WELCOME TO AchieveTex as in action

Dear Counselor,

I

t’s an exciting time to be a school counselor in Texas. Our state continues to pioneer
innovative programs that improve how students learn and what they achieve, and
counselors are at the very center of our educational initiatives.
A step forward in Texas is the AchieveTexas College and Career Initiative.
AchieveTexas is designed to enable students to achieve success by preparing them for
secondary and postsecondary opportunities, meaningful employment, and active
citizenship. As a school counselor, you are in a unique position to help students take
advantage of all that AchieveTexas has to offer.
Any education initiative takes time to implement and requires patience from
everyone involved as the process unfolds. As a counselor, you may find that
AchieveTexas affects your role, responsibilities, and schedule. Change can be stressful,
but the truth is that AchieveTexas will actually make your job even more rewarding
and exciting. Numerous resources are available to aid you in your counseling role.
You can be at the center of the effort to reorganize learning around 16 career
clusters that will prepare students to graduate ready to participate in an increasingly
competitive global economy. The AchieveTexas system of career clusters and programs
of study is a tool you can use to help students
create an education plan based on their
individual interests, talents, and career
You are in a unique
goals. Above all, AchieveTexas creates the
position to help students
opportunity for you to help every student
prepare for a lifetime of success, and the
take advantage of all
official website, www.achievetexas.org, offers
achievetexas has to offer.
free online resources.
This booklet was created for Texas school
counselors. In addition to the information included here, the Education Service Centers
are available to offer technical assistance and support as you begin to implement career
clusters and programs of study in your schools.
AchieveTexas needs and deserves the support of every school counselor in the state.
School counselors have always played a critical role in helping prepare Texas students
for success. As we implement AchieveTexas, we will provide the support and system
needed to help ensure that every child reaches his or her highest potential in school, at
work, and in life.

As A Counselor,

						
						
						

Why AchieveTexas?
Rigorous academics plus relevant career education equals success.
Everything’s bigger in Texas. That’s why the next step in reforming education
is an initiative called AchieveTexas. With the help of school counselors,
teachers, staff, parents, and employers, every student in the state will achieve
success in school, career, and life.
The Basics
AchieveTexas combines rigorous academics with relevant career education to prepare
Texas students to compete—and win—in the global marketplace. The cornerstone of
the initiative is the establishment of programs of study based on the 16 national career
clusters. Although not every school will be able to offer all 16 clusters, the goal is to have
schools transition to a career cluster model.
The 16 AchieveTexas in Action college and career planning guides (see page 7) offer
students information for the careers available in each cluster, and the level of education
and experience required for specific jobs. Each guide includes charts and graphics
designed to give students a clear picture of career opportunities, plus advice from Texans
currently working in many of those related careers. There’s also a quick quiz to help
students get an idea of whether a particular cluster is right for them, and a realistic look
at typical salaries and projected job growth in Texas for 25 sample occupations within a
cluster.
What’s New?
The difference between the AchieveTexas approach and current career education
activities is that the resources are organized by cluster and integrated throughout the
curriculum. As part of their coursework, students at all grade levels have the opportunity
to learn about different careers and the specific skills and training required for various
professions.
AchieveTexas doesn’t end with high school graduation. The focus is on lifelong
learning for lifetime success. Students are encouraged to view learning as a process
that begins in pre-kindergarten and spans a lifetime. Learning about careers, setting
secondary and postsecondary education goals, and mastering rigorous academics are all
part of this ongoing process to prepare students for educational achievement, meaningful
careers, and active participation in their communities.
What Won’t Change
AchieveTexas extends the state’s school guidance and counseling program’s relevant career
preparation activities. AchieveTexas aligns with the state’s 4x4 graduation requirements
and relevant career electives appropriate for a student’s career goals, including students
with special needs.
As with any initiative, you probably have questions about how the requirements
will affect your role and responsibilities. A number of issues raised by counselors are
addressed in the Frequently Asked Questions section on pages 12–13.
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AchieveTexas
At a Glance
The Concept
Students can succeed
in school, career, and
life if they plan their own
individual programs of
study for secondary and
postsecondary education.

The Philosophy
No secondary or
postsecondary option is
intrinsically better than
another. Whether a choice is
right or not depends on the
personal objectives of the
student.

The Goal
To prepare students for
college and career, and to
allow students to choose an
education plan that is best
for their goals and talents.
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THE VISION

AchieveTexas

Spans All Grades.

The AchieveTexas vision includes all grades. The idea is to provide students
with a wide variety of career-related activities, resources, and opportunities
during elementary and middle school, so that by high school they are better
prepared to make an informed decision about what cluster best fits their
personal interests, talents, and career goals.

T

he intent isn’t to force children to make
specific career choices, but instead
provide them with information about
the array of career options. Through the
career clusters and programs of study,
students will begin to see the relevance
of a strong academic foundation to their
personal career goals.
Here’s what AchieveTexas can bring to
each level of education:
Elementary School
Career Awareness: Schools incorporate
age-appropriate activities to help students
begin to think about what they might want
to do when they grow up.

For example, an exploration of the Law,
Public Safety, Corrections & Security
cluster might include a field trip to the
local firehouse to meet the people who
work there and see the fire trucks and
equipment. Elementary school educators
could talk about their personal experiences
in Education & Training and how they
decided to become teachers. Parents
might get involved by sharing information
about their careers during a career fair or
classroom presentation.
Through career awareness, children
won’t be encouraged to pursue a particular
career cluster. Instead, they will begin to
develop a basic understanding of all

F U N D I N G
A

chieveTexas supports the goals of the Carl D. Perkins Career and
Technical Education Act. The legislation includes an increased
focus on the academic achievement of career and technical
education students, strengthens connections between secondary
and postsecondary education, and improves state and local
accountability. Schools receiving Perkins money are required
to implement at least three programs of study in at least
three different clusters.
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the clusters, how clusters relate to all the
school subjects, and what professions might
interest them in the future.
Middle School
Career Exploration: Building on
Career Awareness activities in elementary
school, students are given opportunities
in middle school to research careers of
personal interest.
For example, a computer class could
include time to investigate specific careers
in the Information Technology cluster.
Educators could also partner with local
business and community leaders to
provide job shadowing experiences and site
tours for students. A “Take Your Child to
Work Day” might give students firsthand
knowledge of their parents’ careers.
Students could then share their experiences
with their classmates through oral, written,
and multimedia presentations.
As with the Career Awareness approach,
the goal is to continue many of the activities
schools are already conducting, but to
include them as a critical component of
the middle school curriculum. The school
district could provide age-appropriate
career assessments with a comprehensive
college/career software system. These
experiences will better prepare students
to develop their Texas Achievement Plans
(TAPs, or comprehensive education plans)
during the eighth grade (see page 4).

.
Empowers Students.
Achievetexas
PREPARATION FOR COLLEGE
AND CAREER.
High School
Career Concentration: Armed
with the career information learned
during elementary and middle
school, students are prepared to
select an initial career cluster and
program of study, and create their
Texas Achievement Plan (TAP) for
high school and beyond. Because
students see how their high school
courses relate to real careers and
postsecondary opportunities, they
remain more motivated and engaged,
especially with the support of every
administrator, teacher, and counselor
on their campus. Students should have
the opportunity to review and revise
their plans at least once each year.

Postsecondary
Education or Training
Career Preparation: AchieveTexas
doesn’t end with high school
graduation. Postsecondary education
is the primary time for students to get
serious about preparing for a career
and employment. With a clear goal in
mind, students start focused career
preparation by attending a two-year
college or four-year university, joining
the military, participating in an
apprenticeship, or on-the-job training.
Lifelong Learning
Career Advancement: In today’s
world, individuals need to keep
learning throughout their lifetimes
to remain competitive in their career.
Continuing education and career
advancement are integral parts of the
AchieveTexas initiative. By becoming
a lifelong learner, every Texas citizen
can reach his or her highest potential
for personal and professional success.

HOT Career Areas
Texas launched a strategic plan targeting state efforts
on six industry clusters that economists say will be the
engines of economic growth in Texas.
As you plan your future, think about a career in one of
these new and emerging sectors.
• Advanced Technologies & Manufacturing
- Molecular technologist
- Sensor/robotics engineer
• Aerospace & Defense
- Aerospace engineer
- Unmanned autonomous vehicle engineer
• Biotechnology & Life Sciences
- Bioinformatics specialist
- Biocontainment technician
• Information & Computer Technology
- System integrator
- Computer game developer
• Petroleum Refining & Chemical Products
- Petrochemical engineer
- Refinery process design engineer
• Energy
- Wind/solar energy engineer
- Geophysical (oil and gas) prospector
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TEX AS ACHIEVEMENT PLAN

TAP Steps for Counselors
A TAP, or Texas Achievement Plan, is a flexible, comprehensive college and career
education plan based on career clusters and programs of study. It includes high school
courses, extended learning opportunities, postsecondary education, all connected to
personal career objectives.

T

he goal of AchieveTexas is to have every
eighth grader create a TAP,
which is reviewed each year and
revised as necessary.
The benefits of implementing the TAP
for students is that it helps them develop
a direction through secondary and
postsecondary education; it’s adjustable for
students to change their mind; and allows
students to take responsibility for their own
path and assemble a plan of action for success.
TAP development is supported by going
to www.AchieveTexas.org and downloading
the Texas Education Agency’s programs of
study for preparing for different kinds of
occupations.
Step-by-step
While the TAP contains lots of information,
it’s fairly simple to complete once the student
chooses a career cluster and program of
study. Follow this step-by-step guide as you
help students create their TAPs.

1

Step One:
Ask students to
Page 4prepare in advance.
Equip students with the resources

to begin developing their
personalized program of study.
School counselors have access to plenty of
resources designed to help students take
responsibility for their own college and career
research and planning.
To help facilitate the TAP process,
encourage your students to use the helpful
tools that follow.
■■ The AchieveTexas website (www.
AchieveTexas.org) includes descriptions
of the 16 national career clusters and
programs of study.
■■ All 16 AchieveTexas in Action college
and career planning guides are essential
reading for students. These studentfriendly publications were created
especially for Texas students and parents,
and offer valuable information about
careers, salaries, education, and future
options. Students can review the guides for
free at www.AchieveTexas.org.
■■ Online career assessments such as the
Kuder (www.kuder.com), Bridges (www.
bridges.com), Career Cruising (www.
careercruising.com), COIN (www.coinedu.
com), and Myers-Briggs (www.myersbriggs.
org) assessments help students identify
their strengths, interests, and goals.
■■ Texas CARES World of Work at www.
texascaresonline.com/wowmenu.asp is a free
comprehensive resource provided by Texas’
LMCI.
■■ O*NET (Occupational Information
Network) at www.onetcenter.org
provides information on occupations,
compensation, employment prospects, and
skill matching.
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Step Two:
Help students
choose a cluster.
Match student strengths and
interests to related careers.
Although it may seem more logical to ask a
student to specify a career goal first, selection
of a cluster that interests him or her will make
the process less intimidating. Within each
cluster are more focused programs of study,
which lead to specific careers. By choosing a
cluster first, a student has more opportunities
to explore the various career options available.
Of course, some students and parents may
be wary of selecting a specific career cluster in
eighth grade. Reassure them that the cluster
choice can be changed at any time, and that
the entire TAP will be reviewed, and revised,
as needed.
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Step Three:
Help students pick
a program of study.
Refer to the State-recognized
programs of study for suggested
academic courses, career electives,
and postsecondary options.
A student’s choice of cluster will determine
which programs of study are available. The
AchieveTexas website at www.achievetexas.org
is a handy online tool to refer to as you discuss
a student’s options. To locate the programs of
study for the student’s chosen cluster, choose
“Programs of Study” from the menu at left,
scroll to the bottom of the page, and click on
the appropriate career cluster icon.
Each program of study meets the State’s
recommended high school graduation
requirements, and they also can easily be
adapted to meet the State’s Distinguished
Achievement Program graduation
requirements.

4

Step Four:
Help students
identify a career goal.
Communicate to students that
working toward a tangible result
makes school more relevant.
No one is asking—or expecting—students
to commit to specific careers in high school.
The idea is to get students thinking and
planning, so that high school becomes more
relevant to their future , and students can
take full advantage of the many career-related
electives.
Setting a career goal is also a great way
to launch a realistic discussion about what
educational preparation, work experience,
talents, and commitment are required for
specific professions.
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Step Five:
Help students identify
a postsecondary goal.
Reinforce the value of lifelong
learning by planning for education
and training after high school.
For students, postsecondary goals represent
the payoff for all their hard work in high
school. Students who state a goal—whether it
is attending a four-year university or twoyear college, joining the military, entering an
apprenticeship, or starting employment—are
motivated to do their best.
The idea of AchieveTexas is that every
student will graduate prepared for
college and career. While starting college
immediately after high school may not
be the right choice for everyone, it
should be an option available to every
high school graduate.

requirement, math, science, English, and
social studies courses must be taken each year.
More slots will automatically be filled with
foreign language classes—a minimum of two
classes for all students, and at least three to
meet the Distinguished Achievement Program
requirements. The other State requirements—
fine arts, speech, and PE (or equivalent) will fill
in most of the remaining course selections.
The options for elective courses depend
on the student’s career goals and personal
interests. This is where students can begin to
get the education needed to prepare for the
career of their choice.
Although the idea is to focus academics
and electives within a cluster and program
of study whenever possible, AchieveTexas
does not force students to abandon other
pursuits and passions. Varsity sports, band,
choir, art, and other electives are still options
for every student.

7

Step Seven:
Encourage extended
learning activities.
Show students how out-of-class
experiences enhance and expand
curriculum.
The TAP includes space for students to
choose extended learning activities they plan
to participate in during high school.
For example, students should list the
career and technical student organizations
(CTSOs) related to their clusters. Explain to
students how extended learning activities—
including clubs, community service projects,
and paid and unpaid career learning
experiences—can help them prepare for
their career goals.

CreatING Career
PortfolioS

S

tudent career portfolios certainly
come in handy when counselors
are asked to write college, scholarship,
or job recommendations. A portfolio
documents a student’s achievements
and can include transcripts and grades;
graded writing samples; award certificates;
recommendation letters; and even
multimedia examples of a student’s artistic,
athletic, communication, or technical talents.
Many Texas schools have students create
online career portfolios as part of their class.
At other schools, portfolio building is one of
the services offered at the career center.
Although counselors aren’t responsible for
helping students create portfolios, they are
encouraged to emphasize to both students
and parents the benefits of documenting
student achievements.
Keep sample portfolios in your office
to show students, and work with your
administration and faculty to develop a
process for helping each student build a
career portfolio.

6

Step Six:
Help students design
a course schedule.
Explain that rigorous academic
and relevant career classes ensure
students can achieve their goals.
Ideally, every student’s schedule will
accommodate a rigorous and relevant
combination of academic and elective courses.
The first courses to select are the 16 core
classes for grades 9–12. Under the State’s 4x4
Page 5

special needs

TAP

for the

Special Needs
Student

E

very aspect of AchieveTexas
is accessible to special needs
students. The TAP combines
components of the IEP (Individual
Education Plan) and the ITP
(Individual Transition Plan),
which address the student’s need to
move successfully from school to
postsecondary activities. There is
no need to create a new document
because the TAP (see pages 4–5) can
be adapted to include all aspects of the
IEP and ITP.

EVERY ASPECT
Of AchieveTexas is
accessible to special
needs students.
For special education students,
the TAP is created by the student
in partnership with the Admission,
Review, and Dismissal (ARD)
committee (www.thearcoftexas.org
and click on the Resources menu for
the new IDEA 2012 Manual) . The
ARD committee, which includes
the student’s parents and school
personnel, determines a student’s
eligibility to receive special education
services and develops the secondary
and postsecondary education plans.
Parents of special needs students are
encouraged to actively participate in
the ARD meetings.
In addition to following the
plan outlined in the TAP or the
combination IEP and ITP, special
education students in Texas are
expected to graduate with the ability to
Page 6

communicate to employers, professors,
and others, and ask for appropriate
accommodation. The Summary of
Performance (SOP) document is a tool
outlining the special education student’s
strengths, weaknesses, challenges, and
required accommodations. Special
education students in Texas receive the
SOP when they graduate. As part of
AchieveTexas, case managers—including
special education teachers and counselors—
are encouraged to work directly with the
students to ensure they understand and can
communicate the contents of the SOP.

Parents of special needs students can
help in the career awareness process by
partnering with business associates, friends,
and family to offer job shadowing and
internship opportunities for their children
in a supportive setting.

Clusters and Programs of study

16 Career Clusters Guidance Tools for Counselors

A

chieveTexas
organizes
learning around
career clusters such as
Information Technology
and Health Science.
Each cluster has
multiple programs of
study (see page 8).
For counselors, career
clusters are an essential
guidance tool designed
to help students plan
their educational
experiences on the
basis of their personal
career goals.
Texas has adopted
the 16 federal career
clusters, and within
these clusters are 79
different programs of
study. Local districts in
Texas are free to select
which clusters and
programs of study to
offer depending on the
needs of the students,
community, and local
economy.
Although some
schools will not be able
to offer all clusters,
counselors and teachers
are encouraged to
use online resources
and all 16 editions of
AchieveTexas in Action
to promote student
awareness of all career
opportunities.
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Clusters and Programs of study

Programs of Study
Texas has based the 16 career clusters and programs of study below on those developed by the U.S. Department of Education. Detailed
information on each cluster—including sample jobs, projected job growth, and salary range—is available in the 16 editions of
AchieveTexas in Action, at www.AchieveTexas.org, and at www.careertech.org.

C L U S T E R

C L U S T E R

Agriculture, Food & Natural Resources

Business Management & Administration

Agribusiness Systems

Administrative & Information Support

Animal Systems

Business Analysis

Environmental Service Systems

Business Financial Mgmt. & Accounting

Food Products & Processing Systems

Human Resources

Natural Resources Systems

Management

Plant Systems

Marketing

Power, Structural & Technical Systems
Biotechnology

C L U S T E R

Education & Training

C L U S T E R

Administration & Administrative Support

Architecture & Construction

Professional Support Services

Construction

Teaching & Training

Design / Pre-Construction
Maintenance / Operations

C L U S T E R

C L U S T E R

Finance
Banking & Related Services

Arts, A/V Technology & Communications

Business Financial Management

Audio, Video Technology, Film

Financial & Investment Planning

Journalism & Broadcasting
Braodcasting

Insurance Services

Performing Arts
Printing Technology
Visual Arts

C L U S T E R

Government & Public Administration
Foreign Service
Governance
National Security
Planning
Public Management & Administration
Regulation
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Revenue & Taxation

C L U S T E R

C L U S T E R

Health Science

Manufacturing

Biotechnology Research & Development

Health, Safety, and Environmental Assurance

Diagnostic Services

Logistics and Inventory Control

Health Informatics

Maintenance, Installation, and Repair

Support Services

Manufacturing Production Process Development

Therapeutic Services

Production
Quality Assurance

C L U S T E R

Hospitality & Tourism
C L U S T E R

Lodging

Marketing

Recreation, Amusements & Attractions

Buying & Merchandising

Restaurants & Food/Beverage Services
Travel & Tourism

Distribution & Logistics
E-Marketing
Management & Entrepreneurship

C L U S T E R

Human Services
Consumer Services
Counseling & Mental Health Services

Marketing Communications & Promotion
Marketing Information Mgmt. & Research
Professional Sales & Marketing

Early Childhood Development & Services
Family & Community Services
Personal Care Services

C L U S T E R

Science, Technology, Engineering & Mathematics
Engineering and Technology
Engineering and Technology--Project Lead the Way

C L U S T E R

Information Technology

Science and Math

Information Support & Services
Web & Digital Media
Network Systems
Programming & Software Development

C L U S T E R

Law, Public Safety, Corrections & Security
Correction Services

C L U S T E R

Transportation, Distribution & Logistics
Facility & Mobile Equipment Maintenance
Health, Safety, & Environmental Management
Logistics Planning & Management Services
Sales & Service
Transportation Operations

Emergency and Fire Mgmt. Services

Transportation Systems/Infrastructure
Planning, Management, & Regulation

Law Enforcement Services

Warehousing & Distribution Center Operations

Legal Services
Security and Protective Services
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25 Career Choices
Each guide features a table that shows 25
occupations within the cluster. This is
intended as a sampling of careers, and is
a valuable tool for counselors to use when
discussing the importance of education in
achieving career goals. Here is a guide to
the columns in each table:
■■ SOC: Standard Occupational Code,

which the U.S. Department of Labor uses
to categorize career information.

■■ Growth: This shows the projected

annual growth in Texas for the career
between 2010 and 2020.

10.
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■■ Openings: This is the projected number

■■ Wages: This is the average amount a

person in the career earns in Texas per
year.

■■ Education: The type shows the

preferred level of educational attainment
for people working in the career in the
United States. The bright color bars show
percentages of people in the profession
with a high school diploma, some college,
and a four-year degree or better.

The blue bar shows the percentage of
people who have a four-year college
degree or better, the gold bar shows the
percentage of people with some college,
and the red bar indicates high school
diplomas or less.
■■ Job Description: These are brief

descriptions of each career from O*Net
Online (www.onetcenter.org).

Encourage students to look at the color
bars to get a clearer picture of what it
takes to pursue a career in professions
that interest them.
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COUNSELOR FAQ

FAQ
Frequently Asked Questions
about AchieveTexas

S

chool counselors are playing a major
role in making AchieveTexas a reality
for Texas students. As AchieveTexas
evolves, so too will the role of the school
counselor. Although no one can predict
all the questions counselors will face in
implementing AchieveTexas, the following
answers may be helpful.
For AchieveTexas questions that are not
addressed here, please contact the Texas
School Counselors at Work (TCN) at www.
texascounselors.net.

find ways to lower student-to-counselor
ratios to reduce counselor workloads. One
way to accomplish this is to have teachers
take a more active role in advising students
about college and career choices.
Becoming the most effective college and
career counselor you can be begins with
having the time to do a great job.

Q: Will implementing AchieveTexas
create more work for counselors
who already have limited time
with students?

Answer: Implementing AchieveTexas will
be a perfect starting point for successfully
updating the Model Comprehensive,
Developmental Guidance, and Counseling
Program required by Texas Education Code
(TEC) 33.005.
AchieveTexas meets TEC 28.0212
regarding Personal Graduation Plans (PGPs)
and TEC 33.007—Counseling Public School
Students Regarding Higher Education.
The four core components of TEC 33.005
(listed below) also form the foundation
of AchieveTexas. As AchieveTexas is
implemented, ongoing meetings involving
feedback and input from counselors will
help ensure that these four goals are met:
1) A guidance curriculum to help
students develop their full educational
and career potential.
2) A responsive services component to
intervene on behalf of any student whose
personal concerns or problems put the
student’s continued educational, career,
personal, or social development at risk.

Answer: No. AchieveTexas doesn’t
require additional time. Instead, it offers
the tools and support counselors need to
help students make informed education and
career choices.
For counselors, AchieveTexas represents
an opportunity to focus on quality
college and career counseling. State, district,
and school administrators understand that
counselors need to have adequate time to
help students take charge of their future.
Realigning responsibilities to ensure that
counselors can focus on guidance is part
of the challenge of implementation. It may
take some time to work out the details,
but the ultimate goal is to eliminate, or
significantly limit, the non-advising duties
that counselors are asked to perform.
In addition, schools have been asked to
Page 12

Q: How does AchieveTexas relate
to the counselors’ comprehensive
guidance plan?

3) An individual planning system to
guide the student in planning, monitoring,
and managing his or her educational, career,
personal, and social development.
4) System support to back the efforts of
teachers, staff, parents, and other members
of the community in promoting the
educational, career, personal, and social
development of students.
Q: How is the Texas

Achievement Plan (TAP)
different from the fouryear high school graduation
plan counselors create with
students?
Answer: The Texas Achievement Plan
is a six- to eight-year plan, which has been
developed to enhance the four-year high
school graduation plan the counselor utilizes
to help each student meet their graduation
requirements. If you are already doing fouryear graduation plans with your students,
there is no need to create two documents.
Instead, you can adapt your current plans
to fit the AchieveTexas TAP guidelines
(outlined on pages 4–5).
One difference between the TAP and
traditional four-year graduation plans is the
addition of the career cluster and related
program of study information. The TAP
encompasses the four years of high school
and two or more years of postsecondary
education or training. Students are asked
to choose a specific cluster and program of
study that meets their unique interests and

EVERY TEXAS Student
PREPARED FOR COLLEGE AND CAREER SUCCESS.
goals. The programs of study (available at
www.AchieveTexas.org) developed by the
State show students the recommended
courses to take, plus the appropriate
postsecondary programs of study, extended
learning options, and extracurricular
opportunities.
To make creating the TAP easier,
Excel files are available for counselors
to download (check www.AchieveTexas.
org). The programs of study provide the
recommended courses in response to
the student’s choices, and can be locally
customized. Counselors, however, are not
required to use this version. You can
choose to update your current graduation
plan document, or create your own
version of the TAP.
Q: Does AchieveTexas replace
articulated credit programs in Texas?
Answer: No. AchieveTexas and
articulated credit programs are separate
initiatives.
The introduction of AchieveTexas is not
going to eliminate, replace, or negatively
affect the articulated credit program. In
fact, implementing AchieveTexas should
be easier for schools that have articulated
credit programs, because career planning,
articulation agreements, extended learning
opportunities, and career and technical
student organizations (CTSOs) are
already in place.

Q: How is AchieveTexas different
from taking a coherent sequence
of CTE courses?
Answer: The Texas Administrative Code
(TAC) Chapter 74.3 (I) requires districts to
offer coherent sequences of courses from
at least three of the 16 career clusters. A
coherent sequence of Career and Technical
Education (CTE) courses consists of two
or more CTE courses for three or more
credits. A “coherent sequence of courses”
means an educational plan is made up of
developmentally appropriate courses suited
for a given career objective or goal. This plan
builds upon the academic core components
and includes school-based learning and
work-based learning experiences leading
to both academic and occupational
competencies.
As you can see, students taking a coherent
sequence of CTE courses towards a career
goal is right in alignment with the TAP in
the AchieveTexas program.
Q: Does AchieveTexas comply with
the state’s new 4x4 graduation
requirements?
Answer: Yes. In fact, the AchieveTexas
TAP is a tool that will help ensure that
students complete the 4x4 requirement.
The goal of AchieveTexas is to prepare
students for college and career and allow them
to choose the options that are best for them.
By taking four academic courses—English,
math, science, and social studies—each year,

including a rigorous math and science course
during the senior year, all students will be
better prepared for postsecondary education
and career preparation.
The Excel spreadsheets available at
www.AchieveTexas.org were developed to
help counselors and students create TAPs
which incorporate the 4x4 requirement.
The spreadsheets identify the required 4x4
courses for grades 9 to 12 based on the
student’s chosen cluster, program of study,
and postsecondary goals.
Q: How will AchieveTexas
affect elementary and middle
school counselors?
Answer: AchieveTexas spans all grades
from elementary through postsecondary.
At the elementary level, counselors will
work with teachers and parents to provide
age-appropriate Career Awareness
activities. At the middle school level,
teachers are asked to build age-appropriate
Career Exploration components into
classes that introduce the concept of career
clusters—for example, inviting a parent
who is an accountant to talk to the class
about his or her job as part of a discussion
about the Business Management &
Administration cluster.
By building career awareness in
kindergarten through grade eight, we will
better prepare students to complete their
first TAP in eighth grade.
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talking points

Talking to

Parents about
AchieveTexas

Key points for counselors to make when
explaining AchieveTexas to parents

T

exas parents want what’s best for
their children. Most parents will have
questions about the AchieveTexas
initiative. Counselors can gain their support
by incorporating these “Talking Points for
Parents” in information sessions, one-onone conversations, and small
group discussions.
1. Connecting Classroom
To Careers
Students need to cultivate the skills
necessary for success in school, career, and
life. AchieveTexas connects what students
learn in school to what they plan to do in
the future. This helps motivate students to
succeed, and helps ensure that they have the
academic foundation necessary to build the
future of their dreams.
2. Every Student Benefits
AchieveTexas works for every student.
Whether a child plans to go to college, a
university, the military, or employment
right after high school, AchieveTexas
will provide the rigorous and relevant
preparation needed to succeed.
3. Tailored to Fit Each Student
Each student is an individual, so it only
makes sense that he or she should have an
education plan tailored to his or her specific
interests and goals. AchieveTexas is all
about options. Texas students will be able
to design a personalized program that will
ensure he or she has the preparation, skills,
and experience needed to achieve personal
education and career goals.
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4. Providing Direction
With AchieveTexas, students choose a
career interest area, called a career cluster,
and then a program of study within that
cluster. Students will graduate from high
school with a clear idea of what they want
to pursue, what careers are associated
with their interests, and what additional
education and experience are required to
enter their chosen career field.
5. Taking Responsibility
AchieveTexas empowers students to
take greater responsibility for their
own education and career planning. In
partnership with counselors, teachers,
and parents, students create a Texas
Achievement Plan (TAP). This document
maps out the courses, extracurricular
activities, and curricular learning activities
they will take each year. It includes the
student’s postsecondary education goals.
6. Meeting State Standards
The TAP will ensure that Texas students
meet the state’s Recommended High School
Graduation Plan, which meets the course
requirements for college admission at any
Texas community college or university.
With the TAP, high-achieving
students will be able to complete
the requirements of the state’s
Distinguished Achievement
Graduation Program,
which includes advanced
academic, Advanced
Placement, and dual
credit courses.

7. Flexibility
The TAP is reviewed at least once a year,
and can be revised at any time. It is only
through career exploration that students
can begin to understand what fields might
be right—or wrong—for them.
8. Parents Play a Key Role
Through AchieveTexas, parents and
students partner with counselors and
teachers to help each student plan for
success. Parents are encouraged to learn
more about career clusters by reading the
16 AchieveTexas in Action cluster guides
available at www.AchieveTexas.org or from
the school counselor. Parents can also
visit the classroom to share information
about their own careers, initiate career
discussions with family and friends who
work in a field of interest to their children,
and provide input when students create
their TAPs.

Talking to

Students
about

What students want—and need
—to know

W

hen it comes to AchieveTexas, the
top question in students’ minds
will be “What’s in it for me?” As a
school counselor, you have the opportunity
not only to explain how AchieveTexas
affects course selection and postsecondary
plans, but you can also help students see the
benefits and possibilities available to them.
Incorporate these “Talking Points for
Students” in your discussions with students
about AchieveTexas.
1. It’s All About You
AchieveTexas puts you in charge of what
you learn in school and what you will do
after high school graduation. Your parents,
teachers, and counselor will offer guidance
and support, but you’ll decide what subjects
you want to study on the basis of your
unique talents, interests, and goals.
Of course, you’ll still have to meet the
State’s graduation requirements and give
your best effort.
2. Trying On Careers
How can adults expect you to know what
you want to be when you grow up if you
don’t know what career opportunities are
available? AchieveTexas lets you explore
careers that you think might interest you
while you’re still in school. By the time you
graduate, you still might not be certain
what career you want to pursue, but
you will have the education, experience,
and information you need to make wise
decisions about your future.

AchieveTexas

3. Making School Matter
When you choose a career cluster and
program of study that match your interests,
every day in class you’ll be able to see how
what you are learning in school connects
to what you want to do after graduation.
Doing your best, being on time, being “on
task,” and staying in school all matter more,
because you realize that the effort you put
into high school will pay off in your future.
4. Making a Plan
Getting to make all these choices may seem
a bit overwhelming, but don’t worry. Your
counselor, teachers, and parents are all
here to help. In addition, once you choose
a career cluster and program of study, your
TAP will automatically start to fill up with
the required courses. Your job will be to
decide what additional courses and electives
you want to take. So it’s not like you have to
chart your future in eighth grade when you
create your first TAP. The blanks will start
to fill in as you make choices, and you can
always revise your plan along the way.
5. Getting a Head Start
AchieveTexas includes work-based
learning opportunities like job shadowing,
internships, and apprenticeships. Texas
employers are searching for qualified people
with experience, proven work skills, and a
record of dependability and performance.
Your AchieveTexas work-based learning
experiences will make you a more attractive
candidate for any job you apply for during
your career preparation.

6. Rising to the Top of the Pool
College applications are at an all-time high,
so it really helps your chances to have the
rigorous academic and relevant career
experiences that AchieveTexas offers. When
college admissions officers look at your
application, they will see someone who is
prepared to succeed at the postsecondary
level and who has a clear vision of what he
or she wants to accomplish in school and
in life.
7. Making Your Diploma
Worth More
Every Texas student must fulfill the State’s
high school graduation requirements to
earn a high school diploma. Raising the bar
on what is expected will make everyone’s
high school diploma worth more. Every
employer and admissions counselor around
the nation will know that students who
successfully graduate from a Texas high
school are well prepared to take on any
challenge. They’ll want you because you put
in the maximum effort in high school.

Counselors
can help students
see the OPPORTUNITIES
AVAILABLE THROUGH
achievetexas.
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into the community

Spread
the Word
AchieveTexas is an exciting initiative that can help
ignite learning and achievement in your school.

A

s a counselor, you have numerous ways you can help
spread the word to students, teachers, parents, and
the community about AchieveTexas and actively
involve others in combining rigorous academics with
relevant career education.
Involve Student Leaders
Every school has a core group of students who get things
done. They’re bright, energetic, and able to motivate others
to get involved. Invite them to an AchieveTexas briefing
and ask them to become AchieveTexas ambassadors for
your school. Explain the benefits of career clusters and
programs of study, answer their questions, and ask for their
input on how to implement the initiative at your school.
Your ambassadors could make presentations at school and
community programs, and serve as an invaluable peer
resource for students.
Parent Programs
Use your time at a school Open House, Back-to-School
Night, or eighth grade parent orientation to give parents
an overview of AchieveTexas. Set up a display with all 16
editions of AchieveTexas in Action and the AchieveTexas
poster, so parents can see the information their children
are receiving at school, and learn for themselves how career
clusters and programs of study work.
Team Spirit
Work with your administration and teachers to foster a team
approach toward college and career guidance. Since teachers
are often the best people to identify a student’s abilities
and passions and offer motivation and encouragement, it’s
essential to involve them in the advising process. Teachers
can easily incorporate career awareness and exploration into
class projects.
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Community Partners
Let the business and industry leaders in your community
know what your school is doing to better prepare students
for success in the 21st-century marketplace. The future
prosperity of the entire community is directly connected
to what is happening in your school today, so they’ll
want to hear about the college and career initiative.
Volunteer to speak about AchieveTexas at a local civic club.
Host an AchieveTexas breakfast at the school for business
leaders. Encourage business and industry to get involved
through job shadowing, internships, mentoring, and other
extended learning experiences.
Speak Up
Effective communication is the key to success in any
project. Use all of the tools available—email, newsletters,
community newspapers, school announcements, parent
letters, school website, bulletin boards, posters—to let your
students, parents, teachers, and community know about
AchieveTexas. Focus on the basics and promote the benefits.
Include your contact information so people can follow up
with questions.
Make Materials Available to Students
There are 16 college and career planning guides of
AchieveTexas in Action available for Texas students. Work
with your teachers and administration to develop the
most effective method for distributing these materials. For
example, make the college and career planning guides part
of the information packet students and parents receive
at eighth grade high school planning, or have teachers
distribute and discuss the guides related to their subject
areas. The goal is to give every student the opportunity to
learn about postsecondary education and careers in all 16
clusters, even if not all the clusters are available through your
school.

Resources

Counselor
Resources
Useful career guidance resources for Texas school counselors
ACHIEVETEXAS
Texas College & Career Readiness
Program
www.txccrs.org
The Texas College & Career Readiness
Program is developing and implementing
educational standards that reflect what high
school graduates must know in order to be
successful in higher education and beyond.
AchieveTexas
www.AchieveTexas.org
The official AchieveTexas site offers tools
and tips for counselors, including resources
for the Texas career clusters and programs
of study.
Governor’s Industry
Cluster Initiative
www.governor.state.tx.us/divisions/press/
initiatives/Industry_Cluster/Industry_
Cluster_SP/view
This site defines the six industry clusters
for economic development identified by the
State of Texas to better position the State to
compete nationally and internationally for
jobs of the 21st century.

CAREER EXPLORATION
CareerOneStop--Pathways to
Career Success
www.careeronestop.org
Use this site to search for occupational
information, industry information, and
state-specific labor market information.

O*NET
(Occupational Information Network)
www.onetcenter.org
O*NET provides full information on
occupations, including state-by-state
compensation data, employment prospects,
and skill matching for students.
Texas Reality Check
www.texasrealitycheck.com
This site encourages students to build a
lifestyle budget and then determine the
education generally required in order to
pursue the careers as well as the salary they
require to support their planned living
expenses.
U.S. Department of Labor
Occupational Outlook Handbook
www.bls.gov/oco
An invaluable resource for both counselors
and students, this federal site offers updated
information on careers, job responsibilities
and working conditions, earnings, and
future hiring projections.
Career Discovery
www.careerxplorer.com/career-discovery/
index.html
This site is a system of career interest and
self-assessment cards that provide users with
a quick overview of industries, occupations,
and educational options that match their
strongest interests, skills, values, and personal
characteristics. The system correlates with
the 16 career clusters.

CAREER COUNSELING
Texas Workforce: Labor Market
Career Information (LMCI)
www.cdr.state.tx.us
This site includes materials, tools, and
information designed to help Texas
counselors and teachers provide effective
career counseling to students.

TEXAS COUNSELOR SITES
Texas Education Agency (TEA)
School Guidance and Counseling
Home Page
www.tea.state.tx.us/guidance_counseling.html
Stay updated on the latest school guidance
and counseling news in the state. This site
includes conference information, counseling
resources, certification requirements,
legislative updates, and
much more.
Texas Counseling
Association (TCA)
www.txca.org
The Texas Counseling Association is an
association of professional counselors
that provides leadership, service, and
advocacy and that promotes education
and ethical standards. Counselors are
encouraged to attend the TCA’s annual
conferences and workshops.

My Next Move
www.mynextmove.org
This site is a U.S. Department of Labor
career search site that allows users to search
for careers by keyword, industry, and
interest.
Page 17

planning for the future

AchieveTexas Career Clusters
Processing, production, distribution, and
development of agricultural commodities and
natural resources

Designing, managing, building, and
maintaining the built environment

Creating, exhibiting, performing, and
publishing multimedia content

Organizing, directing, and evaluating functions
essential to productive business operations

Providing education and training services,
and related learning support services

Financial and investment planning, banking,
insurance, and business financial management

Executing governmental functions
at the local, state, and federal levels

Providing diagnostic and therapeutic services,
health informatics, support services, and
biotechnology research

Managing restaurants and other food services,
lodging, attractions, recreation events, and
travel-related services

Providing for families and
serving human needs

Designing, supporting, and managing hardware,
software, multimedia, and systems integration

Providing legal, public safety, protective, and
homeland security services

Processing materials into intermediate
or final products

Performing marketing activities to
reach organizational objectives

Performing scientific research and professional
and technical services

Managing movement of people, materials, and
goods by road, pipeline, air, rail, and water

The career clusters icons above are used with permission of the
States’ Career Clusters Initiative, 2007. For more information, visit
www.careertech.org.

About AchieveTexas
You may have seen the name AchieveTexas on the cover of this magazine. What exactly is that?
Well, AchieveTexas is the name of Texas’s college and career education initiative. The idea behind it is
simple: planning for the future so that students achieve lifelong success. As AchieveTexas is implemented,
students will see how subjects such as English, math, science, and social studies are relevant to their
personal college and career goals. Students will get the chance to begin a plan that gets them where they
want to go in life. Students will have the opportunity to take courses and engage in extended learning
experiences that give them marketable skills. Best of all, students will take charge of their future.
It is the policy of the Texas Education Agency not to discriminate on the basis of race, color, national origin, sex, or handicap in its career and technical education programs, services, or activities.
AchieveTexas in Action is developed by A3 Creative Group (www.A3CreativeGroup.com) under a contract from Texas Tech University and the Texas Education Agency.

