicators of Quality for the Standard identify the types of evidence that,
when taken together, indicate whether the school meets the Standard. The school may indicate
other types of evidence particular to the school in the “Other” section provided below. Rate the
degree to which the school meets each Indicator by using the following scale:

1. Does Not Meet
2. Partially Meets/In
Need of Improvement
3. Meets
4. Exceeds

Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator
The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of
improvement
The evidence indicates the school system meets the
expectations of this Indicator
The evidence indicates the school system exceeds the
expectations of this Indicator

Middle States Association Accreditation Standard 9:
Assessment and Evidence of Student Learning
The Standard: The school systematically collects and rigorously analyzes quantifiable and
observable evidence of individual learning and growth from multiple valid and reliable sources.
Evidence of student learning is used to evaluate and improve curriculum effectiveness,
instructional practices, professional development, and support services. Progress in student
learning and performance is expected and is accurately, clearly, and systematically reported to
the school community.
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9.1 – 9.15: Indicators for all schools
MSA Indicator of Quality
9.1 The leadership and staff commit to, participate in, and share in
accountability for student learning.
9.2
9.2 Assessment of student learning and performance is aligned with
curriculum and instruction in a coherent system consistent with the school’s
philosophy/mission.
9.3.a 9.3 Assessment results are analyzed with appropriate frequency and rigor
for individual students as they move through the school
9.3.b 9.4 Assessment results are analyzed with appropriate frequency and rigor
for cohorts of students as they move through the school
9.3.c 9.5 Assessment results are analyzed with appropriate frequency and rigor
for comparable (local, state, and national) groups outside of the school
9.4
9.6 Assessment results are used to make decisions regarding allocation of
resources.
9.5
9.7 The assessment of student learning and performance enables students
to monitor their own learning progress and teachers to adapt their instruction
to students’ specific learning needs.
9.6
9.8 Assessment methods and content address suitable social, emotional,
physical, and cognitive/language goals for students.
9.7
9.9 Assessments take into account recent, reliable research findings on
child development and growth.
9.8
9.10 Assessments reflect understanding of the unique needs and
backgrounds of each student.
9.9
9.11 Records of students’ learning and performance are maintained.
General standards for transcript control and use, including those related to
confidentiality, are known and observed.
9.10 9.12 Assessment results are the basis for making recommendations to
families whose children may benefit from further evaluation. Referrals to
specialists are made for early identification of possible disabilities and/or
health conditions.
9.11 9.13 Members of the staff work collaboratively with colleagues and families
to review data about learners’ progress and to develop appropriate strategies
for continued progress.
9.12 9.14 Families are viewed as an important source of information and insights
about students.
9.13 9.15 The school communicates its assessment policies and practices to the
total school community (e.g., via parent handbooks, web sites, teacher
handbooks, policy manuals).
9.14 9.16 Communication with families regarding students’ progress in learning
and performance is regular, productive, and meaningful.
9.15 9.17 Students learn and perform at levels expected, or progress is being
made to raise results accordingly.

Rating
1 2 3 4

9.1
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X
X
X
X
X
X
X
X
X
X
X

X

X
X
X
X
X

9.21: Indicator for faith-based schools
MSA Indicator of Quality
9.21

Rating
1 2 3 4

9.21 Evaluation of the students’ knowledge of the religious beliefs and values
of the school is included in the school’s assessment program.
B.1.

X

Stakeholders’ comments to support the ratings:

1. Less than 19% of the students surveyed commented, most of whom expressed a
perceived disconnect between learning and assessment.
2. The two parent comments were favorable, noting gratitude for “inspiring and educating”
their children.
3. Staff comments centered on student standardized scores, questioning the effective use
of results.

C. Self-Assessment of Adherence to the Standard for Accreditation
Our self-assessment is that our school MEETS this Standard for Accreditation
X
Our self-assessment is that our school DOES NOT MEET this Standard for
Accreditation for the following reason(s):

D. Implications for Planning
D.1. List the school’s significant strengths in meeting the Assessment and Evidence
of Student Learning Standard.
1. Regular communication about assessment and evidence of learning is a strength in our
school community.
2. The school leadership and staff are committed to and accept responsibility for student
learning.
3. The school communicates its assessment policies and practices to the entire school
community.
D.2. List the school’s significant areas in need of improvement in meeting the
Assessment and Evidence of Student Learning Standard.
1. Many staff reported “do not know” about (9.4) how assessment results are used to
make decisions regarding allocation of resources.
2. There is a lower weighted average on (9.5) how assessment of student learning and
performance enables students to monitor their own learning progress and teachers to
adapt their instruction to learning needs.
3. There is a lower weighted average on (9.15) how students learn and perform at
expected levels.
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4. There are significant percentages of “do not know” in (9.3a) (9.3b) (9.3c) (9.10) dealing
with the frequency and rigor with which performance data is analyzed for students in the
school and in each cohort, as well as the use of that data to recommend students for
evaluation for possible disabilities.
D.3. Based on the strengths and areas for improvement identified, list any important
next steps or strategic priorities related to Assessment and Evidence of Student
Learning that should be included in the action plan in the Plan for Growth and
Improvement.
1. To develop effective ways to utilize data from all types (standardized, summative, and
formative) of assessment in order to develop strategies for continuous student growth
and choose resources that would best support that growth.
2. To develop ways to help students monitor their own progress through data from all
types of assessment.
3. To analyze assessments currently used in the school--across grades and departments-and develop ways to improve those assessments so that they provide a clearer picture
of student progress.
4. To develop a collaborative (teachers and administration) system of effectively analyzing
data to make adjustments to provide for continuous student growth.

E. Evidence to Support the Assessment of This Standard
Evidence
Example of student transcript
Example student report card
Reports of the results of assessments administered to students
Policies related to assessment of student learning

86

School
X
X
X
X

STUDENT SERVICES STANDARD FOR ACCREDITATION
A.

Issues Related To This Standard

The following requirements ask the school to provide a self-assessment of expectations for
quality included in this Standard for Accreditation. The information and data requested in this
section are not for evaluation purposes. Instead, the information and data assist the school in
making the determination whether it meets the Standard and its Indicators of Quality.
A.1.

STUDENT SERVICES STAFF:

Type of Student Services Personnel Number

Guidance Counselor

2 FT
7 PT

Source

X

Staff

X

Outsourced

Adequacy of
Type and Number
S
X

NI

Staff
Psychologist

1
X

Outsourced

X

Staff
Psychiatrist

0
X

Outsourced
Staff

Substance Abuse Counselor

Certified Special Education Teacher

1
X

Outsourced

X

Staff

4
X Outsourced

Special Education Paraprofessional

X

Staff

X

Outsourced

4

X

X

X

Staff
Food Services

10
X

Transportation Services

Admissions Counselor

Outsourced

X

Staff

X

N/A
X

Outsourced

X

Staff

1.5
Outsourced
87

X

U

B. Self-Assessment of Adherence to the Indicators Of Quality
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle
States Association. The Indicators of Quality for the Standard identify the types of evidence that,
when taken together, indicate whether the school meets the Standard. The school may indicate
other types of evidence particular to the school in the “Other” section provided below. Rate the
degree to which the school meets each Indicator by using the following scale:

1. Does Not Meet
2. Partially Meets/In
Need of Improvement
3. Meets
4. Exceeds

Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator
The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of
improvement
The evidence indicates the school system meets the
expectations of this Indicator
The evidence indicates the school system exceeds the
expectations of this Indicator

Middle States Association Accreditation Standard:
Student Services
The Standard: The school implements written policies and procedures, in partnership with
families and the community, that provide all students with, or refer them to, services that are
age- and developmentally appropriate to optimize opportunities for life-long success. Student
services are systematic and integral to the educational program. They are provided by qualified
personnel, sufficiently financed, periodically evaluated, and philosophy/mission appropriate.

10.1 – 10.26: Indicators for all schools
MSA Indicator of Quality
10.1
10.2
10.3

10.4

10.5

10.1 Student support services address academic skills development,
social skills development, personal growth, and career planning.
10.2 Counselors, administrators, teachers, and/or other staff members
share responsibility for providing guidance and support to students.
10.3 The school is sensitive to the critical importance of non-academic
needs of students. A process is in place to address students’ emotional
and social needs.
10.4 Assessment data are used to adapt curriculum and teaching
methods, provide personalized counseling, and identify appropriate
program placement for students.
10.5 Career awareness activities are provided as appropriate.
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1

Rating
2
3

4

X
X
X

X
X

10.6

10.6 Student support services extend into and incorporate community
services as needed.
10.7 10.7 Student data are current, comprehensive, and readily available for
the staff’s use.
10.8 10.8 Follow-up studies of graduates and other former students are
carried out and data are shared with staff to help determine the
effectiveness of the school’s educational program and services.
10.9 10.9 The school offers an orientation program for new students and their
families to share the school’s philosophy/mission, policies, procedures,
and expectations.
10.10 10.10 Families are provided with information about child development,
education, and related topics through personal communications,
pamphlets, meetings, and referrals to web sites and other resources.

X
X

X

X
X

Rating
1 2 3 4

MSA Indicator of Quality
10.11 10.11 Written policies and procedures are implemented to ensure the
safety of students when being picked up, transported, and dropped off by
transportation provided by the school.
10.12 10.12 Appropriate training is provided to transportation providers.

X
X

10.13 10.13 Transportation services provided or contracted by the school meet
the safety requirements of all appropriate legal authorities.
MSA Indicator of Quality

X

1

Rating
2
3

4

10.14 10.14 Student dining areas are functional and hygienic.
X
10.15 10.15 Meals provided by the school meet generally accepted nutritional
standards. Information about nutritional values of the foods is available.
10.16 10.16 Appropriate training is provided to food services providers.

X
X

10.17 10.17 Food services personnel meet the health requirements of all
appropriate authorities.
10.18 10.18 Food service facilities are inspected regularly and meet the health
and safety requirements of all appropriate authorities.
MSA Indicator of Quality
10.19 10.19 The school implements written policies and procedures to identify
and address the needs of students with special needs.
10.20 10.20 The school provides or refers families to appropriate related
services and/or accommodations to meet student needs.
10.21 10.21 As applicable, the school is in compliance with all local, state,
and federal requirements related to students with special needs.
MSA Indicator of Quality
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X
X
Rating
1 2
3

4

X
X
X
Rating

1 2

3

4

10.22 10.22 The school implements written admissions policies and procedures.
X
10.23 10.23 The school implements written policies and procedures for placement
of students in appropriate programs and levels.
10.24 10.24 Applicants for enrollment and their families are clearly informed of the
philosophy/mission of the school, the nature and extent of the educational
program and services available, tuition and fees (if applicable), school policies,
and expectations for satisfactory student performance.
10.25
10.25 The school accepts students for whom there is a reasonable
expectation of success in the educational program as appropriate and
interpreted by law.
10.26 10.26 All statements and representations relating to the school’s educational
programs, services, and resources are clear, accurate, and current.

X

X

X
X

10.32 – 10.35: Indicators for faith-based schools
MSA Indicator of Quality

Rating
1 2 3 4

10.32 10.32 The guidance/counseling services reflect the school’s religious identity
and mission.
10.33 10.33 Counseling and campus ministry personnel cooperate on programs
addressing emerging student needs.
10.34 Guidance services support the development of the faith-based
community of the school.
10.35 Admissions policies are consistent with the school’s religious values
and traditions.

X
X
X
X

Stakeholders’ comments to support the ratings:

B.1.

1. The college application process, including the distribution of transcripts, needs to be
improved.
2. Career Day needs to be an annual event.
3. The nutritional value of the cafeteria menu needs improvement.
4. The cafeteria areas need to be cleaned and maintained.
5. SEPTA transportation system is viewed by students as lacking in reliability and safety.

C. Self-Assessment 0f Adherence to the Standard For Accreditation
Our self-assessment is that our school MEETS this Standard for Accreditation
X
Our self-assessment is that our school DOES NOT MEET this Standard for
Accreditation for the following reason(s):
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D. Implications for Planning
D.1.

List the school’s significant strengths in meeting the Student Services Standard.

1. Student Services reflects the school’s Catholic Identity and mission.
2. There is effective collaboration among counselors, administrators, teachers and staff to
provide guidance/support to students.
3. The school effectively complies with all local, state, and federal requirements for
students with special needs.
4. The school implements written admissions policies and procedures.
D.2. List the school’s significant areas in need of improvement in meeting the Student
Services Standard.
1.
2.
3.
4.

Need for a full time substance abuse counselor
Need for a functioning SAP program (SAP training began in September 2017)
Need for additional special education teachers/support staff
Need data from follow-up studies of graduates and other former students to help
determine the effectiveness of the school’s educational program and services
5. Need to improve nutritional standards and values of foods
D.3. Based on the strengths and areas for improvement identified, list any important
next steps or strategic priorities related to Student Services that should be included in
the action plan in the Plan for Growth and Improvement.
1.
2.
3.
4.

To collect and share data from follow-up studies of graduates and other former students
To help determine the effectiveness of the school’s educational program and services.
To implement a functioning SAP Team
To create and implement a more effective coordinated effort to raise enrollment through
financial incentives.
5. To improve the nutritional standards of foods.

E. Evidence to Support the Assessment of This Standard
Evidence
School
Admissions criteria (if applicable)
NA
Description of guidance and counseling services available
X
Results of follow-up studies of graduates
Pending
Policies related to student services
X
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STUDENT LIFE AND STUDENT ACTIVITIES STANDARD FOR
ACCREDITATION
A. Issues Related To This Standard
The following requirements ask the school to provide a self-assessment of expectations for
quality included in this Standard for Accreditation. The information and data requested in this
section are not for evaluation purposes. Instead, the information and data assist the school in
making the determination whether it meets the Standard and its Indicators of Quality.
A.1.

SUMMARY OF NON-ATHLETIC STUDENT ACTIVITIES.

Type of Student Activity

Number of Students
Participating

American Math Competition
Team
Concert Band
Jazz Band
Future Business Leaders of
America
Future Engineers Club
Health Careers Club
Mathletes - Junior Varsity
Mathletes - Varsity
Ministry
National English Honor Society
TV Studio/Media Aides
Ambassadors
Art Club
Book Club/Book Swap Club
Community Service Club
Creative Writers and Poets
Chorus
Interact Club
Mock Trial
Musical Theater
National Honor Society
No Place for Hate
Orchestra
Ryan for Life
Ryan Pride
Select Club
Sewing Club
Sign Language Club

20
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Adequacy and
Quality of the
Activity
X

50
17
19

X
X

40
12
27
12
6
47
10
69
38
13
56
12
38
8
12
120
44
22
30
35
10
25
10
12

X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X

X

Speech and Debate Team
Stage Crew
Strategy Games/Chess Club
Student Congress
Student Council
Table Tennis
Yearbook
A.2.

9
40
24
9
16
30
15

X
X
X
X
X
X
X

SUMMARY OF ATHLETIC STUDENT ACTIVITIES.

Type of Student
Activity

Available for
Males

Baseball
Basketball
Bowling
Cheerleading
Cross Country
Field Hockey
Football
Golf
Indoor Track
Lacrosse
Outdoor Track
Soccer
Softball
Swimming
Tennis
Volleyball
Wrestling

54
35
12
N/A
12
N/A
78
6
33
32
36
53
N/A
10
N/A
15
26

Number of
Students
Participating

Females

N/A
25
12
42
15
25
N/A
N/A
36
36
38
32
35
28
10
28
N/A

54
60
24
42
27
25
78
6
69
68
74
85
35
38
10
43
26
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Adequacy and Quality of the
Activity
S
X
X
X
X
X
X
X

NI

U

X
X
X
X
X
X
X (Girls)
X (Girls)
X
X

X (Boys)
X (Boys)

Middle States Association Accreditation Standard
Student Life and Student Activities
The Standard: A healthy atmosphere exists for all students. At all levels, non-discriminatory,
appropriate student activities that supplement classroom experiences or community life are
provided. An appropriate student activities program fosters a positive intellectual, cultural, and
social climate, promotes growth in student leadership and social interaction skills, and
encourages students’ special interests.

11.1. – 11.6: Indicators for all schools
MSA Indicator of Quality
11.1

11.2
11.3

11.4
11.5
11.6

11.1 Students are offered opportunities to build their skills in handling
responsibility, taking initiative, leadership competencies, cooperation, and
self-direction.
11.2 Students, staff, families, and the community are encouraged to offer
input about and participate in student activities.
11.3 Staff members, parents, and other volunteers who lead or
participate in student activities are approved by the school’s leadership,
suitably qualified, and provide appropriate supervision to students.
11.4 The school recognizes student accomplishments, contributions, and
responsibilities in meaningful ways.
11.5 Relationships among staff, volunteers, and students demonstrate
respect, fairness, and understanding.
11.6 The school holds events that include staff, families, and children.

Rating
1 2 3
4
X

X
X
X
X
X

11.10: Indicator for faith-based schools
MSA Indicator of Quality
11.10 All student activities and athletics include opportunities for the faith
formation of the students.
B.1.

Rating
1 2 3
4
X

Stakeholders’ comments to support the ratings:

Student Comments
1. Many school sports are offered and the coaching staff is professional in their
techniques.
2. School sports are given a lot more attention and recognition than the band, orchestra,
and theater students.
3. There was a ceremony in the past to recognize students who received first honors but
sports are recognized almost every day.
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4. The school does not recognize student achievements other than sports.
5. Some school sports are recognized more than other sports.

1.
2.
3.
4.
5.

Staff Comments
Students, staff, and families are welcomed at many different events at school, such as,
athletic competitions, concerts, shows, and the Christmas tree lighting.
Our clubs, activities, student organizations and student council are a definite strong
point of our school.
There are a variety of activities opportunities for students to get involved.
Generally, students are recognized for achievements both academic and
extracurricular.
Student athletes seem to get the most recognition for their achievements.

C. Self-Assessment 0f Adherence to the Standard for Accreditation
X Our self-assessment is that our school MEETS this Standard for Accreditation

D. Implications for Planning
D.1. List the school’s significant strengths in meeting the Student Life and Student
Activities Standard.
1. Large number of sports for students participate.
2. Large number of clubs and activities for students to participate.
3. Strong administration and faculty participation with student sports, clubs, and
activities.
D.2. List the school’s significant areas in need of improvement in meeting the Student
Life and Student Activities Standard.
1. Need to find a better way for Freshman students to get information about clubs and
sports.
2. Need a better way to let all students know when clubs meet after school.
3. Need to get more students participating in clubs and sports.
4. Need more fun school wide activities for students that help increase school spirit.
5. Need a better way to recognize the achievements, of all students, not just a few.
6. Need to make sure the theater, arts, and academic achievements are better
represented.

D.3. Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to Student Life and Student Activities that should be
included in the action plan in the Plan for Growth and Improvement.
1. We would like to get at least 80% of the student body involved in clubs and sports.
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2. We would like to get administration and faculty involved in more activities with students.
a. ex. Making the Color Games better, better Pep Rallies, new fun activities like a
Faculty/Student Talent show, etc.
3. We would like to recognize the accomplishments of all students, in every sport, club,
activity, and academic area.
a. More honors and sports recognition assemblies, more announcements made on
the morning TV show, school website, and school wide newsletters.
4. Coaches should be given a Gmail account, so that they can provide the results of
games to the school directly.
5. Faculty and staff should receive a stipend for being involved in events that take place
at the school.
a. ex. Chaperoning Thon, school dances, etc.

E. Evidence to Support the Assessment of This Standard
Evidence
School
Samples of student publications—e.g., yearbook, student newspaper, literary
X
magazine
Budget for all athletic activities
X
Budget for all non-athletic activities
X
Policies on academic eligibility
X
Policies related to student life and student activities
X
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INFORMATION RESOURCES AND TECHNOLOGY STANDARD
FOR ACCREDITATION
A. Issues Related To This Standard
The following requirements ask the school to provide a self-assessment of expectations
for quality included in this Standard for Accreditation. The information and data
requested in this section are not for evaluation purposes. Instead, the information and
data assist the school in making the determination whether it meets the Standard and its
Indicators of Quality.
A.1.

INFORMATION RESOURCES AND TECHNOLOGY:

Type of Information/Technology Resource

Quantity of
Resource
20,342 of
29,792
4,503
1,954

Curriculum Focused Printed Books
Reference Printed Books
Reference ebooks titles owned
Leisure Reading Printed Books (Fiction
only)
Fiction ebooks
Magazine/Journal Subscriptions Print
Online in Proquest Central
Online Subscriptions (databases)
Curriculum Specific Application Software
Programs

4,947
263

Networked Desktop Computers for Students
Networked Laptop Computers for Students

Networked Computers for Students in
Information Resources Center

31
10,020
50
Indesign
Photoshop
CAD
311
407
Floor=40
LabA=18
LabB=14
LabC=35
LabD=35
CAD=26

Networked Streambook Computers for
35
Students in Information Resources Center
Networked Desktop and/or Laptop
8
Computers for the Staff
Networked Desktop and/or Laptop
E Every classroom &
Computers for the Staff in Classrooms/
all offices
Offices
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Quality and
Adequacy of
Resource
S
NI
U
X
X
X
X
X
X
X
X

X

X
X
X

Classrooms with Hard-Wired Internet
Access
Classrooms with Wireless Internet Access
LCD Projectors
Computers Labs for Business, Computers,
& IT
Classrooms with TV Monitor
Classrooms with Monitor Connected to
Computer
Computer Lab for Journalism
Video Cameras
Video Recorders
Classrooms with Smart Board

All

X

48
ALL 100%
S216= 35
S220=35
All 100%

X
X

All

X

35
2 in TV Studio
6
95%

X

X
NI

NI
X
S

A.2 FACILTIES FOR INFORMATION RESOURCES AND TECHNOLOGY:
Type of Information/Technology Facility

Quality and Adequacy of
Facility
S

Information Resources Center (library, media
center)

X

Technology Resource Center

NA

Storage for Information Resources

X

Storage for Technology

X

NI

Facility for Electronic Production(TV studio)

I

X

Office for Information Resources Staff

X

Office for Technology Staff

X

Other:
Other:
A.3.

INFORMATION RESOURCES AND TECHNOLOGY STAFF:

Type of Information Resources and Technology
Personnel

Number Adequacy of Type and
Number
S

Credentialed Information Resources Center (library,
media center) personnel
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1

X

NI

U

Information Resources Center (library, media
center) support personnel

2

Technology Support

1.125

Production/TV Studio

1

X
X
X

Other:
Other:

B.

Self-Assessment of Adherence to the Indicators of Quality

The school must meet this Standard for Accreditation to be granted “Accreditation” by
the Middle States Association. The Indicators of Quality for the Standard identify the
types of evidence that, when taken together, indicate whether the school meets the
Standard. The school may indicate other types of evidence particular to the school in the
“Other” section provided below. Rate the degree to which the school meets each
Indicator by using the following scale:

Rating of Adherence to the Indicator
1. Does Not Meet

The evidence indicates the school system does not meet the
expectations of this Indicator

2. Partially Meets/In
Need of Improvement

The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of improvement

3. Meets

The evidence indicates the school system meets the
expectations of this Indicator

4. Exceeds

The evidence indicates the school system exceeds the
expectations of this Indicator
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Middle States Association Accreditation Standard
Information Resources and Technology
The Standard: Information resources, materials, and technology are accessible and of
adequate scope, quantity, and quality to facilitate the school’s pursuit of its total educational
program. These resources encourage all students and staff to broaden and extend their
knowledge and skills. Access to appropriate information resources and technology is provided
for students and staff. Appropriate instruction is offered to develop student and staff inquiry,
research, and information literacy skills. Information technology equipment is functional and well
maintained.

12.1 – 12.11: Indicators for all schools
MSA Indicator of Quality

Rating
2
3

1

12.1 Information resources are properly catalogued, housed,
and periodically reviewed for relevancy and currency.
12.2 12.2 Media center staff is sufficient and appropriately qualified
to provide effective services to students and staff.
12.3 12.3 Adequate orientation about the use of media services,
learning resources, and equipment is provided to the staff and
students.
12.4 12.4 Information resources are appropriately supported
annually with funding from the school’s budget.
12.5 12.5 Information resources are age- and developmentally
appropriate, current, and reflect social and cultural diversity.
12.6 12.6 Staff and students are provided opportunities to offer
input into the types, quality, and format of the information
resources provided.
Oth Other:

4

12.1

MSA Indicator of Quality
12.7

12.8

X
X
X
X
X
X

1

12.7 The technology resources staff is sufficient and appropriately
qualified to provide effective service to students and staff.

X

12.8 Technology resources are appropriately maintained and
supported annually with funding from the school’s budget.

X

12.9

12.9 Adequate skills training on the use of technology resources and
equipment is provided to the staff and students.
12.10 12.10 The school implements written policies and procedures for
acceptable use of technology.
12.11 12.11 Long-range planning activities are in place to ensure that the
school keeps pace with technological changes.
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Rating
2
3

4

X
X
X

Stakeholders’ comments to support the ratings:

B.1.

Staff Comments
1. outdated technology and equipment
2. consistent wi-fi and internet problems
3. Support staff is too small for the size of the school, no hierarchy for technological staff
(security and basic IT work)
4. professional development
5. lack of money, funding
Parent Comments
1. outdated technology and equipment

1.
2.
3.
4.
5.
B.2.

Student Comments
no “BYOD” (bring your own device, iPads, chromebooks)
outdated technology and equipment
inconsistent internet availability
lack of cleanliness of computers in the labs
library sometimes not available
Evidence:

Indicator No. Evidence
12.7

Ratio of 1103 students to minimal staff

12.8

Reduction in budget and reliance on state money for library needs

C. Self-Assessment of Adherence to the Standard for Accreditation
X Our self-assessment is that our school MEETS with this Standard for Accreditation
Our self-assessment is that our school DOES NOT MEET this Standard for Accreditation
for the following reason(s):

D. Implications for Planning
D.1.

List the school’s significant strengths in meeting the Information Resources
and Technology Standard.
1. Classrooms are equipped with a computer, SmartBoard, and projector.
2. Departments are supplemented with Chromebook carts, laptop carts,
Streambook carts, and iPad carts.
3. Building is completely wi-fi enabled.
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D.2.

List the school’s significant areas in need of improvement in meeting the
Information Resources and Technology Standard.
1. Staff, budget, and updated equipment.
2. Need control of own school’s network.

D.3. Based on the strengths and areas for improvement identified, list any important
next steps or strategic priorities related to Information Resources and
Technology that should be included in the action plan in the Plan for Growth
and Improvement.
1. Update the old technology in the building.
2. Have an adequate yearly budget.
3. Need monitoring tools (software and hardware).
E. Evidence to Support the Assessment of This Standard
Evidence
The I Information resources and technology plan(s)
Budget for information resources and technology
Information skills curriculum
Policies related to information resources and technology
See binder “Library Procedure Manual.”
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School
X
X
X
X

SELF-ASSESSMENT OF THE INDICATORS OF QUALITY
FOR CURRICULUM, INSTRUCTION, AND ASSESSMENT
IN:
English and Social Studies
The self-assessment of the degree to which this component of the school's educational
program meets the Indicators of Quality for Curriculum, Instruction, and Assessment was
conducted by the following process:
X

A subcommittee comprised of the following individuals:
Role in the School’s Community (e.g.
teacher, parent, student, etc.)
Teacher - ELA Chair - Committee Chair
Teacher - Social Studies
Teacher - English
Teacher - Bonaventure Center
Teacher - Social Studies Chair
Teacher - English
Teacher - English
Teacher - World Language Chair
Teacher - World Language
Teacher - English
Teacher - World Language
Teacher - Committee Co-chair
Teacher - Theology
Teacher - Business Technology
Teacher - Social Studies
Teacher - English
Teacher - Science
Teacher - Social Studies
Administrator - Office of Student Affairs

Committee Member’s Name
Kathi Szymborski
Doug MacMaster
Diane Gimple (2016-2017)
Liz Catagnus
Ed Dormer
Rosemary Leone
Pat Carlo
Stefanie Salvatore
Maria Mannarino
Rosemarie Biron
Barbara Cowley
Trish Young
Tom O’Leary
Ed Morris
Louis Gentilucci 2016-2107)
Jennifer Rawling
Connie Meyer (2016-2107)
Greg Arnoldy (as of Sept. 2017)
Matt Beyerle (as of Sept. 2017)

**NOTE: Committee size and composition may vary depending upon the school’s size, the topic to be
addressed, etc. If needed, add lines to the above chart.

If the school used a committee to conduct the self-assessment, explain how all of the
school’s community of stakeholders was given opportunities to provide input into the
self-assessment.
Survey of the school’s stakeholders using the Middle States Survey:
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Total Number of Surveys Returned
The results represent surveys completed by:
▪ Students
▪ Parents
▪ Faculty and Staff
▪ Administrators
▪ Board Members
▪ Business/Community Representatives
▪ Other

A.

17

ISSUES Related to The Indicators Of Quality

The following requirements ask the school system to provide a self-assessment of expectations
for quality for curriculum, instruction, and assessment in this component of the school's
educational program. The information and data requested in this section are not for evaluation
purposes. Instead, the information and data will assist the system in making the determination
whether it meets the Standard and its Indicators of Quality.
1. CURRICULAR COMPONENT SUMMARY:
On the chart below, summarize the
course/program offerings for this component of the educational program by completing each
column as described.
Grade Level:
Course Title:
Hours per
Semester/Year:
Grade Level(s)

Enter the grade level(s) at which each course/program in this curricular
component is taught.
List the course/program titles or topics taught (e.g. Language Arts, English
IV, writing, journalism).
Indicate the number of hours of instructional time devoted to each
program/ course per semester/year.
Course Title

Grade 9

CORE: ELA I - World History - AP World History
ELECTIVES: Digital Literacy (Semester Course)

Grade 10

CORE: ELA II - American Government - AP U.S.
Government and Politics
ELECTIVES: Digital Literacy (semester Course)
CORE: ELA III - U.S. History -AP U.S. History

Grade 11
Grade 12

CORE: ELA IV - Students may also choose
Comparative Governments and Economic Systems
ELECTIVES: Psychology (AP, HL, CPL), Currents
Events
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Hours per
Semester/Year
CORE:
1 credit per year
Digital Literacy .5
CORE:
1 credit per year
Digital Literacy .5
CORE:
1 credit per year
CORE:
1 credit per year
Electives:
Current Events .5
credit

X

The instructional hours are reported for one academic year
The instructional hours are reported for one academic semester

2. Describe any gaps or omissions in the sequences of courses taught in this component
of the educational program. Provide a description of proposed improvements and/or
corrective actions that need to be taken. Include a description of actions that have
been initiated or are formally planned.
None

3. Describe any unnecessary repetitions in the sequences of courses taught in this
component of the educational program. Provide a description of proposed
improvements and/or corrective actions that need to be taken. Include a description
of actions that have been initiated or are formally planned.
None

4. ASSESSMENT RESULTS:
Name of Assessment/
Test
Performance Series
PSAT

Area(s) Assessed
Reading
ERW with sub-category for
Social Studies

Level of Student Performance
S
X

NI

U

X

Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
No ratings of Needs Improvement or Unsatisfactory

B.

Self-Assessment of The INDICATORS OF QUALITY

The Indicators of Quality for Curriculum, Instruction and Assessment identify the types
of evidence that, when taken together, indicate whether the school meets the
expectations for quality in its educational program.

1. Does Not Meet
2. Partially Meets/In
Need of Improvement

Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator.
The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of improvement.
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3. Meets
4. Exceeds

The evidence indicates the school system meets the expectations
of this Indicator.
The evidence indicates the school system exceeds the
expectations of this Indicator.

INDICATORS OF QUALITY FOR CURRICULUM
Indicators of Quality for All Schools
Indicator of Quality
CI.1

CI.2

CI.3

CI.4

CI.5

CI.6
CI.7
CI.8

CI.9
CI.10
CI.11
CI.12
CI.13

The development of the curriculum is based on a thorough
assessment of the basic concepts, skills, and knowledge
required of all students to fulfill the stated goals of the program.
The curriculum has established priorities, objectives, and goals
for all courses and units within the program that are based on
clearly defined expectations for all students.
The curriculum is designed to ensure the alignment of teaching
strategies, learning activities, instructional support, instructional
resources, and assessment.
The curriculum defines desired student outcomes as expressed
in terms of student understanding, knowledge, attitudes, skills,
and habits.
The curriculum provides experiences that promote students’
critical thinking, reasoning, problem-solving skills, and study
skills.
The learning expectations of the curriculum address the diverse
learning needs of the students without compromising the
essential knowledge and skills students are expected to learn.
Course objectives in the curriculum are simply stated and
understandable to students.
The skills and knowledge of the curriculum are well-articulated
and coordinated between all teachers at each grade level and
by teachers across grade levels.
Elementary, middle level, and secondary level staff members
work cooperatively to provide a meaningful and logical
progression of learning activities in the curriculum.
The curriculum is designed to foster active involvement of
students in the learning process.
Instructional activities in the curriculum provide opportunities for
both exploration and specialization in the content.
The curriculum’s objectives and expectations for learning are
understood and supported by the school's community’s
stakeholders.
Parents and students are provided appropriate opportunities to
provide input into the development of curriculum.
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1 2 3 4

N/
A

X

X

X

X

X

X
X
X
NA

X
X
X
NA

Written curriculum guides identify objectives and define the
CI.14 scope and sequence of the curriculum. The guides are
functional and in use.
Learning materials used in the curriculum are current and are
CI.15
selected to fulfill the goals and objectives of the curriculum.
Current best practices, including the use of technology and
CI.16 other media, are considered in the selection of learning
materials and media.
Decisions made regarding the curriculum are based on data
about student performance, knowledge about organizational
CI.17
development, and research about best practices in curriculum,
instruction, and assessment.
The content and instructional activities in the curriculum are
CI.18
consistent with the school’s philosophy/mission.
Administrative leadership and support are provided in the
CI.19
coordination and articulation of the curriculum.
The curriculum is reviewed and evaluated regularly and
systematically. The curriculum review/evaluation process
CI.20 includes safeguards to ensure that the written curriculum is
actually taught. The review process focuses on what is to be
deleted from the curriculum as well as what is to be added.

X
X
X

X

X
X

X

Stakeholders’ comments to support the ratings:
●
●
●
●
●
●
●
●
●
●
●
●
●
●

CI.1. The ELA department has an established curriculum.
CI.2. Each year has specific objectives.
CI.3. There is a sequential writing program.
CI. 4. The standards are not a curriculum.
CI. 5. Yes, the curriculum has multiple resources for providing excellent experiences for
students to learn and understand the material.
CI. 6. English Language Learners are always a challenge and more needs to be done to
address their needs.
CI.7. The course objectives are hard to find and display to the students
CI. 8. Coordination between departments could be improved more than coordination within
departments.
CI. 9. Secondary staff members assume coverage of curriculum by elementary staff
members.
CI. 10. The curriculum, established by the archdiocese, allows teachers the opportunity to
foster active involvement by the students, especially evident in Digital Literacy.
C.11. The Digital Literacy course allows students to choose projects, and ALL teachers also
offer choices for students to explore content.
C.12. The curriculum is established by the archdiocese with Common Core standards in
mind; all stakeholders may not be aware of it.
C. 13. Professionals are unaware of whether the archdiocese seeks and accepts input from
parents and students when creating the curriculum.
C. 14. The curriculum established by the archdiocese is based on the Common Core
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standards but is not clear to the professionals regarding objectives, scope and sequence.
● CI.15. Learning materials were designed by the Archdiocese with the Common Core in mind.
● CI.15. Newsela articles are used frequently as classroom assignments.
● CI. 16. The digital literacy course is designed to teach students how to use the internet
appropriately.
● CI.17. PSAT/SAT prep books are now used. Literacy strategies try and get students to
become more critical readers and writers.
● CI.20. There is a curriculum committee that reviews and evaluates curriculum, but teachers
are not involved in this process.

INDICATORS OF QUALITY FOR INSTRUCTION
Indicators for All Schools

II.1
II.2
II.3
II.4
II.5
II.6
II.7
II.8
II.9
II.10

II.11

Indicator of Quality
1 2 3 4 N/A
A variety of teaching strategies and techniques are used to meet the
X
needs of individual students in the curriculum.
The scope and pacing of lessons in the curriculum are appropriate
X
for the students.
Provision is made for appropriate amounts of learning time for all
X
aspects of the curriculum.
Students are provided with additional assistance to address specific
X
learning challenges in the curriculum when needed.
Students and teachers demonstrate mutual respect toward each
X
other in classes.
Students demonstrate an understanding of cultural differences by
X
maintaining respect for each other in classes.
Class sizes promote and allow for varied instructional strategies to
NA
be used.
Meaningful and frequent communications with parents are used to
X
promote student learning in the curriculum.
Members of the faculty are qualified, competent, and dedicated to
X
the objectives of the curriculum.
Members of the faculty maintain safe, positive, and supportive
X
classroom environments.
The faculty is provided with continuing professional growth activities
that support the effective fulfillment of curriculum objectives. Support
X
for effective use of research-based instructional practices is
provided to teachers.

● 1.1 Teachers use a variety of techniques and skills for literacy and ELA.
● 11.2 A written scope and sequence is being developed.
● 11.4 Services are provided on an as-needed basis (example: Bonaventure)
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● 11.6 With a growing international student population, increased cultural education for teachers
and students is encouraged. (example: PD on diversity training for teachers)

● 11.8 Teachers are available for communication via email, parent-teacher conferences, back-toschool nights, and parents can be updated through family newsletters and GradeConnect.
● 11.9 Most of the faculty have master’s degrees in education or in their subject areas. Most also
have years of experience and deep knowledge of their content areas, and continue to develop
new strategies to reach all learners.
● 11.11 Opportunities are available for PD, but more can be added.

INDICATORS OF QUALITY FOR ASSESSMENT
Indicators for All Schools

AI.1
AI.2
AI.3

AI.4

AI.5
AI.6
AI.7

Indicator of Quality
1 2 3 4 N/A
Assessment of student learning and performance is aligned with
X
curriculum and instruction in the curriculum.
A variety of methods for assessing student learning is used in the
X
curriculum.
Assessment results in the curriculum are analyzed with appropriate
X
frequency and rigor for:
a. Individual students as they move through courses in the
X
curriculum.
b. Cohorts of students as they move through courses in the
X
curriculum.
c. Comparable (local, state, and national) groups outside of the
X
school.
The assessment of student learning and performance in the
curriculum enables students to monitor their own learning progress
X
and teachers to adapt their instruction to students’ specific learning
needs.
Records of students’ learning and performance are maintained in
X
the curriculum.
Timely and useful evaluative information and feedback regarding
learning in the curriculum is provided to students and parents (as
X
appropriate).
Assessment data on student learning are used to measure the
X
presence or absence of achievement in the curriculum.

AI.8

Assessment data on student learning are used to identify students
needing additional support in the curriculum.

X

AI.9

Placement/enrollment in courses in the curriculum is based on a
thorough analysis of students’ interests and potential as well as on
students’ past performance.

X
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AI.10

Students in the curriculum are learning and performing at levels
expected, or progress is being made to raise results accordingly.

X

Stakeholders’ comments to support the ratings:
● AI.2 Students complete portfolios, projects and presentations
● AI.4 Some teachers teach about growth mindset and have students reflect on their learning
● AI.7 and AI.8 Performance Series testing provides useful data about student performance
and ability

D.

Implications for PLANNING

List the significant strengths in this curriculum area regarding the Indicators of
Quality for Curriculum, Instruction, and Assessment.
● The Bonaventure program assists students with learning disabilities in all areas of the
curriculum including Social Studies and English (47 students total)
● More AP classes offered at Ryan in Social Studies than in any other city Archdiocesan
school (only one that offers AP World History in 9th grade)
● Four years of AP available in Social Studies: AP World, AP Government, AP US History,
AP Psychology
● Electives available in Social Studies include Current Events, Comparative Government and
Economics
● About 100 students enrolled in AP English courses
● Electives available in English (for 9th, 10th, 11th, and 12th grade) include Writing in Film,
Media, Digital Literacy, Journalism, Writing for College, Writing Skills
● Only high school in the Archdiocese that offers a Digital Literacy course
● Partnership with the Penn Literacy Network (3 year training for teachers in PD on literacy
strategies)
● Mainstreaming of English Language Learners students

List the significant areas in need of improvement in this curriculum area regarding
the Indicators of Quality for Curriculum, Instruction, and Assessment.
● Test scores (Performance Series, PSATs, SATs)
● More tutoring necessary for ESL students
● More support staff for ESL students
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Based on the strengths and areas for improvement identified in this curriculum
area, list any important next steps or strategic priorities related to this curriculum
area that should be included in the action plan in the Plan for Growth and
Improvement.
● See Action Plan

E.

EVIDENCE to Support the Self-Assessment of Adherence to the
Indicators of Quality for Curriculum, Instruction, and Assessment

Evidence
Scope and sequence for this curriculum area
Examples of syllabi for this curriculum area
Written curriculum guides for this curriculum area
Record of development/review/revision of this curriculum area
Examples of assessments used in this curriculum area to determine levels of
student achievement/performance
Exemplars of student work within this curriculum area
Record of professional development activities related to this curriculum area
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School
X
X
X
X
X
X
see file
in
evidenc

THE PLAN FOR GROWTH AND IMPROVEMENT
STUDENT PERFORMANCE OBJECTIVES AND ACTION PLANS
Student Performance Objective #1:

ELA ACTION PLAN
Action Plan-A
Objective
1. By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance as measured by:
Strategy A. A 5 % increase in the PSAT ERW score of all 11th grade students
Baseline: PSAT 2016 477
Action Step
1. Develop plan to
ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS standards
for ELA
2. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through

Person(s)/Group(s)
Responsible
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

Timeline for
Completion
September 2017

Resources Needed

Indicators of
Success
SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, Scope and
Sequence for ELA,
UbDs and/or Scales

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
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ELA teachers
following plan,
Improved scores

Status
Completed

Completed

alignment and
teaching of the
CCSS standards
for ELA
3. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS standards
for ELA
4. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS standards
for ELA

ELA chair, ELA
department

5. Develop
systematic plan for
using PSAT/SAT
prep books in ELA
classes
6. Implement
systematic plan for
using PSAT/SAT
prep books in ELA
classes

Scope and
Sequence for ELA,
UbDs and/or Scales

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, Scope and
Sequence for
ELA,UbDs and/or
Scales

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for
ELA,UbDs and/or
Scales

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

May 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, books for
different levels
Plan, books
ELA teachers
consistently using
the prep books,
Improved scores

September 2018
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ELA teachers
following plan,
Improved scores

7. Develop
systematic plan for
Khan Academy use
through ELA class

8. Implement
systematic plan for
Khan Academy use
through ELA class

9. Develop plan to
ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS literacy
standards for SS
10. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

May 2018

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

May 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

September 2018

SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model, Khan
Academy resources
Plan, teacher
training, access to
technology
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Plan in place for
ELA teachers

ELA teachers
consistently using
Khan Academy,
students using Khan
Academy on their
own,
Improved scores

Social Studies
teachers
consistently
following the plan,
Improved scores

CCSS literacy
standards for SS
11. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
12. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
13. Develop a plan
to incorporate
Newsela into
Humanities
instruction

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

May 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

Social Studies
teachers
consistently
following the plan,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Plan in place for all
Humanities teachers

14. Implement a
plan to incorporate
Newsela into
Humanities
instruction

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model for all
Humanities courses,
Newsela resources
Plan, teacher
training, access to
technology
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Students regularly
using Newsela in
Humanities classes,
Improved scores

15. Develop a plan
to revitalize the
teaching and
implementation of
literacy strategies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team

May 2018

Inclusive list of
strategies, Literacy
Action Plan

Plan in place

16. Implement a
plan to revitalize
the teaching and
implementation of
literacy strategies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team

September 2018

Plan, teacher
training and
professional
collaboration

Teachers
consistently
incorporating
strategies into daily
lessons, Improved
scores

17. Develop a plan
to encourage
sharing of best
practices among
members of the
faculty
18. Implement a
plan to encourage
sharing of best
practices among
members of the
faculty

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Research on how to
share best practices

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time during
department
meetings, PLCs,
and classes to share
best practices

Teachers
consistently
incorporating
sharing best
practices, Improved
scores

19. Pilot the
Learning Sciences
International
Tracker in ELA

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,

September 2017

Marzano pilot
program (approval
pending)

Pilot program
approved and
utilized, increase in
students’ scores
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classes to monitor
for student learning

ELA chair, ELA
department

20. Develop a plan
for all teachers to
monitor for student
learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2019

Information on
monitoring

Plan in place

21. Implement a
plan for all teachers
to monitor for
student learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2019

Plan, teacher
training

Teachers monitoring
for learning,
Improved scores

22. Develop a plan
for embedded
professional
collaboration and
professional
development
23. Implement a
plan for embedded
professional
collaboration and
professional
development
24. Develop a plan
for students to
monitor their own
learning for
success in SATs
25. Implement a
plan for students to
monitor their own

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Information on
scheduling options
and possibilities

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan, time within the
school day for
collaboration

Teachers regularly
meeting during the
school day

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2020

Research on
metacognition, ways
for students to
access their scores

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2020

Plan, teacher
training and student
training

Teachers regularly
meeting during the
school day
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learning for
success in SATs
26. Investigate
ways to better
serve our
International
students
27. Investigate
ways to motivate
and encourage
learners with
standardized
testing
28. Inservice
teachers in
differentiation

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance Director
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance DIrector

September 2018

ESL teacher,
tutoring in residence

Students regularly
meeting with ESL
teachers and tutors

September 2018

Research on
motivating students
to work hard to
improve
standardized scores

Students reporting
more success,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time, money

Inservice held

Action Plan-B
Objective
1. By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance as measured by:
Strategy B. A percentage increase in the number of 11th grade students identified
through AP Potential
Baseline: AP Potential 2016
1. AP English Literature and Composition 28 -- 50%
2. AP Psychology 62 -- 20%
3. Human Geography (JVLA) 39 -- 40%
4. Macroeconomics (JVLA) 5 -- 100%
5. Microeconomics (JVLA) 10 -- 75%
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Action Step
1. Develop plan to
ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS standards
for ELA
2. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS standards
for ELA
3. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS standards
for ELA
4. Implement plan
to ensure that SAT
skills for the writing
and language

Person(s)/Group(s)
Responsible
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

Timeline for
Completion
September 2017

Resources Needed

Indicators of
Success
SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers.
between SAT and
CCSS, Essential
Model, Scope and
Sequence for ELA,
UbDs and/or Scales

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for ELA,
UbDs and/or Scales

ELA teachers
following plan,
improved scores

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, Scope and
Sequence for
ELA,UbDs and/or
Scales

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,

Completed
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ELA teachers
following plan,
improved scores

Status
Completed

portion are covered
through alignment
and teaching of the
CCSS standards
for ELA

ELA chair, ELA
department

5. Develop
systematic plan for
using PSAT/SAT
prep books in ELA
classes

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

6. Implement
systematic plan for
using PSAT/SAT
prep books in ELA
classes
7. Develop
systematic plan for
Khan Academy use
through ELA class

8. Implement
systematic plan for
Khan Academy use
through ELA class

Essential Model,
Scope and
Sequence for
ELA,UbDs and/or
Scales
May 2018

September 2018

May 2018

September 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, books for
different levels
Plan, books
ELA teachers
consistently using
the prep books,
Improved scores

SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model, Khan
Academy resources
Plan, teacher
training, access to
technology
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Plan in place for
ELA teachers

ELA teachers
consistently using
Khan Academy,
students using Khan
Academy on their
own,
Improved scores

9. Develop plan to
ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS literacy
standards for SS
10. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS literacy
standards for SS
11. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
12. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

May 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

May 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies
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Social Studies
teachers
consistently
following the plan,
Improved scores

Social Studies
teachers
consistently
following the plan,
Improved scores

CCSS literacy
standards for SS
13. Develop a plan
to incorporate
Newsela into
Humanities
instruction

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model for all
Humanities courses,
Newsela resources
Plan, teacher
training, access to
technology

Plan in place for all
Humanities teachers

14. Implement a
plan to incorporate
Newsela into
Humanities
instruction
15. Develop a plan
to revitalize the
teaching and
implementation of
literacy strategies
16. Implement a
plan to revitalize
the teaching and
implementation of
literacy strategies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team

May 2018

Inclusive list of
strategies, Literacy
Action Plan

Plan in place

September 2018

Plan, teacher
training and
professional
collaboration

Teachers
consistently
incorporating
strategies into daily
lessons, Improved
scores

17. Develop a plan
to encourage
sharing of best
practices among
members of the
faculty

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Research on how to
share best practices

Plan in place
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Students regularly
using Newsela in
Humanities classes,
Improved scores

18. Implement a
plan to encourage
sharing of best
practices among
members of the
faculty
19. Pilot the
Learning Sciences
International
Tracker in ELA
classes to monitor
for student learning
20. Develop a plan
for all teachers to
monitor for student
learning
21. Implement a
plan for all teachers
to monitor for
student learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time during
department
meetings, PLCs,
and classes to share
best practices

Teachers
consistently sharing
best practices,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board
Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2017

Marzano pilot
program (approval
pending)

Pilot program
approved and
utilized, increase in
students’ scores

May 2019

Information on
monitoring

Plan in place

September 2019

Plan, teacher
training

Teachers monitoring
for learning,
Improved scores

22. Develop a plan
for embedded
professional
collaboration and
professional
development
23. Implement a
plan for embedded
professional
collaboration and
professional
development

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Information on
scheduling options
and possibilities

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan, time within the
school day for
collaboration

Teachers regularly
meeting during the
school day
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24. Develop a plan
for students to
monitor their own
learning for
success in SATs
25. Implement a
plan for students to
monitor their own
learning for
success in SATs
26. Investigate
ways to better
serve our
International
students
27. Investigate
ways to motivate
and encourage
learners with
standardized
testing
28. Inservice
teachers in
differentiation

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2020

Research on
metacognition, ways
for students to
access their scores

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2020

Plan, teacher
training and student
training

Students monitoring
their own learning,
improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance Director
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance DIrector

September 2018

ESL teacher,
tutoring in residence

Students regularly
meeting with ESL
teachers and tutors

September 2018

Research on
motivating students
to work hard to
improve
standardized scores

Students reporting
more success,
improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time, money

Inservice held

Action Plan-C
Objective
1. By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance as measured by:
Strategy C. A 20 % increase in the number of 11th grade students meeting the
annual target for Reading in the Performance Series
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Baseline: Performance Series 2015-16 27% met annual target
Action Step
1. Develop plan to
ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS standards
for ELA
2. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS standards
for ELA
3. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS standards
for ELA
4. Implement plan
to ensure that SAT
skills for the writing
and language

Person(s)/Group(s)
Responsible
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

Timeline for
Completion
September 2017

Resources Needed

Indicators of
Success
SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, Scope and
Sequence for ELA,
UbDs and/or Scales

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for ELA,
UbDs and/or Scales

ELA teachers
following plan,
Improved scores

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, Scope and
Sequence for
ELA,UbDs and/or
Scales

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,

Completed
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ELA teachers
following plan,
Improved scores

Status
Completed

portion are covered
through alignment
and teaching of the
CCSS standards
for ELA

ELA chair, ELA
department

5. Develop
systematic plan for
using PSAT/SAT
prep books in ELA
classes

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

May 2018

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,

May 2018

6. Implement
systematic plan for
using PSAT/SAT
prep books in ELA
classes
7. Develop
systematic plan for
Khan Academy use
through ELA class

8. Implement
systematic plan for
Khan Academy use
through ELA class

9. Develop plan to
ensure that SAT
skills for the
reading portion are

Essential Model,
Scope and
Sequence for
ELA,UbDs and/or
Scales

September 2018

May 2018

September 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, books for
different levels
Plan, books
ELA teachers
consistently using
the prep books,
Improved scores

SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model, Khan
Academy resources
Plan, teacher
training, access to
technology

Plan in place for
ELA teachers

ELA teachers
consistently using
Khan Academy,
students using Khan
Academy on their
own,
Improved scores
SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
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covered through
alignment and
teaching of the
CCSS literacy
standards for SS
10. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS literacy
standards for SS
11. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
12. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
13. Develop a plan
to incorporate
Newsela into

Social Studies chair,
Social Studies
department

Model, and Scope
and Sequence for
Social Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

May 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

Principal, Assistant
Principal for

May 2018

SAT skills list, CCSS Plan in place for all
skills list, crosswalk
Humanities teachers
between SAT and
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Social Studies
teachers
consistently
following the plan,
Improved scores

Social Studies
teachers
consistently
following the plan,
Improved scores

Humanities
instruction

Academic Affairs,
Academic Board

CCSS, Essential
Model for all
Humanities courses,
Newsela resources
Plan, teacher
training, access to
technology

14. Implement a
plan to incorporate
Newsela into
Humanities
instruction
15. Develop a plan
to revitalize the
teaching and
implementation of
literacy strategies
16. Implement a
plan to revitalize
the teaching and
implementation of
literacy strategies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team

May 2018

Inclusive list of
strategies, Literacy
Action Plan

Plan in place

September 2018

Plan, teacher
training and
professional
collaboration

Teachers
consistently
incorporating
strategies into daily
lessons, Improved
scores

17. Develop a plan
to encourage
sharing of best
practices among
members of the
faculty
18. Implement a
plan to encourage
sharing of best
practices among
members of the
faculty

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Research on how to
share best practices

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time during
department
meetings, PLCs,
and classes to share
best practices

Teachers
consistently sharing
best practices,
increase in students’
scores
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Students regularly
using Newsela in
Humanities classes,
Improved scores

19. Pilot the
Learning Sciences
International
Tracker in ELA
classes to monitor
for student learning
20. Develop a plan
for all teachers to
monitor for student
learning
21. Implement a
plan for all teachers
to monitor for
student learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board
Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2017

Marzano pilot
program (approval
pending)

Pilot program
approved and
utilized, increase in
students’ scores

May 2019

Information on
monitoring

Plan in place

September 2019

Plan, teacher
training

Teachers monitoring
for learning,
Improved scores

22. Develop a plan
for embedded
professional
collaboration and
professional
development
23. Implement a
plan for embedded
professional
collaboration and
professional
development
24. Develop a plan
for students to
monitor their own
learning for
success in SATs
25. Implement a
plan for students to
monitor their own

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Information on
scheduling options
and possibilities

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan, time within the
school day for
collaboration

Teachers regularly
meeting during the
school day, increase
in students’ scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2020

Research on
metacognition, ways
for students to
access their scores

Plan in place

Principal, Assistant
Principal for

September 2020

Plan, teacher
training and student
training

Students monitoring
their own learning,
improved scores

129

(On hold per
OCE approval)

learning for
success in SATs

Academic Affairs,
Academic Board

26. Investigate
ways to better
serve our
International
students
27. Investigate
ways to motivate
and encourage
learners with
standardized
testing
28. Inservice
teachers in
differentiation

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance Director
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance DIrector

September 2018

ESL teacher,
tutoring in residence

Students regularly
meeting with ESL
teachers and tutors

September 2018

Research on
motivating students
to work hard to
improve
standardized scores

Students reporting
more success,
improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time, money

Inservice held

Action Plan-D
Objective
1. By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance as measured by:
Strategy D. A 5 % increase in the PSAT ERW score of all 10th grade students
Baseline: PSAT 2016: 467
Action Step
Person(s)/Group(s)
Timeline for
Resources Needed
Indicators of
Responsible
Completion
Success
1. Develop plan to Principal, Assistant
September 2017
SAT skills list, CCSS Plan in place for
ensure that SAT
Principal for
skills list, crosswalk
ELA teachers
skills for the
Academic Affairs,
between SAT and
reading portion are Academic Board,
CCSS, Essential
covered through
ELA chair, ELA
Model, Scope and
alignment and
department
Sequence for ELA,
teaching of the
UbDs and/or Scales
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Status
Completed

CCSS standards
for ELA
2. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS standards
for ELA
3. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS standards
for ELA
4. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS standards
for ELA

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for ELA,
UbDs and/or Scales

ELA teachers
following plan,
Improved scores

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, Scope and
Sequence for
ELA,UbDs and/or
Scales

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for
ELA,UbDs and/or
Scales

Completed

5. Develop
systematic plan for
using PSAT/SAT

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,

May 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
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ELA teachers
following plan,
Improved scores

prep books in ELA
classes

ELA chair, ELA
department

6. Implement
systematic plan for
using PSAT/SAT
prep books in ELA
classes

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2018

Plan, books

ELA teachers
consistently using
the prep books,
Improved scores

May 2018

SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model, Khan
Academy resources
Plan, teacher
training, access to
technology

Plan in place for
ELA teachers

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

May 2018

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,

Social Studies
teachers
consistently
following the plan,

7. Develop
systematic plan for
Khan Academy use
through ELA class

8. Implement
systematic plan for
Khan Academy use
through ELA class

9. Develop plan to
ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS literacy
standards for SS
10. Implement plan
to ensure that SAT
skills for the
reading portion are

Model, books for
different levels

September 2018

ELA teachers
consistently using
Khan Academy,
students using Khan
Academy on their
own, increase in
students’ scores
SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies
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covered through
alignment and
teaching of the
CCSS literacy
standards for SS
11. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
12. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
13. Develop a plan
to incorporate
Newsela into
Humanities
instruction

Social Studies chair,
Social Studies
department

14. Implement a
plan to incorporate
Newsela into
Humanities
instruction

Essential Model,
and Scope and
Sequence for Social
Studies

increase in students’
scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

May 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

Social Studies
teachers and
teachers
consistently
following plan,
increase in students’
scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Plan in place for all
Humanities teachers

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model for all
Humanities courses,
Newsela resources
Plan, teacher
training, access to
technology
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Students regularly
using Newsela in
Humanities classes,
increase in students’
scores

15. Develop a plan
to revitalize the
teaching and
implementation of
literacy strategies
16. Implement a
plan to revitalize
the teaching and
implementation of
literacy strategies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team

May 2018

Inclusive list of
strategies, Literacy
Action Plan

Plan in place

September 2018

Plan, teacher
training and
professional
collaboration

Teachers
consistently
incorporating
strategies into daily
lessons, increase in
students’ scores

17. Develop a plan
to encourage
sharing of best
practices among
members of the
faculty
18. Implement a
plan to encourage
sharing of best
practices among
members of the
faculty
19. Pilot the
Learning Sciences
International
Tracker in ELA
classes to monitor
for student learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Research on how to
share best practices

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time during
department
meetings, PLCs,
and classes to share
best practices

Teachers
consistently sharing
best practices,
increase in students’
scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

Marzano pilot
program (approval
pending)

Pilot program
approved and
utilized, increase in
students’ scores
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20. Develop a plan
for all teachers to
monitor for student
learning
21. Implement a
plan for all teachers
to monitor for
student learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board
Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2019

Information on
monitoring

Plan in place

September 2019

Plan, teacher
training

Teachers monitoring
for learning,
increase in students’
scores

22. Develop a plan
for embedded
professional
collaboration and
professional
development
23. Implement a
plan for embedded
professional
collaboration and
professional
development
24. Develop a plan
for students to
monitor their own
learning for
success in SATs
25. Implement a
plan for students to
monitor their own
learning for
success in SATs
26. Investigate
ways to better
serve our

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Information on
scheduling options
and possibilities

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan, time within the
school day for
collaboration

Teachers regularly
meeting during the
school day, increase
in students’ scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2020

Research on
metacognition, ways
for students to
access their scores

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2020

Plan, teacher
training and student
training

Students monitoring
their own learning,
increase in students’
scores

Principal, Assistant
Principal for
Academic Affairs,

September 2018

ESL teacher,
tutoring in residence

Students regularly
meeting with ESL
teachers and tutors
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International
students

Academic Board,
Guidance Director

27. Investigate
ways to motivate
and encourage
learners with
standardized
testing
28. Inservice
teachers in
differentiation

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance DIrector

September 2018

Research on
motivating students
to work hard to
improve
standardized scores

Students reporting
more success,
increase in students’
scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time, money

Inservice held

Action Plan-E
Objective
1. By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance as measured by:
Strategy E. A percentage increase in the number of 10th grade students identified
through AP Potential
Baseline: AP Potential 2016
1. AP English Language and Composition 57- 20%
2. AP US History 18 -- 75%
3. Human Geography (JVLA) 20 -- 75%
4. Macroeconomics (JVLA) 5 -- 100%
5. Microeconomics (JVLA) 9 -- 100%
Action Step

Person(s)/Group(s)
Responsible

Timeline for
Completion

Resources Needed
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Indicators of
Success

Status

1. Develop plan to
ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS standards
for ELA
2. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS standards
for ELA
3. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS standards
for ELA
4. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, Scope and
Sequence for ELA,
UbDs and/or Scales

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for ELA,
UbDs and/or Scales

ELA teachers
following plan,
Improved scores

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, Scope and
Sequence for
ELA,UbDs and/or
Scales

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for

Completed
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ELA teachers
following plan,
Improved scores

CCSS standards
for ELA
5. Develop
systematic plan for
using PSAT/SAT
prep books in ELA
classes
6. Implement
systematic plan for
using PSAT/SAT
prep books in ELA
classes

7. Develop
systematic plan for
Khan Academy use
through ELA class

8. Implement
systematic plan for
Khan Academy use
through ELA class

9. Develop plan to
ensure that SAT
skills for the
reading portion are

ELA,UbDs and/or
Scales
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

May 2018

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

May 2018

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,

May 2018

September 2018

September 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, books for
different levels
Plan, books
ELA teachers
consistently using
the prep books,
Improved scores

SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model, Khan
Academy resources
Plan, teacher
training, access to
technology

Plan in place for
ELA teachers

ELA teachers
consistently using
Khan Academy,
students using Khan
Academy on their
own, Improved
scores

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
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covered through
alignment and
teaching of the
CCSS literacy
standards for SS
10. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS literacy
standards for SS
11. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
12. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
13. Develop a plan
to incorporate
Newsela into

Social Studies chair,
Social Studies
department

Model, and Scope
and Sequence for
Social Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

May 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

Principal, Assistant
Principal for

May 2018

SAT skills list, CCSS Plan in place for all
skills list, crosswalk
Humanities teachers
between SAT and
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Social Studies
teachers
consistently
following the plan,
Improved scores

Social Studies
teachers and
teachers
consistently
following plan,
Improved scores

Humanities
instruction

Academic Affairs,
Academic Board

CCSS, Essential
Model for all
Humanities courses,
Newsela resources
Plan, teacher
training, access to
technology

14. Implement a
plan to incorporate
Newsela into
Humanities
instruction

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

15. Develop a plan
to revitalize the
teaching and
implementation of
literacy strategies
16. Implement a
plan to revitalize
the teaching and
implementation of
literacy strategies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team

May 2018

Inclusive list of
strategies, Literacy
Action Plan

Plan in place

September 2018

Plan, teacher
training and
professional
collaboration

Teachers
consistently
incorporating
strategies into daily
lessons, Improved
scores

17. Develop a plan
to encourage
sharing of best
practices among
members of the
faculty
18. Implement a
plan to encourage
sharing of best
practices among

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Research on how to
share best practices

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time during
department
meetings, PLCs,

Teachers
consistently sharing
best practices,
Improved scores
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Students regularly
using Newsela in
Humanities classes,
Improved scores

members of the
faculty

and classes to share
best practices

19. Pilot the
Learning Sciences
International
Tracker in ELA
classes to monitor
for student learning
20. Develop a plan
for all teachers to
monitor for student
learning
21. Implement a
plan for all teachers
to monitor for
student learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board
Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2017

Marzano pilot
program (approval
pending)

Pilot program
approved and
utilized, Improved
scores

May 2019

Information on
monitoring

Plan in place

September 2019

Plan, teacher
training

Teachers monitoring
for learning,
Improved scores

22. Develop a plan
for embedded
professional
collaboration and
professional
development
23. Implement a
plan for embedded
professional
collaboration and
professional
development
24. Develop a plan
for students to
monitor their own
learning for
success in SATs

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Information on
scheduling options
and possibilities

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan, time within the
school day for
collaboration

Teachers regularly
meeting during the
school day,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2020

Research on
metacognition, ways
for students to
access their scores

Plan in place
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25. Implement a
plan for students to
monitor their own
learning for
success in SATs
26. Investigate
ways to better
serve our
International
students

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2020

Plan, teacher
training and student
training

Students monitoring
their own learning,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance Director

September 2018

ESL teacher,
tutoring in residence

Students regularly
meeting with ESL
teachers and tutors

27. Investigate
ways to motivate
and encourage
learners with
standardized
testing

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance DIrector

September 2018

Research on
motivating students
to work hard to
improve
standardized scores

Students reporting
more success,
Improved scores

28. Inservice
teachers in
differentiation

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time, money

Inservice held

Action Plan-F
Objective
1. By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance as measured by:

Strategy F. A 20% increase in the number of 10th grade students meeting the
annual target for Reading in the Performance Series
Baseline: Performance Series 2015-16 36 % met annual target

142

Action Step

Person(s)/Group(s)
Responsible
1. Develop plan to Principal, Assistant
ensure that SAT
Principal for
skills for the reading Academic Affairs,
portion are covered Academic Board,
through alignment
ELA chair, ELA
and teaching of the department
CCSS standards for
ELA
2. Implement plan
Principal, Assistant
to ensure that SAT Principal for
skills for the reading Academic Affairs,
portion are covered Academic Board,
through alignment
ELA chair, ELA
and teaching of the department
CCSS standards for
ELA
3. Develop plan to Principal, Assistant
ensure that SAT
Principal for
skills for the writing Academic Affairs,
and language
Academic Board,
portion are covered ELA chair, ELA
through alignment
department
and teaching of the
CCSS standards for
ELA
4. Implement plan
Principal, Assistant
to ensure that SAT Principal for
skills for the writing Academic Affairs,
and language
Academic Board,
portion are covered ELA chair, ELA
through alignment
department
and teaching of the

Timeline for
Completion
September 2017

Indicators of
Success
SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, Scope and
Sequence for ELA,
UbDs and/or Scales

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for ELA,
UbDs and/or Scales
SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model, Scope and
Sequence for
ELA,UbDs and/or
Scales

ELA teachers
following plan,
Improved scores

Completed

Plan in place for
ELA teachers

Completed

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for

ELA teachers
following plan,
Improved scores

Completed

September 2017

September 2017

Resources Needed
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Status
Completed

CCSS standards for
ELA
5. Develop
systematic plan for
using PSAT/SAT
prep books in ELA
classes
6. Implement
systematic plan for
using PSAT/SAT
prep books in ELA
classes
7. Develop
systematic plan for
Khan Academy use
through ELA class

8. Implement
systematic plan for
Khan Academy use
through ELA class

9. Develop plan to
ensure that SAT
skills for the reading
portion are covered
through alignment

ELA,UbDs and/or
Scales
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

May 2018

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,

May 2018

September 2018

May 2018

September 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, books for
different levels
Plan, books
ELA teachers
consistently using
the prep books,
Improved scores

SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model, Khan
Academy resources
Plan, teacher
training, access to
technology

Plan in place for
ELA teachers

ELA teachers
consistently using
Khan Academy,
students using Khan
Academy on their
own, Improved
scores

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
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and teaching of the
CCSS literacy
standards for SS
10. Implement plan
to ensure that SAT
skills for the reading
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
11. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
12. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
13. Develop a plan
to incorporate
Newsela into
Humanities
instruction

Social Studies
department

and Sequence for
Social Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies
SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies

Social Studies
teachers
consistently
following the plan,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

May 2018

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

Social Studies
teachers and
teachers
consistently
following plan,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

SAT skills list, CCSS Plan in place for all
skills list, crosswalk
Humanities teachers
between SAT and
CCSS, Essential
Model for all
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Plan in place for
Social Studies
teachers

Humanities courses,
Newsela resources
14. Implement a
plan to incorporate
Newsela into
Humanities
instruction

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan, teacher
training, access to
technology

Students regularly
using Newsela in
Humanities classes,
Improved scores

15. Develop a plan
to revitalize the
teaching and
implementation of
literacy strategies
16. Implement a
plan to revitalize the
teaching and
implementation of
literacy strategies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team

May 2018

Inclusive list of
strategies, Literacy
Action Plan

Plan in place

September 2018

Plan, teacher
training and
professional
collaboration

Teachers
consistently
incorporating
strategies into daily
lessons, Improved
scores

17. Develop a plan
to encourage
sharing of best
practices among
members of the
faculty
18. Implement a
plan to encourage
sharing of best
practices among
members of the
faculty

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Research on how to
share best practices

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time during
department
meetings, PLCs,
and classes to share
best practices

Teachers
consistently sharing
best practices,
Improved scores
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19. Pilot the
Learning Sciences
International
Tracker in ELA
classes to monitor
for student learning
20. Develop a plan
for all teachers to
monitor for student
learning
21. Implement a
plan for all teachers
to monitor for
student learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board
Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2017

Marzano pilot
program (approval
pending)

Pilot program
approved and
utilized, Improved
scores

May 2019

Information on
monitoring

Plan in place

September 2019

Plan, teacher
training

Teachers monitoring
for learning,
Improved scores

22. Develop a plan
for embedded
professional
collaboration and
professional
development
23. Implement a
plan for embedded
professional
collaboration and
professional
development
24. Develop a plan
for students to
monitor their own
learning for success
in SATs
25. Implement a
plan for students to
monitor their own

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Information on
scheduling options
and possibilities

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan, time within the
school day for
collaboration

Teachers regularly
meeting during the
school day,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2020

Research on
metacognition, ways
for students to
access their scores

Plan in place

Principal, Assistant
Principal for

September 2020

Plan, teacher
training and student
training

Students monitoring
their own learning,
Improved scores
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learning for success Academic Affairs,
in SATs
Academic Board
26. Investigate
ways to better
serve our
International
students
27. Investigate
ways to motivate
and encourage
learners with
standardized
testing
28. Inservice
teachers in
differentiation

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance Director
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance DIrector

September 2018

ESL teacher,
tutoring in residence

Students regularly
meeting with ESL
teachers and tutors

September 2018

Research on
motivating students
to work hard to
improve
standardized scores

Students reporting
more success,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time, money

Inservice held

Action Plan-G
Objective: By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance as measured
by:
Strategy G. A percentage increase in the number of 9th grade students identified through
AP Potential
Baseline: AP Potential 2016 AP US Government and Politics 3 -100%
Action Step
Person(s)/Group(s)
Timeline for
Resources Needed
Indicators of
Status
Responsible
Completion
Success
1. Develop plan to Principal, Assistant
September 2017
SAT skills list, CCSS Plan in place for
Completed
ensure that SAT
Principal for
skills list, crosswalk
ELA teachers
skills for the
Academic Affairs,
between SAT and
reading portion are Academic Board,
CCSS, Essential
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covered through
alignment and
teaching of the
CCSS standards
for ELA
2. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS standards
for ELA
3. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS standards
for ELA
4. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS standards
for ELA

ELA chair, ELA
department

Model, Scope and
Sequence for ELA,
UbDs and/or Scales

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for ELA,
UbDs and/or Scales

ELA teachers
following plan,
Improved scores

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, Scope and
Sequence for
ELA,UbDs and/or
Scales

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for
ELA,UbDs and/or
Scales

Completed
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ELA teachers
following plan,
Improved scores

5. Develop
systematic plan for
using PSAT/SAT
prep books in ELA
classes
6. Implement
systematic plan for
using PSAT/SAT
prep books in ELA
classes
7. Develop
systematic plan for
Khan Academy use
through ELA class

8. Implement
systematic plan for
Khan Academy use
through ELA class

9. Develop plan to
ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

May 2018

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

May 2018

September 2018

May 2018

September 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, books for
different levels
Plan, books
ELA teachers
consistently using
the prep books,
Improved scores

SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model, Khan
Academy resources
Plan, teacher
training, access to
technology

Plan in place for
ELA teachers

ELA teachers
consistently using
Khan Academy,
students using Khan
Academy on their
own, Improved
scores

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies
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CCSS literacy
standards for SS
10. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS literacy
standards for SS
11. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
12. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
13. Develop a plan
to incorporate
Newsela into
Humanities
instruction

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

May 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

SAT skills list, CCSS Plan in place for all
skills list, crosswalk
Humanities teachers
between SAT and
CCSS, Essential
Model for all
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Social Studies
teachers
consistently
following the plan,
Improved scores

Social Studies
teachers and
teachers
consistently
following plan,
Improved scores

Humanities courses,
Newsela resources
14. Implement a
plan to incorporate
Newsela into
Humanities
instruction

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan, teacher
training, access to
technology

Students regularly
using Newsela in
Humanities classes,
Improved scores

15. Develop a plan
to revitalize the
teaching and
implementation of
literacy strategies
16. Implement a
plan to revitalize
the teaching and
implementation of
literacy strategies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team

May 2018

Inclusive list of
strategies, Literacy
Action Plan

Plan in place

September 2018

Plan, teacher
training and
professional
collaboration

Teachers
consistently
incorporating
strategies into daily
lessons, Improved
scores

17. Develop a plan
to encourage
sharing of best
practices among
members of the
faculty
18. Implement a
plan to encourage
sharing of best
practices among
members of the
faculty

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Research on how to
share best practices

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time during
department
meetings, PLCs,
and classes to share
best practices

Teachers
consistently sharing
best practices,
Improved scores
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19. Pilot the
Learning Sciences
International
Tracker in ELA
classes to monitor
for student learning
20. Develop a plan
for all teachers to
monitor for student
learning
21. Implement a
plan for all teachers
to monitor for
student learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board
Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2017

Marzano pilot
program (approval
pending)

Pilot program
approved and
utilized, Improved
scores

May 2019

Information on
monitoring

Plan in place

September 2019

Plan, teacher
training

Teachers monitoring
for learning,
Improved scores

22. Develop a plan
for embedded
professional
collaboration and
professional
development
23. Implement a
plan for embedded
professional
collaboration and
professional
development
24. Develop a plan
for students to
monitor their own
learning for
success in SATs
25. Implement a
plan for students to
monitor their own

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Information on
scheduling options
and possibilities

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan, time within the
school day for
collaboration

Teachers regularly
meeting during the
school day,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2020

Research on
metacognition, ways
for students to
access their scores

Plan in place

Principal, Assistant
Principal for

September 2020

Plan, teacher
training and student
training

Students monitoring
their own learning,
Improved scores
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(On hold per
OCE approval)

learning for
success in SATs

Academic Affairs,
Academic Board

26. Investigate
ways to better
serve our
International
students
27. Investigate
ways to motivate
and encourage
learners with
standardized
testing
28. Inservice
teachers in
differentiation

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance Director
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance DIrector

September 2018

ESL teacher,
tutoring in residence

Students regularly
meeting with ESL
teachers and tutors

September 2018

Research on
motivating students
to work hard to
improve
standardized scores

Students reporting
more success,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time, money

Inservice held

Action Plan-H
Objective
1. By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance as measured by:
Strategy H. A 20 % increase in the number of 9th grade students meeting the annual
target for Reading in the Performance Series
Baseline: Performance Series 2015-16 45% met annual target
Action Step
Person(s)/Group(s)
Timeline for
Resources Needed
Indicators of
Responsible
Completion
Success
1. Develop plan to Principal, Assistant
September 2017
SAT skills list, CCSS Plan in place for
ensure that SAT
Principal for
skills list, crosswalk
ELA teachers
skills for the
Academic Affairs,
between SAT and
reading portion are Academic Board,
CCSS, Essential
covered through
Model, Scope and
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Status
Completed

alignment and
teaching of the
CCSS standards
for ELA
2. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS standards
for ELA
3. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS standards
for ELA
4. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS standards
for ELA

ELA chair, ELA
department

5. Develop
systematic plan for
using PSAT/SAT

Sequence for ELA,
UbDs and/or Scales

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for ELA,
UbDs and/or Scales

ELA teachers
following plan,
Improved scores

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
CCSS, Essential
Model, Scope and
Sequence for
ELA,UbDs and/or
Scales

Completed

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

September 2017

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
Scope and
Sequence for
ELA,UbDs and/or
Scales

Completed

Principal, Assistant
Principal for
Academic Affairs,

May 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
ELA teachers
between SAT and
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ELA teachers
following plan,
Improved scores

prep books in ELA
classes
6. Implement
systematic plan for
using PSAT/SAT
prep books in ELA
classes
7. Develop
systematic plan for
Khan Academy use
through ELA class

8. Implement
systematic plan for
Khan Academy use
through ELA class

9. Develop plan to
ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS literacy
standards for SS

Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
ELA chair, ELA
department

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

May 2018

September 2018

May 2018

CCSS, Essential
Model, books for
different levels
Plan, books

SAT skills list, CCSS
skills list, crosswalk
between SAT and
CCSS, Essential
Model, Khan
Academy resources
Plan, teacher
training, access to
technology

ELA teachers
consistently using
the prep books,
Improved scores

Plan in place for
ELA teachers

ELA teachers
consistently using
Khan Academy,
students using Khan
Academy on their
own, Improved
scores

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies
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10. Implement plan
to ensure that SAT
skills for the
reading portion are
covered through
alignment and
teaching of the
CCSS literacy
standards for SS
11. Develop plan to
ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
12. Implement plan
to ensure that SAT
skills for the writing
and language
portion are covered
through alignment
and teaching of the
CCSS literacy
standards for SS
13. Develop a plan
to incorporate
Newsela into
Humanities
instruction

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

May 2018

SAT skills list, CCSS Plan in place for
skills list, crosswalk
Social Studies
between SAT and
teachers
CCSS, Essential
Model, and Scope
and Sequence for
Social Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Social Studies chair,
Social Studies
department

September 2018

Plan, SAT skills list,
CCSS skills list,
crosswalk between
SAT and CCSS,
Essential Model,
and Scope and
Sequence for Social
Studies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

SAT skills list, CCSS Plan in place for all
skills list, crosswalk
Humanities teachers
between SAT and
CCSS, Essential
Model for all
Humanities courses,
Newsela resources
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Social Studies
teachers
consistently
following the plan,
Improved scores

Social Studies
teachers and
teachers
consistently
following plan,
Improved scores

14. Implement a
plan to incorporate
Newsela into
Humanities
instruction

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan, teacher
training, access to
technology

Students regularly
using Newsela in
Humanities classes,
Improved scores

15. Develop a plan
to revitalize the
teaching and
implementation of
literacy strategies
16. Implement a
plan to revitalize
the teaching and
implementation of
literacy strategies

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team

May 2018

Inclusive list of
strategies, Literacy
Action Plan

Plan in place

September 2018

Plan, teacher
training and
professional
collaboration

Teachers
consistently
incorporating
strategies into daily
lessons,
Improved scores

17. Develop a plan
to encourage
sharing of best
practices among
members of the
faculty
18. Implement a
plan to encourage
sharing of best
practices among
members of the
faculty

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Research on how to
share best practices

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time during
department
meetings, PLCs,
and classes to share
best practices

Teachers
consistently sharing
best practices,
Improved scores

19. Pilot the
Learning Sciences
International

Principal, Assistant
Principal for
Academic Affairs,

September 2017

Marzano pilot
program (approval
pending)

Pilot program
approved and
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(On hold per
OCE approval)

Tracker in ELA
classes to monitor
for student learning

Academic Board,
ELA chair, ELA
department

utilized, Improved
scores

20. Develop a plan
for all teachers to
monitor for student
learning
21. Implement a
plan for all teachers
to monitor for
student learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board
Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2019

Information on
monitoring

Plan in place

September 2019

Plan, teacher
training

Teachers monitoring
for learning,
Improved scores

22. Develop a plan
for embedded
professional
collaboration and
professional
development
23. Implement a
plan for embedded
professional
collaboration and
professional
development
24. Develop a plan
for students to
monitor their own
learning for
success in SATs
25. Implement a
plan for students to
monitor their own
learning for
success in SATs

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2018

Information on
scheduling options
and possibilities

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan, time within the
school day for
collaboration

Teachers regularly
meeting during the
school day,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

May 2020

Research on
metacognition, ways
for students to
access their scores

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2020

Plan, teacher
training and student
training

Students monitoring
their own learning,
Improved scores
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26. Investigate
ways to better
serve our
International
students
27. Investigate
ways to motivate
and encourage
learners with
standardized
testing
28. Inservice
teachers in
differentiation

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance Director
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance DIrector

September 2018

ESL teacher,
tutoring in residence

Students regularly
meeting with ESL
teachers and tutors

September 2018

Research on
motivating students
to work hard to
improve
standardized scores

Students reporting
more success,
Improved scores

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Time, money

Inservice held
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Describe the evidence that led the school to determine that the area of student
performance on which this objective is focused as a priority for growth and improvement.
Standardized test scores for SAT, PSAT, and Performance Series for both ELA and Social
Studies and formative and summative assessments within the classroom.
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SELF-ASSESSMENT OF THE INDICATORS OF QUALITY
FOR CURRICULUM, INSTRUCTION, AND ASSESSMENT
IN:
Mathematics
The self-assessment of the degree to which this component of the school's educational
program meets the Indicators of Quality for Curriculum, Instruction, and Assessment was
conducted by the following process:
X

A subcommittee comprised of the following individuals:
Role in the School’s Community (e.g.
teacher, parent, student, etc.)
Math Teacher
Math Teacher
Math Teacher
Math Teacher
Math Teacher
Math Teacher
Bonaventure Teacher
Theology Teacher
Theology Teacher
English Teacher
Spanish Teacher
Administrator
Math Teacher
Bonaventure Teacher
Math Teacher
Spanish Teacher

Committee Member’s Name
Kevin Lutz
Victoria Gradel
Sr. Alice Hess, IHM
Marylou Metzger
Linda McBride
Eric Sarappo
Maureen Dougherty
Sr. Eileen Cooke
Donna Hnosko
Arlene Brickman
Joseph Muto
Charles Panepresso
Sharon Biasini
Andrea Tyson
David Ochmanowicz
Robert Antoine

**NOTE: Committee size and composition may vary depending upon the school’s size, the topic to be
addressed, etc. If needed, add lines to the above chart.

If the school used a committee to conduct the self-assessment, explain how all of the
school’s community of stakeholders was given opportunities to provide input into the
self-assessment.
The committee was comprised of math teachers and those teaching in other disciplines. This
diversity allowed for both subjective and objective opinions. One internal coordinator worked
with the committee when needed to answer questions or provide information. Faculty was
surveyed separately for its input. Planning Team, which consisted of other stakeholders such as
parents and students, read approved the assessment and plan.
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Survey of the school’s stakeholders using the Middle States Survey:
Total Number of Surveys Returned

12

The results represent surveys completed by:
▪ Students
▪ Parents
▪ Faculty and Staff
▪ Administrators
▪ Board Members
▪ Business/Community Representatives
▪ Other

A.

X

ISSUES Related to The Indicators Of Quality

The following requirements ask the school system to provide a self-assessment of expectations
for quality for curriculum, instruction, and assessment in this component of the school's
educational program. The information and data requested in this section are not for evaluation
purposes. Instead, the information and data will assist the system in making the determination
whether it meets the Standard and its Indicators of Quality.
1. CURRICULAR COMPONENT SUMMARY:
On the chart below, summarize the
course/program offerings for this component of the educational program by completing each
column as described.
Grade Level:
Course Title:
Hours per
Semester/Year:

Enter the grade level(s) at which each course/program in this curricular
component is taught.
List the course/program titles or topics taught (e.g. Language Arts, English
IV, writing, journalism).
Indicate the number of hours of instructional time devoted to each
program/ course per semester/year.

Grade Level(s)

Course Title

9
10
11

Algebra 1; Algebra 1A; Geometry
Algebra 1B; Geometry; Algebra 2
Geometry; Algebra 2;
PreCalculus/Trigonometry; Statistics
Algebra 2, PreCalculus/Trigonometry;
Trigonometry; Statistics; Calculus; AP Calculus;
AP Statistics; Math and Personal Finance;
CADD (Computer Assisted Drafting and Design)

12

X

The instructional hours are reported for one academic year
The instructional hours are reported for one academic semester
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Hours per
Semester/Year
1 credit
1 credit
1 credit
1 credit

2. Describe any gaps or omissions in the sequences of courses taught in this component
of the educational program. Provide a description of proposed improvements and/or
corrective actions that need to be taken. Include a description of actions that have
been initiated or are formally planned.

None
3. Describe any unnecessary repetitions in the sequences of courses taught in this
component of the educational program. Provide a description of proposed
improvements and/or corrective actions that need to be taken. Include a description
of actions that have been initiated or are formally planned.
None

4. ASSESSMENT RESULTS:
Name of Assessment/
Test

Area(s) Assessed

Level of Student Performance
S

PSAT
Performance Series

B.

Mathematics
Mathematics

NI
X
X

U

Self-Assessment of The INDICATORS OF QUALITY

The Indicators of Quality for Curriculum, Instruction and Assessment identify the types
of evidence that, when taken together, indicate whether the school meets the
expectations for quality in its educational program.

1. Does Not Meet
2. Partially Meets/In
Need of Improvement
3. Meets
4. Exceeds

Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator.
The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of improvement.
The evidence indicates the school system meets the expectations
of this Indicator.
The evidence indicates the school system exceeds the
expectations of this Indicator.

INDICATORS OF QUALITY FOR CURRICULUM
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Indicators of Quality for All Schools

CI.1

CI.2

CI.3

CI.4
CI.5
CI.6
CI.7
CI.8

CI.9
CI.10
CI.11
CI.12
CI.13
CI.14
CI.15

CI.16

Indicator of Quality
1 2 3 4 N/A
The development of the curriculum is based on a thorough
assessment of the basic concepts, skills, and knowledge required of
X
all students to fulfill the stated goals of the program.
The curriculum has established priorities, objectives, and goals for
all courses and units within the program that are based on clearly
X
defined expectations for all students.
The curriculum is designed to ensure the alignment of teaching
strategies, learning activities, instructional support, instructional
X
resources, and assessment.
The curriculum defines desired student outcomes as expressed in
terms of student understanding, knowledge, attitudes, skills, and
X
habits.
The curriculum provides experiences that promote students’ critical
X
thinking, reasoning, problem-solving skills, and study skills.
The learning expectations of the curriculum address the diverse
N/A
learning needs of the students without compromising the essential
knowledge and skills students are expected to learn.
Course objectives in the curriculum are simply stated and
X
understandable to students.
The skills and knowledge of the curriculum are well-articulated and
coordinated between all teachers at each grade level and by
X
teachers across grade levels.
Elementary, middle level, and secondary level staff members work
N/A
cooperatively to provide a meaningful and logical progression of
learning activities in the curriculum.
The curriculum is designed to foster active involvement of students
X
in the learning process.
Instructional activities in the curriculum provide opportunities for
X
both exploration and specialization in the content.
The curriculum’s objectives and expectations for learning are
understood and supported by the school's community’s
X
stakeholders.
Parents and students are provided appropriate opportunities to
N/A
provide input into the development of curriculum.
Written curriculum guides identify objectives and define the scope
and sequence of the curriculum. The guides are functional and in
X
use.
Learning materials used in the curriculum are current and are
X
selected to fulfill the goals and objectives of the curriculum.
Current best practices, including the use of technology and other
media, are considered in the selection of learning materials and
X
media.

165

CI.17

CI.18
CI.19

CI.20

Decisions made regarding the curriculum are based on data about
student performance, knowledge about organizational development,
and research about best practices in curriculum, instruction, and
assessment.
The content and instructional activities in the curriculum are
consistent with the school’s philosophy/mission.
Administrative leadership and support are provided in the
coordination and articulation of the curriculum.
The curriculum is reviewed and evaluated regularly and
systematically. The curriculum review/evaluation process includes
safeguards to ensure that the written curriculum is actually taught.
The review process focuses on what is to be deleted from the
curriculum as well as what is to be added.

X

X
X

X

Stakeholders’ comments to support the ratings:
● CI.1: The math curriculum follows common core standards.
● CI.2: The math curriculum has established priorities, objectives, and goals for all courses and
expectations are clearly defined.
● CI.3: No comment.
● CI.4: No Comment.
● CI.5: Teachers design and created his/her own lessons and UBD’s based on the standards
in the course outline, providing opportunities for critical thinking, reasoning, problems solving
skills and study skills.
● CI.6: No comment.
● CI.7: No comment.
● CI.8: Teachers meet regularly as a department and discuss course objectives and share
teaching goals and strategies.
● CI.9: No comment.
● CI.10: Evidence suggest that students are engaged in the learning process through
observation from the hallway and classroom visits.
● CI.11 Students in AP Calculus and AP Statistics have worked in groups to design a project
since 1994 well before STEM.
● CI.12 The administration is supportive of new course openings by the department.
● CI.13 No comment
● CI.14 All courses adhere to the Archdiocesan approved curriculum.
● CI.15 Consideration should be given to updating current textbooks.
● CI.16 Teachers share strategies with one another in department meetings.
● CI.17 All courses have an Archdiocesan approved curriculum; the Archdiocese follows the
state’s requirements for graduation.
● CI.18 Students are tracked according to ability.
● CI.19 Administrative members are supportive; monthly meetings are held with department
chairs to support efforts in teaching curriculum.
● CI.20 The Archdiocesan Curriculum Committees regularly review courses.
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INDICATORS OF QUALITY FOR INSTRUCTION
Indicators for All Schools

II.1
II.2
II.3
II.4
II.5
II.6
II.7
II.8
II.9
II.10

II.11

Indicator of Quality
1 2 3 4 N/A
A variety of teaching strategies and techniques are used to meet the
X
needs of individual students in the curriculum.
The scope and pacing of lessons in the curriculum are appropriate
X
for the students.
Provision is made for appropriate amounts of learning time for all
X
aspects of the curriculum.
Students are provided with additional assistance to address specific
X
learning challenges in the curriculum when needed.
Students and teachers demonstrate mutual respect toward each
X
other in classes.
Students demonstrate an understanding of cultural differences by
X
maintaining respect for each other in classes.
Class sizes promote and allow for varied instructional strategies to
N/A
be used.
Meaningful and frequent communications with parents are used to
X
promote student learning in the curriculum.
Members of the faculty are qualified, competent, and dedicated to
X
the objectives of the curriculum.
Members of the faculty maintain safe, positive, and supportive
X
classroom environments.
The faculty is provided with continuing professional growth activities
that support the effective fulfillment of curriculum objectives. Support
X
for effective use of research-based instructional practices is
provided to teachers.

Stakeholders’ comments to support the ratings:
●
●
●
●
●
●
●
●
●
●

II.1 No Comment
II.2 Students progress in standard courses and elective courses tailored to their interests.
II.3 Students have a year coupled with tutoring to complete course.
II.4 Teachers are available for tutoring before and after school, and NHS students are
available for students who request help.
II.4 Bonaventure Program provides support for their students.
II.5 The APSS holds students accountable for misbehavior, and students are also aware that
teachers are supported in their classroom management by the administration.
II.6 Respect is evident among our students, but there is always room for improvement; it is
a work in progress.
II.7 No Comment
II.8 PTA is regularly scheduled
II.8 The honors Pre-Calc teachers meets with all juniors (who are candidates for AP Calculus
and AP Statistics) and their parents. This is done one night during the same week the course
selection is addressed. Parents and students are appreciative.
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● II.8 Gradeconnect, phone calls, and emails facilitate communication with parents. Progress
reports are mandated.
● II.9 A few excellent, many good, and some just fair
● II.10 School policy regarding discipline is enforced consistently.
● II.11 No Comment

Indicator
No.
II.7
II.3
II.2
II.5
II.6
II.9
II.11

Evidence
Class sizes are too large as indicated by the span in the level system, individual
learning styles and disabilities.
Learning time has decreased because of too many shortened schedules, the
addition of Performance Series, pilot standardized testing, and required practice
time for the PSAT.
The Academic Level system has done a huge disservice to our students, making it
extremely difficult to teach to all levels of ability
A few teachers are less than professional; further, some students are disrespectful
to their teachers and to other students
There is still work to be done to integrate the international students
Some substitute teachers caused a disconnect in the rhythm of the department
We would like more in-service in our discipline.

INDICATORS OF QUALITY FOR ASSESSMENT
Indicators for All Schools

AI.1
AI.2
AI.3

AI.4

AI.5

Indicator of Quality
1 2 3 4 N/A
Assessment of student learning and performance is aligned with
X
curriculum and instruction in the curriculum.
A variety of methods for assessing student learning is used in the
X
curriculum.
Assessment results in the curriculum are analyzed with appropriate
frequency and rigor for:
a. Individual students as they move through courses in the
X
curriculum.
b. Cohorts of students as they move through courses in the
X
curriculum.
c. Comparable (local, state, and national) groups outside of the
X
school.
The assessment of student learning and performance in the
curriculum enables students to monitor their own learning progress
X
and teachers to adapt their instruction to students’ specific learning
needs.
Records of students’ learning and performance are maintained in
X
the curriculum.
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AI.6
AI.7

Timely and useful evaluative information and feedback regarding
learning in the curriculum is provided to students and parents (as
appropriate).
Assessment data on student learning are used to measure the
presence or absence of achievement in the curriculum.

X
X

Stakeholders’ comments to support the ratings:
●
●
●
●
●

AI.1 Students are given a diocesan examination in June.
AI.2 Container Project required of all AP Calculus and AP Stat students.
AI.2 Teachers use alternate assessments.
AI.3 There is no consistency in the way assessment results are analyzed and shared.
AI.4 Through the College Board website, Performance Series website and grade connect,
students can view their results; teachers can adjust their instruction.
● AI.5 Teachers use records which are available in the Academic Affairs Office to improve
curriculum.
● AI.6 Grade connect helps teachers communicate in a timely manner.
● AI.7 Assessment data is evaluated by individual teachers to determine if standards are met.

D.

Implications for PLANNING

List the significant strengths in this curriculum area regarding the Indicators of
Quality for Curriculum, Instruction, and Assessment.
● Curriculum is well defined, available in writing on paper and online, aligns with the Common
Core standards, engages students/parents in active involvement through course selection,
appropriately designed for all levels of learning, and is evaluated each year to meet the
needs of the students.
● Instruction is supported and strengthened by many resources such as new books, current
teaching strategies, technology, sharing of best practices between teachers, tutoring (either
with the teacher or through the NHS), communication with parents
(email/phone/GradeConnect), and frequent professional development.
● Teachers use multiple forms of assessment including, but not limited to, traditional
assessments (tests, quizzes, homework), alternative assessments (projects, group work),
formative assessment (monitoring, Type 1 writing), standardized assessment (PSAT,
Performance Series), online assessment (Khan Academy, MathXL for School). Many of
these assessments provide data that teachers use to plan their instruction at a level that
best serves the needs of their students.

List the significant areas in need of improvement in this curriculum area regarding
the Indicators of Quality for Curriculum, Instruction, and Assessment.
● An increase in PSAT and Performance Series scores
● An increase in the use of Khan Academy and MathXL for School
169

● Professional development opportunities that meet the needs of the teachers and students.
Based on the strengths and areas for improvement identified in this curriculum
area, list any important next steps or strategic priorities related to this curriculum
area that should be included in the action plan in the Plan for Growth and
Improvement.
● See Action Plan

E.

EVIDENCE to Support the Self-Assessment of Adherence to the
Indicators of Quality for Curriculum, Instruction, and Assessment

Evidence
Scope and sequence for this curriculum area
Examples of syllabi for this curriculum area
Written curriculum guides for this curriculum area
Record of development/review/revision of this curriculum area
Examples of assessments used in this curriculum area to determine levels of
student achievement/performance
Exemplars of student work within this curriculum area
Record of professional development activities related to this curriculum area
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School
X
X
X
X
X
X
X

STUDENT PERFORMANCE OBJECTIVES AND ACTION PLANS
Student Performance Objective #2:

Math ACTION PLAN
Action Plan-A
Objective: By the year 2024, students will demonstrate improved academic performance in Mathematics as measured by:
Strategy A : A 5% increase in the PSAT Mathematics score of all 11th grade students
Baseline: PSAT 2016 466
Action Step
Person(s)/Group(s)
Timeline for
Resources Needed
Indicators of
Status
Responsible
Completion
Success
1. Improve
Assistant Principal
Sept. 2017
TI-84 Calculator;
Improved scores
Completed
mathematical
for Academic Affairs,
Professional
literacy through the Department Chair,
development; TI
effective use of the Math Faculty
Webinars; Khan
TI-84 calculator.
Academy
2. Improve
Assistant Principal
Sept. 2017
Textbooks; Kuta
Improved scores
Completed
mathematical
for Academic Affairs,
Software; PSAT
literacy through the Department Chair,
Prep Books; Khan
effective use of
Math Faculty
Academy; Penn
graphs, diagrams,
Literacy strategies
and illustrations.
3. Improve
Assistant Principal
Sept. 2020
Textbooks; Kuta
Improved scores
mathematical
for Academic Affairs,
Software; PSAT
literacy through the Department Chair,
Prep Books; Khan
effective use of
Math Faculty
Academy; Penn
critical reading and
Literacy strategies
vocabulary
strategies
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4. Develop
systematic plan for
Khan Academy use
through math
classes
5. Implement
systematic plan for
use of Khan
Academy in math
classes
6. Develop
systematic plan for
using PSAT/SAT
materials s in math
classes

Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty

Sept. 2018

Online Connectivity
Khan Academy

Improved scores

Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty

Sept. 2019

Online Connectivity
Khan Academy

Improved scores

Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty

Sept. 2017

Improved scores

Completed

7. Implement plan
for using
PSAT/SAT
materials in math
classes

Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty

Sept. 2017

Improved scores

Completed

8. Increase
participation in
math extracurricular
clubs.

Assistant Principal
Sept. 2018
for Academic Affairs,
Assistant Principal
for Student Affairs,
Department Chair,
Math Faculty
Principal, Assistant
Sept. 2017
Principal for
Academic Affairs,
Department Chair,
Math Teachers

PSAT Prep Books;
College Board
website; Teacher
Created
Assessments; TI-84
Calculator
PSAT Prep Books;
College Board
website; Teacher
Created
Assessments; TI-84
Calculator
Tutoring, Mathletes,
Future Engineers
Club, American
Mathematics
Competition, Math
Madness
Time during
department
meetings to share
best practices.

9. Share best
practices among
math teachers
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Increased
membership in clubs

Plan is in place and
teachers are
consistently sharing
best practices.

Completed

10. Continue to
use Marzano
monitoring
strategies for
student learning

Assistant Principal
Sept. 2017
for Academic Affairs,
Department Chair,
Math Teachers

11. Develop a plan Principal, Assistant
for training teachers Principal of
in differentiation
Academic Affairs,
Academic Board

Sept. 2019

Distribute to
teachers summary
of Marzano
monitoring best
practices

Improved scores

Plan for teacher
training

Plan in place

Completed

Math Action Plan-B
Objective: By the year 2024, students will demonstrate improved academic performance in Mathematics as measured by:
Strategy B : An increase in the number of 11th grade students identified through AP Potential.
Baseline: AP Potential 2016
1. AP Calculus 6 (current #): 100%
2. AP Statistics 6: 75%
Action Step
Person(s)/Group(s)
Timeline for
Resources Needed
Indicators of
Status
Responsible
Completion
Success
1. Improve
Assistant Principal
Sept. 2017
TI-84 Calculator;
Improved scores
Completed
mathematical
for Academic
Professional
literacy through the Affairs,, Department
development; TI
effective use of the Chair, Math Faculty
Webinars; Khan
TI-84 calculator.
Academy; College
Board Website
2. Improve
Assistant Principal
Sept. 2017
Textbooks; Kuta
Improved scores
Completed
mathematical
for Academic
Software; PSAT
literacy through the Affairs,, Department
Prep Books; Khan
effective use of
Chair, Math Faculty
Academy; College
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graphs, diagrams,
and illustrations.
Sept. 2020

Board Website;
Penn Literacy
strategies
Textbooks; Kuta
Software; PSAT
Prep Books; Khan
Academy; College
Board Website;
Penn Literacy
strategies

3. Improve
mathematical
literacy through the
effective use of
critical reading and
vocabulary
strategies

Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty

4. Develop
systematic plan for
Khan Academy use
in math classes
5. Implement
systematic plan for
Khan Academy use
in math classes

Assistant Principal
Sept. 2018
for Academic Affairs,
Department Chair,
Math Faculty
Assistant Principal
Sept. 2019
for Academic
Affairs,, Department
Chair, Math Faculty

Online Connectivity
Khan Academy

Improved scores

Online Connectivity
Khan Academy

Improved scores

6. Increase the
number of in-class
advanced level
problems.

Department Chair
and Math Teachers

Improved scores

7. Increase
participation in
math extracurricular
clubs.

Assistant Principal
Sept .2018
for Academic Affairs,
Assistant Principal
for Student Affairs,
Department Chair,
Math Faculty

PSAT Prep Books;
College Board
website; Teacher
Created
Assessments; TI-84
Calculator;
Supplements
Tutoring, Mathletes,
Future Engineers
Club, American
Mathematics
Competition, Math
Madness

Sept. 2017
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Improved scores

Increased
membership in clubs

Completed

8. Continue to
Identify highachieving math
students for AP
program

Assistant Principal
for Academic
Affairs,, Department
Chair, Math
Teachers

9. Share best
practices among
math teachers

Assistant Principal
Sept. 2017
for Academic Affairs,
Department Chair,
Math Teachers
Proposed change:
Sept. 2017
Principal, Assistant
Principal for
Academic Affairs,
Department Chair,
Math Teachers

10. Continue to
use Marzano
monitoring
strategies for
student learning

11. Develop a plan Principal, Assistant
for training teachers Principal of
in differentiation
Academic Affairs,
Academic Board

Sept. 2017

Sept. 2019

Encouragement by
teachers to consider
AP

Teacher
Recommendation

Completed

Time during
department
meetings to share
best practices.
Summary of
Marzano strategies
for monitoring

Improved scores

Completed

Individual teachers
using strategies

Completed

Improved scores

Plan for teacher
training

Plan in place

Math Action Plan-C
Objective: By the year 2024, students will demonstrate improved academic performance in Mathematics as measured by:
Strategy C : A 5% increase in the number of 11th grade students meeting the annual target for Mathematics in the Performance
Series.
Baseline: Performance Series 2015-16: 45% met annual target
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Action Step
1. Improve
mathematical
literacy through the
effective use of the
TI-84 calculator.
2. Improve
mathematical
literacy through the
effective use of
graphs, diagrams,
and illustrations.
3. Increase inclass Performance
Series practice.

Person(s)/Group(s)
Responsible
Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty
Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty

Timeline for
Completion
Sept. 2017

Sept. 2017

Assistant Principal
Sept. 2020
for Academic
Affairs,, Department
Chair, Math Faculty
4. Increase
Assistant Principal
Sept. 2018
participation in
for Academic Affairs,
math extracurricular Assistant Principal
clubs.
for Student Affairs,
Department Chair,
Math Faculty
5. Continue to
Assistant Principal
Sept. 2017
identify at-risk
for Academic
students for math
Affairs,, Department
through the use of
Chair, Math Faculty
online student at
risk
recommendation
form
6. Share best
Assistant Principal
Sept. 2017
practices among
for Academic Affairs,
math teachers
Department Chair,
Math Teachers

Resources Needed
TI-84 Calculator;
Professional
development; TI
Webinars; Khan
Academy
Books; Kuta
Software; Khan
Academy; Penn
Literacy strategies

Indicators of
Success
Improved scores

Status
Completed

Improved scores

Completed

Khan Academy;
Teacher Created
Assessments; TI-84
Calculator
Tutoring, Mathletes,
Future Engineers
Club, American
Mathematics
Competition, Math
Madness
Guidance;
Online Student AtRisk Form;
OAA; Teachers;
Parents; Previous
Performance Series
Scores

Improved scores

Students identified;
Tutoring;
Communication
between parents,
Principal for
Academic Affairs
and/or teachers.

Completed

Time during
department
meetings to share
best practices.

Improved scores

Completed
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Increased
membership in clubs

7. Continue to use
Marzano monitoring
strategies for
student learning

Assistant Principal
Sept. 2017
for Academic Affairs,
Department Chair,
Math Teachers

8. Develop a plan
Principal, Assistant
for training teachers Principal of
in differentiation
Academic Affairs,
Academic Board

Sept. 2019

Summary of
Marzano monitoring
best practices

Improved scores

Plan for teacher
training

Plan in place

Completed

Math Action Plan-D
Objective: By the year 2024, students will demonstrate improved academic performance in Mathematics as measured by:
Strategy D : A 5% increase in the PSAT Math score of all 10th grade students
Baseline: PSAT 2016: 445
Action Step
Person(s)/Group(s)
Timeline for
Resources Needed
Indicators of
Status
Responsible
Completion
Success
1. Improve
Assistant Principal
Sept. 2017
TI-84 Calculator;
Improved scores
Completed
mathematical
for Academic
Professional
literacy through the Affairs,, Department
development; TI
effective use of the Chair, Math Faculty
Webinars; Khan
TI-84 calculator.
Academy
2. Improve
Assistant Principal
Sept. 2017
Textbooks; Kuta
Improved scores
Completed
mathematical
for Academic
Software; PSAT
literacy through the Affairs,, Department
Prep Books; Khan
effective use of
Chair, Math Faculty
Academy; Penn
graphs, diagrams,
Literacy strategies
and illustrations.
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3. Improve
mathematical
literacy through the
effective use of
critical reading and
vocabulary
strategies

Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty

Sept. 2020

Textbooks; Kuta
Software; PSAT
Prep Books; Khan
Academy; Penn
Literacy strategies

Improved scores

4. Develop
systematic plan for
Khan Academy use
through math
classes
5. Implement
systematic plan for
Khan Academy use
through math
classes

Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty

Sept. 2018

Online Connectivity
Khan Academy

Improved scores

Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty

Sept. 2019

Online Connectivity
Khan Academy

Improved scores

6. Develop
systematic plan for
using PSAT/SAT
materials in math
classes

Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty

Sept. 2017

Improved scores

Completed

7. Implement plan
for using
PSAT/SAT
materials in math
classes

Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty

Sept. 2017

PSAT Prep Books;
College Board
website; Teacher
Created
Assessments; TI-84
Calculator
PSAT Prep Books;
College Board
website; Teacher
Created
Assessments; TI-84
Calculator
Tutoring, Mathletes,
Future Engineers
Club, American
Mathematics

Improved scores

Completed

8. Increase
Assistant Principal
Sept. 2018
participation in
for Academic Affairs,
math extracurricular add APSA
clubs.
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Increased
membership in clubs

Department Chair,
Math Faculty

Competition, Math
Madness

9. Continue to
identify at-risk
students in math

Principal, Assistant
Principal for
Academic Affairs,
Department Chair,
Math Faculty

Sept. 2017

10. Share best
practices among
math teachers

Principal Assistant
Principal for
Academic Affairs,
Department Chair,
Math Teachers

Sept. 2017

Guidance;
Online Student At
Risk Form;
OAA; Teachers;
Parents; September
Performance Series
Scores
Time during
department
meetings to share
best practices.

Students Identified;
Tutoring;
Communication
between parents,
APAA, and/or
teachers.

Completed

Improved scores

Completed

Completed

11. Continue to use APAA, Department
Marzano monitoring Chair, Math
strategies for
Teachers
student learning

Sept. 2017

Summary of
Marzano monitoring
best practices

Improved scores

12. Develop a plan Principal, Assistant
for training teachers Principal of
in differentiation
Academic Affairs,
Academic Board

Sept. 2019

Plan for teacher
training

Plan in place

Math Action Plan-E
Objective: By the year 2024, students will demonstrate improved academic performance in Mathematics as measured by:
Strategy E : An increase in the number of 10th grade students identified through AP Potential.
Baseline: AP Potential 2016
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1. AP Calculus 6 (current #): 100%
2. AP Statistics 8:: 100%
Action Step
Person(s)/Group(s)
Timeline for
Responsible
Completion
1. Improve
Assistant Principal
Sept. 2017
mathematical
for Academic
literacy through the Affairs, Department
effective use of the
Chair, Math Faculty
TI-84 calculator.

Resources Needed
TI-84 Calculator;
Professional
development; TI
Webinars; Khan
Academy; College
Board Website
Textbooks: Kuta
Software; PSAT
Prep Books; Khan
Academy; College
Board Website;
Penn Literacy
strategies
Textbooks; Kuta
Software; PSAT
Prep Books; Khan
Academy; College
Board Website;
Penn Literacy
strategies

Indicators of
Success
Improved scores

Completed

Improved scores

Completed

2. Improve
mathematical
literacy through the
effective use of
graphs, diagrams,
and illustrations.

Assistant Principal
for Academic
Affairs, Department
Chair, Math Faculty

Sept. 2017

3. Improve
mathematical
literacy through the
effective use of
critical reading and
vocabulary
strategies

Assistant Principal
for Academic
Affairs, Department
Chair, Math Faculty

Sept. 2020

4. Develop
systematic plan for
Khan Academy use
in math classes
5. Implement
systematic plan for
Khan Academy use
in math classes

Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty
Assistant Principal
for Academic
Affairs,, Department
Chair, Math Faculty

Sept. 2018

Online Connectivity
Khan Academy

Improved scores

Sept. 2019

Online Connectivity
Khan Academy

Improved scores
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Improved scores

Status

6. Increase the
number of in-class
advanced level
problems.

Department Chair
and Math Teachers

Sept. 2017

7. Increase
participation in math
extracurricular
clubs.

Assistant Principal
for Academic
Affairs, Assistant
Principal For
Student Affairs,
Department Chair,
Math Faculty
Department Chair,
Math Teachers, and
APAA

Sept. 2018

9. Share best
practices among
math teachers

8. Continue to use
Marzano monitoring
strategies for
student learning

8. Continue to
identify highachieving math
students for AP
program

PSAT Prep Books;
College Board
website; Teacher
Created
Assessments; TI-84
Calculator;
Supplements
Tutoring, Mathletes,
Future Engineers
Club, American
Mathematics
Competition, Math
Madness

Improved scores

Sept. 2017

Encouragement by
teachers to consider
AP

Teacher
Recommendation

Completed

Principal, Assistant
Principal for
Academic Affairs,
Department Chair,
Math Teachers

Sept. 2017

Time during
department
meetings to share
best practices.

Improved scores

Completed

Assistant Principal
for Academic
Affairs, Department
Chair, Math
Teachers

Sept. 2017

Distribute to
teachers summary
of Marzano
monitoring best
practices

Improved scores

Completed
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Increased
membership in clubs

10. Develop a plan
for training teachers
in differentiation

Principal, Assistant
Principal of
Academic Affairs,
Academic Board

Sept. 2019

Plan for teacher
training

Plan in place

Math Action Plan-F
Objective: By the year 2024, students will demonstrate improved academic performance in Mathematics as measured by:
Strategy F : A 5% increase in the number of 10th grade students meeting the annual target for Mathematics in the Performance
Series
Baseline: Performance Series 2015-16: 36% met annual target
Action Step
Person(s)/Group(s)
Timeline for
Resources Needed
Indicators of
Status
Responsible
Completion
Success
1. Improve
Assistant Principal
Sept. 2017
TI-84 Calculator;
Improved scores
Complete
mathematical
for Academic Affairs,
Professional
literacy through the Department Chair,
development; TI
effective use of the Math Faculty
Webinars; Khan
TI-84 calculator.
Academy
2. Improve
Assistant Principal
Sept. 2017
Textbooks; Kuta
Improved scores
Completed
mathematical
for Academic Affairs,
Software; Khan
literacy through the Department Chair,
Academy; Penn
effective use of
Math Faculty
Literacy strategies
graphs, diagrams,
and illustrations.
3. Improve
Assistant Principal
Sept. 2020
Textbooks; Kuta
Improved scores
mathematical
for Academic Affairs,
Software; Khan
literacy through the Department Chair,
Academy; Penn
effective use of
Math Faculty
Literacy strategies
critical reading and
vocabulary
strategies
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4. Develop
systematic plan for
Khan Academy use
in math classes
5. Implement
systematic plan for
Khan Academy use
in math classes

Assistant Principal
Sept. 2018
for Academic Affairs,
Department Chair,
Math Faculty
Assistant Principal
Sept. 2019
for Academic Affairs,
Department Chair,
Math Faculty

Online Connectivity
Khan Academy

Improved scores

Online Connectivity
Khan Academy

Improved scores

Assistant Principal
Sept. 2020
for Academic Affairs,
Department Chair,
Math Faculty
7. Increase
Assistant Principal
Sept. 2018
participation in
for Academic Affairs,
math extracurricular Assistant Principal
clubs.
for Student Affairs,
Department Chair,
Math Faculty
8. Continue to
Assistant Principal
Sept. 2017
identify at-risk
for Academic Affairs,
students for math
Department Chair,
through the use of
Math Faculty
online student at
risk
recommendation
form

Khan Academy;
Teacher Created
Assessments; TI-84
Calculator
Tutoring, Mathletes,
Future Engineers
Club, American
Mathematics
Competition, Math
Madness
Guidance;
Online Student At
Risk Form;

Improved scores

9. Share best
practices among
math teachers

Time during
department
meetings to share
best practices.

6. Increase inclass Performance
Series practice.

Principal, Assistant
Principal for
Academic Affairs,
Department Chair,
Math Teachers

Sept. 2017

OAA; Teachers;
Parents; Previous
Performance Series
Scores
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Increased
membership in clubs

Students identified;
Completed
Tutoring;
Communication
between parents,
Assistant Principal
for Academic Affairs,
and/or teachers.

Improved scores

Completed

10. Continue to
use Marzano
monitoring
strategies for
student learning

Assistant Principal
Sept. 2017
for Academic Affairs,
Department Chair,
Math Teachers

11. Develop a plan Principal, Assistant
for training teachers Principal of
in differentiation
Academic Affairs,
Academic Board

Sept. 2019

Summary of
Marzano monitoring
best practices

Improved scores

Plan for teacher
training

Plan in place

Completed

Math Action Plan-G
Objective: By the year 2024, students will demonstrate improved academic performance in Mathematics as measured by:
Strategy G : A 5% increase in the number of 9th grade students meeting the annual target for Mathematics in the Performance Series.
Baseline: Performance Series 2015-16: 27% met annual target
Action Step
Person(s)/Group(s)
Timeline for
Resources Needed
Indicators of
Status
Responsible
Completion
Success
1. Improve
Assistant Principal
Sept. 2017
TI-84 Calculator;
Improved scores
Completed
mathematical
for Academic
Professional
literacy through the Affairs, Department
development; TI
effective use of the Chair, Math Faculty
Webinars; Khan
TI-84 calculator.
Academy
2. Improve
Assistant Principal
Sept. 2017
Textbooks: Kuta
Improved scores
Completed
mathematical
for Academic
Software; Khan
literacy through the Affairs,, Department
Academy; Penn
effective use of
Chair, Math Faculty
Literacy strategies
graphs, diagrams,
and illustrations.
184

3. Increase in-class Assistant Principal
Performance Series for Academic
practice.
Affairs, Department
Chair, Math Faculty
4. Increase
Assistant Principal
participation in math for Academic
extracurricular
Affairs, Assistant
clubs.
Principal for Student
Affairs Department
Chair, Math Faculty
5. Continue to
Assistant Principal
identify at-risk
for Academic
students for math
Affairs, Department
through the use of
Chair, Math Faculty
online student at
risk
recommendation
form

Sept. 2020

Khan Academy;
Teacher Created
Assessments; TI-84
Calculator
Tutoring, Mathletes,
Future Engineers
Club, American
Mathematics
Competition, Math
Madness
Guidance;
Online Student At
Risk form;
OAA; Teachers;
Parents; September
Performance Series
Scores; Entrance
Examination

Improved scores

Students identified;
Tutoring;
Communication
between parents,
APAA, and/or
teachers.

Completed

6. Share best
practices among
math teachers

Principal, Assistant
Principal for
Academic Affairs,
Department Chair,
Math Teachers

Sept. 2017

Time during
department
meetings to share
best practices.

Plan is in place and
teachers are
consistently sharing
best practices.

Completed

7. Continue to use
Marzano monitoring
strategies for
student learning

Assistant Principal
for Academic
Affairs, Department
Chair, Math
Teachers

Sept. 2017

Distribute to
teachers summary
of Marzano
monitoring best
practices

Improved scores

Completed

8. Develop a plan
for training teachers
in differentiation

Principal, Assistant
Principal of
Academic Affairs,
Academic Board

Sept. 2019

Plan for teacher
training

Plan in place

Sept. 2018

Sept. 2017
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Increased
membership in clubs

SELF-ASSESSMENT OF THE INDICATORS OF QUALITY
FOR CURRICULUM, INSTRUCTION, AND ASSESSMENT
IN:
Science
The self-assessment of the degree to which this component of the school's educational
program meets the Indicators of Quality for Curriculum, Instruction, and Assessment was
conducted by the following process:
X

A subcommittee comprised of the following individuals:
Role in the School’s Community (e.g.
teacher, parent, student, etc.)

Committee Member’s Name
Mike Bell (2016-2017)

Assistant Principal of Student Affairs

Nancy Kurtz

Assistant Principal of Academic Affairs

Tony Salvatore

Science Department Chair

Jo Stonbraker (retired)

Science Teacher

Mary Beth Sullivan

Science Teacher

Susan Devlin

Science Teacher

Gerry Donahue

Science Teacher

Elaine McElroy

Science Teacher

Chris Vitale

Science Teacher

Mike Southrey

History Teacher

Alice Faber

Health and PE Teacher

Maria Ryan

Health and PE Teacher

Nhora Fernandez

Foreign Language Teacher

MarySue Costanzo

Bonaventure Teacher

Pam McPeak

Admissions Director

Carmen Dorsey

Science Teacher
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Cynthia Nicoletti

Science Teacher

Maria Ryan

Science Teacher

**NOTE: Committee size and composition may vary depending upon the school’s size, the topic to be
addressed, etc. If needed, add lines to the above chart.

If the school used a committee to conduct the self-assessment, explain how all of the
school’s community of stakeholders was given opportunities to provide input into the
self-assessment.
The committee was comprised of science teachers and those teaching in other disciplines. This
diversity allowed for both subjective and objective opinions. Two administrators (one a science
teacher) also were part of the committee to provide their expertise as related to school and
diocesan curriculum issues. Faculty were surveyed separately for their input. Planning Team,
composed of other stakeholders such as parents, alumni, and students, approved the
assessment.
Survey of the school’s stakeholders using the Middle States Survey:
Total Number of Surveys Returned
The results represent surveys completed by:
▪ Students
▪ Parents
▪ Faculty and Staff
▪ Administrators
▪ Board Members
▪ Business/Community Representatives
▪ Other

A.

12

X

ISSUES Related to The Indicators Of Quality

The following requirements ask the school system to provide a self-assessment of expectations
for quality for curriculum, instruction, and assessment in this component of the school's
educational program. The information and data requested in this section are not for evaluation
purposes. Instead, the information and data will assist the system in making the determination
whether it meets the Standard and its Indicators of Quality.
1. CURRICULAR COMPONENT SUMMARY:
On the chart below, summarize the
course/program offerings for this component of the educational program by completing each
column as described.
Grade Level:
Course Title:

Enter the grade level(s) at which each course/program in this curricular
component is taught.
List the course/program titles or topics taught (e.g. Language Arts, English
IV, writing, journalism).
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Hours per
Semester/Year:

Indicate the number of hours of instructional time devoted to each
program/ course per semester/year.

Grade Level(s)
9
9 and 10
10 and 11
11 and 12
11 and 12
11 and 12
12
12
12
12

X

Hours per
Semester/Year
1
1
1
1
1
1
1
1
1
1

Course Title
Conceptual Physics
Biology
Chemistry
Physics
AP Biology
AP Chemistry
Anatomy and Physiology
Biology 2
Environmental Science
Forensics

The instructional hours are reported for one academic year
The instructional hours are reported for one academic semester

2. Describe any gaps or omissions in the sequences of courses taught in this component
of the educational program. Provide a description of proposed improvements and/or
corrective actions that need to be taken. Include a description of actions that have
been initiated or are formally planned.

None
3. Describe any unnecessary repetitions in the sequences of courses taught in this
component of the educational program. Provide a description of proposed
improvements and/or corrective actions that need to be taken. Include a description
of actions that have been initiated or are formally planned.
None

4. ASSESSMENT RESULTS:
Name of Assessment/
Test
PSAT

Area(s) Assessed
Science Reading

Level of Student Performance
S
X

NI

U

Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
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No ratings of Needs Improvement or Unsatisfactory.

B.

Self-Assessment of The INDICATORS OF QUALITY

The Indicators of Quality for Curriculum, Instruction and Assessment identify the types
of evidence that, when taken together, indicate whether the school meets the
expectations for quality in its educational program.

1. Does Not Meet
2. Partially Meets/In
Need of Improvement
3. Meets
4. Exceeds

Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator.
The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of improvement.
The evidence indicates the school system meets the expectations
of this Indicator.
The evidence indicates the school system exceeds the
expectations of this Indicator.

INDICATORS OF QUALITY FOR CURRICULUM
Indicators of Quality for All Schools

CI.1

CI.2

CI.3

CI.4
CI.5
CI.6
CI.7

Indicator of Quality
1 2 3 4 N/A
The development of the curriculum is based on a thorough
assessment of the basic concepts, skills, and knowledge required of
X
all students to fulfill the stated goals of the program.
The curriculum has established priorities, objectives, and goals for
all courses and units within the program that are based on clearly
X
defined expectations for all students.
The curriculum is designed to ensure the alignment of teaching
strategies, learning activities, instructional support, instructional
X
resources, and assessment.
The curriculum defines desired student outcomes as expressed in
terms of student understanding, knowledge, attitudes, skills, and
X
habits.
The curriculum provides experiences that promote students’ critical
X
thinking, reasoning, problem-solving skills, and study skills.
The learning expectations of the curriculum address the diverse
learning needs of the students without compromising the essential
X
knowledge and skills students are expected to learn.
Course objectives in the curriculum are simply stated and
X
understandable to students.

189

CI.8

CI.9
CI.10
CI.11
CI.12
CI.13
CI.14
CI.15
CI.16

CI.17

CI.18
CI.19

CI.20

The skills and knowledge of the curriculum are well-articulated and
coordinated between all teachers at each grade level and by
teachers across grade levels.
Elementary, middle level, and secondary level staff members work
cooperatively to provide a meaningful and logical progression of
learning activities in the curriculum.
The curriculum is designed to foster active involvement of students
in the learning process.
Instructional activities in the curriculum provide opportunities for
both exploration and specialization in the content.
The curriculum’s objectives and expectations for learning are
understood and supported by the school's community’s
stakeholders.
Parents and students are provided appropriate opportunities to
provide input into the development of curriculum.
Written curriculum guides identify objectives and define the scope
and sequence of the curriculum. The guides are functional and in
use.
Learning materials used in the curriculum are current and are
selected to fulfill the goals and objectives of the curriculum.
Current best practices, including the use of technology and other
media, are considered in the selection of learning materials and
media.
Decisions made regarding the curriculum are based on data about
student performance, knowledge about organizational development,
and research about best practices in curriculum, instruction, and
assessment.
The content and instructional activities in the curriculum are
consistent with the school’s philosophy/mission.
Administrative leadership and support are provided in the
coordination and articulation of the curriculum.
The curriculum is reviewed and evaluated regularly and
systematically. The curriculum review/evaluation process includes
safeguards to ensure that the written curriculum is actually taught.
The review process focuses on what is to be deleted from the
curriculum as well as what is to be added.

X
NA

X
X
X
NA

X
X
X

X

X
X

X

Stakeholders’ comments to support the ratings:
CI.1 The curriculum was developed by the Office of the Catholic Education which follows national
guidelines as well as the science curriculum follows the standards defined by the Office of
Catholic Education.
CI.2 No comment
CI.3 The science department follows standards and curriculum for each science course that is
created by the office of Catholic Education.
CI.4 No comment
CI.5 The science department follows standards and curriculum for each science course that is
created by The Office of Catholic Education which promotes critical thinking exercises and
application of knowledge especially through labs and special projects.
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CI.6 No Comment
CI.7 The science department follows the standards and curriculum for each science course that
is created by the Office of Catholic Education.
CI.8 No comment
CI.9 NA
CI.10 NA

INDICATORS OF QUALITY FOR INSTRUCTION
Indicators for All Schools

II.1
II.2
II.3
II.4
II.5
II.6
II.7
II.8
II.9
II.10

II.11

Indicator of Quality
1 2 3 4 N/A
A variety of teaching strategies and techniques are used to meet the
X
needs of individual students in the curriculum.
The scope and pacing of lessons in the curriculum are appropriate
X
for the students.
Provision is made for appropriate amounts of learning time for all
X
aspects of the curriculum.
Students are provided with additional assistance to address specific
X
learning challenges in the curriculum when needed.
Students and teachers demonstrate mutual respect toward each
X
other in classes.
Students demonstrate an understanding of cultural differences by
X
maintaining respect for each other in classes.
Class sizes promote and allow for varied instructional strategies to
X
be used.
Meaningful and frequent communications with parents are used to
X
promote student learning in the curriculum.
Members of the faculty are qualified, competent, and dedicated to
X
the objectives of the curriculum.
Members of the faculty maintain safe, positive, and supportive
X
classroom environments.
The faculty is provided with continuing professional growth activities
that support the effective fulfillment of curriculum objectives. Support
X
for effective use of research-based instructional practices is
provided to teachers.

Stakeholders’ comments to support the ratings:
II.1 Science department members use a variety of creative lessons to engage students and
promote critical thinking.
II.2 There is suitable class time and lab time built into the schedule.
II.3 No Comment
II.4 No comment
II.5 We attempt to foster an inclusive environment founded in respect.
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II.6 No Comment
II.7 Smaller class sizes would lend to more varied instructional diversity allowing students.
More and up-to-date scientific equipment are necessary to supplement instruction.
II.8 Teachers communicate with parents on a regular basis through Grade Connect, phone
calls and email.
II.9 All faculty members are qualified to teach their subject matter.
II.10 All members of the faculty maintain safe, positive and supportive classroom
environments.
II.11 Faculty are provided with multiple PD opportunities throughout the year that provide
them with the most up to date teaching strategies.

INDICATORS OF QUALITY FOR ASSESSMENT
Indicators for All Schools

AI.1
AI.2
AI.3

AI.4

AI.5
AI.6
AI.7
N.B.

Indicator of Quality
1 2 3 4 N/A
Assessment of student learning and performance is aligned with
X
curriculum and instruction in the curriculum.
A variety of methods for assessing student learning is used in the
X
curriculum.
Assessment results in the curriculum are analyzed with appropriate
X
frequency and rigor for:
a. Individual students as they move through courses in the
X
curriculum.
b. Cohorts of students as they move through courses in the
X
curriculum.
c. Comparable (local, state, and national) groups outside of the
X
school.
The assessment of student learning and performance in the
curriculum enables students to monitor their own learning progress
X
and teachers to adapt their instruction to students’ specific learning
needs.
Records of students’ learning and performance are maintained in
X
the curriculum.
Timely and useful evaluative information and feedback regarding
learning in the curriculum is provided to students and parents (as
X
appropriate).
Assessment data on student learning are used to measure the
X
presence or absence of achievement in the curriculum.
Missing questions A1.8 to A1.10

Stakeholders’ comments to support the ratings:
AI.1 No comment
AI .2 Various types of formative assessments are used including labs, ongoing projects,
interpretation of reading assignments, reflection pieces based on global science issues, tests
and quizzes that include charts, graphs and interpretation of reading passages.
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AI.3 No comment
AI.4 Teacher observations of student’s learning and regular use of formative assessments are
utilized.
AI.5 Use of Gradeconnect
AI.6 Gradeconnect is updated by teachers on a regular basis and parents, teachers and
students are frequently reminded to utilize this system.
AI.7 No comment
A1.9 Course Selection Process
AI.5 Use of Gradeconnect
AI.6 Gradeconnect is updated by teachers on a regular basis and parents, teachers and
students are frequently reminded to utilize this system.
AI.7 No comment
A1.9 Course Selection Process

D.

Implications for PLANNING

List the significant strengths in this curriculum area regarding the Indicators of
Quality for Curriculum, Instruction, and Assessment.
•
•

Focus on critical reading through the use of Newsela and PSAT Pre-Test
Focus on critical thinking through the use of using more thought provoking
questions
• Focus on creating and analyzing graphical data

List the significant areas in need of improvement in this curriculum area regarding
the Indicators of Quality for Curriculum, Instruction, and Assessment.
•
•
•

Need more data on the reading ability of the students through formative and
summative assessments
Increase student centered learning strategies and an emphasis on
student engagement
Increase use of learning targets and standards

Based on the strengths and areas for improvement identified in this curriculum
area, list any important next steps or strategic priorities related to this curriculum
area that should be included in the action plan in the Plan for Growth and
Improvement.
● See Action Plan
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E.

EVIDENCE to Support the Self-Assessment of Adherence to the
Indicators of Quality for Curriculum, Instruction, and Assessment

Evidence
Scope and sequence for this curriculum area
Examples of syllabi for this curriculum area
Written curriculum guides for this curriculum area
Record of development/review/revision of this curriculum area
Examples of assessments used in this curriculum area to determine levels of
student achievement/performance
Exemplars of student work within this curriculum area
Record of professional development activities related to this curriculum area
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School
X
X
X
X
X
X
X

STUDENT PERFORMANCE OBJECTIVES AND ACTION PLANS
Student Performance Objective #3:

Science ACTION PLAN
Action Plan
Objective:
By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance in Science as
measured by:
Strategy A. A 3% increase in the PSAT ERW score of all 11th grade students
Baseline: PSAT 2016 477
Action Step

Person(s)/Group(s)
Responsible
Assistant Principal
for Academic Affairs
Science Department
Chair
Science Teachers

Timeline for
Completion
Beginning
September 2017

2. Increase the
Science Department
number of problems Chair
involving graphing
Science Teachers
and interpretation of
data on science
assessments and

Beginning
September 2017

1. Increase the
number of
analytical and
critical thinking
questions on
science
assessments and
laboratory
assignments

Resources Needed
Classroom and
Laboratory
Assessments and
Materials

Classroom,
Laboratory
Materials, and Time
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Indicators of
Success
Improved scores

Improved scores

Status

laboratory
assessments
3. Develop
systematic
plan for using
PSAT/SAT prep
books in science
classes

Principal and
Assistant Principal
for Academic Affairs

September 2018

PSAT book

Plan in place

4. Implement plan
for using PSAT/SAT
prep books in
science classes

President, Librarian,
Principal, Assistant
Principal for
Academic Affairs,
Science Department
Chair
Principal and
Assistant Principal
for Academic
Affairs, Science
Department Chair,
Science faculty

September 2018

PSAT book

Improved scores

October 2018

Online Connectivity
Khan Academy

Plan in place

Principal, Assistant
Principal for
Academic Affairs,
Science Department
Chair, Science
Teachers

January 2019

Online Connectivity
Khan Academy

Improved scores

5. Develop
systematic
plan for Khan
Academy use
through science
classes

6. Implement
systematic plan
for
Khan Academy
use
through science
classes
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8. Develop a Pre
and Post Test for
Biology, Chemistry,
and Physics based
on the SAT
standards
9. Implement a Pre
and Post Test for
Biology, Chemistry,
and Physics based
on the SAT
standards
10. Develop and
add to the Summer
Reading
Assignments:Fiction
or Nonfiction

Science Department
Chair, Science
Teachers

Create June 2019

Assessment
Materials

Tests developed

Science Department
Chair, Science
Teachers

September 2019

Assessment
Materials

Improved scores

Librarian, Science
Department Chair,
Science Teachers

Summer 2018

Reading materials

List developed

11. Develop a
science-related
reading list for
seniors

Librarian, Science
Department Chair,
Science Teachers

September 2019

Reading materials

List developed

12. Develop a
science-related list
for juniors

Librarian, Science
Department Chair,
Science Teachers

September 2020

Reading materials

List developed

197

(THIS STEP IS ON
HOLD)

13.Develop a
science-related list
for sophomores

Librarian, Science
Department Chair,
Science Teachers

September 2021

Reading materials

14. Develop a plan
to use Literacy
Strategies in
science classes

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team,
Teachers
Principal, Assistant
Principal for
Academic Affairs,
Academic Board

Summer 2018

Teacher training and Plan developed
professional
collaboration

September 2018

Literacy Strategies
and classroom
materials

Improved scores

September 2018

Summary of
Marzano monitoring
best practices

Plan in place

17. Implement a
plan for all teachers
to use Marzano’s
strategies to
monitor for learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team,
Teachers

September 2019

Summary of
Marzano monitoring
best practices

Improved scores

18. Investigate
ways to better serve
our international
students

Principal, Assistant
Principal
forAcademic Affairs,
Academic Board,
Guidance Director

September 2018

ESL Teacher,
tutoring in
international house,
In service on ESL
strategies

Improved academic
performance;
Students regularly
meeting with ESL
teachers and tutors

15. Implement the
use of Literacy
Strategies in
science classes

16. Develop a plan
for all teachers to
use Marzano’s
strategies to
monitor for learning
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List developed

19.Inservice
teachers in
differentiation

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2019

Plan developed for
teacher training

In service held

Action Plan
Objective:
By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance in Science
Strategy B. A ___% increase in the number of 11th grade students identified through AP Potential
Baseline: AP Potential 2016
1.
AP Biology 7(current #) - 100%
2.
AP Chemistry 5- 100%
3.
AP Environmental Science 16 - 75%
Action Step
1. Increase and
number of
analytical and
critical thinking
questions on
science
assessments and
laboratory
assignments

Person(s)/Group(s)
Responsible
Assistant Principal
for Academic Affairs
Science Dept. Chair
Science Teachers

Timeline for
Completion
Beginning
September 2017

Resources Needed
Classroom and
Laboratory
Assessments and
Materials

199

Indicators of
Success
Improved scores

Status

2. Increase the
number of problems
involving graphing
and interpretation of
data on science
assessments and
laboratory
assessments
3. Develop
systematic plan for
using PSAT/SAT
prep books in
sciences classes

Science
Departmemt Chair
Science Teachers

Beginning
September 2017

Classroom and
Laboratory Materials
and Time

Improved scores

Principal and
Assistant Principal
for Academic Affairs

August 2018

PSAT book

Plan in place

4. Implement plan
for using PSAT/SAT
prep books in
science classes

President, Librarian,
Principal, Assistant
Principal for
Academic Affairs,
Science Department
Chair

September 2018

PSAT book

Improved scores

5. Develop
systematic plan for
Khan Academy use
in sciences classes

Principal and
Assistant Principal
for Academic
Affairs, Science
Chair

October 2018

Online Connectivity
Khan Academy

Plan in place

6. Implement the
use of Khan
Academy in the
Science courses

Principal, Assistant
Principal for
Academic Affairs,
Science Department

January 2019

Online Connectivity
Khan Academy

Improved scores
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Chair, Science
Teachers
7. Develop a Pre
and Post Test for
Biology, Chemistry,
and Physics based
on the SAT
standards
8. Implement a Pre
and Post Test for
Biology, Chemistry,
and Physics based
on the SAT
standards
9. Develop and add
to the Summer
Reading
Assignments:Fiction
or Nonfiction

Science Department
Chair, Science
Teachers

Create June 2019

Assessment
Materials

Tests developed

Science Department
Chair, Science
Teachers

September 2019

Assessment
Materials

Improved scores

Librarian, Science
Department Chair,
Science Teachers

Summer 2018

Reading materials

10. Develop a
science-related
reading list for
seniors

Librarian, Science
Department Chair,
Science Teachers

September 2019

Reading materials

Review and Share
during Department
Discussions
(Delete above)
Increased
assessment scores
and grades
List developed

11. Develop a
science-related list
for juniors

Librarian, Science
Department Chair,
Science Teachers

September 2020

Reading materials

List developed
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(THIS STEP IS ON
HOLD)

12. Develop a
science-related list
for sophomores

Librarian, Science
Department Chair,
Science Teachers

September 2021

Reading materials

13. Develop a plan
to use Literacy
Strategies in
science classes

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team,
Teachers
Principal, Assistant
Principal for
Academic Affairs,
Academic Board

Summer 2018

Teacher training and Plan in place
professional
collaboration

September 2018

Literacy Strategies
and classroom
materials

Improved scores

September 2018

Provide a summary
of Marzano
monitoring best
practices

Plan in place

September 2019

Summary of
Marzano monitoring
best practices

Improved scores

September 2018

ESL Teacher,
tutoring in
international house,
In service on ESL
strategies

Students are
regularly meeting
with ESL teachers
and tutors

13. Implement the
use of Literacy
Strategies in
science classes

15. Develop a plan
for all teachers to
use Marzano’s
strategies to
monitor for learning
16. Implement a
plan for all teachers
to use Marzano’s
strategies to
monitor for learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team,
Teachers
16. Investigate
Principal, Assistant
ways to better serve Principal for
our international
Academic Affairs,
students
Academic Board,
Guidance Director

List developed

Improved scores
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18. Inservice
teachers in
differentiation

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan for teacher
training
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In service held

Action Plan
Objective:
By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance in Science as
measured by:
Strategy C. A __3__% increase in the PSAT ERW score of all 10th grade students
Baseline: PSAT 2016: 467

Action Step

Person(s)/Group(s)
Responsible
Assistant Principal
forAcademic Affairs
Science Department
Chair
Science Teachers

Timeline for
Completion
Beginning
September 2017

2. Increase the
Science Department
number of problems Chair
involving graphing
Science Teachers
and interpretation of
data on science
assessments and
laboratory
assessments

Beginning
September 2017

1. Increase the
number of
analytical and
critical thinking
questions on
science
assessments and
laboratory
assignments

Resources Needed
Classroom and
Laboratory
Assessments and
Materials

Classroom,
Laboratory
Materials, and Time
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Indicators of
Success
Improved scores

Improved scores

Status

3. Develop
systematic
plan for using
PSAT/SAT prep
books in science
classes

Principal and
Assistant Principal
for Academic Affairs
Science Department
Chair
Science Teachers

September 2018

PSAT book

Plan in placw

4. Implement plan
for using PSAT/SAT
prep books in
science classes

President, Librarian,
Principal, Assistant
Principal for
Academic Affairs,
Science Department
Chair

September 2018

PSAT book

Improved PSAT
scores

5. Develop systemic
plan for Khan
Academy use
through science
classes

Principal and
Assistant Principal
for Academic
Affairs, Science
Chair, Science
faculty
Principal, Assistant
Principal for
Academic Affairs,
Science Department
Chair, Science
Teachers

October 2018

Online Connectivity
Khan Academy

Plan in place

January 2019

Online Connectivity
Khan Academy

Improved scores

Science Department
Chair, Science
Teachers

Create June 2019

Assessment
Materials

Tests developed

6. Implement
systematic plan
for
Khan Academy
use
through science
classes
7. Develop a Pre
and Post Test for
Biology, Chemistry,
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and Physics based
on the SAT
standards
8. Implement a Pre
and Post Test for
Biology, Chemistry,
and Physics based
on the SAT
standards
9. Develop and add
to the Summer
Reading
Assignments:Fiction
or Nonfiction

Science Department
Chair, Science
Teachers

September 2019

Assessment
Materials

Tests developed

Librarian, Science
Department Chair,
Science Teachers

Summer 2018

Reading materials

List developed

10. Develop a
science-related
reading list for
seniors

Librarian, Science
Department Chair,
Science Teachers

September 2019

Reading materials

List developed

11. Develop a
science-related list
for juniors

Librarian, Science
Department Chair,
Science Teachers

September 2020

Reading materials

List developed

12. Develop a
science-related list
for sophomores

Librarian, Science
Department Chair,
Science Teachers

September 2021

Reading materials

List developed

13. Develop a plan
to use Literacy
Strategies in
science classes

Principal, Assistant
Principal for
Academic Affairs,

Summer 2018

Teacher training and Plan in place
professional
collaboration
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(THIS STEP IS ON
HOLD)

Academic Board,
Literacy Team
14. Implement the
use of Literacy
Strategies in
science classes

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team,
Teachers
Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Literacy Strategies
and classroom
materials

Improved scores

September 2018

Summary of
Marzano monitoring
best practices

Plan in place

16. Implement a
plan for all teachers
to use Marzano’s
strategies to
monitor for learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team,
Teachers

September 2019

Summary of
Marzano monitoring
best practices

Improved scores

17. Investigate
ways to better serve
our international
students

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Guidance Director

September 2018

ESL Teacher,
tutoring in
international house,
In service on ESL
strategies

Improved academic
performance;
Students regularly
meeting with ESL
teachers and tutors

18.Inservice
teachers in
differentiation

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2019

Plan developed for
teacher training

In service held

15. Develop a plan
for all teachers to
use Marzano’s
strategies to
monitor for learning
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Action Plan
Objective:
By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance in Science
Strategy D. A ____% increase in the number of 10th grade students identified through
AP Potential
Baseline: AP Potential 2016
1.
AP Biology 7 - 100%
2.
AP Chemistry 5 – 100%
3.
AP Environmental Science 11 - 75%

Action Step

Person(s)/Group(s)
Responsible
Assistant Principal
for Academic Affairs
Science Department
Chair
Science Teachers

1. Increase and
number of
analytical and
critical thinking
questions on
science
assessments and
laboratory
assignments
2. Increase the
Science Dept. Chair
number of problems Science Teachers
involving graphing
and interpretation of
data on science
assessments and
laboratory
assessments

Timeline for
Completion
Beginning
September 2017

Beginning
September 2017

Resources Needed
Classroom and
Laboratory
Assessments and
Materials

Classroom and
Laboratory Materials
and Time
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Indicators of
Success
Improved scores

Improved scores

Status

3. Develop
systematic plan for
using PSAT/SAT
prep books in
sciences classes
4. Implement plan
for using PSAT/SAT
prep books in
science classes

Principal and
Assistant Principal
for Academic Affairs

August 2018

PSAT book

Plan in place

President, Librarian,
Principal, Assistant
Principal for
Academic Affairs,
Science Department
Chair

September 2018

PSAT book

Increased scores

5. Develop
systematic plan for
Khan Academy use
in sciences classes

Principal and
Assistant Principal
for Academic
Affairs, Science
Chair

October 2018

Online Connectivity
Khan Academy

Plan in place

6. Implement the
use of Khan
Academy in the
Science courses

Principal, Assistant
Principal for
Academic Affairs,
Science Department
Chair, Science
Teachers
Science Department
Chair, Science
Teachers

January 2019

Online Connectivity
Khan Academy

Improved scores

Create June 2019

Assessment
Materials

Tests developed

Science Department
Chair, Science
Teachers

September 2019

Assessment
Materials

Improved scores

7. Develop a Pre
and Post Test for
Biology, Chemistry,
and Physics based
on the SAT
standards
8. Implement a Pre
and Post Test for
Biology, Chemistry,
and Physics based
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on the SAT
standards
9. Develop and add Librarian, Science
to the Summer
Department Chair,
Reading
Science Teachers
Assignments:Fiction
or Nonfiction

Summer 2018

Reading materials

10. Develop a
science-related list
for juniors

Librarian, Science
Department Chair,
Science Teachers

September 2020

Reading materials

Review and Share
during Department
Discussions
(Delete above)
Increased
assessment scores
and grades
List developed

11. Develop a
science-related list
for sophomores

Librarian, Science
Department Chair,
Science Teachers

September 2021

Reading materials

List developed

12. Develop a plan
to use Literacy
Strategies in
science classes

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team
Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team,
Teachers
Principal, Assistant
Principal for
Academic Affairs,
Academic Board

Summer 2018

Teacher training and Plan in place
professional
collaboration

September 2018

Literacy Strategies
and classroom
materials

Improved scores

September 2018

Provide a summary
of Marzano
monitoring best
practices

Plan in place

13. Implement the
use of Literacy
Strategies in
science classes

14. Develop a plan
for all teachers to
use Marzano’s
strategies to
monitor for learning
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15. Implement a
plan for all teachers
to use Marzano’s
strategies to
monitor for learning

Principal, Assistant
Principal for
Academic Affairs,
Academic Board,
Literacy Team,
Teachers
16. Investigate
Principal, Assistant
ways to better serve Principal for
our international
Academic Affairs,
students
Academic Board,
Guidance Director

September 2019

Summary of
Marzano monitoring
best practices

Improved scores

September 2018

ESL Teacher,
tutoring in
international house,
In service on ESL
strategies

Students are
regularly meeting
with ESL teachers
and tutors
Improved scores

17. In service
teachers in
differentiation

Principal, Assistant
Principal for
Academic Affairs,
Academic Board

September 2018

Plan for teacher
training
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In service held

Science ACTION PLAN
Action Plan
Objective:
By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance in Science as
measured by:
Strategy E. A percentage increase in the reading scores of all 11th grade students
on the Newsela rubric.
Baseline: to be determined in school year 2017-2018

Action Step
1. Implement a
NEWSELA
workshop for
science department
teachers
2. Create a rubric to
measure the
reading
comprehension of
students through
the use of
NEWSELA
3. Implement a
rubric to measure
the Reading
comprehension of
students through

Person(s)/Group(s)
Responsible
Assistant Principal
for
Academic Affairs
Science Department
Chair, Science
Teachers
Assistant Principal
for
Academic Affairs
Science Dept. Chair
Science Teachers

Timeline for
Completion
Beginning
September 2017

Resources Needed

Beginning January,
2018

Online Connectivity
Access to Newsela
Website

Rubric created

Assistant Principal
for
Academic Affairs
Science Dept. Chair
Science Teachers

Beginning January,
2018

Online Connectivity
Access to Newsela
Website

Full data collected
by March 2018

Online Connectivity
Access to Newsela
Website
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Indicators of
Success
Workshop
completed

Status
Completed

the use of
NEWSELA

Science ACTION PLAN
Action Plan
Objective:
By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance in Science as
measured by:
Strategy F. A percentage increase in the reading scores of all 10th grade students on the Newsela rubric.
Baseline: to be determined in school year 2017-2018

Action Step
1. Implement a
NEWSELA
workshop for
science department
teachers
2. Create a rubric to
measure the
reading
comprehension of
students through
the use of
NEWSELA
3. Implement a
rubric to measure
the Reading

Person(s)/Group(s)
Responsible
Assistant Principal
for
Academic Affairs
Science Department
Chair, Science
Teachers
Assistant Principal
for
Academic Affairs
Science Department
Chair
Science Teachers

Timeline for
Completion
Beginning
September 2017

Resources Needed

Beginning January,
2018

Online Connectivity
Access to Newsela
Website

Rubric created

Assistant Principal
for
Academic Affairs

Beginning January,
2018

Online Connectivity
Access to Newsela
Website
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Full data collected
by March 2018

Online Connectivity
Access to Newsela
Website

Indicators of
Success
Workshop
completed

Status
Completed

comprehension of
students through
the use of
NEWSELA

Science Department
Chair, Science
Teachers

Science ACTION PLAN
Action Plan
Objective:
By the year 2024, Archbishop Ryan High School students will demonstrate improved academic performance in Science as
measured by:
Strategy G. A percentage increase in the reading scores of all 9th grade students
on the Newsela rubric.
Baseline: to be determined in school year 2017-2018
Action Step
1.Implement a
NEWSELA
workshop for
science department
teachers
2. Create a rubric to
measure the
reading
comprehension of
students through

Person(s)/Group(s)
Responsible
Assistant Principal
for
Academic Affairs
Science Department
Chair, Science
Teachers
Assistant Principal
for
Academic Affairs
Science Deartmennt
Chair
Science Teachers

Timeline for
Completion
Beginning
September 2017

Beginning January,
2018

Resources Needed
Online Connectivity
Access to Newsela
Website

Online Connectivity
Access to Newsela
Website
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Indicators of
Success
Workshop
completed

Rubric created

Status
Completed

the use of
NEWSELA
3.Implement a
rubric to measure
the Reading
comprehension of
students through
the use of
NEWSELA

Assistant Principal
for
Academic Affairs
Science Department
Chair, Science
Teachers

Beginning January,
2018

Online Connectivity
Access to Newsela
Website
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Full data collected
by March 2018

ORGANIZATIONAL CAPACITY OBJECTIVES AND ACTION PLANS
Describe the evidence that led the school to determine that the area of student performance on which this objective is focused as a
priority for growth and improvement.
The school wanted to track graduates to determine effectiveness of school programs in preparing them for college and career. This had
not been done, and the school believed that such data can positively effect current and future offerings.

Organizational Capacity Objective #1:

Data ACTION PLAN
Action Plan--A
Objective:
By 2024, Archbishop Ryan High School will have a formal program to follow graduates to help determine the effectiveness of the school’s
Catholic identity, educational program, and student life.
Strategy # :
A. A ___% increase in the percentage of seniors who agree that the school’s Catholic identity, educational program, and student
life are effective.
Baseline to be determined as data is collected.
Action Step
Person(s)/Group(s)
Timeline for
Resources Needed
Indicators of
Status
Responsible
Completion
Success
1. Create survey
Data Acquisition and April 2017
Google Forms
Survey covers all
Completed
Analysis Team
areas identified in
Middle States selfstudy.
2. Create Interview Data Acquisition and April 2017
Google Docs
Questionnaire
Completed
questionnaire
Analysis Team
covers all areas
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identified in Middle
States self-study.
3. Distribute
electronic survey to
all members of
Senior class
4. Review/analyze
survey results

Administration and
IT

May 2017

ELA Class with time
to access Google
Form

All Seniors
completed survey.

Completed

Administration

May 2017

Meeting Time
Survey data

Completed

5. Conduct group
interviews

Administration

May 2018

Meeting Time

Increase in
percentage of
Seniors that found
school’s Catholic
identity, educational
program, and
student life were
effective
All Seniors are
interviewed.

6. Consult/discuss
interview results

Administration

May 2017

Meeting Time
Survey data

Completed

7. Share data with
faculty

Principal

January 2018

Meeting Time
Survey data

8. Share data with
students

Principal

June 2018

Graduation Practice
Survey data

Increase in
percentage of
Seniors that found
school’s Catholic
identity, educational
program, and
student life were
effective
Faculty discusses
findings and offers
suggestions.
Students discuss
findings and offers
suggestions.

217

9. Share data with
parents &
stakeholders
10. Develop plan to
address any
concerns/issues

Principal

Summer 2018

Principal and Data
Acquisition and
Analysis Team

October 2017

AR Family
Newsletter
Survey data
Meeting Time

Positive feedback
from parents &
stakeholders
Further improve
effectiveness of
Archbishop Ryan’s
Catholic identity,
educational
program, and
student life.

Action Plan-B
Objective:
By 2024, Archbishop Ryan High School will have a formal program to follow graduates to help determine the effectiveness of the school’s
Catholic identity, educational program, and student life.
Strategy # :
B. A ___% increase in the percentage of seniors who receive scholarships and grants.
Action Step
1.Publicize
available
scholarships/grant
resources
2. Update school
website as
additional
scholarship/grant
information is
received

Person(s)/Group(s)
Timeline for
Responsible
Completion
Director of Guidance September 2017
& Director of
Development and
Communications
Director of Guidance Periodic updates
& Director of
Development and
Communications

Resources Needed
AR Website

AR Website
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Indicators of
Success
Increase in
percentage of
seniors receiving
scholarships and
grants
Increase in
percentage of
seniors receiving
scholarships and
grants

Status
Completed

Completed

3. Develop College
Planning Guide

4. Notify families to
submit award
letters via
SchoolReach
5. Execute an Email blast to
parents and
students about
updated college
and guidance
information

Director of Guidance September 2017
& Director of
Development and
Communications
Principal
Ongoing, beginning
April 2017

AR Website &
Guidance Office

Director of
Development and
Communications

Current e-mail
addresses of
parents & students

Monthly, beginning
November 2017

SchoolReach

All Juniors made
aware of Guide
during 1st Semester
of Junior year
Students submitted
award letters by
mid-May

Completed

Completed

Increase awareness
of informational
opportunities, i.e.
College Fair Event,
Financial Aid Night...

Action Plan-C
Objective:
By 2024, Archbishop Ryan High School will have a formal program to follow graduates to help determine the effectiveness of the school’s
Catholic identity, educational program, and student life.
Strategy # :
C. A ___% increase in the percentage of graduates who agree that the school’s educational program was effective.
Action Step
1. Create survey

Person(s)/Group(s)
Timeline for
Responsible
Completion
Data Acquisition and April 2017
Analysis Team

2. Distribute survey Administration and
to graduates
IT

July 2018

Resources Needed
Google Forms

Google Forms
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Indicators of
Success
Survey covers all
areas identified in
Middle States selfstudy
Increase in
percentage of
graduates
completing survey

Status
Completed

3. Review/analyze
survey results

Administration

August 2018

Meeting Time
Survey Results

4. Share data with
faculty

Principal

August 2018

Meeting Time
Survey Results

5. Share data with
parents &
stakeholders
6. Develop plan to
address any
concerns/issues

Principal

Summer 2018

Principal and Data
Acquisition and
Analysis Team

December 2018

AR Family
Newsletter
Survey Results
Meeting Time
Survey Results

Increase in
graduates who
found school’s
educational program
was effective
Faculty discusses
findings and offers
suggestions.
Positive feedback
from parents &
stakeholders
Further improve
effectiveness of
Archbishop Ryan’s
educational program

Action Plan-D
Objective:
By 2024, Archbishop Ryan High School will have a formal program to follow graduates to help determine the effectiveness of the school’s
Catholic identity, educational program, and student life.
Strategy # :
d. A ___% increase in the percentage of graduates who agree that the school’s Catholic Identity continues to impact their spiritual life
and decision-making process.
Action Step
1. Create survey

Person(s)/Group(s)
Timeline for
Responsible
Completion
Data Acquisition and April 2017
Analysis Team

Resources Needed
Google Forms
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Indicators of
Success
Survey covers all
areas identified in
Middle States selfstudy

Status
Completed

2. Distribute survey Administration and
to graduates
IT

July 2018

Google Forms

3. Review/analyze
survey results

Administration

August 2018

Meeting Time
Survey Results

4. Share data with
faculty

Principal

August 2018

Meeting Time
Survey Results

5. Share data with
parents and
stakeholders
6. Develop plan to
address any
concerns/issues

Principal

Summer 2018

Principal and Data
Acquisition and
Analysis Team

December 2018

AR Family
Newsletter
Survey Results
Meeting Time
Survey Results

Increase in
percentage of
graduates
completing survey
Increase in
percentage of
graduates who
agree school’s
Catholic Identity
continues to impact
their spiritual life and
decision-making
process
Faculty discusses
findings and offers
suggestions.
Positive feedback
from parents and
stakeholders
Improved
effectiveness of
Archbishop Ryan’s
educational program

Action Plan-E
Objective:
By 2024, Archbishop Ryan High School will have a formal program to follow graduates to help determine the effectiveness of the school’s
Catholic identity, educational program, and student life.
Strategy # :
E. A ___% increase in the percentage of graduates who have completed an Associate’s Degree program.
Action Step
Person(s)/Group(s)
Timeline for
Resources Needed
Indicators of
Responsible
Completion
Success
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1. Attend training
conducted by
Naviance

2. Write letter
regarding Naviance
program to parents
3. Send letter to
parents

Guidance
May 2017
Department and
staff from Academic
Affairs and
Principal’s Office
Director of Guidance May 2017
and Principal

Meeting Time

Increase knowledge
of Naviance
program and
resources

Completed

Naviance

Explain Naviance
program

Completed

Principal

Adequate funding
for postage and
stationery
ELA classes;
computer access

Increase awareness
of Naviance
program
All members of
Junior class access
Naviance account

Completed

Director of Guidance May 2017

Meeting Time

All faculty uses
Naviance for Letters
of Recommendation

Completed

Ensure that all
members of Senior
class have been
informed of
Naviance program
and access
Naviance account
Access data and
establish baseline

Completed

May 2017

4. Meet with
Juniors to explain
Naviance program
and complete
resume and
application
5. Meet with faculty
to instruct about
using Naviance for
Letters of
Recommendation
6. Meet with
Seniors to review
Naviance program

Director of Guidance May 2017

Director of Guidance September 2017

ELA classes;
computer access

7. Access
Naviance to obtain
information about
graduates enrolled
in an Associate’s
degree program as

Director of Guidance May 2020

Naviance
National Clearing
House
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Completed

well as those that
have completed an
Associate’s Degree
8. Provide
Associate’s Degree
completion
information to
faculty and
stakeholders

Principal

August 2020

Faculty Meeting

Meeting
expectations
Increase baseline

Action Plan-F
Objective:
By 2024, Archbishop Ryan High School will have a formal program to follow graduates to help determine the effectiveness of the school’s
Catholic identity, educational program, and student life.
Strategy # :
E. A ___% increase in the percentage of graduates who have completed a Bachelor’s Degree program.
Action Step
Person(s)/Group(s)
Timeline for
Resources Needed
Indicators of
Responsible
Completion
Success
1. Attend training
Guidance
May 2017
Meeting Time
Increase knowledge
conducted by
Department and
of Naviance
Naviance
staff from Academic
program and
Affairs and
resources
Principal’s Office
2. Write letter
Director of Guidance May 2017
Naviance
Explain Naviance
regarding Naviance and Principal
program
program to parents
3. Send letter to
Principal
May 2017
Adequate funding
Increase awareness
parents
for postage and
of Naviance
stationery
program
4. Meet with
Director of Guidance May 2017
ELA classes;
All members of
Juniors to explain
computer access
Junior class access
Naviance program
Naviance account
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Completed

Completed

Completed

Completed

and complete
resume and
application
5. Meet with faculty
to instruct about
using Naviance for
Letters of
Recommendation
6. Meet with
Seniors to review
Naviance program

7. Access
Naviance to obtain
information about
graduates enrolled
in a Bachelor’s
Degree program as
well as those who
completed a
Bachelor’s Degree
8. Provide
Bachelor’s Degree
completion
information to
faculty and
stakeholders

Director of Guidance May 2017

Meeting Time

All faculty uses
Naviance for Letters
of Recommendation

Completed

Director of Guidance September 2017

ELA classes;
computer access

Ensure that all
members of Senior
class have been
informed of Naviance
program and access
Naviance account

Completed

Director of Guidance May 2022

Naviance
National Clearing
House

Access data and
establish baseline

Principal

Faculty Meeting

Meeting
expectations
Increase baseline

August 2022

224

MIDDLE STATES COMMISSIONS ON
ELEMENTARY AND SECONDARY SCHOOLS
TECHNICAL REVIEW OF OBJECTIVES

Date of Review
School Name
Review Number
Staff Reviewer
Projected Visit Dates
Protocol

April 11, 2017
Archbishop Ryan High School, PA015
#2
Dr. Angela Rufo
2017-2018 School Year
Excellence By Design

Next Steps:

X*

Objectives are approved as submitted. This approval denotes that the
objective(s) meet the technical criteria. The Visiting Team will conduct
the Second Level of Review (see the Guide for Self-Study and
Accreditation for the criteria) during the Team’s visit.
Minor modifications recommended. Do not resubmit.
Baseline data needed. Please resubmit when data are available.
Modifications required. Please make changes and resubmit.
Call me at (610) 696-0939 or email at arufo@msa-cess.org to discuss.

Additional baseline information will be submitted when available.
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General Comments about All Objectives
Yes
Has the school identified three, four, or five objectives for
1
accreditation purposes?
Comments:

X
Yes

Do at least two of the objectives focus on growing and improving
2 areas of student performance as expressed in the school’s
Mission?
Comments:
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No

X

No

Technical Review of Student Performance Objectives
Student Performance Objective #1: As submitted by the school:
By the year 2024, Archbishop Ryan High School students will demonstrate improved
academic performance as measured by:
a. A 5% increase in the PSAT ERW score of all 11th grade students
Baseline: PSAT 2016 477
b. A percentage increase in the number of 11th grade students identified
through AP Potential
Baseline: AP Potential 2016
1. AP English Literature and Composition 28(current #) - 50%
2. AP Psychology 62 - 20%
3. Human Geography (JVLA) 39 - 40%
4. Macroeconomics (JVLA) 5 - 100%
5. Microeconomics (JVLA) 10 - 75%
c. A 20% increase in the number of 11th grade students meeting the
annual target for Reading in the Performance Series
Baseline: Performance Series 2015-1 - 27% met annual target
d. A 5% increase in the PSAT ERW score of all 10th grade students
Baseline: PSAT 2016: 467
e. A percentage increase in the number of 10th grade students identified
through AP Potential
Baseline: AP Potential 2016
1. AP English Language and Composition 57- 20%
2. AP US History 18 - 75%
3. Human Geography (JVLA) 20 - 75%
4. Macroeconomics (JVLA) 5 - 100%
5. Microeconomics (JVLA) 9 - 100%
f. A 20% increase in the number of 10th grade students meeting the
annual target for Reading in the Performance Series
Baseline: Performance Series 2015-16 - 36 % met annual target
g. A percentage increase in the number of 9th grade students identified
through AP Potential
Baseline: AP Potential 2016 AP US Government and Politics 3 - 100%
h. A 20% increase in the number of 9th grade students meeting the annual
target for Reading in the Performance Series
Baseline: Performance Series 2015-16 - 45% met annual target
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Student Performance Objective #1: Technical Review Criteria
Yes
Is the objective stated as a desired end result in student
performance? (What do we expect our students to know? What do
1
we expect them to do with what they know? And/or What qualities
or characteristics do we want them to demonstrate?)
Comments:

X

Yes
Does the objective address expectations for as many of the school’s
students as possible?
Comments:
2

Does the objective relate to culminating expectations for students
at or near the end of their experiences in the school?
Comments:

No

X

Yes
Is the realization of the objective stated as seven years from the
5
year of the team’s visit?
Comments:

No

X

Yes
Is the objective related to improvement in an area of academics?
(Note: If none of the student performance objectives relate to
4
academics, the school needs to be prepared to explain why
academics are not a priority for growth over the next seven years.
Comments:

No

X

Yes
3

No

No

X

Yes
No
Has the school identified how it will measure progress toward the objective over the
next seven years, i.e.:
1) Have measures been identified to determine achievement of
the objective?
6

2) Are baseline data included for each assessment? (MSA
requires that at least one measure has baseline data in place
by the time the team arrives.)
3) Is the baseline year in which the data for each assessment
were collected included?
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X
X
X

Yes
4) Are challenging and appropriate seven-year performance
targets set for each assessment used to measure
achievement of the objective?
Comments:

X

Yes
Has the school identified multiple forms of assessment to measure
7
accomplishment of this objective when appropriate and available?
Comments:

Suggestions for Revising Student Performance Objective #1:
Objective is accepted.
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No

X

Yes
Is the objective measured by both external and internal
8
assessments when appropriate and available?
Comments:

No

X

No

Student Performance Objective #2: As submitted by the school:
By the year 2024, Archbishop Ryan High School students will demonstrate improved
academic performance in Mathematics as measured by:
a. A 5% increase in the PSAT Mathematics score of all 11th grade students
Baseline: PSAT 2016 466
b. A increase in the number of 11th grade students identified through AP Potential.
Baseline: AP Potential 2016
1. AP Calculus 6 (current #) – 100%
2. AP Statistics 6 – 75%
c. A 5% increase in the number of 11th grade students meeting the annual target for
Mathematics in the Performance Series.
Baseline: Performance Series 2015-16: 45% met annual target
d. A 5% increase in the PSAT Math score of all 10th grade students
Baseline: PSAT 2016: 445
e. A percentage increase in the number of 10th grade students identified through AP
Potential.
Baseline: AP Potential 2016
1. AP Calculus 6 – 100%
2. AP Statistics 8 – 100%
f. A 5% increase in the number of 10th grade students meeting the annual target for
Mathematics in the Performance Series.
Baseline: Performance Series 2015-16: 36% met annual target

g. A 5% increase in the number of 9th grade students meeting the annual target for
Mathematics in the Performance Series.
Baseline: Performance Series 2015-16: 27% met annual target

Student Performance Objective #2: Technical Review Criteria
Yes
Is the objective stated as a desired end result in student
performance? (What do we expect our students to know? What do
1
we expect them to do with what they know? And/or What qualities
or characteristics do we want them to demonstrate?)
Comments:

X

Yes
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No

No

Does the objective address expectations for as many of the school’s
students as possible?
Comments:
2

X

Yes
Does the objective relate to culminating expectations for students
3
at or near the end of their experiences in the school?
Comments:

X

Yes
Is the objective related to improvement in an area of academics?
(Note: If none of the student performance objectives relate to
4
academics, the school needs to be prepared to explain why
academics are not a priority for growth over the next seven years.
Comments:

Is the realization of the objective stated as seven years from the
year of the team’s visit?
Comments:

No

X

Yes
5

No

No

X

Yes
No
Has the school identified how it will measure progress toward the objective over the
next five years, i.e.:
1) Have measures been identified to determine achievement of
the objective?
2) Are baseline data included for each assessment? (MSA
requires that at least one measure has baseline data in place
6
by the time the team arrives.)
3) Is the baseline year in which the data for each assessment
were collected included?
4) Are challenging and appropriate seven-year performance
targets set for each assessment used to measure
achievement of the objective?
Comments:

X
X
X
X

Yes
Has the school identified multiple forms of assessment to measure
7
accomplishment of this objective when appropriate and available?
Comments:
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X

No

Yes
Is the objective measured by both external and internal
assessments when appropriate and available?
Comments:
8

Suggestions for Revising Student Performance Objective #2:
Objective is accepted.
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X

No

tudent Performance Objective #3: As submitted by the school:
By the year 2024, Archbishop Ryan High School students will demonstrate
improved academic performance in Science as measured by:
a. A 3 increase in the PSAT ERW score of all 11th grade students
Baseline: PSAT 2016 477
b. A ___% increase in the number of 11th grade students identified through
AP Potential
Baseline: AP Potential 2016
1. AP Biology 7(current #) - 100%
2. AP Chemistry 5- 100%
3. AP Environmental Science 16 - 75%
c..

A __3__% increase in the PSAT ERW score of all 10th grade students
Baseline: PSAT 2016: 467

d. A ____% increase in the number of 10th grade students identified through
AP Potential
Baseline: AP Potential 2016
1. AP Biology 7 - 100%
2. AP Chemistry 5 – 100%
3. AP Environmental Science 11 - 75%
e. A percentage increase in the reading scores of all 12th grade students
on the Newsela rubric.
Baseline: to be determined in school year 2017-2018
f. A percentage increase in the reading scores of all 11th grade students
on the Newsela rubric.
Baseline: to be determined in school year 2017-2018
g. A percentage increase in the reading scores of all 10th grade students
on the Newsela rubric.
Baseline: to be determined in school year 2017-2018
h. A percentage increase in the reading scores of all 9th grade students
on the Newsela rubric.
Baseline: to be determined in school year 2017-2018

Student Performance Objective #3: Technical Review Criteria
Yes
Is the objective stated as a desired end result in student
performance? (What do we expect our students to know? What do
1
we expect them to do with what they know? And/or What qualities
or characteristics do we want them to demonstrate?)
Comments:

X

Yes
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No

No

Does the objective address expectations for as many of the school’s
students as possible?
Comments:
2

X

Yes
Does the objective relate to culminating expectations for students
3
at or near the end of their experiences in the school?
Comments:

X

Yes
Is the objective related to improvement in an area of academics?
(Note: If none of the student performance objectives relate to
4
academics, the school needs to be prepared to explain why
academics are not a priority for growth over the next seven years.
Comments:

Is the realization of the objective stated as seven years from the
year of the team’s visit?
Comments:

No

X

Yes
5

No

No

X

Yes
No
Has the school identified how it will measure progress toward the objective over the
next five years, i.e.:
2) Have measures been identified to determine achievement of
the objective?
2) Are baseline data included for each assessment? (MSA
requires that at least one measure has baseline data in place
6
by the time the team arrives.)
3) Is the baseline year in which the data for each assessment
were collected included?
4) Are challenging and appropriate seven-year performance
targets set for each assessment used to measure
achievement of the objective?
Comments:

X
X
X
X

Yes
Has the school identified multiple forms of assessment to measure
7
accomplishment of this objective when appropriate and available?
Comments:
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X

No

Yes
Is the objective measured by both external and internal
assessments when appropriate and available?
Comments:
8

Suggestions for Revising Student Performance Objective #3:
Objective is accepted.
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X

No

Technical Review for Organizational Capacity Objectives
Organizational Capacity Objective #1: As submitted by the school:
By 2024, Archbishop Ryan High School will have a formal program to follow graduates to
help determine the effectiveness of the school’s Catholic Identity, educational program,
and student life.
a.)
A __% increase in the number of seniors who agree that the school’s
Catholic Identity, educational program, and student life are effective.
Baseline: May, 2017 data Senior Annual Exit Survey through May 2021
b.)

A __% increase in the percentage of seniors who receive
scholarships and grants.
Baseline: May, 2016 data

c.)

A __% increase in the percentage of graduates who agree that the
school’s educational program was effective.
Baseline: August 2018 to be determined. Alumni Survey administered
through May 2021

d.)

A __% increase in the percentage of graduates who agree that the
school’s Catholic identity continues to impact their spiritual life and
decision making process.
Baseline: August 2018 to be determined. Alumni Survey administered
through May 2021

e.)

A __% increase in the percentage of students who have completed an
Associate’s Degree program
Baseline: Awaiting Clearinghouse Data from OCE. Will use Naviance
Alumni Tracker beginning in September 2017.

f.)

A __% increase in the percentage of students who have completed a
Bachelor’s degree program in six years
Baseline: Awaiting Clearinghouse Data from OCE. Will use Naviance
Alumni Tracker beginning in September 2017.
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Organizational Capacity Objective #1: Technical Review Criteria
Yes
Is the objective stated as a desired end result in organizational
capacity? (What does the school system have to do better or
1
differently in its programs, services, activities, and/or operations to
produce the levels of student performance desired?)
Comments:

X

Yes
Does the objective address one or more areas addressed by the
Middle States Standards for Accreditation in need of growth and/or
2
improvement in order for the school system to be able to achieve
the desired levels of student performance?
Comments:

Is the realization of the objective stated as seven years from the
year of the team’s visit?
Comments:

No

X

Yes
3

No

No

X

Yes
No
Has the school identified how it will measure progress toward the objective over the
next seven years, i.e.:
1) Have measures been identified to determine achievement of
the objective?
2) Are baseline data included for each measure? (MSA
requires that at least one measure has baseline data in place
4
by the time the team arrives.)
3) Is a baseline year in which the data sets for each
assessment were collected included?
4) Are challenging and appropriate seven-year performance
targets set for each assessment used to measure
achievement of the objective?
Comments:

X
X
X
X

Yes
Has the school identified multiple forms of assessment to measure
accomplishment of this objective when appropriate and available?
Comments:
5

X

Yes
Is the objective measured by both external and internal
6
assessments when appropriate and available?
Comments:
Suggestions for Revising Organizational Capacity Objective #1:
Objective is accepted.
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No

X

No

