EQUITAS ACADEMY CHARTER SCHOOL #3
LOCAL CONTROL & ACCOUNTABILITY PLAN
2016-17

Introduction:

LEA: Equitas Academy Charter School #3 Contact: Malka Borrego, Executive Director, mborrego@equitasacademy.org (213) 201-0440 LCAP Year: 2016-17

Local Control and Accountability Plan and Annual Update Template

The Local Control and Accountability Plan (LCAP) and Annual Update Template shall be used to provide details regarding local educational
agencies’ (LEAs) actions and expenditures to support pupil outcomes and overall performance pursuant to Education Code sections 52060, 52066,
47605, 47605.5, and 47606.5. The LCAP and Annual Update Template must be completed by all LEAs each year.
For school districts, pursuant to Education Code section 52060, the LCAP must describe, for the school district and each school within the district,
goals and specific actions to achieve those goals for all pupils and each subgroup of pupils identified in Education Code section 52052, including
pupils with disabilities, for each of the state priorities and any locally identified priorities.
For county offices of education, pursuant to Education Code section 52066, the LCAP must describe, for each county office of education-operated
school and program, goals and specific actions to achieve those goals for all pupils and each subgroup of pupils identified in Education Code
section 52052, including pupils with disabilities, who are funded through the county office of education Local Control Funding Formula as
identified in Education Code section 2574 (pupils attending juvenile court schools, on probation or parole, or mandatorily expelled) for each of the
state priorities and any locally identified priorities. School districts and county offices of education may additionally coordinate and describe in
their LCAPs services provided to pupils funded by a school district but attending county-operated schools and programs, including special
education programs.
Charter schools, pursuant to Education Code sections 47605, 47605.5, and 47606.5, must describe goals and specific actions to achieve those
goals for all pupils and each subgroup of pupils identified in Education Code section 52052, including pupils with disabilities, for each of the state
priorities as applicable and any locally identified priorities. For charter schools, the inclusion and description of goals for state priorities in the
LCAP may be modified to meet the grade levels served and the nature of the programs provided, including modifications to reflect only the
statutory requirements explicitly applicable to charter schools in the Education Code.
The LCAP is intended to be a comprehensive planning tool. Accordingly, in developing goals, specific actions, and expenditures, LEAs should
carefully consider how to reflect the services and related expenses for their basic instructional program in relationship to the state priorities. LEAs
may reference and describe actions and expenditures in other plans and funded by a variety of other fund sources when detailing goals, actions,
and expenditures related to the state and local priorities. LCAPs must be consistent with school plans submitted pursuant to Education Code
section 64001. The information contained in the LCAP, or annual update, may be supplemented by information contained in other plans
(including the LEA plan pursuant to Section 1112 of Subpart 1 of Part A of Title I of Public Law 107-110) that are incorporated or referenced as
relevant in this document.
For each section of the template, LEAs shall comply with instructions and should use the guiding questions as prompts (but not limits) for
completing the information as required by statute. Guiding questions do not require separate narrative responses. However, the narrative
response and goals and actions should demonstrate each guiding question was considered during the development of the plan. Data referenced
in the LCAP must be consistent with the school accountability report card where appropriate. LEAs may resize pages or attach additional pages as
necessary to facilitate completion of the LCAP.
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State Priorities
The state priorities listed in Education Code sections 52060 and 52066 can be categorized as specified below for planning purposes, however,
school districts and county offices of education must address each of the state priorities in their LCAP. Charter schools must address the priorities
in Education Code section 52060(d) that apply to the grade levels served, or the nature of the program operated, by the charter school.
A. Conditions of Learning:
Basic: degree to which teachers are appropriately assigned pursuant to Education Code section 44258.9, and fully credentialed in the subject
areas and for the pupils they are teaching; pupils have access to standards-aligned instructional materials pursuant to Education Code section
60119; and school facilities are maintained in good repair pursuant to Education Code section 17002(d). (Priority 1)
Implementation of State Standards: implementation of academic content and performance standards and English language development
standards adopted by the state board for all pupils, including English learners. (Priority 2)
Course access: pupil enrollment in a broad course of study that includes all of the subject areas described in Education Code section 51210 and
subdivisions (a) to (i), inclusive, of Section 51220, as applicable. (Priority 7)
Expelled pupils (for county offices of education only): coordination of instruction of expelled pupils pursuant to Education Code section 48926.
(Priority 9)
Foster youth (for county offices of education only): coordination of services, including working with the county child welfare agency to share
information, responding to the needs of the juvenile court system, and ensuring transfer of health and education records. (Priority 10)
B. Pupil Outcomes:
Pupil achievement: performance on standardized tests, score on Academic Performance Index, share of pupils that are college and career ready,
share of English learners that become English proficient, English learner reclassification rate, share of pupils that pass Advanced Placement
exams with 3 or higher, share of pupils determined prepared for college by the Early Assessment Program. (Priority 4)
Other pupil outcomes: pupil outcomes in the subject areas described in Education Code section 51210 and subdivisions (a) to (i), inclusive, of
Education Code section 51220, as applicable. (Priority 8)
C. Engagement:
Parental involvement: efforts to seek parent input in decision making at the district and each schoolsite, promotion of parent participation in
programs for unduplicated pupils and special need subgroups. (Priority 3)
Pupil engagement: school attendance rates, chronic absenteeism rates, middle school dropout rates, high school dropout rates, high school
graduations rates. (Priority 5)
School climate: pupil suspension rates, pupil expulsion rates, other local measures including surveys of pupils, parents and teachers on the sense
of safety and school connectedness. (Priority 6)
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Section 1: Stakeholder Engagement
Meaningful engagement of parents, pupils, and other stakeholders, including those representing the subgroups identified in Education Code
section 52052, is critical to the LCAP and budget process. Education Code sections 52060(g), 52062 and 52063 specify the minimum requirements
for school districts; Education Code sections 52066(g), 52068 and 52069 specify the minimum requirements for county offices of education, and
Education Code section 47606.5 specifies the minimum requirements for charter schools. In addition, Education Code section 48985 specifies the
requirements for translation of documents.
Instructions: Describe the process used to consult with parents, pupils, school personnel, local bargaining units as applicable, and the
community and how this consultation contributed to development of the LCAP or annual update. Note that the LEA’s goals, actions, services and
expenditures related to the state priority of parental involvement are to be described separately in Section 2. In the annual update boxes,
describe the stakeholder involvement process for the review, and describe its impact on, the development of the annual update to LCAP goals,
actions, services, and expenditures.
Guiding Questions:
1) How have applicable stakeholders (e.g., parents and pupils, including parents of unduplicated pupils and unduplicated pupils identified
in Education Code section 42238.01; community members; local bargaining units; LEA personnel; county child welfare agencies; county
office of education foster youth services programs, court-appointed special advocates, and other foster youth stakeholders; community
organizations representing English learners; and others as appropriate) been engaged and involved in developing, reviewing, and
supporting implementation of the LCAP?
2) How have stakeholders been included in the LEA’s process in a timely manner to allow for engagement in the development of the LCAP?
3) What information (e.g., quantitative and qualitative data/metrics) was made available to stakeholders related to the state priorities and
used by the LEA to inform the LCAP goal setting process? How was the information made available?
4) What changes, if any, were made in the LCAP prior to adoption as a result of written comments or other feedback received by the LEA
through any of the LEA’s engagement processes?
5) What specific actions were taken to meet statutory requirements for stakeholder engagement pursuant to Education Code sections
52062, 52068, and 47606.5, including engagement with representatives of parents and guardians of pupils identified in Education Code
section 42238.01?
6) What specific actions were taken to consult with pupils to meet the requirements 5 CCR 15495(a)?
7) How has stakeholder involvement been continued and supported? How has the involvement of these stakeholders supported improved
outcomes for pupils, including unduplicated pupils, related to the state priorities?
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Involvement Process 2016-17

Impact on LCAP 2016-17

Equitas Academy Charter School #3 utilized multiple channels,
outreach strategies and venues to engage with a diverse array of
stakeholders. Our school used the following processes for
stakeholder input in the development of the 2016-17 LCAP goals,
actions and services:

After hosting numerous meetings with stakeholders (Board, parents,
staff and students) focused on LCFF and LCAP, Equitas Academy
Charter School #3 has identified recurring themes to support the
educational achievement of its students, as identified below. The
following are the demographics and the summary of survey
responses:

1. Designed a teacher, student and parent survey to gather
input regarding priorities and goals for student learning and
achievement.
2. Met with Leadership team to discuss revising LCAP goals,
establishing metrics/outcomes; and actions and services
that support our school’s mission and educational program.
3. Met with parents during monthly ‘Cafecitos’ with the
School Director: June 20, 2016
4. Discussed the 2016-17 LCAP during Family Night: May 26,
2016.
5. Provided monthly updates via the School Director reports
to the governing board.
6. Met with entire teaching staff and students during weekly
Community Meetings to discuss Academic updates, goal
setting for instruction; Common Core State Standards and
adoption of new curriculum, and revised LCAP.
7. Disseminated copies of the LCAP in paper format at
meetings and is posted on the school’s website.
8. Discussed LCAP survey results with stakeholders.
9. 2016-17 LCAP was adopted/approved by the Equitas
Governing Board on June 30, 2016.

Equitas Academy Charter School #3 serves 99 students in grades
TK-1. The school is expanding by one grade level annually.
Current student demographics include:
• 97% Hispanic
• 3% African-American
• 80% English Language Learner (ELL)
• 93% Free/Reduced Lunch
• 7% Students with Disabilities
Common themes from the quantitative survey questions include:
• 95% of student respondents agree that they know what is
expected of them.
• 94% of student respondents agree teachers provide a
learning environment where students can ask questions.
• 97% of Parent respondents feel welcomed at the school
• 99% of Parent respondents state that there is at least 1 adult
at the school their child trusts and can go to for help with a
problem/issue.
• 100% Parent respondents state the school has high
expectations for their child.
• 100% of Parent respondents state the school is safe; and
discipline is enforced fairly.
• 99% of Parent respondents state the school is clean.
• 72% of Parent respondents stated they own a computer at
home; and 92% have access to Internet at home.
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•
•

41% of Parent respondents stated their child uses Lexia
learning at home; and 20% use iReady at home.
99% of Parent respondents stated they read to their child at
home; 76% daily; and 13% 2-3 times per week

Common themes from meetings with stakeholders include:
• Parents would like to see that school host a Movie Night,
Community Cleanup, Service Learning Project, and a
school dance.
• Parents would like to see minutes from Cafecitos and
School Site Council; and upcoming events on the school’s
website.
• Parents would like to see sports offered as part of the afterschool program.
• Teachers would like to receive Professional Development
on Differentiation; providing feedback; and would like to
participate in peer observations and visiting successful
schools.
Annual Update:

Annual Update:

Equitas Academy Charter School #3 engagement efforts started in
September 2015 with a series of LCAP discussions to address the
goals and ongoing progress made on the 2015-16 LCAP that took
place with the Leadership Team, Parents, Students, and Board
meetings:

Parents shared feedback similar to what was included in the
LCAP Survey data above. Generally, Parents would like even
more opportunities to participate in the school including
more opportunities in classrooms. They would also like to
see more opportunities for service learning and social events
for their scholars.

School Site Council Meetings:
• October 13, 2015
• November 10, 2016
• December 8, 2015
• January 12, 2016
• February 9, 2016
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•
•
•

March 8, 2016
April 19, 2016
May 6, 2016

Back to School Night: September 29, 2015
Cafecitos Meetings:
• October 14, 2015
• December 16, 2015
• January 20, 2016
• February 17, 3016
• March 16, 2016
• April 20, 2016
• May 18, 2016
Family Nights:
• October 22, 2015
• November 12, 2015
• December 12, 2016
• January 28, 2016
• February 28, 2016
• March 31,2016
• April 28, 2016
• May 26, 2016
Board Meetings:
• August 27, 2015
• September 24, 2015
• October 29, 2015
• November 19, 2015
• December 10, 2015
• January 28, 2016
• February 25, 2016
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•
•

March 31, 2016
May 26, 2016

Note: Translators are provided at all meetings.
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Section 2: Goals, Actions, Expenditures, and Progress Indicators
Instructions:
All LEAs must complete the LCAP and Annual Update Template each year. The LCAP is a three-year plan for the upcoming school year and the
two years that follow. In this way, the program and goals contained in the LCAP align with the term of a school district and county office of
education budget and multiyear budget projections. The Annual Update section of the template reviews progress made for each stated goal in
the school year that is coming to a close, assesses the effectiveness of actions and services provided, and describes the changes made in the
LCAP for the next three years that are based on this review and assessment.
Charter schools may adjust the table below to align with the term of the charter school’s budget that is submitted to the school’s authorizer
pursuant to Education Code section 47604.33.
For school districts, Education Code sections 52060 and 52061, for county offices of education, Education Code sections 52066 and 52067, and
for charter schools, Education Code section 47606.5 require(s) the LCAP to include a description of the annual goals, for all pupils and each
subgroup of pupils, to be achieved for each state priority as defined in 5 CCR 15495(i) and any local priorities; a description of the specific actions
an LEA will take to meet the identified goals; a description of the expenditures required to implement the specific actions; and an annual update
to include a review of progress towards the goals and describe any changes to the goals.
To facilitate alignment between the LCAP and school plans, the LCAP shall identify and incorporate school-specific goals related to the state and
local priorities from the school plans submitted pursuant to Education Code section 64001. Furthermore, the LCAP should be shared with, and
input requested from, schoolsite-level advisory groups, as applicable (e.g., schoolsite councils, English Learner Advisory Councils, pupil advisory
groups, etc.) to facilitate alignment between school-site and district-level goals and actions. An LEA may incorporate or reference actions
described in other plans that are being undertaken to meet the goal.
Using the following instructions and guiding questions, complete a goal table (see below) for each of the LEA’s goals. Duplicate and expand
the fields as necessary.
Goal: Describe the goal:
When completing the goal tables, include goals for all pupils and specific goals for schoolsites and specific subgroups, including pupils
with disabilities, both at the LEA level and, where applicable, at the schoolsite level. The LEA may identify which schoolsites and
subgroups have the same goals, and group and describe those goals together. The LEA may also indicate those goals that are not
applicable to a specific subgroup or schoolsite.
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Related State and/or Local Priorities: Identify the state and/or local priorities addressed by the goal by placing a check mark next to the
applicable priority or priorities. The LCAP must include goals that address each of the state priorities, as defined in 5 CCR 15495(i), and any
additional local priorities; however, one goal may address multiple priorities.
Identified Need: Describe the need(s) identified by the LEA that this goal addresses, including a description of the supporting data used to
identify the need(s).
Schools: Identify the schoolsites to which the goal applies. LEAs may indicate “all” for all schools, specify an individual school or a subset of
schools, or specify grade spans (e.g., all high schools or grades K-5).
Applicable Pupil Subgroups: Identify the pupil subgroups as defined in Education Code section 52052 to which the goal applies, or indicate “all”
for all pupils.
Expected Annual Measurable Outcomes: For each LCAP year, identify and describe specific expected measurable outcomes for all pupils using,
at minimum, the applicable required metrics for the related state priorities. Where applicable, include descriptions of specific expected
measurable outcomes for schoolsites and specific subgroups, including pupils with disabilities, both at the LEA level and at the schoolsite level.
The metrics used to describe the expected measurable outcomes may be quantitative or qualitative, although the goal tables must
address all required metrics for every state priority in each LCAP year. The required metrics are the specified measures and objectives
for each state priority as set forth in Education Code sections 52060(d) and 52066(d). For the pupil engagement priority metrics, LEAs
must calculate the rates specified in Education Code sections 52060(d)(5)(B), (C), (D) and (E) as described in the Local Control
Accountability Plan and Annual Update Template Appendix, sections (a) through (d).
Actions/Services: For each LCAP year, identify all annual actions to be performed and services provided to meet the described goal. Actions may
describe a group of services that are implemented to achieve the identified goal.
Scope of Service: Describe the scope of each action/service by identifying the schoolsites covered. LEAs may indicate “all” for all schools, specify
an individual school or a subset of schools, or specify grade spans (e.g., all high schools or grades K-5). If supplemental and concentration funds
are used to support the action/service, the LEA must identify if the scope of service is districtwide, schoolwide, countywide, or charterwide.
Pupils to be served within identified scope of service: For each action/service, identify the pupils to be served within the identified scope of
service. If the action to be performed or the service to be provided is for all pupils, place a check mark next to “ALL.”
For each action and/or service to be provided above what is being provided for all pupils, place a check mark next to the applicable
unduplicated pupil subgroup(s) and/or other pupil subgroup(s) that will benefit from the additional action, and/or will receive the
additional service. Identify, as applicable, additional actions and services for unduplicated pupil subgroup(s) as defined in Education
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Code section 42238.01, pupils redesignated fluent English proficient, and/or pupils subgroup(s) as defined in Education Code section
52052.
Budgeted Expenditures: For each action/service, list and describe budgeted expenditures for each school year to implement these actions,
including where those expenditures can be found in the LEA’s budget. The LEA must reference all fund sources for each proposed expenditure.
Expenditures must be classified using the California School Accounting Manual as required by Education Code sections 52061, 52067, and
47606.5.
Guiding Questions:
1) What are the LEA’s goal(s) to address state priorities related to “Conditions of Learning”?
2) What are the LEA’s goal(s) to address state priorities related to “Pupil Outcomes”?
3) What are the LEA’s goal(s) to address state priorities related to parent and pupil “Engagement” (e.g., parent involvement, pupil
engagement, and school climate)?
4) What are the LEA’s goal(s) to address any locally-identified priorities?
5) How have the unique needs of individual schoolsites been evaluated to inform the development of meaningful district and/or individual
schoolsite goals (e.g., input from site level advisory groups, staff, parents, community, pupils; review of school level plans; in-depth
school level data analysis, etc.)?
6) What are the unique goals for unduplicated pupils as defined in Education Code sections 42238.01 and subgroups as defined in section
52052 that are different from the LEA’s goals for all pupils?
7) What are the specific expected measurable outcomes associated with each of the goals annually and over the term of the LCAP?
8) What information (e.g., quantitative and qualitative data/metrics) was considered/reviewed to develop goals to address each state or
local priority?
9) What information was considered/reviewed for individual schoolsites?
10) What information was considered/reviewed for subgroups identified in Education Code section 52052?
11) What actions/services will be provided to all pupils, to subgroups of pupils identified pursuant to Education Code section 52052, to
specific schoolsites, to English learners, to low-income pupils, and/or to foster youth to achieve goals identified in the LCAP?
12) How do these actions/services link to identified goals and expected measurable outcomes?
13) What expenditures support changes to actions/services as a result of the goal identified? Where can these expenditures be found in the
LEA’s budget?
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Related State and/or Local Priorities:
Goal #1: Continue to strengthen the infrastructure for ongoing analysis of data including: student
achievement, performance data, and demographics to assess & measure program efficacy, and ensure
maximization of human, material, physical, and financial resources.

GOAL:

Identified Need:
Goal Applies to:

1__ 2__ 3 ✓ 4__ 5__ 6__ 7_✓ 8 ✓
COE only: 9__ 10__
Local: Specify _____________________

• Measure program efficacy to maximize allocation of resources
Schools:
Equitas Academy Charter School #3
Applicable Pupil Subgroups:
All

LCAP Year 1: 2016-17
100% Teachers will be appropriately credentialed and assigned.
Expected Annual
Maintain ADA >95%.
Measurable
2015-16 Chronic absenteeism rates will serve as a baseline.
Outcomes:
Establish annual growth target for NWEA MAP Assessments in ELA & Math.
Course Access: Students will have access to all core subjects in addition to: PE, Yoga & sign language.
Scope of
Actions/Services
Pupils to be served within identified scope of service
Service
✓_ALL
STAFFING/HUMAN RESOURCES
Charterwide OR:
__Low Income pupils __English Learners
Equitas #3 will serve a total of 180 students in grades TK-1,
__Foster Youth __Redesignated fluent English proficient
providing a high quality Common Core aligned instructional
__Other Subgroups:(Specify)________________________
program for all students. The following staff are instrumental
in supporting the school’s college preparatory educational
program:
1.
2.
3.
4.
5.

1. Equitas #3 will employ 7 classroom teachers; and 1
Enrichment teacher that will be appropriately
credentialed and assigned for grades TK-1.
2. Equitas #3 will employ 2 Instructional Assistant to
support classroom teachers and students and an
enrichment teacher.
3. 1 credentialed and assigned SPED teacher.
will provide services for Students with Disabilities.
4. Equitas #3 Administrative Team will include:
• School Director
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Budgeted
Expenditures
1. 1000-1999
Certificated
Salaries –
LCFF Base:
$294,562
LCFF S&C:
$85,280
3000-3999
Employee
Benefits –
LCFF Base:
$88,369
LCFF S&C:
25,584
2. 2000-2999
Classified
Salaries –
LCFF S&C:
$16,656
Federal
Revenue – Title

•

Special Education Coordinator

5. Equitas #3 will employ the following staff for its afterschool academic and social enrichment program:
• After-school Program Leader (4)
• ASP Site Coordinator (1)
6. Equitas #3 employs a full-time Office Coordinator whose
role is to monitor and track student attendance, truancy,
suspensions, report to School Director and communicate
with teachers and parents.
7. Equitas #3 contracts the services of the home office for
Director of Human Capital who verifies teachers
credentials, CLAD certifications and ensures live scan
are completed/documented in HR Files, and is in charge
of recruitment of teachers/staff and screening applicants.
Services include discussing salary, benefits, and Human
Resources/Employee handbook.

I; $29,304
3000-3999
Employee
Benefits –
LCFF Base:
$8,791
LCFF S&C:
$4,997
3. 1000-1999
Certificated
Salaries –
Other State
Revenue:
$64,040
3000-3999
Employee
Benefits –
LCFF Base
$19,212
4. 1000-1999
Certificated
Salaries –
LCFF Base:
$98,000
3000-3999
Employee
Benefits –
LCFF Base:
$29,400
5. 2000-2999
Classified
Salaries –
ASES: 92,615
3000-3999
Employee
Benefits –
Other Local
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Revenue:
$27,784
6. 2000-2999
Classified
Salaries –
LCFF S&C:
$32,760
3000-3999
Employee
Benefits –
LCFF S&C:
$9,828
7. 7000-7499
Other – LCFF
Base: $24,045
✓_ALL

STUDENT ENGAGEMENT
Charterwide
1. Equitas Academy #3 implements numerous strategies
and opportunities to increase student engagement, they
include:
• Weekly Community Event
• Back-to-School Night
• Literacy Night
• Math Night
• Science Night

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

2. In addition, Equitas #3 hosts field trips tied to the
curriculum to provide students with real-world
experiences, and support a College Going Culture.
• Los Angeles Zoo
• Colleges/Universities: LMU, USC
3. All students have access to the following non-Core
and/or Enrichment courses:
• Physical Education
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1. General
Supplies.
Expenses not
explicitly
tracked.
2. 5000-5999
Services and
Other
Operating
Expenses –
LCFF S&C:
$5,000
3. 2000-2999
Classified
Salaries –
LCFF S&C:
$52,000
3000-3999
Employee
Benefits –

•
•
•

LCFF S&C:
$15,600

Yoga
Art
Music
✓_ALL

ASSESSMENTS
Charterwide
Equitas Academy #3 will implement the following Common
Core aligned assessments for all students to measure
student progress; monitor and measure growth targets; and
will use results to measure program efficacy. In addition, the
school’s Administrative Team in collaboration with teachers
will disaggregate, review, analyze and monitor assessment
results to inform and improve instructional practice, identify
each student’s areas of strength; and growth.

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

1. Diagnostic Assessments in ELA, Math, Science & Social
Studies.

Summer
Testing
Stipends: 10001999
Certificated
Salaries –
LCFF S&C:
$3,000
3000-3999
Employee
Benefits –
LCFF S&C:
$377
Fountas &
Pinnell: 40004999 Books
and Supplies –
LCFF S&C:
$1,000

2. Fountas & Pinnell Reading Assessments: Approximately
every 6-8 weeks.
3. NWEA Measures of Academic Progress (MAP) in ELA &
Math: 3 times/year.
4. Interim Performance Tasks: ELA & Math

NWEA/MAP:
4000-4999
Books and
Supplies –
LCFF S&C:
$1,100

5. Writing Assessments (Lucy Caulkins) by units with
rubrics.
6. State-mandated assessments:
• CELDT for all ELL
LCAP Year 2: 2017-18
Expected Annual
Measurable
Outcomes:

1.
2.
3.
4.

100% Teachers will be appropriately credentialed and assigned.
Maintain ADA >95%.
Decrease Chronic Absenteeism rates by .05% annually.
Will establish annual growth target for NWEA MAP Assessments in ELA & Math.
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5. Course Access: Students will have access to all core subjects in addition to: PE, Yoga & sign language.
Actions/Services

Scope of
Service

Pupils to be served within identified scope of service
✓_ALL

STAFFING/HUMAN RESOURCES
Equitas #3 will serve a total of 180 students in grades TK-1,
providing a high quality Common Core aligned instructional
program for all students. The following staff are instrumental
in supporting the school’s college preparatory educational
program:
1. Equitas will employ 7 classroom teachers that will be
appropriately credentialed and assigned for grades TK2.

Charterwide

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

2. Equitas will employ 1 Enrichment teacher
3. Equitas will employ 2 Instructional Coaches; and 1
Instructional Assistant to support classroom teachers
and students.
4. The Special Education Department will provide services
for Students with Disabilities, with a team that includes:
Director of Special Education (See bullet #5 below),
School Psychologist, and 1 credentialed and assigned
SPED teacher.
5. Equitas #3 Administrative Team will include:
• School Director
• School Operations Manager
• Office Coordinator
6. Equitas #3 will employ the following staff for its afterschool academic and social enrichment program:
• After-school Program Leader (4)
• ASP Site Supervisor (1)
• ASP Leader/Recreation Assistant (XX)
7. Equitas employs a full-time Office Coordinator whose
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Budgeted
Expenditures
1. 1000-1999
Certificated
Salaries –
LCFF Base:
$294,562
LCFF S&C:
$85,280
3000-3999
Employee
Benefits –
LCFF Base:
$88,369
LCFF S&C:
25,584
2. 2000-2999
Classified
Salaries –
LCFF S&C:
$16,656
Federal
Revenue – Title
I; $29,304
3000-3999
Employee
Benefits –
LCFF Base:
$8,791
LCFF S&C:
$4,997
3. 1000-1999
Certificated
Salaries –
Other State
Revenue:

role is to monitor and track student attendance, truancy,
suspensions, report to School Director and communicate
with teachers and parents.
8. Equitas #3 contracts the services of the home office for
Director of Human Capital who verifies teachers
credentials, CLAD certifications and ensures live scan
are completed/documented in HR Files, and is in charge
of recruitment of teachers/staff and screening applicants.
Services include discussing salary, benefits, and Human
Resources/Employee handbook.

$64,040
3000-3999
Employee
Benefits –
LCFF Base
$19,212
4. 1000-1999
Certificated
Salaries –
LCFF Base:
$98,000
3000-3999
Employee
Benefits –
LCFF Base:
$29,400
5. 2000-2999
Classified
Salaries –
ASES: 92,615
3000-3999
Employee
Benefits –
Other Local
Revenue:
$27,784
6. 2000-2999
Classified
Salaries –
LCFF S&C:
$32,760
3000-3999
Employee
Benefits –
LCFF S&C:
$9,828
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7. 7000-7499
Other – LCFF
Base: $24,045

STUDENT ENGAGEMENT

Charterwide

1. Equitas Academy #3 implements numerous strategies
and opportunities to increase student engagement, they
include:
• Weekly Community Meeting
• Back-to-School Night
• Literacy Night
• Math Night
• Science Night

✓ ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

2. 5000-5999
Services and
Other
Operating
Expenses –
LCFF S&C:
$5,000

2. In addition, Equitas #3 hosts field trips tied to the
curriculum to provide students with real-world
experiences, and support a College Going Culture.
• Los Angeles Zoo
• Colleges/Universities: LMU, USC

3. 2000-2999
Classified
Salaries –
LCFF S&C:
$52,000
3000-3999
Employee
Benefits –
LCFF S&C:
$15,600

3. All students have access to the following non-Core
and/or Enrichment courses:
• Physical Education
• Yoga
• Sign Language

✓_ALL
ASSESSMENTS
Charterwide
Equitas Academy #3 will implement the following Common
Core aligned assessments for all students to measure
student progress; monitor and measure growth targets; and
will use results to measure program efficacy. In addition, the
school’s Administrative Team in collaboration with teachers
will disaggregate, review, analyze and monitor assessment
results to inform and improve instructional practice, identify
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1. General
Supplies.
Expenses not
explicitly
tracked.

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________
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Summer
Testing
Stipends: 10001999
Certificated
Salaries –
LCFF S&C:
$3,000
3000-3999
Employee

each student’s areas of strength; and growth.

Benefits –
LCFF S&C:
$377

1. Diagnostic Assessments in ELA, Math, Science & Social
Studies.

Fountas &
Pinnell: 40004999 Books
and Supplies –
LCFF S&C:
$1,000

2. Fountas & Pinnell Reading Assessments: Approximately
every 6-8 weeks.
3. NWEA Measures of Academic Progress (MAP) in ELA &
Math: 3 times/year.
4. Interim Performance Tasks: ELA & Math

NWEA/MAP:
4000-4999
Books and
Supplies –
LCFF S&C:
$1,100

5. Writing Assessments (Lucy Caulkins) by units with
rubrics.
6. State-mandated assessments:
• CELDT for all ELL
LCAP Year 3: 2018-19
1.
2.
3.
4.
5.
6.

100% Teachers will be appropriately credentialed and assigned.
Maintain ADA >95%.
Expected Annual
Decrease Chronic Absenteeism rates by .05% annually.
Measurable
2018-19 CAASPP ELA & Math will serve as a baseline.
Outcomes:
Will establish annual growth target for NWEA MAP Assessments in ELA & Math.
Course Access: Students will have access to all core subjects in addition to: PE, Yoga & sign language.
Scope of
Actions/Services
Pupils to be served within identified scope of service
Service
✓_ALL
STAFFING/HUMAN RESOURCES
Charterwide OR:
__Low Income pupils __English Learners
Equitas #3 will serve a total of 180 students in grades TK-1,
__Foster Youth __Redesignated fluent English proficient
providing a high quality Common Core aligned instructional
__Other Subgroups:(Specify)________________________
program for all students. The following staff are instrumental
in supporting the school’s college preparatory educational
program:
1. Equitas will employ 7 classroom teachers that will be
appropriately credentialed and assigned for grades TK-

Budgeted
Expenditures
1. 1000-1999
Certificated
Salaries –
LCFF Base:
$294,562
LCFF S&C:
$85,280
3000-3999
Employee
Benefits –
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1.
2. Equitas will employ 1 Enrichment teachers; and a Dean
of Enrichment.
3. Equitas will employ 2 Instructional Coaches;
1 Instructional Assistant to support classroom teachers
and students.
4. The Special Education Department will provide services
for Students with Disabilities, with a team that includes:
Director of Special Education (See bullet #5 below),
School Psychologist, and 1 credentialed and assigned
SPED teacher.
5. Equitas #3 Administrative Team will include:
• School Director
• Dean of Students
• Director of Special Education
6. Equitas #3 will employ the following staff for its afterschool academic and social enrichment program:
• After-school Program Leader (4)
• ASP Site Supervisor (1)
• ASP Leader/Recreation Assistant (1)
7. Equitas #3 employs a full-time Office Coordinator whose
role is to monitor and track student attendance, truancy,
suspensions, report to School Director and communicate
with teachers and parents.
8. Equitas #3 contracts the services of the home office for
Director of Human Capital who verifies teachers
credentials, CLAD certifications and ensures live scan
are completed/documented in HR Files, and is in charge
of recruitment of teachers/staff and screening applicants.
Services include discussing salary, benefits, and Human
Resources/Employee handbook.
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LCFF Base:
$88,369
LCFF S&C:
25,584
2. 2000-2999
Classified
Salaries –
LCFF S&C:
$16,656
Federal
Revenue – Title
I; $29,304
3000-3999
Employee
Benefits –
LCFF Base:
$8,791
LCFF S&C:
$4,997
3. 1000-1999
Certificated
Salaries –
Other State
Revenue:
$64,040
3000-3999
Employee
Benefits –
LCFF Base
$19,212
4. 1000-1999
Certificated
Salaries –
LCFF Base:
$98,000
3000-3999
Employee

Benefits –
LCFF Base:
$29,400
5. 2000-2999
Classified
Salaries –
ASES: 92,615
3000-3999
Employee
Benefits –
Other Local
Revenue:
$27,784
6. 2000-2999
Classified
Salaries –
LCFF S&C:
$32,760
3000-3999
Employee
Benefits –
LCFF S&C:
$9,828
7. 7000-7499
Other – LCFF
Base: $24,045
✓_ALL

STUDENT ENGAGEMENT
Charterwide
1. Equitas Academy #3 implements numerous strategies
and opportunities to increase student engagement, they
include:
• Weekly Community Meeting
• Back-to-School Night
• Literacy Night
• Math Night

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

1. General
Supplies.
Expenses not
explicitly
tracked.
2. 5000-5999
Services and
Other
Operating
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•

Expenses –
LCFF S&C:
$5,000

Science Night

2. In addition, Equitas #3 hosts field trips tied to the
curriculum to provide students with real-world
experiences, and support a College Going Culture.
• Los Angeles Zoo
• Colleges/Universities: LMU, USC

3. 2000-2999
Classified
Salaries –
LCFF S&C:
$52,000
3000-3999
Employee
Benefits –
LCFF S&C:
$15,600

3. All students have access to the following non-Core
and/or Enrichment courses:
• Physical Education
• Yoga
• Sign Language
✓_ALL

ASSESSMENTS
Charterwide
Equitas Academy #3 will implement the following Common
Core aligned assessments for all students to measure
student progress; monitor and measure growth targets; and
will use results to measure program efficacy. In addition, the
school’s Administrative Team in collaboration with teachers
will disaggregate, review, analyze and monitor assessment
results to inform and improve instructional practice, identify
each student’s areas of strength; and growth.

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups: (Specify)________________________

1. Diagnostic Assessments in ELA, Math, Science & Social
Studies.
2. Fountas & Pinnell Reading Assessments: Approximately
every 6-8 weeks.
3. NWEA Measures of Academic Progress (MAP) in ELA &
Math: 3 times/year.
4. Interim Performance Tasks: ELA & Math
5. Writing Assessments (Lucy Caulkins) by units with
rubrics.
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Summer
Testing
Stipends: 10001999
Certificated
Salaries –
LCFF S&C:
$3,000
3000-3999
Employee
Benefits –
LCFF S&C:
$377
Fountas &
Pinnell: 40004999 Books
and Supplies –
LCFF S&C:
$1,000
NWEA/MAP:
4000-4999
Books and
Supplies –

6. State-mandated assessments:
• CAASPP in ELA/Math: Grade 3
• CELDT for all ELL

LCFF S&C:
$1,100
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Related State and/or Local Priorities:
Goal #2: Provide all students with high quality instruction through a rigorous Common Core aligned
curriculum by providing relevant learning experiences that support student engagement; and supports to
ensure academic success among all subgroups (EL, LI, FY, SPED).

GOAL:

Identified Need:
Goal Applies to:

Expected Annual
Measurable
Outcomes:

COE only: 9__ 10__
Local: Specify _____________________

• Close the achievement gap between ELL and non-ELL
Schools:
Equitas Academy Charter School #3
Applicable Pupil Subgroups:
All
LCAP Year 1: 2016-17
100% of Teachers will receive Professional Development on CCSS ELA/ELD, Math and NGSS.
100% of students will have access to Common Core aligned instructional materials.
2015-16 CELDT Results will serve as baseline. Will develop growth target for annual progress on CELDT.
2015-16 CELDT Results will serve as baseline. Will develop growth target for % of ELL that will attain English Proficiency by:
2015-16 CELDT Results will serve as baseline. Will develop annual growth targets for reclassification Rate
Student to Computer/Device Ratio: 1:1
Scope of
Budgeted
Actions/Services
Pupils to be served within identified scope of service
Service
Expenditures
1.
2.
3.
4.
5.
6.

✓_ALL

PROFESSIONAL DEVELOPMENT
Charterwide
Equitas Academy #3 will provide all teachers with
Professional Development on the following research-based
pedagogical strategies and Common Core aligned
curriculum to ensure all students receive high quality
rigorous instruction in order to close the achievement gap
and prepare them for College & Career Readiness (CCR).
The following areas will be of focus for the 2016-17 school
year:
• Common Core State Standards (CCSS) ELA/ELD
Frameworks
• CCSS Math
• Next Generation Science Standards (NGSS)
• Eureka Math Curriculum
• Analyzing data
• Lesson Planning
• Reviewing student work
• Fine tuning Lucy Calkins Writer’s Workshop]
• How to improve instructional practice
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1_✓ 2_✓ 3__ 4✓ 5_✓ 6__ 7_✓ 8_✓

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

EQUITAS ACADEMY CHARTER SCHOOL #3: 2016-17 LCAP

Grade Level
Lead Stipends
– 1000-1999
Certificated
Salaries –
LCFF S&C:
$2,000
3000-3999
Employee
Benefits –
LCFF S&C:
$252
Other Salaries
related to PD
stated above in
Goal 1 –
Staffing.

•
•
•
•
•

Lemov, Teach Like a Champion
Academic Interventions
Differentiation & Scaffolding Instruction
SST/RTI
Mindfulness

Equitas Academy #3 invests tremendously in its faculty and
provides ongoing Professional Development, onsite
coaching, weekly classroom observations and feedback, and
support from Para-professionals (Reading Coach,
Enrichment teachers, Instructional Assistants) in order to
ensure teacher retention and a positive collaborative working
environment. All teachers are also surveyed on an annual
basis to gather input, feedback and suggestions about the
school’s program, and gain insight on how to best support
them.
1. Provide 20-days of Summer Professional Development
for all teachers.
2. Provide 6 days of Professional Development on noninstructional days.
3. Provide weekly Professional Development for 2 hours
(Fridays).
4. Provide weekly staff collaboration time for lesson
planning by grade level/subject.
5. Provide Professional development opportunities through
workshops, symposiums, conferences, visiting high
performing school, for Principal and/or teachers to
improve instructional practice schoolwide.
✓_ALL

CURRICULUM
Charterwide
Equitas Academy #3 provides every student with access to
Common Core aligned curriculum that supports our school’s
educational program that includes:

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

4000-4999
Books and
Supplies –
LCFF Base:
$39,650
LCFF S&C
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$30,350
1.
2.
3.
4.
5.
6.
7.
8.

Eureka Math
Leveled Libraries
Subscription to Lexia Learning
Writers Workshop
Read, Set, Core
Subscription to CGI Math
Expository Texts
Mindfulness Curriculum
__ALL

ELL/ELD PROGRAM
Charterwide
Equitas Academy #3 will implement the following program to
ensure all ELL’s are provided with a Common Core aligned
ELA/ELD program, with appropriately credentialed teachers
(BCLAD/CLAD Certified) and are assessed and monitored
closely to ensure all ELL growth targets and measurable
outcomes are met. The following describes our school’s
ELL/ELD Program:

OR:
__Low Income pupils ✓_English Learners
__Foster Youth ✓_Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

1. CELDT Coordinator/identified teacher will administer
CELDT assessment annually for all ELL students.
2. School Director & teachers as a PLC will analyze
CELDT results and discuss student progress and
routinely use data to:
• Monitor the progress of ELL and Reclassified
Students.
• Determine the short and long-term needs of ELL
students
• Determine specific actions designed to accelerate
language acquisition and learning for ELL students
3. CELDT administrator/identified teacher will reclassify
students annually based on the school’s reclassification
criteria.
4. Implement teacher-created ELD curriculum and provide
additional academic support during the daily mastery
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EL Coordinator
Stipend – 10001999
Certificated
Salaries –
LCFF S&C:
$1,000

intervention block.
5. Provide a program to support “new arrivals” that includes
daily, dedicated and integrated ELD instruction (when
applicable).
6. Both Enrichment and Reading teachers will provide
Integrated ELD (academic language development
across all disciplines), using GLAD/ SDAIE strategies;
through push-in/pullout and small group instruction.
7. Implement ELL supports that focus on the following:
• Increased reclassification rates
• Increase % of ELL Students meeting English
Proficiency as measured by CELDT
• Increase number of ELL students improving by 1
Performance Level on CELDT, annually
✓_ALL

TECHNOLOGY
Charterwide
Equitas Academy #3 provides all students with enriching
learning experiences that includes the use of technology and
technology devices to access digital tools; improve learning
outcomes, improve technology/digital literacy skills and
prepare students for online CAASPP assessments.
1. Purchase 105 Chromebooks to implement a 1:1 Student
to device ratio.

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

Chromebooks –
4000-4999
Books and
Supplies –
Other Federal
Funds: $34,440
Technology
Carts - 6000
Series Capital
Outlay – LCFF
S&C: $4,650

2. Purchase 3 technology carts, 7 projectors, and 3 Elmos.
3. Subscription to web-based curricular programs (See
Curriculum section).

Projectors and
Elmos – 40004999 Books
and Supplies –
LCFF S&C:
$5,590
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__ALL
ACADEMIC INTERVENTION
Charterwide
Equitas Academy #3 closely monitors the academic
progress of all students including subgroups. Students who
struggle academically are provided with:

OR:
✓_Low Income pupils ✓_English Learners
✓_Foster Youth ✓_Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

1. Additional academic support by a credentialed teacher
and/or an instructional assistant under the supervision of
a credentialed teacher.
2. Small group instruction during classroom instruction.
3. Daily RTI Block for 20-60 minutes: additional academic
support in ELA/Math

Academic
Warrior
Stipends –
1000-1999
Certificated
Salaries –
LCFF S&C:
$4,500
3000-3999
Employee
Benefits –
LCFF S&C:
$566
Salaries related
to these actions
stated in Goal
1-Staffing.

4. Academic Warriors Program that provides tutoring
during and after-school, including weekends led by
credentialed classroom teachers.
LCAP Year 2: 2017-18
1.
2.
3.
4.
5.
6.

100% of Teachers will receive Professional Development on CCSS ELA/ELD, Math and NGSS.
100% of students will have access to Common Core aligned instructional materials.
Expected Annual
Establish growth target for annual progress on CELDT.
Measurable
Establish growth target for % of ELL that will attain English Proficiency.
Outcomes:
Establish annual growth targets for reclassification Rate.
Student to Computer/Device Ratio: 1:1
Scope of
Actions/Services
Pupils to be served within identified scope of service
Service
✓_ALL
PROFESSIONAL DEVELOPMENT
OR:
__Low Income pupils __English Learners
Equitas Academy #3 will provide all teachers with
__Foster Youth __Redesignated fluent English proficient
Professional Development on the following research-based
__Other Subgroups:(Specify)________________________
pedagogical strategies and Common Core aligned
curriculum to ensure all students receive high quality
rigorous instruction in order to close the achievement gap
and prepare them for College & Career Readiness (CCR).
The following areas will be of focus for the 2016-17 school
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Budgeted
Expenditures

year:
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Common Core State Standards (CCSS) ELA/ELD
Frameworks
CCSS Math
Next Generation Science Standards (NGSS)
Eureka Math Curriculum
Analyzing data
Lesson Planning
Reviewing student work
Fine tuning Lucy Calkins Writer’s Workshop]
How to improve instructional practice
Lemov, Teach Like a Champion
Academic Interventions
Differentiation & Scaffolding Instruction
SST/RTI
Mindfulness

Equitas Academy #3 invests tremendously in its faculty and
provides ongoing Professional Development, onsite
coaching, weekly classroom observations and feedback, and
support from Para-professionals (Reading Coach,
Enrichment teachers, Instructional Assistants) in order to
ensure teacher retention and a positive collaborative working
environment. All teachers are also surveyed on an annual
basis to gather input, feedback and suggestions about the
school’s program, and gain insight on how to best support
them.
1. Provide 20-days of Summer Professional Development
for all teachers.
2. Provide 6 days of Professional Development on noninstructional days.
3. Provide weekly Professional Development for 2 hours
(Fridays).
4. Provide weekly staff collaboration time for lesson
planning by grade level/subject.
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5. Provide Professional development opportunities through
workshops, symposiums, conferences, visiting high
performing school, for Principal and/or teachers to
improve instructional practice schoolwide.
✓_ALL

CURRICULUM
Equitas Academy #3 provides every student with access to
Common Core aligned curriculum that supports our school’s
educational program that includes:
1.
2.
3.
4.
5.
6.
7.
8.

Eureka Math
Leveled Libraries
Subscription to Lexia Learning
Writers Workshop
Read, Set, Core
Subscription to CGI Math
Expository Texts
Mindfulness Curriculum

ELL/ELD PROGRAM
Equitas Academy #3 will implement the following program to
ensure all ELL’s are provided with a Common Core aligned
ELA/ELD program, with appropriately credentialed teachers
(BCLAD/CLAD Certified) and are assessed and monitored
closely to ensure all ELL growth targets and measurable
outcomes are met. The following describes our school’s
ELL/ELD Program:

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

__ALL
OR:
__Low Income pupils ✓_English Learners
__Foster Youth ✓_Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

1. CELDT Coordinator and Teachers will administer
CELDT assessment annually for all ELL students.
2. School Director & teachers as a PLC will analyze
CELDT results and discuss student progress and
routinely use data to:
• Monitor the progress of ELL and Reclassified
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•
•

Students.
Determine the short and long-term needs of ELL
students
Determine specific actions designed to accelerate
language acquisition and learning for ELL students

3. CELDT administrator will reclassify students annually
based on the school’s reclassification criteria.
4. Implement teacher-created ELD curriculum and provide
additional academic support during the daily mastery
intervention block.
5. Provide a program to support “new arrivals” that includes
daily, dedicated and integrated ELD instruction (when
applicable).
6. Both Enrichment and Reading teachers will provide
Integrated ELD (academic language development
across all disciplines), using GLAD/ SDAIE strategies;
through push-in/pullout and small group instruction.
7. Implement ELL supports that focus on the following:
• Increased reclassification rates
• Increase % of ELL Students meeting English
Proficiency as measured by CELDT
• Increase number of ELL students improving by 1
Performance Level on CELDT, annually
✓_ALL
TECHNOLOGY
Equitas Academy #3 provides all students with enriching
learning experiences that includes the use of technology and
technology devices to access digital tools; improve learning
outcomes, improve technology/digital literacy skills and
prepare students for online CAASPP assessments.

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

1. Purchase 105 Chromebooks to implement a 1:1
Student to device ratio.
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2. Purchase 3 technology carts, 7 projectors, and 3
Elmos.
3. Subscription to web-based curricular programs (See
Curriculum section).
✓_ALL
ACADEMIC INTERVENTION
Equitas Academy #3 closely monitors the academic
progress of all students including subgroups. Students who
struggle academically are provided with:
1. Additional academic support by a credentialed teacher
and/or an instructional assistant under the supervision of
a credentialed teacher.

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

2. Small group instruction during classroom instruction.
3. Daily RTI Block for 20-60 minutes: additional academic
support in ELA/Math
4. Academic Warriors Program that provides tutoring
during and after-school, including weekends led by
credentialed classroom teachers.
LCAP Year 3: 2018-19
1.
2.
3.
4.
5.
6.

100% of Teachers will receive Professional Development on CCSS ELA/ELD, Math and NGSS.
100% of students will have access to Common Core aligned instructional materials.
Expected Annual
Establish growth target for annual progress on CELDT.
Measurable
Establish growth target for % of ELL that will attain English Proficiency.
Outcomes:
Establish annual growth targets for reclassification Rate
Student to Computer/Device Ratio: 1:1
Scope of
Pupils to be served within identified scope of service
Actions/Services
Service
✓_ALL
PROFESSIONAL DEVELOPMENT
OR:
__Low Income pupils __English Learners
Equitas Academy #3 will provide all teachers with
__Foster Youth __Redesignated fluent English proficient
Professional Development on the following research-based
__Other Subgroups:(Specify)________________________
pedagogical strategies and Common Core aligned
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Budgeted
Expenditures

curriculum to ensure all students receive high quality
rigorous instruction in order to close the achievement gap
and prepare them for College & Career Readiness (CCR).
The following areas will be of focus for the 2016-17 school
year:
• Common Core State Standards (CCSS) ELA/ELD
Frameworks
• CCSS Math
• Next Generation Science Standards (NGSS)
• Eureka Math Curriculum
• Analyzing data
• Lesson Planning
• Reviewing student work
• Fine tuning Lucy Calkins Writer’s Workshop]
• How to improve instructional practice
• Lemov, Teach Like a Champion
• Academic Interventions
• Differentiation & Scaffolding Instruction
• SST/RTI
• Mindfulness
Equitas Academy #3 invests tremendously in its faculty and
provides ongoing Professional Development, onsite
coaching, weekly classroom observations and feedback, and
support from Para-professionals (Reading Coach,
Enrichment teachers, Instructional Assistants) in order to
ensure teacher retention and a positive collaborative working
environment. All teachers are also surveyed on an annual
basis to gather input, feedback and suggestions about the
school’s program, and gain insight on how to best support
them.
1. Provide 20-days of Summer Professional Development
for all teachers.
2. Provide 6 days of Professional Development on noninstructional days.
3. Provide weekly Professional Development for 2 hours
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(Fridays).
4. Provide weekly staff collaboration time for lesson
planning by grade level/subject.
5. Provide Professional development opportunities through
workshops, symposiums, conferences, visiting high
performing school, for Principal and/or teachers to
improve instructional practice schoolwide.
✓_ALL
CURRICULUM
Equitas Academy #3 provides every student with access to
Common Core aligned curriculum that supports our school’s
educational program that includes:
1.
2.
3.
4.
5.
6.
7.
8.

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

Eureka Math
Leveled Libraries
Subscription to Lexia Learning
Writers Workshop
Read, Set, Core
Subscription to CGI Math
Expository Texts
Mindfulness Curriculum
__ALL

ELL/ELD PROGRAM
Equitas Academy #3 will implement the following program to
ensure all ELL’s are provided with a Common Core aligned
ELA/ELD program, with appropriately credentialed teachers
(BCLAD/CLAD Certified) and are assessed and monitored
closely to ensure all ELL growth targets and measurable
outcomes are met. The following describes our school’s
ELL/ELD Program:

OR:
__Low Income pupils ✓_English Learners
__Foster Youth ✓_Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

1. CELDT Coordinator and Teachers will administer
CELDT assessment annually for all ELL students.
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2. School Director & teachers as a PLC will analyze
CELDT results and discuss student progress and
routinely use data to:
• Monitor the progress of ELL and Reclassified
Students.
• Determine the short and long-term needs of ELL
students
• Determine specific actions designed to accelerate
language acquisition and learning for ELL students
3. CELDT administrator will reclassify students annually
based on the school’s reclassification criteria.
4. Implement teacher-created ELD curriculum and provide
additional academic support during the daily mastery
intervention block.
5. Provide a program to support “new arrivals” that includes
daily, dedicated and integrated ELD instruction (when
applicable).
6. Both Enrichment and Reading teachers will provide
Integrated ELD (academic language development
across all disciplines), using GLAD/ SDAIE strategies;
through push-in/pullout and small group instruction.
7. Implement ELL supports that focus on the following:
• Increased reclassification rates
• Increase % of ELL Students meeting English
Proficiency as measured by CELDT
• Increase number of ELL students improving by 1
Performance Level on CELDT, annually

TECHNOLOGY
Equitas Academy #3 provides all students with enriching
learning experiences that includes the use of technology and
technology devices to access digital tools; improve learning

✓_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups: (Specify)________________________
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outcomes, improve technology/digital literacy skills and
prepare students for online CAASPP assessments.
1. Purchase 105 Chromebooks to implement a 1:1 Student
to device ratio.
2. Purchase 3 technology carts, 7 projectors, and 3 Elmos
3. Subscription to web-based curricular programs (See
Curriculum section).

ACADEMIC INTERVENTION
Equitas Academy #3 closely monitors the academic
progress of all students including subgroups. Students who
struggle academically are provided with:

✓_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups: (Specify)________________________

1. Additional academic support by a credentialed teacher
and/or an instructional assistant under the supervision of
a credentialed teacher.
2. Small group instruction during classroom instruction.
3. Daily RTI Block for 20-60 minutes: additional academic
support in ELA/Math
4. Academic Warriors Program that provides tutoring
during and after-school, including weekends led by
credentialed classroom teachers.
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Related State and/or Local Priorities:
GOAL:

Goal 3: Engage parents as partners through education, communication, and collaboration to provide
students with a safe, welcoming and inclusive, positive learning environment to ensure students are in
class ready to learn.

Identified Need:
Goal Applies to:

1_✓ 2__ 3_✓ 4__ 5__ 6_✓ 7__ 8__
COE only: 9__ 10__
Local: Specify _____________________

• Increase parent engagement & provide a positive school climate
Schools:
Equitas Academy Charter School #3
Applicable Pupil Subgroups:
All
LCAP Year 1: 2016-17
1.
2.
3.
4.

Maintain suspension rates <2%.
Maintain expulsion rate <1%.
Annual FIT Report Score of “Good.”
Expected Annual
At least 60% of student respondents will agree that the school provides a safe learning environment as measured in the annual
Measurable
student survey.
Outcomes:
5. At least 60% of parent respondents will be satisfied with the school’s program as measured in the annual parent survey.
6. Equitas #3 will host at least 4 Cafecitos annually to increase parent engagement & participation.
7. Parent input in decision-making will take place in SSC and ELAC meetings.
Scope of
Budgeted
Actions/Services
Pupils to be served within identified scope of service
Service
Expenditures
Kickboard
✓_ALL
SCHOOL CLIMATE
(Tiered
Charterwide OR:
Behavior
__Low Income pupils __English Learners
1. Implement Tiered Behavior System schoolwide. All
System) –
__Foster Youth __Redesignated fluent English proficient
student will participate in the Tiered Behavior System;
5000-5999
__Other Subgroups:(Specify)________________________
and earn “Scholar Dollars” for exuding positive behavior
Services and
and exemplifying the school’s core values, redeemable
Operating
for “free dress days, college trips/tours, and are
Expenses –
recognized at the Schoolwide Award Assembly,
LCFF S&C:
$1,940
2. All teachers have received extensive training on
implementing Mindfulness techniques with students,
which will be a schoolwide practice. Mindfulness has
been credited in boosting performance and productivity.
Mindfulness is widely considered effective as a
treatment for children and adolescents with aggression,
ADHD, or anxiety. It improves attention, reduces stress,
and result sin better emotional regulation and an
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improved capacity for compassion and empathy.
3. In order to ensure a positive school climate, the Office
Coordinator and School Operations Manager will be in
charge monitoring and tracking attendance, chronic
absenteeism, truancy, suspensions, and supervision of
students. These reports are provided to the School
Director for further action, and possible referral to
SST/RTI.
4. Equitas #3 hosts schoolwide events that support a
positive learning environment. They include:
• School Dance
• Weekly Schoolwide Assembly based on the school’s
Core Values
• Awards for Perfect Attendance
✓_ALL

FACILITY/SAFETY
Schoolwide
1. Costs for full-time janitorial staff services to maintain a
clean and safe school site. In addition, ensure facilities
repairs/maintenance are documented and completed.

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

2. Director of Operations will ensure the school site will
complete an annual Facility Inspection (FIT) Report and
ensure any outstanding findings are addressed and
completed. Results from FIT report will be documented
in the school’s annual SARC Report and LCAP.
3. Equitas #3 provides students with a safe, and clean
school facility site with 7 classrooms, multipurpose room,
office space, and outside playground.

1. 2000-2999
Classified
Salaries –
LCFF Base:
$14,040
3000-3999
Employee
Benefits –
LCFF Base:
$4,212
2. 7000-7499
Classified
Salaries –
LCFF Base:
$22,900
3. 5000-5999
Services and
Operating
Expense –
Other State:
$128,963
LCFF Base:
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$46,237
✓_ALL
PARENT ENGAGEMENT: PARENT AS PARTNERS
Schoolwide
1. Equitas #3 will host monthly “Cafecitos” with parents to
address schoolwide topics including but not limited to:
• Issues generated by parent requests
• LCAP
• Character Development

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

General
Supplies –
Expenditures
not explicitly
tracked.

2. Host the following family Nights:
• Literacy Night
• Math Night
• Science Night
• Back-to-School Night
3. Parent-teacher conferences will take place 2 times/year.
4. Administer parent surveys on an annual basis to
measure parent satisfaction, gather feedback about the
school’s program and parent needs, develop future
topics for workshops, and ensure parent input/requests
are addressed.
✓_ALL

PARENT INPUT/DECISION-MAKING
Schoolwide
1. Host English Language Advisory Committee (ELAC)
meetings to address the school’s Title ELL/Migrant
Program; to address the ELD program and develop
methods to support ELL students.

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

General
Supplies –
Expenditures
not explicitly
tracked.

2. Host School Site Council (SSC) meetings to address the
school’s Title I program, and the academic support
programs to increase ELA & Math student academic
achievement.
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LCAP Year 2: 2017-18

Expected Annual
Measurable
Outcomes:

1.
2.
3.
4.

Maintain suspension rates <2%.
Maintain expulsion rate <1%.
Annual FIT Report Score of “Good.”
At least 65% of student respondents will agree that the school provides a safe learning environment as measured in the annual
student survey.
5. At least 65% of parent respondents will be satisfied with the school’s program as measured in the annual parent survey.
6. Equitas #3 will host at least 4 Cafecitos annually to increase parent engagement & participation.
7. Parent input in decision-making will take place in SSC and ELAC meetings.
Scope of
Budgeted
Actions/Services
Pupils to be served within identified scope of service
Service
Expenditures
✓_ALL

SCHOOL CLIMATE
1. Implement Tiered Behavior System schoolwide. All
student will participate in the Tiered Behavior System;
and earn “Scholar Dollars” for exuding positive behavior
and exemplifying the school’s core values, redeemable
for “free dress days, college trips/tours, and are
recognized at the Schoolwide Award Assembly,

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

2. All teachers have received extensive training on
implementing Mindfulness techniques with students,
which will be a schoolwide practice. Mindfulness has
been credited in boosting performance and productivity.
Mindfulness is widely considered effective as a
treatment for children and adolescents with aggression,
ADHD, or anxiety. It improves attention, reduces stress,
and result sin better emotional regulation and an
improved capacity for compassion and empathy.
3. In order to ensure a positive school climate, Culture
Coordinator is in charge monitoring and tracking
attendance, chronic absenteeism, truancy, suspensions,
and supervision of students. These reports are provided
to the School Director for further action, and possible
referral to SST/RTI.
4. Equitas #3 hosts schoolwide events that support a
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positive learning environment. They include:
• School Dance
• Weekly Schoolwide Assembly based on the school’s
Core Values
• Awards for Perfect Attendance
✓_ALL
FACILITY/SAFETY
1. Costs for full-time janitorial staff services to maintain a
clean and safe school site. In addition, ensure facilities
repairs/maintenance are documented and completed.

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

2. Director of Operations will ensure the school site will
complete an annual Facility Inspection (FIT) Report and
ensure any outstanding findings are addressed and
completed. Results from FIT report will be documented
in the school’s annual SARC Report and LCAP.
3. Equitas #3 provides students with a safe, and clean
school facility site with 7 classrooms, multipurpose room,
office space, and outside playground.
✓_ALL
PARENT ENGAGEMENT: PARENT AS PARTNERS
1. Equitas #3 will host monthly “Cafecitos” with parents to
address schoolwide topics including but not limited to:
• Issues generated by parent requests
• LCAP
• Character Development

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

2. Host the following family Nights:
• Literacy Night
• Math Night
• Science Night
• Back-to-School Night
3. Parent-teacher conferences will take place 2 times/year.
4. Administer parent surveys on an annual basis to
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measure parent satisfaction, gather feedback about the
school’s program and parent needs, develop future
topics for workshops, and ensure parent input/requests
are addressed.
✓_ALL
PARENT INPUT/DECISION-MAKING
1. Host English Language Advisory Committee (ELAC)
meetings to address the school’s Title ELL/Migrant
Program; to address the ELD program and develop
methods to support ELL students.

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

2. Host School Site Council (SSC) meetings to address the
school’s Title I program, and the academic support
programs to increase ELA & Math student academic
achievement.

LCAP Year 3: 2018-19

Expected Annual
Measurable
Outcomes:

1.
2.
3.
4.

Maintain suspension rates <2%.
Maintain expulsion rate <1%.
Annual FIT Report Score of “Good.”
At least 70% of student respondents will agree that the school provides a safe learning environment as measured in the annual
student survey.
5. At least 70% of parent respondents will be satisfied with the school’s program as measured in the annual parent survey.
6. Equitas #3 will host at least 4 Cafecitos annually to increase parent engagement & participation.
7. Parent input in decision-making will take place in SSC and ELAC meetings.
Scope of
Budgeted
Actions/Services
Pupils to be served within identified scope of service
Service
Expenditures
✓_ALL

SCHOOL CLIMATE
1. Implement Tiered Behavior System schoolwide. All
student will participate in the Tiered Behavior System;
and earn “Scholar Dollars” for exuding positive behavior
and exemplifying the school’s core values, redeemable
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OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________
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for “free dress days, college trips/tours, and are
recognized at the Schoolwide Award Assembly,
2. All teachers have received extensive training on
implementing Mindfulness techniques with students,
which will be a schoolwide practice. Mindfulness has
been credited in boosting performance and productivity.
Mindfulness is widely considered effective as a
treatment for children and adolescents with aggression,
ADHD, or anxiety. It improves attention, reduces stress,
and result sin better emotional regulation and an
improved capacity for compassion and empathy.
3. In order to ensure a positive school climate, Culture
Coordinator is in charge monitoring and tracking
attendance, chronic absenteeism, truancy, suspensions,
and supervision of students. These reports are provided
to the School Director for further action, and possible
referral to SST/RTI.
4. Equitas #3 hosts schoolwide events that support a
positive learning environment. They include:
• School Dance
• Weekly Schoolwide Assembly based on the school’s
Core Values
• Awards for Perfect Attendance

✓_ALL
FACILITY/SAFETY
1. Costs for full-time janitorial staff services to maintain a
clean and safe school site. In addition, ensure facilities
repairs/maintenance are documented and completed.

OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

2. Director of Operations will ensure the school site will
complete an annual Facility Inspection (FIT) Report and
ensure any outstanding findings are addressed and
completed. Results from FIT report will be documented
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in the school’s annual SARC Report and LCAP.
3. Equitas #3 provides students with a safe, and clean
school facility site with 7 classrooms, multipurpose room,
office space, and outside playground.

PARENT ENGAGEMENT: PARENT AS PARTNERS
1. Equitas #3 will host monthly “Cafecitos” with parents to
address schoolwide topics including but not limited to:
• Issues generated by parent requests
• LCAP
• Character Development

✓_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups: (Specify)________________________

2. Host the following family Nights:
• Literacy Night
• Math Night
• Science Night
• Back-to-School Night
3. Parent-teacher conferences will take place 2 times/year.
4. Administer parent surveys on an annual basis to
measure parent satisfaction, gather feedback about the
school’s program and parent needs, develop future
topics for workshops, and ensure parent input/requests
are addressed.

PARENT INPUT/DECISION-MAKING
1. Host English Language Advisory Committee (ELAC)
meetings to address the school’s Title ELL/Migrant
Program; to address the ELD program and develop
methods to support ELL students.

✓_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups: (Specify)________________________

2. Host School Site Council (SSC) meetings to address the
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school’s Title I program, and the academic support
programs to increase ELA & Math student academic
achievement.

Annual Update
Annual Update Instructions: For each goal in the prior year LCAP, review the progress toward the expected annual outcome(s) based on, at a
minimum, the required metrics pursuant to Education Code sections 52060 and 52066. The review must include an assessment of the
effectiveness of the specific actions. Describe any changes to the actions or goals the LEA will take as a result of the review and assessment. In
addition, review the applicability of each goal in the LCAP.
Guiding Questions:
1) How have the actions/services addressed the needs of all pupils and did the provisions of those services result in the desired outcomes?
2) How have the actions/services addressed the needs of all subgroups of pupils identified pursuant to Education Code section 52052,
including, but not limited to, English learners, low-income pupils, and foster youth; and did the provision of those actions/services result
in the desired outcomes?
3) How have the actions/services addressed the identified needs and goals of specific schoolsites and were these actions/services effective
in achieving the desired outcomes?
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4) What information (e.g., quantitative and qualitative data/metrics) was examined to review progress toward goals in the annual update?
5) What progress has been achieved toward the goal and expected measurable outcome(s)? How effective were the actions and services in
making progress toward the goal? What changes to goals, actions, services, and expenditures are being made in the LCAP as a result of
the review of progress and assessment of the effectiveness of the actions and services?
6) What differences are there between budgeted expenditures and estimated actual annual expenditures? What were the reasons for any
differences?
Related State and/or Local Priorities:
Original GOAL
from prior year
LCAP:

GOAL #1: Provide high quality classroom instruction and curriculum that promotes college &
career readiness with academic interventions in place to eliminate the barriers to student
success.

Goal Applies to:
1.
2.
3.
Expected
Annual
Measurable
Outcomes:

4.
5.
6.
7.

Schools:
Equitas Academy Charter School #3
Applicable Pupil Subgroups:
All
100% of teachers will be appropriately credentialed and
assigned.
100% of students will have access to Common Core
aligned ELA & Math Curriculum.
100% of teachers will receive Professional Development
on CCSS ELA/ELD Frameworks, Math & NGSS
2015-16 Attendance Rates will serve as a baseline
Actual Annual
2015-16 Chronic Absenteeism rates will serve as a
Measurable
baseline
Outcomes:
Course Access: 100% of students have access to:
Physical Education
Equitas Academy Charter School serves grade K,
therefore the following CDE measurable outcomes do
not apply:
• MS/HS Dropout Rates
• HS Graduation Rate
LCAP Year: 2015-16
Planned Actions/Services

1 X 2 X_ 3__ 4__ 5_X 6__ 7 X 8__
COE only: 9__ 10__
Local : Specify _____________________

1. 100% of teachers are appropriately credentialed and
assigned.
2. 100% of students have access to Common Core aligned
instructional materials.
3. 100% of teachers have received Professional
Development on CCSS ELA/ELD, Math & NGSS.
4. 2015-16: Attendance Rate will serve as a baseline.
5. 2015-16 Chronic Absenteeism rate will serve as a
baseline.
6. 100% of students have access the following courses (in
addition to core): Yoga, Art & Physical Education.
7. Equitas Academy Charter School #3 serves grade K,
therefore the following CDE measurable outcomes do not
apply:
• MS/HS Dropout Rates
• HS Graduation Rate
Actual Actions/Services

Budgeted
Expenditures
HQT & STAFF:
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1. BTSA :
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1. Equitas Academy Charter School #3 has not paid

Estimated
Actual Annual
Expenditures
1. $0
2. $12,000 LCFF

1. Costs associated with BTSA Program for 4 teachers.
2. Director of Human Capital verifies teachers
credentials, CLAD certifications and ensures live scan
are completed and documented in employee’s
personnel file. Costs associated full-time Director of
Human Capital, and live scans.
3. Acquire, develop and retain 23 highly qualified
teachers; that include the Resource Specialist, and
Enrichment teachers, to provide a rigorous academic
program and attend ongoing Professional
Development. Salary costs for a school principal.
Salary costs for Dean of Curriculum to develop
curriculum, support ELL students, and teachers and
ensure alignment of the Common Core State
Standards.
Costs include salaries for roles and responsibilities
outlined in their job descriptions that support the
school’s mission and educational program.

$3,000 from
LCFF base,
Object 5850
2. Director of
Human
Capital: 12%
of $100,000
salary paid
for using
LCFF base
funds.
(Position is
shared by
schools in
the network,
Object 7311)
3. School
Director $90,000
from LCFF
Base, Object
1300
Dean of
Curriculum –
12% of $85,000
salary from
LCFF S&C.
(Position is
shared by
schools in the
network, Object
7311)

BTSA costs for teachers at this school this year.
2. The Director of Human Capital (central office)
verifies credential status for all teachers (new and
continuing) and ensures live scans are completed
and documented for each employee. In addition, the
Director of Human Capital also meets with every
employee to discuss payroll, benefits and the HR
Handbook. The DHC also coordinates the hiring
process, including pre-screening of candidates for
qualifications/certifications, and participates in
recruiting fairs/events for all schools.
3. Equitas #3 currently employs four teachers who are
fully credentialed; a Resource Specialist; and two
enrichment teachers that provide all scholars with a
rigorous academic program. All teachers are
provided with extensive Professional Development
as outlined in this document and implement those
research-based instructional strategies to ensure
the diverse learning needs of our scholars are
addressed, engaged and achieving grade level
mastery.
The school principal conducts daily/weekly
classroom observations to ensure, and provide
teachers with effective feedback. Principal is also in
charge of conducting formal observation/evaluation
twice a year for each teacher.

Base, 7000
series
3. School
Director $90,000 LCFF
Base, 1000
Series
Dean of
Curriculum (1/2
year) - $5,100
LCFF Base,
7000 Series
Teachers $206,300 – LCFF
Base, LCFF
S&C, 1000
Series
RSP - $60,175 –
Other State
Revenue, 1000
Series
No Enrichment
Teachers in
2015-16.

Classroom
Teachers $19,000 from
EPA; $12,160
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from Unrest.
Lottery;
$182,940 from
LCFF Base,
Object 1110
RSP Teacher $60,000 from
SPED AB602
funds, Object
1110
Enrichment
Teachers $25,600 from
Title I, Object
2100
Scope of service:

Charterwide

Scope of service:

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)______________

Charterwide

__ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

FACILITY & TECHNOLOGY
1. Costs for IT consultant to maintain all technology
devices, provide technical support and ensure updates
of all computers for instructional and assessment use.
IT will also assess schoolwide bandwidth to ensure
appropriate implementation of web-based curricular
programs with the continual expansion of technology
devices.
2. Costs for the purchase of the following technology:
• 100 Chromebooks
• 7 laptops for teachers
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1. Part-time IT
staff: 35% of
$33,075
salary from
LCFF Base
(Position is
shared by
schools in
the network,
Object 7311)
2. Technology
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1. Equitas #3 employs an IT Specialist who provides
services for all 3 school sites that include the following:
• Training for all teachers/staff on Digital Library
• Ensuring network is secure and maintained
• Ensuring all hardware is updated
• Provides technical support for staff
• Ensuring appropriate bandwidth for all sites
The services of an IT Consultant were acquired to
increase bandwidth at all school sites to ensure
equitable access to the internet for web-based
curriculum, assessments, academic research and statemandated testing (CAASPP).

1. $4,680, LCFF
Base, 7000
Series
2. $34,303, Other
Federal Funds,
4000 Series
$18,000 Other
Federal Funds,
Capital Outlay
3. $15,000, LCFF
Base, 2000

•
•

4 Projectors
4 Document Cameras

3. Provide part-time janitorial services to maintain a clean
and safe school site. In addition, ensure facilities
repairs are documented and completed.
4. Costs associated with annual facility lease.

purchases:
$100,000
from Title V
Public
Charter
School Grant
Funds,
Object 4400
3. Janitorial
staff:
$15,000
from LCFF,
Object 2200
4. Facility
lease:
$110,000
from LCFF
base, Object
5610

Scope of service:

Schoolwide

4. $110,000,
LCFF Base,
Other State
Revenue, 5000
Series

3. The school employs 2 full-time janitorial staff (costs are
co-shared with Equitas #2 since both schools are colocated) to ensure a clean, well-maintained and safe
school facility for all students.
4. Costs for facility lease that includes 4 classrooms, front
office, after-school area, recreation room, and
nutrition/eating area for students.

Scope of service:

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)______________

Schoolwide

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

CURRICULUM
1. Costs for purchasing the following Common Core
aligned curricular:
• Eureka Math
• Leveled Libraries (for guided reading and reading
blocks)
• Lexia Learning
• Writers Workshop

Series
2. Equitas Academy #3 has purchased the following
technology devices:
• 105 Chromebooks
• 9 laptops for teachers
• 4 Projectors
• 4 Document Cameras
• 4 Elmos

CURRICULUM
Textbooks &
Core Curriculum:
$30,000 from
Title V, Object
4110
Leveled Libraries
and other books:
$20,000 from

1. Equitas Academy #3 purchased the following curriculum
for students.
• Eureka Math
• Leveled Libraries (for guided reading and reading
blocks)
• Lexia Learning
• Writers Workshop

Textbooks, Other
Books - $45,510
– Other Federal
Funds, 4000
Series
Mindfulness PD $1,512 – Other
Federal Funds,
5000 Series
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•
•
•
•

Read, Set, Core
CGI Math
Expository Texts
Mindfulness

Scope of service:

Title V, Object
4210
Mindfulness:
$1,749 from
LCFF S&C,
Object 5850

Charterwide

Schoolwide

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

ACADEMIC INTERVENTIONS

2. Provide additional academic support through the
afterschool tutoring program.

Read, Set, Core
CGI Math
Expository Texts
Mindfulness

Scope of service:

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)______________

1. Revise the master schedule to provide students who
struggle academically with daily ELA or math support
course through the mastery intervention block that
provides small group instruction.

•
•
•
•

ACADEMIC INTERVENTIONS
1. $0
2. After school
program
staff:
$67,600
from ASES
grant, Object
2900

1. The school’s master schedule developed to include 90minute block for reading groups designed for small
group instruction based on the scholar’s reading level.
Scholars who struggle academically are given
foundational skills, while those meeting or exceeding
academic standards are further challenged
academically. Nine staff members work with two groups
(45 minutes each) during this time. Each group consists
of 5-6 scholars. Homogeneous groups are designed
based on reading level and specific to the instructional
needs of the scholar. At the end of the day our
Response to Intervention (RTI) block is focused on
math. This 30-minute block provides teachers adequate
time to work with designated scholars who have not
mastered grade level content as assessed in daily exit
tickets. Teachers also use this time to pre-teach skills
for an upcoming lesson. In addition, a 20-minute intense
intervention program was created for four of our lowest
scholars in math and reading to provide additional
targeted intervention during the instructional day.
2. The academic warriors program takes place after-
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After School $84,070, ASES,
2000 Series

school. Scholars were selected based on their
academic performance on the December MAP
Assessment. Our goal is for all scholars to reach their
growth target in reading and math, therefore scholars
who have not met their goal in December were provided
with academic support after-school through the tutoring
program.
Scope of service:

Schoolwide

Scope of service:

Schoolwide

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)______________

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT

Equitas Academy will provide all teachers with Professional
Development on the following topics:
• Common Core State Standards (CCSS) ELA/ELD
Frameworks
• CCSS Math
• Next Generation Science Standards (NGSS)
• Eureka Math
• Analyzing data
• Lesson Planning
• Reviewing student work
• Fine tuning Lucy Calkins Writer’s Workshop]
• How to improve instructional practice
• Lemov, Teach Like a Champion
• Interventions
• Differentiation
• SST
• Mindfulness
1. Provide 15-days of Summer Professional Development
for all teachers.

Leaders for
Emerging
Networks of
Schools
Professional
Development:
$12,000 from
LCFF S&C,
Object 5850.

All teachers at Equitas Academy #3 have received
Professional Development on the following topics/areas:
• Common Core State Standards (CCSS) ELA/ELD
Frameworks
• CCSS Math
• Next Generation Science Standards (NGSS)
• Eureka Math
• Analyzing data
• Lesson Planning
• Reviewing student work
• Fine tuning Lucy Calkins Writer’s Workshop]
• How to improve instructional practice
• Lemov, Teach Like a Champion
• Interventions
• Differentiation
• SST
• Mindfulness

LENS: $2,500,
LCFF S&C, 5000
series
Other PD related
travel: $2,300
LCFF S&C, 5000
Series

1. All teachers have participated in 4-weeks of intensive
summer professional development on the topics/areas
listed above.

2. Provide 8 days of Professional Development on non-
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instructional days.

2. All teachers have received 7-full non-instructional days
during the school year allocated for professional
development.

3. Provide weekly Professional Development for 2 hours
(Fridays).

3. All teachers also participate in Professional
Development that takes place every Friday during the
school year.

4. Provide weekly staff collaboration time for lesson
planning by grade level/subject.
5. Provide Professional development opportunities
through workshops, symposiums, conferences, visiting
high performing school, for Principal and/or teachers to
improve instructional practice schoolwide.

4. All teachers have a 30-minute culture meeting once a
week and a 30-minute data meeting once a week with
their grade levels.
5. Our teachers participate in school visits at local schools
throughout the school year. Teachers have also
attended Uncommon Impact training, the CCSA
Conference, and other professional development
sessions led by LAUSD to support them in improvising
their instructional practice. Teachers report back on
their learning from conferences to teachers.

Scope of service:

Charterwide

Scope of service:

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)______________
ELL/ELD PROGRAM

Charterwide

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________
$0 – See
Salaries

ELL/ELD PROGRAM

1. CELDT Administrator and Teachers will administer
CELDT assessments annually for all ELL students.

1. The CELDT Coordinator administered the CELDT
Assessment in September for all ELL students.

2. Principal & teachers as a PLC will analyze data and
discuss student progress and routinely and use data
to:
• Monitor the progress of ELL and Reclassified
Students.

2. The School Principal (Director) and teachers have
analyzed and discussed student data/results of all ELL
students. Equitas #3 will adhere to its established
Reclassification Criteria starting with the 2015-16
cohort.
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No additional
cost

•
•

Determine the short and long-term needs of ELL
students
Determine specific actions designed to accelerate
language acquisition and learning for ELL students

3. CELDT administrator will reclassify students annually
based on school’s reclassification criteria.
4. Implement teacher created ELD curriculum and
provide additional academic support in the mastery
intervention block.
5. Provide a program to support “new arrivals” that
includes daily, dedicated and integrated ELD
instruction. (When applicable)
6. Enrichment teachers and Reading teachers will
provide Integrated ELD (academic language
development across all disciplines), GLAD/ SDAIE
strategies; through push-in/pull-out and small group
instruction.
7. Implement ELL supports that focus on the following:
• Increased reclassification rates
• Increase English Proficiency as measured through
AMAO 1/AMAO 2 growth targets.

3. The CELDT Coordinator is in charge of reclassifying
students. This year, no students were reclassified. As
stated earlier Equitas #3 currently serves Kindergarten
only.
4. In addition to the fluency and decoding groups, ELL
students who need additional assistance in other areas
are assigned to a mastery intervention session based
on a specific need and will remain in the group until the
student’s academic needs are addressed and met.
These groups may focus on a variety of specific
skills/standards and vary throughout the year. They are
offered before, during, and/or after school.
5. Teachers at Equitas Academy #3 spend additional time
working with ELL students who struggle academically
including “new arrivals.” This takes place in a small
group setting in order to best accelerate their academic
learning to grade-level mastery. While the curricula
used for this targeted intervention vary based on the
individualized needs of the student, teachers implement
ongoing assessments to monitor student progress; and
modify instruction in order to maximize student
academic performance.
6. Enrichment teachers and Reading teachers provide
Integrated ELD (academic language development
across all disciplines), GLAD/ SDAIE strategies; through
push-in/pull-out and small group instruction.
7. Equitas Academy #3 implements the academic supports
listed above in order to support the diverse learning
needs of ELL students; ensure reclassification rates,
ensure AMAO 1 and AMAO 2 growth targets are met;
and ELL scholars meet English Proficiency using
CELDT.

Scope of service:

Charterwide

Scope of service:

Schoolwide
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__ALL
OR:
__Low Income pupils X English Learners
__Foster Youth X_Redesignated fluent English proficient
__Other SubgroupsLSpecify)______________
What changes in actions, services, and
expenditures will be made as a result of
reviewing past progress and/or changes to
goals?
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_ALL
OR:
__Low Income pupils X_English Learners
__Foster Youth X_Redesignated fluent English proficient
__Other SubgroupsLSpecify)________________________

This LCAP goal will be revised to align with the school’s Single School District (SSD) Plan, Single Plan for Student
Achievement (SPSA), Title III Plan, and will be based on findings from student achievement data, LCAP surveys
and feedback from stakeholders. Equitas #3 is in its first year of operation serving Grade K only.
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Related State and/or Local Priorities:
Original GOAL
from prior year
LCAP:

GOAL #2: Engage parents as partners through education, communication, and collaboration to
provide students with a safe, welcoming and inclusive, positive learning environment to ensure
students are in class ready to learn.

Goal Applies to:
1.
2.
Expected
Annual
Measurable
Outcomes:

3.
4.
5.
6.

Schools:
Equitas Academy Charter School #3
Applicable Pupil Subgroups:
All
Provide parents with opportunities for decision-making
input in the school’s program.
Increase parent participation in schoolwide
programs/events.
Administer annual parent & student surveys to obtain
feedback/input.
2015-16 Suspension Rates will serve as a baseline
2015-16 Expulsion rates will serve as a baseline
Complete annual Facility Inspection (FIT) Report

Actual Annual
Measurable
Outcomes:

1_X 2__ 3_X 4__ 5__ 6_X_ 7__ 8__
COE only: 9__ 10__
Local : Specify _____________________

1. Equitas Parents are provided with opportunities for
decision-making input in the school’s program via the
School Site Council (SSC) and ELAC meetings.
2. Equitas parents participate in schoolwide events including
monthly “Cafecitos.”
3. Parent & student surveys have been administered.
4. 2015-16 Suspension rate will serve as a baseline.
5. 2015-16 Expulsion rate will serve as a baseline.
6. 2015-16 Facility Inspection (FIT) Report Score:
Exemplary

LCAP Year: 2015-16
Planned Actions/Services

Actual Actions/Services
Budgeted
Expenditures
SCHOOL CLIMATE

SCHOOL CLIMATE
1. Implement Tiered Behavior System schoolwide. All
student will participate in the Tiered Behavior System;
and earn “Scholar Dollars” for exuding positive
behavior and exemplifying the school’s core values,
redeemable for “free dress days, college trips/tours,
and are recognized at the Schoolwide Award
Assembly,
2. Implement Mindfulness curriculum.
3. Equitas will provide annual field trips to:
• California Science Center
• Griffith Park Observatory

1. $0
2. $0
3. Field Trips:
$4,000 from
LCFF S&C,
Object 5812.
4. School
Culture
Coordinator:
$50,760
from LCFF
S&C, Object
2900.

1. Equitas Academy #3 has implemented the Tiered
Behavior System (TBS) schoolwide. Our entire teaching
staff has been trained on the TBS in order to ensure
consistency schoolwide. Scholar behavior and
adherence to the school’s core values (Curiosity,
Optimism, Gratitude, Grit, Self-Control, Social
Intelligence, and Zest) is monitored throughout the
entire week using the online database, Kickboard. At
the end of each week, scholars are provided with a
behavior report that is sent home for their parents for
review. Scholars who exhibit positive behavior are
recognized at weekly assembly meetings and at the end
of the school year.

Estimated Actual
Annual
Expenditures
Kickboard (TBS):
$970, Other
Federal Funds,
5000 series
Fieldtrips:
$21,731, Other
Federal
Funds/LCFF
S&C, 5000
Series
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2. Equitas Academy #3 teachers have received
Professional Development on Dynamic Mindfulness and
Restorative Justice Practices, which are techniques
implemented schoolwide. All students participate in
solution circles as needed to resolve challenges within
the classroom. All teachers are trained in Dynamic
Mindfulness so that they can use these techniques to
support mindfulness. Parents also received training
through our Dynamic Mindfulness Family Night, and our
mindfulness coach visits our school several times a year
for coaching and co-teaching.
3. Students at Equitas Academy #3 have participated in
the following field trips:
• Loyola Marymount University (LMU)
• Griffith Park Observatory
• Local Fire Station
• Los Angeles Zoo
Scope of service:

Charterwide

Scope of service:

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)______________

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

PARENT AS PARTNERS
1. Equitas will host monthly “Cafecitos” with parents to
address schoolwide topics including but not limited to:
• Issues generated by parent requests
• LCAP
• Character Development
• Common Core/SBAC
• How to get to College

PARENT AS PARTNERS
Transportation
costs from
flagship school
th
to 8 Street
location: $45,000
from LCFF S&C,
Object 5812

2. Host family Nights.
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Charterwide
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1. Equitas hosts monthly Cafecitos (Coffee with the
Principal/Director” with parents. A translator is provided
at all meetings. Topics this school year includes:
• SBAC/CAASPP Assessments
• Culture & Character Development
• LCAP Updates
• Supporting a College Going Culture.
2. Equitas Academy #3 has hosted monthly Family Nights
for parents to build relationships between families and

Equitas 3
determined that
transportation
from the flagship
school to their
th
location on 8
street was not
required.

3. Parent-teacher conferences will take place 2
times/week.

teachers, to highlight student achievements, and to
discuss important topics of concern to parents including:
Issues generated by parent requests
• LCAP
• Common Core/SBAC Assessments
• Character Development
• How to get to College

4. Administer parent surveys on an annual basis to
measure parent satisfaction, develop future
workshops, address parent concerns and ensure
parent voices/requests are heard.

3. Parent-Teacher Conferences have taken place twice
this school year. Our school has reached a goal of
100% of parents who have participated. In addition, our
teachers frequently contact parents about their scholar’s
through phone calls and emails.
4. Our school has administered a parent survey
(English/Spanish) to measure parent satisfaction and
plan 2016-17 programming, improve communication
with parents and measure parent satisfaction. Parents
with specific questions or concerns are contacted via
telephone.
Scope of service:

Charterwide

Scope of service:

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)______________

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

PARENT AS DECISION-MAKERS
1. Host School Site Council meetings to address the
school’s Title III/ELL Educational Program; address the
ELD program and develop methods to support student
learning.
2. Host School Site Council meetings to address the
school’s Title I program, and the academic support
programs to increase ELA & Math student academic

Schoolwide

PARENT AS DECISION-MAKERS
1. $0
2. $0

$0

1. Equitas Academy #3 has hosted one ELAC Meetings to
address Title III issues, ELD program, and obtain parent
input and feedback. Translators are provided at all
meetings.
2. Equitas Academy #3 has hosted six School Site Council
Meetings to address Title I issues and obtain parent
input and feedback. Translators are provided at all
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achievement.

Scope of service:

meetings.

Schoolwide

Scope of service:

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)______________
What changes in actions, services, and
expenditures will be made as a result of
reviewing past progress and/or changes to
goals?
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Schoolwide

__ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

This LCAP goal will be revised to align with the school’s Single School District (SSD) Plan, Single Plan for Student
Achievement (SPSA), Title III Plan, and will be based on findings from student achievement data, LCAP surveys
and feedback from stakeholders. Equitas #3 is in its first year of operation serving Grade K only.
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Related State and/or Local Priorities:
Original GOAL
from prior year
LCAP:

GOAL #3: Develop an infrastructure for ongoing analysis of data including: student achievement,
performance data, and demographics to measure program efficacy and ensure maximization of
physical, human, and fiscal resources.

Goal Applies to:
1.
2.
3.
4.
Expected
Annual
Measurable
Outcomes:

5.
6.

Schools:
Equitas Academy Charter School #3
Applicable Pupil Subgroups:
All
Establish growth targets for Common Core aligned
benchmark assessments, upon release of SBAC results.
Establish growth targets for SBAC assessments in
ELA/Math for all subgroups upon release of SBAC
results
2016 API will serve as a baseline
Establish growth targets for continuously enrolled ELL
using CELDT Performance
Actual Annual
Establish annual Reclassification Rate of ELL in Early
Measurable
Advance/Adv. upon release of SBAC results
Outcomes:
Equitas Academy Charter School serves grades K-4,
therefore the following CDE measurable outcomes do
not apply:
• % Achievement UC A-G requirements
• % College & Career Ready
• % AP Passage rate
• % College ready by EAP
• Other Pupil Outcomes
LCAP Year: 2015-16
Planned Actions/Services

1__ 2__ 3 X_ 4__ 5__ 6__ 7__ 8 X
COE only: 9__ 10__
Local : Specify _____________________

1. 2015-16 Benchmark Assessments in ELA & Math will
serve as a baseline.
2. In 2015-16 Equitas #3 served Grade K only. 2018-19
CAASPP Results will serve as a baseline.
3. API has been suspended by the State Board of Education
(SBE).
4. Will establish annual growth target for 2016-17.
5. Will establish annual growth target for reclassification rate
upon review/analysis of CELDT and benchmark results.
6. Equitas Academy Charter School serves grade K,
therefore the following CDE measurable outcomes do not
apply:
• % Achievement UC A-G requirements
• % College & Career Ready
• % AP Passage rate
• % College ready by EAP
• Other Pupil Outcomes

Actual Actions/Services
Budgeted
Expenditures

ASSESSMENTS

1. $0.

ASSESSMENTS

1. Administer Fountas & Pinnell Reading Assessments.

2. $0

1. Fountas & Pinnell Reading Assessments have been
administered to all students on a monthly basis.

2. Administer Diagnostic assessments in ELA & Math.

3. NWEA
assessments
: $3,000

3. Administer NWEA MAP Assessments in ELA & Math:

2. Equitas Academy #3 administers multiple types of
diagnostic assessments in English Language Arts (ELA)

Estimated Actual
Annual
Expenditures
NWEA: $533.94
– Other Federal
Funds, 4000
series
Illuminate:
$1,875 – Other
Federal Funds,
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3 times a year
4. Administer interim benchmark assessments using
Illuminate Common Core aligned assessments.
5. Dean of Curriculum will develop a network of interim
assessments.
6. Administer the following state mandated assessments:
• CELDT: for ELL
7. School Data Coordinator disaggregates schoolwide
assessments and provides reports for staff, to ensure
data-driven decision-making. Costs for School Data
Coordinator and Data Director.

Scope of service:

from LCFF
base, Object
5850.
4. Illuminate:
$1,761 from
LCFF Base,
Object 5300.
5. $0
6. $0
7. School Data
Coordinator
and Data
Director:
53% of
$110,000 in
salaries paid
for using
LCFF S&C.
(Positions
are shared
by schools in
the network,
Object 7311)

Charterwide
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3. NWEA MAP Assessment in ELA and Math was
administered to all students three times this school year
(September 2015, December 2015 & June 2016).

5000 Series
Data staff
salaries $13,200 – LCFF
S&C, 7000 series

4. Interim benchmark assessments using Illuminate have
been implemented three times this year. Teachers also
administer quizzes, tests and exit tickets to guide
instruction and identify student academic needs.
5. The Dean of Curriculum/Director of Strategic Growth
developed the network of interim assessments based
on Common Core aligned assessments.
6. The CELDT Coordinator administered the CELDT
assessment for all identified ELL students.
7. The Director of Strategic Growth and the School
Director disaggregates schoolwide assessments and
provides monthly reports for staff, to ensure data-driven
decision-making.

Scope of service:

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)______________
What changes in actions, services, and
expenditures will be made as a result of
reviewing past progress and/or changes to
goals?

and math for all student that guide instruction.

Charterwide

X_ALL
OR:
__Low Income pupils __English Learners
__Foster Youth __Redesignated fluent English proficient
__Other Subgroups:(Specify)________________________

This LCAP goal will be revised to align with the school’s Single School District (SSD) Plan, Single Plan for Student
Achievement (SPSA), Title III Plan, and will be based on findings from student achievement data, LCAP surveys
and feedback from stakeholders. Equitas #3 is in its first year of operation serving Grade K only.
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Section 3: Use of Supplemental and Concentration Grant funds and Proportionality
A. In the box below, identify the amount of funds in the LCAP year calculated on the basis of the number and concentration of low income,
foster youth, and English learner pupils as determined pursuant to 5 CCR 15496(a)(5).
Describe how the LEA is expending these funds in the LCAP year. Include a description of, and justification for, the use of any funds in a
districtwide, schoolwide, countywide, or charterwide manner as specified in 5 CCR 15496.
For school districts with below 55 percent of enrollment of unduplicated pupils in the district or below 40 percent of enrollment of
unduplicated pupils at a schoolsite in the LCAP year, when using supplemental and concentration funds in a districtwide or schoolwide
manner, the school district must additionally describe how the services provided are the most effective use of funds to meet the
district’s goals for unduplicated pupils in the state and any local priority areas. (See 5 CCR 15496(b) for guidance.)
Total amount of Supplemental and Concentration grant funds
$___305,255__________________________
calculated:
Equitas #3 has committed these funds to support the academic and social-emotional needs of English Language Learners, LowIncome and Foster Youth. Equitas Academy Charter School#3 is expending funds in the 2016-17 school year in the following ways:
• Teachers who create and implement ELD Curriculum, using SDAIE/GLAD Strategies Strategies and provide extended
reading and math blocks daily. Teachers also participate in ongoing Professional Development both during the summer and
the academic school year
• Enrichment teachers who provide additional academic support through pull-out/push-in, and/or small group instruction.
• Implementation of the Mindfulness Curriculum
• Field trips that provide enriching authentic learning experiences for students.
• After-school academic and social intervention program
• “Cafecitos” – meetings with parents and the Principal on various schoolwide issues including academic and social/emotional
resources
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B. In the box below, identify the percentage by which services for unduplicated pupils must be increased or improved as compared to the
services provided to all pupils in the LCAP year as calculated pursuant to 5 CCR 15496(a).
Consistent with the requirements of 5 CCR 15496, demonstrate how the services provided in the LCAP year for low income pupils, foster
youth, and English learners provide for increased or improved services for these pupils in proportion to the increase in funding provided
for such pupils in that year as calculated pursuant to 5 CCR 15496(a)(7). An LEA shall describe how the proportionality percentage is met
using a quantitative and/or qualitative description of the increased and/or improved services for unduplicated pupils as compared to the
services provided to all pupils.
21.09

%

The services outlined in the LCAP will meet the 21.09% of improved services for unduplicated students. In order to ensure equity,
we recognize the need to improve and expand services for our students in need. Consistent with our core vision, goals, schoolwide
action plan, the actions and services outlined and described in Sections 2 are designed to ameliorate academic achievement for ELL,
Low-income and Foster Youth.
In addition, services include additional support staff to ensure ELL, Low-income & Foster Youth students receive additional academic
support through small group instruction, and push-in/pull out instruction. The school’s master schedule provides for extended literacy
and math instructional time that serves to ameliorate student achievement in Literacy and mathematics. In addition, students are
assessed on an ongoing basis and results are disaggregated by subgroup and analyzed by the school staff to provide appropriate
and immediate academic supports.
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