THE school Districts of Armstrong and Indiana Counties

Together, we can
prevent bullying
Since 1943, educators have studied logic established by Abraham Maslow to guide
their practice and instruction with young people. Maslow argues that, before a motive
to learn can be established, basic needs must be secured. One of these basic human
needs is to feel safe.
As our schools across the Commonwealth welcome back students for another school
year, districts continue an intense focus on school safety. In recent years, schools have
invested significant resources, finances, time and training, along with school resource
and security officers, to prevent violence and secure buildings.
Public schools have invested tremendous resources to address bullying. Our schools
approach bullying as a school safety initiative, recognizing our students cannot effectively learn and grow if they do not feel safe. For these reasons, most schools approach
bullying not only as school safety issue, but also as a school health initiative.
Our public schools have met the challenges that bullying presents head on, especially
those that have established prevention or behavior support programs, such as the Olweus
Bullying Prevention Program, among others. These research- and evidence-based programs offer schools a systematic approach, and also present an opportunity to change
the school climate and culture to be more inclusive and supportive.
Schools have the tall task of bringing students into a single setting with common
expectations for children with diverse home and family circumstances, and varied levels of accountability our children experience outside of school. Without home support,
the efforts to eliminate bullying made during the school day can be completely erased.
Parents and families need to encourage students to be engaged bystanders when witnesses to bullying and to tell an adult. This is not tattling. Instead, it is the right thing
to do to keep everyone safe. Encourage parents to be willing to receive a call from the
school regarding their child’s behavior that may be bullying in nature, and work collaboratively with them to correct the behavior.
As the new school year begins, we encourage staff, parents, families and community
members to support and join the concerted efforts of our schools to
reduce and eliminate bullying behaviors both within and outside the
school setting. Our efforts to increase student achievement will be
successful if we, together, create a learning community that allows
everyone to feel safe, and promotes the health of the whole child.
Please pass along this site as an excellent resource for parents, sponsored by the Center for Safe Schools and the Highmark
Foundation: SafeSchools.info/content/BPParentGuide2013.pdf.

Ian M. Magness

Superintendent, Leechburg Area School District
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Winning
Together

With kickball games and weight loss,
district wins a fit worksite award
By Patricia Berezansky

In May, United School District in Armagh received
the Gold Level Certificate from the American Heart
Association for being a Fit-Friendly Worksite. The numerous health and wellness activities, coupled with the work of
the district-wide wellness committee—and a very competitive
staff—supported the district’s application.
The Fit-Friendly Program recognizes employers who champion the health of their employees and work to create a culture
of physical activity and health in the workplace.
United School District is a small district with only two
school buildings and fewer than 110 faculty and staff members.
This group understands the importance of good health and
wellness, as well as being positive role models for students.
We believe Albert Einstein said it best: “Setting an example is not the main mean of influencing others. It is the only
means.” This group exemplifies this quote through their
examples.
This year, the staff planned numerous activities to motivate
each other to achieve improved health and fitness. The facultycentered and faculty-initiated activities include weight-loss
competitions, participating in the President’s Challenge Adult
Fitness Test, and even faculty sporting events.
Visit United either before or after school, and you will see
faculty members walking, jogging, even weightlifting—and
enjoying it. Through the two Biggest ‘U’ Loser Weight Loss
Challenges, members participate in a 16-week program of
healthy eating and lots of physical activity, along with weekly
weigh-ins.
Twenty-six adults participated in the first round, and the
winner lost 14.77% of her body weight. Currently, the second
group of 22 is well on its way to their weight loss and fitness
goals.
Additionally, 12 teachers are participating in the Adult
Fitness Test through the President’s Challenge. This is a
national standardized test using age and gender norms to
calculate how fit a person is relative to people in the rest of
the country.
In October 2013, through a series of physical tests including
endurance, strength and flexibility, participants determined
their baseline. In May, retesting was done to determine what
improvements were made after seven months of exercise.

Victorious staff members show off the trophy they won in the most recent
United Cup kickball game. They include Craig Bytner, back row, from left
Ryan Long, and Ryan Henning; front row, from left MaryJo Mytrysak,
Toni Draksler, Aimee Erwin and Megan Swanson; and Justin Henning kneeling.

If dieting and exercise is not your thing, how about a game of
kickball or softball?
The annual kickball game is in its fifth year. Called the
United Cup, faculty from the elementary and high schools kick
off their dress shoes for spikes in a friendly and competitive
game of kickball.
Another spring favorite includes current and retired United
faculty coming together for a game of softball.
Students also enjoyed the chance to complete against their
teachers in volleyball and even donkey basketball this year. The
money raised from these events was donated to support local
charities and school groups.
Through these wellness initiatives, the United School
District faculty and staff have worked to improve their health,
and through their example reinforce to their students the
importance of lifelong health and fitness.
Patricia Berezansky is the Title I Coordinator at United School District.
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At the 2013 Think Pink Silent Auction, Karen Spadafora, from left Cheryl Blake, Andrea Sheesley, Gwen Sadler,
Wendy Sheeder, Sylvana Brocious, Tammy Hite, Danielle Patterson and Suzanne Stear.

Bidding for Pink
Can buying a cheesecake help
fight breast cancer?
The sweet answer is yes when it
comes to the annual Think Pink Silent
Auction at ARIN Intermediate Unit 28.
For the past five years, ARIN
employees have hosted the auction in
October—Breast Cancer Awareness
Month—to collect donations to the
Susan G. Komen Foundation. This year’s
auction is slated for October 31.
Led by Wendy Sheeder, an accounting technician for IU 28, employees
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and friends of employees donate various items, then bid on them to raise the
money.
“We get a lot of great items—handmade fleece blankets, gift cards, jewelry,
a lot of pink things and homemade
baked goods,” Sheeder says.
The Think Pink Silent Auction was
the brainchild of several employees who
wanted to help in the battle against
breast cancer. Since they had already
hosted a variety of other fundraisers, it
seemed natural to add one more.

ARIN IU 28 employees fight
breast cancer with auction
By Kathleen Ganster

“It seems everyone knows someone
who has breast cancer or has passed
from it,” Sheeder says.
“Some of our own employees have
had it. We wanted to raise money and
increase awareness.”
In its first year, ARIN employees
raised $500 through the auction and a
dress-down day—when people offer up
a donation for the privilege of wearing
casual clothes to work.
“Everyone loves to dress down,”
Sheeder says with a laugh.

ARIN employees Karen Spadafora, from left Gwen Sadler, Wendy Sheeder, Andrea Sheesley, Tammy Hite and Danielle Patterson check out the items up for bid.
Cheryl Blake, Suzanne Stear and Andrea Sheesley submit their bids.

Each year brought a higher fundraising
total. In 2009, the employees raised $642,
and the net jumped to $2,102 in 2013.
“Our donations have placed us in the
top 10% nationwide for our fundraisers,” Sheeder says. “We are really proud
of that.”
In addition to the money raised
for the Susan G. Komen Foundation,
the event provides consistent awareness about the disease, as everyone gets
involved with collecting items throughout the year.
Sheeder—who has the title of “office
baker” for the sweet treats she often
brings in—says last year her white chocolate raspberry cheesecake garnered a
winning bid of $75.
“One of our staff members was out of
the office the day of the auction, and she
told her friend to make sure she won that
cheesecake,” Sheeder says.
Employees compete in the bidding,
with some resorting to hiding the bid
sheets or rushing to make a last-minute
bid before the auction closes. It’s all in
good fun, of course.

It seems everyone knows someone
who has breast cancer or has passed
from it. Some of our own employees
have had it. We wanted to raise money
and increase awareness.
Wendy Sheeder
ARIN IU 28 accounting technician

“We really have fun with it,” she says.
Since many of the staff at ARIN
travel to various locations, they try to
choose a day when most of the staff will
be on site for the auction.
The Think Pink Silent Auction has
allowed ARIN employees to do something hands-on in the fight against
breast cancer and, says Sheeder. Many
employees also wear pink on auction day.
“We love it and we are really proud of
what we have raised,” she says.
“I can’t wait to see what we do this
year.”

Upping the ante

Since the first Think Pink Silent Auction
in 2009, ARIN employees have raised
more money every year.
2013

$2,102

2012

$1,795

2011

$1,615

2010

$1,050

2009 $642
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Get in the Habit

Two teachers motivate their students to adopt regular fitness
and personal hygiene routines By Kathleen Ganster
Imagine waking up every Friday morning and looking
forward to exercise. Or feeling confident every day because you
were able to pick out the right clothes and look presentable.
Thanks to two Apollo-Ridge School District teachers, students get to do just that—feel good about themselves, whether
from their morning exercise routine or from marking off everything on their Looking Good Checklist.
These educators are helping students develop life skills and
healthy habits that will benefit them throughout their lives.

Looking Good
A good personal hygiene routine may seem simple, but for
some, these chores are difficult to remember.
Karen Skroupa, life skills teacher at Apollo-Ridge Middle
and High schools, has designed a method to help her students
remember and tackle everyday tasks others typically don’t have
to think twice about doing.
Skroupa’s students are between 11 and 20 years old and
need personal assistance with basic life skills. She has created a
Looking Good Checklist, a list of basic personal hygiene duties
she wants her students to remember to do before class begins
for the day. She says the list helps keep the students on track
and to remember what the tasks are.
“There are several items listed—did you comb your hair,
brush your teeth and put on deodorant, and do you have on
clean clothes?” she says. “We go through the list with each student every morning.”
Skroupa says students are honest and “confess immediately
whether they forgot to perform one of their chores.”
“They will say, ‘Oh no, Mrs. Skroupa, I didn’t use my deodorant today.’ Then we give them a gentle reminder where it is in
our classroom,” she says.
Skroupa and the para-professionals who work with the students collect travel-size deodorants and other personal hygiene
products so when students forget, they can easily remedy the
situation.
“Our school nurse will collect things like toothbrush and
toothpaste samples that have been given to her, and she will
pass them on to us,” says Skroupa. “Other things we just buy.”
Skroupa’s team also collects clothing in various sizes to keep
on hand when there are issues with a student’s wardrobe.
“If someone comes in with a hole in their pants, I’ll ask
them, ‘Is this appropriate for school?’ and they say, ‘No, but I
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Students in Karen Skroupa’s life skills class learn how to remember and tackle
everyday personal tasks with help from Skroupa’s Looking Good Checklist.

They also are proud of, and feel better
about themselves when they remember
to do or are able to fix those things.
Karen Skroupa, life skills teacher

was in a hurry.’ We then give them something appropriate to
wear,” she says.
The basic personal hygiene and clothing issues are important for Skroupa’s students for a variety of reasons.
“For one, we don’t want them standing out because they have
dirty clothes or chocolate cake on their face,” she says. “Second,
they also are proud of, and feel better about themselves when
they remember to do or are able to fix those things.”
Skroupa’s students work together to keep each other on task
as well.
“When someone has to brush their teeth, all of the other
students compliment them. They come back with a big smile,
showing off their teeth, and the other kids will say things like,
‘Wow, your teeth look great,’ and the smile gets even bigger,’”
she says.

Fitness Fridays
Fridays are fun at Apollo-Ridge Elementary School, and it’s not
just because it is the end of the week.
Physical education teacher Brandon Allison has introduced
Fitness Fridays to the students.
During the Friday morning announcements, he plays a short
exercise video that all the students follow, getting in a brief
morning workout. But perhaps even more fun than watching
the videos is making them.
Each week, Allison selects one fourth-grade and one fifthgrade student to demonstrate exercises, while he records them
with his iPad Mini.
“I choose two students who are good role models—they may
have done well on fitness tests or are leaders in the classroom,”
he says.
The students and Allison select exercises for the video. They
then film the video on Thursday, a day before the video’s air
date.
“We usually choose a strength exercise then do something to
get the heart rate up. Then we do two flexibility moves. We try
to switch it up,” Allison says.
The students also do a signature move at the end of each
segment.
“They chant, ‘We are AR,’ and do something fun,” he says.
“In the past, we’ve had the students ride next to each other on
scooters. There was another time where they threw a football

to each other. They get to choose what they want to do, which
makes it all the more fun.”
The students enjoy creating their mini-movies and work
hard to make them perfect.
“We have a lot of retakes,” says Allison. “They love taking
ownership of it and especially love coming up with the ending.”
The video participants aren’t the only ones reaping the benefits. The other students enjoy the exercises, and teachers have
told Allison the students listen better while waiting for the
Fitness Friday show.
“Studies show students who have some sort of exercise in
the morning perform better in school and are more alert,”
Allison says.
On weeks that are cut short because of vacation days,
the students ask to record earlier in the week and they move
Fitness Friday to another day.
“They really love it,” says Allison. “It gets our students
thinking about exercise outside of PE class, and that is great.”

It gets our students thinking about
exercise outside of PE class,
and that is great.
Brandon Allison
p.e. teacher
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Speaking
With Strength
Guinness World Record holder speaks out
against bullying and promotes a positive message
By Kathleen Ganster

Watching Jon Pritikin bend a steel rod with his teeth, break a baseball bat over his leg or rip a phonebook in half, it is hard to believe he was bullied
as a child. But he was, and it’s the reason he now reaches out to young people
around the world, speaking out against bullying and helping build self-esteem.
“When he talks, the students really listen,” says Matthew Kruluts, principal at
Leechburg Area High School.
As a child, the now 41-year-old Pritikin
suffered from severe learning and speech
disabilities, leading to excessive bullying
by his peers. As a young teen, he became
overweight, which only made the bullying
worse.
Pritikin has visited Leechburg twice in
the past few years to speak to the students.
“He talks to students and brings four of
them up on stage to help him with his feats
of strength. He is amazing,” Kruluts says.
Pritikin overcame his difficult childhood, graduated from college and started
his own nonprofit, Feel the Power, to deliver
his message to others. Since 1995, he has
reached more than 3 million people across
the globe.
In 2009, Pritikin became the Guinness
World Record holder for The Tightest
Frying Pan Roll of Two Pans. According to
Guinness World Records, Pritikin rolled
two 30-centimeter (12-inch) aluminum

frying pans together with his bare hands
in 30 seconds, resulting in a 30.5-centimeter circumference. That achievement is
something he performs for the students at
Leechburg.
“When he rolls a frying pan into a cylinder with his bare hands, the kids are in
awe,” Kruluts says.
During his presentation, Pritikin talks
about how he experienced extreme loneliness as a child when no one would play or
sit with him.
“He even had teachers who told him that
he wouldn’t amount to much,” Kruluts says.
Pritikin also brings his wife and daughter with him, which serves as an inspiration
to the kids and shows them he has overcome the negativity in his past to become a
happy, fulfilled person.
“It is wonderful for the kids to see he has
a great life now, despite his difficult childhood,” Kruluts says.
Pritikin’s appearances at Leechburg
are made possible thanks to the National
Character Education Foundation, which

It is wonderful for the kids to see
he has a great life now, despite
his difficult childhood.
principal Matthew Kruluts
Leechburg Area High School

Matthew Kruluts keeps a bat broken
by Jon Pritikin during one
of his presentations at Leechburg.

Motivational speaker Jon Pritikin top shows his
strength by bending a steel rod with his teeth.
Below Pritikin’s wife and daughter often attend
his presentations.

sponsors various speakers to help schools
and other organizations address a variety
of issues with students.
“All of his messages are important for
students to hear,” Kruluts says.
Leechburg students are so taken with
Pritikin’s presentations, they stay afterward to talk and take photos with him.
“They love him,” says Kruluts. “After we
had him the first time and I had the second opportunity, I jumped at the chance.”
Kruluts hopes Pritikin will be back to
the school in the near future.
“He is not only wonderful at keeping the students’ attention, he’s also good
at sharing the anti-bullying message and
discussing the importance of believing in
yourself,” Kruluts says.
C o m m u n i t y H e a lt h
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Little Leaders

Purchase Line launches new character education program,
with help from $51,000 grant from The Leader in Me Foundation
By Kathleen Ganster

Every day, teachers and school staff focus on helping children grow as students. But they also encourage their
students to evolve as individuals. Beginning this academic
year, Purchase Line Elementary School will concentrate these
efforts through a new character development program.
The Leader in Me is a character education program based
on the research of the late Stephen R. Covey. Covey was a
well-known leadership expert and author of the international
best-seller The 7 Habits of Highly Effective People. Covey also
wrote The Leader in Me: How Schools and Parents Around the
World are Inspiring Greatness, One Child at a Time, the book
used with the new program.
The Leader in Me program was developed after a school
principal attended a workshop based on The 7 Habits, hosted
by Covey’s son. According to Purchase Line Elementary principal Thomas Grierson, after the workshop, she went up to him
and told him that a program should be developed for schools.
Covey created the program, and a companion book, The 7
Habits of Happy Kids.
“We heard about a school outside of Pittsburgh using it, and
we started a book study group with our teachers and staff,”
Grierson says.
The more the school learned, the more they realized they
needed to incorporate the program. A representative from
The Leader in Me Foundation met with Grierson, Risinger
and other administrators to determine their commitment
to the program. Based on the effort they had already shown
through their book study, the school was awarded a $51,000
grant to incorporate the program over the next five years.
“Our team is really excited about this program,” Grierson
says. “We had to make a five-year commitment to receive this
grant and we were very willing to do that.”
Purchase Line Elementary will also serve as a Lighthouse
School, a leader to other schools who may be interested in
developing the program.

We are looking at helping
our students develop into good citizens,
and that starts with being responsible
for themselves.
Principal Thomas Grierson
Purchase Line Elementary School
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The faculty and staff received professional development
for the program, which includes tools to help children develop
leadership, teamwork, communications, and responsibility skills to become better students, and better people overall,
Grierson says.
“Character education needs to be viewed as so much more,”
he says. “We are looking at helping our students develop
into good citizens, and that starts with being responsible for
themselves.”
Each student receives a copy of the book, and parents will
be included along the way. Risinger says the program allows for
flexibility, so the school staff can focus on what aspects they
determine are the most important. The foundation is working
with the school to create its own goals and curriculum.
“This isn’t a canned curriculum. We are incorporating the
‘7 Habits’ in the way we want. This is a leadership program and
so much more,” Risinger says.
For more information about The Leader in Me program,
visit TheLeaderInMe.org.

The Leader in Me, by the late Stephen R. Covey,
is something of an offshoot of his international
best-seller The 7 Habits of Highly Effective People.

Through the Red Dragon Respect program, students can earn rewards by showing positive behavior.

Fiercely positive
Children at Purchase Line Elementary
School are excited to be respectful and
helpful these days. It is all part of the
school’s Red Dragon Respect program.
Red Dragon Respect developed
from a program called Caught Doing
Something Good, a national initiative
where children receive small rewards
for doing good things. Purchase Line
Elementary staff personalized the program for the school.
“Since the Red Dragon is our school
mascot, we thought this would be a
good name for our own program focusing on positive behavior,” says Cindy
Risinger, school counselor and chair of

student services.
Respectful behavior, Risinger says,
can be something such as displaying
manners, solving problems on one’s
own, or helping others.
Faculty and staff award students
with Red Dragon Tickets, which enter
them in a weekly drawing for prizes
such as charm necklaces, sunglasses,
Frisbees and cafeteria coupons, among
other rewards.
“We may have a student who tells us
that other students wouldn’t let them
play, so they went and played with
someone else, or found another activity instead of acting rude or aggressive,”

Risinger says.
“And they are rewarded. They are
told, ‘You showed Red Dragon Respect.’”
At the end of the week, students may
be selected to eat lunch with Risinger,
something that may seem simple to others, but is a real treat for the students.
“It is amazing how much that means
to them. It’s always a fun time,” she says.
Risinger says they focus on reinforcing positive behavior, not avoiding bad
behavior.
“This program is really designed to
promote respect,” she says.
Kathleen Ganster
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IU to offset deductible
costs for employees
who complete wellness
assessments

By Carole Sharwarko

A Brand You Can Trust
At A Price You Can Afford.
Carrying the strength and heritage of the Coleman® brand,
Coleman® Spas are proudly made in the USA and are
beautifully crafted with American components.

Visit your local dealer.
184 Pine Run Church Road
Apollo, PA 15613
724-727-3364
www.pinerunpoolsandspas.com

SPAS
,

and Coleman® are registered trademarks of The Coleman Company, Inc. Used under license. ©2014 The Coleman Company, Inc.

Be the voice
for those who have no voice

Join us

worldwildlife.org

16

fall 2014

C o m m u n i t y H e a lt h

Armstrong-Indiana Intermediate Unit 28 has come to a
contract agreement with the 49 members of its support staff to
change its medical plan to a High Deductible Health Plan.
Beginning with the 2014-15 academic year, the deductibles
will now be $1,250 for single employee coverage, and $2,500
for family coverage. For the first three years of the contract,
the IU will contribute 100% of the deductible amount for these
employees, as a payment into their Health Savings Account.
For the final three years of the contract, beginning with the
2017-18 academic year, employees have the opportunity to earn
up to a 100% deductible payment from the IU. They can accomplish this by completing the following wellness assessments:
➤➤ 25% will be paid for employees who have an annual
physical
➤➤ 25% will be paid for employees who complete all the
preventive screenings as recommended by the Affordable
Care Act
➤➤ 25% will be paid for employees who receive a negative result on a tobacco detection test, or who participate in a
tobacco cessation program
➤➤ 25% will be paid for employees who participate in a specific wellness program yet to be determined (may include
lectures, classes, exercise programs, etc.)

If an employee’s spouse is covered under their medical plan,
the spouse must also complete the wellness incentives in order
for the employee to receive the entire 25% contribution. If only
one covered person completes a health incentive, the contribution for that incentive will be 12.5% of the deductible amount.
These assessments must be completed before the start of the
academic year, in order to have the deductible amount be distributed for use in the new year.
“This plan aims to reduce the increase in costs for the IU,
and to keep employees healthier by identifying illnesses earlier,
or preventing them altogether,” says IU Executive Director Jim
Wagner.
“This enables employees to be better health care consumers.
They have a vested interest in the health costs.”
ARIN contributions will be made directly into an employee’s
Health Savings Account, a tax-deferred account through which
they may make payments for health services. Funds drawn
from the account to pay for health expenses are not taxed. Or,
they may choose to pay for services out-of-pocket, and allow
the funds to gain interest in the account. When an employee
has met their deductible, through payments for health services, their medical services will be covered 100%, per the new
contract.
More information about this new system will be
forthcoming.
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Jason Wagner’s students work on their grow box gardens.

Kids Get Growing
Elementary school students learn to grow vegetables
Now more than ever, there is a
great deal of focus on healthy eating, especially in the face of scary obesity
statistics and a turn toward ‘clean eating.’ That is one reason Jason Wagner,
fourth- and fifth-grade science teacher
at Apollo-Ridge Elementary School,
wanted to have his students grow their
own fresh, healthy vegetables.
“With the controversy surrounding
genetically modified food being sold in our
larger grocery stores, growing your own
fruits and vegetables has never been as
popular,” he says.
Wagner obtained a grant from Pittcon,
which hosts educational activities and
conferences to advance and benefit science. It is billed as “the world’s largest
annual premier conference and exposition
on laboratory science,” and is organized by
The Pittsburgh Conference on Analytical
Chemistry and Applied Spectroscopy, a
nonprofit educational organization.
“They are also really involved in promoting science in our schools,” says

The grow boxes got
the kids excited about
growing their own gardens.
Jason Wagner

By Kathleen Ganster

Wagner. “I received a $750 grant from
them and decided to spend it on grow
boxes to grow vegetables.”
The plastic grow boxes are designed to
grow plants in a controlled environment,
perfect for the classroom setting. Their
design makes them compact and easy for
the students to use. The plastic lid keeps
weeds from growing and the design allows
for a bottom watering system, so moisture
moves upward through capillary action
making overwatering impossible.
“They seemed like a great way to bring
a garden into our classrooms,” Wagner
says. “They are re-usable, there is no runoff, and they only need to be watered every
three to four days.”
Wagner and his students started the
gardens last spring, selecting lettuce,
tomatoes and green peppers as their first
crops. Throughout the process, Wagner
related the student curriculum to their
garden work.
“They learn about the food pyramid
and body systems, so this ties right into
those lessons,” he says.
The gardens also related to his science
lessons. Wagner and his students discussed the design and benefits of the grow
boxes, food concerns and issues, fertilizer
use and its effect on plants, photosynthesis, and other gardening concepts.

“One thing the students learn about is
the water cycle and water table, so having
the grow boxes was a way for our students
to visualize and directly see these concepts
in action,” he says.
The students also learned about healthy
eating and the benefits of growing their
own foods.
“Everyone is so busy these days and
don’t think they have the time to grow
their own food and maintain a garden,”
he says. “The grow boxes made this simple
for us and got the kids excited about growing their own gardens.”
The gardens didn’t yield as much as
Wagner and his students had hoped, but
that too was a learning experience.
“We germinated the seeds in March
and we need to start them sooner next
year,” he says.
Wagner also thinks the controlled environment might have been too controlled.
“Our plants were not as strong because
there were no environmental factors, such
as wind and rain, which help strengthen
the plants’ stems,” he says.
Wagner and his students have discussed how to improve their gardens for
the next season.
“All in all, this was a great project and
we look forward to doing it again next
year,” he says.
C o m m u n i t y H e a lt h
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Working Together

Counties form consortium to address community health care needs
When local business leaders
in Indiana, Armstrong and Butler
counties saw a critical shortage
of health care workers in their regions
in 2002, they formed the Tri-County
Workforce Investment Board, a health
care consortium to address the need,
says Mary Salony, director of planning
and grant coordination for the TriCounty WIB.
“The consortium has educational institutions, human service agencies, health
care providers, workforces and economic
development agencies working together,”
Salony says.
That same year, Indiana County health
care providers and educational institutions met to specifically discuss the
health care shortage in Indiana County.
The Indiana County Health Care Careers
Consortium was officially formed as well.
“They looked at the need for a registered
nurse refresher course, a certified nursing assistant course and a part-time license
practical nurse course,” Salony says.
A short time later, this group of stakeholders formed a partnership with
Tri-County WIB for planning and grant
funding purposes.
“We’ve had funding over the years to
help fund various programs for training and educational purposes and other
needs,” she says.
Through the years, Tri-County WIB
and the consortium have obtained numerous grants to continue efforts to meet the
community’s health care needs. Those

funds have helped ensure ongoing training of health care workers to address the
needs of the Indiana County community.
“The consortium was instrumental
in getting a practical nursing program
back in Indiana County. (Through these
efforts), the Indiana County Technology
Center opened its School of Practical
Nursing in 2006,” Salony says.
Diana Rupert, the administrator of the
nursing program at ICTC and co-chair of
the Indiana County Health Care Careers
Consortium, says the consortium benefits
both industry and educational leaders.
“We work together to make sure that
we are meeting their needs and vice-versa.
It isn’t just one type of health care provider, but many agencies—ambulance
service providers, drug stores, long-term
health care providers—everyone is represented,” she says.
In addition to its coordination with
ICTC, the consortium works to provide
health care workers continuing education
through workshops and training in areas
such as customer service, stress management, safety, corporate compliance, and
how to cope when one suspects neglect or
abuse of a patient.
Another important role of the consortium is to provide scholarships for those
pursuing health care related education
and certifications.
“These have been provided to people
who want to go back to school, or those still
in high school who want to pursue a nursing or health care career,” Rupert says.

By Kathleen Ganster

The Health Care Worker Recognition
event has become an annual event since
2005.
“The employers have gotten together to
do this because they believe it means more
for their employees to be recognized along
with their peers outside their own workplace. It is also a great way to network
with their peers,” Salony says.
The consortium meets monthly to discuss current trends in the health care
industry as well as Indiana County.
“We rely heavily on our members to
(tell us) what we need to know to keep our
curriculum current,” Rupert says.
The Tri-County Consortium Indiana
has with Armstrong and Butler counties also helps members work together to
address needs of the larger region, Rupert
says.
“We network and brainstorm and talk
about ideas and trends. With the everchanging climate of health care, working
together only makes sense,” she says.

Employees were honored above and left at the
Indiana County Health Care Workers recognition event.
Far left Nursing students simulate a patient exam
on a medical mannequin.
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Making Great Strides
Children with special needs find comfort and confidence in riding
Thanks to riding horses, Aidan
Dunmire communicates with
humans much better than he did before
he was introduced to his equine friends.
Aidan, 10, has autism and participates
on the Special Olympics Equestrian Team
of Armstrong and Indiana Counties.
According to his mother, Nikki, Aidan’s
verbal skills were extremely limited before
he began riding horses at age 5. Nikki had
grown up riding horses, and when she
learned of a therapeutic riding program,
she was eager to get Aidan involved.
“Based on my own experience, I was
quick to get Aidan riding,” she says. “I felt
like it would help him.”
Nikki, a kindergarten teacher at

Aidan Dunmire, who has
autism, practices riding his
horse as part of the Special
Olympics Equestrian Team
of Armstrong and Indiana
Counties. His mom, Nikki,
says Aidan’s verbal skills
have improved since he
joined the team.

Apollo-Ridge Elementary School, thought
Aidan would not only benefit from the
physical exercise, but also from the lessons
he would learn in controlling and caring
for the horse, and in interacting with his
riding teacher and aides.
And she was right.
“He loves it. He just went right with
it,” she says. “It was like he was able to
instantly communicate with the horse.”
Nikki says that as Aidan’s riding
skills progressed, she began to see other
changes, especially in his verbal skills.
“He started talking more and speaking
louder so the horses could follow his commands,” she says.
When Aidan brought a flier home from

By Kathleen Ganster

school this past winter for the Special
Olympics Equestrian Team, Nikki was
delighted.
“I called right away,” she says. “I knew
how much he had gained from riding.”
According to Kristen Kalanavich, the
Special Olympics Equestrian Team coach,
the team started up in spring 2013 after
receiving funding from United Way for the
2013-14 season.
Kalanavich has been riding horses and
competing for more than 15 years, and
she is working toward a degree in special education at Indiana University. She
says these children benefit in specific ways
from their work with the horses.
“The horses are not judgmental,” she
says. “If the kids make mistakes, the
horses don’t judge them or laugh at them.”
The children also build muscle
strength from the physical exercise that
comes with riding horses.
“They develop stronger muscles and
motor skills, and the best part is they don’t
even think of it as exercise,” Kalanavich
says.
The children also work on riding goals,
and develop team-building and communication skills with the other riders.
In spring 2014, eight students between
ages 8 and 17 participated in the program.
At the end of the season in April, the students’ skills were put on display in a show
at their 2013-14 season training facility,
Sergent Stables in Indiana.
“They loved showing off their riding
skills,” Kalanavich says.
The program has come at no cost to
parents, thanks to the United Way grant,
and now they are hosting fundraisers to
offset costs for the 2014-15 season, which
will have students training at Kalanavich’s
family stables.
For more information about SOET, visit
SpecialOlympicsEquestrian.com.
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Screen Savers

Computer teacher helps students surf safer with info from FBI program
By Kathleen Ganster

From the moment children start
using computers, they need to be
taught not only the mechanics and skills
to use them, but the safety issues for
usage as well.
At Apollo-Ridge Elementary School,
computer teacher Erika Dishong has
started using Safe Online Surfing, a program developed by the FBI for school
districts to teach online safety.
“There is curriculum and programming for third through eighth grades
with age appropriate lessons. The kids
have games and other interactive programs that they love,” Dishong says.
Dishong started the program with
third-, fourth- and fifth-graders in the
second semester of the 2013-14 school
year. She has long used her own Web
safety programming, but welcomed the
FBI’s program because it added components that she didn’t have.
“There are games and videos, and
they present different scenarios that kids
might face at the appropriate age level,”
she says.
The online safety programming is
integrated with the other curriculum
Dishong offers to each class weekly.
Topics include password safety, posting photos on social media sites and who
should be considered a trusted adult.
After each module, students take a quiz.
“They learn that they should only give

There are games
and videos, and they
present different scenarios
that kids might face at the
appropriate age level.
Erika Dishong
computer teacher

their parents their passwords. It really
helps them learn who to share information with,” she says.
Dishong builds on the Safe Online
Surfing material, paying particular
attention to helping them understand
tools the Web offers—and the disinformation it can present. When she asks
students whether what they read or see
online is real, there are always students
who say, “Yes.”
“Then I ask them if I am the Queen
of England and when they say, ‘no,’ I tell
them that I could put that on Wikipedia,
and it would say I was until someone discovered it and fixed it,” she says.
Another important lesson is learning
what they should and should not post.
The SOS program shares what information someone could determine from
something as simple as posting a photo
wearing a shirt with a school logo.
“They find out that someone could
learn the school, find out where the school
is, learn the schedule, then watch for
them. They are amazed at the information
a simple T-shirt can provide,” she says.
Older students learn online and texting etiquette, also important lessons.
Due to the unusually cold and snowy
winter causing school closings and
delays, the third-grade students weren’t
able to complete all of the program modules. But the fourth- and fifth-graders
not only completed all of the lessons, they
shined on the tests.
“At the end of each test the schools are
sent the average scores. We received the
highest scores in the country for our category. I was really proud of our students,”
Dishong says.
Dishong says she will continue utilizing the free program to help her students
learn online.
“The more our students hear about
online safety, the better it is,” she says.

Google
something good
For more information about
the FBI’s Safe Online Surfing
program, visit Sos.fbi.gov.
Computer teacher Erika
Dishong also recommends
CommonSenseMedia.org
for information on safety issues
concerning various forms
of media including books,
magazines, movies, television
shows and websites.
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