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Alliance Judy Ivie Burton Technology Academy High School
School
Site Council Agenda
------------Meeting Date: February 22, 2017

Item
1. Call to order

Description/Actions
Roll call of members
Approval of Minutes

2. Public Comment

Opt Out

3. SSC Business

Action Item:
o Student of the Month
Incentives/ Rewards
o Parent Involvement
Incentives
o CAASPP Strategies for
Math and English

Action Requested
The meeting began at 4:05pm. Ms. Huesca,
the chair, began the meeting by taking
attendance. 9 Members of the total 12 were
present during this meeting. The Absent
members were Rogelio Sánchez Jr., Helen
Lopez, and Mercedes Carreto.
Ms. Byerly, asked a question about the Opt
Out option from teleparents. She stated that
during parent teacher conferences many
parents brought up the issue of them not
receiving teleparents home. Itzel explained
that the best option may be to get a list of the
parents who chose to Opt Out and reach out to
them personally, but this would be an on
going process.
Mr. Cisneros asked if it was possible to select
which messages wanted to receive, for
example “only receiving messages about
attendance.” Itzel explained that is was not a
feature of teleparent. No further comment was
made.
o The Conversation began with the idea
brought up during last meeting where
we wanted to have a dinner for student
of the month. Ms. Veliz expressed that
she would like our students of the
month to be recognize more
publically, for example during lunch.
The dinner that was discussed during
last meeting was not reaching the
target of motivating the students. She
also expressed the need for students to
know how they can become students
of the month, she suggested we
clarified the process and requirements
needed to become student of the
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month. Ms. Byerly suggested that
instead of having an after school
dinner the school should give gift
cards as recognition. Itzel explained
that the school cannot give “money”
out to students and gift cards would
unfortunately fall under this category.
Ms. Byerly also suggested having a
field trip, to recognize students. Ms.
Huesca suggested that the DJ should
introduce the student of the month
during Lunch and they should receive
recognition “gift” and maybe invite
the parents to see their child being
recognize, but she didn’t consider this
necessary because the parent’s of
students of the month usually know
their child is a great student. Ms.
Huesca also provided an example of
another school, which has “student of
the month” T-Shirts to recognize
students. There was a brief discussion
of the categories that are included in
the student of the month vote. Ms.
Veliz also brought up a discussion she
had with Mr. Rubio, and how much
the school focuses on detention. She
would love for the school to focus on
student of the month as much as it
does with detention. Ms. Byerly also
brought up the idea of re-incorporating
PRIDE Cards, however, she also
mentioned that she did not think the
“tracker” was necessary. Itzel
mentioned that the tracker was very
important because it provides the
school with data which is needed for
many overviews and reports the
school turns in. Ms. Byerly and Ms.
Castellanos suggested that we maybe
return focus to the PRIDE Card and
better the prices to motivate the
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students. Ms. Byerly finally suggested
having the student’s pictures on the
website and school board.
The Conversation was then moved to
Parent Engagement. It was stated that
parent hours were being tracked and
the parent of the month should be
determined by late December. Itzel
stated that Parent of the Month, would
be constant for the 2017 school year.
The conversation then moved to
schools Sports and Parent
Engagements during sports events.
Itzel said she would speak to the
coaches and see if they are available to
meet and discuss a plan. Ms. Veliz
asked if the information from last
meeting was communicated with the
coaches. Itzel clarified that the
meeting was discussed and the
coaches have said that the usually see
parents from the kids who play.
The conversation then moved to
CAASPP strategies. Ms. Castellanos
suggested stopping the conversation
and asking the math coaches, or Ms.
Karapetyan, who actually teaches
information regarding CAASPP.
A note that minutes were not yet
approved was made. The minutes from
the last “emergency” meeting were
read and approved. Ms. Veliz asked if
the last emergency meeting was
necessary because its only purpose
was to include Helen, a student, in the
SSC. Itzel explained that the SSC
bylaws state that any new member
needs to be discussed and approved by
the SSC members. Motion to approve
the minutes was given by Ms. Byerly
and Ms. Guerrero second. Minutes
were approved 9 members in favor 0
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4. Items to be
considered for next
meeting

SSC Members-------------

against.
The discussion for Math Strategies, detention,
and engagement for students and parents were
continued for next meeting.
Ms. Byerly asked a question about having
parent donate supplies for her Art Class. Itzel
explained that she is free to ask for donations
as long as Mr. Sanchez is okay with it but also
explained that only 2 hours are given for
Parent Volunteer hours, to ensure we don’t
have an issue with parents “paying for hours.”
Itzel made a suggestion of creating a “wish
list” to ensure that we have an organize
system.

5. Adjourn Meeting

Chair

Itzel stated that FPM went well and they
cleared us, they had no findings. She also
mentioned that they were very impressed with
the way our SSC was run.
A motion to adjourn the meeting was given by
Gloria Perez and second by Ms. Guerrero.
The meeting was adjourned 4:45pm.

Next Meeting: May 24, 2017
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