Page 1 of 265

Charter Petition for Synergy Quantum Academy

We are Synergy!

P.O. Box 78638 • Los Angeles, CA 90016 • (323) 459-5463

Synergy Quantum Academy Charter Petition

page 2 of 265

Charter Petition for Synergy Quantum Academy
TABLE OF CONTENTS
Introduction ........................................................................................................................................................3
Affirmations and Assurances ............................................................................................................................7
Term of the Charter............................................................................................................................................9
Element 1 – The Educational Program ..........................................................................................................10
Element 2 – Measurable Student Outcomes..................................................................................................76
Element 3 – Method by Which Student Outcomes Will Be Measured .......................................................84
Element 4 – Governance.................................................................................................................................88
Element 5 – Employee Qualifications ...........................................................................................................98
Element 6 – Health and Safety .....................................................................................................................112
Element 7 – Racial and Ethnic Balance.......................................................................................................117
Element 8 – Admission Requirements ........................................................................................................121
Element 9 – Financial Audits .......................................................................................................................127
Element 10 – Suspensions and Expulsions .................................................................................................130
Element 11 – Retirement Programs .............................................................................................................142
Element 12 – Attendance Alternatives ........................................................................................................143
Element 13 – Employee Rights....................................................................................................................144
Element 14 – Dispute Resolution.................................................................................................................145
Element 15 – Employer Status and Collective Bargaining ........................................................................147
Element 16 – Procedures to be Used if the Charter School Closes ...........................................................148
Appendix ........................................................................................................................................................153

www.WeAreSynergy.org

Synergy Quantum Academy Charter Petition

page 3 of 265

Charter Petition
INTRODUCTION

Synergy Academies’ Elementary Campus Defeats the Achievement Gap
In the Fall of 2004, Synergy Charter Academy (grades K-5) opened in one of the lowestperforming areas of inner-city South Los Angeles with a single purpose in mind – to eliminate the
staggering achievement gap that has persisted for generations among educationally disadvantaged
students.
In 2007, in just its third year of operation, Synergy Charter Academy achieved that purpose
and reached a historic milestone by becoming the first school in South Los Angeles to successfully
defeat the achievement gap among Hispanic/Latino and African American students compared to
their Caucasian peers statewide. Synergy Academies’ elementary campus accomplished this by
posting an Academic Performance Index (API) score of 846, which was unprecedented in South
Los Angeles and which was higher than the API score of 840 earned by Caucasian elementary
school students statewide. By 2010, Synergy Charter Academy had reached an Academic
Performance Index (API) score of 897, well above any of the surrounding schools, and proving that
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the School can maintain high levels of academic achievement in addition to outperforming the
average Caucasian student statewide for four years in a row (see graph below).
These remarkable accomplishments have earned Synergy Academies’ elementary campus,
Synergy Charter Academy, a 2010 National Blue Ribbon award. Synergy Charter Academy is the
first elementary school in South Los Angeles to ever win the National Blue Ribbon Award. This
gives great hope to the ideal of educational equity, and Synergy Charter Academy’s elementary
school students are living proof that the vision of Defeating the Achievement GapSM need not
remain a mere fantasy, but can indeed become a reality.

Synergy Academies’ Middle School
In the fall of 2008, Synergy Kinetic Academy opened with 90 sixth grade students. Ninetysix percent (87/90) of the students came from Synergy’s immediate South Los Angeles
neighborhood. However, only eighteen of these students had attended the successful Synergy
Charter Academy. Based on initial beginning of the year assessments, the majority of Synergy
Kinetic Academy’s incoming students came performing significantly below grade level in both
reading and math. Most students averaged a 2nd or 3rd grade reading and math ability at the
beginning of the school year. Yet, after only one year, Synergy Kinetic Academy posted an
Academic Performance Index (API) score of 786: a score higher than any of the surrounding
neighborhood public middle schools and a score that exceeded Synergy Kinetic Academy’s fiveyear goal in just one year.
In the fall of 2009, Synergy Kinetic Academy added grade 7. With this addition, there were
now 240 students on campus with only 16% of the students having attended Synergy’s successful
elementary school. This means that 200 out of 240 students were brand new to a Synergy school.
Again, the majority of the students arrived to the School performing on average at least three to four
years below grade level in reading and math.
However, despite these challenges, Synergy Kinetic Academy has proven to be a turnaround
specialist since it increased its API score to 802 in 2010, thus surpassing the state’s goal of 800 for
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all schools statewide in only its second year of operation. As shown in the graph below, Synergy
Kinetic Academy is contributing greatly to eliminating the achievement gap among African
American and Hispanic students statewide compared to their Caucasian and Asian peers.
Additionally, both of Synergy Academies’ campuses (Synergy Charter Academy elementary school
and Synergy Kinetic Academy middle school) each broke 800 on the API in only their second year
of operation.

Up Next: High School – Grades 9-12
With the continued success of the elementary school and the progress made the first two
years in the middle school, Synergy Kinetic Academy has added the 8th grade in Fall 2010. As
these students and their peers in the neighboring middle schools complete their 8th grade year, they
will all need an opportunity to attend a high school (grades 9-12) that will give them a competitive
advantage in applying to four-year colleges and universities. That is exactly what Synergy
Quantum Academy intends to do, as will be described in this charter petition.
Founding Leadership Profiles
Synergy has assembled a talented team with over 70 years of combined experience in both
the public and private K-12 education systems as well as in higher education. The following is a
summary of Synergy’s main leaders who will help launch Synergy Quantum Academy. Their
detailed resumes are available in Appendix B.
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Mission and Vision
Synergy Quantum Academy, an inner-city charter high school focused on science,
technology, engineering, and mathematics (STEM) plans to open in Fall 2011 to help
educationally disadvantaged students in grades 9-12 meet and exceed the high standards of
achievement set by the State of California. It will accomplish this by teaching rigorous, standardsbased college-preparatory classes, by refining best practices, and by using data to drive instruction
to meet students’ needs. It will also build upon the success of Synergy Charter Academy, a charter
elementary school serving students in grades K-5 that is currently the highest performing school in
all of South Los Angeles, and Synergy Kinetic Academy, a STEM-focused charter middle school
that is currently the highest performing middle school in its South Los Angeles neighborhood.
The overall Goal of Synergy Quantum Academy is to provide our students with a strong
foundation in science, technology, engineering, and mathematics so that they can compete
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academically and ultimately become leaders in the 21st century technological workforce. Competing
academically begins with all students meeting or exceeding the California Content Standards and
offering them college-preparatory classes that will allow them to attend the four-year university of
their choice. These student goals are summarized under Element 1 – The Educational Program.
The Mission of the Synergy Academies schools is to eliminate the achievement gap that has
persisted for generations among educationally disadvantaged students. Our Vision for our students
is that they will meet or exceed the California Content Standards and take college-preparatory
classes in high school so that they can eventually attend the four-year university of their choice.
Our Vision for our schools is that they will become professional development schools that serve as
national models of how to eliminate the achievement gap. We will do this by training educators
nationwide on how to strengthen both new and existing schools’ overall operations and instructional
practices.
Synergy Quantum Academy will be started by experienced educators who previously
worked in high-priority schools in the Los Angeles Unified School District (LAUSD). Synergy
Quantum Academy has also drawn upon the expertise of other educators (including content area
specialists and administrators), community leaders, business professionals, and parents, all of whom
operate within a social justice context.
Synergy Quantum Academy knows that simply being a charter school does not inherently
guarantee success and that having a quality standards-based and research-based instructional
program is critical to the success of any school.
Affirmations and Assurances
Synergy Quantum Academy hereby certifies that the information submitted in this
application for a charter for the California public charter school named Synergy Quantum
Academy to be located within the boundaries of the Los Angeles Unified School District
(“LAUSD” or “the District”) is true to the best of our knowledge and belief; we also certify that this
application does not constitute the conversion of a private school to the status of a public charter
school; and further, we affirm that if awarded a charter, Synergy Quantum Academy:
•

Shall meet all statewide standards and conduct the student assessments required,
pursuant to Education Code Section 60605 and 60851, and any other statewide standards
authorized in statute, or student assessments applicable to students in non-charter public
schools. [Ref. Education Code Section 47605(c)(1)]

•

Shall be deemed the exclusive public school employer (under its parent organization,
Synergy Academies) of the employees of Synergy Quantum Academy for purposes of the
Educational Employment Relations Act. [Ref. Education Code Section 47605 (b)(5)(O)]

•

Shall be non-sectarian in its programs, admissions policies, employment practices,
and all other operations. [Ref. Education Code Section 47605(d)(1)]

•
•

Shall not charge tuition. [Ref. Education Code Section 47605(d)(1)]
Shall determine admission by a public random drawing, if the number of pupils who
wish to attend the Charter School exceeds the school capacity, and preference shall be
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extended to pupils who currently attend the Synergy Quantum Academy and pupils who
reside in the District [Ref. Education Code Section 47605(d)(2)(B)]
•

Shall not discriminate against any student on the basis of disability, gender,
nationality, race or ethnicity, religion, sexual orientation, or any other characteristic that is
contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code.

•

Shall adhere to Section 504 of the Rehabilitation Act of 1974 (“Section 504”), Title
II of the Americans with Disabilities Act of 1990 (“ADA”), and the Individuals with
Disabilities in Education Improvement Act of 2004 (“IDEA”).

•

Shall meet all requirements for employment set forth in applicable provisions of law,
including, but not limited to credentials, as necessary. [Ref. Title 5 California Code of
Regulations Section 11967.5.1(f)(5)(c)]

•

Shall ensure that Synergy Quantum Academy’s teachers hold a Commission on
Teacher Credentialing certificate, permit, or other document equivalent to that which a
teacher in other public schools are required to hold. As allowed by statute, flexibility will be
given to non-core, non-college preparatory teachers. [Ref. California Education Code
Section 47605(l)]

•

Shall at all times maintain all necessary and appropriate insurance coverage.

•

Shall, for each fiscal year, offer at a minimum, the number of minutes of instruction
per grade level as required by Education Code Section 47612.5(a)(1)(A)-(D)

•

If a pupil is expelled or leaves Synergy Quantum Academy without graduating or
completing the school year for any reason, Synergy Quantum Academy shall notify the
superintendent of the school district of the pupil’s last known address within 30 days (if
Synergy Quantum Academy does not use the school district’s student information system),
and shall, upon request, provide that school district with a copy of the cumulative record of
the pupil, including a transcript of grades or report card and health information. [Ref.
California Education Code Section 47605(d)(3)] This paragraph applies only to pupils
subject to compulsory full-time education pursuant to Education Code §48200.

•

Shall not enroll pupils over nineteen (19) years of age unless continuously enrolled
in public school and the student is not over 22 years and making satisfactory progress
toward high school diploma requirements.

•

Shall not require any child to attend Synergy Quantum Academy nor any employee
to work at Synergy Quantum Academy.

•

Will follow any and all other federal, state, and local laws and regulations that apply
to Synergy Quantum Academy including but not limited to:
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o Synergy Quantum Academy shall maintain accurate and contemporaneous
written records that document all pupil attendance and make these records
available for audit and inspection.
o Synergy Quantum Academy shall on a regular basis consult with its parents and
teachers regarding its education programs.
o Synergy Quantum Academy shall comply with any jurisdictional limitations to
locations of its facilities.
o Synergy Quantum Academy shall comply with all laws establishing the
minimum and maximum age for public school enrollment.
o Synergy Quantum Academy shall comply with all applicable portions of the No
Child Left Behind Act.
o Synergy Quantum Academy shall comply with the Public Records Act.
o Synergy Quantum Academy shall comply with the Family Educational Rights
and Privacy Act.
o Synergy Quantum Academy shall meet or exceed the legally required minimum
of school days.
Synergy Quantum Academy accepts and understands its obligations to comply with specific
sections of the Education Code: §47611 (STRS) and §41365 (Revolving Loan Fund), and all laws
establishing minimum age for public school attendance. Synergy Quantum Academy agrees to
abide by all laws applicable to charter schools and these laws may supercede any agreement in this
charter petition as the charter school laws may change from time to time.
Term of the Charter
As per California Education Code §47607(a)(1), upon approval, this charter petition will be
effective as of the date of approval and will last for a period of five (5) fiscal years starting with the
first fiscal year in which Synergy Quantum Academy plans to open (starting with the 2011-2012
school year) and ending on June 30, 2016. Synergy Quantum Academy may request from the
Board of LAUSD that an amendment be made to Synergy Quantum Academy’s charter at any time
prior to expiration.
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ELEMENT 1 – THE EDUCATIONAL PROGRAM
“A description of the educational program of the school, designed, among other things, to identify
those whom the school is attempting to educate, what it means to be an “educated person” in the
21st century, and how learning best occurs. The goals identified in that program shall include the
objective of enabling pupils to become self-motivated, competent, and lifelong learners.” -California Education Code Section 47605(b)(5)(A)
The site address of Synergy Quantum Academy is to be determined.
The mailing address of Synergy Quantum Academy is P.O. Box 78638, Los Angeles, CA 90016.
The phone number of Synergy Quantum Academy is to be determined.
The contact person for Synergy Quantum Academy is Meg Palisoc, and her cell phone number is
323-459-5463.
The term of this charter shall be from July 1, 2011 to June 30, 2016.
The grade configuration is grades 9-12.
The number of students in the first year will be 360 students. Please note that since Synergy
Quantum Academy is applying for a Public School Choice facility, LAUSD informed Synergy
Quantum Academy that LAUSD might require Synergy Quantum Academy to open with a different
number of students per grade if awarded a Public School Choice site.
The grade level(s) of the students in the first year will be 9th and 10th. Please note that since
Synergy Quantum Academy is applying for a Public School Choice facility, LAUSD informed
Synergy Quantum Academy that LAUSD might require Synergy Quantum Academy to open with
grades 9, 10, and 11, if awarded a Public School Choice site.
The scheduled opening date of Synergy Quantum Academy is targeted for Monday, August 15,
2011.
The admission requirements include: Synergy Quantum Academy does not have any admission
requirements since Synergy Quantum Academy accepts all students in accordance with the
affirmations and assurances described above.
The operational capacity will be between 550 and a maximum of 720 students.
The instructional calendar will be a traditional calendar with 180 instructional days.
The bell schedule for Synergy Quantum Academy will be 8:00 a.m. to 3:35 p.m. on Mondays,
Tuesdays, and Thursdays, and 8:00 a.m. to 2:10 p.m. on Wednesdays and Fridays. Since Synergy
Quantum Academy is applying for a Public School Choice campus in collaboration with LAUSD
teacher teams, if Synergy Quantum Academy is awarded a Public School Choice site, it is possible
that Synergy Quantum Academy’s bell schedule may be subject to change so that Synergy Quantum
Academy and any other schools sharing the same Public School Choice campus will have the same
bell schedule.
If space is available, traveling students will have the option to attend in accordance with Synergy
Quantum Academy’s admission policies in the same manner as any other student applicant.
Synergy Quantum Academy will teach a complete, rigorous, standards-based, collegepreparatory curriculum with an emphasis on science, technology, engineering, and math (STEM).
Synergy Quantum Academy will also build upon Synergy Academies’ successful instructional
approaches that helped improve the academic achievement among its elementary (Synergy Charter
Academy) and middle school (Synergy Kinetic Academy) students. In particular, Synergy
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Quantum Academy’s instructional program will implement four key strategies (which will be
described in detail later in this section):
1. Focus on Fluency
2. Focus on Academic Language
3. Focus on Schemas
4. Focus on Time on Task
Modeling itself after the successful, high-performing Achievement First schools in
Connecticut and New York, and the Uncommon Schools located in New York, New Jersey, and
Massachusetts, Synergy Quantum Academy will be a data-driven school that will focus on making
sure all students are provided with the appropriate support they need to meet the School’s high
expectations and to meet or exceed the California Content Standards. The School plans to develop
a data-driven culture so that all school stakeholders (teachers, administrators, parents, students,
counselors, classified staff, community members, and board members) will learn to use data to
establish, evaluate, and improve the education program and the School’s policies in order to create,
support, and sustain a high quality school. Additionally, teachers will use a variety of instructional
methods, including both traditional and innovative methods used at the successful Synergy Charter
Academy and Synergy Kinetic Academy to meet the diverse needs of its students.
Depending on facilities, Synergy Quantum Academy hopes to serve either 180 ninth grade
students or 180 ninth grade students and 180 tenth grade students during its first year of operation.
Its goal is to add a grade each year until it reaches full capacity of approximately 550 to a maximum
of 720 students in grades 9-12. If Synergy Quantum Academy obtains a larger facility, then it will
consider opening with additional grade levels and/or serving more students in order to assist as
many students as possible. On the other hand, it is possible that Synergy Quantum Academy may
need to serve fewer students until it can find larger facilities.
Whom the School is Attempting to Educate
Synergy Quantum Academy will welcome any student who applies to the School but will
target students within the boundaries of South Los Angeles and more specifically, the Southeast Los
Angeles portion of South Los Angeles, an area of approximately 15 square miles according the U.S.
Census. Even more specifically, Synergy Quantum Academy’s recruitment efforts will focus
around the 90011 zip code where Synergy Charter Academy is currently located.
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Synergy Quantum’s Academy’s Target Neighborhood (90011 Zip Code)

Demographics of the Southeast Los Angeles portion of South Los Angeles
According to the 2000 Census, the total population of the Southeast Los Angeles portion of
South Los Angeles was 254,976. The reported number of households was 59,975. The size of the
average household was 4.22. The total number of families was 48,759 with an average family size
of 4.56. The number of married heads of household was 26,598 (54.5%), single parent households
headed by females was 16,579 (34%), and single parent households headed by males was 5,582
(11.4%). The median income for the area was $21,332 compared to $21,511 in South Los Angeles
and $28,957 in West Adams-Baldwin Hills, the two adjoining neighborhoods that along with
Southeast Los Angeles make up what is known as South Los Angeles. Of all households in the
Southeast Los Angeles portion of the South Los Angeles area, 38.8% were below the federal
poverty line. The race/ethnicity breakdown of the Southeast Los Angeles portion of South Los
Angeles is shown in the table below.
Table 1
Angeles

The Race/Ethnicity Breakdown of the Southeast Los Angeles portion of South Los
NonHispanic

Total
Population
254,976
Percentage
of Total
Population

Hispanic

White
2,503

AfroAmericans
64,251

American
Indian/Native
Alaskan
385

Asian
1,080

Pacific
Islander
104

Other
Race
359

Multiple
Race
1,296

All
Races
184,995

0.98%

25.20%

0.15%

0.42%

0.04%

0.14%

0.51%

72.55%

Source: http://cityplanning.lacity.org

Based on the 2000 Census, the unemployment rate in the area for those 16 years old and
above is high: 16.3%. Using the population of those 24 years and older as a baseline for
determining educational attainment, from a population of 121,082, 15,246 (12.59%) received no
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schooling, 27,977 (23.11%) received an elementary education, 8,328 (6.88%) received a middle
school education, 30,293 (25.02%) attended high school, 20,528 (16.95%) received a high school
diploma, 12,471 (10.30%) attended college, 3,109 (2.57%) received an AA degree, 2,687 (2.22%)
received a BA/BS degree, 620 (0.51%) received a MA/MS degree, 447 (0.37%) received a
professional degree, and 147 (0.12%) received a doctorate. In all areas, the population of the
Southeast Los Angeles portion of South Los Angeles received less schooling and attained fewer
degrees than their counterparts in South Los Angeles and the West Adams-Baldwin Hills
neighborhood. A higher percentage of females attended college than males (11.3% vs. 9.2%),
however, a slightly higher percentage of males received doctorates than females (0.1% vs. .05%).
This is important to note, as the majority of single head of households are females.
Demographics of the Target 90011 Neighborhood
The demographics of Synergy Quantum Academy’s target 90011 zip code (the Santee
Education Complex and Jefferson High School neighborhoods) consists of a majority of the schools
enrolling 99% Hispanic and African American students in grades K-12 (See Table 2). Additionally,
the School’s target neighborhood has a high rate of low-income families with the majority of the
schools consisting of 70-90% of the students qualifying for free or reduced price lunch (See Table
3).
According to a July 6, 2005 Los Angeles Times article about Synergy Quantum Academy’s
neighborhood’s Jefferson High School, “Jefferson's students come from neighborhoods with some
of the city's highest rates of crime, homelessness and teenage pregnancy. There are few jobs and
even fewer recreation outlets… Among Los Angeles Unified's 49 high schools, Jefferson had the
second highest number of major crimes in its attendance area — 94 homicides, more than 2,700
robberies, and about the same number of aggravated assaults from 2002 through mid-2004,
according to a Times analysis of LAPD data for that period.”
Therefore, as demonstrated by the demographic and academic performance information in
Tables 2-3, Synergy Quantum Academy purposefully targeted one of the lowest performing and
most economically disadvantaged neighborhoods in the Los Angeles Unified School District.
Table 2

Demographic Data for Middle and High Schools in the 90011 Zip Code

School

Carver Middle School
Los Angeles Academy
Middle School
Area Middle Schools
Celerity Dyad K-8 Charter
School
Area Multiple GradeSpan Schools
Animo Ralph Bunche
Charter High School
Santee Education
Complex
Thomas Jefferson Senior
High School
Student Empowerment
Academy
Area High Schools

Enrollment

African
American

American
Indian or
Alaska
Native

White

Multiple
Race or
No
Response

1,963

7.2%

0.1%

0.1%

0.1%

92.5%

0.0%

0.0%

0.1%

2,278

7.3%

0.0%

0.0%

0.0%

92.5%

0.0%

0.1%

0.0%

2,121

7.3%

0.05%

0.05%

0.05%

92.5%

0.0%

0.05%

0.05%

253

11.1%

0.0%

0.0%

0.0%

88.9%

0.0%

0.0%

0.0%

253

11.1%

0.0%

0.0%

0.0%

88.9%

0.0%

0.0%

0.0%

408

1.5%

0.0%

0.0%

0.0%

98.5%

0.0%

0.0%

0.0%

3,475

7.3%

0.1%

0.0%

0.0%

91.8%

0.0%

0.1%

0.7%

1,970

8.7%

0.1%

0.3%

0.1%

90.3%

0.0%

0.0%

0.6%

392

2.0%

0.0%

0.0%

0.0%

98.0%

0.0%

0.0%

0.0%

1,561

4.9%

0.05%

0.07%

0.03%

94.7%

0.0%

0.0%

0.3%

Asian

Filipino

Hispanic
or Latino

Pacific
Islander

Source: California Department of Education DataQuest (http://dq.cde.ca.gov/dataquest/)
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Educational Options
There are currently limited high-quality educational options for high school students in the
target area. In particular, there is only one charter school serving high school students in Synergy
Quantum Academy’s target zip code (90011), Animo Ralph Bunche High School, which opened in
2008. The only two traditional high schools in the 90011 target zip code are Santee Education
Complex and Jefferson High School. Both of these schools are in Program Improvement Year 4
and Year 5, respectively (see Table 3). If there were no charter schools, magnet schools, or pilot
schools in this neighborhood, students would have no choice but to attend one of these two Program
Improvement high schools that are struggling academically (detailed results are described below).
Within two miles of Synergy Quantum Academy’s target zip code, there are six Catholic schools,
but none of them serve high school students: two are Pre-K through grade 8 (St. Turibius and St.
Odilla) and four are K-8 (Nativity, St. Cecilia, St. Vincent and St. Agnes). There are also several
private Christian schools in the 90011 zip code: Victory Baptist Day School that serves students in
grades Pre-K through grade 8 and Joel John Scholastic Academy that serves students in grades 812. Private schools are not required to take state standardized tests and they are not required to
report their test scores, if they have them, to the California State Department of Education, so their
scores were not available to the public.
When Synergy Quantum Academy reaches full capacity, it anticipates having a maximum
total student population of 720 students in grades 9-12. Synergy Quantum Academy’s roll out plan
includes the following*:
Maximum School Enrollment Over Five Years From 2011- 2016 Based on a 100%
Retention Rate
Synergy Quantum Academy
2011-2012
Grade
Number
9
180
10
180
11
0
12
0
Total

360

2012-2013
Grade
Number
9
180
10
180
11
180
12
0
Total

540

2013-2014
Grade
Number
9
180
10
180
11
180
12
180
Total

720

2014-2015
Grade
Number
9
180
10
180
11
180
12
180
Total

720

2015-2016
Grade
Number
9
180
10
180
11
180
12
180
Total

720

* Please note that Synergy Quantum Academy is applying for a Public School Choice site and if
awarded a site, Synergy Quantum Academy has been informed by LAUSD that LAUSD might
require Synergy Quantum Academy to open with a different number of students per grade as well as
to open with grades 9, 10, and 11 during its first year of operation. Therefore, it is important that
the School not only analyze the surrounding middle schools, but that it also analyzes the
surrounding high schools in order to understand its student population. Table 3 shows the academic
performance of middle schools and high schools in the 90011 zip code.
Synergy Kinetic Academy is currently the highest performing middle school in the 90011
zip code with a 2010 API score of 802. In 2009, the two traditional public middle schools in this
area, Carver Middle School and Los Angeles Academy Middle School, were both performing in the
bottom 10% of all schools statewide with API scores of 540 and 618, respectively. In 2010, Carver
Middle School’s API score increased to 561, but Los Angeles Academy Middle School’s API
decreased to 613. Celerity Dyad Charter School served students in grades K-7 in 2010, and its 2010
API score of 836 was based on the scores from grades 2-7. Thomas Jefferson High School, posting
a 2009 API score of 514, and Santee Education Complex, posting a 2009 API score of 521, were
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both performing in the bottom 10% of all schools statewide that year. In 2010, Jefferson and Santee
increased their API scores to 547 and 553, respectively, which is still significantly lower than the
state’s goal of 800 for all schools. Student Empowerment Academy/New Technology High School,
which is a small district-run high school located on the Thomas Jefferson High School campus,
posted a 2009 API score of 712, but decreased its API score in 2010 to 679. Animo Ralph Bunche
High School, a public charter school with a 2009 API score of 628, was performing in the bottom
20% of all schools statewide, but increased its API score to 658 in 2010.
As of 2010, there are no middle or high schools in the 90011 zip code that have exceeded a
700 API besides Synergy’s middle school, Synergy Kinetic Academy. Thus, there is a need for
greater school choice and for more high-quality secondary schools in Synergy Quantum Academy’s
target neighborhood in order to level the educational playing field and to broaden the opportunities
available to these students.
Table 3

Performance Data for Middle and High Schools in the 90011 Zip Code
School Profile1

School

Carver Middle
School
Los Angeles
Academy
Middle School
Area Middle
Schools
*Celerity Dyad
K-8 Charter
School
Area Multiple
Grade-Span
Schools
Animo Ralph
Bunche Charter
High School
Santee
Education
Complex
Thomas
Jefferson
Senior High
School
Student
Empowerment
Academy
Area High
Schools

Academic Performance Index (API)

Program
Improvement

2010 Adequate Yearly Progress (AYP)

2010 STAR
%
%
Proficient
Proficient
or
or
Advanced
Advanced
in ELA
in Math

Tracks

Avg.
Class
Size

English
Learners

FreeReduced
Meals

Special
Education

2009
API

2009
Statewide
Rank

2009
Similar
Schools
Rank

Math

API

PI Status

3

25.0

45.0%

99.0%

12.0%

540

1

1

561

No

No

No

Yes

Year 5

15.5%

15.6%

3

29.0

40.0%

98.0%

11.0%

618

1

5

613

No

No

No

No

Year 5

27.7%

22.1%

27.0

42.5%

98.5%

11.5%

22.0

63.0%

99.0%

4.0%

785

5

10

836

Yes

Yes

Yes

Yes

Not in PI

52.9%

72.7%

22.0

63.0%

99.0%

4.0

1

27.0

38.0%

94.0%

7.0

628

2

8

658

Pending2

Pending2

Pend
-ing2

Yes

Pending2

21.9%

13.8%

1

24.0

44.0%

72.0%

8.0

521

1

2

553

No

No

No

Yes

Year 4

14.7%

1.4%

1

27.0

46.0%

97.0%

11.0

514

1

1

547

No

No

No

Yes

Year 5

15.3%

2.1%

1

24.0

25.0%

38.0%

3.0%

712

5

7

679

No

No

No

No

Not in PI

33.3%

10.0%

26.0

43.3%

87.7%

8.7%

1

2010
API

All
Components

English
Language
Arts

Main Source: California Department of Education DataQuest (http://dq.cde.ca.gov/dataquest/)
*Celerity Dyad’s scores reflect combined grades 2-7.
1. School profiles were obtained from LAUSD.net – school profiles.
2. Pending related to graduation rate data (www.cde.ca.gov – from 2009-10 APR glossary-AYP report)
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What It Means to Be an Educated Person in the 21st Century
In the 21st century, we live in a time of ever-increasing complexity. However, it is becoming
easier to see that people can increase their ability to compete in society as well as to contribute to it
by furthering their education. Synergy Quantum Academy’s educational goals for its students are to
become educated persons who have:
1. A well-rounded education – Students need the basic literacy skills of listening, speaking,
reading, and writing. They must have basic math skills, think algebraically, and engage in
problem solving. They should have a solid foundation in the four core curricular areas of
language arts, mathematics, history-social science, and science.
2. The ability to work independently and as part of a team – Educated persons are selfmotivated, self-directed, and self-reliant individuals who can pursue an area of inquiry on
their own. They also have the social, collaboration, and communication skills necessary to
work with others as part of a team.
3. The ability to be developers and creators and not just users and consumers – We live in an
information age and students need the ability to use information from various sources,
ranging from the Internet to living and breathing people. However, leaders don’t just use
and consume, but can also develop and create. For example, students need the ability to
read a book, but they also need to know how to author their own works.
4. The opportunity to attend a four-year university or to pursue whatever educational path they
choose – Educated persons are lifelong learners and should possess the skills and traits
necessary to further their education by attending the four-year university of their choice.
Although educated persons should have that choice, they may or may not exercise their
option and should be free to pursue whatever educational path they choose.
How Learning Best Occurs
Learning best occurs:
1. When effective teaching occurs.
2. In safe environments that encourage risk-taking and learning from mistakes. This builds
students’ self-confidence and self-reliance and encourages them to try new approaches.
3. When instructional time is maximized and idle time is minimized.
4. When learning is scaffolded. Students can actually learn concepts that are quite complex as
long as they have a solid framework and foundation to build upon.
5. When parents are actively involved. Parents are first and foremost their children’s teacher at
home and they must be actively involved in their children’s learning.
Overall Program Goals
Synergy Quantum Academy’s overall program goals are as follows:
•

To teach a stimulating and academically rigorous 9th through 12th grade standards-based and
research-based college-preparatory curriculum that meets the University of California’s A-G
requirements.
www.WeAreSynergy.org
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To provide a strong foundation in science, technology, engineering, and mathematics
(STEM).
To raise student achievement by enabling students to become self-motivated, competent, and
lifelong learners.
To develop critical thinkers and problem solvers.
To empower families to take an active role in their children’s education.
To serve as a model school that leads the charge towards eliminating the achievement gap.

All of these goals combined enable all students, including academically low-achieving
students, to become self-motivated, competent, and lifelong learners because they provide a solid
foundation in academic content knowledge from which the students can build upon by continuing
their education through college and beyond. They provide critical thinking and problem solving
strategies so that students feel competent in solving different problems they may encounter
throughout their lives. They empower students’ families with tools to help their children continue
their learning outside of Synergy Quantum Academy, and they motivate students to continue
learning because the students will have a real-life, tangible, model school that will prove that all
students can achieve and compete academically. All students, including low-achieving students,
will have equal access to all of Synergy Quantum Academy’s programs because Synergy Quantum
Academy’s goal is to eliminate the achievement gap of educationally disadvantaged students. The
reason Synergy Quantum Academy will exist is to serve the needs of educationally disadvantaged
students and to prove that these students can pursue the high standards set by No Child Left Behind
(NCLB).
A Typical Day at Synergy Quantum Academy
On a typical day at Synergy Quantum Academy, visitors will see students eager to learn, ontask, and engaged in rigorous, standards-based instruction in a rich, college-preparatory curriculum
that teaches multiple subjects, that meets the University of California’s A-G requirements, and that
focuses on science, technology, engineering, and mathematics (STEM). Teachers will be seen
implementing a variety of teaching methodologies while administrators and support staff will be
visibly present and involved in the day-to-day operations of the School.
The school day starts with the Morning Assembly where students and faculty join together
to recite the Pledge of Allegiance followed by The Learner’s Creed (by Ernestine Mitchell) and The
Synergy Creed (by Randy Palisoc):
The Learner’s Creed
I believe in myself and my ability to do my best at all times.
I am responsible for my life and for all my actions.
I will listen, I will see,
I will speak, I will feel,
I will think, I will reason,
I will read, I will write . . .
I will do all of these things
With one purpose in mind . . .
To do my best and to not waste this day
For this day will not come again.
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The Synergy Creed
At Synergy, we're all in this together
because together we are better.
We bring out the best in each other
and in ourselves
every day in every way.
All students will have seven periods that include the four core subjects of English, Math,
Science, and History-Social Science (or Government and Economics). The other periods may
include a World Language class such as Spanish, a Visual and Performing Arts class such as Music,
or a STEM-focused class. On Mondays, students attend all seven of their classes from 8:00 a.m. to
3:35 p.m. On Tuesdays and Thursdays, students attend four of their seven classes from 8:00 a.m. to
3:35 p.m., and on Wednesdays and Fridays, students attend the remaining three classes from 8:00
a.m. to 2:10 p.m. On Wednesdays, the close of school is followed by staff development. Since
students end school at 2:10 p.m. on Fridays, Friday afternoons may be used for extracurricular
activities such as a Science Olympiad Club, a Mathematics, Engineering, and Science Achievement
(MESA) Club, a Speech and Debate Club, or a Yearbook Club. In order to provide students with as
many diverse experiences as possible, an optional Period 8 will be offered on Mondays, Tuesdays,
and Thursdays for Elective classes such as band/choir, journalism, technology classes, or sports.
Every student in every grade will also take a Seminar class as well as a HOUSE/Advisory
class. The Seminar classes will include Career Choices lessons – a research-based dropout
prevention course, college readiness exercises and discussions, as well as help prepare students for
assessments such as the California High School Exit Examination (CAHSEE) and the Scholastic
Aptitude Test (SAT). This time may be further supplemented by using reading intervention and
enrichment programs such as Reading Counts and ReadAbout that can be implemented with both
struggling students as well as with academically high-performing students. Additionally, Seminar
classes may include teacher-supervised individualized standards-based computer instruction via
Study Island or other programs that can be tailored to meet individual student needs, including our
English Learner (EL) students, students with special needs, students who need more intensive
academic intervention, and students who are gifted and/or academically high-performing. The
HOUSE/Advisory classes will focus on character education and study skills lessons.
Synergy Quantum Academy firmly believes that becoming proficient readers of grade-level
text is the most important outcome for students in order to prepare them for college-preparatory
high school classes. Teachers will deliver direct instruction of a rigorous language arts curriculum,
and there will also be guided practice and independent practice. When appropriate, students will
also have the opportunity to work collaboratively with their peers.
Math instruction will also be an important part of the school day. Again, a rigorous,
standards-aligned curriculum will be delivered using multiple teaching strategies. For example,
math instruction may include the use of a textbook as well as the use of math manipulatives that
provide opportunities for hands-on learning.
Since the School will emphasize science, technology, engineering, and math (STEM), all
students will be required to take at least two semesters of an Engineering class. Additionally,
whenever possible, technology will be embedded in other classes. For example, students can create
Microsoft PowerPoint or Apple KeyNote presentations for a history project, they can publish their
final writing projects via Microsoft Word or Apple Pages and/or PowerPoint/KeyNote, and they can
graph their math problems and science experiments via Microsoft Excel or Apple Numbers.
Because many inner-city families do not have access to computers in their homes, Synergy
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Quantum Academy would like to provide its students with as many experiences with technology as
possible and in multiple ways in order to compete with their more advantaged peers.
In addition to the School’s emphasis on science, technology, engineering, and math,
Synergy Quantum Academy also believes that a well-rounded, standards-based curriculum that
includes history-social science and the arts is key to improving students’ academic achievement.
Overall, on a typical day, visitors will see that Synergy Quantum Academy’s students are
engaged in multiple learning opportunities and are provided opportunities to access an academically
stimulating curriculum to meet different students’ learning styles and interests.
A more detailed sample daily schedule for each grade level can be found below. Synergy
Quantum Academy will meet the required minimum instructional minutes required of charter
schools. California Education Code section 47612.5 specifies 64,800 minutes for grades 9-12, and
the proposed bell schedule exceeds that amount with a total of 65,900 minutes. This already
accounts for two weeks of parent conferences (one week in the fall and one week in the spring) in
which students are dismissed at 2:10 p.m. every day of the week). This charter petition also
describes in more detail how Synergy Quantum Academy will teach each subject matter starting on
page 31 as well as in Appendix A.
Synergy Quantum Academy
Proposed Bell Schedule for 9th Grade
Monday
8:009:00
9:059:55
9:5510:05
10:0510:55
11:0011:50

11:5012:30
12:351:25

1:302:20
2:202:40
2:453:35
3:404:30
50
minute
periods

English 9AB
Algebra I or
Geometry
Break
Math or World
Geography
Freshman
Seminar:
Freshman
Transition and
CAHSEE Prep
Lunch

Biological
Sciences

Music

Tuesday
8:009:45
9:459:55
9:5511:30
11:3012:10
12:151:50

1:502:00
2:003:35

3:404:30

English 9AB
Break
Algebra I or
Geometry
Lunch

Math or World
Geography

Break
Freshman
Seminar:
Freshman
Transition and
CAHSEE Prep

Wednesday
8:009:45
9:459:55
9:5511:30
11:3011:50
11:5012:30

Biological
Sciences
Break
Music
House

Thursday
8:009:45
9:459:55
9:5511:30
11:3012:10
12:151:50

Lunch

12:35 2:10

Reading or
Spanish I or II

2:304:30

1:502:00

Break
Algebra I or
Geometry
Lunch

Math or World
Geography

Break

2:003:35

Freshman
Seminar:
Freshman
Transition and
CAHSEE Prep

3:404:30

Optional
Period 8

Staff PD

Optional
Period 8

English 9AB

Friday
8:009:45
9:459:55
9:5511:30
11:3011:50
11:5012:30

Biological
Sciences
Break
Music
House

Lunch

12:35 2:10
2:104:00

Reading or
Spanish I or II
Optional After
School Clubs

House
Reading or
Spanish I or II
Optional Period
8
20 minute
House

95
minute
periods

95
minute
periods

20 minute
House

95
minute
periods

95
minute
periods

20 minute
House
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Synergy Quantum Academy
Proposed Bell Schedule for 10th Grade
Monday
8:009:00
9:059:55
9:5510:05
10:0510:55
11:0011:50

11:5012:30

English 10AB
Geometry or
Algebra II
Break
Modern World
History
Sophomore
Seminar:
College
Readiness and
CAHSEE/SAT
Prep
Lunch

12:351:25

Tuesday
8:009:45
9:459:55
9:5511:30
11:3012:10
12:151:50

1:502:00
2:003:35

3:404:30
50
minute
periods

Math or
Engineering

Break
Geometry or
Algebra II
Lunch

Modern World
History

Chemistry

1:302:20
2:202:40
2:453:35

English 10AB

Wednesday
8:009:45
9:459:55
9:5511:30
11:3011:50
11:5012:30

3:404:30

Break
Sophomore
Seminar:
College
Readiness and
CAHSEE/SAT
Prep

Chemistry
Break
Math or
Engineering
House

Thursday
8:009:45
9:459:55
9:5511:30
11:3012:10
12:151:50

Reading or
Spanish I, II, or
III

2:304:30

1:502:00
2:003:35

Staff PD

Optional
Period 8

Break
Geometry or
Algebra II
Lunch

Modern World
History

Lunch

12:35 2:10

English 10AB

Friday
8:009:45
9:459:55
9:5511:30
11:3011:50
11:5012:30

3:404:30

Break
Sophomore
Seminar:
College
Readiness and
CAHSEE/SAT
Prep

Chemistry
Break
Math or
Engineering
House

Lunch

12:35 2:10

Reading or
Spanish I, II, or
III

2:104:00
Optional After
School Clubs

Optional
Period 8

House
Reading or
Spanish I, II,
or III
Optional
Period 8
20 minute
House

95
minute
periods

95
minute
periods

20 minute
House

95
minute
periods

95
minute
periods

20 minute
House
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Synergy Quantum Academy
Proposed Bell Schedule for 11th Grade
Monday
8:009:00

9:059:55
9:5510:05
10:0510:55
11:0011:50

11:5012:30

12:351:25

1:302:20
2:202:40
2:453:35

3:404:30
50
minute
periods

English 11AB
or English
11AB Honors
(American
Lit./Contempor
ary Comp.)
Algebra II or
Pre-Calculus
Break
U.S. History or
AP U.S.
History
Junior
Seminar:
College
Counseling
and
SAT/CAHSEE
Review
Lunch

Physics or Cell
and Molecular
Biology
Engineering or
Elective

Tuesday
8:009:45

9:459:55
9:5511:30
11:3012:10

English 11AB
or English
11AB Honors
(American
Lit./Contempor
ary Comp.)
Break
Algebra II or
Pre-Calculus
Lunch

12:151:50

Wednesday
8:009:45

9:459:55
9:5511:30
11:3011:50

2:003:35

3:404:30

Break
Engineering or
Elective
House

11:5012:30
U.S. History or
AP U.S. History

1:502:00

Physics or Cell
and Molecular
Biology

Break
Junior
Seminar:
College
Counseling and
SAT/CAHSEE
Review

Thursday
8:009:45

9:459:55
9:5511:30
11:3012:10

Break
Algebra II or
Pre-Calculus
Lunch

12:151:50

Spanish I, II,
III, or AP
Spanish
Language

2:304:30

1:502:00

2:003:35
Staff PD

Optional Period
8

Friday
8:009:45

9:459:55
9:5511:30
11:3011:50

3:404:30

Physics or Cell
and Molecular
Biology

Break
Engineering or
Elective
House

11:5012:30
U.S. History or
AP U.S. History

Lunch

12:35 2:10

English 11AB
or English
11AB Honors
(American
Lit./Contempor
ary Comp.)

Break
Junior
Seminar:
College
Counseling and
SAT/CAHSEE
Review

Lunch

12:35 2:10

Spanish I, II,
III, or AP
Spanish
Language

2:104:00
Optional After
School Clubs

Optional Period
8

House
Spanish I, II,
III, or AP
Spanish
Language
Optional
Period 8
20 minute
House

95
minute
periods

95
minute
periods

20 minute
House

95
minute
periods

95
minute
periods

20 minute
House
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Synergy Quantum Academy
Proposed Bell Schedule for 12th Grade
Monday
8:009:00

9:059:55

English 12 AB
(AP English
Literature and
Composition)
Pre-Calculus
or AP Calculus
AB or AP
Statistics

9:5510:05

Tuesday
8:009:45

9:459:55

9:5511:30
Break

10:0510:55
11:0011:50

Government
and Economics
Spanish II, III,
AP Spanish
Language, or
Elective

11:5012:30

11:3012:10
12:151:50

1:302:20

2:202:40
2:453:35

3:404:30
50
minute
periods

Break

Pre-Calculus or
AP Calculus
AB or AP
Statistics
Lunch
Government
and Economics

1:502:00
Lunch

12:351:25

English 12 AB
(AP English
Literature and
Composition)

Engineering or
Elective
Senior
Seminar:
Financial
Literacy and
Career
Readiness

Wednesday
8:009:45

9:459:55

9:5511:30

11:3011:50
11:5012:30

12:35 2:10
Break

2:003:35

Spanish II, III,
AP Spanish
Language, or
Elective

2:304:30

Engineering or
Elective

Break
Senior
Seminar:
Financial
Literacy and
Career
Readiness
House

Lunch
Ecology and
Evolution or
AP
Environmental
Science
Staff PD

3:404:30

Thursday
8:009:45

9:459:55

9:5511:30

11:3012:10
12:151:50

English 12 AB
(AP English
Literature and
Composition)
Break

Pre-Calculus or
AP Calculus
AB or AP
Statistics
Lunch
Government
and Economics

1:502:00

Friday
8:009:45

9:459:55

9:5511:30

11:3011:50
11:5012:30

12:35 2:10
Break

2:003:35

Spanish II, III,
AP Spanish
Language, or
Elective

2:104:00

Engineering or
Elective

Break
Senior
Seminar:
Financial
Literacy and
Career
Readiness
House

Lunch
Ecology and
Evolution or
AP
Environmental
Science
Optional After
School Clubs

3:404:30
Optional
Period 8

Optional
Period 8

House
Ecology and
Evolution or
AP
Environmental
Science
Optional
Period 8
20 minute
House

95
minute
periods

95
minute
periods

20 minute
House

95
minute
periods

95
minute
periods

20 minute
House
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Instructional Methodology
Synergy Quantum Academy will model its instructional philosophy after the high
performing Achievement First schools and Uncommon Schools on the east coast. Additionally,
Synergy Quantum Academy will embody the successful transferable instructional practices of
Synergy Charter Academy, which was able to take students who historically performed in the
bottom 10-20% statewide and catapult them to perform among the top 10% statewide. Synergy
Quantum Academy’s stimulating and academically rigorous standards-based 9th through 12th grade
instructional program will be site-based. All classes will have approximately 25-35 students. The
School will operate during a traditional school year of 180 days. All core subjects in each grade
will be taught by a highly-qualified teacher as mandated by No Child Left Behind. Teachers will
use a variety of whole group instruction, small group instruction, individual instruction, and
independent practice. Synergy Quantum Academy will meet the required minimum instructional
minutes required of charter schools.
While Synergy Quantum Academy’s instructional practices will not subscribe to any single
school of thought, we will focus our efforts on bringing together the best of all available pedagogy
for our students’ needs. Furthermore, learning is not limited to the classroom, as students will also
go on field trips to gain first-hand experience of concepts in such areas as science, history-social
science, and the arts. The specific programs, resources, and materials that are used for each subject
area will be further detailed under the Curriculum and Its Alignment to State Standards section
starting on page 31.
Synergy will teach a complete, standards-based curriculum that promotes two foundational
instructional approaches:
1.
2.

Building Literacy and
Building Numeracy.

These approaches will help Synergy’s students develop a strong foundation in reading and
math so that they can engage in higher level critical thinking and grade-level content standards in all
subject areas.
Synergy promotes these foundational instructional approaches by implementing four key
strategies:
1.
2.
3.
4.

Focus on Fluency
Focus on Academic Language
Focus on Schemas
Focus on Time on Task

Together, Synergy’s foundational approaches and key strategies will help Synergy’s
students achieve three main goals of becoming:
1. College-Educated
2. STEM Leaders
3. Lifelong Learners
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Synergy Academies’ Mission, Foundational Approaches, Goals, and Key Strategies

Synergy Quantum Academy will use four key strategies to teach a stimulating and
academically rigorous 9th through 12th grade standards-based curriculum:
1. Focus on Fluency – The Southern Region Educational Board (SREB) recently published a
report entitled A Critical Mission: Making Adolescent Reading an Immediate Priority in
SREB States. The report stated, “SREB strongly believes that improving middle grades and
high school students’ reading comprehension skills is the most important action states and
schools can take to improve achievement in all subjects.” Synergy believes that focusing on
fluency is a key component to improving comprehension, and there is much research
evidence supporting this assertion. For example, according to the Center for the
Improvement of Early Reading Achievement (CIERA), “Fluency is important because it
provides a bridge between word recognition and comprehension.” It allows readers to focus
on meaning because they do not have to concentrate on decoding words. Building fluency
will be important because many of the students in Synergy Quantum Academy’s targeted
area are reading below grade level. According to the most recent state standardized test
results listed in Table 3, the majority of middle and high school students in Synergy’s target
neighborhood are performing significantly below grade-level in English Language Arts.
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Approximately 15% of all students at the two local high schools, Jefferson High School and
Santee Education Complex, are reading at grade level according to recent state standardized
tests. Therefore, Synergy Quantum Academy will build upon the success that Synergy
Charter Academy and Synergy Kinetic Academy have been able to achieve in significantly
improving students’ reading abilities so that they can access grade-level text in all curricular
areas. Additionally, Synergy expands the concept of “fluency” beyond the realm of reading
into other content areas such as writing and mathematics.
2. Focus on Academic Language – In order to help students gain confidence on academically
demanding tasks, they must have a high degree of comfort with the academic language that
these tasks require. This comes through consistent exposure and practice using academic
language, both written and verbal. It is thus the teacher’s responsibility to use lessons and
practice sessions to imbue students with rich, academic language so that they can perform
well on academically demanding tasks. This is especially important in high school because
we want to prepare our students for college-level work. An example of having all students
focus on academic language, including English Learners, is Synergy’s approach of using
cognates to teach higher-level vocabulary that students may encounter in their high school
courses. Cognates are words in two languages that share a common linguistic origin. Many
cognates in English and Spanish are quite obvious. Some of these obvious English and
Spanish cognates are adult and adulto, captain and capitán, and class and clase.
Additionally, Synergy teaches cognates that are not as obvious. For example, the academic
word “terrestrial,” which means, “of, on, or relating to the earth,” may be very intimidating
to an English Learner who is more comfortable speaking Spanish. However, teaching
cognates, which builds upon English Learners’ prior knowledge, can help students realize
that the English word “terrestrial” has a linguistic connection to the Spanish word “tierra,”
which means, “land or earth.” In this way, English Learners will see that their knowledge of
their primary language is to be valued because it helps them learn academic language in
English.
3. Focus on Schemas – Schemas are useful because they are concrete conceptual patterns that
students already have in their minds that help them make sense of the world around them.
Teachers in all subjects will tie the rigorous high school curriculum to students’ prior
knowledge (schemas) in order to make the content standards more accessible, especially to
students who enter high school significantly below grade level. For example, in a chemistry
class, if a student is having difficulty understanding the difference between a solute and
solvent, a schema that provides a concrete picture is the example of washing one’s hands. In
the hand-washing example, the solute is the dirt on one’s hands, and the solvent is the water
that dissolves the dirt. Using this schema makes it easier to tap into prior knowledge (that
students understand how to wash their hands) and makes academic content (the difference
between a solute and solvent) more accessible. Another example of how accessing students’
schemas can be powerful in learning college-preparatory material is in teaching algebraic
thinking and notation to help students to understand mathematical concepts in all math
strands. According to the most recent state standardized test results listed in Table 3, the
majority of middle and high school students in Synergy’s target neighborhood are
performing significantly below grade-level in mathematics. Approximately 2% of all
students at the two local high schools, Jefferson High School and Santee Education
Complex, are proficient or advanced in mathematics.
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4. Focus on Time on Task – Since “time” is a valuable but limited resource, we must make
very efficient use of it. Time on Task, according to Synergy’s founders, necessitates that
students have time for hands-on learning and practice. It is analogous to a piano student
who becomes accomplished by spending substantial time practicing and actually playing the
piano keyboard. It is also akin to John Dewey’s Learning by Doing theory. Time on Task
is applicable in all curricular areas and it also necessitates that students are always mentally
engaged in either a lesson or in practice. Lessons and practice sessions should be well paced
and instructionally efficient. Also, idle time and transition time should be minimized. A
unique aspect of Synergy’s schools is that they do not rely on a longer school year or on a
significantly longer school day in order to obtain high academic outcomes. These results are
attributable to Synergy’s focus on Time on Task in which teachers and students learn how to
make more efficient use of instructional time.
As mentioned earlier, Synergy Quantum Academy’s instructional methodology and
philosophy will bring together the best of different pedagogies. Synergy Quantum Academy
believes in setting high expectations for all students and in using multiple teaching strategies and
scaffolded standards-based lessons to educate diverse learners. Additionally, the different aspects
of Synergy’s foundational approaches provide opportunities to educationally disadvantaged students
that were not previously available to them. They also contribute to educational reform for all
students in general (not only within the charter school community), as the foundational approaches
and key strategies build upon the existing educational infrastructure, are transferable to other
schools, and have a high degree of replicability.
Rationale for Instructional Methodology
Research and empirical evidence by a wide variety of sources support Synergy Quantum
Academy’s stimulating and academically rigorous educational program. One important aspect of
Synergy Quantum Academy’s instructional methodology is the direct instruction model as
described by Jeanne S. Chall in the book, The Academic Achievement Challenge. In the direct
instruction model, a structured and sequenced curriculum is delivered and there is an emphasis on
knowledge and skills. The direct instruction model is important because the vast majority of
students reach higher levels of achievement under this model, especially when the students come
from low socio-economic backgrounds. Bruce Joyce, Marsha Weil, and Emily Calhoun also
describe a direct instruction model in the book, Models of Teaching. It describes the phases of a
direct instruction lesson as consisting of 1) Orientation, 2) Presentation, 3) Highly Structured
Practice, 4) Guided Practice, and 5) Independent Practice.
Synergy Quantum Academy’s English program will address the elements of effective
literacy programs as outlined in the report, A Critical Mission: Making Adolescent Reading an
Immediate Priority in SREB States. Synergy believes that improving students’ reading
comprehension skills is indeed critical to their success in all subject areas. As explained in the
report, “Reading with comprehension defines learning in every subject – including mathematics and
the sciences.” Additionally, the report points out the dire consequences of students’ reading
problems. The report states, “Too many students begin to fall behind in reading after they leave the
early grades. By ninth grade, many struggling readers are destined to become high school
dropouts.”
Even if poor readers complete high school and get into college, the consequences of their
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poor reading skills continue to follow them into adulthood. The report states, “In addition, a federal
study of college transcripts shows that two-thirds of college students whose reading skills were so
weak that they were required to take remedial reading courses also had to take remedial courses in
subjects such as English and mathematics. ‘Deficiencies in reading skills… significantly lower the
odds of a student’s completing any [college] degree,’ concluded the study’s lead researcher,
Clifford Adelman.”
The trend mentioned above of poor readers not completing college is especially troubling
because as the report states, “For the first time, more than two-thirds of new U.S. jobs require some
type of postsecondary education, according to an Educational Testing Service report.” Thus, the
consequences of poor reading are no longer just a quality of education issue, but a quality of life
issue as well.
As the report A Critical Mission suggests, reading problems (low reading comprehension),
academic problems (low overall achievement), and life problems (dropping out) that many high
school students face can be traced back to struggles that they had in the early grades that were never
adequately addressed. If these problems are not addressed, the consequences compound year after
year, creating a daunting barrier that is very difficult to overcome. Additionally, the report states,
“Although formal reading instruction stops after the early grades for most public school students,
many researchers now realize that it should continue through high school.” Fortunately, Synergy
Academies has long ago realized the importance of strong reading skills, and it has much
experience in helping its students achieve higher levels of literacy. For the past several years,
Synergy has followed the recommendations outlined in both the Reading First and the Reading
Next initiatives. Reading First, a U.S. Department of Education initiative, emphasizes the five
research-based factors that most influence reading success. Although Reading First is an
elementary school initiative, Synergy Quantum Academy still anticipates the need to implement the
initiative’s proven research-based strategies since many students in our target area are behind in
reading by several grade levels, as described earlier. The five research-based factors emphasized by
Reading First are shown in the table below and are described in detail by the Center for the
Improvement of Early Reading Achievement (CIERA) in the publication, Put Reading First.
As a natural extension of the Reading First initiative, Synergy Quantum Academy will
follow the elements of effective adolescent literacy programs shown below that are described by
Reading Next, a Carnegie Corporation initiative. In perfect accord with Synergy’s approach, the
Carnegie Corporation explained that “the elements are often synergistically related, and the
addition of one element can stimulate the inclusion of another.” Also, as evidence of Synergy
Academies’ sound approach, these elements of effective adolescent literacy programs also
accurately describe the reading curriculum used on Synergy’s successful elementary campus.
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1.
2.
3.
4.
5.

Phonemic awareness
Phonics
Fluency
Vocabulary
Comprehension strategies
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Reading Next
Instructional Improvements
Infrastructure Improvements
1.
2.
3.
4.
5.
6.
7.
8.
9.

Direct, explicit comprehension
instruction
Effective instructional
principles embedded in content
Motivation and self-directed
learning
Text-based collaborative
learning
Strategic tutoring
Diverse text
Intensive writing
A technology component
Ongoing formative assessment
of students

10. Extended time for literacy
11. Professional development
12. Ongoing summative assessment
of students and programs
13. Teacher teams
14. Leadership
15. A comprehensive and
coordinated literacy program

Synergy Quantum Academy’s writing activities are supported by the National Commission
on Writing in America’s Schools and Colleges (established by the College Board), who
published a report entitled The Neglected “R”: The Need for a Writing Revolution. The
commission developed a research-based philosophy that, “American education will never realize its
potential as an engine of opportunity and economic growth until a writing revolution puts language
and communication in their proper place in the classroom.”
In the research article, Learning to Read and Write: A Longitudinal Study of 54 Children
from First Through Fourth Grades, Connie Juel (Professor, Department of Curriculum and
Instruction, University of Texas at Austin, 1988) described the Simple Views of Reading and
Writing and described the close interrelationships between reading and writing (i.e., good readers
with more frequent reading experiences had better story ideas for their writing and had better story
structures and vocabulary to express those ideas). This support’s Synergy’s foundational approach
of Building Literacy in order to strengthen students’ abilities in all subject areas, including writing
across the curriculum.
Furthermore, Doug Lemov’s book, Teach Like a Champion: 49 Techniques that Put
Students on the Path to College, will serve as Synergy’s main source for concrete, effective
teaching strategies that support both Synergy’s foundational instructional approaches and its key
strategies. For instance, the book describes the importance of teaching foundational skills such as
“how to use a chisel” in order to eventually teach students how to create a masterpiece (using higher
level skills) with the “chisel” such as Michelangelo’s Statue of David. The book also describes 49
specific instructional techniques that are mainly focused on how to effectively teach at the middle
and high school levels.
To further improve instructional practices, Synergy will also use the book, Applying the
Science of Learning by Richard E. Mayer. The book has three major sections, which deal with the
science of learning, the science of instruction, and the science of assessment. Each section gives a
theoretical framework and practical advice that are grounded in research. For example, the book
describes three stores of memory – sensory memory, working memory, and long-term memory. It
goes on to describe how although sensory memory and long-term memory have large capacities,
working memory is limited. According to George Miller, as described in the book, working
memory is limited to seven plus or minus two bits of information. According to another researcher,
N. Cowan, the number is three to five bits of information. If this number is exceeded, it puts a
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strain on working memory and can lead to memory loss. For this reason, ten-digit phone numbers,
which exceed the working memory capacities described by both Miller and Cowan, are not written
as long strings of numbers such as 3232338559. Instead, telephone companies have long broken
down phone numbers in a way that people can remember much more easily, such as (323) 2338559. Therefore, the classroom implication is that teachers need to structure their lessons in
understandable chunks or segments as well as leave out extraneous information from their lessons.
Mayer’s book provides numerous other practical examples of how teachers can improve their
instructional designs as well as assist students to improve their study habits.
Evidence That the Instructional Program is Successful With the School’s Targeted Student
Population
In addition to the previously described research that supports Synergy Quantum Academy’s
instructional methodologies, Synergy Quantum Academy will also build upon the instructional
programs that have proven to be successful with elementary school students at Synergy Charter
Academy and middle school students at Synergy Kinetic Academy. In just one year after Synergy
Charter Academy opened its doors, the School obtained an API score of 709, making it the highest
performing school and the only school to surpass a 700 API in its South Los Angeles zip code in
2005. One year later, Synergy Charter Academy’s API increased 102 points to 811, making it the
only school ever in its neighborhood (the same area as the LAUSD Jefferson High School
Complex) to surpass the State’s coveted 800-point mark on the API. Currently in 2010, Synergy
Charter Academy’s API score stands at 897, making it the highest-performing fully-implemented
K-5 school in South Los Angeles for the past five years in a row (2006, 2007, 2008, 2009, and
2010). In 2010, Synergy Charter Academy was named a 2010 National Blue Ribbon award winner
by the United States Department of Education in Washington, D.C. The National Blue Ribbon is
the highest honor that an American public school can receive. Nationwide, only 304 schools
received this award, and Synergy Charter Academy is one of them.
In 2008, Synergy Academies opened its middle school, Synergy Kinetic Academy. In its
first year of operation, the School obtained an API score of 786, making it the highest performing
middle school in its South Los Angeles zip code. Following the pattern of Synergy Charter
Academy, in its second year of operation, Synergy Kinetic Academy increased its API score to 802,
thus also surpassing the State’s goal of 800 in only its second year of operation. This score is even
more impressive since 80% of the students were brand new to Synergy Kinetic Academy, which
means they did not attend Synergy’s established and successful elementary school. Therefore,
Synergy Quantum Academy will follow Synergy’s instructional methodologies and organizational
culture to prove that its instructional program can also help eliminate the achievement gap among
inner-city high school students.
Social Justice
Synergy Quantum Academy will utilize the social justice framework used by the Principal
Leadership Institute at the University of California, Los Angeles (UCLA) when seeking to
contribute to educational reform. Social justice is a mindset and framework for thinking about
achieving equality in education and in society in general.
According to Dr. Neil Schmidt and Dr. Robert Cooper at the Principal Leadership
Institute at UCLA, reform efforts may overlook the fact that “issues confronting urban public
schools are inextricably connected to the historical, social, economic, and political conditions of the
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urban environments in which they are embedded.” Consequently, they argue that educational
innovations often fail because macro level issues are not taken into consideration. Invoking a social
justice framework enables the examination of the injustices that have occurred in our urban public
school systems. Invoking a social justice framework also allows the envisioning of schools as
POSITIVE Agents of Change that mitigate social injustice.
Individuals included in the research base for social justice include Jeanie Oakes, Kevin
Welner, Susan Yonezawa, and Ricky Lee Allen, whose research article, Norms and Politics of
Equity-Minded Change: Researching the “Zone of Mediation”, describes how neutral strategies that
only attempt to change practices but that do not attempt to change beliefs end up falling short. They
assert that it is important to not only change practices but to also attempt to shape people’s beliefs
and expectations. Thus, Synergy Quantum Academy hopes to not only help change instructional
practices but to also help shape people’s beliefs and to raise people’s expectations of educationally
disadvantaged students.
One way Synergy Quantum Academy will do this is by following in the footsteps of
Synergy Charter Academy and Synergy Kinetic Academy by taking families on a tour of a college
campus. During its second year of operation, Synergy Charter Academy took its students and their
families on a college tour of the USC campus because the School’s vision is for its students to
eventually attend the four-year university of their choice. While picnicking in Alumni Park during
that tour, many parents stated that they had never been on a college campus before, even though
USC is a mile and a half away from our School. One parent even said that she thought college
campuses were off-limits to the general public and that you needed special permission from the
university in order to visit.
This was disheartening because if parents think college is physically off-limits for their
children, it will be mentally off-limits to them as well, and they will have a harder time imagining
college as having a place in their children’s futures. In essence, college may be a part of the
School’s vision for its students, but it may not be a part of the parents’ vision for their children.
Consequently, parents may not fully grasp what the School is trying to accomplish with its
instructional program. Taking students and their families on a college tour is an example of how
Synergy Quantum Academy will not only change instructional practices, but raise beliefs and
expectations as well.
Synergy Quantum Academy seeks to be an Institutional Agent in the community. In a
Harvard Educational Review article entitled, A Social Capital Framework for Understanding the
Socialization of Racial Minority Children and Youth, Ricardo D. Stanton-Salazar described those
who work in schools (teachers, administrators, etc.) as Institutional Agents who have the resources
and capacity to build up the social capital of others. For example, in the article, Transforming
Urban Schools Through Investments in Social Capital, Pedro Noguera described how urban
schools can be transformed through investments in social capital and discussed how schools can
help build the social capital of parents by giving them a meaningful voice in governance, thus
helping to change the misconceptions that parents are incapable of decision-making.
By invoking a social justice framework, Synergy Quantum Academy will not only help to
transform instruction, but it will seek to make the School a center of the community as described by
Belinda Williams in the book, Closing the Achievement Gap: A Vision for Changing Beliefs and
Practice. In that book, Williams described how researchers Wang and Kovach provide support for
making schools the center of the community. They point out, “Narrowly conceived plans and
commitments that focus only on schools will not solve the growing problems that must be addressed
to ensure the success of the many children and youth who have not fared well under the current
system of service delivery.”
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Synergy Quantum Academy will help to serve as a center of the community by forming
relationships with other educational stakeholders in the community (parents, non-profit
organizations, businesses, etc.), thereby pooling and leveraging resources and addressing the
community’s needs together. In particular, since many of Synergy’s students’ parents work until
the early evening hours, Synergy Academies has formed partnerships with A Place Called Home
and After-School All-Stars to provide after school programs for its current schools. Additionally, in
order to bring the arts into its middle school, Synergy Academies developed a partnership with City
Hearts: Kids Say Yes to Arts!, where students have the opportunity to engage in puppet-making,
musical theater, and dance. When reaching out to assure that the families we serve have access to
engineering experiences, Synergy Academies formed a partnership with Iridescent to provide
hands-on Family Science Nights as well as engineering and science lessons taught to Synergy’s
middle school students during the school day by current university engineering students. Synergy
Academies will continue to look for these types of programs for Synergy Quantum Academy that
will enrich the lives of the students and their families.
Synergy Quantum Academy believes that social justice can be implemented in a POSITIVE
manner within a standards-based curriculum. For example, students can:
• write a persuasive essay, and/or
• deliver a formal presentation in the form of a speech
that states a clear position in support of a proposal related to addressing a current matter
of injustice, supports their position with relevant evidence, follows a simple
organizational plan, and addresses readers’ and/or audience members’ concerns.
By taking this POSITIVE approach, social justice can be used as a vehicle for applying classroom
skills in a real-life situation, and it gives students an opportunity to be agents of meaningful change
who contribute to society.
Again, Synergy Quantum Academy will invoke a social justice framework because research
has shown that neutral strategies that focus only on changing practices but that do not attempt to
change beliefs end up falling short (Oakes, et al.).
Curriculum and Its Alignment to State Standards
Synergy Quantum Academy will teach an academically rigorous and college-preparatory
ninth through twelfth grade curriculum that is aligned to state standards. All Synergy Quantum
Academy students will enroll in classes meeting the UC A-G requirements. While Synergy
Quantum Academy plans to teach a well-rounded curriculum that includes the California content
standards for English Language Arts, mathematics, history/social science, science, and world
language, it will also place a special emphasis on science, technology, engineering, and math.
Synergy Quantum Academy will select curriculum on the basis of the program’s ability to
help students meet or exceed the Content Standards for California Public Schools. Additionally, the
materials and programs will be evaluated periodically and may be changed or augmented as deemed
necessary, so long as the replacement materials or supplementary materials contribute meaningfully
to students’ pursuit of meeting or exceeding the State standards.
Synergy Quantum Academy’s key strategies are aligned to the following content standards
as adopted by the California State Board of Education and as posted by the California Department
of Education.
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Reading/Language Arts Content Standards for California Public Schools
Mathematics Content Standards for California Public Schools
History-Social Science Content Standards for California Public Schools
Science Content Standards for California Public Schools
Visual and Performing Arts Content Standards for California Public Schools
World Language Content Standards for California Public Schools

Below is an outline of the recommended curriculum to be offered at Synergy Quantum Academy.
The recommended curriculum is based upon California State standards for each content area, and
State-adopted texts or similar materials may be used in core areas. All students are required to
successfully complete 240 credits (170 core curriculum credits and 70 other credits) in order to
graduate.
Courses

9th Grade

10th Grade

11th Grade

12th Grade

Recommended
courses for all
students

1. English 9AB
2. Algebra or Geometry
3. World Geography and
Cultures
4. Biological Science
5. Visual and Performing
Arts (Music)
6. Freshman Seminar

1. English 10AB
2. Geometry or
Algebra 2
3. Modern World
History or Honors
Modern World
History
4. Chemistry
5. World Language
(Spanish I, II, or III)
6. Sophomore
Seminar
7. Engineering
Course

1. English 11AB or
English 11AB Honors
(American
Literature/Contemporary
Composition)
2. Algebra 2 or PreCalculus
3. US History or AP US
History
4. Cell and Molecular
Biology or Physics
5. World Language
(Spanish I, II, III, or AP
Spanish Language)
6. Junior Seminar
7. Engineering Course

1. English 12AB
(AP English
Literature and
Composition)
2. Pre-Calculus or
AP Calculus
or AP Statistics
3. Government and
Economics
4. Ecology and
Evolution or AP
Environmental
Science
5. World Language
(Spanish II, III, or
AP Spanish
Language)
6. Senior Seminar

Electives

1.Engineering
2. World Language
(Spanish I or II)
3. Band or Choir
4. Technology
1. Reading
2. Math
3. Special Needs

1. Band or Choir
2. Technology

1. Band or Choir
2. Technology
3. Journalism

1. Engineering
2. Band or Choir
3. Technology
4. Journalism

1. Reading
2. Math
3. Special Needs

1. Reading
2. Math
3. Special Needs

1. Reading
2. Math
3. Special Needs

Additional
Courses

Graduation Requirements Snapshot For Synergy Quantum Academy
English*
Math*
History/Social Science*
Science*
Other Courses 1

8 semesters
6 semesters
6 semesters
6 semesters
4 semesters

Visual & Performing Arts*
Spanish*
Engineering
Seminar

2 semesters
6 semesters
2 semesters
8 semesters

2 semesters = 1 year-long course; 1 semester = 5 units
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* = core curriculum courses
1
Other Courses may include Elective classes that may be offered or additional courses in Math, Science, History/Social
Science, Visual and Performing Arts, World Language, or Engineering beyond the required course load.

Following is an overview of Synergy Quantum Academy’s planned curriculum and its
alignment to State standards. Sample Scope and Sequences for the core curriculum with a sample
unit-end project or several short-term projects are listed for each grade level in Appendix A.
170 Core Classes

SYNERGY QUANTUM ACADEMY GRADUATION REQUIREMENTS
40 Seminar
10 STEM
20 Electives/Other

Subject Requirement
History/ Social Science (Core)
UC/CSU Requirement A

English (Core)
UC/CSU Requirement B

Mathematics (Core)
UC/CSU Requirement C

Synergy
Graduation
Requirement
30 Semester Credits
10 credits World Geography and
Cultures
10 credits World History/Honors
World History
10 credits US History
5 credits US Government
5 credits Economics
40 Semester Credits
10 credits English 9
10 credits English 10
10 credits English 11/English 11
Honors
10 credits AP English Literature
30 Semester Credits
10 credits Algebra 1
10 credits Geometry
10 credits Algebra 2
10 credits Pre-Calculus
10 credits Calculus/AP Calculus
10 credits AP Statistics

UC and CSU
Admission Requirement
20 Semester Credits (equivalent to two year-long courses or four
semesters) of history / social science courses are required.
Coursework must include:
World History, Cultures, and Geography U.S. History / American Government (Civics)

40 Semester Credits (equivalent to four year-long courses or eight
semesters) of college preparatory composition and literature are
required. Both reading and writing components must be
included in the courses

30 Semester Credits (equivalent to three one-year courses) of
college preparatory mathematics are required. Four years are
strongly recommended. Minimum requirements:
Algebra.
Geometry. Courses must include topics in two- and threedimensional geometry.
Algebra 2

Science (Core)
UC/CSU Requirement D

Language other than English
(Core)
UC/CSU Requirement E

Visual and Performing Arts
(Core)
UC/CSU Requirement F

30 Semester Credits
10 credits Biology
10 credits Chemistry
10 credits Physics
10 credits Cell and Molecular
Biology
10 credits Ecology and Evolution
10 credits AP Environmental
Science
20 Semester Credits

20 Semester Credits (equivalent to two one-year courses) of
laboratory science are required. The two units must provide
fundamental knowledge in at least two of these three core
disciplines: biology, chemistry, and physics. Three years are
strongly recommended.

20 Semester Credits (equivalent to two one-year courses) of
coursework in a single language. Three years are recommended.

10 credits Spanish 1
10 credits Spanish 2
10 credits Spanish 3
10 credits AP Spanish Language
10 Semester Credits

10 Semester Credits (equivalent to one one-year course) required.

10 credits Music
History/Appreciation
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10 Semester Credits
College Prep Elective (Core)
UC/CSU Requirement G

(Any course exceeding the
minimum UC Requirement.)

Engineering

10 Semester Credits

Seminar

10 credits Engineering
40 Semester Credits

Synergy Electives

10 credits Freshman Seminar
10 credits Sophomore Seminar
10 credits Junior Seminar
10 credits Senior Seminar
20 Semester Credits
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10 Semester Credits (equivalent to one one-year course)
required. Course(s) can be taken in 9-12 grades but must fall within
the following subject areas: visual and performing arts, history,
social science, English, advanced mathematics, laboratory science,
and languages other than English
Not Required for UC or CSU admission. Required for High School
diploma at Synergy Quantum Academy.
Not Required for UC or CSU admission. Required for High School
diploma at Synergy Quantum Academy.

Not Required for UC or CSU admission. Required for High School
diploma at Synergy Quantum Academy.

per semester:
5 credits Technology
5 credits Journalism
5 credits Math or Reading
1.5 credits House/Advisory

Community Service

Any other courses above the
minimum A-G Courses.
Pass the CAHSEE and/or other
test(s) that are required by CA for
a public high school diploma
40 hours

Apply to at least 3 universities

Must be a four-year university

CAHSEE

Not Required for UC or CSU admission. Required for High School
diploma at Synergy Quantum Academy.
Not Required for UC or CSU admission. Required for High School
diploma at Synergy Quantum Academy.
Not Required for UC or CSU admission. Required for High School
diploma at Synergy Quantum Academy.
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English

Synergy Quantum Academy plans to use the Holt Literature and Language Arts,
Mastering the CA Standards curriculum published by Holt McDougal for its core
English/Language Arts program for at least ninth through eleventh grades. This curriculum was
selected based on its recommendation by secondary literacy experts that Synergy Quantum
Academy has consulted and the fact that it is a continuation of the English/Language Arts program
used at Synergy Kinetic Academy. The curriculum is state-adopted, aligned to California state
standards, and was selected because it is known to have the best combination of both literary and
informational text as well as writing support. According to Holt McDougal, the Literature and
Language Arts, Mastering the CA standards curriculum is “the only program designed from the
ground up for California.” This curriculum matches Synergy Quantum Academy’s eclectic
instructional methodologies since each chapter provides direct instruction on the standards,
sustained practice (Time on Task) and reinforcement of the standards, and assessments aligned
with the standards (data-driven instructional practices). Additionally, this program provides an
Internet site for California students to obtain standards-based resources for each chapter as well as
interactive, self-scoring versions of key exercises in the Holt Handbook.
Teachers will also have an opportunity to teach lessons from novels, both fiction and nonfiction. In order to prepare students to handle college-level work, grades 11 and 12 will devote
more time to reading and analyzing novels, poems, and dramas. To help struggling readers and
writers as well as English Learners, Synergy Quantum Academy plans to implement the following
curriculum for these students: LANGUAGE! and Step Up to Writing (both published by Sopris
West) or other similar programs. The LANGUAGE! curriculum is state-approved to be used as an
English Language Development (ELD) and/or intervention curriculum. The LANGUAGE!
curriculum also addresses the five research-based factors that most influence reading success – 1)
phonemic awareness, 2) phonics, 3) vocabulary, 4) fluency, and 5) comprehension strategies. These
same principles of reading success will also be implemented in Synergy Quantum Academy’s
writing lessons.
As described in detail earlier in A Critical Mission: Making Adolescent Reading an
Immediate Priority in SREB States, Synergy believes in the SREB recommendation of
developing students’ reading comprehension skills and making it the number one priority in middle
school and high school because reading defines learning in every subject. If reading is not made the
number one priority, the report describes that by ninth grade, struggling readers are destined to
become high school dropouts.
Further, as the report explains, most public school students do not receive formal reading
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instruction after the early grades, but researchers and educators now realize that it should continue
through high school. The reason for this is that the type of reading required in school evolves as
students get older. In the early grades, much of the focus is on reading narrative texts. However, as
students enter middle school and high school, the type of reading focuses more and more on nonfiction texts, which requires different reading strategies that should be explicitly taught. This is why
reading instruction should continue into high school.
The various English Language Arts materials were carefully selected in order to accomplish
the goals of the English Language Arts curriculum, which are to develop:
1.
2.
3.
4.

fluent readers,
skilled writers,
confident speakers, and
thoughtful listeners.

In line with the California State Board of Education, the standards are not altered for English
Learners because doing so would deny them the opportunity to achieve the standards. Instead,
support is given to them so that they may meet the standards. For example, teachers will use
SDAIE (Specifically Designed Academic Instruction in English) to help make content more
comprehensible. Teachers will also use peer-to-peer tutoring and realia, scaffolded lessons, will
break down assignments into more manageable parts, and will use graphic organizers, among other
strategies. Also, reading, writing, listening, and speaking will be taught in the context of a rich,
substantive core curriculum.
Following is an overview of the categories that the English Language Arts standards fall
under for ninth through twelfth grade.
Reading
1.0 Word Analysis, Fluency, and Systematic Vocabulary Development
2.0 Reading Comprehension
3.0 Literary Response and Analysis
Writing
1.0 Writing Strategies
2.0 Writing Applications (Genres and Their Characteristics)
Written and Oral Language Conventions
1.0 Written and Oral Language Conventions
Listening and Speaking
1.0 Listening and Speaking Strategies
2.0 Speaking Applications (Genres and their Characteristics)
Another component of Synergy Quantum Academy’s English Language Arts curriculum
will be the use of Scholastic’s Reading Counts and ReadAbout programs which will be
implemented during the Seminar classes for those students who are below grade level in reading as
well as the EL students. In Reading Counts, students will read books at their independent reading
level and then they will take computer based quizzes of their books to test their comprehension.
The program will help hold students accountable for their independent reading and will give
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students an opportunity to practice the reading skills that they have learned during the school year.
In the ReadAbout program, students practice reading non-fiction texts that cover a variety of
science and history-social science topics. For those students reading at and above grade level,
students may also use the Reading Counts program to read books at their independent reading level.
Additionally, English Language Arts teachers may use supplemental anthologies with their highperforming students.
Overall, Synergy Quantum Academy’s balanced literacy program will tap into different
students’ interests and learning modalities by providing them with experiences with rigorous
textbook reading, independent reading of entire fiction novels, and reading of a variety of classic
literature such as poems and dramas as well as access to non-fiction text. Summary descriptions of
the English courses that will be offered at Synergy Quantum Academy are listed below. Sample
Scope and Sequences for the English curriculum with a sample unit-end project or several shortterm projects are listed for each grade level in Appendix A.
English 9
This is a crucial foundational class to strengthen students’ skills in reading, writing, speaking, and
listening. This course may include having students read from a combination of short stories, poetry,
and informational text from the Holt Literature and Language Arts textbook as well as having
students read and analyze selected novels throughout the year as a class such as A Wrinkle in Time
by Madeleine L'Engle and The Hobbit by J.R.R Tolkien.
English 10
English 10 will build upon the skills learned in English 9 by continuing to have students analyze
both fiction and non-fiction text as well as complete complex writing assignments. This course may
also include a combination of reading short stories, poetry, and informational text from the Holt
Literature and Language Arts textbook as well as having students read and analyze selected novels
throughout the year as a class such as Animal Farm by George Orwell and Lord of the Flies by
William Golding.
English 11
English 11 will parallel what students will be learning in their U.S. History class. The literature will
focus on American Literature and will consist of a combination of reading short stories, poetry, and
informational text from the Holt Literature and Language Arts textbook as well as having students
read and analyze selected novels throughout the year as a class such as The Red Badge of Courage
by Stephen Crane and The Grapes of Wrath by John Steinbeck.
AP English Literature and Composition
Instead of English 12, all seniors will take AP English Literature and Composition. This course is
designed to engage the students in higher-level critical analysis of literature. The reading for this
course builds upon and complements the reading completed in grades 9-11. Because the themes of
the English 11 course were drawn from American Literature, the majority of the readings in grade
12 will be from British Literature. However, to ensure that students have readings from different
time periods, works from early philosophers, such as Sophocles and Aeschylus, may be used.
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Students may also read works of Russian, Irish, and American authors, poets, and playwrights.
Sample literature that may be read and analyzed include A Tale of Two Cities by Charles Dickens
and Macbeth by William Shakespeare.
Use of Technology in English Classes
Synergy Quantum Academy has a STEM focus (Science, Technology, Engineering, and
Math), and one of those components is Technology. The Technology component is integrated into
all classes at Synergy Quantum Academy, including English classes.
For example, as mentioned earlier in this section, students use the Scholastic Reading
Counts and Scholastic ReadAbout programs to improve their reading skills in both fiction and nonfiction texts. These are two software programs that students will access with laptop computers.
Additionally, Scholastic Reading Inventory is a computer adaptive assessment that is administered
quarterly.
Synergy Quantum Academy’ English curriculum, Holt Literature and Language Arts,
includes an Internet site for California students to obtain standards-based resources for each chapter
as well as interactive, self-scoring versions of key exercises in the Holt Handbook.
Students will use technology in their English classes to reinforce their writing and speaking
skills as well. For example, if they are conducing a literary analysis, they will write reports create
presentations using programs such as Pages, Keynote, Word, or PowerPoint, and they will deliver
speeches and presentations to their classmates. These are just a few examples of how technology is
integrated in each class, including English.
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Mathematics is an important gatekeeper to science and therefore, a student’s success or lack
thereof in mathematics determines the type of science courses she or he takes in high school and
ultimately in college. As each of the prior Synergy schools was opened, we found that students
coming to us were as much as two to three years below grade level. Many students entering our
middle school, Synergy Kinetic Academy, did not know their times tables or basic math facts that
they were supposed to have learned several years earlier by the third grade. Based on our
neighboring schools’ historical academic performance results, we anticipate the same to be true
when we open Synergy Quantum Academy. With this in mind, we intend to offer an intensive
course in mathematics where students will not only learn the basics but also prepare to begin their
study of Algebra within their first year at our School. For those students who come to us behind in
mathematics, a second math class may be offered so that they can reach the goal of completing
Algebra within their first year. For students who come to us with a solid foundation in Algebra, we
plan to offer Geometry, Algebra II, Pre–Calculus, and AP Calculus. We also plan to offer AP
Statistics.
Ideally, all students entering Synergy Quantum Academy would have completed a
successful year of Algebra I before entering 9th grade. However, knowing that this may not be the
case, we plan to offer Algebra I in grade 9. When students begin an abstract course such as
Algebra, practice is important for mastery. Therefore, Synergy Quantum Academy plans to use
Saxon Algebra I, which provides students with comprehensive content coverage, significant
opportunities to practice the concepts they have learned, and varied real-life applications.
Additionally, we plan to use Saxon Math or other similar materials for the other math courses such
as Geometry, Algebra II, Pre-Calculus (Saxon Advanced Mathematics), and Calculus.
As described in the Mathematics Content Standards for California Public Schools, the goals
of Synergy Quantum Academy’s mathematics program are for students to:
•
•
•
•

Develop fluency in basic computational skills
Develop an understanding of mathematical concepts
Become mathematical problem solvers who can recognize and solve routine problems
readily and can find ways to reach a solution or goal where no routine path is apparent
Communicate precisely about quantities, logical relationships, and unknown values through
the use of signs, symbols, models, graphs, and mathematical terms
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Reason mathematically by gathering data, analyzing evidence, and building arguments to
support or refute hypotheses
Make connections among mathematical ideas and between mathematics and other
disciplines

According to the California Department of Education (CDE), starting in the eighth grade,
the math standards are not organized in strands because “the mathematics studied in grades eight
through twelve fall naturally under discipline headings: algebra, geometry, and so forth.”
Therefore, Synergy Quantum Academy will follow the CDE’s recommendations where “by grade
eight, students' mathematical sensitivity should be sharpened. Students need to start perceiving
logical subtleties and appreciate the need for sound mathematical arguments before making
conclusions. As students progress in the study of mathematics, they learn to distinguish between
inductive and deductive reasoning; understand the meaning of logical implication; test general
assertions; realize that one counterexample is enough to show that a general assertion is false;
understand conceptually that although a general assertion is true in a few cases, it is not true in all
cases; distinguish between something being proven and a mere plausibility argument; and identify
logical errors in chains of reasoning.”
Additionally, one of the goals of mathematics education listed in the Mathematics Content
Standards for California Public Schools states that students will:
Communicate precisely about quantities, logical relationships, and unknown
values through the use of signs, symbols, models, graphs, and mathematical
terms.
In order for one to communicate, one needs to have a language. Since algebra is the
language of mathematics, Synergy Quantum Academy strongly believes in promoting algebraic
thinking and notation.
Synergy Quantum Academy believes that some textbooks do not go far enough in helping
students truly understand algebraic thinking and notation to help students master ALL strands of
mathematics (not just the algebra and functions strand). When some people think of “algebra,” they
conjure up frightening images of struggling with obscure, incomprehensible formulas that they had
to memorize in middle school and high school. This makes it difficult for some people to
understand that research shows that even young students can and should be taught to reason
algebraically. Students are often sheltered and “protected” from thinking algebraically until they
are much older and are not even given an opportunity to use algebraic reasoning as a means of truly
understanding mathematical concepts in general.
The challenge then is, “How do we teach high school students to think algebraically in a
way that is not intimidating to them?” Synergy Quantum Academy will use its third key strategy –
Building Schemas – to nurture algebraic thinking in order to deepen mathematical understanding in
all math strands. A schema is a conceptual pattern that students already have in their minds that
helps them think about abstract concepts. Therefore, the Schema Approach is a method that makes
it easier for students to understand the more abstract language of algebra by leveraging the prior
concrete understandings, or schema, that they already have in their minds.
By taking advantage of students’ schemas, students more easily gain algebraic thinking and
notation skills. This way, when students come across word problems, they can take an algebraic
approach instead of resorting to guessing. Many times, when students are presented with a word
problem, they don’t know whether to add, subtract, multiply, or divide the numbers in the question
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because they don’t understand the relationships between the numbers. When it comes to students
for whom thinking algebraically does not come intuitively, guessing on word problems is a rampant
problem that hinders true understanding and leads to frustration and a dislike of mathematics.
Understanding algebra solves this dilemma, as algebra is all about numerical relationships.
One example of an intimidating concept for high school students in an algebra class is using
the F.O.I.L. Method (First, Outer, Inner, Last) to multiply two binomials such as
(n + 2) ! (n + 4)
and arriving at the answer
n2 + 6n + 8
This is an abstract concept for students, and it is helpful to use a much simpler algorithm
that they learned in elementary school as a schema to help them better understand that F.O.I.L is not
as complicated as it seems because they have already been using a variation of it since they were in
elementary school.
The simpler example that we will use as a schema is the fourth grade multiplication problem
12 x 14. To solve it, it is typically written and solved in column format as shown below:
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In the standard algorithm, the four multiplication steps in this problem are:
• 4 x 2 = 8 (blue step)
• 4 x 1 = 4 (green step)
• 1 x 2 = 2 (orange step)
• 1 x 1 = 1 (red step)
To build upon this and to show what is happening conceptually, a teacher would remind
students that in expanded form, 12 and 14 are written as follows:
12 = 10 + 2
14 = 10 + 4
Therefore, 12 x 14 can be broken down as (10 + 2) ! (10 + 4) and solved in an expanded format:
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When students perform the multiplication steps in this problem, this is what is really going on:
•
•
•
•

4 x 2 = 8 (blue step) does indeed mean 4 x 2 = 8
4 x 1 = 4 (green step) really means 4 x 10 = 40 since the 1 is in the tens place value
1 x 2 = 2 (orange step) really means 10 x 2 = 20 since the 1 is in the tens place value
1 x 1 = 1 (red step) really means 10 x 10 = 100 since the 1s are in the tens place value

When you add up the products of the four steps above, you arrive at 168 as the sum, which is the
same answer as the standard algorithm.
The diagram above illustrates graphically what happens when we expand 12 x 14 and rewrite it as
the two binomials (10 + 2) and (10 + 4).
(10 + 2) ! (10 + 4)
To solve this, there are four multiplication steps:
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•
•
•
•

The First terms 10 x 10 = 100 (red step)
The Outer terms 10 x 4 = 40 (green step)
The Inner terms 2 x 10 = 20 (orange step)
The Last terms 4 x 2 = 8 (blue step)

When 12 x 14 is expanded and written as (10 + 2) ! (10 + 4), and then solved using F.O.I.L. (First,
Outer, Inner, Last), the products of the four steps above again add up to 168, which is the same as
the standard algorithm. A skilled teacher would assign several practice problems so that students
can master solving multiplication problems such as 12 x 14 using both the standard column
multiplication algorithm as well as the F.O.I.L Method.
Now, this algorithm provides a schema, or a more concrete framework for understanding a more
complex problem. In the problem (10 + 2) ! (10 + 4), we will replace 10 with n as follows:
(n + 2) ! (n + 4)
The problem can then be solved using F.O.I.L more easily since students practiced with an easier
schema.
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It takes a skilled teacher to help students draw a connection that uses elementary school math to
make high school math easier to understand, and this is just one example of how it can be done.
Sample Scope and Sequences for the Mathematics curriculum with information about
sample lessons and chapters are listed for each grade level in Appendix A. Summary descriptions
of the Mathematics courses that will be offered at Synergy Quantum Academy are listed below.
Algebra I
Algebra I will be designed primarily for freshmen who did not take or successfully pass Algebra I in
the 8th grade. Through the study of algebra, students develop an understanding of the symbolic
language of mathematics and the sciences. In addition, algebraic skills and concepts will be
developed and used in a wide variety of problem-solving situations. This course is foundational to
assisting students so that they can be successful with upper level math courses.
Geometry
The geometry skills and concepts developed in this course are useful to all students. The concepts
of Euclidean geometry may be presented using projects and hand-on experiments. Learning
geometry will also strengthen students’ abilities to construct logical arguments and proofs. The
ability to think critically will increase students’ chances of doing well in future upper level math
courses.
Algebra II
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This course complements and expands the mathematical content and concepts of Algebra I and
Geometry. Students who master Algebra II will gain experience with algebraic solutions to
problems in various content areas, including the solution of systems of quadratic equations,
logarithmic and exponential functions, and the binomial theorem as well as the complex number
system. The pedagogical approach will incorporate direct instruction, hands-on work, and
investigation exercises.
Pre-Calculus
Pre-Calculus is a preparatory course for Calculus and it will include trigonometry, math analysis,
and linear algebra. Emphasis will be placed on a combination of theoretical concepts, deductive
reasoning, and mathematical modeling. The goal of this class is to further strengthen students’
mathematical foundational skills so that they will be prepared to take AP Calculus.
AP Calculus
This course will be taught with the depth and rigor of an entry-level college course. The course
may use the College Board syllabi for the Calculus AB section of the Advanced Placement
Examination in Mathematics as a guide for topics to be covered. Calculus is a widely applied area
of mathematics and involves intrinsic theory. Students mastering this content will be exposed to
both aspects of the subject.
AP Statistics
This course is a technical and in-depth extension of probability and statistics. Students will study
four broad themes in the study of statistics: 1) exploring and interpretation of data, 2) planning a
study, 3) probability, and 4) statistical inference. Application to other fields of study such as
business, medicine, politics, and the sciences are emphasized. Mastery of this academic content
will provide students with a solid foundation in probability and enhance students’ abilities to
process statistical information.
Use of Technology in Mathematics Classes
Just as Technology in integrated into English classes as described earlier, Technology will
also be integrated into Mathematics classes. For example, students may use graphing programs on
laptops to better understand concepts such as how changing the value of x in an equation in the form
of y = mx + b changes the slope of the line.
Graphing programs can especially help students better understand concepts such as surface
geometry and solid geometry, which students sometimes find difficult to understand in their
textbooks because it requires the visualization of three-dimensional geometric figures on a twodimensional space (the textbook). The graphing programs ability to rotate objects and provide
different views of geometric figures helps students understand these concepts.
Spreadsheets are another program that students will use to understand the relationships
between numbers as well as understand data analysis, probability, and statistics.
Laptops, iPads, or other devices can be also used to help students who have struggled to
learn their foundational skills. These devices can help to efficiently provide students with the
substantial practice they need to master their basic skills.
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Laboratory Science
& Technology
National trends indicate that by the time students reach middle school, their interest in
science begins to decrease. According to the National Science Education Standards (NSES), if
students have an opportunity to participate in science, positive attitudes toward science will be
fostered. In a speech Bill Gates delivered to the National Education Summit on High Schools in
February, 2005, he remarked, “When I compare our high schools to what I see when I’m traveling
abroad, I am terrified for our workforce of tomorrow.” Therefore, in order to help our students
become competitive in the global workforce, Synergy Quantum Academy will focus on science,
technology, engineering, and math (STEM) by requiring all students to take at least two semesters
of an Engineering class, based on our research of effective programs such as Project Lead the Way.
Additionally, Synergy Quantum Academy plans to provide opportunities for students to take
technology specific classes where they will engage in projects that range from basic PowerPoint or
KeyNote presentations to digital video filming and editing to robotics, depending on facilities and
funding for these programs.
Whenever possible, in grades nine through twelve, technology instruction will be integrated
into all courses. For instance, in math and science courses, students may use graphing calculators
and various scientific probes attached to their computer or calculator to collect data and later use
specialized software to help them analyze and understand the data as part of their physics course.
Technology will also include student response systems that will be used as a means to give all
students voices as their responses are only shared with the teachers, giving the teacher immediate
feedback on where the student is at that particular time. Basic technology instruction may take
place in ninth grade to teach students typing and word processing skills as well as how to create
spreadsheets, charts, graphs and multimedia presentations. In tenth and eleventh grades, students
may apply their technology skills in all subject areas. For example, students may apply basic word
processing skills they may learn to publish their final writing assignments. For history-social
science, students may apply multimedia skills they may learn to create a history-related PowerPoint
or Keynote presentation or an iMovie video.
The goal of the science curriculum will be to provide essential skills and knowledge
necessary for students to become scientifically literate citizens, as described in the Science Content
Standards for California Public Schools. Following is an overview of the strands that the standards
fall under for grades nine through twelve:
•
•
•
•
•
•
•

Grade Nine:
Biological Science
Grade Ten:
Chemistry
Grade Eleven:
Cell and Molecular Biology or Physics
Grade Twelve:
Ecology and Evolution or AP Environmental Science
Investigation and Experimentation may be integrated with the science lessons in all grades.
Microcomputer based lab instruction may be integrated into labs where appropriate.
Introductory engineering courses may be offered in grades 9, 10, and 11.
www.WeAreSynergy.org

Synergy Quantum Academy Charter Petition

page 47 of 265

Since the ability to collaborate with team members is an important life skill, end-of-unit
science project assessments may include rubrics that not only assess science content knowledge, but
that also assess the following:
•
•
•
•
•
•
•
•

Contributing to the Hypothesis
Valuing the Input of Others
Research and Information Gathering
Sharing Data Collected
Accountability for Assignments
Cooperative Work Skills
Listening Skills
Participation in the Presentation of the Outcome

Synergy Quantum Academy plans to also use state-adopted textbooks or similar materials to
complement the hands-on learning that is taking place in the science lab. Students gain greater
comprehension when they read from their science textbooks as they will have greater prior
knowledge of and hands-on experience with the concepts. Furthermore, maximizing Time on Task
with scientific concepts helps to build a solid foundation of prior knowledge and allows students to
draw connections between different concepts.
Summary descriptions of the Science courses that will be offered at Synergy Quantum
Academy are listed below. Sample Scope and Sequences for the Science curriculum with a sample
unit-end project or several short-term projects are listed for each grade level in Appendix A.
Biology
Biology is the study of living things. Course content will be built around major biological concepts
such as biochemistry and the biology of cells, genetics, evolution, ecology, physiologic systems,
and the diversity of living things. Additionally, concepts and skills will be reinforced by a strong
emphasis on hands-on laboratory experiences and the integration of other branches of science.
Applications to society, individuals, and the utilization of technology are included, as is
consideration of the impact of human activity on biological systems.
Chemistry
This introductory laboratory science course will provide an overview of chemistry theories and
concepts, including understanding the structure of the atom, solutions and equilibrium, periodic
properties, bonding and common reactions, acid-base reactions, and oxidation-reduction reactions.
Working on hands-on laboratory experiments will help students learn how to apply chemical
principals, will familiarize students with chemistry laboratory techniques, and will strengthen
students’ critical thinking and reasoning skills.
Physics
Physics is another introductory laboratory science course that provides an overview of physics
theories and concepts such as force, motion, energy, heat, electricity, magnetism, semiconductors,
and waves. In addition to conducting hands-on laboratory experiments, students will be exposed to
academic science vocabulary through the use of a textbook and/or other instructional materials.
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Cellular and Molecular Biology
This advanced biology course will build upon concepts previously learned in Biology and
Chemistry. Through this course, students will develop an in-depth understanding of cellular
structure, function, and processes. More specifically, students will learn and apply the concepts of
chemical components of cells, energy use – catalysis and biosynthesis, energy conversions, protein
structure and function, DNA, RNA, protein synthesis, chromosomes and gene regulation, genetic
variation, DNA technology, membrane structure and transport, intracellular compartments and
transport, cell communication, cell division, cell cycle and cell death. Laboratory investigations will
incorporate advanced procedures and further develop students’ ability to analyze complex
information. Students may also use primary sources to research current advances in molecular and
cell biology, and debate their related ethical issues. Additionally, this course will prepare students
who intend to choose science as a major in college and also will serve as a preparation for those
who desire to take the AP Biology exam.
Ecology and Evolution
This advanced biology course focuses on the processes of evolution and the patterns generated by
these processes. Topics covered will include elementary population genetics, the theory of
evolution by natural selection, concepts of fitness and adaptation, genetic and developmental bases
of evolutionary change, modes of speciation, molecular evolution, principles of systematic biology,
paleontology and macro evolutionary trends in evolution, extinction, and human evolution. This
course will also prepare students who intend to choose science as a major in college in addition to
serving as a preparation for those who desire to take the AP Biology exam.
AP Environmental Science
This is a comprehensive, interdisciplinary course that emphasizes the application of the physical
and life sciences to understand environmental issues, costs, and potential solutions. Students will
develop their analytical skills and investigate the fundamental causes and impacts of environmental
problems through laboratory, fieldwork, and class projects. This course will also prepare students
for the Advanced Placement exam in Environmental Science.
Use of Technology in Science Classes
Science classes offer a tremendous opportunity to integrate Technology. As mentioned
earlier, one example is when students use instruments such as scientific probes connected to their
laptops. These probes allow them to electronic capture data during scientific experiments such as
temperature and pH level. The probes automatically graph data points over time onto the laptop as
the experiment is being conducted. This way, students can see in real-time concepts such as how
when you heat a liquid, the temperature rises continually until it reaches its boiling point, and which
point the temperature remains constant until all the liquid vaporizes.
Technology brings concepts such as the periodic table of the elements to life. For example,
there are periodic table programs available on devices such as the iPad where students can easily
access photographs and atomic models of what each element.
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Synergy Quantum Academy plans to use the California adopted History Alive! program
published by Teachers Curriculum Institute (TCI). History is not mandatory during the freshmen
year of California high schools. However, Synergy anticipates that ninth grade students will study
Geography Alive! Regions and People, tenth grade students will study Modern World History,
eleventh grade students will study History Alive! Pursuing American Ideals, and twelfth grade
students will study Government Alive! Power, Politics, and You and Econ Alive! The Power to
Choose. The History Alive! program is an excellent hands-on curriculum that provides a rigorous
curriculum in an engaging format that taps into students’ different learning modalities. The goal of
the history-social science curriculum is for students to acquire core knowledge in history and social
science and to develop critical thinking skills to study the past and its relationship to the present.
The history-social science content standards for each grade level fall under the following
themes:
• Grade 9 – World History, Culture and Geography: Regions and People
• Grade 10 – World History, Culture and Geography: The Modern World
• Grade 11 – United States History and Geography: Continuity and Change in the
Twentieth Century
• Grade 12 – Principles of American Democracy and Economics
In addition to learning the history-social science content standards for grades nine through
twelve, students will demonstrate the following intellectual reasoning, reflection, and research
skills:
• Chronological and Spatial Thinking
• Research, Evidence, and Point of View
• Historical Interpretation
In its history-social science courses, Synergy Quantum Academy will apply the key
strategies of focusing on Time on Task, Academic Language, and Schemas. For example, in
History-Social Science, students will not just hear and read about various topics such as the causes
of the two world wars, but teachers will also bring realia into the classroom, including pictures,
videos, and/or actual examples of clothing and tools that were used to meet basic needs during the
time period being studied. Students will also participate in field trips and experience the historysocial science concepts they are learning about. For example, when students analyze the causes and
consequences of World War II, they may also participate in activities at the Holocaust Museum.
This provides students with an opportunity for learning both inside and outside of the classroom.
Summary descriptions of the History-Social Science courses that will be offered at Synergy
Quantum Academy are listed below. Sample Scope and Sequences for the History-Social Science
curriculum with a sample unit-end project or several short-term projects are listed for each grade
level in Appendix A.
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World Geography and Cultures
This course is aligned to the National Geography Standards. Within this course, students may use
the case study approach to investigate real geographic challenges that the world faces today. More
specifically, students may analyze statistics on pollution, invasive species, and habitat loss, explore
the impact of population trends by creating and analyzing population pyramids, and study three
women micro-entrepreneurs to learn how they are changing the human characteristics of their
African communities.
Modern World History/Honors Modern World History
This course examines key themes in world history from a comparative perspective, with an
emphasis on global political, economic, and cultural interactions. In addition to learning content
knowledge, students may also engage in higher-level critical thinking activities that entail
interpreting primary historical documents, developing analytical skills, and expressing historical
understanding both orally and in writing.
US History/AP US History
This course centers on the five founding ideals for the Declaration of Independence: equality, rights,
liberty, opportunity, and democracy. We will use History Alive! Pursuing American Ideals, an
interactive curriculum that invites students to become engaged in this struggle, from establishing an
American republic to the making of modern America. The students may also analyze original
documents and write meaningful, coherent essays where they find their own identity in the course
of history. Extensive reading and detailed written responses to document-based questions will help
students to take the Advanced Placement Exam.
US Government
This one semester course will help students gain a better understanding of the U.S. government at
the local, state, and federal levels, and how government affects their personal lives in different
ways. In addition to studying the history and impact of the U.S. Constitution, students will also
learn about the three branches of government as well as about how they can get actively involved
with effecting change at the local, state, and federal levels.
Economics
In this one semester course, students will obtain an overview of basic micro and macroeconomic
principles, and they will learn how these principles impact their own lives. The course will also
have a component that builds personal financial literacy to prepare high school students to
participate in the economy.
Use of Technology in History Classes
As Technology is integrated in English, Mathematics, and Science classes, it is also
integrated into History classes as well. There is a wealth of resources available via the Internet and
via electronic devices such as iPads where students can gain full access to historical resources,
including primary sources such as documents, audio recordings, and video recordings. This is
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important because rather than only reading about others accounts of President Franklin D.
Roosevelt’s Infamy Speech after the attack on Pearl Harbor, it is much more powerful to actually
see and hear the speech oneself.
Technology also gives students tremendous access to resources such as interactive maps and
atlases that help students understand concepts such as how the natural resources of a region impact
society and future population trends.

www.WeAreSynergy.org

Synergy Quantum Academy Charter Petition

page 52 of 265

Visual &
Performing Arts
The visual and performing arts play an important role in making sure Synergy Quantum
Academy’s overall instructional program is well rounded. The California visual and performing
arts standards include the four disciplines of:
•
•
•
•

Dance
Music
Theatre
Visual Arts

In our beginning years, the only visual and performing arts class we will offer will be music. As
our population grows, we will consider offering other visual and performing arts classes, if possible.
The following strands will be taught for music:
•
•
•
•
•

Artistic Perception
Creative Expression
Historical and Cultural Context
Aesthetic Valuing
Connections, Relationships, and Applications

Since the music class will also meet the UC’s A-G requirements, the class will provide an
overview of a variety of music genres and music history, in addition to teaching students how to
read music. The music class will also include teaching students how to sing and/or play an
instrument.
In addition to teaching many students a new skill (how to read music), music can also be
used to promote oral language development, which is essential for English Learners and students
with certain types of learning disabilities. When an entire class is learning how to sing a song
together, it is a safe, non-threatening environment because an individual student is not being put
on the spot – everyone is producing the language together in a fun way. Learning to sing songs
involves reading as well, as students read song lyrics from charts and music sheets. As students
use hand motions and other forms of Total Physical Response (TPR) to learn new songs, this
builds connections in the mind and supports learning. Musical Intelligence and Bodily-Kinesthetic
Intelligence are both supported by Howard Gardner’s Multiple Intelligences. Learning music
also incorporates many math concepts, including counting, patterning and understanding fractions.
Summary descriptions of the Visual and Performing Arts course that will be offered at
Synergy Quantum Academy are listed below. Sample Scope and Sequences for the Visual and
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Performing Arts curriculum with a sample unit-end project or several short-term projects are listed
for each grade level in Appendix A.
Music History/Appreciation
Students will study the history of music from its earliest beginning to the present day. They
will spend time listening to selections as well as learning simple patterns of rhythms. By the end of
the course, students will be able to sight-read a simple musical composition and distinguish between
the types of notes as well as differentiate the timing in a musical selection. Students will also learn
how to provide aesthetic judgments about musical pieces and performances. The course will also
incorporate the component strands of the California Visual and Performing Arts Content Standards:
1) Artistic Perception, 2) Creative Expression, 3) Historical and Cultural Context, 4) Aesthetic
Valuing, and 5) Connections, Relationships, and Applications. All students will engage in creative
expression by singing or playing a song in front of the class and/or in a special performance. Some
of the more advanced students may also have an opportunity to write their own musical
compositions and/or perform their compositions (via a vocal performance or via a musical
instrument) with or without their peers.
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World Language
The decision to offer Spanish as Synergy Quantum Academy’s main World Language came
about when we realized how many of our Hispanic English Learners could not read or write in their
native language. Many had trouble expressing themselves in complete sentences. We also had a
number of students who could not communicate with at least one of their parents or their
grandparents who only spoke Spanish. Therefore, by offering Spanish to all of our students, we will
build a community where everyone supports and teaches each other to speak Spanish. This way,
students who speak Spanish can work with non-Spanish speaking students, and students who read
and/or write Spanish can share with those who do not.
The next decision was whether to offer a separate Spanish for Native speakers strand or just
one strand of Spanish classes. Because we found that so many students who speak Spanish do not
necessarily write or read Spanish, we plan to only have one strand of Spanish classes where Native
Spanish speakers and non-Native Spanish speakers may be in the same classes. However, students
may enter at different levels; for example, a student who is not familiar at all with the Spanish
language would enter in Spanish I while a student who speaks Spanish at home but has little
experience with reading and writing in Spanish may enter in Spanish II. Spanish will be available
all four years even though the A-G requirements for the University of California state that only two
years of the same language is required in order to receive credit for the course.
As described in the World Language Content Standards for California Public Schools, the
goals of Synergy Quantum Academy’s world language program are for students to show successive
progress as they move along the five stages of the language learning continuum:
• Stage I (Formulaic) – Students can communicate effectively with some hesitation
and errors, which do not hinder comprehension; students demonstrate culturally
acceptable behavior for Stage I and, students understand most important information.
• Stage II (Created) – Students demonstrate increasing fluency and control of
vocabulary, students show no significant pattern of error when performing Stage 1
functions; students communicate effectively with some pattern of error, which may
interfere slightly with full comprehension when performing Stage II functions and;
students understand oral and written discourse, with few errors in comprehension
when reading and demonstrate culturally appropriate behavior for Stage II functions.
• Stage III (Planned) – Students tend to become less accurate as the task or message
becomes more complex and some patterns of error may interfere with meaning;
students generally choose appropriate vocabulary for familiar topics, but as the
complexity of the message increases, there is evidence of hesitation and groping for
words as well as patterns of mispronunciation and intonation; students generally use
culturally appropriate behavior in social situations and; students are able to
understand and retain most key ideas and some supporting detail when reading and
listening.
• Stage IV (Extended) – Students can engage in conversations with few significant
patterns of error and use a wide range of appropriate vocabulary; students
demonstrate a heightened awareness of culturally appropriate behavior, although, as
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the task or message becomes more complex, they tend to become less accurate;
students are able to understand and report most key ideas and some supporting detail
when reading and listening.
Stage V (Tailored) – Students use culturally appropriate language, characterized by a
wide range of vocabulary, with few patterns of error, although speech may contain
some hesitation and normal pauses and; students comprehend significant ideas and
most supporting details.

Summary descriptions of the Spanish courses that will be offered at Synergy Quantum
Academy are listed below. Sample Scope and Sequences for the World Language (Spanish)
curriculum with a sample unit-end project or several short-term projects are listed for each grade in
Appendix A.
Spanish 1
Spanish 1 is an introductory course to basic vocabulary and grammar of the Spanish language.
Students will be introduced to Spanish emphasizing communication-based competencies and
Spanish language culture. Students will actively practice greeting each other, telling time and dates,
expressing likes and dislikes, and asking and answering simple questions on a variety of topics.
Spanish 2
Spanish 2 builds on the communicative-based competencies, grammar, and Spanish language
culture learned in Spanish 1. Students will express themselves using present, past, and future tenses
on a variety of topics. Students will continue to perfect their writing skills in Spanish and by the
end of the course, will be able to write letters of correspondence to one another entirely in Spanish.
Spanish 3
Spanish 3 will build on the communicative-based competencies, grammar, and Spanish language
culture learned in Spanish 1 and 2. Students will begin to read works of literature and poetry
written in Spanish. Students will continue to perfect their writing skills. This course is
recommended for students planning to take the Advanced Placement Spanish language course.
AP Spanish Language
The AP Spanish Language course will prepare students to take the AP Spanish Language exam and
is designed for students who wish to improve their ability to speak, read, listen, and write the
Spanish language fluently. Students will develop advanced oral, reading, and writing skills in
Spanish and the lessons will be designed so that students can learn about and appreciate the
Spanish-speaking culture.
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Engineering
All Synergy Quantum Academy students will be required to take at least two semesters of an
engineering course. Through programs such as Project Lead the Way; Math, Engineering, and
Science Achievement (MESA); or Synergy-created engineering courses, students may participate in
courses focused on engineering that will put them in line for pursuing higher-level mathematics and
engineering courses in college.
Freshman Seminar: Freshman Transition and CAHSEE Prep
Synergy Quantum Academy is considering using the highly acclaimed program, Career Choices and
the 10-year Plan, as a transition course for all Freshmen. During this year-long course, Freshmen
will explore three fundamental questions:
1. Who am I?
2. What do I want?
3. How do I get it?
Career Choices is aligned with the George Washington University’s Freshman Transition Initiative
whole-school redesign model as well as the U.S. Department of Education’s recommendation for
successful dropout prevention programs.
“Career Choices received a Promising Intervention Award from the U.S. Department of Education
in recognition of its effectiveness in reducing dropout rates and supporting higher achievement in
reading and math.” - Techniques magazine, Association for Career & Technical Education
During the 2nd semester of the Freshman Transition and CAHSEE Prep course, students will begin
their preparation for the California High School Exit Exam (CAHSEE), which is given for the first
time in March of the Sophomore year. Students will complete lessons in math and English
Language Arts as a way to prepare for the exam and to strengthen students’ foundational reading
and math skills in order to support students’ learning in their other classes.
Sophomore Seminar: College Readiness and CAHSEE/SAT Prep
This course is offered in the Sophomore year as students prepare for entrance into a four-year
college or university. Students will learn about the college process, they will learn more about
which colleges they want to attend, and they will participate in SAT/ACT preparation lessons,
register for placement exams, and develop a college portfolio. Students will use the remaining time
to continue their preparation for the CAHSEE. These lessons will continue to strengthen students’
foundational reading and math skills in order to support students’ learning in their other classes.
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Junior Seminar: College Counseling and SAT/CAHSEE Review
During this course, students will learn how to write personal statements, revise and edit their
personal statements, and begin the college application process. Students will also learn how to read
college catalogs, select mock classes, and begin thinking about the transition to dorm life. For
students who have not passed both portions of the CAHSEE, they can use this time to review math
and/or English Language Arts skills for the CAHSEE. For students who passed the CAHSEE, they
will review skills to the SAT/ACT and register to take the SAT/ACT during their Junior year.
Students may use the remaining time as independent study, to complete homework, and to prepare
for assignments.
Senior Seminar: Financial Literacy and Career Readiness
Using the Real-World Math curriculum that is included with the Career Choices and 10-year plan
used in grade 9, students will continue their focus on preparing for life after high school. Major
topics include: personal financial management, sales, taxation, and the stock market. This is a yearlong course. Using the Guidance Portfolio created in their freshman year, students will practice
writing resumes, completing job applications, and participating in mock interviews.
Math and Reading for Understanding
Synergy-created curriculum that has proven successful at Synergy Kinetic Academy will be used to
reinforce foundational reading and math skills at Synergy Quantum Academy for those students
who test below basic and far below basic on the California Standards Test (CST) and/or on internal
assessments. Students may continue to take these courses and/or receive after school help and/or
summer school until they become proficient or advanced in reading and math.

Students with Special Needs
English Learners and Standard English Learners
Based on the target neighborhood’s school profile information reported in Tables 4 and 5,
Synergy Quantum Academy anticipates having a high proportion of English Learners and is
dedicated to serving their needs. Synergy Quantum Academy’s founders are also sensitive to the
needs of Standard English Learners and one of the founders has been trained in the Academic
English Mastery Program (AEMP) via LAUSD. Therefore, Synergy Quantum Academy plans to
train its staff to meet the needs of both its English Learner and Standard English Learner students.
More specifically, English Learners and Standard English Learners will be supported through a
combination of modified instruction, a supportive school culture, and additional academic support
as needed. As mentioned earlier, Synergy Quantum Academy plans to use the state-adopted
LANGUAGE! curriculum or similar materials to help its English Learner students acquire English
language skills.
Synergy Quantum Academy may also use QuickReads, which builds fluency by delivering
science and social studies content through the use of comprehensible text. Step Up to Writing
provides instruction and practice in sentence structure, punctuation, grammar, and how to write a
paragraph. When appropriate, Synergy Quantum Academy will also utilize the English Language
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Development resources that are provided by the textbook publishers that Synergy Quantum
Academy may use for the four core curricular areas of language arts, mathematics, history-social
science, and science. Teacher-created lessons based on AEMP may be additional resources
provided to our students, with an emphasis on helping Standard English Learners. For example,
students may engage in contrastive analysis lessons that empower students to “code switch”
between Nonstandard Languages and Standard American English/Mainstream American English.
Teachers will receive professional development and will be familiar with appropriate
methods for teaching English Learners, such as providing sheltered instruction using Specifically
Designed Academic Instruction in English (SDAIE). When appropriate, Synergy Quantum
Academy employees will participate in professional development opportunities with the employees
of other Synergy Academies schools. Other support methods may include offering after school
intervention programs, Saturday school, and/or summer school. Many activities may be hands-on
rather than solely text based, thereby diminishing the reliance on reading and listening as the only
learning modalities. For example, the School plans to teach hands-on science laboratory
experiments as part of its science classes.
Synergy Quantum Academy will administer a home language survey to identify incoming
students who may be English Learners and it will use the California English Language
Development Test (CELDT) in accordance with SB 638 to identify English Learners, to monitor
their progress in learning English, and to reclassify them when they become proficient in English.
New enrollees will be tested within thirty (30) days of enrollment unless they were already recently
tested in a different California public school.
Socioeconomically Disadvantaged Students
Synergy Quantum Academy’s main mission is to empower socioeconomically
disadvantaged students and therefore, its instructional methodology and program are carefully
created and chosen with this population in mind. Synergy Quantum Academy also designed its
program so that all students will obtain access to the regular grade-level curriculum but there will
also be opportunities for students to obtain either intervention help during the regular school day or
an accelerated curriculum during the regular school day for students who are ready for more
challenging work. Additionally, after school intervention, Saturday school, and/or summer school
may be provided for students who are academically behind. Synergy Quantum Academy also plans
multiple field trips throughout the school year in order to provide socioeconomically disadvantaged
students with firsthand experience outside of the classroom in order to strengthen their “cultural
currency” that will enhance their understanding of their grade-level curriculum inside the
classroom.
Academically Gifted Students
Some students enter the School better prepared or naturally endowed to learn at a faster pace
than the majority. Since Synergy Quantum Academy has the responsibility of assuring that all
students’ educational experiences are rigorous, teachers are prepared to provide additional
challenges for these students even though Synergy Quantum Academy’s research-based curriculum
is already academically demanding. Some core subjects have Honors or AP classes that allow the
teacher to differentiate instruction so that academically gifted students will have an opportunity to
work on more advanced curriculum. Other subjects may have heterogeneous ability grouping to
give students opportunities to work and learn from each other. Research shows that people deepen
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their understanding of various concepts through the process of working with and teaching others –
one of the best ways to master something is to teach it to someone else. Additionally, one of
Synergy Quantum Academy’s key strategies is to imbue students with academic language in order
to help students gain confidence on academically demanding tasks. This strategy works well with
both academically gifted students and the general student population.
Students Achieving Below Grade Level
Synergy Quantum Academy’s ongoing assessments help to identify students who are
performing below grade level. The Pre-Referral Intervention Manual (PRIM) by Stephen B.
McCarney is available to assist teachers in developing a comprehensive plan of pre-referral
intervention strategies for students who are at-risk of not meeting grade-level standards. Students
simply needing additional assistance in particular subjects or skill areas may obtain additional help
from peers, staff, and/or tutors. A Student Success Team meeting is conducted with a student’s
parent/guardian and School personnel if a student is still not achieving grade-level standards. More
information about the Student Success Team can be found in the following section on Special
Education Students. When additional interventions are needed, the staff is proactive in coordinating
appropriate support services such as after school intervention programs, peer tutoring programs,
Saturday school, and/or summer school.
Meeting the Needs of Other Special Populations
Schools such as Synergy Quantum Academy that are located in Los Angeles have the
unique opportunity to educate a diverse student population with diverse needs. Therefore, Synergy
Quantum Academy plans to teach its staff to be sensitive to students’ diverse and unique needs and
differences and to use appropriate teaching strategies to meet different students’ needs. In addition
to the different strategies previously described above regarding meeting the needs of specific
student populations such as English Learners, Standard English Learners, Socioeconomically
Disadvantaged Students, Academically Gifted Students, and Students Achieving Below Grade
Level, the School also plans to promote culturally responsive teaching and a culturally responsive
school environment by utilizing a variety of instructional materials from diverse backgrounds such
as African American, Latino American, and Asian American authors, artists, and/or historians. The
School also plans to teach its staff and students to be sensitive to not only cultural and ethnic
differences, but also to gender, ability, and socioeconomic differences. Additionally, the School
plans to create a safe and supportive school environment by having clear expectations of students’
behaviors and teaching students explicit pro-social behaviors.

Special Education Program
LAUSD-Specific Language:
*Special Education Program
Prior to Los Angeles Unified School District (“LAUSD”) Governing Board approval, Synergy
Quantum Academy will either execute a Memorandum of Understanding (“MOU”) by and between
the Los Angeles Unified School District (“LAUSD”) and Synergy Quantum Academy regarding the
provision and funding of special education services consistent with the requirements of the LAUSD
Special Education Local Plan Area (“SELPA”) Local Plan for Special Education or provide
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approved legal verification of membership in another state-approved SELPA with agreement to
adhere to the LAUSD’s MCD requirements.
District-authorized charter schools permitted to participate in an out-of-District SELPA will be
required to execute a Memorandum of Understanding (“MOU”) by and between the LAUSD and
the Charter School (if considered a Local Educational Agency (“LEA”) regarding the provision of
special education services. The receiving out-of-District SELPA Local Plan must be provided to
the District for review and must contain a commitment to ensure that the District-authorized charter
schools assume all responsibility for the students with disabilities that enroll in the charter schools
and that the receiving SELPA is accountable for oversight, monitoring, and implementing the MCD
requirements. A material amendment to the petition and Board approval will be required unless the
issue is addressed at the time of charter petition renewal.
LAUSD-Specific Language:
*Modified Consent Decree Requirements
All charter schools chartered by the Los Angeles Unified School District (“LAUSD” or “the
District”) Governing Board are bound by and must adhere to the terms, conditions and requirements
of the Chanda Smith Modified Consent Decree (“MCD”) and other court orders imposed upon
District pertaining to special education. The MCD is a consent decree entered in a federal court
class action lawsuit initially brought on behalf of students with disabilities in LAUSD. It is an
agreement of the parties approved by the federal court and monitored by a court-appointed
independent monitor. The MCD includes eighteen statistically measurable outcomes and facilities
obligations that the District has to achieve to disengage from the MCD and federal court oversight.
All charter schools are required to use the District’s Special Education Policies and Procedures
Manual and Welligent, the District-wide web-based software system used for online IEPs and
tracking of related services provided to students during the course of their education.
As part of fulfilling the District’s obligations under the Modified Consent Decree, data requests
from charter schools that are not connected to the District’s current Student Information System
(“SIS”) are made on a regular basis. The requested data must be submitted in the Office of the
Independent Monitor’s required format and are as follows:
# The Independent Charter School Suspension/Expulsion Report, due monthly
throughout the school year.
# Paper SESAC Report and Welligent Student Listing Verification, due monthly
throughout the school year.
# CBEDS, which is due at the end of October of Each School Year.
# All Students Enrolled December 1 of Each School Year, due at the end of December
every school year.
# Graduation Status of 12th Grade Students Enrolled on December 1, due at the end of
June every school year.
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The District is currently in the process of developing an Integrated Student Information System
(“ISIS”) as required by the MCD. Although most charter schools are not currently utilizing the
District’s current SIS, the MCD requires all Charter Schools to implement the use of ISIS once it is
developed.

Optional After School Clubs
Clubs are an important part of a student’s growth. It is within clubs that students learn to
work with others by bringing out the best in themselves and others. Students will have the option of
participating in a club. Participating in a club is not mandatory. Participation in a club is open to all
students who attend Synergy Quantum Academy. Each club will have their own criteria and bylaws of participation. The following are examples of clubs to be offered one afternoon a week after
school. There will be no course credits given for clubs.
MESA – Mathematics, Engineering, Science, Achievement
Students interested in a career in mathematics, engineering or science will find the MESA Club a
wonderful extension to their science and mathematics courses. During MESA Club students will
work on projects that explore how math, science and engineering intersect in our daily lives.
Iridescent Mentor
Students interesting in working with elementary and middle school students as well as engineering
students from USC will find the Iridescent Mentor Club a rewarding experience. Students will visit
the Iridescent Science Studio located on 553 W. 23rd Street in Los Angeles, where they will be
mentored by an engineering student while assisting elementary and middle school students in
building projects such as windmills, solar powered cars, etc.
Science Olympiad
The Science Olympiad is a national competition that began at the University of Michigan several
decades ago. In California, there are regional competitions with the winners advancing to the state
level and finally to the national level. The competitions in the Science Olympiad range from
knowing about rocks, minerals, birds and fossils or how read a road map to building bridges and
constructing bottle rockets.
Journalism/Yearbook
The journalism/yearbook club will be responsible for the publishing the school’s newspaper as well
as the yearbook. This club will give students an opportunity to work on their writing and editing
skills while using computer programs to publish the finished products. Students will also have an
opportunity to put their creativity to work as they take pictures that will be included in both the
newspaper and the yearbook.
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Speech/Debate
While everyone might enjoy a good argument, it takes training to be a good debater. The
Speech/Debate Club will give students an opportunity to polish their speaking skills, to learn how to
face an audience without hesitation and talk about current events and how to present a clear, concise
argument. Students will have opportunities to participate in local debating contests.

The General Education Program
The overall implementation plan for Synergy Quantum Academy’s instructional program,
including a timeline for implementation of various components of the plan, includes:
November 2010 through February 2011:
• Hold parent information sessions about the school
• Submit charter petition by November 1st
• Submit Proposition 39 application by November 1st
• Submit a Public School Choice application by December 1st
• Look for school facilities
• Attend LAUSD board meeting regarding School’s charter petition
If the charter petition is approved, the School will engage in the following from February-August,
2011:
• Distribute applications in the community and hold a public random lottery
• Recruit and hire teachers and other staff
• Finalize Year 1 curriculum, syllabi, and pacing plans
• Order instructional materials, student textbooks, and supplies
• Train teachers over the summer regarding the School’s instructional approaches, key
strategies, content specific information, how to differentiate instruction including for
students with special needs, behavior management, and lesson planning/lesson design
(see the professional development section below for more details regarding this timeline)
• Hold parent orientations before school begins
• Finalize any necessary vendor contracts
• Finalize school facilities
How the School Will Recruit Highly-Qualified Teachers to Carry Out the Instructional
Program Described
The strength and distinctiveness of Synergy Quantum Academy lies in its high expectations
and noble vision of creating a rigorous instructional program that will allow its students to
eventually attend the four-year university of their choice. Thus, it is critical that the experiences,
knowledge, and philosophies of personnel reflect this vision. In addition to being highly-qualified
as defined by No Child Left Behind, teachers must demonstrate a high degree of content knowledge
(what to teach) and instructional ability (how to teach). They must hold the appropriate teaching
credential as determined by the California Commission on Teacher Credentialing. Additionally,
they must be collaborative, be willing to learn and implement effective instructional approaches,
and possess strong classroom management skills. Since the School’s focus is on science,
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technology, engineering, and math, Synergy Quantum Academy will also try to recruit highlyqualified teachers with subject area knowledge in math, science, and/or technology backgrounds
such as engineering or computer science degrees in order to support student achievement and
collaborative learning for all students.
Synergy Quantum Academy plans to recruit and hire its own teachers. Teachers will be
recruited in the following manner:
•

•
•

Announce/advertise openings in a variety of ways, including placing ads in
education/teacher recruiting websites, posting information on the school website,
attending career fairs, sending information to university and college education programs,
and word of mouth.
Accept applications, including résumés, references, and letters of recommendation.
Conduct interviews and contact references.

The administrators are the instructional and organizational leaders and must demonstrate
competency in instructional design and school operations. Synergy Quantum Academy’s
administrators consist of a combination of individuals who demonstrate instructional and
organizational leadership. The four main founders have a wealth of knowledge and experience
among them. Résumés may be found in Appendix B.
Dr. Barbara Shannon joined the Synergy Academies staff as a Co-Founder and CoDirector of Synergy Kinetic Academy in 2008. Barbara is now helping to found Synergy Quantum
Academy and will become a Co-Director when it opens it 2011. Barbara was formerly the Director
of Multicultural Affairs and Service Learning at Westridge School for Girls in Pasadena, CA.
Barbara began her teaching career at John Adams Middle School in Synergy Quantum Academy’s
targeted South Los Angeles neighborhood. She has taught 7th-9th grade science, health, and
bilingual English/Spanish science courses. Additionally, she has taught grades 6-12 in public,
parochial, and independent schools in Southern and Northern California. Barbara’s diverse
background and key qualifications include:
•
•
•
•
•
•

Co-Founder and Former Director, Synergy Kinetic Academy
Doctorate in Learning and Instruction with an emphasis on Science Education from USC
B.S. and M.S. in Biology
Tier II Administrative Services Credential
California Teaching Life Credential to teach 7th through 12th grade math and science
Prior experience includes:
o Former Registered Nurse
o Former Medical Technologist

Randy Palisoc helped to found Synergy Charter Academy in 2004 and Synergy Kinetic
Academy in 2008. As Synergy Academies’ Chief Achievement Officer, Randy is also helping to
start Synergy Quantum Academy and will become a Co-Director when it opens it 2011. Previously,
Randy was a classroom teacher and Title III Director (formerly Title VII) program at 24th Street
Elementary School. Randy has a diverse background and his key qualifications include:
•
•
•

Co-Founder and Current Director of Synergy Kinetic Academy
Co-Founder and Former Co-Director of Synergy Charter Academy
Tier II Administrative Services Credential
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Professional Clear Multiple Subject Teaching Credential with CLAD Certificate
M.Ed. from UCLA (Graduate School of Education & Information Sciences – Principal
Leadership Institute)
B.S. in Business Administration from USC
Former classroom teacher and Title III Director at 24th Street Elementary School

Meg Palisoc also helped to found Synergy Charter Academy in 2004 and Synergy Kinetic
Academy in 2008. Meg is currently the Chief Executive Officer of Synergy Academies and she is
also helping to start Synergy Quantum Academy. Prior to working at Synergy, Meg was a Golden
Apple Award recipient from LAUSD’s District Intern Program. She previously taught first and
third grade at 66th Street Elementary School, co-taught social justice lessons to 6th grade students at
Foshay Learning Center, and taught college-level classes at the University of Southern California
(USC). Meg also has a diverse background and her key qualifications include:
•
•
•
•
•

•
•
•
•

Co-Founder and Former Co-Director of Synergy Kinetic Academy
Co-Founder and Former Co-Director of Synergy Charter Academy
Tier II Administrative Services Credential
Professional Clear Multiple Subject Teaching Credential with CLAD Certificate
Prior experience includes:
o Former Teacher, Writing Coach, Academic English Mastery Program (AEMP)
Grade-level Standards Achievement Team (GSAT) Teacher, and Visual and
Performing Arts (VAPA) Co-Chair, LAUSD
o Director of Engineering Career Services, USC Engineering Student Affairs
o Engineering Mentoring Program Coordinator, USC Engineering Student Affairs
B.A. in Psychology from USC
M.Ed. in College Student Personnel Services from USC
In 1995, assisted Dr. Carmen Marcy with the expansion of Circle Rock Preparatory School
into a K-8 school in inner-city Chicago.
Cluster Facilitator for The LeaderShape Institute, a nationwide program designed to help
people “lead with integrity.”

Erika Chua joined the Synergy Academies staff as the Director of Operations in 2008. She
will help oversee Synergy Quantum Academy’s back-office services with CharterWorks and make
sure the School is fiscally and operationally responsible with its resources. Erika joins the
leadership team from the University of Southern California’s Viterbi School of Engineering where
she helped oversee special programs such as the Engineering Honors Program, the Engineering
Overseas Program, the Merit Research Program, and Parents’ Weekend Activities. As part of her
previous position’s responsibilities, Erika helped oversee the payroll, paperwork, and fiscal
responsibilities of the USC Engineering Student Affairs Division. Additionally, Erika has previous
experience working directly with middle school students as the Former Director of L.A. Bridges at
Foshay Learning Center. Erika’s diverse background and key qualifications include:
• Former Program Specialist, USC Viterbi School of Engineering
• Former Director, LA Bridges at Foshay Learning Center (a gang prevention program for
middle school students)
• B.S. in Business Administration from USC
• M.P.A. from USC
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Professional Development
Synergy Quantum Academy will use an on-going program of professional development that
engages in capacity building to ensure that teachers have the skills to deliver the School’s
instructional program. The year will begin with teachers coming together to discuss student data.
This is critical to developing protocol for facilitating data-driven dialogue. Throughout the year, we
will continue to look at different data sets as a means of marking our areas of successes and areas
where more work is needed. A reference that will be made available to teachers is Data-Driven
Dialogue: A Facilitator’s Guide to Collaborative Inquiry by Laura Lipton and Bruce Wellman.
This will be followed by a discussion on supporting English Language Learners using Sheltered
Instruction and Scaffolding Instruction. These two areas are critical in order to effectively use SIOP
and/or SDAIE strategies in every content area and it is necessary to revisit before the school year
gets underway. Our goal is to have all students proficient in English before they leave high school.
In their article, “What Teachers Need to Know About Language,” Lily Wong Fillmore and
Catherine E. Snow provide a rationale for why current and prospective teachers need to know more
about language than was thought necessary before. The authors provide a checklist emphasizing
courses that inservice teachers need to take to prepare them for the multilingual, multicultural
classrooms of today. This checklist can be used as a source for readings and follow-up
conversations for our professional development time on Tuesday afternoons.
Teachers will be actively involved in curriculum development and receive training prior to
the start of each school year. Summer reading may include Culturally Responsive Teaching:
Theory, Research, & Practice by Geneva Gay, and Teach Like a Champion by Doug Lemov. These
books will, in part, help teachers consider using multiple modalities, multiple assessments, and
multiple entry-points so that all students can meet the standards. All teachers will receive a guide
from the Career Choices program by Mindy Bingham and Sandy Stryker. Several days of our
summer professional development will be spent going through the guide, as all teachers will be
using it during the Seminars for all four grades. In addition to reading books, web seminars, videos,
and articles from the Association for Supervision and Curriculum Development (ASCD), an
organization that also provides expert trainers and facilitators, will be available for teachers’ use.
Weekly meetings will be held to implement an on-going professional development plan and
to create an atmosphere of professional dialogue about various issues. Synergy Quantum Academy
will arrange for training from a variety of professional development providers in addition to using
in-house expertise. One of Synergy Quantum Academy’s founders, Meg Palisoc, has been trained
in LAUSD’s special education administrator training program for Assistant Principals, Elementary
Instructional Specialists (AP-EIS). Thus, Meg Palisoc or one of Synergy’s Resource Specialist
Teachers can provide professional development in special education, including understanding the
IEP process.
Whenever possible, professional development will be provided by the education
representatives from the textbook publishing companies and/or by content area experts (guest
speakers) on how to use and teach the specific instructional programs selected by the School. For
example, as part of planning for Synergy Quantum Academy’s charter petition, Dr. Barbara
Shannon has already consulted with an LAUSD Secondary Literacy Specialist regarding its
language arts curriculum. Experienced teachers and the administrators can also lead professional
development based on their personal teaching experiences, research, and observations. New
teachers will be assigned a mentor and will be provided with additional support and/or training as
needed.
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Synergy Quantum Academy plans to designate funds for conferences such as the annual
California Charter Schools Conference and other outside professional development. Synergy will
encourage every teacher to belong to one professional organization in her/his content area and to
consider attending a local or national conference every two years such as attending the National
Science Teachers Association (NSTA) conference or the California Mathematics Council (CMC)
conference. During Year 1, more than $600 per certificated staff member has been targeted for
Professional Development, including conference attendance. Beginning in Year 2, the amount of
funds set aside for Professional Development will increase to provide teachers with even more
opportunities to grow as professionals. Throughout the year, teachers may have the opportunity to
conduct peer observations as a part of Lesson Study or Critical Friends. Furthermore, teachers will
be familiar with and will be evaluated based on the California Standards for the Teaching
Profession.
Additional details of the School’s professional development plan and specific professional
development providers will be determined throughout the year by the students’ and teachers’ needs.
During the first year of operation, there will be many subjects and topics that need to be covered but
realistically not all the topics can be covered all at once. Thus, the School will have to prioritize its
professional development plan and make changes as necessary based on teachers’ and students’
needs. The majority of the professional development during the first year will also be conducted inhouse in order to establish the School’s culture, policies, and procedures. In subsequent years, the
School may contract with more outside professional development providers based on the School’s
needs. Below is a sample professional development schedule for the first year of operation:
• August/September: Classroom Management, Developing a School Culture,
Culturally Responsive Teaching, and Synergy Quantum Academy’s policies,
procedures, and state and federal requirements such as mandated child abuse
reporting, etc., led by Dr. Barbara Shannon, Randy Palisoc, Meg Palisoc, and Erika
Chua; Standards-Based Daily and Long-Term Lesson Planning led by Synergy
Charter Academy Director Jennifer Epps (2007 California Charter School Teacher of
the Year); English Language Arts Instructional Strategies led by Randy Palisoc;
Math Instructional Strategies led by Randy Palisoc; Science, History/Social Science,
STEM, and the Arts Instructional Strategies led by Dr. Barbara Shannon, Meg
Palisoc, and/or publishing companies’ representatives; special education training will
include Student Success Team (SST) meetings and information about Individualized
Education Programs (IEPs) led by the Resource Teacher and Meg Palisoc; overview
of all of Synergy Quantum Academy’s instructional materials and programs; CELDT
Test training
• October: Differentiating Instruction to Meet Diverse Students’ Needs led by Meg
Palisoc; Understanding Your Roles and Responsibilities Regarding Special
Education led by Meg Palisoc and/or guest speaker; Continuous Professional
Development in Reading, Math, Science, and History Instruction depending on
teachers’ and students’ needs led by Dr. Barbara Shannon and Randy Palisoc
• November: Understanding and Using Data to Drive Instruction led by Dr. Barbara
Shannon, Randy Palisoc, and Meg Palisoc; teachers will bring different student
assessment results and/or writing samples for their peers to help review and grade so
that the staff can develop a consistent and reliable grading system; select math
teachers may attend the California Mathematics Council conference in Palm Springs
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December: Preparing for the Mid-Year Break and Getting Back on Track (selfreflection and planning for the remainder of the school year) led by Dr. Barbara
Shannon
January/February: More English Language Arts, Math, Science, and History/ Arts
Instructional Strategies led by Randy Palisoc, Dr. Barbara Shannon, Meg Palisoc,
and/or guest speakers; grade-level and department meetings led by Directors and
teachers
March/April: CST training; grade-level and department meetings; focus on
integrating technology with core subjects led by Directors, teachers, and guest
speakers
May/June: How to Wrap-Up the School Year; Preparations for Summer School and
for Next School Year led by Directors and teachers

Accreditation
Synergy Quantum Academy plans to seek, obtain, and maintain accreditation from the
Western Association of Schools and Colleges (WASC). The School’s plans to obtain accreditation
include:
• The Directors will contact WASC during the first year of operation to schedule the
Initial Visit to occur no later than the second school year after opening.
• The Director will convene a team (WASC Committee) of different school members
(teachers, students, parents, staff) to help prepare for the Initial Visit.
• Based on feedback from the Initial Visit, the WASC Committee will help complete
any modifications, if needed.
• The WASC Committee and the school community as a whole will prepare and
complete the Self-Study based on the WASC timeline. For example, if the School
obtains WASC accreditation based on an Initial Visit, it will have three years to
prepare the Self-Study.
• The final WASC visit will be scheduled no later than three years after the Initial
Visit.
• School planning will focus on meeting the WASC standards as outlined in five
categories: 1) Organization, 2) Standards-Based Student Learning: Curriculum, 3)
Standards-Based Student Learning: Instruction, 4) Standards-Based Students
Learning: Assessment and Accountability, and 5) School Culture and Support for
Student Personal and Academic Growth.
• Because Synergy Quantum Academy is a high school, the transferability of its course
credits to other schools is very important.
Synergy Quantum Academy will inform parents about the transferability of courses to other
public high schools and the eligibility of courses to meet college entrance requirements via written
correspondence as well as via parent meetings (both large group parent meetings and one-on-one
parent meetings, as needed). Courses offered by Synergy Quantum Academy that are accredited by
the Western Association of Schools and Colleges (WASC) will be considered transferable, and
courses approved by the University of California or the California State University as creditable
under the “A” to “G” admissions criteria will meet college entrance requirements.
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Selection of Instructional Materials
Synergy Quantum Academy plans to use textbooks and materials that are aligned with the
School’s mission and vision of helping students to meet or exceed the California content standards.
The process by which curriculum materials will be selected will include the involvement of teachers
and administrators who will evaluate materials for potential use in the School. A more detailed
description of Synergy Quantum Academy’s instructional materials can be found under each
specific content area described under the Curriculum and Its Alignment to State Standards section
starting on page 31.
The materials and programs that Synergy Quantum Academy purchases will be evaluated
periodically and may be changed or augmented as deemed necessary, so long as the replacement
materials or supplementary materials also contribute meaningfully to students’ pursuit of meeting or
exceeding the California content standards.
Implementation Plan
Synergy Quantum Academy plans to open with 360 students in grades 9 and 10 during its
first year of operation. When Synergy Quantum Academy reaches full capacity, it anticipates
having a maximum total student population of 720 students in grades 9-12. Synergy Quantum
Academy’s roll out plan includes the following*:
Maximum School Enrollment Over Five Years From 2011- 2016 Based on a 100%
Retention Rate
Synergy Quantum Academy
2011-2012
Grade
Number
9
180
10
180
11
0
12
0
Total

360

2012-2013
Grade
Number
9
180
10
180
11
180
12
0
Total

540

2013-2014
Grade
Number
9
180
10
180
11
180
12
180
Total

720

2014-2015
Grade
Number
9
180
10
180
11
180
12
180
Total

720

2015-2016
Grade
Number
9
180
10
180
11
180
12
180
Total

720

* Please note that Synergy Quantum Academy is applying for a Public School Choice site and if
awarded a site, Synergy Quantum Academy has been informed by LAUSD that LAUSD might
require Synergy Quantum Academy to open with a different number of students per grade as well as
to open with grades 9, 10, and 11 during its first year of operation.
Due to high attrition in the neighborhood since families do not often settle down in South
Los Angeles, Synergy Quantum Academy anticipates that it may lose students due to families
moving out of the area. Currently, Synergy Academies’ middle school, Synergy Kinetic Academy,
has an attrition rate of approximately 7%. Using this as a model, Synergy Quantum Academy’s
population would be 649 when it has reached the full number of students in attendance.
School Enrollment Over Five Years From 2011- 2016 Based on a 7% Attrition Rate
Synergy Quantum Academy
2011-2012
Grade
Number
9
180
10
180

2012-2013
Grade
Number
9
180
10
168

2013-2014
Grade
Number
9
180
10
168

2014-2015
Grade
Number
9
180
10
168

2015-2016
Grade
Number
9
180
10
168
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11
12

0
0

11
12

156
0

11
12

156
145

11
12

156
145

11
12

156
145

Total

360

Total

504

Total

649

Total

649

Total

649

Based on this information, Synergy Quantum Academy created a conservative budget that
assumes an even greater than a 7% attrition rate (the budget uses approximately an 18% attrition
rate) with a projected full enrollment over time to be approximately 180 Freshmen, 150
Sophomores, 120 Juniors, and 100 Seniors (550 total students). Of course, it is Synergy Quantum
Academy’s intentions to keep as many students in its School for the entire four years as possible,
and thus, it is possible that its total student population may be as high as a maximum of 720 (180
students per grade, assuming a 100% retention rate).
Use of Instructional Time
Synergy Quantum Academy plans to operate on a single-track, modified traditional calendar
of 180 days of instruction. Synergy Quantum Academy anticipates that classes will begin at 8:00
a.m. and end at 3:35 p.m. for all grades on Mondays, Tuesdays, and Thursdays. The School plans
to have early-release at 2:10 p.m. on Wednesdays and Fridays for all grades so that staff meetings
and professional development activities can be held on Wednesday afternoons and student clubs can
be held on Friday afternoons. When there are no planned staff meeting and professional
development activities, this time can also be used to conduct parent conferences, SST meetings, and
IEP meetings. This schedule exceeds the minimum number of instructional minutes for all grade
levels as prescribed by Education Code §47612.5. Classes will be part of the regular instructional
day, including English Language Arts, Mathematics, Science, History-Social Science, Visual and
Performing Arts, HOUSE/Advisory and Seminar. All core subjects will be taught by a highlyqualified teacher as defined by No Child Left Behind.
The following are rationale for using a modified block schedule which has all classes
meeting on Monday for 50 minutes and alternate days where classes meet for 95 minutes: 1) less
time is lost moving from class to class, 2) it allows students more time to prepare for each class, 3)
it allows long blocks of uninterrupted time for instruction, and 4) it allows for a Seminar period
where intervention as well as enrichment activities can take place. Since the School anticipates
having a large number of students coming to the School performing below grade level (based on the
data in Table 3), Synergy Quantum Academy teachers will have more time to differentiate
instruction during the regular school day via the Seminar and HOUSE periods. Thus, teachers will
be able to spend more time reviewing difficult concepts and lessons for struggling students as well
as enhancing lessons for high-achieving students.
During the Seminar period, a variety of computer-based activities may be offered that
provide both enrichment and support to all students, including high-achieving, low-achieving,
socioeconomically disadvantaged, special education, and English Learner students. These activities
include the Scholastic Reading Counts program where students read books at their independent
reading level and take computer-based quizzes to test their comprehension about the books they
read. Students may also engage in non-fiction reading on the computer via ReadAbout. Students
below grade level in math or students wanting to increase their reasoning and computational skills
in math may use Study Island math. Study Island also provides programs in CAHSEE, SAT/ACT
preparation, and in other subject matters.
The daily schedule also includes an optional Period 8 for students who want additional
enrichment elective classes such as journalism, technology, or band or choir.
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As previously included earlier in this petition, following is a sample daily schedule by grade
level. This schedule is subject to change based on the School’s and students’ needs.

Synergy Quantum Academy
Proposed Bell Schedule for 9th Grade
Monday
8:009:00
9:059:55
9:5510:05
10:0510:55
11:0011:50

11:5012:30
12:351:25

1:302:20
2:202:40
2:453:35
3:404:30
50
minute
periods

English 9AB
Algebra I or
Geometry
Break
Math or World
Geography
Freshman
Seminar:
Freshman
Transition and
CAHSEE Prep
Lunch

Biological
Sciences

Music

Tuesday
8:009:45
9:459:55
9:5511:30
11:3012:10
12:151:50

1:502:00
2:003:35

3:404:30

English 9AB
Break
Algebra I or
Geometry
Lunch

Math or World
Geography

Break
Freshman
Seminar:
Freshman
Transition and
CAHSEE Prep

Wednesday
8:009:45
9:459:55
9:5511:30
11:3011:50
11:5012:30

Biological
Sciences
Break
Music
House

Thursday
8:009:45
9:459:55
9:5511:30
11:3012:10
12:151:50

Lunch

12:35 2:10

Reading or
Spanish I or II

2:304:30

1:502:00

Break
Algebra I or
Geometry
Lunch

Math or World
Geography

Break

2:003:35

Freshman
Seminar:
Freshman
Transition and
CAHSEE Prep

3:404:30

Optional
Period 8

Staff PD

Optional
Period 8

English 9AB

Friday
8:009:45
9:459:55
9:5511:30
11:3011:50
11:5012:30

Biological
Sciences
Break
Music
House

Lunch

12:35 2:10
2:104:00

Reading or
Spanish I or II
Optional After
School Clubs

House
Reading or
Spanish I or II
Optional Period
8
20 minute
House

95
minute
periods

95
minute
periods

20 minute
House

95
minute
periods

95
minute
periods

20 minute
House
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Synergy Quantum Academy
Proposed Bell Schedule for 10th Grade
Monday
8:009:00
9:059:55
9:5510:05
10:0510:55
11:0011:50

11:5012:30

English 10AB
Geometry or
Algebra II
Break
Modern World
History
Sophomore
Seminar:
College
Readiness and
CAHSEE/SAT
Prep
Lunch

12:351:25

Tuesday
8:009:45
9:459:55
9:5511:30
11:3012:10
12:151:50

1:502:00
2:003:35

3:404:30
50
minute
periods

Math or
Engineering

Break
Geometry or
Algebra II
Lunch

Modern World
History

Chemistry

1:302:20
2:202:40
2:453:35

English 10AB

Wednesday
8:009:45
9:459:55
9:5511:30
11:3011:50
11:5012:30

3:404:30

Break
Sophomore
Seminar:
College
Readiness and
CAHSEE/SAT
Prep

Chemistry
Break
Math or
Engineering
House

Thursday
8:009:45
9:459:55
9:5511:30
11:3012:10
12:151:50

Reading or
Spanish I, II, or
III

2:304:30

1:502:00
2:003:35

Staff PD

Optional
Period 8

Break
Geometry or
Algebra II
Lunch

Modern World
History

Lunch

12:35 2:10

English 10AB

Friday
8:009:45
9:459:55
9:5511:30
11:3011:50
11:5012:30

3:404:30

Break
Sophomore
Seminar:
College
Readiness and
CAHSEE/SAT
Prep

Chemistry
Break
Math or
Engineering
House

Lunch

12:35 2:10

Reading or
Spanish I, II, or
III

2:104:00
Optional After
School Clubs

Optional
Period 8

House
Reading or
Spanish I, II,
or III
Optional
Period 8
20 minute
House

95
minute
periods

95
minute
periods

20 minute
House

95
minute
periods

95
minute
periods

20 minute
House
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Synergy Quantum Academy
Proposed Bell Schedule for 11th Grade
Monday
8:009:00

9:059:55
9:5510:05
10:0510:55
11:0011:50

11:5012:30

12:351:25

1:302:20
2:202:40
2:453:35

3:404:30
50
minute
periods

English 11AB
or English
11AB Honors
(American
Lit./Contempor
ary Comp.)
Algebra II or
Pre-Calculus
Break
U.S. History or
AP U.S.
History
Junior
Seminar:
College
Counseling
and SAT
/CAHSEE
Review
Lunch

Physics or Cell
and Molecular
Biology
Engineering or
Elective

Tuesday
8:009:45

9:459:55
9:5511:30
11:3012:10

English 11AB
or English
11AB Honors
(American
Lit./Contempor
ary Comp.)
Break
Algebra II or
Pre-Calculus
Lunch

12:151:50

Wednesday
8:009:45

9:459:55
9:5511:30
11:3011:50

2:003:35

3:404:30

Break
Engineering or
Elective
House

11:5012:30
U.S. History or
AP U.S. History

1:502:00

Physics or Cell
and Molecular
Biology

Break
Junior
Seminar:
College
Counseling and
SAT /CAHSEE
Review

Thursday
8:009:45

9:459:55
9:5511:30
11:3012:10

Break
Algebra II or
Pre-Calculus
Lunch

12:151:50

Spanish I, II,
III, or AP
Spanish
Language

2:304:30

1:502:00

2:003:35
Staff PD

Optional Period
8

Friday
8:009:45

9:459:55
9:5511:30
11:3011:50

3:404:30

Physics or Cell
and Molecular
Biology

Break
Engineering or
Elective
House

11:5012:30
U.S. History or
AP U.S. History

Lunch

12:35 2:10

English 11AB
or English
11AB Honors
(American
Lit./Contempor
ary Comp.)

Break
Junior
Seminar:
College
Counseling and
SAT /CAHSEE
Review

Lunch

12:35 2:10

Spanish I, II,
III, or AP
Spanish
Language

2:104:00
Optional After
School Clubs

Optional Period
8

House
Spanish I, II,
III, or AP
Spanish
Language
Optional
Period 8
20 minute
House

95
minute
periods

95
minute
periods

20 minute
House

95
minute
periods

95
minute
periods

20 minute
House
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Synergy Quantum Academy
Proposed Bell Schedule for 12th Grade
Monday
8:009:00

9:059:55

English 12 AB
(AP English
Literature and
Composition)
Pre-Calculus
or AP Calculus
AB or AP
Statistics

9:5510:05

Tuesday
8:009:45

9:459:55

9:5511:30
Break

10:0510:55
11:0011:50

Government
and Economics
Spanish II, III,
AP Spanish
Language, or
Elective

11:5012:30

11:3012:10
12:151:50

1:302:20

2:202:40
2:453:35

3:404:30
50
minute
periods

Break

Pre-Calculus or
AP Calculus
AB or AP
Statistics
Lunch
Government
and Economics

1:502:00
Lunch

12:351:25

English 12 AB
(AP English
Literature and
Composition)

Engineering or
Elective
Senior
Seminar:
Financial
Literacy and
Career
Readiness

Wednesday
8:009:45

9:459:55

9:5511:30

11:3011:50
11:5012:30

12:35 2:10
Break

2:003:35

Spanish II, III,
AP Spanish
Language, or
Elective

2:304:30

Engineering or
Elective

Break
Senior
Seminar:
Financial
Literacy and
Career
Readiness
House

Lunch
Ecology and
Evolution or
AP
Environmental
Science
Staff PD

3:404:30

Thursday
8:009:45

9:459:55

9:5511:30

11:3012:10
12:151:50

English 12 AB
(AP English
Literature and
Composition)
Break

Pre-Calculus or
AP Calculus
AB or AP
Statistics
Lunch
Government
and Economics

1:502:00

Friday
8:009:45

9:459:55

9:5511:30

11:3011:50
11:5012:30

12:35 2:10
Break

2:003:35

Spanish II, III,
AP Spanish
Language, or
Elective

2:104:00

Engineering or
Elective

Break
Senior
Seminar:
Financial
Literacy and
Career
Readiness
House

Lunch
Ecology and
Evolution or
AP
Environmental
Science
Optional After
School Clubs

3:404:30
Optional
Period 8

Optional
Period 8

House
Ecology and
Evolution or
AP
Environmental
Science
Optional
Period 8
20 minute
House

95
minute
periods

95
minute
periods

20 minute
House

95
minute
periods

95
minute
periods

20 minute
House
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The following is the School’s proposed 2011 - 2012 instructional calendar:

QuickTime™ and a
decompressor
are needed to see this picture.

Figure 3

Sample Graphical 2011-2011 Academic Calendar (Please see Appendix C for the
full-sized version of this calendar.)
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ELEMENT 2 – MEASURABLE STUDENT OUTCOMES
“The measurable student outcomes identified for use by the charter school. ‘Pupil outcomes,’ for
purposes of this part, means the extent to which all pupils of the school demonstrate that they have
attained the skills, knowledge, and attitudes specified as goals in the school’s educational
program.” Ed. Code §47605(b)(5)(B)
Using data to create, support, and sustain a high-quality school is essential to Synergy
Quantum Academy’s mission of eliminating the achievement gap among educationally
disadvantaged students. Synergy Quantum Academy not only evaluates its own school’s data but it
also evaluates the target neighborhood schools’ data in order to establish a baseline of where its
students are coming from before target goals can be made and achieved.
As will be explained in Element 3 (Method by Which Student Outcomes will be Measured),
Synergy Quantum Academy will use a variety of assessment tools to measure student outcomes.
These include standardized tests, program assessments from textbook publishers, teacher
observations, core assessments, homework, and/or class work. The School will assign letter grades
to assignments and assessments (i.e., A, B, C, and F). Also, assessments may be used to provide
intervention such as after school tutoring to ensure that all reasonable steps are taken for students
who are struggling in order to prevent the need for retention. All school stakeholders (i.e.,
administrators, teachers, parents, and students) will work together and be accountable for student
progress.
The following table summarizes student outcomes, measurement tools, and preliminary
benchmarks by subject area. The benchmarks will be adjusted as necessary based on actual student
data.
Table 4

Measurable Student Outcomes

Subject Area

Outcomes/Goals
(Meeting the Standards)

Measurement Tools

Benchmarks

English
Language Arts

* Students will demonstrate the
ability to read fluently and
comprehend a variety of gradelevel texts in both literature and
other academic disciplines.
* Students will be able to read
and respond to grade-level text
both orally and in written
format.
* Students will be able to write
grade-level papers.
* Students will be active
speakers and listeners.
* Students will be able to
communicate clearly and
effectively using appropriate
vocabulary, both verbally and
in writing.

Standardized Tests (i.e.,
CST, etc.), where
applicable
Teacher Created and/or
Publisher Created Tests
Teacher Observation
Quarterly Assessments

* The number of students
receiving a score of proficient
or above based on fulfillment of
the California grade-level
standards will increase by 3-5%
annually. This will be
measured by a variety of tools
that are listed under
“Measurement Tools” (in the
column directly to the left)
since no single measurement
can fully describe a student’s
ability in this area.
* 75% of all students
(including high and low
achievers, special education
students, socioeconomically
disadvantaged, and English
Learners) will move up at least
one proficiency band per year
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on the CST ELA test until they
reach the proficient level (i.e.,
moving from Far Below Basic
to Below Basic, from Below
Basic to Basic, or from Basic to
Proficient).
* 75% of the students who are
proficient or advanced will
remain in the proficient or
advanced category each year
based on the CST, even as they
progress to the next grade
level’s more challenging
standards.
Mathematics

* Students will be fluent in
basic computational skills, will
be algebraic thinkers, and will
be problem solvers.
* Students will understand and
solve problems related to
number sense; algebra and
functions; measurement and
geometry; statistics, data
analysis, and probability; and
mathematical reasoning.
* Students will demonstrate the
ability to reason logically and
to implement a variety of
problem-solving strategies.

Standardized Tests (i.e.,
CST, etc.), where
applicable
Teacher Created and/or
Publisher Created Tests
Quarterly Assessments
Teacher Observation

Science and
Technology

* Students will have the
essential skills and knowledge
necessary to become
scientifically literate and
technologically savvy citizens.
* Students will work in a team
and use scientific inquiry skills
and the scientific method to
analyze scientific problems and
reach conclusions.
* Students will demonstrate a

Teacher Created and/or
Publisher Created Tests
Quarterly Assessments
Teacher Observation
Standardized Tests (i.e.,
CST, etc.), where
applicable

* The number of students
receiving a score of proficient
or above based on fulfillment of
the standards will increase by
3-5% annually. This will be
measured by a variety of tools
that are listed under
“Measurement Tools” (in the
column directly to the left)
since no single measurement
can fully describe a student’s
ability in this area.
* 75% of all students
(including high and low
achievers, special education
students, socioeconomically
disadvantaged, and English
Learners) will move up at least
one proficiency band per year
on the CST Math tests until
they reach the proficient level.
* 75% of the students who are
proficient or advanced will
remain in the proficient or
advanced category each year
based on the CST, even as they
progress to the next grade
level’s more challenging
standards as the course changes
from Algebra to Geometry to
Algebra II.
* The number of students
receiving a score of proficient
or above based on fulfillment of
the standards will increase by
3-5% annually. This will be
measured by a variety of tools
that are listed under
“Measurement Tools” (in the
column directly to the left)
since no single measurement
can fully describe a student’s
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basic understanding of
fundamental concepts in
biology (grade 9), chemistry
(grade 10), physics or cellular
and molecular biology (grade
11) and Ecology and Evolution
or AP Environmental Science
(grade 12)
* Students will use multiple
technological tools such as
word-processing software,
spreadsheet software,
presentation software, and
multimedia tools in multiple
disciplines.
* Students will critically
evaluate online information and
use the network system and the
Internet safely and responsibly.

History-Social
Science

* Students will have core
knowledge in grade-level
history and social science and
have the critical thinking skills
necessary to study the past and
its relationship to the present.
* Students will understand
world geography and cultures
(grade 9), the Modern World or
European History (grade 10),
US History (grade 11) and
Government and Economics
(grade 12) and the development
of new ideas, institutions, and
systems of thoughts.
* Students will interpret and
summarize information from
maps, charts, and graphs.
* Students will be able to use
historical research to ask and
answer questions about the past

ability in this area.
* All 10th grade students must
take the CST test in Life
Science. As all students would
have had Biology in the ninth
grade and would have taken the
biology CST, the students
should be well prepared for this
test. Synergy Quantum
Academy will strive to obtain a
school-wide goal of at least
50% of its students (including
high and low achievers, special
education students,
socioeconomically
disadvantaged, and English
Learners) scoring proficient or
advanced on the CST Science
test. This is a reasonable and
realistic goal considering that
the School’s target student
population is at least 90%
socioeconomically
disadvantaged and over 40%
English Learners. Statewide,
only 46% of all CA 10th grade
students are currently proficient
or above on the CST Science
test. Only 33% of
socioeconomically
disadvantaged students and
only 9% of English Learners
statewide are proficient or
above on the Grade 10 CST
Science test.
Teacher Created and/or
Publisher Created Tests
Quarterly Assessments
Teacher Observation
Standardized Tests (i.e.,
CST, CAT-6, etc.), where
applicable

* The number of students
receiving a score of proficient
or above based on fulfillment of
the standards will increase by
3-5% annually. This will be
measured by a variety of tools
that are listed under
“Measurement Tools” (in the
column directly to the left)
since no single measurement
can fully describe a student’s
ability in this area.
* All students must take the US
History test in the 11th grade.
Students who are taking World
History must take the World
History test in the 10th grade.
Because a different history is
taught in each grade,
Synergy Quantum Academy
will strive to obtain a schoolwww.WeAreSynergy.org
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and the present, and to make
predictions about the future.

wide goal of at least 40% of its
students (including high and
low achievers, special
education students,
socioeconomically
disadvantaged, and English
Learners) scoring proficient or
advanced on the CST World
History (grade 10) and US
History (grade 11). This is a
reasonable and realistic goal
considering that the School’s
target student population is at
least 90% socioeconomically
disadvantaged and 40% English
Learners. Statewide, only 45%
of all CA 10th grade students
are currently proficient or
above on the CST World
History test and 45% of all CA
11th grade students are currently
proficient or above on the CST
US History test. Only 39% of
socioeconomically
disadvantaged 10th grade
students are currently proficient
or above on the CST World
History test and 32%
socioeconomically
disadvantaged 11th grade
students are currently proficient
or above on the CST US
History test. Only 10% of
English Learners in grade 10
are currently proficient or
above on the CST World
History test and 9% English
Learners in grade 11 are
currently proficient or above on
the CST US History test.

Physical Fitness

* Students will maintain
healthy physical lifestyles.

CA State Ninth Grade
Physical Fitness Test

Visual and
Performing Arts

* Students will understand,
appreciate, and be able to
interpret the arts.
* Students will possess skills,
knowledge, and abilities in
music.
* Students will participate in
artistic activities and events.
* Students will understand the
role that the arts has played in
history as well as its

Quarterly Assessments
Teacher Observation
Student Performances

The number of students passing
all elements on the CA State
Ninth Grade Physical Fitness
Test will increase by 3-5%
annually.
All enrolled students (including
high and low achievers, special
education students,
socioeconomically
disadvantaged, and English
Learners) will participate fully
in the visual and performing
arts program. This will be
measured by a variety of tools
that are listed under
“Measurement Tools” (in the
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relationship to other academic
disciplines.

CAHSEE

* Students will have sufficient
knowledge in basic reading and
math skills.

CAHSEE

Graduation Rate

* Students will graduate from
high school with a foundation
to compete at the collegiate
level.

High school graduation
rates and college
acceptance rates

column directly to the left)
since no single measurement
can fully describe a student’s
ability in this area.
Synergy Quantum Academy
will strive for at least a 70%
CAHSEE passing rate. The
number of students passing the
CAHSEE on the first attempt
will increase by 3-5% annually.
85% of 9th grade students will
graduate from high school and
65% will be accepted to a 4year college or university.

As Synergy Quantum Academy grows, benchmark performance goals and exit outcomes
will be adjusted over time as necessary. Synergy Quantum Academy will pursue Adequate Yearly
Progress (AYP) and Annual Measurable Objectives (AMO) in accordance with No Child Left
Behind and will pursue its Academic Performance Index (API) growth targets as set by the
California State Board of Education, both school-wide and within reportable subgroups.
It is important to differentiate between what is meant by the following terms:
•
•
•

Base API
Growth API
API Growth Target

According to the California Department of Education (CDE),
The Academic Performance Index (API) is a numeric index (or scale)
ranging from a low of 200 to a high of 1000 that reflects a school’s or local
educational agency’s (LEA’s) performance level, based on the results of statewide
testing.
The CDE explains the difference between the Base API and the Growth API.
The Base API, released in March, includes statewide results of continuing
state assessments and any new assessments added to the API at the beginning of a
reporting cycle. For example, the 2006 Base API (released in March 2007) was
calculated from 2006 statewide test results….
The Base API serves as the baseline for comparisons with the Growth API.
The Growth API, released in August, is calculated in exactly the same fashion and
with the same indicators as the prior year Base API but is calculated from test
results of the following year. The Growth API determines whether schools met their
API growth targets.
The CDE further explains what an API Growth Target is.
The growth target for both a school and for each numerically significant
subgroup at the school is five percent of the difference between the Base API and
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800.
The minimum growth target is five points until the school or subgroup API
approaches 800. A school or subgroup with a Base API of between 796 and 799 has
the following targets:
•
•
•
•

API of 796 – a gain of four points
API of 797 – a gain of three points
API of 798 – a gain of two points
API of 799 – a gain of one point

Again, the State performance goal is an API score of 800. Schools at or above the 800-point
mark must remain above that threshold.
Since the California State Board of Education uses a school’s Base API (calculated from the
previous year’s statewide test results) to come up with the current year’s API growth target, since
Synergy Quantum Academy is not yet in operation and does not yet have a Base API, and since API
growth targets are not determined by individual schools but by the California Board of Education’s
formula, Synergy Quantum Academy cannot list a specific API growth target in its petition as
required by LAUSD since it is impossible to calculate one without a Base API from the prior year’s
statewide test results.
Rather than specify a goal for an API growth target, Synergy Quantum Academy can
specify a goal for an API score that it will reach in five years. Synergy Quantum Academy can
compare itself to neighboring high schools in order to come up with an initial baseline goal for its
API score (which is not the same as the API growth target, as defined above by the California State
Board of Education).
The closest high school is Jefferson High School, which had a 2009 Base API score of 514.
Jefferson’s 2010 API growth target of 14 points was calculated by the State by taking 5% of the
difference between Jefferson’s 2009 Base API score of 514 and the State goal of an API score of
800. The equation below shows how the State calculated Jefferson’s 2010 API growth target of 14
points (14.3 points rounded to the nearest whole number):
5% x (state goal – 2009 Base API)
= 5% x (800 – 514)
= 5% x 286
= 14.3
Since Jefferson’s 2009 Base API score was 514, and its 2010 Growth API score was 547,
Jefferson had a 2010 API growth of 33, which means that Jefferson met its 2010 API growth target
of 14 points. However, even though Jefferson met its API growth target, it is still 286 points below
the State’s goal of an 800 API for all schools.
The highest-performing traditional high school in Synergy Quantum Academy’s target
neighborhood is Student Empowerment Academy (SEA). SEA’s 2009 Base API score was 712,
and its 2010 API growth target was 4 points. Since SEA’s 2010 Growth API score was 679, SEA’s
API score decreased from the previous year and therefore, it did not meet its 2010 API growth
target. Additionally, the school’s 2010 API score is 121 points below the State’s performance goal
API of 800. Thus, the neighborhood schools’ overall results are still far short of the state’s
expectations, so it is clear that the high schools in Synergy Quantum Academy’s target area are
struggling, and the community is in need of higher performance.
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Since Jefferson High School and Student Empowerment Academy are already in operation,
each has previous statewide test results and a Base API score making it possible to calculate their
API growth target for the upcoming year. Their API growth targets can then be used to help
formulate Synergy Quantum Academy’s initial goal for an API score.
To reiterate, Student Empowerment Academy is the current highest-performing high school
in the area, however, it did not hit its 2010 API growth target of 4 points. If we create a
hypothetical example and assume that SEA actually does hit its API growth target exactly every
year for each of the next five years, then in five years, SEA will have an API score of 706, which is
lower than SEA’s 2009 API score of 712.
Since Synergy Quantum Academy’s goal is to outperform its neighboring high schools, its
goal for its API score within 5 years is to reach an API score of 732 or higher, which was
calculated by taking the highest score ever obtained by a high school in the neighborhood (712) and
adding each year’s growth target to that score for the next five years. No high school in Synergy
Quantum Academy’s target neighborhood has ever reached a score above 712, let alone 732, on the
API.
Additionally, Synergy will hit its annual API growth targets, which in California are not
determined by individual schools, but are set by the California State Board of Education using a
specific formula. Again, the California State Board of Education sets the API growth targets for
each school annually using each school’s Base API score, which is calculated using the previous
year’s statewide test results. Since Synergy Quantum Academy is not yet in operation and does not
yet have a previous year’s statewide test results nor a Base API score, an API growth target cannot
yet be calculated as required by LAUSD.
Again, however, Synergy Quantum Academy can provide a goal of reaching an API score
of 732 within five years. An API score of 732 would be unprecedented for a high school in
Synergy Quantum Academy’s target area. However, even if Synergy Quantum Academy does not
reach an API score of 732 within five years, the School will still be deemed an academic success if
it meets the measures described below.
After Synergy Quantum Academy has been in operation for four years, it will meet any one
of the five conditions listed in Education Code Section 47607(b) to qualify for the renewal of its
charter:
1. Attained its Academic Performance Index (API) growth target in the prior year or in two of
the last three years, or in the aggregate for the prior three years.
2. Ranked in deciles 4 to 10, inclusive, on the API in the prior year or in two of the last three
years.
3. Ranked in deciles 4 to 10, inclusive, on the API for a demographically comparable school in
the prior year or in two of the last three years.
4. The entity that granted the charter determines that the academic performance of the Charter
School is at least equal to the academic performance of the public schools that the Charter
School pupils would otherwise have been required to attend, as well as the academic
performance of the schools in the school district in which the Charter School is located,
taking into account the composition of the pupil population that is served at the Charter
School.
5. Has qualified for an alternative accountability system pursuant to subdivision (h) of Section
52052.
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In addition to the detailed academic outcomes described above, Synergy Quantum Academy
also plans to pursue other measurable student outcomes such as the following:
• The School plans to have a high student attendance rate of at least 96%. The average
attendance rate in the target neighborhood’s traditional public high schools is 90%.
This goal is consistent with the School’s focus on high expectations and in
emphasizing the importance of education by coming to school every day.
• The School plans to have at least 100% of its graduating students able to use
technology to produce one or more projects that utilizes skills in basic word
processing, spreadsheets, and multimedia presentations such as PowerPoint
presentations. This goal is consistent with the School’s proposed instructional
program that focuses on math, science, and technology.
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ELEMENT 3 – METHOD BY WHICH STUDENT OUTCOMES WILL BE MEASURED
“The method by which pupil progress in meeting those pupil outcomes is to be measured.”
Ed. Code § 47605(b)(5)(C)
Synergy Quantum Academy’s outcome measurement process will continue to use a variety
of resources to ensure that assessment guides instruction and that major outcomes are met. The
process consists of a series of assessment tools, including:
•
•
•

Entry Level Assessments
Monitoring Assessments
Summative Assessments

The assessments used to measure student outcomes include state-mandated assessments
such as the California Standards Test (CST), the California English Language Development
Test (CELDT), and the California Physical Fitness Test. Synergy Quantum Academy will also
participate in assessments mandated by No Child Left Behind. It will follow the data collection
procedures that are provided by each corresponding agency. Results will be presented in a format
that allows for the disaggregation of assessment data.
Synergy Quantum Academy will also use other assessments in addition to assessments
mandated by the State as well by No Child Left Behind. These include publisher-designed and
school-designed assessments, homework, class work, teacher observation, and/or core assessments.
To keep track of data and to make data useful, Synergy Quantum Academy plans to use Illuminate
Education, LAUSD’s student information system, and/or DataDirector.
These different data, assessment, and accountability tools make information more easily
accessible for program evaluation in order to drive instruction and to redirect resources to ensure
that all students are meeting grade-level standards. Student and school performance data are
analyzed on an ongoing basis when information is made available to the School. Information is
communicated to students, parents, and teachers on a regular basis via parent meetings, staff
meetings, school newsletters, and/or other written communication.
The review of assessment data will occur during staff meetings in order to use achievement
information to drive instruction and to inform professional development needs. Students’ report
cards will help parents understand whether their children are meeting grade-level standards based
on letter grades (i.e., A, B, C, or F).
Achievement data will be collected and saved over time in order to track the long-term
progress of students. This longitudinal data will be kept on file at the School, and when
appropriate, will be made public in aggregate. For example, achievement data will be graphed and
displayed visually on posters, in newsletters, and/or on the school website. This information will
allow administrators, teachers, and instructional leaders to evaluate the progress students have made
during their entire middle school career, helping to ensure that the academic goals of the school as
well as of No Child Left Behind are met. Students’ achievement data will also be used by the
school community to help establish, evaluate, and improve the School’s education programs and
policies as well as to monitor the School’s progress toward meeting the benchmarks and the
identified student outcomes described in Element 2.
Entry Level Assessments
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Synergy Quantum Academy will take a proactive approach and assess all students at the
beginning of the school year (or upon admission if they enter after the School year has begun).
Students will be tested using publisher-designed and/or school-designed tests and/or core
assessments in order to measure basic literacy (phonemic awareness, phonics, fluency, vocabulary
and reading comprehension) and math skills. These entry level assessments are necessary to plan
for early intervention opportunities for students who may be at-risk of not performing at grade level,
as well as planning for enrichment activities for students who are proficient or advanced.
Monitoring Assessments
Throughout the school year, teachers will engage in regular, on-going assessment of
students using a variety of measures in order to ensure that assessment guides instruction. For
instance, they will administer publisher-created and/or teacher-created language arts and math
chapter and/or unit tests.
Benchmark assessments will also be conducted at regular intervals and core assessments
may be administered to track student progress throughout the year. Assessments may be
administered weekly, monthly, and/or quarterly depending on the grade-level and subject matter.
For example, Synergy Quantum Academy plans to use the Scholastic Reading Counts program to
assess students’ reading comprehension on an on-going basis. Teachers may keep track of students’
homework, class work, and assessments using grade books and/or computer software. Students
may also participate in self-evaluation during student-led parent conferences in order to help them
assume more responsibility for their learning.
This information will be used to guide instruction and to make sure that major outcomes are
met. If during the course of the year, students are at-risk of not meeting exit outcomes and
promotion requirements, appropriate intervention will be administered. This information will also
be communicated to parents/guardians during regularly scheduled student-led parent conferences.
Summative Assessments
Summative assessments will include the California Standards Tests and end of the year
publisher-designed and/or school-designed assessments. Students will take tests at the end of the
year to see how well they met exit outcomes. Teachers will compare students’ core assessments at
the beginning of the year versus the end of the year. This shows student growth over time. Since
assessment occurs throughout the year, there should be no surprises at this point. Overall school
performance will be measured using the Academic Performance Index (API), which is available in
the fall.
State-Mandated Testing
Synergy Quantum Academy plans to administer state-mandated tests with the Los Angeles
Unified School District. However, it will notify LAUSD whether it will test independently or with
the District. In accordance with Education Code Section 47605(c), Synergy Quantum Academy
shall meet all statewide standards and shall conduct the pupil assessments required pursuant to
Sections 60605 and 60851 and any other statewide standards authorized in statute or pupil
assessments applicable to pupils in noncharter public schools.
LAUSD-Specific Language:
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*Testing
Synergy Quantum Academy agrees to comply with and adhere to the State requirements for
participation and administration of all state mandated tests. If Synergy Quantum Academy does not
test (i.e., STAR, CELDT, CAHSEE) with the District, Synergy Quantum Academy hereby grants
authority to the state of California to provide a copy of all test results directly to the District as well
as to Synergy Quantum Academy.
Rationale for These Methods
The above-mentioned methods were selected to provide a variety of measures that describe
student achievement without having to rely on a single measure. The information involves both
quantitative and qualitative measures that include standardized tests, publisher-designed and schooldesigned assessments, core assessments, and teacher observation. No single measure can paint a
complete picture of student achievement by itself, and that is why a variety of measures are used.
Since Synergy Quantum Academy’s instructional program will be based on the Content
Standards for California Public Schools, and since Synergy Quantum Academy will assess students
on how well they met the standards, Synergy Quantum Academy’s assessment measures will be
consistent with the School’s instructional program. For example, the Content Standards for English
Language Arts specify Reading Comprehension skills for each grade level. Consequently, Synergy
Quantum Academy will use the Scholastic Reading Inventory (SRI) as one of its “in house”
benchmark assessments four times a year to measure how well students comprehend grade-levelappropriate material.
The School’s administration will coordinate the collection, analysis, and reporting of pupil
achievement data to school staff and to pupil’s parents and guardians in order to utilize the data
continuously to monitor and improve Synergy Quantum Academy’s educational program. For
example, at the beginning of each school year, Synergy Quantum Academy will hold a parent
meeting to explain the school’s results from the previous year’s administration of state standardized
tests (CST). This information will also be explained in the School’s newsletter. Sharing this
information helps parents understand the School’s educational focus for the upcoming year so that
they can better support the School’s efforts (i.e., making sure their children read at home every
day). Additionally, before each school year begins, Synergy Quantum Academy will include an
analysis of test scores as part of its Teacher Training Academy. Again, this will help the School set
its curricular focus and professional development focus for the upcoming year, and it helps to
ensure that there is instructional coherence throughout the School during the entire school year.
The different assessment methods selected will ensure that the assessments guide instruction
and that there are no surprises at the end of the year. For instance, since assessment will occur
throughout the year, teachers will be able to immediately implement new strategies or re-teach
lessons based on their students’ current assessment data. Additionally, students may be
recommended for intervention programs (i.e., after school intervention, Saturday school, and/or
summer school) based on the results of on-going assessment data.
Throughout the school year, parents may be informed of their child’s academic progress via
report cards approximately three to four times a year and Interim Progress Reports approximately
three to four times a year. Student Success Team meetings will also be held throughout the school
year with parents if their children are having difficulty meeting grade-level standards. Parents will
be invited to call teachers for private conferences whenever they have a concern about their child’s
progress.
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As a result of Synergy Quantum Academy’s on-going assessments, teachers,
parents/guardians, administrators, and students should always know how well students are
performing at any given point in time. They should not need to wait until the end of the year to find
out how well students are performing. The entry level assessments will show how Synergy
Quantum Academy’s proactive approach ensures that intervention does not come only when it is
too late to do anything about it. Assessment data will also be used throughout the year to help
determine professional development needs so that teachers can obtain the help and support they
need in order to assist their students in a timely manner. For example, if periodic assessment of
students’ reading fluency scores reveal that students are not yet reading at the benchmark reading
fluency rate, professional development will be planned that addresses effective teaching practices
that improve students’ reading fluency.
Collecting longitudinal data will allow the School to track the long-term progress of students
over a period of time. This will allow responsible parties to ensure that the academic goals of the
School as well as of No Child Left Behind or other federal and state programs are met.
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ELEMENT 4 – GOVERNANCE
“The governance structure of the school, including, but not limited to, the process to be followed by
the school to ensure parental involvement.” Ed. Code § 47605(b)(5)(D)
What Relationships District/County Will Maintain With The Synergy Quantum Academy
Synergy Academies looks forward to continuing its positive and mutually respectful
partnership with the Los Angeles Unified School District (LAUSD) and the Los Angeles County
Office of Education (LACOE) through the establishment of Synergy Quantum Academy. Synergy
Quantum Academy will be a directly funded, independent charter school that operates
independently from LAUSD. LAUSD will serve as Synergy Quantum Academy’s authorizing
agency and will provide the oversight that is required by law. LACOE will provide pass-through
services to Synergy Quantum Academy unless otherwise determined by Synergy Quantum
Academy’s business contract with LACOE, and Synergy Quantum Academy will submit STRS and
PERS reports via LACOE.
Public Laws
Synergy Quantum Academy will be a directly funded, independent charter school operated
by Synergy Academies, which is incorporated in the State of California as a non-profit public
benefit corporation, and has been designated by the Internal Revenue Services as a 501(c)(3) taxexempt organization.
LAUSD-Specific Language:
*Synergy Quantum Academy and/or its non-profit corporation is a separate legal entity and will be
solely responsible for the debts and obligations of Synergy Quantum Academy.
In addition to Synergy Charter Academy (an elementary school) and Synergy Kinetic
Academy (a middle school), Synergy Academies plans to operate a high school, Synergy Quantum
Academy. It will operate according to its established set of Articles of Incorporation and Bylaws,
adhere to all federal and state rules and regulations as they pertain to charter schools, and comply
with all laws relating to public agencies in general, including federal laws and regulations and state
codes as applied to charter schools. Synergy Academies will provide the Charter Schools Office of
LAUSD with a copy of the certificate issued by the Secretary of State with the "Articles of
Incorporation" attached and a copy of its bylaws. Synergy Quantum Academy will adhere to the
provisions of Education Code §47604.
LAUSD-Specific Language:
*Synergy Quantum Academy will comply with the Brown Act.
LAUSD-Specific Language:
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*Members of Synergy Quantum Academy’s executive board, any administrators, managers or
employees, and any other committees of Synergy Quantum Academy shall comply with federal and
state laws, non-profit integrity standards and LAUSD’s Charter School policies and regulations
regarding ethics and conflicts of interests.(see Appendix D for Synergy Academies’ Conflict of
Interest Code). Synergy Quantum Academy and/or its non-profit corporation is a separate legal
entity and will be solely responsible for the debts and obligations of Synergy Quantum Academy.
Process for Posting Board Meeting Notices, Distributing Agendas, and Recording Board
Actions
Synergy Academies will post board meeting agendas at least seventy-two (72) hours in
advance of a regular board meeting. Board meeting agendas will be posted at a minimum at each of
the Synergy Academies school sites and at the board meeting location if different from a school site.
Since many inner-city families have either no or limited access to the Internet, notices regarding
upcoming board meetings will be distributed to the school community via printed newsletters that
are sent home with the students. Notices regarding upcoming board meetings will also be posted at
each of the Synergy Academies school sites and at the board meeting location if different from the
school site. The Board Secretary will be responsible for recording board actions in written board
meeting minutes, which are kept on file and are available to the public upon request.
Board Membership, Terms of Office, and Process for Selecting Board Members
Synergy Academies’ Board of Directors (“Board of Directors” or “Board”) consists of nine
(9) to thirteen (13) voting members as described in Synergy Academies’ Bylaws (see Appendix G).
These members are selected to represent a diversity of backgrounds and are dedicated to the success
of the School. Since charter schools deal with a spectrum of issues, Synergy Academies seeks
Board of Director members with a wide range of backgrounds, expertise, and experiences. These
include knowledge in the fields of education, finance and accounting, law, business, outreach,
fundraising, and marketing.
The specific process for selecting governing board members is detailed in Synergy
Academies’ Bylaws in Appendix G. All board members shall be designated by the existing Board
of Directors, except that the following seat will be reserved:
LAUSD-Specific Language:
*The District reserves the right to appoint a single representative to Synergy Quantum Academy’s
board pursuant to Education Code section 47604(b).
The terms of the establishing Board of Directors shall be staggered as drawn by lot, with
four (4) to six (6) of the seats serving a one (1) year term and five (5) to seven (7) seats serving a
two (2) year term. Except for the establishing Board of Directors and the representative appointed
by the granting school district(s), each board member shall hold office for a term of two (2)
consecutive years and until a successor has been designated and qualified. The term for the
representative appointed by the granting school district(s) shall always be one (1) year. Board of
Directors may serve consecutive terms. However, after a board member has served for two
consecutive terms, there must be a break of at least one year before the board member can serve on
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the Board again. All terms shall commence on July 1 and shall expire on June 30 of the last year of
the term.
Synergy Quantum Academy (high school), the elementary school (Synergy Charter
Academy), and the middle school (Synergy Kinetic Academy), operated as Synergy Academies,
will each have a School Operations Committee (i.e., School Site Council) made up of a minimum of
four members. The School Operations Committees will serve in an advisory capacity to Synergy
Academies’ Board of Directors and each School’s committee may send a representative to give the
committee’s report during the board meetings.
The Board of Directors currently include the following individuals who have a variety of
knowledge and success in organizational leadership and public education, including professional
experience relevant to the focus and mission of the educational program of the School:
•

•

•

•
•

•
•

•

Karen Bracher, Affordable Housing Development Consultant – Yokota & Associates, Inc.
Karen has a degree in Architecture and therefore, she understands the value of Synergy
Quantum Academy’s emphasis on science, technology, engineering, and math, and their
direct application in the workforce.
Masako Carpenter (Interim Treasurer), Former Audit Partner – KPMG, LLP. Masako
brings experience as a former auditor and a certified public accountant. She helps provide
oversight to Synergy’s staff to ensure that our organization and schools are fiscally
responsible.
Viviana Escobar (Vice President), Complaint Analyst – State Bar of California. Viviana’s
grandmother lives in Synergy Quantum Academy’s target neighborhood. Thus, Viviana
understands the neighborhood’s need for better quality high schools and she is an example
of a successful professional Latina.
JoAnn Koplin, Partner – TFO Architecture. JoAnn has extensive knowledge about charter
school facilities and she also has experience serving as the President of the Beverly Hills
Board of Education.
Ana Ordoñez (Parent Representative), Parent – Synergy Charter Academy. Ana has a
daughter who graduated from Synergy Charter Academy and a daughter who currently
attends Synergy Charter Academy. She has witnessed firsthand the transformation of her
eldest daughter from a student who struggled with reading and math prior to attending
Synergy Charter Academy to a student who is now performing near the top of her class in
high school after graduating from Synergy Charter Academy. Ana is one of the parents who
helped spearhead Synergy Academies’ leadership to look into starting a quality high school
in the community.
Jenny Peña (President), Senior Regional Human Resources Manager – ARINC. Jenny has
extensive knowledge in human resources management and has assisted Synergy with
evaluating the feasibility of our school and personnel expansion plans.
Tiffany Sanders, Internal Advisor Consultant – Nuveen Investments. Tiffany is a
successful African American woman who used to volunteer to work with middle school
students at John Adams Middle School in Synergy Quantum Academy’s target
neighborhood, which gives her a hands-on perspective of the community and its needs.
Tiffany also served as Synergy’s Board President for multiple years.
Laurie Selik, Former Senior Development Officer – American Public Media. Laurie is
using her expertise in development to assist Synergy with strengthening its fundraising and
development efforts.
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Jared Sopko (Secretary), Project Manager – Global Inheritance. Jared was a former job
captain for Osborn Architects and has experience working on both traditional school and
charter school facilities projects in LAUSD.
Ashwin Vasavada, Deputy Project Scientist – NASA Jet Propulsion Laboratory. Ashwin
has a background in science and engineering which is an asset to Synergy’s secondary
schools’ focus on science, technology, engineering, and math (STEM).
David Woollard, Senior Software Engineer – NASA Jet Propulsion Laboratory. David has
a background in computer science and engineering, and is committed to assisting Synergy
with its efforts to strengthen inner-city schools’ instruction in science, technology,
engineering, and math (STEM).
One position of the Board of Directors has been reserved for a staff member of LAUSD, as
per Policy for Charter Schools in the Los Angeles Unified School District.

When Synergy Academies’ elementary school campus went before LAUSD for renewal in
2007, LAUSD informed Synergy Academies that it could no longer have employees on its Board of
Directors. Therefore, Synergy Academies no longer has staff members, including teachers and
administrators, on its Board of Directors. This has helped to make sure that the governance
structure is free from conflicts of interest, has clear lines of authority, and that board members and
staff members have differentiated roles and responsibilities. Board members’ responsibilities are
described below. Staff members’ responsibilities are described under Element 5, which begins on
page 98.
Organizational Charts Showing the Relationship of the Board of Directors to the School’s
Leadership
Below are Synergy Academies’ Governance Chart and the organizational chart for Synergy
Quantum Academy. The organizational charts below may be modified from time to time subject to
the District’s charter petition amendment process.

Figure 4

Synergy Academies Governance Chart
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Synergy Quantum Academy
Organization Chart
Synergy Academies
Board of Directors

Meg Palisoc
CEO
Erika Chua
Director of Operations

Randy Palisoc
CAO

Synergy Quantum Academy

Dr. Barbara Shannon
Co-Director

Instruct. Staff

Grades 9-12
Teachers

Resource Specialist
Teachers

Office Staff

Data/Tech Coordinator

Figure 5

Randy Palisoc
Co-Director

School Counselor

Operations Coordinator

School Oper. Committee

Parent Council

Student Council

Campus Assistants

Synergy Quantum Academy’s Proposed Organizational Chart

Various committees both for the Board and/or for the school sites may be created and meet
as needed or when required. Examples of committees that may be created are the Human Resources
and Finance Committee, the Fundraising/Development Committee, the Safety Committee, the
English Language Advisory Committee, and the Leadership Evaluation Committee.
Decision-Making Process and Responsibilities of the Board of Directors
The Board of Directors will have full fiduciary responsibility and will be responsible for the
overall direction of the School. They will be responsible for setting policy and may delegate dayto-day operational decision making to the school Directors with the assistance of their staff. The
Directors are then responsible for creating procedures for carrying out the policies and directives of
the Board of Directors. The Board of Directors will meet at least four (4) times a year.
Specific responsibilities for the Board of Directors include:
•
•
•

•
•

•
•

Making major policy decisions.
Developing a long-term strategic plan for fundraising, facilities, and other issues.
Monitoring the School’s compliance with applicable laws, the School’s fiscal health
(i.e., making sure the School is within budget and in compliance with submitting any
required fiscal reports such as the annual audit requirement), and the School’s
progress toward achieving its mission and goals.
Supervising key administrators including the Chief Executive Officer and Chief
Achievement Officer.
Making decisions affecting the School including, but not limited to, educational
programs (i.e., review and authorization of the content of Synergy Quantum
Academy’s petition prior to submission for approval,, LEA plan, technology plan,
participation in class size reduction, Consolidated Application), contracts, budgeting
and financial management, and health and safety.
Adherence to federal and state laws, the Articles of Incorporation, and adopted
Bylaws.
Employee relations including employment and discharge, performance evaluation,
and compensation of teachers, administrators, and staff.
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The Board may initiate and carry out any program or activity that is not in conflict with or
inconsistent with any law and which is not in conflict with the purposes for which charter schools
are established. The Board may execute any powers delegated to it by law, and shall discharge any
duty imposed by law upon it and may delegate to an employee of the School any of those duties.
The Board, however, retains ultimate responsibility over the performance of those powers or duties
so delegated.
In order to maintain active and effective oversight of the School, the Board of Directors
conducts regular meetings and may call meetings as the need arises. A majority of the Directors
then in office shall constitute a quorum. A quorum must be present in order for the Board of
Directors to conduct any formal business. The Board regularly reviews the School’s financial
statements in order to effectively provide oversight of the School’s finances. As an added layer of
internal fiscal controls, purchases made by staff members are reviewed by designated Board
members to ensure that purchases are legitimate, reasonable, and further the mission of the School.
The Board of Directors may authorize a committee to make recommendations on specific
issues and may also form advisory committees. The Board shall adopt policies and procedures
regarding self-dealing and conflicts of interest. Please see Appendix D for a copy of Synergy
Academies’ Conflict of Interest Code. Since Synergy Academies focuses on being a data-driven
organization in both its individual schools’ operations and as an organization as a whole, data on
school finances and student achievement will be presented on a regular basis during board meetings
in order to drive decision-making. Both the Board and the school administration will also use data
to establish, evaluate, and improve the education program and school policies.
Process Which Ensures Parent, Staff, Student, and Other Stakeholder Involvement
Since Synergy Academies invokes a social justice framework when seeking to contribute to
educational reform, it ensures parent/guardian, staff, student, and other stakeholder participation in
decision-making by having open Board of Director meetings, which anyone may attend. A
parent/guardian representative from Synergy Academies also holds at least one voting position on
the Board of Directors. The parent/guardian representative will be appointed by a vote of the
parents of Synergy Academies’ current year students in accordance with its bylaws.
The parents/guardians of children attending the School will also elect Synergy Quantum
Academy parents/guardians to serve on the School’s Parent Council. The Parent Council will
serve as the main voice of the parents and will work collaboratively with the school staff to
uphold the School’s mission and charter petition. The Parent Council will also work with school
staff to plan and lead Family/Community meetings and workshops based on parents’ interests and
needs.
Synergy Quantum Academy believes that parents’ and community members’ voices are
important and that they should contribute to the planning and design of the School’s programs and
policies. Synergy Quantum Academy has held Family/Community meetings to obtain feedback and
input from Synergy Charter Academy and Synergy Kinetic Academy parents regarding the planning
and design of the high school. Synergy Quantum Academy has also engaged in meetings with
community members such as local business owners, residents, and community organizations such
as A Place Called Home, an after school program that focuses on providing services to inner-city
teenagers. In fact, the main reason why Synergy Academies decided to create a high school was
because the target neighborhood’s parents and community members expressed their desire for a
quality high school in their community. After the School opens, it plans to continue having parents,
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community members, and/or other school stakeholders to be continuously involved in the planning,
program design, and implementation of Synergy Quantum Academy through its School Operations
Committee meetings.
Each Synergy Academies school, including Synergy Quantum Academy, shall have a
School Operations Committee (i.e., School Site Council). The School Operations Committee
(“committee”) shall at a minimum include one Director of Synergy Quantum Academy, one faculty
member, one classified staff member, and one parent representative. Other stakeholders such as
community members can also serve on a School Operations Committee. The Committee will aid
the Directors in the execution of the School’s mission, the formulation and execution of its
education program, and the configuration and maintenance of its facilities. The Committee will
meet on a regular basis and focus its work on:
•
•
•
•
•
•
•
•
•

Upholding the mission and vision of the School;
Oversee the implementation of the Charter;
Provide notice and hold meetings in compliance with the Brown Act.
Create external or sub-committees as needed;
Design all local operational policies for approval by the Governing Board of Synergy
Academies (as required) as well as work with the School’s administration, staff and
parents to implement such policies;
Monitor the school budget and the School’s fiscal practices by providing advice to
the Governing Board of Synergy Academies regarding recommended use of funds to
meet students’ needs;
Monitor service contracts with outside service providers in conjunction with the
Synergy Quantum Academy Director(s);
Assess and monitor the instruction programs and materials; and
Design all local student and family policies for approval by the Governing Board of
Synergy Academies (as required), and assess and supervise the implementation of
student and family policies including but not limited to, recruitment of staff,
admissions, and disciplinary policies including suspension and expulsion.

Since Synergy Quantum Academy believes in the importance of everyone working together,
the Board of Directors with input from the School Operations Committee will create and maintain
policies and procedures that are likely to promote effective communication between parents and
teachers, administrators, and counselors. Synergy Quantum Academy believes that all staff
members are valuable, including teachers, counselors, specialists, and classified staff. Thus,
Synergy Quantum Academy plans to hold regular staff meetings to obtain staff feedback and input
regarding the School’s planning, programs, and curriculum. The School also plans to have
additional committees for staff members to participate in such as the Curriculum and Title I
Committee or the Safety Committee.
Additionally, all Synergy Quantum Academy parents/guardians will be invited to share their
views on various issues by attending parent meetings (Family/Community Meetings), attending
Parent Council meetings, attending Board of Directors meetings, or completing parent surveys.
Synergy Quantum Academy will ensure parent/guardian participation through other means
as well. Parents/guardians will participate in student-led parent conferences, where the progress of
their children will be communicated to them regularly. Synergy Quantum Academy will also use
various methods of communicating with parents/guardians, including newsletters, flyers, brochures,
the school website, and parent meetings. Materials that are sent home will be translated into
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English and Spanish, the two main languages of the School’s anticipated families. Additionally,
parents/guardians will be invited to participate in Back to School Day, student showcases,
performances, and award ceremonies.
Parent education is of vital importance to the success of the School and workshops will be
held on a regular basis. Workshops will cover various topics such as the health and nutrition of
their children, parenting skills, how to help students with homework, and planning family activities.
These workshops will be intended to help parents/guardians to be their children’s main “teacher”
outside of the classroom, thereby providing a comprehensive educational plan that includes both the
School and home. The workshops will also be intended to help parents/guardians understand
Synergy Quantum Academy’s instructional approaches and high-expectations, enabling them to
better reinforce these concepts at home.
Synergy Quantum Academy will not require volunteer hours, but instead it will require
parents and guardians to be actively involved in their children’s education. Involvement may occur
in many forms, including attending parent meetings, student-led parent conferences, field trips,
school events, and school performances. Parents will be given multiple opportunities to be
involved, including during the school day and outside of school hours, as well as during the
weekdays and weekends. Parents will receive reports informing them of their progress towards
meeting the minimum number of participation points throughout the year.
Synergy Quantum Academy will involve students and empower them to be responsible for
their own learning via its Student Council. The Student Council will be the voice of the student
body and consist of representatives elected from each grade 9-12. The following student officers
may also be elected: President, Vice President, Secretary, Treasurer, and Historian. They will
discuss issues that are salient to them and will be encouraged to help find solutions to different reallife problems. They will also learn public speaking skills and may represent the School at special
events.
Synergy Quantum Academy will also involve the community in the School by informing the
community about how the School is serving as a center of change for the betterment of the
community. Synergy Quantum Academy plans to send school representatives to speak at and/or
participate in meetings and events sponsored by other community organizations. Community
members may also participate in school events such as serving as science fair judges or serving as
the twelfth grade commencement speaker. Additionally, Synergy Quantum Academy plans to work
with organizations such as after school programs and health organizations to provide services to our
students/families and conduct parent workshops.
Methods By Which the School Consults With Parents and Teachers Regarding the School’s
Educational Programs
Synergy Quantum Academy will consult with parents and teachers throughout the year
regarding its educational programs via staff meetings, parent meetings, and/or written
communication (i.e., newsletters, handbooks, e-mail, and/or the School’s website). Parents and
teachers also have the opportunity to participate in various committees including the School
Operations Committee.
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LAUSD-Specific Language:
*LAUSD Charter Policy
Synergy Quantum Academy will comply with the District policy related to Charter Schools, as it
may be changed from time to time after notice and reasonable opportunity for input from the
Charter School Collaborative.
LAUSD-Specific Language:
*Responding to Inquiries
Synergy Quantum Academy shall promptly respond to all inquiries, including but not limited to,
inquiries regarding financial records, from the District and shall consult with the District regarding
any inquiries. Synergy Quantum Academy acknowledges that it is subject to audit by LAUSD
including, without limitation, audit by the District Office of the Inspector General. If an allegation
of waste, fraud or abuse related to Synergy Quantum Academy’s operations is received by the
District, Synergy Quantum Academy shall be expected to cooperate with any investigation
undertaken by the District and/or the Office of the Inspector General, Investigations Unit.
LAUSD-Specific Language:
*Notifications
Notification is to be made to the Innovation and Charter Schools Division of any notices of
workplace hazards, investigations by outside regulatory agencies, lawsuits, or other formal
complaints, within one week of receipt of such notices by Synergy Quantum Academy.
LAUSD-Specific Language:
*Grievance Procedure for Parents and Students
Charter School will designate at least one employee to coordinate its efforts to comply with and
carry out its responsibilities under Title IX of the Education Amendments of 1972 (Title IX) and
Section 504 of the Rehabilitation Act of 1973 (Section 504) including any investigation of any
complaint filed with Charter School alleging its noncompliance with these laws or alleging any
actions which would be prohibited by these laws. Charter School will notify all its students and
employees of the name, office address, and telephone number of the designated employee or
employees.
Charter School will adopt and publish grievance procedures providing for prompt and equitable
resolution of student and employee complaints alleging any action, which would be prohibited by
Title IX, or Section 504.
Charter School will implement specific and continuing steps to notify applicants for admission and
employment, students and parents of elementary and secondary school students, employees, sources
of referral of applicants for admission and employment, and all unions or professional organizations
holding collective bargaining or professional agreements with the recipient, that it does not
discriminate on the basis of sex or mental or physical disability in the educational program or
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activity which it operates, and that it is required by Title IX and Section 504 not to discriminate in
such a manner.
Any amendments to its bylaws, or the bylaws of a “parent” nonprofit corporation, that affect
or impact the charter or school operations must be approved through the District’s petition
amendment process Process for Amendments to Charter and Severability
Any amendments to this Charter will be made by the mutual agreement of the governing
boards of Synergy Academies and LAUSD. Material revisions and amendments will be made
pursuant to the standards, criteria, and timelines in CEC § 47605.
LAUSD-Specific Language:
*Any amendments to its bylaws, or the bylaws of a “parent” nonprofit corporation, that affect or
impact the charter or school operations must be approved through the District’s petition amendment
process.
The terms of this Charter contract are severable. In the event that any of the provisions are
determined to be unenforceable or invalid for any reason, the remainder of the charter will remain in
effect, unless mutually agreed otherwise by LAUSD and Synergy Quantum Academy. The District
and Synergy Quantum Academy agree to meet to discuss and resolve any issues or differences
relating to invalidated provisions in a timely manner.
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ELEMENT 5 – EMPLOYEE QUALIFICATIONS
“The qualifications to be met by individuals to be employed by the school.” Ed. Code §
47605(b)(5)(E)
The strength and distinctiveness of Synergy Quantum Academy lies in its high expectations
and noble vision of creating a rigorous instructional program that will allow its students to
eventually attend the four-year university of their choice. Thus, it is critical that the experiences,
knowledge, and philosophies of personnel reflect this vision. In addition to being highly-qualified
as defined by No Child Left Behind, teachers must demonstrate a high degree of content knowledge
(what to teach) and instructional ability (how to teach). They must hold the appropriate teaching
credential as determined by the California Commission on Teacher Credentialing. Additionally,
they must be collaborative, be willing to learn and implement effective instructional approaches,
and possess strong classroom management skills. Any staff who will be shared among the Synergy
Academies schools may have their compensation prorated based on the amount of work performed
at each school. This policy may be determined and changed from time to time by the Synergy
Academies Board of Directors to meet the needs of the schools.
LAUSD-Specific Language:
*Non-Discrimination Statement
Synergy Quantum Academy believes that all persons are entitled to equal employment opportunity.
Synergy Quantum Academy shall not discriminate against qualified applicants or employees on the
basis of race, color, religion, sex, gender identity, sexual orientation, pregnancy, national origin,
ancestry, citizenship, age, marital status, physical disability, mental disability, medical condition, or
any other characteristic protected by California or federal law. Equal employment opportunity shall
be extended to all aspects of the employer-employee relationship, including recruitment, hiring,
upgrading, training, promotion, transfer, discipline, layoff, recall, and dismissal from employment.
To the extent possible and to better meet family needs and the School’s mission, employee
recruitment will seek to create a bilingual, multicultural staff. All staff members are expected to be
sensitive to the linguistic and cultural needs of students and their families, and are expected to
participate in professional development to enhance their skills in this area. Employees who work
for Synergy Academies are there by choice and will not be required to work at Synergy Quantum
Academy.
Labor Procedures Which Will be Applied to Employees
Interested candidates for positions available at Synergy Quantum Academy will be required
to complete and submit a job application and resume. The hiring process may include telephone
and/or in-person interviews and a review of references. Teacher candidates may also be asked to
deliver a sample lesson.
Synergy Quantum Academy will adhere to California laws, including fingerprinting and
prohibitions regarding the employment of any person who has been convicted of a violent or serious
felony. All employees must furnish or be able to provide:
1)

Proof of negative tuberculosis (TB) testing or negative chest x-ray for TB
www.WeAreSynergy.org

Synergy Quantum Academy Charter Petition

page 98 of 265

2)

Fingerprinting for a criminal record check. Synergy Quantum Academy
will process all background checks as required by Education Code Section 44237.
3)
Documents establishing legal employment status
Fingerprinting and Criminal Background Check
Prior to employment and within thirty (30) days of hiring, each employee will submit to a
criminal background check as required by Education Code §44237. Synergy Academies will
adhere to California laws including fingerprinting and prohibitions regarding the employment of
persons who have been convicted of a violent or serious felony. For a detailed description of the
fingerprinting process, please see the Health and Safety section on page 111.
Compliance with the Commission on Teacher Credentialing Requirements and No Child Left
Behind
In accordance with Education Code Section 47605(l), Synergy Academies will conform to
the legal requirements that all Charter School teachers shall hold a Commission on Teacher
Credentialing (CTC) certificate, permit, or other document equivalent to that which a teacher in
other public schools would be required to hold. The School will maintain current copies of all
teacher credentials and/or proof of credential clearances (since starting on January 1, 2006, the CTC
no longer issues paper certificates of clearance, but instead it posts such information on its website).
Appropriate record keeping of credentials held by teachers as well as other documentation will be
monitored and maintained on file by the Directors or administrative designees. Credentials will be
reviewed on an annual basis to ensure that teachers carry the necessary certifications, as required by
law. Teachers’ credential information will be readily available for inspection by the School’s
charter authorizer with the understanding that the charter authorizer agrees to uphold the
confidentiality of the teachers’ information in the same manner that the School is required to
maintain the confidentiality of personnel records by law. Employees will be responsible for
monitoring and updating the status of their own credentials. Employees will also be responsible for
their own fees related to their credentials.
Synergy Academies will comply with the provisions of the No Child Left Behind (NCLB)
act as they apply to certificated personnel. All teachers will be highly-qualified as defined by No
Child Left Behind. Prior to employment, each employee must furnish proof of tuberculosis (TB)
testing, as well as documents establishing legal employment status. The Directors and/or
administrative designees will be responsible for monitoring and maintaining documentation of
medical and criminal investigation clearances, as required by California and federal laws.
Hiring Process
Synergy Academies plans to recruit and hire its own staff. Staff members may be recruited
in the following manner:
•

•

Announce/advertise openings in a variety of ways, including placing ads in
education/teacher recruiting websites such as EdJoin, posting information on the school
website, attending career fairs, sending information to university and college education
programs, and word of mouth.
Accept applications, including résumés, references, and/or letters of recommendation.
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Conduct interviews and contact references.

Selection of Certificated Administrators
The key certificated administrators at Synergy Quantum Academy are the Directors. Their
detailed job description is described under Job Descriptions and Qualifications of Staff. Vacancies
in the Director positions shall be filled through a recruitment process conducted by Synergy
Academies’ Chief Executive Officer (CEO) and Chief Achievement Officer (CAO).
Selection of Teachers and Plan to Retain Highly-Qualified Teachers
Teaching position vacancies shall be filled through a recruitment process conducted by a
committee consisting of the Directors/school administrators and teacher representatives. Since the
School’s focus is on science, technology, engineering, and math, Synergy Quantum Academy will
try to recruit highly-qualified teachers with subject area knowledge in math, science, and/or
technology backgrounds such as engineering or computer science degrees in order to support
student achievement and collaborative learning for all students. The committee will notify the
Board of Directors as to the final hiring decision. Synergy Academies may also contract with
reputable teacher hiring agencies such as Teach California Charters or organizations such as Teach
For America that have a rigorous selection process to ensure that teachers are highly-qualified
according to NCLB.
The school’s plan to retain highly-qualified teachers is to provide a stimulating and
rewarding work environment, competitive salaries and benefits, and incentives such as monetary
bonuses. Teachers will be treated professionally, will be provided with support as needed such as
being assigned a mentor, and will be empowered to help create and review the School’s policies,
procedures, programs, and/or instructional curriculum. School administration will also regularly
meet with teachers to keep lines of communication open and to discern whether changes need to be
made in order to meet teachers’ needs.
If necessary, the School will minimize the use of teachers holding emergency permits in
hard to staff areas by engaging in the following:
• Conduct an extensive recruitment effort in order to obtain as many highly-qualified
teacher candidates as possible so that the likelihood of hiring someone on an
emergency permit in hard to staff areas is minimized.
• Engage in the activities described above in order to retain as many highly-qualified
teachers as possible and thus minimize the number of new teachers that the School
needs to hire each year.
• Develop partnerships with teacher credentialing programs such as CalStateTEACH
or other university credentialing programs so that if a teacher with an emergency
permit is hired in hard to staff areas, the teacher’s employment may be contingent on
having to enroll in a certified credentialing program that the CTC considers
sufficient in order to obtain an intern permit.
A detailed job description for teachers is listed under Job Descriptions and Qualifications of
Staff.
Key teaching positions are teachers who also serve as either BTSA Support Providers and/or
Mentor Teachers. Their additional job responsibilities are described below:
1. BTSA Support Provider: Serve as a BTSA Support Provider (Mentor) for 1 or more
teachers who are participating in a BTSA Program and complete all required BTSA Support
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Provider duties. BTSA Support Providers must commit for 2 years and complete the School’s
designated BTSA Support Provider 2-year training program. At a minimum, BTSA Support
Providers must possess a Clear Multiple-Subject or Single-Subject Teaching Credential and have a
minimum of three years of full-time teaching experience. Teachers must first obtain approval from
a Director in order to serve as a BTSA Support Provider.
2. Mentor Teacher: Serve as a Mentor for newly hired teachers. At a minimum, Mentor
Teachers must possess a Clear Multiple-Subject or Single-Subject Teaching Credential, have a
minimum of three years of full-time teaching experience, and have at least one year of teaching
experience at Synergy (unless it is the first year of operation). Teachers must first obtain approval
from a Director in order to serve as a Mentor Teacher.
A detailed job description for BTSA Support Providers/Mentor Teachers is listed under Job
Descriptions and Qualifications of Staff. One 50% time BTSA Support Provider/Mentor Teacher is
included in the budget.
Selection of Non-Certificated Staff
Non-certificated staff positions at Synergy Quantum Academy may include an Operations
Coordinator and Campus Assistants. A key non-certificated staff member will be the Director of
Operations who is shared among the Synergy Academies schools and thus this position’s
compensation may be prorated based on the amount of work performed at each school. The
Operations Coordinator, Campus Assistants, and any other non-certificated site-based specific
position vacancies shall be filled through a recruitment process conducted by the Directors and may
include basic skills tests and interviews. Vacancies in the Director of Operations position shall be
filled through a recruitment process conducted by the Board of Directors. Detailed job descriptions
for the non-certificated staff positions are described under Job Descriptions and Qualifications of
Staff.
Selection of Day-to-Day Substitutes
Synergy Academies currently contracts substitute teacher services through DirectEd
Solutions and Kelly Educational Staffing. Both companies ensure that the substitute teachers
assigned to a Synergy Academies school meet the state requirements for substitute teachers in
California public schools. Synergy Academies will ensure that any future vendors and/or
individuals it may contract services with are aware that substitute teachers must meet the state
requirements for substitute teachers in California public schools.
Job Descriptions and Qualifications of Staff
The qualifications for Synergy Quantum Academy’s employees shall be sufficient to ensure
the health and safety of the School’s faculty, staff, and pupils. Following are job descriptions and
qualifications of recommended personnel at Synergy Quantum Academy:
Director
Job Duties:
• Manage the day-to-day operations of the School in accordance with school policies.
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Work with the Director of Operations to manage the financial health of the School,
including budgeting, financial reporting, procurement, payroll, and fundraising.
Work with the Director of Operations to manage human resources, including hiring and
dismissal of employees in accordance to school policies and preparing employee manuals.
Maintain records of credentials held by teachers in accordance with No Child Left Behind.
Report directly to the CEO and CAO, and serve as the primary liaison between the Board of
Directors and the School.
Serve as the instructional leader of the School, assume primary responsibility for curriculum
development, coordinate staff development, and design systems of instructional support for
teachers.
Maintain student information system with the assistance of the Operations Coordinator.
Collaborate with classroom teachers in order to track student’s academic progress to ensure
that the academic goals of the School and of No Child Left Behind are met.
Provide for a safe campus by preparing and maintaining safety procedures, providing for
emergency supplies, conducting emergency drills, and ensuring campus security.
Establish a culture of learning and maintain standards of student discipline.
Maintain positive relationships with parents, community members, and other organizations.
Ensure that the School is in compliance with all applicable laws.

Qualifications
• Experience with multiple aspects of managing an organization, including but not limited to
the management of:
1. human resources (including employees and volunteers),
2. financial resources, and
3. material resources (including furniture, equipment, textbooks, school supplies, etc.).
• Familiar with budgeting, accounting, and fiscal management of an organization.
• Experience with team leadership, supervision, and staff development.
• Strong interpersonal skills, including the ability to interact effectively with staff members,
parents, district personnel, vendors, and other external parties.
• At least three years experience in program development or administration, preferably in an
educational setting (experience in teacher leadership positions may be acceptable).
• Prior experience with program evaluation.
• Proficient in the use of computers, including but not limited to word processing,
spreadsheets, multimedia presentations, e-mail, the Internet, and digital media.
• Experience in curriculum development.
• Possess an advanced degree, preferably in education, i.e., a Master of Education degree
and/or an administrative credential.
• At least three years teaching experience in more than one grade.
• Possess a valid Commission on Teacher Credentialing certificate, permit, or other document
equivalent to that which a teacher in other public schools would be required to hold.
• Prior experience serving on and/or reporting to a Board of Directors.
• In-depth understanding of and commitment to the School’s mission and vision.
• Able to lift heavy objects up to 30 lbs.
Teacher
Job Duties
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Demonstrate knowledge and support of Synergy Quantum Academy’s mission,
vision, policies and procedures, and charter petition.
Adhere to the California Standards for the Teaching Profession.
Deliver instruction in order to carry out the instructional vision of the School.
Plan lessons and implement classroom activities in accordance with the California
State Content Standards.
Conduct periodic assessments of student academic progress in order to guide
instruction and to ensure that the academic goals of the students, the School, and of No
Child Left Behind are met.
Provide intervention and enrichment as necessary to address students’ specific needs.
Regularly track and report students’ progress to the Directors (via report cards,
periodic assessments in language arts and mathematics, etc.).
Provide students and their families with regular and timely information on classroom
activities and student progress; find ways to involve parents/guardians in their students’
education.
Actively participate in staff development and weekly meetings.
Maintain a professional manner when working with students, staff, and
parents/families via both oral and written communication.
Collaborate with other teachers, staff members, and/or outside service providers to
share best practices and to improve one’s own and others’ instructional practices.
Provide a safe learning environment for students.
Maintain high standards of student conduct, including implementing Synergy
Quantum Academy’s school-wide discipline plan.
Establish a culture of high expectations that include college preparation for all
students.
Effectively manage student behavior and organize classroom systems/procedures to
ensure all students are fully engaged in learning.
Maintain accurate student records, including attendance, in accordance with Synergy
Quantum Academy’s procedures.
Perform other related duties as required and assigned.

Qualifications
•
Have at least one year of prior teaching experience as a full-time or part-time
teacher, substitute teacher, teacher intern, student teacher, and/or teacher assistant.
•
Hold at least a Bachelor’s degree.
•
Be highly-qualified as defined by No Child Left Behind.
•
Possess a valid Commission on Teacher Credentialing certificate, permit, or other
document equivalent to that which a teacher in other public schools would be required to
hold.
•
Possess positive communication and relationship building skills.
•
Proficient in the use of computers, including but not limited to word processing,
spreadsheets, multimedia presentation, e-mail, the Internet, and/or digital media.
•
Demonstrate strong classroom management skills.
•
Be familiar with the California State Content Standards.
•
Possess an in-depth understanding of and commitment to the School’s mission and
vision.
• Able to lift heavy objects up to 30 lbs.
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BTSA Support Provider/Mentor Teacher
Job Duties
• Assist beginning and/or new teachers to the School with a variety of teaching
responsibilities such as understanding school procedures, classroom management, lesson
planning, teaching strategies, intervention strategies, assessments, etc.
• For BTSA Support Provider: Assist beginning new teachers in a Beginning Teacher
Support and Assessment (BTSA) Program with program components in order to
successfully obtain a Clear Teaching Credential.
• Complete any required paperwork and/or documentation related to the position and/or to the
new teacher’s BTSA program, if applicable.
• Other duties may be assigned as needed.
Qualifications
• Possession of a Clear Multiple-Subject or Single-Subject Teaching Credential
• A minimum of three years of full-time teaching experience
• Previous school leadership experience (i.e., grade-level chair, School Site Council and/or
committee member)
• Positive, friendly demeanor
Operations Coordinator
Job Duties
• Demonstrate knowledge and support of Synergy’s mission, vision, policies and procedures.
• Supervise Campus Assistant staff who are carrying out the day-to-day administrative
operations of the School.
• Provide training for Campus Assistant staff on the management of the day-to-day operations
of the School, including clerical and administrative procedures such as student enrollment,
record keeping, and student attendance.
• Supervise the maintenance and organization of school/student records, files, and other
information.
• Verify that attendance recording and tracking procedures are properly implemented by all
staff members.
• Complete monthly and semiannual attendance reports for LAUSD.
• Oversee the implementation of the National School Lunch Program and School Breakfast
Program at Synergy Quantum Academy.
• Receive breakfast and lunch payments from students/families and maintain a database of
breakfast and lunch payments.
• Prepare monthly reports in accordance with the National School Lunch Program and School
Breakfast Program rules and policies.
• Complete other compliance reports as needed.
• Manage online student data systems, including internal systems (such as Powerschool or
Illuminate) and external systems (such as CalPADS and LAUSD’s Student Information
System).
• Maintain positive interactions with parents/guardians and others conducting business with
the School, including face-to-face, telephone, and e-mail interactions.
• Manage confidential information appropriately.
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Assist with recess and/or lunch duty when needed.
Help to maintain the health and safety of all students.
Supervise students before and after school (during the student drop-off and pick-up times)
and help enforce school policies and procedures, including the school-wide discipline plan.
Maintain Parent/Family Support Card database and oversee the Family Support Card
program.
Help orally translate (in Spanish and English) between staff members and parents or other
non-staff members as needed.
Translate written documents from English to Spanish and vice versa as needed.
Coordinate written communication with parents, including Message Envelopes.
Oversee school fundraisers such as snack sales, catalogue sales, and See’s Candies sales.
Able to multi-task and prioritize workload.
Perform other related duties as required and assigned.

Qualifications
• High school diploma or equivalent required; some college preferred.
• Proficient in the use of computers, including but not limited to word processing,
spreadsheets, multimedia presentations, e-mail, the Internet, and digital media.
• Ability to type 40-60 wpm.
• Able to lift heavy objects up to 50 lbs., unless prohibited by a physical disability.
• Strong command of English and Spanish, both written and oral.
• Supervisory experience strongly recommended.
• Demonstrates a positive attitude, works as a team player, takes initiative as a leader, and is
willing to do “whatever it takes” to help students, staff, and parents succeed.
• Works with attention to detail.
• Communicates well using both written and oral communication means.
• Possesses strong interpersonal skills, including the ability to interact effectively with staff
members, parents, district personnel, vendors, and other external parties.
Campus Assistant
Job Duties
• Prepare the breakfast and/or lunch area before each breakfast/lunch period
• Serve breakfast and/or lunch to students in a professional manner and in compliance with all
applicable laws, including those under the National School Lunch Program
• Supervise students and help enforce school policies and procedures, including the schoolwide discipline plan, in the breakfast/lunch area and/or during breaks and passing periods
• Supervise students before school and/or during dismissal at the end of the school day
• Supervise students as needed
• Serve as the main custodial staff to help maintain a safe and clean campus by:
o Sweeping and mopping classroom and bathroom floors, hallways, and stairwells
o Thoroughly cleaning and restocking the bathrooms daily
o Assist with emergency clean-up situations
• Other duties as needed
Qualifications
• High school diploma or equivalent recommended, but not required
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Bilingual in English and Spanish
Possession of a ServSafe (food handler’s) Certificate or the ability to obtain this if helping to
serve lunch
Positive, friendly demeanor
Able to lift heavy objects up to 30 lbs.

Chief Achievement Officer
Job Duties
• Ensure that a high degree of instructional coherence and program quality occurs throughout
each of the Synergy Academies campuses.
• Research and refine best practices and promote their implementation in the classroom.
• Plan and implement ongoing professional development to improve teacher quality, including
overseeing the summer teacher training academy.
• Plan and implement ongoing professional development to improve school leader quality,
including assisting with the summer leadership training academy.
• Provide institutional support and memory for organizational effectiveness.
• Supervise and evaluate School Directors as well as provide them with support in regards to
instructional programming, establishing organizational operations, and culture building.
• As a member of the senior leadership team, make key decisions related to Synergy
Academies’ strategic plan.
• Plan for the growth of Synergy Academies K-12.
o Provide support while planning curriculum for new and expanding schools.
o Provide on-site support of new and expanding schools and help to establish culture
and procedures to maintain continuity between the academies.
• Determine how individual schools’ and the overall organization’s academic performance
will be assessed.
• Select appropriate assessments and software tools for collecting and analyzing assessment
data.
• Be aware of applicable education policies and oversee the schools’ compliance with these
policies.
• Assist with the recruitment and selection of staff.
• Assist with content for charter and grant applications.
• Represent Synergy Academies to the broader education, business, and non-profit
community.
• Establish relationships with businesses, foundations, and community organizations and
leaders.
• Assist with other duties as needed.
Qualifications
• Experience with multiple aspects of managing an organization, including but not limited to
the management of:
4. human resources (including employees and volunteers),
5. financial resources, and
6. material resources (including furniture, equipment, textbooks, school supplies, etc.).
• Strong teaching background with a track record of assisting educationally disadvantaged
students in obtaining high levels of academic achievement.
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Familiar with budgeting, accounting, and fiscal management of an organization.
Experience with team leadership, supervision, and staff development.
Strong interpersonal skills, including the ability to interact effectively with staff members,
parents, district personnel, vendors, and other external parties.
Strong oral and written communication skills, including experience writing and obtaining
grants and experience speaking in public.
At least three years experience in program development or administration, preferably in an
educational setting (experience in teacher leadership positions may be acceptable).
Prior experience with program evaluation.
Proficient in the use of computers, including but not limited to word processing,
spreadsheets, multimedia presentations, e-mail, the Internet, and digital media.
Experience in curriculum development.
Possess an advanced degree, preferably in education, i.e., a Master of Education degree
and/or an administrative credential.
At least three years teaching experience in more than one grade.
Possess a valid Commission on Teacher Credentialing certificate, permit, or other document
equivalent to that which a teacher in other public schools would be required to hold.
Prior experience serving on and/or reporting to a Board of Directors.
In-depth understanding of and commitment to the school’s mission and vision.
Able to lift heavy objects up to 30 lbs.

Chief Executive Officer
Job Duties
• Provide institutional support and memory for organizational effectiveness.
• Supervise the Director of Operations.
• Work closely with the Director of Operations to ensure that Synergy is meeting its
compliance paperwork and reporting obligations, as well as its fiscal responsibilities.
• Oversee the organization’s fundraising/development, marketing, and public relations efforts.
• Oversee facilities development.
o Find facilities for all Synergy campuses for both short-term and long-term solutions.
o Coordinate the five main areas needed for facilities development:
1. Architect
2. Construction management
3. Financing
4. Legal
5. Political support (i.e., City Council, LAUSD, etc.) and Consultants
• Work with the Chief Achievement Officer to plan and implement ongoing professional
development to improve school leader quality, including assisting with the summer
leadership training academy.
• As a member of the senior leadership team, make key decisions related to Synergy
Academies’ strategic plan.
• Negotiate contracts and agreements with vendors and other organizations.
• Attend Synergy Academies’ Governing Board of Directors meetings and serve as the main
liaison between Synergy Academies’ staff and Synergy’s Governing Board of Directors.
• Work with Synergy Academies’ Governing Board of Directors and senior leadership team to
set organizational priorities and determine how the organization’s overall performance will
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be assessed.
Assist with the recruitment and selection of staff.
Assist with content for charter and grant applications.
Represent Synergy Academies to the broader education, business, and non-profit
community.
Establish relationships with businesses, foundations, and community organizations and
leaders.
Assist with other duties as needed.

Qualifications
• Experience with multiple aspects of managing an organization, including but not limited to
the management of:
1. human resources (including employees and volunteers),
2. financial resources, and
3. material resources (including furniture, equipment, textbooks, school supplies, etc.).
• Familiar with budgeting, accounting, and fiscal management of an organization.
• Experience with team leadership, supervision, and staff development.
• Strong interpersonal skills, including the ability to interact effectively with staff members,
parents, district personnel, vendors, and other external parties.
• Strong oral and written communication skills, including experience writing and obtaining
grants and experience speaking in public.
• At least three years experience in education administration, business, or non-profit
management.
• Prior experience with program evaluation.
• Proficient in the use of computers, including but not limited to word processing,
spreadsheets, multimedia presentations, e-mail, the Internet, and digital media.
• Possess an advanced degree, preferably in business, public administration, or education, i.e.,
an MBA, an MPA, or a Master of Education degree.
• Prior experience serving on and/or reporting to a Board of Directors.
• In-depth understanding of and commitment to the School’s mission and vision.
• Able to lift heavy objects up to 30 lbs.
Job titles, staff positions, job duties, and qualifications are subject to change as the School
grows and changes.
Staff Performance
The Board of Directors will regularly evaluate the CEO and CAO. The CEO and CAO will
in turn regularly evaluate the School Directors and the Director of Operations. The Board of
Directors will use criteria for the performance evaluation based on the job description and will take
into consideration formal and informal evaluations. It will also consider how well the School’s
goals have been met, self-evaluations, and/or the overall organizational and fiscal health of the
School.
The School Directors will evaluate new teachers (teachers with three or less years of
experience at Synergy Quantum Academy) at least once a year. Teachers who have taught at the
School for four of more years will be evaluated based on an evaluation system developed by the
Directors and teachers. Teachers’ performance evaluation will be based on the job description and
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the California standards for the teaching profession and will take into consideration observations of
teachers’ instructional delivery, self-evaluation, and/or student outcomes. A significant portion of
teacher evaluations will also consist of student performance based on a combination of school-wide
periodic student assessments, teacher portfolios of student growth that may include teacher-created
assessments and student work samples, and state standardized tests. The exact formula and details
for how student performance will be incorporating into teacher evaluations will be determined after
obtaining feedback from all stakeholders, including teachers.
The Directors will also regularly evaluate the non-certificated staff. Performance will be
evaluated based on the non-certificated staff members’ job descriptions and the Employee
Handbook.
Staff evaluation criteria and procedures are subject to change as the School grows and
changes.
Salaries and Benefits
Employee salaries are determined on an individual basis by the Synergy Academies Board
based on education, experience, knowledge, and skills. The Board reviews the salaries and benefits
annually to ensure that they are fair, reasonable, and within the School’s budget.
Synergy Academies will offer the following benefits as applicable to qualifying full-time
employees:
1.
2.
3.
4.
5.
6.

Workers’ Compensation Insurance
Unemployment Insurance
Medicare
Retirement Benefits
Life Insurance
Health Benefits
• Medical
• Dental
• Vision

Synergy Academies has an Employee Handbook that includes policies regarding:
•
•
•
•
•
•

Illness days and personal days
Bereavement days
Vacation policy for non-teaching staff
Leaves of absences (including leaves as they pertain to the Family and Medical Leave Act
(FMLA), California Family Rights Act (CFRA), or Labor Code 233).
Process for resolving complaints/grievances
Process for ensuring due process
Definition of a full-time employee:

•
•

a teacher or administrator who works a full instructional day on the academic calendar
which includes instructional days, staff development days, and pupil-free days, or
a classified staff member who works eight hours per day, five days per week on a yearround basis.
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Internal Complaint Review Policy
The purpose of this “Internal Complaint Review Policy” is to afford all employees of
Synergy Academies the opportunity to seek internal resolution of their work-related concerns,
including challenges to a negative evaluation. All employees have free access to their immediate
supervisors or to other School supervisors of their choice to informally express their work-related
concerns.
Filing of Complaint
If complaints cannot be resolved informally, employees may file a written complaint with
the Director of Operations as soon as possible after the event(s) that give rise to the employee’s
work-related concerns. If an employee has a complaint against the Director of Operations, he/she
may file a written complaint with the Board of Directors as soon as possible after the event(s) that
give rise to the employee’s work-related concerns. In either case, the written complaint should set
forth in detail the basis for the employee’s complaint.
Investigation
An objective and timely investigation of all complaints, which cannot be resolved
informally, will be undertaken. This includes meeting separately with the employee and with others
who either are named in the complaint or who may have knowledge of the facts set forth in the
complaint.
Synergy Academies will attempt to treat all internal complaints and their investigation as
confidential, recognizing, however, that in the course of investigating and resolving internal
complaints some dissemination of information to others may be necessary or appropriate.
Upon completion of the investigation, the Director of Operations or Board of Directors shall
report the finding(s) to the employee in writing.
Non-Retaliation
If an employee has filed a complaint in good faith, the employee will not be disciplined or
otherwise penalized for logging the complaint. If an employee believes that he or she is being
retaliated against for logging a complaint, the employee should immediately notify the Director of
Operations or Board of Directors.
Process for Ensuring Due Process
All staff members will have due process rights that include the right to appeal directly to the
Board of Directors regarding any termination decision made by the CEO, CAO, Director of
Operations, School Director, or President. Upon receiving written notice of such a termination
decision, an employee must appeal in writing to the Board within ten calendar days. The Board will
schedule a hearing within thirty days of the receipt of such an Appeal Notice and notify the
appellant immediately. The decision of the Board of Directors will be final.
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ELEMENT 6 – HEALTH AND SAFETY
“The procedures that the school will follow to ensure the health and safety of pupils and staff.
These procedures shall include the requirement that each employee of the school furnish the school
with a criminal record summary as described in § 44237.” Ed. Code § 47605(b)(5)(F)
Maintaining a Safe Facility
Synergy Quantum Academy’s facilities will comply with applicable city and/or state
building codes, federal Americans with Disabilities Act (ADA) access requirements, and other
applicable fire, health, and structural safety requirements, and will maintain on file readily
accessible records documenting such compliance.
Synergy Quantum Academy, under the supervision of the Directors, will provide for the
maintenance and upkeep of its facilities. Issues related to maintenance of facilities will be handled
on an as needed basis by the Directors. Issues directly impacting the health, welfare, and safety of
students, parents, and employees of the School will be addressed immediately. Synergy Quantum
Academy will contract services for major and minor facility repairs, landscaping, and/or pest
control, if needed.
In order to maintain a safe facility, Synergy Quantum Academy will develop a school safety
plan prior to the School’s opening that will be kept on file for review and school staff members will
be trained on the safety procedures outlined in the plan. A copy of this plan will be available on
campus. Synergy Quantum Academy will also ensure that its auxiliary services such as
transportation, food preparation and service, custodial services, and hazardous materials are safe to
the extent applicable by law and in accordance with the school safety plan. The School Operations
Committee will help review and revise the School’s safety and emergency plans as needed. This
committee will also monitor that the School’s auxiliary services are safe and it will report any
problems to the School’s administration and/or to the Synergy Academies Board of Directors.
Additionally, Synergy Quantum Academy will maintain campus safety of students and employees
by providing families with information about the administration of medication on campus and TB
test requirements in the parent/student handbook, ensuring that all hired staff meet the TB test
requirements, ensuring that earthquake and fire drills are conducted on campus, and training staff on
how to handle terrorist threats.
Fingerprinting and TB Test
Prior to employment and within thirty (30) days of hiring, each employee will submit to a
criminal background check as required by Education Code §44237 and 45125.1. Synergy Quantum
Academy will adhere to California laws including fingerprinting and prohibitions regarding the
employment of persons who have been convicted of a violent or serious felony. Fingerprint
clearance for new employees will be acquired through submitting the employee's fingerprints to the
California Department of Justice. Employees may be fingerprinted at any local police station or at a
site where "Live Scan" is utilized.
No employee will be permitted to commence employment at Synergy Quantum Academy
until that employee has been cleared by the Department of Justice. This will ensure that employees
with prior criminal histories do not commence employment with Synergy Quantum Academy.
Synergy Quantum Academy affirms that it will require its employees to be examined for
tuberculosis in the manner described in Education Code Section 49406. Thus, no person shall be
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employed by Synergy Quantum Academy unless the employee has submitted proof of an
examination that the employee is free of active Mantoux Tuberculosis (TB) within sixty (60) days
prior to employment. This examination shall consist of an X-ray of the lungs or an approved
intradermal tuberculin test, which if positive, shall be followed by an X-ray of the lungs.
Child Abuse Reporting Procedures
Synergy Quantum Academy shall comply with the Child Abuse Reporting Laws set forth in
the California Penal Code. In accordance with state law, all Synergy Quantum Academy teachers
and staff shall be mandated to report any suspected child abuse. The report will be filed with either
the Police Department Child Abuse Unit or the Department of Children and Family Services. The
mandated individual will meet with the appropriate authorities accordingly. Teachers and staff will
receive in-service training and sign documentation verifying notification and understanding
regarding this responsibility.
LAUSD-Specific Language:
*Insurance Requirements
No coverage shall be provided to the Charter School by the District under any of the District’s selfinsured programs or commercial insurance policies. The Charter School shall secure and maintain,
at a minimum, insurance as set forth below with insurance companies acceptable to the District
[A.M. Best A-, VII or better] to protect the Charter School from claims which may arise from its
operations. Each Charter School location shall meet the below insurance requirements individually.
It shall be the Charter School’s responsibility, not the District’s, to monitor its vendors, contractors,
partners or sponsors for compliance with the insurance requirements.
The following insurance policies are required:
1. Commercial General Liability, including Fire Legal Liability, coverage of $5,000,000
per occurrence and in the Aggregate. The policy shall be endorsed to name the Los
Angeles Unified School District and the Board of Education of the City of Los Angeles
as named additional insured and shall provide specifically that any insurance carried by
the District which may be applicable to any claims or loss shall be deemed excess and
the Charter School's insurance shall be primary despite any conflicting provisions in the
Charter School's policy. Coverage shall be maintained with no Self-Insured Retention
above $15,000 without the prior written approval of the Office of Risk Management for
the LAUSD.
2. Workers' Compensation Insurance in accordance with provisions of the California Labor
Code adequate to protect the Charter School from claims that may arise from its
operations pursuant to the Workers' Compensation Act (Statutory Coverage). The
Workers’ Compensation Insurance coverage must also include Employers Liability
coverage with limits of $1,000,000/$1,000,000/$1,000,000.
3. Commercial Auto Liability, including Owned, Leased, Hired, and Non-owned, coverage
with limits of $1,000,000 Combined Single Limit per Occurrence if the Charter School
does not operate a student bus service. If the Charter School provides student bus
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services, the required coverage limit is $5,000,000 Combined Single Limit per
Occurrence.
4. Fidelity Bond coverage shall be maintained by the Charter School to cover all Charter
School employees who handle, process or otherwise have responsibility for Charter
School funds, supplies, equipment or other assets. Minimum amount of coverage shall
be $50,000 per occurrence, with no self-insured retention.
5. Professional Educators Errors and Omissions liability coverage with minimum limits of
$3,000,000 per occurrence and $3,000,000 general aggregate.
6. Sexual Molestation and Abuse coverage with minimum limits of $3,000,000 per
occurrence and $3,000,000 general aggregate. Coverage may be held as a separate policy
or included by endorsement in the Commercial General Liability or the Errors and
Omissions Policy.
7. Employment Practices Legal Liability coverage with limits of $3,000,000 per occurrence
and $3,000,000 general aggregate.
8. Excess/umbrella insurance with limits of not less than $10,000,000 is required of all high
schools and any other school that participates in competitive interscholastic or intramural
sports programs.
*Coverages and limits of insurance may be accomplished through individual primary policies or
through a combination of primary and excess policies. The policy shall be endorsed to name the Los
Angeles Unified School District and the Board of Education of the City of Los Angeles as named
additional insureds and shall provide specifically that any insurance carried by the District which
may be applicable to any claims or loss shall be deemed excess and the Charter School's insurance
shall be primary despite any conflicting provisions in the Charter School's policy.
LAUSD-Specific Language:
*Evidence of Insurance
The Charter School shall furnish to the District’s Office of Risk Management and Insurance
Services located at 333 S. Beaudry Ave., 28th Floor, Los Angeles CA 90017 within 30 days of all
new policies inceptions, renewals or changes, certificates or such insurance signed by authorized
representatives of the insurance carrier. Certificates shall be endorsed as follows:
“The insurance afforded by this policy shall not be suspended, cancelled, reduced in coverage or
limits or non-renewed except after thirty (30) days prior written notice by certified mail, return
receipt requested, has been given to the District.”
Facsimile or reproduced signatures may be acceptable upon review by the Office of Risk
Management and Insurance Services. However, the District reserves the right to require certified
copies of any required insurance policies.
Should the Charter School deem it prudent and/or desirable to have insurance coverage for damage
or theft to school, employee or student property, for student accident, or any other type of insurance
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coverage not listed above, such insurance shall not be provided by the District and its purchase shall
be the responsibility of the Charter School.
LAUSD-Specific Language:
*Hold Harmless/Indemnification Provision
To the fullest extent permitted by law, the Charter School does hereby agree, at its own expense, to
indemnify, defend and hold harmless the LAUSD and the Board of Education and their members,
officers, directors, agents, representatives, employees and volunteers from and against any and all
claims, damages, losses and expenses including but not limited to attorney’s fees, brought by any
person or entity whatsoever, arising out of, or relating to this charter agreement. The Charter
School further agrees to the fullest extent permitted by law, at its own expense, to indemnify,
defend, and hold harmless the LAUSD and the Board of Education and their members, officers,
directors, agents, representatives, employees and volunteers from and against any and all claims,
damages, losses and expenses including but not limited to attorney’s fees, brought by any person or
entity whatsoever for claims, damages, losses and expenses arising from or relating to acts or
omission of acts committed by the Charter School, and their officers, directors, employees or
volunteers. Moreover, the Charter School agrees to indemnify and hold harmless the District for
any contractual liability resulting from third party contracts with its vendors, contractors, partners or
sponsors.
LAUSD-Specific Language:
*Synergy Quantum Academy will have a Health, Safety and Emergency Plan in place prior to
beginning the operation of the School. Synergy Quantum Academy will ensure that staff has been
trained in health, safety, and emergency procedures and will maintain a calendar and conduct
emergency response drills for students and staff.
LAUSD-Specific Language:
*Synergy Quantum Academy, its employees and officers will comply with the Family Educational
Rights and Privacy Act (FERPA) at all times.
LAUSD-Specific Language:
*Synergy Quantum Academy shall require all employees of Synergy Quantum Academy, and all
volunteers who will be performing services that are not under the direct supervision of a Synergy
Quantum Academy employee, and any onsite vendors having unsupervised contact with students to
submit to criminal background checks and fingerprinting. Synergy Quantum Academy will
maintain on file and available for inspection evidence that Synergy Quantum Academy has
performed criminal background checks for all employees and documentation that vendors have
conducted required criminal background checks for their employees prior to any unsupervised
contact with students.
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Immunizations
Synergy Quantum Academy will require all enrolling students to provide documentation of
immunizations for polio, diphtheria, tetanus, measles, mumps, rubella, and Hepatitis B as described
in California’s Department of Health Services Document IMM-231. The immunization
requirements of pupils as a condition of enrollment will be applied to the same extent that it would
be applied if the pupils attended a non-charter public school.
Vision, Hearing, and Scoliosis Screening
Students will be screened for vision, hearing, and scoliosis to the extent as would be
required if the pupils attended a non-charter public school. The Charter School will adhere to
Education Code Section 49450, et seq., as applicable to the grade levels served by the School.
Drug Free/Alcohol Free/Smoke Free Environment
Synergy Quantum Academy shall function as a drug, alcohol, and tobacco free workplace.
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ELEMENT 7 – RACIAL AND ETHNIC BALANCE
“The means by which the school will achieve a racial and ethnic balance among its pupils that is
reflective of the general population residing within the territorial jurisdiction of the school district
to which the charter petition is submitted.” Ed. Code § 47605(b)(5)(G)
As stated in its mission, Synergy Academies’ schools seek to bring about fundamental
changes in public school instruction that narrow the achievement gap among educationally
disadvantaged students. This will be done regardless of students’ racial and ethnic backgrounds.
As such, Synergy Quantum Academy will strive to maintain a racial and ethnic balance of its
students that is reflective of the general population residing within the Los Angeles Unified School
District’s territorial jurisdiction. In order to accomplish this, Synergy Quantum Academy will
conduct the following recruitment efforts, outreach programs, and activities:
•
•
•
•

Maintain student demographic data to ensure accurate accounting of racial and ethnic
balance of students enrolled in the School.
Develop and distribute flyers or brochures, applications, and other recruitment materials that
reflect the diversity of the community and that are in English and Spanish (the languages of
the families in the surrounding neighborhood).
Use various distribution channels to enable public relations efforts to reach a wide audience,
including community presentations, flyers, the school website, and/or sending out press
releases to the local media.
Since Synergy Quantum Academy plans to be located in or near South Los Angeles and its
intentions are to recruit and work with educationally disadvantaged students, outreach
efforts (i.e., distribution of physical flyers, brochures, and recruitment materials) will be
targeted at the South Los Angeles geographic area, especially the 90011 zip code and the
Southeast Los Angeles portion of South Los Angeles. This will ensure that Synergy
Quantum Academy’s racial and ethnic balance is reflective of the District schools nearby
since only this population will physically receive printed outreach materials and information
about the School.

Synergy Quantum Academy plans to conduct extensive outreach in its target zip code
(90011) and the surrounding Southeast Los Angeles neighborhoods as described in Element 1. This
outreach will familiarize local organizations and leaders with Synergy Quantum Academy, and will
notify families of how they can enroll their students in the School.
Synergy Quantum Academy will deliver information about the School to parents of Synergy
Charter Academy, Synergy Kinetic Academy, as well as other local area schools. Also, we will
deliver flyers to the following community centers, gathering places, and key organizations within
the community:
• Councilwoman Jan Perry’s Office, Council District 9
• A Place Called Home, a community center serving students grades 3-12
• 28th Street YMCA
• South Los Angeles Youth and Community Center, a Salvation Army facility serving
youth and families
• South Park Recreation Center, a City of Los Angeles Dept of Recreation and Parks
facility
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Expo Recreation Center, a City of Los Angeles Dept. of Recreation and Parks
facility
Los Angeles Child Guidance Clinic, a local mental health facility
Kedren Community Health Center, a local mental health facility
South Central Family Health Center, a local health facility
Los Angeles Urban League, local Head Start Preschool (families may have older
siblings to enroll in Synergy Quantum Academy)
Dunbar Economic Development Corporation, an organization striving to revitalize
the Vernon-Central corridor
Concerned Citizens of South Central L.A., an organization dedicated to issues of
social justice and economic and environmental change

These prominent organizations serve a variety of needs in the community, and will enable
Synergy Quantum Academy to reach out to numerous families in the target area.
In addition to reaching out to a variety of different organizations, Synergy Quantum
Academy will distribute flyers door-to-door in the local area. Informational presentations will be
offered about Synergy Quantum Academy for parents and interested community members.
Additional communication channels may also be used, such as sending out press releases to the
local media and/or updates via the school website.
As previously mentioned, since Synergy Quantum Academy plans to locate in South Los
Angeles and its intentions are to recruit and work with educationally disadvantaged students, all of
these outreach efforts will strive to ensure that Synergy Quantum Academy’s racial and ethnic
balance is reflective of the District schools nearby.
LAUSD-Specific Language:
*Court-ordered Integration
The Charter School shall comply with all requirements of the Crawford v. Board of Education, City
of Los Angeles court order and the LAUSD Integration Policy adopted and maintained pursuant to
the Crawford court order, by the Office of Student Integration Services (collectively the “Courtordered Integration Program”). The Court-ordered Integration Program applies to all schools within
or chartered through LAUSD. The School will provide a written plan in the charter petition and
upon further request by the District outlining how it would achieve and maintain the LAUSD’s
ethnic goal of 70:30 or 30:70 ratio.
The District receives neither average daily attendance allocations nor Court-ordered Integration
Program cost reimbursements for Charter School students. Instead, the District now receives the
Targeted Instruction Improvement Grant (TIIG) for its Court-ordered Integration Program. The
District retains sole discretion over the allocation of TIIG funding, where available, and cannot
guarantee the availability of this Funding.
*No Child Left Behind-Public School Choice (NCLB-PSC) Traveling Students
The District and Synergy Quantum Academy are committed to providing all students with quality
educational alternatives in compliance with all federal and state laws, including students who are
enrolled in schools of the District identified by the California Department of Education as in need of
Program Improvement. Public School Choice (“NCLB-PSC”) placement with charter schools is an
alternative strongly encouraged by the No Child Left Behind Act of 2001(“NCLB”). Synergy
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Quantum Academy agrees to discuss with the District the possibility of accepting for enrollment
District students participating in the District’s NCLB-PSC program. The parties agree to
memorialize separately any agreed-to number of NCLB-PSC placements of District students at the
School.
As required under NCLB, all NCLB-PSC students attending Synergy Quantum Academy shall have
the right to continue attending Synergy Quantum Academy until the highest grade level of the
charter. However, the obligation of the District to provide transportation for a NCLB-PSC student
to Synergy Quantum Academy shall end in the event the NCLB-PSC student’s resident District
school exits Program Improvement status.
Synergy Quantum Academy will ensure that all of its NCLB-PSC students are treated in the same
manner as other students attending the School. NCLB-PSC students are and will be eligible for all
applicable instructional and extra-curricular activities at the School. Synergy Quantum Academy
will make reasonable efforts to invite and encourage the participation of the parents of NCLB-PSC
students in the activities and meetings at the School.
Determination of student eligibility for this NCLB-PSC option, including the grade level of
eligibility, will be made solely by the District, based on the District’s NCLB-PSC process,
guidelines, policies and the requirements of NCLB. In the event demand for places at Synergy
Quantum Academy under the NCLB-PSC program increases in subsequent years, Synergy
Quantum Academy agrees to discuss with the District the possibility of increasing the number of
NCLB-PSC places available at the School.
LAUSD-Specific Language:
*Federal Compliance
As a recipient of federal funds, including federal Title I, Part A funds, Synergy Quantum Academy
has agreed to meet all of the programmatic, fiscal and other regulatory requirements of the No Child
Left Behind Act of 2001 (NCLB) and other applicable federal grant programs. Synergy Quantum
Academy understands that it is a local educational agency [LEA] for purposes of federal
compliance and reporting purposes. Synergy Quantum Academy agrees that it will keep and make
available to the District any documentation necessary to demonstrate compliance with the
requirements of NCLB and other applicable federal programs, including, but not limited to,
documentation related to funding, required parental notifications, appropriate credentialing of
teaching and paraprofessional staff, the implementation of Public School Choice and Supplemental
Educational Services, where applicable, or any other mandated federal program requirement. The
mandated requirements of NCLB, Title I, Part A include, but are not limited to, the following:
• Notify parents at the beginning of each school year of their “right to know” the professional
qualifications of their child’s classroom teacher including a timely notice to each individual
parent that the parent’s child has been assigned, or taught for four or more consecutive
weeks by, a teacher who is not highly qualified
• Develop jointly with, and distribute to, parents of participating children, a school-parent
compact
• Hold an annual Title I meeting for parents of participating Title I students
• Develop jointly with, agree on with, and distribute to, parents of participating children a
written parent involvement policy
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Submit biannual Consolidated Application to California Department of Education (CDE)
requesting federal funds
Complete and submit Local Education Agency (LEA) Plan to CDE
Complete reform planning process with stakeholders and submit to CDE all appropriate
documents for Title I schoolwide status, if applicable; otherwise, identify and maintain
roster of eligible students for the Title I Targeted Assistance School Program
Maintain inventory of equipment purchased with categorical funds, where applicable
Maintain appropriate time-reporting documentation, including semi-annual certification and
personnel activity report, for staff funded with categorical resources, where applicable

Synergy Quantum Academy also understands that as part of its oversight of the School, the District
may conduct program review of federal and state compliance issues.
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ELEMENT 8 – ADMISSION REQUIREMENTS
“Admission Requirements, if applicable.” Ed. Code § 47605(b)(5)(H)
Synergy Quantum Academy is a school of choice. Admission to Synergy Quantum
Academy is open to any California resident. Synergy Quantum Academy does not charge tuition
and it does not require any student to attend Synergy Quantum Academy. Synergy Quantum
Academy’s admission requirements do not discriminate against any student on the basis of
disability, gender, nationality, race or ethnicity, religion, sexual orientation, or any other
characteristic that is contained in the definition of hate crimes set forth in Section 422.55 of the
Penal Code. Synergy Quantum Academy will adhere to all laws establishing minimum age
requirements for public school attendance.
Programs, Policies, and Strategies for Recruiting, Enrolling, and Retaining an Enrollment
Consisting of a Majority of Students Who Live in the Attendance Area of a Traditional Public
School That is PI Yr 3, 4, or 5 and Has an API State Ranking of 1 or 2
In order to recruit academically low-achieving and economically disadvantaged students,
Synergy Quantum Academy’s recruitment efforts will be targeted to the families in the School’s
immediate community of South Los Angeles. As shown in Tables 4 and 5, the majority of the
middle and high schools in Synergy Quantum Academy’s immediate vicinity are academically lowachieving since they are performing among the bottom 10% of all schools statewide. In the target
zip code (90011), every single high school is a Title I school that is performing in the bottom 10%
of schools statewide with overall API ranks of 1 and they are all in Program Improvement Year 4 or
5. In addition to being an academically low-achieving neighborhood, the majority of the students in
the School’s neighborhood qualify for free or reduced-price lunch, which makes them economically
disadvantaged as well.
According to a July 6, 2005 Los Angeles Times article about Synergy Quantum Academy’s
neighborhood’s Jefferson High School, “Jefferson's students come from neighborhoods with some
of the city's highest rates of crime, homelessness and teenage pregnancy. There are few jobs and
even fewer recreation outlets… Among Los Angeles Unified's 49 high schools, Jefferson had the
second highest number of major crimes in its attendance area — 94 homicides, more than 2,700
robberies, and about the same number of aggravated assaults from 2002 through mid-2004,
according to a Times analysis of LAPD data for that period.”
Therefore, Synergy Quantum Academy purposefully targeted one of the lowest performing
and most economically disadvantaged neighborhoods in the Los Angeles Unified School District.
As a result, its recruitment efforts will target students who live in the attendance area of a traditional
public Title I school that is PI Year 3, 4, or 5 and has an API state ranking of 1 or 2 since the
majority of the schools in Synergy Quantum Academy’s target neighborhood already fall under
these categories.
Outreach
Since Synergy will be located in the inner-city, the entire community can be considered
“hard-to-reach” because of the historical barriers to student achievement that have persisted in the
community for generations. These demographic barriers, which were discussed earlier in this
petition in Element 1, include high-poverty, low parent education levels, and language barriers.
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Synergy Quantum Academy recognizes these demographic barriers and recognizes that it
must communicate with families, organizations, and local leaders in order to help them learn more
about the School. Synergy Quantum Academy will communicate with these stakeholders by both
making marketing materials available (brochures, newsletters, etc.) and by making in-person
contact whenever possible. It is important for school representatives to meet stakeholders in person
because it builds familiarity and trust, especially with groups and individuals who have not yet had
an opportunity to learn about the School.
Synergy Quantum Academy will make arrangements for personal contact through both
individual and group meetings. For example, Synergy Quantum Academy will schedule and
advertise parents meetings where prospective parents can learn more about the School and have a
forum for having their questions answered. As another example, Synergy Quantum Academy will
schedule individual meetings with leaders of community organizations and city officials since they
have already established relationships with those living in the community. Meeting with
community and government leaders will enable Synergy Quantum Academy to more easily
communicate with hard-to-reach communities and neighborhoods. Additional details of the
outreach and recruitment plan are described below.
Description of Our Student Outreach and Recruitment Plans and Policies, Especially How We
Will Recruit and Retain a Representative Sample of the Geographic Area We Will Serve
As stated in its mission, Synergy Academies’ schools seek to bring about fundamental
changes in public school instruction that narrow the achievement gap among educationally
disadvantaged students. This will be done regardless of students’ racial and ethnic backgrounds.
As such, Synergy Quantum Academy will strive to maintain a racial and ethnic balance of its
students that is reflective of the general population residing within the Los Angeles Unified School
District’s territorial jurisdiction.
Synergy Quantum Academy will conduct outreach in its target zip code area and the
surrounding neighborhoods, ensuring that the students recruited are representative of the local
community. All outreach flyers, brochures, and other materials related to Synergy Quantum
Academy will be distributed in both English and Spanish, the two primary languages of the
residents in the area Synergy Quantum Academy seeks to serve. This outreach will familiarize
local organizations and leaders with Synergy Quantum Academy, and will notify families of how
they can enroll their students in the School.
Since Synergy is located in South Los Angeles and its intentions are to recruit and work
with (enroll) educationally disadvantaged students, academically low-achieving students, and
students with disabilities, all of these outreach efforts will strive to ensure that Synergy’s racial and
ethnic balance is reflective of the District schools nearby. Synergy has also had success with
current Synergy parents sharing about their students’ success with other families, including families
of students with disabilities who have shared that their children have improved significantly after
attending a Synergy school.
In order to retain an enrollment consisting of a majority of students who live in the
attendance area of a traditional public school that is PI Year 3, 4, or 5 and has an API state ranking
of 1 or 2, Synergy Quantum Academy has designed a curriculum program specifically targeted at
traditionally low-achieving student populations in order to catapult their academic achievement at a
higher rate than their neighboring schools. Synergy Academies has demonstrated academic success
with the same population at the elementary school level through Synergy Charter Academy and the
middle school level through Synergy Kinetic Academy. Thus, Synergy Quantum Academy plans to
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learn from the successful teaching programs, philosophies, and methodologies at Synergy Charter
Academy and Synergy Kinetic Academy, and transfer them to the high school level. Additionally,
Synergy Quantum Academy has consulted with various secondary school administrators, teachers,
parents, and specialists to tailor its instructional programs and policies to meet high school students’
unique needs. The School also emphasizes the importance of being a data-driven school that
regularly reviews student data and constantly involves all school stakeholders in creating,
monitoring, reviewing, and revising school policies and programs whenever needed to meet
students’ needs. Therefore, it is embedded into the School’s culture that its focus is to work with
and retain students from historically low-performing traditional public schools. Detailed
descriptions of the School’s education program can be found in Element 1.
Admission Process
All students who are interested in enrolling at Synergy Quantum Academy will be required
to complete an application for admission so the School has the student’s demographic and contact
information on file. No specialized admission tests will be required; however, tests may be
administered to students once they are enrolled to determine their proper placement in the
development of their personal learning plan.
Synergy Quantum Academy believes that active parental involvement in student learning,
along with the efforts of teachers and staff, is a necessity to achieve its mission. Therefore, Synergy
Quantum Academy will recognize the efforts of families who are committed to the mission and
vision of Synergy Quantum Academy in its planning and implementation phase by awarding
Founding Family status (included in the “founders” category for the purposes of a public random
drawing) to those families who volunteer at least 50 hours of time to helping the School receive its
charter and open its doors. No more than 10 percent of the students entering the School will receive
priority admission under the public random drawing guidelines for the Founding Family status (see
the Public Random Drawing section for more details regarding restrictions to the founders category
depending on whether Synergy Quantum Academy obtains grant funding through the federal
Charter School Program (CSP), the federal Credit Enhancement for Charter School Facilities Grant
Program, and/or the federal State Charter School Facilities Incentive Grants Program). Some of the
ways the Founding Families will help in the planning and implementation of the School include: 1)
helping to review and provide feedback on the School’s charter petition, programs, policies,
uniforms, and/or curriculum design; 2) helping to find a suitable facility in the community; 3)
helping to lead information sessions in the community about the School; 4) helping to pass out
flyers to community organizations, local businesses, local schools, and door-to-door to the homes
and apartments in the neighborhood; 5) and helping to support the School during its public hearing
before the LAUSD Board of Education.
Public Random Drawing
Pursuant to Education Code §47605(d)(2)(A), the School will admit all students who wish to
attend, up to the enrollment limit of the School. Should the number of applications exceed the
capacity of the School, attendance, except for existing pupils of the School, shall be determined by a
public random drawing (lottery) in order to give applicants an equal opportunity to attend the
School. The rules of the public random drawing will be available when families obtain an
application from the School and/or will be posted on the school’s website.
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If Synergy Quantum Academy obtains grant funding through the federal Charter School
Program (CSP), the federal Credit Enhancement for Charter School Facilities Grant Program,
and/or the federal State Charter School Facilities Incentive Grants Program, then only the following
categories of applicants may be exempted from the lottery (in accordance with the CSP guidelines
described in the CDE Planning and Implementation Grants Request for Applications information):
1) Existing (currently enrolled) students of the School,
2) Children who have siblings currently enrolled in the School, and
3) Children of Synergy Quantum Academy’s teachers and founders (the total number of
students in this category must be less than 10% of the total enrollment)
The CSP guidelines as described in the CDE Planning and Implementation Grants Request for
Applications do not allow for any other preferences except for the following exception: “…the CSP
allows preferences only through a weighted lottery, and that they be given only when they are
necessary to comply with Title VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, the Equal Protection Clause of
the Constitution, applicable state law related to addressing these federal laws, or for the purpose of
giving students the ability to exercise their right to choose a different school if the attendance area
school in which they are currently enrolled is in Program Improvement, Year 3 under NCLB.”
If Synergy Quantum Academy does not obtain grant funding through the federal Charter
School Program (CSP), the federal Credit Enhancement for Charter School Facilities Grant
Program, and/or the federal State Charter School Facilities Incentive Grants Program or after
Synergy Quantum Academy obtains and expends grant funding through the federal Charter School
Program (CSP), the federal Credit Enhancement for Charter School Facilities Grant Program,
and/or the federal State Charter School Facilities Incentive Grants Program as well as fulfills all of
its obligations under these grants, then preferences in the case of a public random drawing shall be
extended to the following groups in the order provided:
1) Students residing within LAUSD and existing (currently enrolled) students of the
School,
2) Children who matriculated from a Synergy Academies’ school,
3)
Children who have siblings currently enrolled in the School. If a child
gains admission, any siblings who are also applying will automatically be given the
next enrollment slot, if available for their grade, or they will move up to the top of
the waitlist for their grade in the order that siblings are drawn during a public lottery
or in the order that their siblings obtain a space in the School., and
4) Children of Synergy Academies employees, founders, and board members (the total
number of students in this category must be less than 10% of the total enrollment).
The School Director is responsible for overseeing the public random drawing process,
including the following: If a public random drawing is necessary, families will be informed of the
date, time, and place of the drawing via mail, telephone, and/or e-mail/Internet. In order to ensure
that the most number of interested parties will be able to attend, the public random drawing will be
held either on a Saturday or weekday evening. Synergy Quantum Academy will hold the public
random drawing in a public location to ensure that the lottery is open to any interested parties to
observe. For example, the public random drawing may be held in the School’s auditorium or public
meeting room, in the community meeting room of a local police station or community organization
center, or another publicly-accessible place.
Synergy Quantum Academy will inform the public around January of each year that it is
accepting applications for admission for the following school year. The public will be notified
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about this via the distribution of flyers, postcards, and/or the actual applications will be dropped off
to individual households and/or local community locations as described under Element 7 – Racial
and Ethnic Balance. Applications will also be posted on the School’s website. The open
application period will last for approximately one month after the notification that applications are
available has been distributed to the neighborhood and posted on the School’s website. For
example, if the notification that applications are available is first distributed on January 10th, then
the applications will be due February 7th. The application will include information about the last
day applications can be submitted in order to be included in the public random drawing. Synergy
Quantum Academy’s admission policies and information about the public random drawing process,
including the rules to be followed during the lottery process, will also be given to all interested
parties when they obtain an application. The public random drawing will be scheduled for a date 3
weeks after the last day that applications can be submitted to be included in the public random
drawing. For example, if the applications are due on February 7th, then the public random drawing
will occur during the week of February 28th. This will allow for enough time to input last minute
applications into the School’s database and to contact families via mail to remind them about the
public random drawing’s date, time, and location. To verify that the public random drawing
procedures are fairly executed, students’ names will be drawn by a neutral third party in public and
that person will sign a document that confirms that a neutral third party drew the students’ names
for Synergy Quantum Academy’s public random drawing. The School will keep this document on
file as proof that the lottery procedures were fairly executed. The School will also keep on file the
sign-in sheets of the parents who attended the public random drawing (however, families are not
required to be present in order for their child’s name to be drawn in the lottery).
During the same public random drawing, once all available spaces are filled, a waitlist will
be created for each grade level by drawing three times the number of names as the total enrollment
capacity for each grade. For example, if the total enrollment capacity at the School for sixth grade
is 60, then 180 names (3 x 60 total grade-level capacity) will be drawn during the public random
drawing to create a waitlist for sixth grade. Students will be placed on the waitlist in the random
order that their names were drawn during this part of the public random drawing. Any additional
applications will be kept on file and if the point is reached where there are only 10 students left on
the waitlist, another public random drawing will be held to repopulate the waitlist with the
additional applications. This process will be implemented so that the public random lottery does
not last for an extended amount of time if the School has an extremely high number of applications
submitted for the lottery. Any applications received after the deadline to be included in the public
random drawing will be placed at the end of the waiting list in the order received, after the
applications that were received by the deadline.
Every year at the same time that the School’s application is made available, parents who
applied the previous year and whose children are still on the waiting list will need to complete a
form verifying their information to be eligible again for the public random drawing for the next
school year. This form will be mailed to these families and the completed form must be returned to
the School prior to the application deadline for the following school year in order to be included in
the public random drawing for the following school year. These parents do not need to complete a
new application. This process will be implemented to make sure that the School’s waitlist each year
has current family contact information and consists of families who are still interested in having
their children attend Synergy Quantum Academy. Also, having everyone on the waitlist go through
the public random drawing process every year allows for families who were near the end of the
waiting list and for new families who may have recently moved into the neighborhood an equal

www.WeAreSynergy.org

Synergy Quantum Academy Charter Petition

page 125 of 265

chance of obtaining any available spaces at the School each year instead of creating only one long,
on-going waiting list with the same families at the top of the list every year.
Notification of admission status will be mailed to all applicants. Enrollment packets will be
sent to admitted students or they will be called to pick up enrollment packets from the School.
Students not admitted will be informed that they are on the waiting list. If the enrollment forms are
not returned within two weeks, then admission for that student may be forfeited, and an admission
notice will be mailed to the next student on the waiting list. If vacancies occur during the school
year, the vacancies will be filled according to the waiting list. When a space becomes available and
a child is to be promoted off the waiting list, families will be notified via the phone numbers
provided on the application. Families must respond by the next school day in order to secure
admission or else admission for that student is forfeited and the next student on the waiting list will
be contacted. Once students are accepted to the Charter School, their parents/guardians will be
required to complete enrollment documents, sign a Parent/Guardian Agreement in the School’s
Parent/Student Handbook that describes parents’ and students’ expectations, and attend an
orientation on or before a child’s first day at the School.
Notwithstanding the foregoing, the School may refine public random drawing policies and
procedures in accordance with a written policy adopted by the governing authority of the School. A
copy of the revised policy, designed to improve the School’s public random drawing efforts, shall
be provided to the District within 45 calendar days of approval by the School’s governing authority
and prior to the enrollment period of the year in which the revised lottery policy will be
implemented.
LAUSD-Specific Language:
*McKinney-Vento Homeless Assistance Act
Synergy Quantum Academy will adhere to the provisions of the McKinney-Vento Homeless
Assistance Act and ensure that each child of a homeless individual and each homeless youth has
equal access to the same free, appropriate public education as provided to other children and youths.
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ELEMENT 9 – FINANCIAL AUDITS
“The manner in which annual, independent, financial audits shall be conducted, which shall employ
generally accepted accounting principles, and the manner in which audit exceptions and
deficiencies shall be resolved to the satisfaction of the chartering authority.” Ed. Code §
47605(b)(5)(I)
Synergy Academies’ accounting system will continue to follow Generally Accepted
Accounting Principles (GAAP) as they pertain to non-profit corporations and will continue to use
industry-standard, double-entry accounting software such as QuickBooks. Synergy Academies has
an accounting manual that details the School’s financial procedures and deposit of funds. Adequate
cash flow will be ensured by maintaining a funds balance (reserve) of its expenditures as required
by section 15450, Title 5 of the California Code of Regulations. Synergy Quantum Academy will
pay for a portion of Synergy Academies’ central staff’s salaries and fringe benefits, including the
Chief Executive Officer, the Chief Achievement Officer, and the Director of Operations. The
Director of Operations will regularly prepare financial reports, including balance sheets and cash
flow statements that the Board of Directors will review during their board meetings. The Director
of Operations together with the School’s Directors and with CharterWorks or any other back office
support provider that Synergy contracts services with will file and maintain financial documents and
supporting documentation such as receipts, invoices, and credit card statements in a uniform and
orderly fashion for easy accessibility by the auditor(s). The above-mentioned plans and systems
will be used to provide information for an annual, independent, financial audit.
On an annual basis, the Board of Directors will be responsible for contracting services with
an independent Certified Public Accountant who has been certified by the State of California
Controller’s Office on its list of education auditors with education finance experience to audit the
School’s financial statements in accordance with GAAP and in accordance with the provisions
within the California Code of Regulations governing audits of charter schools as published in the
State Controller’s Guide. The Director of Operations in collaboration with the School’s Directors
will be responsible for overseeing the independent audit.
Any audit exceptions or deficiencies will be resolved prior to the end of the subsequent
fiscal year in consultation with the auditing agency and members of the School’s administration
and/or Board Members, and will be resolved to the satisfaction of the Los Angeles Unified School
District. The Board of Directors will furnish the final audit results to the Los Angeles Unified
School District, the Los Angeles County Superintendent of Schools, the California Department of
Education, and the State Controller’s Office no later than December 15th.
The following Schedule of Reports to will be provided to LAUSD in a timely manner:
• Provisional Budget – Spring prior to the operating fiscal year
• Final Budget – July of the budget fiscal year
• First Interim Projections – November of operating fiscal year
• Second Interim Projections – February of operating fiscal year
• Unaudited Actuals – July following the end of the fiscal year
• Audited Actuals – November following the end of the fiscal year
• Classification Report – Monthly the Monday after close of the last day of the school
month
• Statistical Report – Monthly the Friday after the last day of the school month
• P1 Report – First week in January
• P2 Report – First week in April
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Calendar and Bell Schedule – Annually by November
Other reports as requested by the District

LAUSD-Specific Language:
*District Oversight Costs
The District may charge for the actual costs of supervisorial oversight of Synergy Quantum
Academy not to exceed 1% of Synergy Quantum Academy’s revenue or the District may charge for
the actual costs of supervisorial oversight of Synergy Quantum Academy not to exceed 3% if
Synergy Quantum Academy is able to obtain substantially rent free facilities from the District.
Notwithstanding the foregoing, the District may charge the maximum supervisorial oversight fee
allowed under the law as it may change from time to time. The supervisorial oversight fee provided
herein is separate and distinct from the charges arising under the charter school/facilities use
agreements.
LAUSD-Specific Language:
*Balance Reserves
Additionally, Synergy Quantum Academy will at all times maintain a funds balance (reserve) of its
expenditures as required by section 15450, Title 5 of the California Code of Regulations.
LAUSD-Specific Language:
*Special Education Revenue Adjustment/Payment for Services
In the event that Synergy Quantum Academy owes funds to the District for the provision of agreed
upon or fee for service or special education services or as a result of the State’s adjustment to
allocation of special education revenues from Synergy Quantum Academy, Synergy Quantum
Academy authorizes the District to deduct any and all of the in lieu property taxes that Synergy
Quantum Academy otherwise would be eligible to receive under section 47635 of the Education
Code to cover such owed amounts. Synergy Quantum Academy further understands and agrees that
the District shall make appropriate deductions from the in lieu property tax amounts otherwise owed
to Synergy Quantum Academy. Should this revenue stream be insufficient in any fiscal year to
cover any such costs, Synergy Quantum Academy agrees that it will reimburse the District for the
additional costs within forty-five (45) business days of being notified of the amounts owed.
*Audit and Inspection of Records
Synergy Quantum Academy agrees to observe and abide by the following terms and conditions as a
requirement for receiving and maintaining their charter authorization:
•

Synergy Quantum Academy is subject to District oversight.

•

The District’s statutory oversight responsibility continues throughout the life of the Charter
and requires that it, among other things, monitor the fiscal condition of Synergy Quantum
Academy.
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The District is authorized to revoke this Charter for, among other reasons, the failure of
Synergy Quantum Academy to meet generally accepted accounting principles or if it
engages in fiscal mismanagement.

Accordingly, the District hereby reserves the right, pursuant to its oversight responsibility, to audit
Synergy Quantum Academy’s books, records, data, processes and procedures through the District
Office of the Inspector General or other means. The audit may include, but is not limited to, the
following areas:
•
•
•
•
•
•
•
•
•

Compliance with terms and conditions prescribed in the Charter agreement,
Internal controls, both financial and operational in nature,
The accuracy, recording and/or reporting of school financial information,
The School’s debt structure,
Governance policies, procedures and history,
The recording and reporting of attendance data,
The school’s enrollment process,
Compliance with safety plans and procedures, and
Compliance with applicable grant requirements.

Synergy Quantum Academy shall cooperate fully with such audits and shall make available any and
all records necessary for the performance of the audit upon 30 days notice to Synergy Quantum
Academy. When 30 days notice may defeat the purpose of the audit, the District may conduct the
audit upon 24 hours notice.
Synergy Quantum Academy will develop and maintain internal fiscal control policies governing all
financial activities.
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ELEMENT 10 – SUSPENSIONS AND STUDENT EXPULSIONS
“The procedures by which pupils can be suspended or expelled.” Ed. Code § 47605(b)(5)(J)
General Discipline Policies in Place at the School
Synergy Quantum Academy plans to implement a school-wide discipline program. The
School’s discipline policy will be described in more detail in the School’s Parent/Student Handbook
and it will include the School’s expectations regarding attendance, behavior, mutual respect,
substance abuse, violence, safety, and work habits. Parents/guardians and students will sign the
Parent/Student Handbook Agreement Form to signify their understanding of and accountability
towards Synergy Quantum Academy’s discipline policy in addition to other school policies and
procedures.
The School will periodically obtain feedback regarding its discipline policy from parents,
students, staff, and board members, and make changes to the policy as needed.
Students who do not adhere to the discipline policy and/or who violate school rules will
expect consequences and/or interventions for their behavior, including but not limited to the
following:
•
•
•
•
•
•
•
•
•

Warnings
Loss of privileges
Notices to parents/guardians by telephone or letter
Request for parent conference
Individualized Behavior Contract
Instruction in pro-social behaviors
Detention
Suspension (including in-school suspension)
Expulsion

If a student’s behavior does not improve, parents will be asked to participate in the Student
Success Team (SST) process. The Student Success Team, including a school administrator and/or
teacher, will work with the parent(s) to develop appropriate accommodations, modifications, and/or
intervention strategies.
LAUSD-Specific Language:
*Charter School shall provide due process for all students, including adequate notice to
parents/guardians and students regarding the grounds for suspension and expulsion and their due
process rights regarding suspension and expulsion, including rights to appeal.
Charter School shall ensure that its policies and procedures regarding suspension and expulsion will
be periodically reviewed, and modified as necessary, including, for example, any modification of
the lists of offenses for which students are subject to suspension or expulsion.
Charter School shall ensure the appropriate interim placement of students during and pending the
completion of the Charter School’s student expulsion process. If the student receives or is eligible
for special education, the Charter School shall identify and provide special education programs and
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services at the appropriate interim educational placement, pending the completion of the expulsion
process, to be coordinated with the LAUSD Support Unit, Division of Special Education.
Charter School shall utilize alternatives to suspension and expulsion with students who are truant,
tardy, or otherwise absent from compulsory school activities.
If a student is expelled from the Charter School, the Charter School shall forward student records
upon request of the receiving school district in a timely fashion. Charter School shall also submit an
expulsion packet to the Innovation and Charter Schools Division immediately or as soon as
practically possible, containing:
•
•
•
•
•
•
•
•
•
•

pupil’s last known address
a copy of the cumulative record
transcript of grades or report card
health information
documentation of the expulsion proceeding, including specific facts supporting the
expulsion
student’s current educational placement
copy of parental notice of expulsion
copy of documentation of expulsion provided to parent stating reason for
expulsion, term of expulsion, rehabilitation plan, reinstatement notice with eligibility date
and instructions for providing proof of student’s compliance for reinstatement, appeal
process and options for enrollment.
if the Student is eligible for Special Education, the Charter School must provide
documentation related to expulsion pursuant to IDEA including conducting a manifestation
determination IEP prior to expulsion. If the student is eligible for Section 504
Accommodations, the Charter School must provide evidence that it convened a Link
Determination meeting to address two questions: A) Was the misconduct caused by, or
directly and substantially related to the student’s disability: B) Was the misconduct a direct
result of the Charter’s failure to implement 504 Plan?

Suspension and Expulsion Procedures
This Pupil Suspension and Expulsion Policy has been established in order to promote
learning and protect the safety and well being of all students, staff, and visitors at Synergy Quantum
Academy. This policy shall serve as Synergy Quantum Academy’s policy and procedures for
student suspension and expulsion. Synergy’s rules and procedures for suspension and expulsion are
consistent with state and federal laws, are similar to those found at non-charter public schools, and
afford students their due process rights.
School staff shall enforce disciplinary rules and procedures fairly and consistently among all
students. Synergy Quantum Academy’s administration shall ensure that students and their
parents/guardians are notified in writing upon enrollment of all discipline policies and procedures.
This Policy and its Procedures will be printed and distributed as part of the Parent/Student
Handbook and will clearly describe discipline expectations.
Discipline includes but is not limited to advising and counseling students, conferring with
parents/guardians, detention during and after school hours, use of alternative educational
environments, suspension (including in-school suspension), and expulsion. Corporal punishment
shall not be used as a disciplinary measure against any student. Corporal punishment includes the
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willful infliction of or willfully causing the infliction of physical pain on a student. For purposes of
the Policy, corporal punishment does not include an employee's use of force that is reasonable and
necessary to protect the employee, students, staff or other persons or to prevent damage to school
property.
According to Education Code 48900(v), “A superintendent of the school district or principal
may use his or her discretion to provide alternatives to suspension or expulsion, including, but not
limited to, counseling and an anger management program, for a pupil subject to discipline under this
section.” Therefore, school administration may determine whether suspended students may remain
on campus in an In-School Suspension (i.e., for a less severe offense) or whether the suspended
students shall be excluded from all school and school-related activities (i.e., for a more severe
offense). Such discretion is needed since stealing a pen is not as severe as stealing a purse,
however, both fall under the offense of “stole or attempted to steal school property or private
property.” Expelled students shall be excluded from all school and school-related activities.
A.

Grounds for Suspension and Expulsion of Students
A pupil shall not be suspended or expelled unless the act is related to school activity or
school attendance occurring within a school under the jurisdiction of the superintendent of
the school district or principal or occurring within any other school district. A student may
be suspended or expelled for prohibited misconduct if the act is related to school activity or
school attendance occurring at the School or at any other school or a School sponsored event
at anytime including but not limited to: a) while on school grounds; b) while going to or
coming from school; c) during the lunch period, whether on or off the school campus; d)
during, going to, or coming from a school-sponsored activity.

B.

Enumerated Offenses
A pupil shall not be suspended from school or recommended for expulsion, unless the
superintendent or the principal of the School in which the pupil is enrolled determines that
the pupil has committed an act as defined below:
1.
2.

Caused, attempted to cause, or threatened to cause physical injury to another
person.
Willfully used force or violence upon the person of another, except in selfdefense.

3.

Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other
dangerous object unless, in the case of possession of any object of this type, the
student had obtained written permission to possess the item from a certificated
school employee, with a Director’s or designee’s concurrence.

4.

Unlawfully possessed, used, sold or otherwise furnished, or was under the
influence of any controlled substance, as defined in Health and Safety Code 1105311058, an alcoholic beverage, or an intoxicant of any kind.

5.

Unlawfully offered, arranged, or negotiated to sell any controlled substance as
defined in Health and Safety Code 11053-11058, alcoholic beverage, or intoxicant of
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any kind, and then sold, delivered, or otherwise furnished to any person another
liquid, substance, or material and represented same as a controlled substance,
alcoholic beverage, or intoxicant.
6.

Committed or attempted to commit robbery or extortion.

7.

Caused or attempted to cause damage to school property or private property.

8.

Stole or attempted to steal school property or private property.

9.

Possessed or used tobacco or any products containing tobacco or nicotine
products, including but not limited to cigars, cigarettes, miniature cigars, clove
cigarettes, smokeless tobacco, snuff, chew packets and betel.

10.

Committed an obscene act or engaged in habitual profanity or vulgarity.

11.

Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any
drug paraphernalia, as defined in Health and Safety Code 11014.5.

12.

Disrupted school activities or otherwise willfully defied the valid authority of
supervisors, teachers, administrators, other school officials, or other school personnel
engaged in the performance of their duties.

13.

Knowingly received stolen school property or private property.

14.

Possessed an imitation firearm, i.e.: a replica of a firearm that is so
substantially similar in physical properties to an existing firearm as to lead a
reasonable person to conclude that the replica is a firearm.

15.

Committed or attempted to commit a sexual assault as defined in Penal Code
261, 266c, 286, 288, 288a or 289, or committed a sexual battery as defined in Penal
Code 243.4.

16.

Harassed, threatened, or intimidated a student who is a complaining witness or
witness in a school disciplinary proceeding for the purpose of preventing that student
from being a witness and/or retaliating against that student for being a witness.

17.

Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription
drug Soma.

18.
19.

Engaged in or attempted to engage in hazing of another.
Engaged in an act of bullying, including, but not limited to, bullying
committed by means of an electronic act directed specifically toward a pupil or
school personnel.
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20.

Aiding or abetting as defined in Section 31 of the Penal Code, the infliction or
attempted infliction of physical injury to another person. (subject to suspension but
not expulsion)

21.

Made terrorist threats against school officials and/or school property. Making
bomb threats is a federal crime for which parents/guardians can be made responsible
for restitution.
Committed sexual harassment.

22.
23.

Caused, attempted to cause, threatened to cause, or participated in an act of
hate violence.

24.

Intentionally harassed, threatened or intimidated a student, group of students,
or school personnel to the extent of having the actual and reasonably expected effect
of materially disrupting class work, creating substantial disorder and invading
student rights by creating an intimidating or hostile educational environment.

Alternatives to suspension or expulsion will first be attempted with students who are truant,
tardy, or otherwise absent from assigned school activities. The School may consider inschool suspensions versus at-home suspensions, unless a student poses a clear and present
danger to students, faculty, and/or staff.
C.

Mandatory Expulsion

According to Education Code Section 48915(c), Synergy Quantum Academy shall immediately
suspend and shall recommend expulsion of any pupil who commits any of the following acts at
school or at a school activity off school grounds:
1. Possessing, selling, or otherwise furnishing a firearm.
2. Brandishing a knife at another person.
3. Unlawfully selling a controlled substance.
4. Committing or attempting to commit a sexual assault or sexual battery.
5. Possession of an explosive.
D.

Suspension Procedure
Suspensions shall be initiated according to the following procedures:
1.

Conference
Suspension shall be preceded, if possible, by a conference conducted by a Director
or a Director's designee with the student and his or her parent/guardian and,
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whenever practical, the teacher, supervisor or school employee who referred the
student to the Director. The conference may be omitted if the Director or designee
determines that an emergency situation exists. An "emergency situation" involves a
clear and present danger to the lives, safety or health of students or school personnel.
If a student is suspended without this conference, both the parent/guardian and
student shall be notified of the student's right to return to school for the purpose of a
conference.
At the conference, the pupil shall be informed of the reason for the disciplinary
action and the evidence against him or her and shall be given the opportunity to
present his or her version and evidence in his or her defense.
This conference shall be held within two school days, unless the pupil waives this
right or is physically unable to attend for any reason including, but not limited to,
incarceration or hospitalization.
No penalties may be imposed on a pupil for failure of the pupil's parent or guardian
to attend a conference with school officials. Reinstatement of the suspended pupil
shall not be contingent upon attendance by the pupil's parent or guardian at the
conference.
2.

Notice to Parents/Guardians
At the time of the suspension, an administrator or designee shall make a reasonable
effort to contact the parent/guardian by telephone or in person. Whenever a student is
suspended, the parent/guardian shall be notified in writing of the suspension and the
date the student may return to school following the suspension. This notice shall
state the specific offense committed by the student. If school officials wish to ask
the parent/guardian to confer regarding matters pertinent to the suspension, the
notice may request that the parent/guardian respond to such requests without delay.

3.

Suspension Time Limits/Recommendation for Placement/Expulsion
Suspensions, when not including a recommendation for expulsion, shall not exceed
five (5) consecutive school days per suspension. The maximum number of days is 20
days in a school year.
Upon a recommendation of Placement/Expulsion by the Director or Director’s
designee, the pupil and the pupil's parent/guardian or representative will be invited to
a conference to determine if the suspension for the pupil should be extended pending
an expulsion hearing. This determination will be made by the Director or designee
upon either of the following determinations: 1) the pupil's presence will be disruptive
to the education process; or 2) the pupil poses a threat or danger to others. Upon
either determination, the pupil's suspension will be extended pending the results of
an expulsion hearing.
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Appeal of Suspension
The parent/guardian of a suspended student may appeal the suspension decision
within five (5) working days directly to the Director or Director’s designee. The
Director or Director’s designee will expeditiously review the case with the
parent/guardian and student in question within five (5) working days of receipt of the
appeal. If the Director or Director’s designee determines that the student has not
violated one of the rules in the parent/student handbook as greed to by the student
and parent or believes that extenuating circumstances should mitigate the
consequences of such an action, then the suspension decision may be reversed. This
process may be amended as the administrative structure changes with the growth of
the School and will be defined in the Parent/Student Handbook. Final appeals are to
the local School Operations Committee and its decision will be final.

E.

Authority to Expel
Students will be recommended for expulsion if the Director or Director’s designee finds that
at least one of the following findings may be substantiated:
• That the student committed one of the acts listed under mandatory expulsions
according to California law.
• That other means of correction are not feasible or have repeatedly failed to bring
about proper conduct.
• That due to the nature of the violation, the presence of the student causes a
continuing danger to the physical safety of the student or others.
A student may be expelled either by the Board following a hearing before it or by the Board
upon the recommendation of an Administrative Panel to be assigned by the Board as needed.
The Administrative Panel should consist of at least three members who are certificated and
neither a teacher of the pupil or a Board member of the School’s governing board. The
Administrative Panel may recommend expulsion of any student found to have committed an
expellable offense.

F.

Expulsion Procedures
Students recommended for expulsion are entitled to a hearing, if requested, to determine
whether the student should be expelled. Unless postponed for good cause, the hearing shall
be held within thirty (30) school days after the Director or designee determines that the Pupil
has committed an expellable offense.
In the event an administrative panel hears the case, it will make a recommendation to the
Board for a final decision whether to expel. The hearing shall be held in closed session
unless the pupil makes a written request for a public hearing three (3) days prior to the
hearing.
Written notice of the hearing shall be forwarded to the student and the student's
parent/guardian at least ten (10) calendar days before the date of the hearing. Upon mailing
the notice, it shall be deemed served upon the pupil. The notice shall include:
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The date, time, and place of the expulsion hearing;
A statement of the specific facts, charges and offenses upon which the proposed
expulsion is based;

3.

A copy of the School's disciplinary rules which relate to the alleged violation;

4.

Notification of the student's or parent/guardian's obligation to provide
information about the student's status at the School to any other school district or
school to which the student seeks enrollment;

5.

The opportunity for the student or the student's parent/guardian to appear in
person or to employ and be represented by counsel or a non-attorney advisor;

6.

The opportunity to question all evidence presented and to present oral and
documentary evidence on the student's behalf including witnesses.

Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery Offenses
The Charter School may, upon a finding of good cause, determine that the disclosure of
either the identity of the witness or the testimony of that witness at the hearing, or both,
would subject the witness to an unreasonable risk of psychological or physical harm. Upon
this determination, the testimony of the witness may be presented at the hearing in the form
of sworn declarations that shall be examined only by the School or the hearing officer.
Copies of these sworn declarations, edited to delete the name and identity of the witness,
shall be made available to the pupil.
1.

The complaining witness in any sexual assault or battery case must be provided with
a copy of the applicable disciplinary rules and advised of his/her right to (a) receive
five days notice of his/her scheduled testimony, (b) have up to two (2) adult support
persons of his/her choosing present in the hearing at the time he/she testifies, which
may include a parent, guardian, or legal counsel, and (c) elect to have the hearing
closed while testifying.

2.

The School must also provide the victim a room separate from the hearing room for
the complaining witness' use prior to and during breaks in testimony.

3.

At the discretion of the person or panel conducting the hearing, the complaining
witness shall be allowed periods of relief from examination and cross-examination
during which he or she may leave the hearing room.

4.

The person conducting the expulsion hearing may also arrange the seating within the
hearing room to facilitate a less intimidating environment for the complaining
witness.
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5.

The person conducting the expulsion hearing may also limit time for taking the
testimony of the complaining witness to the hours he/she is normally in school, if
there is no good cause to take the testimony during other hours.

6.

Prior to a complaining witness testifying, the support persons must be informed that
the hearing is confidential. Nothing in the law precludes the person presiding over
the hearing from removing a support person whom the presiding person finds is
disrupting the hearing. The person conducting the hearing may permit any one of the
support persons for the complaining witness to accompany him or her to the witness
stand.

7.

If one or both of the support persons is also a witness, the School must present
evidence that the witness' presence is both desired by the witness and will be helpful
to the School. The person presiding over the hearing shall permit the witness to stay
unless it is established that there is a substantial risk that the testimony of the
complaining witness would be influenced by the support person, in which case the
presiding official shall admonish the support person or persons not to prompt, sway,
or influence the witness in any way. Nothing shall preclude the presiding officer
from exercising his or her discretion to remove a person from the hearing whom he
or she believes is prompting, swaying, or influencing the witness.

8.

The testimony of the support person shall be presented before the testimony of the
complaining witness and the complaining witness shall be excluded from the
courtroom during that testimony.

9.

Especially for charges involving sexual assault or battery, if the hearing is to be
conducted in the public at the request of the pupil being expelled, the complaining
witness shall have the right to have his/her testimony heard in a closed session when
testifying at a public meeting would threaten serious psychological harm to the
complaining witness and there are no alternative procedures to avoid the threatened
harm. The alternative procedures may include videotaped depositions or
contemporaneous examination in another place communicated to the hearing room
by means of closed-circuit television.

10.

Evidence of specific instances of a complaining witness' prior sexual conduct is
presumed inadmissible and shall not be heard absent a determination by the person
conducting the hearing that extraordinary circumstances exist requiring the evidence
be heard. Before such a determination regarding extraordinary circumstance can be
made, the witness shall be provided notice and an opportunity to present opposition
to the introduction of the evidence. In the hearing on the admissibility of the
evidence, the complaining witness shall be entitled to be represented by a parent,
legal counsel, or other support person. Reputation or opinion evidence regarding the
sexual behavior of the complaining witness is not admissible for any purpose.

Record of Expulsion Hearing
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A record of the hearing shall be made and may be maintained by any means, including
electronic recording, as long as a reasonably accurate and complete written transcription of
the proceedings can be made.
I.

Presentation of Evidence
While technical rules of evidence do not apply to expulsion hearings, evidence may be
admitted and used as proof only if it is the kind of evidence on which reasonable persons can
rely in the conduct of serious affairs. A recommendation by the Administrative Panel to
expel must be supported by substantial evidence that the student committed an expellable
offense.
Findings of fact shall be based solely on the evidence at the hearing. While hearsay
evidence is admissible, no decision to expel shall be based solely on hearsay and sworn
declarations may be admitted as testimony from witnesses of whom the Board, Panel or
designee determines that disclosure of their identity or testimony at the hearing may subject
them to an unreasonable risk of physical or psychological harm.
If, due to a written request by the expelled pupil, the hearing is held at a public meeting, and
the charge is committing or attempting to commit a sexual assault or committing a sexual
battery as defined in Education Code Section 48900, a complaining witness shall have the
right to have his or her testimony heard in a session closed to the public.
The decision of the Administrative Panel shall be in the form of written findings of fact and
a written recommendation to the Board who will make a final determination regarding the
expulsion. The final decision by the Board shall be made within ten (10) school days
following the conclusion of the hearing.
If the expulsion hearing panel decides not to recommend expulsion, the pupil shall
immediately be returned to his/her educational program.

www.WeAreSynergy.org

Synergy Quantum Academy Charter Petition

J.

page 139 of 265

Written Notice to Expel
The Director or designee following a decision of the Board to expel shall send written notice
of the decision to expel, including the Board's adopted findings of fact, to the student or
parent/guardian. This notice shall also include the following:
1. Notice of the specific offense committed by the student
2. Notice of the student's or parent/guardian's obligation to inform any new school or
district in which the student seeks to enroll of the student's status with Synergy
Quantum Academy.
The Director or designee following a decision of the Board to expel shall also send written
notice of the decision to expel to the student’s district of residence and the County Office of
Education. This notice shall include the following:
1. Student’s name
2. Specific offense committed by the student.

K.

Appeal of Expulsion
A request for appeal of expulsion must be received within five (5) working days after the
written notice received by the parent/guardian. The student will be considered suspended
until a meeting is convened. The appeal itself will occur within twenty (20) working days
after the written notice received by the parent/guardian, and must be attended by
parents(s)/guardian(s). In the case of expulsion, a fair and impartial Administrative Panel
appointed by the Synergy Academies Board of Directors will hear the appeal, and its
decision will be final.

L.

Expelled Pupils/Alternative Education
In the event of a decision to expel a student from Synergy Quantum Academy, the Directors
will work with the District and/or county schools to assist with the appropriate educational
placement of the student who has been expelled.

LAUSD-Specific Language:
M.
*Outcome Data
Synergy Quantum Academy shall maintain all data involving placement, tracking, and monitoring
of student suspensions, expulsions, and reinstatements, and make such outcome data readily
available to the District upon request.
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LAUSD-Specific Language:
N.
*Rehabilitation Plans
Pupils who are expelled from Synergy Quantum Academy shall be given a rehabilitation plan upon
expulsion as developed by Synergy Quantum Academy’s governing board at the time of the
expulsion order, which may include, but is not limited to, periodic review as well as assessment at
the time of review for readmission. The rehabilitation plan should include a date not later than one
year from the date of expulsion when the pupil may reapply to Synergy Quantum Academy for
readmission.
LAUSD-Specific Language:
O.
*Readmission
Synergy Quantum Academy’s governing board shall adopt rules establishing a procedure for the
filing and processing of requests for readmission and the process for the required review of all
expelled pupils for readmission. Upon completion of the readmission process, Synergy Quantum
Academy’s governing board shall readmit the pupil, unless Synergy Quantum Academy’s
governing board makes a finding that the pupil has not met the conditions of the rehabilitation plan
or continues to pose a danger to campus safety. A description of the procedure shall be made
available to the pupil and the pupil’s parent or guardian at the time the expulsion order is entered.
LAUSD-Specific Language:
P.
*Special Education Students
In the case of a student who has an IEP, or a student who has a 504 Plan, the Charter will ensure
that it follows the correct disciplinary procedures to comply with the mandates of state and federal
laws, including IDEA and Section 504 of the Rehabilitation Plan of 1973. As set forth in the MOU
regarding special education between the District and the Charter School, an IEP team, including a
district representative, will meet to conduct a manifestation determination and to discuss alternative
placement utilizing the District’s Policies and Procedures Manual. Prior to recommending
expulsion for a student with a 504 Plan, the charter administrator will convene a Link
Determination meeting to ask the following two questions: A) Was the misconduct caused by, or
directly and substantially related to the student’s disability? B) Was the misconduct a direct result of
Synergy Quantum Academy’s failure to implement 504?
LAUSD-Specific Language:
Q.
*Gun Free Schools Act
Synergy Quantum Academy shall comply with the federal Gun Free Schools Act.
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ELEMENT 11 – RETIREMENT PROGRAMS
“The manner by which staff members of the charter schools will be covered by the State Teachers’
Retirement System, the Public Employees’ Retirement System, or federal social security.” Ed. Code
§ 47605(b)(5)(K)
Synergy Academies’ Board of Directors will determine salaries and benefits, working
conditions, calendars, holidays, vacations, work days, and the work year. When appropriate, the
Board may obtain feedback from the school community (i.e., administrators, teachers, parents) on
these items.
Synergy Academies’ Director of Operations will be responsible for working with any
applicable vendors (i.e., payroll companies, etc.), to ensure that the following retirement program
data, paperwork, and payments are completed and submitted accordingly and that contributions are
made on behalf of all eligible staff members.
State Teachers’ Retirement System (STRS)
Any full-time certificated employees who are eligible may elect to participate in the State
Teachers’ Retirement System (STRS). Participating employees will contribute the required
percentage (currently 8% of salary), and Synergy Academies will contribute the employer’s portion
(currently 8.25%) required by STRS. Synergy Academies’ Director of Operations will oversee that
retirement data will be reported and payments will be made via the Los Angeles County Office of
Education (LACOE) in accordance with procedures established by STRS.
Public Employees’ Retirement System (PERS) or Federal Social Security
All eligible employees of Synergy Academies may elect to participate in the Public
Employees’ Retirement System (PERS) if they meet the qualifications for participation set forth by
LACOE and PERS or will participate in Federal Social Security if they do not meet the criteria for
participation. Both eligible employees and Synergy Academies will contribute the required
percentages for these programs.
Medicare
All employees will pay the required percentage of Medicare.
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ELEMENT 12 – ATTENDANCE ALTERNATIVES
“The public school attendance alternatives for pupils residing within the school district who choose
not to attend charter schools.” Ed. Code § 47605(b)(5)(L)
Synergy Quantum Academy is a school of choice. No student is required to attend the
Charter School and no employee is required to work at the Charter School.
LAUSD-Specific Language:
*Pupils who choose not to attend Synergy Quantum Academy may choose to attend other public
schools in their district of residence or pursue an interdistrict-transfer in accordance with existing
enrollment and transfer policies of the District.
The governing board of a school district shall not require any pupil enrolled in the school
district to attend a charter school.
The parent(s) or guardian(s) of each pupil enrolled in the Charter School shall be informed
that the pupil has no right to admission in a non-charter District school (or program within a District
school) as a consequence of enrollment in the Charter School, except to the extent that such a right
is extended by the District.

www.WeAreSynergy.org

Synergy Quantum Academy Charter Petition

page 143 of 265

ELEMENT 13 – EMPLOYEE RIGHTS
“A description of the right of any employee of the school district upon leaving the employment of
the school district to work in a charter school, and of any rights of return to the school district after
employment at a charter school.” Ed. Code § 47605(b)(5)(M)
Synergy Academies does not require any employee to work for Synergy Quantum Academy.
LAUSD-Specific Language:
*Leave and return rights for union-represented employees who accept employment with Synergy
Quantum Academy will be administered in accordance with applicable collective bargaining
agreements between the employee’s union and the District and also in accordance with any
applicable judicial rulings.
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ELEMENT 14 – DISPUTE RESOLUTION
“The procedure to be followed by the charter school and the entity granting the charter to resolve
disputes relating to provisions of the charter.” Ed. Code § 47605(b)(5)(N)
Disputes Between LAUSD and Synergy Quantum Academy
LAUSD-Specific Language:
*Mandatory Dispute Resolution
The staff and governing board members of Synergy Quantum Academy agree to resolve any claim,
controversy or dispute arising out of or relating to the Charter agreement between the District and
Synergy Quantum Academy, except any controversy or claim that is in any way related to
revocation of this Charter, (“Dispute”) pursuant to the terms of this Element 14.
Any Dispute between the District and Synergy Quantum Academy shall be resolved in accordance
with the procedures set forth below:
1) Any Dispute shall be made in writing (“Written Notification”). The Written Notification must
identify the nature of the Dispute and any supporting facts. The Written Notification shall be
tendered to the other party by personal delivery, by facsimile, or by certified mail. The Written
Notification shall be deemed received (a) if personally delivered, upon date of delivery to the
address of the person to receive such notice if delivered by 5:00 PM or otherwise on the business
day following personal delivery; (b) if by facsimile, upon electronic confirmation of receipt; or (c)
if by mail, two (2) business days after deposit in the U.S. Mail. All Written Notifications shall be
addressed as follows:
To Charter School:

Synergy Quantum Academy
c/o School Director
P.O. Box 78638
Los Angeles, CA 90016

To Director of Charter Schools:

Director of Charter Schools
Los Angeles Unified School District
333 South Beaudry Avenue, 25th Floor
Los Angeles, California 90017

2) A written response (“Written Response”) shall be tendered to the other party within twenty (20)
business days from the date of receipt of the Written Notification. The parties agree to schedule a
conference to discuss the Dispute identified in the Written Notice (“Issue Conference”). The Issue
Conference shall take place within fifteen (15) business days from the date the Written Response is
received by the other party. The Written Response may be tendered by personal delivery, by
facsimile, or by certified mail. The Written Response shall be deemed received (a) if personally
delivered, upon date of delivery to the address of the per- son to receive such notice if delivered by
5:00p.m., or otherwise on the business day following personal delivery; (b) if by facsimile, upon
electronic confirmation of receipt; or (c) if by mail, two (2) business days after deposit in the U.S.
Mail.
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3) If the Dispute cannot be resolved by mutual agreement at the Issue Conference, either party may
then request that the Dispute be resolved by mediation. Each party shall bear its own attorney’s
fees, costs and expenses associated with the mediation. The mediator’s fees and the administrative
fees of the mediation shall be shared equally among the parties. Mediation proceedings shall
commence within 120 days from the date of either party’s request for mediation following the Issue
Conference. The parties shall mutually agree upon the selection of a mediator to resolve the
Dispute. The mediator may be selected from the approved list of mediators prepared by the
American Arbitration Association. Unless the parties mutually agree otherwise, mediation
proceedings shall be administered in accordance with the commercial mediation procedures of the
American Arbitration Association.
4) If the mediation is not successful, then the parties agree to resolve the Dispute by binding
arbitration conducted by a single arbitrator. Unless the parties mutually agree otherwise, arbitration
proceedings shall be administered in accordance with the commercial arbitration rules of the
American Arbitration Association. The arbitrator must be an active member of the State Bar of
California or a retired judge of the state or federal judiciary of California. Each party shall bear its
own attorney’s fees, costs and expenses associated with the arbitration. The arbitrator’s fees and the
administrative fees of the arbitration shall be shared equally among the parties. However, any party
who fails or refuses to submit to arbitration as set forth herein shall bear all attorney’s fees, costs
and expenses incurred by such other party in compelling arbitration of any controversy or claim.
Internal Disputes
Disputes arising from within Synergy Quantum Academy, including all disputes among and
between students, staff, parents, volunteers, advisors, vendors, and/or partner organizations will be
resolved by the Synergy Academies Board of Directors and/or administrative staff.
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ELEMENT 15 – EMPLOYER STATUS AND COLLECTIVE BARGAINING
“A declaration whether or not the charter school shall be deemed the exclusive public school
employer of the employees of the charter school for the purposes of the Educational Employment
Relations Act (Chapter 10.7 (commencing with Section 3540) of Division 4 of Title 1 of the
Government Code).” Ed. Code § 47605(b)(5)(O)
Synergy Academies shall be deemed the exclusive public school employer for all employees
of Synergy Quantum Academy for the purposes of the Educational Employment Relations Act
(EERA) and will be independent of LAUSD for collective bargaining purposes.
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ELEMENT 16 – PROCEDURES TO BE USED IF THE CHARTER SCHOOL CLOSES
“A description of the procedures to be used if the charter school closes. The procedures shall
ensure a final audit of the school to determine the disposition of all assets and liabilities of the
charter school, including plans for disposing of any net assets and for the maintenance and transfer
of pupil records.” Ed. Code § 47605(b)(5)(P)
Revocation
The District may revoke the charter if Synergy Quantum Academy commits a breach of any
provision set forth in a policy related to Charter Schools adopted by the District Board of Education
and/or any provisions set forth in the Charter School Act of 1992. The District may revoke the
charter of Synergy Quantum Academy if the District finds, through a showing of substantial
evidence, that Synergy Quantum Academy did any of the following:
•
•
•
•

Synergy Quantum Academy committed a material violation of any of the conditions,
standards, or procedures set forth in the charter.
Synergy Quantum Academy failed to meet or pursue any of the pupil outcomes identified in
the charter.
Synergy Quantum Academy failed to meet generally accepted accounting principles, or
engaged in fiscal mismanagement.
Synergy Quantum Academy violated any provision of law.

Prior to revocation, and in accordance with Cal. Educ. Code section 47607(d) and State regulations,
the LAUSD Board of Education will notify Synergy Quantum Academy in writing of the specific
violation, and give Synergy Quantum Academy a reasonable opportunity to cure the violation,
unless the LAUSD Board of Education determines, in writing, that the violation constitutes a severe
and imminent threat to the health or safety of the pupils. Revocation proceedings are not subject to
the dispute resolution clause set forth in this charter.
*Closure Procedures
The following are closing procedures that abide by Cal. Educ. Code §47605(b) (5) (P), should
Synergy Quantum Academy close for any reason. The decision to close Synergy Quantum
Academy either by Synergy Quantum Academy’s governing Board or by the LAUSD Board, will
be documented in a Closure Action. The Closure Action shall be deemed to have been
automatically made when any of the following occur: the charter is revoked or non-renewed by the
LAUSD Board of Education; Synergy Quantum Academy’s board votes to close the School; or the
Charter lapses. In the event of such a Closure Action or as soon as Synergy Quantum Academy
informs the District of its intent to voluntarily close, the following steps are to be implemented:
1. Identification of a responsible person(s) – e.g., Director, Financial Officer, President of Synergy
Quantum Academy’s governing board, to oversee and conduct the closure process.
2.
Written notification to parents/guardians/caregivers of the enrolled students of Synergy
Quantum Academy will be issued by Synergy Quantum Academy within 72 hours after the
determination of a Closure Action and the effective date of closure. A sample copy of the language
used in the written notification is also to be made to LAUSD within the same time frame.
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a. The written notification will also include information on assistance in transferring each
student to another appropriate school, and a process for the transfer of all student records.
Synergy Quantum Academy will provide the District with original cumulative files pursuant
to District policy for all students both active and inactive at Synergy Quantum Academy.
Parents will be provided with a copy of their child’s cumulative records from Synergy
Quantum Academy.
b. The process for transferring student records to the receiving schools shall be in accordance
with LAUSD procedures for students moving from one school to another as indicated above.
c. Parents will also be provided with student information that includes closure notice, a copy of
their child’s cumulative record which will include grade reports, discipline records,
immunization records, completed coursework, credits that meet graduation requirements and
a transcript, and State testing results.
d. Synergy Quantum Academy will prepare an electronic master list of all students to the
Innovation and Charter Schools Division. This list will include the student’s identification
number, Statewide Student Identifier (SSID), birthdate, grade, full name, address, home
school, enrollment date, exit code, exit date. If Synergy Quantum Academy’s closure occurs
before the end of the school year, the list should also indicate the name of the school that
each student is transferring to, if known.
e. The original cumulative files should be organized for District pick up in two categories: active
students and inactive students. The ICSD will coordinate with Synergy Quantum Academy
for the pickup of the student records.
f. Synergy Quantum Academy must update all student records in the California Longitudinal
Pupil Achievement Data System (CALPADS) prior to closing.
g. Synergy Quantum Academy will provide to the ICSD a copy of student attendance records,
teacher grade books, school payroll records, and Title I records (if applicable)
3.
Written notification to LAUSD and any other school districts of residence of the list of
returning students and their home schools, to be made within 72 hours of the determination of the
Closure Action.
4.
Transfer of the original student records to the District, within seven calendar days from the
determination of an Action to Close.
5.
Written notification to the California Department of Education, the Los Angeles County
Office of Education, and the Special Education Local Planning Area (SELPA) in which Synergy
Quantum Academy participates, of the Closure Action shall be made by Synergy Quantum
Academy by registered mail within 72 hours of the decision to Closure Action. Synergy Quantum
Academy shall provide a copy of these correspondences to the ICSD.
6. Synergy Quantum Academy shall allow LAUSD access, inspection and copying of all school
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records, including financial and attendance records, upon written request by LAUSD.
7.
A financial closeout audit of Synergy Quantum Academy will be paid for by Synergy
Quantum Academy to determine the disposition of all assets and liabilities of Synergy Quantum
Academy, including plans for disposing of any net assets. The final independent audit shall be
completed within six months after the closure of the School. This audit will be conducted by a
neutral, independent licensed CPA who will employ generally accepted accounting principles. Any
liability or debt incurred by Synergy Quantum Academy will be the responsibility of Synergy
Quantum Academy and not LAUSD. Synergy Quantum Academy understands and acknowledges
that Synergy Quantum Academy will cover the outstanding debts or liabilities of Synergy Quantum
Academy. Any unused monies at the time of the audit will be returned to the appropriate funding
source. Synergy Quantum Academy understands and acknowledges that only unrestricted funds will
be used to pay creditors. Any unused AB 602 funds will be returned to the District SELPA or the
SELPA in which Synergy Quantum Academy participates, and other categorical funds will be
returned to the source of funds.
8. For six calendar months from the Closure Action or until budget allows, whichever comes first,
sufficient staff as deemed appropriate by Synergy Quantum Academy’s Board, will maintain
employment to take care of all necessary tasks and procedures required for a smooth closing of the
School and student transfers.
9. Synergy Quantum Academy’s Board shall adopt a plan for wind-up of the School and, if
necessary, the corporation, in accordance with the requirements of the Corporations Code.
10. In addition to a final audit, Synergy Quantum Academy will also submit any required year-end
financial reports to the California Department of Education and LAUSD, in the form and time
frame required.
11. If Synergy Quantum Academy is operated by a nonprofit corporation, and if the corporation
does not have any other functions than operation of Synergy Quantum Academy, the corporation
will be dissolved according to its bylaws.
a. The corporation’s bylaws will address how assets are to be distributed at the closure of the
corporation.
b. A copy of the corporations bylaws containing the information on how assets are to be
distributed at the closure of the corporation, are to be provided to LAUSD prior to approval
of this Charter.
12. Synergy Quantum Academy shall provide LAUSD within fourteen (14) calendar days of closure
action prior written notice of any outstanding payments to staff and the method by which the School
will make the payments.
13. Synergy Quantum Academy will within fourteen (14) calendar days of closure action contact
the State Teachers Retirement System (STRS), Public Employees Retirement System (PERS), and
the Los Angeles County office of Education and follow their procedures for dissolving contracts
and reporting. Copy the LAUSD on all correspondence.
14. Prior to final closure, Synergy Quantum Academy shall do all of the following on behalf of the
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School's employees, and anything else required by applicable law:
a. File all final federal, state, and local employer payroll tax returns and issue final W-2s and
Form 1099s by the statutory deadlines.
b. File the Federal Notice of Discontinuance with the Department of Treasury (Treasury Form
63).
c. Make final federal tax payments (employee taxes, etc.)
d. File the final withholding tax return (Treasury Form 165).
e. File the final return with the IRS (Form 990 and Schedule).
This Element 16 shall survive the revocation, expiration, termination, cancellation of this charter or
any other act or event that would end Synergy Quantum Academy’s right to operate as a Charter
School or cause Synergy Quantum Academy to cease operation. Synergy Quantum Academy and
District agree that, due to the nature of the property and activities that are the subject of this
petition, the District and public shall suffer irreparable harm should Synergy Quantum Academy
breach any obligation under this Element 16. The District, therefore, shall have the right to seek
equitable relief to enforce any right arising under this Element 16 or any provision of this Element
16 or to prevent or cure any breach of any obligation undertaken, without in any way prejudicing
any other legal remedy available to the District. Such legal relief shall include, without limitation,
the seeking of a temporary or permanent injunction, restraining order, or order for specific
performance, and may be sought in any appropriate court.
*Facilities
! Proposed Charter School Location: Synergy Quantum Academy is looking for facilities near its
target neighborhood and currently has the following options:
•
•
•

Submit a Proposition 39 application to obtain facilities on an LAUSD site.
Submit a Public School Choice application to open the School on a new LAUSD site
(Central Region High School #16) in Synergy’s community.
St. Patrick Catholic Church School Building (Synergy Charter Academy’s former
site) – Synergy may consider leasing this facility as a back-up plan in case the School is
unable to find a different facility.

! Names of District school sites near proposed location: The targeted areas for Synergy Quantum
Academy’s proposed location are near Main Street Elementary School, 49th Street Elementary
School, Los Angeles Academy Middle School, Carver Middle School, Santee Education Complex,
and Jefferson High School.
! Proposed Charter School to be located within the boundaries of LAUSD.
District-Owned Facilities: If Synergy Quantum Academy is using LAUSD facilities as of the date
of the submittal of this charter petition or takes occupancy of LAUSD facilities prior to the approval
of this charter petition, Synergy Quantum Academy shall execute an agreement provided by
LAUSD for the use of the LAUSD facilities as a condition of the approval of the charter petition. If
at any time after the approval of this charter petition Synergy Quantum Academy will occupy and
use any LAUSD facilities, Synergy Quantum Academy shall execute an agreement provided by
LAUSD for the use of LAUSD facilities prior to occupancy and commencing use. Synergy
Quantum Academy agrees that occupancy and use of LAUSD facilities shall be in compliance with
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applicable laws and LAUSD policies for the operation and maintenance of LAUSD facilities and
furnishings and equipment.
The use agreements provided by LAUSD for LAUSD facilities shall contain terms and conditions
addressing issues such as, but not limited to, the following:
•

Use. Synergy Quantum Academy will be restricted to using the LAUSD facilities for the
operation of a public school providing educational instruction to public school students
consistent with the terms of the charter petition and incidental related uses. LAUSD shall
have the right to inspect LAUSD facilities upon reasonable notice to Synergy Quantum
Academy.

•

Furnishings and Equipment. LAUSD shall retain ownership of any furnishings and
equipment, including technology, (“F&E”) that it provides to Synergy Quantum Academy
for use. Synergy Quantum Academy, at its sole cost and expense, shall provide maintenance
and other services for the good and safe operation of the F&E.

•

Leasing; Licensing. Use of the LAUSD facilities by any person or entity other than Synergy
Quantum Academy shall be administered by LAUSD. The parties may agree to an
alternative arrangement in the use agreement.

•

Minimum Payments or Charges to be Paid to LAUSD Arising From the Facilities.
(i) Pro Rata Share. LAUSD shall collect and Synergy Quantum Academy shall pay a Pro
Rata Share for facilities costs as provided in the Charter School Act of 1992 and its
regulations. The parties may agree to an alternative arrangement regarding facilities costs in
the use agreement; and
(ii) Taxes; Assessments. Generally, Synergy Quantum Academy shall pay any assessment or
fee imposed upon or levied on the LAUSD facilities that it is occupying or Synergy
Quantum Academy’s legal or equitable interest created by the use agreement.

•

Maintenance & Operations Services. In the event LAUSD agrees to allow Synergy Quantum
Academy to perform any of the operation and maintenance services, LAUSD shall have the
right to inspect the LAUSD facilities and the costs incurred in such inspection shall be paid
by Synergy Quantum Academy.
(i) Co-Location. If Synergy Quantum Academy is co-locating or sharing the LAUSD
facilities with another user, LAUSD shall provide the operations and maintenance services
for the LAUSD facilities and Synergy Quantum Academy shall pay the Pro Rata Share. The
parties may agree to an alternative arrangement regarding performance of the operations and
maintenance services and payment for such in the use agreement.
(ii) Sole Occupant. If Synergy Quantum Academy is a sole occupant of LAUSD facilities,
LAUSD shall allow Synergy Quantum Academy, at its sole cost and expense, to provide
some operations and maintenance services for the LAUSD facilities in accordance with
applicable laws and LAUSD’s policies on operations and maintenance services for facilities
and F&E. NOTWITHSTANDING THE FOREGOING, LAUSD shall provide all services
for regulatory inspections, which as the owner of the real property is required to submit, and
deferred maintenance and Synergy Quantum Academy shall pay LAUSD for the cost and
expense of providing those services. The parties may agree to an alternative arrangement
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regarding performance of the operations and maintenance services and payment for such
services in the use agreement.
•

Real Property Insurance. Prior to occupancy, Synergy Quantum Academy shall satisfy those
requirements to participate in LAUSD’s property insurance or, if Synergy Quantum
Academy is the sole occupant of LAUSD facilities, obtain and maintain separate property
insurance for the LAUSD facilities. Synergy Quantum Academy shall not have the option of
obtaining and maintaining separate property insurance for the LAUSD facility IF Synergy
Quantum Academy is co-locating or sharing the LAUSD facility with another user, unless
the policy is approved by LAUSD.

Facility status: The charter petitioner must demonstrate control of a facility such as a commitment
from the landlord, to ensure that the property is actually available to the charter developer, and that
the facility is usable with or without conditions (such as a conditional code permit.) The Charter
School facility shall comply with all applicable building codes, standards and regulations adopted
by the city and/or county agencies responsible for building and safety standards for the city in
which the Charter School is to be located, and the Americans with Disabilities Act (ADA).
Applicable codes and ADA requirements shall also apply to the construction, reconstruction,
alteration of or addition to the proposed Charter School facility. Synergy Quantum Academy cannot
exempt itself from applicable building and zoning codes, ordinances, and ADA requirements.
Occupancy of the Site: The charter petitioner or developer shall provide the District with a final
Certificate of Occupancy issued by the applicable permitting agency, allowing the petitioner to use
and occupy the site. Synergy Quantum Academy may not open without providing a copy of the
Certificate of Occupancy for the designated use of the facility. If Synergy Quantum Academy
moves or expands to another facility during the term of this charter, Synergy Quantum Academy
shall provide a Certificate of Occupancy to the District for each facility before the School is
scheduled to open or operate in the facility or facilities. Notwithstanding any language to the
contrary in this charter, the interpretation, application, and enforcement of this provision are not
subject to the Dispute Resolution Process outlined in Element 14.
Health & Safety: Synergy Quantum Academy will comply with the Healthy Schools Act,
California Education Code Section 17608, which details pest management requirements for schools.
Developers may find additional information at: www.laschools.org/employee/mo/ipm
Asbestos Management: Synergy Quantum Academy will comply with the asbestos requirement as
cited in the Asbestos Hazard Emergency Response Act (AHERA), 40CFR part 763. AHERA
requires that any building leased or acquired that is to be used as a school or administrative building
shall maintain an asbestos management plan.
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APPENDIX A: SAMPLE CURRICULUM SCOPE AND SEQUENCES
The following are sample curriculum scope and sequences with sample unit-end projects,
chapter lessons, or short-term projects that are listed for each grade level and/or subject. The
samples in the scope and sequences explain how teachers will design a learning plan that helps
students master standards-based skills and content through curriculum-based assignments and
assessments, as needed. Synergy Quantum Academy believes in utilizing a variety of teaching
methods, depending on the students’ needs and on the subject matter. As a result, some projects are
more hands-on such as the science projects while other lessons described below are more traditional
paper-and-pencil activities such as with mathematics. In order to remain timely and relevant, the
scope and sequences as well as materials listed may be subject to change depending on students’
needs, feedback from school stakeholders, and/or best practices and research results.

Scope and Sequence – English Language Arts – Grades 9-12
Scope and Sequence – English Language Arts – Grades 9 - 10
Grade 9

Literature & Language Arts
Sample End-of-Chapter Project:
After reading the stories in Chapter 2 – Characters, students will write a personal
narrative that chronicles a sequence of three or more events and includes sensory
details. This narrative will be based on students’ experiences with how people
affect the way we think about ourselves. Prior to the writing process, students will
explore a variety of stories that center on this theme. In examining these stories,
students will use details from the text to analyze the influence of setting on
characters, plot, and resolution, explain cause and effect, make inferences about
characters and motivation, and identify the problem-solving processes of characters
and the effectiveness of solutions.
Essential Questions:
• Who are the characters?
• How does conflict set the main character’s story into action?
• What is the motivation behind what the character does?
• How do reading skills help you analyze characters?
• How does an understanding of cause and effect help a reader follow the
movement of the plot?
• How do writers sequence the events of a plot?

Lessons in Holt
Literature &
Language Arts,
Course 3 (Grade 9)

Mastering the California Standards in Reading, Writing, Listening, Speaking
Chapter 1 Narratives: Plot
• The Most Dangerous Game by Richard Connell
• Liberty by Julia Alvarez
Chapter 2 Narratives: Character
•
Thank You, M’am by Langston Hughes
•
Papa Who Wakes Up Tires in the Dark by Sandra Cisneros
•
Those Winter Sundays by Robert Hayden
Chapter 3 Narratives: Narrator and Voice
• The Interlopers by Saki
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• The Wife’s Story by Ursula K. LeGuiin
• Alone by Edgar Allen Poe
Chapter 4 Narratives: Symbolism and Irony
• The Gift of the Magi by O. Henry
• The Golden Kite, the Silver Wind by Ray Bradbury
• The Road Not Taken by Robert Frost
• The Happy Man’s Shirt retold by Italo Calvino
Chapter 5 Reading for Life
• Analyzing Workplace Documents
• Evaluating the Logic of Functional Documents
• Reading Documents from Real Life
Chapter 6 Reading for Life: Argument
• Ain’t I a Woman? by Sojourner Truth
• The Next Green Revolution by Alex Nikolai Steffen
• Cinderella’s Stepsisters by Toni Morrison
Chapter 7 Poetry
• Starfish by Lorna Dee Cervantes
• Daily by Naomi Shihab Nye
• Fog by Carl Sandburg
• Haiku by Miura Chora, Chiyo, Matsuo Basho, and Kobayashi Issa
• Internment by Juliet S. Kono
• I Wondered Lonely as a Cloud by Williams Wadsworth
Chapter 8 Elements of Drama
• The Tragedy of Romeo and Juliet by William Shakespeare
• Lost at Sea: The Story of Ceyx and Alcyone retold by Mary Pope
Osbourne
• From Cyrano de Bergerac by Edmond Rostand
Mastering California Standards in Writing, Listening, and Speaking
Workshop 1 Biographical Narrative
Workshop 2 Persuasive Essay
Workshop 3 Response to Poetry
Workshop 4 Expository Essay
Workshop 5 Research Paper
Workshop 6 Business Communications
Mini-Workshops
Resources

Grade 10

Mastering the California Standards in Reading, Writing, Listening, Speaking

Lessons in Holt
Literature &
Language Arts,
Course 4 (Grade
10)

Chapter 1 Short Stories: Plot
• The Trip by Laila Lalami
• Coyote Kills The Giant retold byRichard Erdoes and Alfonso Ortiz
Chapter 2 Narratives: Character
•
Everyday Use by Alice Walker
•
Two Kinds by Amy Tan
•
from The Kite Runner by Khaled Hosseini
Chapter 3 Narratives: Narrator and Voice
• The Storyteller by Saki
• All-American Girls by Julia Alvarez
• Islam in America by Patricia Smith
Chapter 4 Narratives: Symbolism and Irony
• House Taken Over by Julio Cortázar; translated by Paul Blackburn
• Through the Tunnel by Doris Lessing
• The Man in the Water by Roger Rosenblatt
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• The Princess and the Tin Box by James Thurber
Chapter 5 Reading for Life
• Following Technical Directions
• Analyzing Workplace Documents
• Reading Consumer Documents
Chapter 6 Reading for Life: Argument
• There Comes a Time When People Get Tired by Dr. Martin Luther King,
Jr.
• Kiss and Tell by Judith Stone
• From Cesar’s Way by Cesar Millan
Chapter 7 Poetry
• Eating Together by Li-Young Lee
• I Am Offering This Poem by Jimmy Santiago Baca
• Simile by N. Scott Momaday
• miss rosie by Lucille Clifton
• Ballad of the Landlord by Langston Hughes
• Stopping by Woods on a Snowy Evening by Robert Frost
Chapter 8 Elements of Drama
• From On the Waterfront by Budd Schulberg
• The Tradegy of Julius Caesar by William Shakespeare
• Demeter retold by Edith Hamilton
Chapter 9 Elements of Myths and Legends
• The Sword in the Stone by Sir Thomas Malory; retold by Keith Barnes
• Quetzalcoatl retold by Amy Cruse
• from Sundiata told by D. T. Niane; translated by G.D. Pickett
Chapter 10 Literary Criticism
• A Very Old Man with Enormous Wings by Gabriel Garcia Márquez
• from 102 Minutes: The Untold Story of the Fight to Survive Inside the
Twin Towers by Jim Dwyer and Kevin Flynn
• And of Clay We Are Created by Isabel Allende; translated by Margaret
Sayers Peden
Mastering California Standards in Writing, Listening, and Speaking
Workshop 1 Biographical Narrative
Workshop 2 Persuasive Essay
Workshop 3 Response to Poetry
Workshop 4 Expository Essay
Workshop 5 Research Paper
Workshop 6 Business Communications
Mini-Workshops
Resources
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Scope and Sequence – English Language Arts – Grades 11 - 12
Grade 11

Literature & Language Arts
Sample End-of-Term Project:
Grades 11 and 12 may use a combination of readings from a textbook/anthology
and/or novels, fiction and non-fiction, to cover the California Content Standards.
A sample project may include an essay that compares and contrasts the experiences
of slaves during the Civil War period to the experiences of African Americans
during the Civil Rights period. Questions that students may explore include, “How
have things changed?” and “How have things remained the same?”

Selections from
American
Literature as well
as biographies and
autobiographies of
the period from
Native Americans
to present day
Grade 11

Lessons in Holt
Literature &
Language Arts,
Course 5 (Grade
11)

Mastering the California Standards in Reading, Writing, Listening, Speaking
Chapter 1 Native American Voices
• Huron Traditional – The Sky Tree
• Teton Sioux Traditional – The Earth Only
• Nez Perce Traditional – Coyote Finishes His Work
• Blackfeet Traditional – The Blackfeet Genesis
Chapter 2 Voyages and Visions
• From La Relación by Álvar Núñez Cabeza de Vaca
• From Of Plymouth Plantation by William Bradfors
• From The Interesting Narrative of the Life of Olaudah Equiano by Olaudah
Equiano
• Here Follow Some Verses upon the Burning of Our House, July 10, 1666 by
Anne Bradstreet
• From Sinners in the Hand of an Angry God by Jonathan Edwards
Chapter 3 Forging a New Nation
• Speech to the Virginia Convention by Patrick Henry
• From The Crisis, No. 1 by Thomas Paine
• From The Iroquois Constitution by Dekanawida
• Letter to John Adams by Abigail Adams
• From Declaration of Sentiments of Seneca Falls Woman’s Rights Convention
by Elizabeth Cady Stanton
• To My Dear and Loving Husband by Anne Bradstreet
Chapter 4 The Transforming Imagination
• The Tide Rises, the Tide Falls by Henry Wadsworth Longfellow
• From Nature by Ralph Waldo Emerson
• From Walden, or Life in the Woods by Henry David Thoreau
• From Resistance to Civil Government Resistance to Civil Government by
Mohandas K. Gandhi
• From Letter from Birmingham Jail by Dr. Martin Luther King, Jr.
Chapter 5 The Realms of Darkness
• The Devil and Tom Walker by Washington Irving
• The Fall of the House of Usher by Edgar Allan Poe
• The Raven by Edgar Allan Poe
• From Moby Dick by Herman Melville
• First Snow by Mary Oliver
Chapter 6 Up From Slavery
• From Narrative of the Life of Frederick Douglass by Frederick Douglass
• From Incidents in the Life of a Slave Girl by Harriet A. Jacobs
• Go Down Moses a spiritual
• Ain’t I a Woman? By Sojourner Truth
• at the cemetery, walnut grove plantation, south Carolina, 1989 by Lucille
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Clifton
Chapter 7 The Ravages of War
• An Occurrence at Owl Creek Bridge by Ambrose Bierce
• Healing War’s Wounds by Karen Breslau
• “I will Fight No More Forever” by Chief Joseph
• Letter to His Son by Robert E. Lee
• The Gettysburg Address by Abraham Lincoln
Chapter 8 Whitman and Dickinson – American Master
• This section is a study on Whitman and Dickinson. There is a diverse
selection of poems, letters, and journal writings to choose from.
• Full Powers by Pablo Neruda, translated by Ben Belitt and Alastair Reid
• From The Red Badge of Courage by Stephen Crane
Chapter 9 Regionalism and Local Color
• The Outcasts of Poker Flats by Bret Harte
• The Celebrated Jumping Frog of Calaveras County by Mark Twain
• The Lowest Animal by Mark Twain
• A Wagner Matinée by Willa Cather
Chapter 10 Realism and Naturalism
• To Build a Fire by Jack London
• Douglass by Paul Laurence Dunbar
• Now and Then, America by Pat Mora
Chapter 11 Make It New!
• The Reader Artist by Toni Morrison
• The River Merchant’s Wife: A Letter by Ezra Pound
• The Red Wheelbarrow by William Carlos Williams
• Domination of Black by Wallace Stevens
• The Death of the Hired Man by Robert Frost
Chapter 12 Modern American Fiction
• Soldier’s Home by Ernest Hemingway
• Winter Dreams by F. Scott Fitzgerald
• A Rose for Emily by William Faulkner
• From The Grapes of Wrath by John Steinbeck
• The Fight Against Alzheimer’s by Bill Glauber
• The Secret Life of Walter Mitty by James Thurber
• The Life You Save My Be Your Own by Flannery O’Connor
Chapter 13 The Harlem Renaissance
• From Dust Tracks on a Road by Zora Neale Hurston
• Tableau by Countee Cullen
• The Weary Blues by Langston Hughes
• Heydey in Harlem from The Big Sea by Langston Hughes
• Coming Up Harlem by Peter Hellman
Chapter 14 The Wages of War
• The Death of the Ball Turret Gunner by Randall Jarrell
• From Night by Elie Wiesel translated by Marion Wiesel
• A Noiseless Flash from Hiroshima by John Hersey
• Desert Run by Mitsuye
Chapter 15 Contemporary Drama
• Why I Wrote the Crucible by Arthur Miller
• The Crucible by Arthur Miller
Chapter 16 Contemporary Fiction
• The Magic Barrel by Bernard Malamud
• Teenage Wasteland by Anne Tyler
• Daughter of Invention by Julia Alvarez
• Rules of the Game from The Joy Luck Club by Amy Tan
• Calvin and Hobbes by Bill Watterson
Chapter 17 Contemporary Non Fiction
• From Black Boy by Richard Wright
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• The Girl Who Wouldn’t Talk from The Woman Warrior by Maxine Hong
Kingston
• From In Search of Our Mothers’ Gardens by Alice Walker
• Autobiographical Notes by James Baldwin
• Straw into Gold by Sandra Cisneros
Chapter 18 Contemporary Poetry
• The Unknown Citizen by W.H. Auden
• The Fish by Elizabeth Bishop
• The Bells by Anne Sexton
• Mirror by Sylvia Plath
• In Honor Of David Anderson Brooks, My Father by Gwendolyn Brooks
• The Beep Beep Poem by Nikki Giovanni
• Trying to Name What Doesn’t Change by Naomi Shihab Nye
• Medusa by Agha Shahid Ali
• From Days of Obligation: An Argument with My Mexican Father by Richard
Rodriguez
Mastering California Standards in Writing, Listening, and Speaking
Workshop 1 Editorial
Workshop 2 Short Story
Workshop 3 Historical Investigative Report
Workshop 4 Reflective Composition
Workshop 5 Literary Analysis
Workshop 6 Biographical Narrative
Mini-Workshops

Grade 12
Selections from
British Literature The Anglo Saxon
Period and the
Middle Ages to
present day
Grade 12. This
course will prepare
students to take the
AP English
Literature &
Composition exam

An AP English Literature and Composition course is designed to engage the
students in higher-level critical analysis of literature. The reading for this course
builds upon and complements the reading completed in grades 9-11. Because the
themes of the English 11 course were drawn from American Literature, the
majority of the readings in grade 12 will be from British Literature. However, to
ensure that students have readings from different time periods, works from early
philosophers, such as Sophocles and Aeschylus, will also be used. Students will
also read works of Russian, Irish, and American authors, poets, and playwrights.
Below are lists of representative authors, playwright, and poets.
Poetry
W.H. Auden; William Blake; Robert Browning; George Gordon, Lord Byron;
Geoffrey Chaucer; Samuel Taylor Coleridge; John Donne; George Herbert; Gerald
Manley Hopkins; Ben Jonson; John Keats; Andrew Marvell; John Milton; William
Shakespeare; Alfred, Lord Tennyson
Drama
Aeschylus*; William Congreve; Athol Fulgard*; Ben Jonson; William
Shakespeare; Sophocles*; Tennessee Williams; August Wilson*
Fiction (Novel and Short Story)
Chinua Achebe*; Jane Austen; Charlotte Bronte; Emily Bronte; Daniel DeFoe;
Charles Dickens; George Eliot; Henry Fielding; E.M. Forster; Thomas Hardy;
Maxine Hong Kingston*; D. H. Lawrence; Bharati Mukherjee*; Virginia Woolf
Expository Prose
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Joseph Addison; Matthew Arnold; Samuel Johnson; Charles Lamb; John Stuart
Mill; George Orwell; Virginia Woolf
* Not British authors

What students will
know and do:

Reading
1.0 Word Analysis, Fluency, and Systematic Vocabulary Development
Students apply their knowledge of word origins to determine the meaning of new
words encountered in reading materials and use those words accurately.
Vocabulary and Concept Development
1.1 Trace the etymology of significant terms used in political science and history.
1.2 Apply knowledge of Greek, Latin, and Anglo-Saxon roots and affixes to draw
inferences concerning the meaning of scientific and mathematical terminology.
1.3 Discern the meaning of analogies encountered, analyzing specific comparisons
as well as relationships and inferences.
2.0 Reading Comprehension (Focus on Informational Materials)
Students read and understand grade-level-appropriate material. They analyze the
organizational patterns, arguments, and positions advanced. The selections in
Recommended Literature, Kindergarten Through Grade Twelve illustrate the
quality and complexity of the materials to be read by students. In addition, by
grade twelve, students read two million words annually on their own, including a
wide variety of classic and contemporary literature, magazines, newspapers, and
online information.
Structural Features of Informational Materials
2.1 Analyze both the features and the rhetorical devices of different types of public
documents (e.g., policy statements, speeches, debates, platforms) and the way in
which authors use those features and devices.
Comprehension and Analysis of Grade-Level-Appropriate Text
2.2 Analyze the way in which clarity of meaning is affected by the patterns of
organization, hierarchical structures, repetition of the main ideas, syntax, and
word choice in the text.
2.3 Verify and clarify facts presented in other types of expository texts by using a
variety of consumer, workplace, and public documents.
2.4 Make warranted and reasonable assertions about the author's arguments by
using elements of the text to defend and clarify interpretations.
2.5 Analyze an author's implicit and explicit philosophical assumptions and beliefs
about a subject.
Expository Critique
2.6 Critique the power, validity, and truthfulness of arguments set forth in public
documents; their appeal to both friendly and hostile audiences; and the extent to
which the arguments anticipate and address reader concerns and counterclaims
(e.g., appeal to reason, to authority, to pathos and emotion).
3.0 Literary Response and Analysis
Students read and respond to historically or culturally significant works of
literature that reflect and enhance their studies of history and social science. They
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conduct in-depth analyses of recurrent themes. The selections in Recommended
Literature, Kindergarten Through Grade Twelve illustrate the quality and
complexity of the materials to be read by students.
Structural Features of Literature
3.1 Analyze characteristics of subgenres (e.g., satire, parody, allegory, pastoral)
that are used in poetry, prose, plays, novels, short stories, essays, and other basic
genres.
Narrative Analysis of Grade-Level-Appropriate Text
3.2 Analyze the way in which the theme or meaning of a selection represents a
view or comment on life, using textual evidence to support the claim.
3.3 Analyze the ways in which irony, tone, mood, the author's style, and the
"sound" of language achieve specific rhetorical or aesthetic purposes or both.
3.4 Analyze ways in which poets use imagery, personification, figures of speech,
and sounds to evoke readers' emotions.
3.5 Analyze recognized works of American literature representing a variety of
genres and traditions:
a.
b.

c.

Trace the development of American literature from the colonial
period forward.
Contrast the major periods, themes, styles, and trends and
describe how works by members of different cultures relate to
one another in each period.
Evaluate the philosophical, political, religious, ethical, and social
influences of the historical period that shaped the characters,
plots, and settings.

3.6 Analyze the way in which authors through the centuries have used archetypes
drawn from myth and tradition in literature, film, political speeches, and religious
writings (e.g., how the archetypes of banishment from an ideal world may be used
to interpret Shakespeare's tragedy Macbeth).
3.7 Analyze recognized works of world literature from a variety of authors:
a.

b.
c.

Contrast the major literary forms, techniques, and characteristics
of the major literary periods (e.g., Homeric Greece, medieval,
romantic, neoclassic, modern).
Relate literary works and authors to the major themes and issues
of their eras.
Evaluate the philosophical, political, religious, ethical, and social
influences of the historical period that shaped the characters,
plots, and settings.

Literary Criticism
3.8 Analyze the clarity and consistency of political assumptions in a selection of
literary works or essays on a topic (e.g., suffrage, women's role in organized
labor). (Political approach)
3.9 Analyze the philosophical arguments presented in literary works to determine
whether the authors' positions have contributed to the quality of each work and the
credibility of the characters. (Philosophical approach)
Writing
1.0 Writing Strategies
Students write coherent and focused texts that convey a well-defined perspective
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and tightly reasoned argument. The writing demonstrates students' awareness of the
audience and purpose and progression through the stages of the writing process.
Organization and Focus
1.1 Demonstrate an understanding of the elements of discourse (e.g., purpose,
speaker, audience, form) when completing narrative, expository, persuasive, or
descriptive writing assignments.
1.2 Use point of view, characterization, style (e.g., use of irony), and related
elements for specific rhetorical and aesthetic purposes.
1.3 Structure ideas and arguments in a sustained, persuasive, and sophisticated
way and support them with precise and relevant examples.
1.4 Enhance meaning by employing rhetorical devices, including the extended use
of parallelism, repetition, and analogy; the incorporation of visual aids (e.g.,
graphs, tables, pictures); and the issuance of a call for action.
1.5 Use language in natural, fresh, and vivid ways to establish a specific tone.
Research and Technology
1.6 Develop presentations by using clear research questions and creative and
critical research strategies (e.g., field studies, oral histories, interviews,
experiments, electronic sources).
1.7 Use systematic strategies to organize and record information (e.g., anecdotal
scripting, annotated bibliographies).
1.8 Integrate databases, graphics, and spreadsheets into word-processed
documents.
Evaluation and Revision
1.9 Revise text to highlight the individual voice, improve sentence variety and
style, and enhance subtlety of meaning and tone in ways that are consistent with
the purpose, audience, and genre.
2.0 Writing Applications (Genres and Their Characteristics)
Students combine the rhetorical strategies of narration, exposition, persuasion, and
description to produce texts of at least 1,500 words each. Student writing
demonstrates a command of standard American English and the research,
organizational, and drafting strategies outlined in Writing Standard 1.0.
Using the writing strategies of grades eleven and twelve outlined in Writing
Standard 1.0, students:
2.1

Write fictional, autobiographical, or biographical narratives:
a.
b.
c.

d.
e.

Narrate a sequence of events and communicate their significance
to the audience.
Locate scenes and incidents in specific places.
Describe with concrete sensory details the sights, sounds, and
smells of a scene and the specific actions, movements, gestures,
and feelings of the characters; use interior monologue to depict
the characters' feelings.
Pace the presentation of actions to accommodate temporal,
spatial, and dramatic mood changes.
Make effective use of descriptions of appearance, images,
shifting perspectives, and sensory details.
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Write responses to literature:
a.
b.
c.
d.
e.

Demonstrate a comprehensive understanding of the significant
ideas in works or passages.
Analyze the use of imagery, language, universal themes, and
unique aspects of the text.
Support important ideas and viewpoints through accurate and
detailed references to the text and to other works.
Demonstrate an understanding of the author's use of stylistic
devices and an appreciation of the effects created.
Identify and assess the impact of perceived ambiguities, nuances,
and complexities within the text.

2.3 Write reflective compositions:
a.

b.

c.

2.4

Write historical investigation reports:
a.

b.
c.

d.
e.
2.5

Use exposition, narration, description, argumentation, or some
combination of rhetorical strategies to support the main
proposition.
Analyze several historical records of a single event, examining
critical relationships between elements of the research topic.
Explain the perceived reason or reasons for the similarities and
differences in historical records with information derived from
primary and secondary sources to support or enhance the
presentation.
Include information from all relevant perspectives and take into
consideration the validity and reliability of sources.
Include a formal bibliography.

Write job applications and résumés:
a.
b.
c.
d.

2.6

Explore the significance of personal experiences, events,
conditions, or concerns by using rhetorical strategies (e.g.,
narration, description, exposition, persuasion).
Draw comparisons between specific incidents and broader
themes that illustrate the writer's important beliefs or
generalizations about life.
Maintain a balance in describing individual incidents and relate
those incidents to more general and abstract ideas.

Provide clear and purposeful information and address the
intended audience appropriately.
Use varied levels, patterns, and types of language to achieve
intended effects and aid comprehension.
Modify the tone to fit the purpose and audience.
Follow the conventional style for that type of document (e.g.,
résumé, memorandum) and use page formats, fonts, and spacing
that contribute to the readability and impact of the document.

Deliver multimedia presentations:
a.

Combine text, images, and sound and draw information from
many sources (e.g., television broadcasts, videos, films,
newspapers, magazines, CD-ROMs, the Internet, electronic
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media-generated images).
b.

Select an appropriate medium for each element of the
presentation.

c.

Use the selected media skillfully, editing appropriately and
monitoring for quality.

d.

Test the audience's response and revise the presentation
accordingly.

Written and Oral English Language Conventions
The standards for written and oral English language conventions have been placed
between those for writing and for listening and speaking because these conventions
are essential to both sets of skills.
1.0 Written and Oral English Language Conventions
Students write and speak with a command of standard English conventions.
1.1
1.2
1.3

Demonstrate control of grammar, diction, and paragraph and sentence
structure and an understanding of English usage.
Produce legible work that shows accurate spelling and correct punctuation
and capitalization.
Reflect appropriate manuscript requirements in writing.

Listening and Speaking
1.0 Listening and Speaking Strategies
Students formulate adroit judgments about oral communication. They deliver
focused and coherent presentations that convey clear and distinct perspectives and
demonstrate solid reasoning. They use gestures, tone, and vocabulary tailored to
the audience and purpose.
Comprehension
1.1 Recognize strategies used by the media to inform, persuade, entertain, and
transmit culture (e.g., advertisements; perpetuation of stereotypes; use of visual
representations, special effects, language).
1.2 Analyze the impact of the media on the democratic process (e.g., exerting
influence on elections, creating images of leaders, shaping attitudes) at the local,
state, and national levels.
1.3 Interpret and evaluate the various ways in which events are presented and
information is communicated by visual image makers (e.g., graphic artists,
documentary filmmakers, illustrators, news photographers).
Organization and Delivery of Oral Communication
1.4 Use rhetorical questions, parallel structure, concrete images, figurative
language, characterization, irony, and dialogue to achieve clarity, force, and
aesthetic effect.
1.5 Distinguish between and use various forms of classical and contemporary
logical arguments, including:
a.
b.

Inductive and deductive reasoning
Syllogisms and analogies

1.6 Use logical, ethical, and emotional appeals that enhance a specific tone and
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purpose.
1.7 Use appropriate rehearsal strategies to pay attention to performance details,
achieve command of the text, and create skillful artistic staging.
1.8
Use effective and interesting language, including:
a.
b.
c.

Informal expressions for effect
Standard American English for clarity
Technical language for specificity

1.9 Use research and analysis to justify strategies for gesture, movement, and
vocalization, including dialect, pronunciation, and enunciation.
1.10 Evaluate when to use different kinds of effects (e.g., visual, music, sound,
graphics) to create effective productions.
Analysis and Evaluation of Oral and Media Communications
1.11 Critique a speaker's diction and syntax in relation to the purpose of an oral
communication and the impact the words may have on the audience.
1.12 Identify logical fallacies used in oral addresses (e.g., attack ad hominem, false
causality, red herring, overgeneralization, bandwagon effect).
1.13 Analyze the four basic types of persuasive speech (i.e., propositions of fact,
value, problem, or policy) and understand the similarities and differences in their
patterns of organization and the use of persuasive language, reasoning, and proof.
1.14 Analyze the techniques used in media messages for a particular audience and
evaluate their effectiveness (e.g., Orson Welles' radio broadcast "War of the
Worlds").
2.0 Speaking Applications (Genres and Their Characteristics)
Students deliver polished formal and extemporaneous presentations that combine
traditional rhetorical strategies of narration, exposition, persuasion, and
description. Student speaking demonstrates a command of standard American
English and the organizational and delivery strategies outlined in Listening and
Speaking Standard 1.0.
Using the speaking strategies of grades eleven and twelve outlined in Listening and
Speaking Standard 1.0, students:
2.1

Deliver reflective presentations:
a.

b.
c.

2.2

Explore the significance of personal experiences, events, conditions, or
concerns, using appropriate rhetorical strategies (e.g., narration,
description, exposition, persuasion).
Draw comparisons between the specific incident and broader themes
that illustrate the speaker's beliefs or generalizations about life.
Maintain a balance between describing the incident and relating it to
more general, abstract ideas.

Deliver oral reports on historical investigations:
a.
b.
c.

Use exposition, narration, description, persuasion, or some combination
of those to support the thesis.
Analyze several historical records of a single event, examining critical
relationships between elements of the research topic.
Explain the perceived reason or reasons for the similarities and
differences by using information derived from primary and secondary
sources to support or enhance the presentation.
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2.3

b.

c.
d.
e.

Demonstrate a comprehensive understanding of the significant ideas of
literary works (e.g., make assertions about the text that are reasonable
and supportable).
Analyze the imagery, language, universal themes, and unique aspects of
the text through the use of rhetorical strategies (e.g., narration,
description, persuasion, exposition, a combination of those strategies).
Support important ideas and viewpoints through accurate and detailed
references to the text or to other works.
Demonstrate an awareness of the author's use of stylistic devices and an
appreciation of the effects created.
Identify and assess the impact of perceived ambiguities, nuances, and
complexities within the text.

Deliver multimedia presentations:
a.

b.
c.
d.

2.5

Include information on all relevant perspectives and consider the
validity and reliability of sources.

Deliver oral responses to literature:
a.

2.4
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Combine text, images, and sound by incorporating information from a
wide range of media, including films, newspapers, magazines, CDROMs, online information, television, videos, and electronic mediagenerated images.
Select an appropriate medium for each element of the presentation.
Use the selected media skillfully, editing appropriately and monitoring
for quality.
Test the audience's response and revise the presentation accordingly.

Recite poems, selections from speeches, or dramatic soliloquies with attention to
performance details to achieve clarity, force, and aesthetic effect and to
demonstrate an understanding of the meaning (e.g., Hamlet's soliloquy "To Be or
Not to Be").
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Scope and Sequence – Mathematics – Grades 9-12
Scope and Sequence – Math – Algebra I
Algebra I
Lessons in Saxon
Algebra I

What students will
know and do:

1. Algebra Foundations
2. Functions and Relations
3. Equations
4. Linear Equations and Functions
5. Polynomials
6. National Expressions and Functions
7. Inequalities
8. Systems of Equations and Inequalities
9. Radical Expressions and Functions
10. Quadratic Equations and Functions
11. Absolute Value Equations and Inequalities
12. Probability and Data Analysis
Symbolic reasoning and calculations with symbols are central in algebra. Through
the study of algebra, a student develops an understanding of the symbolic language
of mathematics and the sciences. In addition, algebraic skills and concepts are
developed and used in a wide variety of problem-solving situations.
1.0 Students identify and use the arithmetic properties of subsets of integers and
rational, irrational, and real numbers, including closure properties for the four basic
arithmetic operations where applicable:
1.1 Students use properties of numbers to demonstrate whether assertions
are true or false.
2.0 Students understand and use such operations as taking the opposite, finding the
reciprocal, taking a root, and raising to a fractional power. They understand and
use the rules of exponents.
3.0 Students solve equations and inequalities involving absolute values.
4.0 Students simplify expressions before solving linear equations and inequalities
in one variable, such as 3(2x-5) + 4(x-2) = 12.
5.0 Students solve multistep problems, including word problems, involving linear
equations and linear inequalities in one variable and provide justification for each
step.
6.0 Students graph a linear equation and compute the x- and y-intercepts (e.g.,
graph 2x + 6y = 4). They are also able to sketch the region defined by linear
inequality (e.g., they sketch the region defined by 2x + 6y < 4).
7.0 Students verify that a point lies on a line, given an equation of the line.
Students are able to derive linear equations by using the point-slope formula.
8.0 Students understand the concepts of parallel lines and perpendicular lines and
how those slopes are related. Students are able to find the equation of a line
perpendicular to a given line that passes through a given point.
9.0 Students solve a system of two linear equations in two variables algebraically
and are able to interpret the answer graphically. Students are able to solve a system
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of two linear inequalities in two variables and to sketch the solution sets.
10.0 Students add, subtract, multiply, and divide monomials and polynomials.
Students solve multistep problems, including word problems, by using these
techniques.
11.0 Students apply basic factoring techniques to second- and simple third-degree
polynomials. These techniques include finding a common factor for all terms in a
polynomial, recognizing the difference of two squares, and recognizing perfect
squares of binomials.
12.0 Students simplify fractions with polynomials in the numerator and
denominator by factoring both and reducing them to the lowest terms.
13.0 Students add, subtract, multiply, and divide rational expressions and
functions. Students solve both computationally and conceptually challenging
problems by using these techniques.
14.0 Students solve a quadratic equation by factoring or completing the square.
15.0 Students apply algebraic techniques to solve rate problems, work problems,
and percent mixture problems.
16.0 Students understand the concepts of a relation and a function, determine
whether a given relation defines a function, and give pertinent information about
given relations and functions.
17.0 Students determine the domain of independent variables and the range of
dependent variables defined by a graph, a set of ordered pairs, or a symbolic
expression.
18.0 Students determine whether a relation defined by a graph, a set of ordered
pairs, or a symbolic expression is a function and justify the conclusion.
19.0 Students know the quadratic formula and are familiar with its proof by
completing the square.
20.0 Students use the quadratic formula to find the roots of a second-degree
polynomial and to solve quadratic equations.
21.0 Students graph quadratic functions and know that their roots are the xintercepts.
22.0 Students use the quadratic formula or factoring techniques or both to
determine whether the graph of a quadratic function will intersect the x-axis in
zero, one, or two points.
23.0 Students apply quadratic equations to physical problems, such as the motion
of an object under the force of gravity.
24.0 Students use and know simple aspects of a logical argument:
24.1 Students explain the difference between inductive and deductive
reasoning and identify and provide examples of each.
24.2 Students identify the hypothesis and conclusion in logical deduction.
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24.3 Students use counterexamples to show that an assertion is false and
recognize that a single counterexample is sufficient to refute an assertion.
25.0 Students use properties of the number system to judge the validity of results,
to justify each step of a procedure, and to prove or disprove statements:
25.1 Students use properties of numbers to construct simple, valid
arguments (direct and indirect) for, or formulate counterexamples to,
claimed assertions.
25.2 Students judge the validity of an argument according to whether the
properties of the real number system and the order of operations have
been applied correctly at each step.
25.3 Given a specific algebraic statement involving linear, quadratic, or
absolute value expressions or equations or inequalities, students determine
whether the statement is true sometimes, always, or never.
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Scope and Sequence – Math – Geometry
Geometry
Lessons in Saxon
Geometry

What students will
know and do:

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.

Geometry Foundations
Logic and Reasoning
Construction
Coordinate Geometry
Triangles: Congruence and Similarity
Polygons
Quadrilaterals
Right Triangles and Trigonometry
Circles
Solids
Transformations

The geometry skills and concepts developed in this discipline are useful to all
students. Aside from learning these skills and concepts, students will develop their
ability to construct formal, logical arguments and proofs in geometric settings and
problems.
1.0 Students demonstrate understanding by identifying and giving examples of
undefined terms, axioms, theorems, and inductive and deductive reasoning.
2.0 Students write geometric proofs, including proofs by contradiction.
3.0 Students construct and judge the validity of a logical argument and give
counterexamples to disprove a statement.
4.0 Students prove basic theorems involving congruence and similarity.
5.0 Students prove that triangles are congruent or similar, and they are able to use
the concept of corresponding parts of congruent triangles.
6.0 Students know and are able to use the triangle inequality theorem.
7.0 Students prove and use theorems involving the properties of parallel lines cut
by a transversal, the properties of quadrilaterals, and the properties of circles.
8.0 Students know, derive, and solve problems involving the perimeter,
circumference, area, volume, lateral area, and surface area of common geometric
figures.
9.0 Students compute the volumes and surface areas of prisms, pyramids,
cylinders, cones, and spheres; and students commit to memory the formulas for
prisms, pyramids, and cylinders.
10.0 Students compute areas of polygons, including rectangles, scalene triangles,
equilateral triangles, rhombi, parallelograms, and trapezoids.
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11.0 Students determine how changes in dimensions affect the perimeter, area, and
volume of common geometric figures and solids.
12.0 Students find and use measures of sides and of interior and exterior angles of
triangles and polygons to classify figures and solve problems.
13.0 Students prove relationships between angles in polygons by using properties
of complementary, supplementary, vertical, and exterior angles.
14.0 Students prove the Pythagorean theorem.
15.0 Students use the Pythagorean theorem to determine distance and find missing
lengths of sides of right triangles.
16.0 Students perform basic constructions with a straightedge and compass, such as
angle bisectors, perpendicular bisectors, and the line parallel to a given line
through a point off the line.
17.0 Students prove theorems by using coordinate geometry, including the
midpoint of a line segment, the distance formula, and various forms of equations of
lines and circles.
18.0 Students know the definitions of the basic trigonometric functions defined by
the angles of a right triangle. They also know and are able to use elementary
2

relationships between them. For example, tan(x) = sin(x)/cos(x), (sin(x)) + (cos(x))
2

= 1.

19.0 Students use trigonometric functions to solve for an unknown length of a side
of a right triangle, given an angle and a length of a side.
20.0 Students know and are able to use angle and side relationships in problems
with special right triangles, such as 30°, 60°, and 90° triangles and 45°, 45°, and
90° triangles.
21.0 Students prove and solve problems regarding relationships among chords,
secants, tangents, inscribed angles, and inscribed and circumscribed polygons of
circles.
22.0 Students know the effect of rigid motions on figures in the coordinate plane
and space, including rotations, translations, and reflections.
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Scope and Sequence – Math – Algebra II
Algebra II
Lessons in Saxon
Algebra 2

What students will
know and do:

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.

Number Sense and Foundations of Algebra
Linear Functions
Matrices
Sequences, Series, And Logic
Polynomials and Polynomial Functions
Rational and Radical Functions
Linear Systems
Probability and Statistics
Quadratic Functions
Trigonometry
Exponential and Logarithmic Functions
Conic Sections

This discipline complements and expands the mathematical content and concepts
of Algebra I and Geometry. Students who master algebra II will gain experience
with algebraic solutions of problems in various content areas, including the
solution of systems of quadratic equations, logarithmic and exponential functions,
the binomial theorem, and the complex number system.

1.0 Students solve equations and inequalities involving absolute value.
2.0 Students solve systems of linear equations and inequalities (in two or three
variables) by substitution, with graphs, or with matrices.
3.0 Students are adept at operations on polynomials, including long division.
4.0 Students factor polynomials representing the difference of squares, perfect
square trinomials, and the sum and difference of two cubes.
5.0 Students demonstrate knowledge of how real and complex numbers are related
both arithmetically and graphically. In particular, they can plot complex numbers
as points in the plane.
6.0 Students add, subtract, multiply, and divide complex numbers.
7.0 Students add, subtract, multiply, divide, reduce, and evaluate rational
expressions with monomial and polynomial denominators and simplify
complicated rational expressions, including those with negative exponents in the
denominator.
8.0 Students solve and graph quadratic equations by factoring, completing the
square, or using the quadratic formula. Students apply these techniques in solving
word problems. They also solve quadratic equations in the complex number
system.
9.0 Students demonstrate and explain the effect that changing a coefficient has on
the graph of quadratic functions; that is, students can determine how the graph of a
2

parabola changes as a, b, and c vary in the equation y = a(x-b) + c.
10.0 Students graph quadratic functions and determine the maxima, minima, and
zeros of the function.
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11.0 Students prove simple laws of logarithms.
11.1 Students understand the inverse relationship between exponents and
logarithms and use this relationship to solve problems involving logarithms
and exponents.
11.2 Students judge the validity of an argument according to whether the
properties of real numbers, exponents, and logarithms have been applied
correctly at each step.
12.0 Students know the laws of fractional exponents, understand exponential
functions, and use these functions in problems involving exponential growth and
decay.
13.0 Students use the definition of logarithms to translate between logarithms in
any base.
14.0 Students understand and use the properties of logarithms to simplify
logarithmic numeric expressions and to identify their approximate values.
15.0 Students determine whether a specific algebraic statement involving rational
expressions, radical expressions, or logarithmic or exponential functions is
sometimes true, always true, or never true.
16.0 Students demonstrate and explain how the geometry of the graph of a conic
section (e.g., asymptotes, foci, eccentricity) depends on the coefficients of the
quadratic equation representing it.
2

2

17.0 Given a quadratic equation of the form ax + by + cx + dy + e = 0, students
can use the method for completing the square to put the equation into standard
form and can recognize whether the graph of the equation is a circle, ellipse,
parabola, or hyperbola. Students can then graph the equation.
18.0 Students use fundamental counting principles to compute combinations and
permutations.
19.0 Students use combinations and permutations to compute probabilities.
20.0 Students know the binomial theorem and use it to expand binomial
expressions that are raised to positive integer powers.
21.0 Students apply the method of mathematical induction to prove general
statements about the positive integers.
22.0 Students find the general term and the sums of arithmetic series and of both
finite and infinite geometric series.
23.0 Students derive the summation formulas for arithmetic series and for both
finite and infinite geometric series.
24.0 Students solve problems involving functional concepts, such as composition,
defining the inverse function and performing arithmetic operations on functions.
25.0 Students use properties from number systems to justify steps in combining
and simplifying functions.
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Scope and Sequence – Math – Pre-Calculus
Pre-Calculus: A combination of Trigonometry, Math Analysis and Linear
Algebra
Lessons in Saxon
Advanced
Mathematics

What students will
know and do:

Saxon Advanced Mathematics is a comprehensive program designed to provide the
mathematical and technological background high school students need for calculus.
The text integrates topics from algebra, geometry, trigonometry, discrete
mathematics, and mathematical analysis.
Trigonometry
Trigonometry uses the techniques that students have previously learned from the
study of algebra and geometry. The trigonometric functions studied are defined
geometrically rather than in terms of algebraic equations. Facility with these
functions as well as the ability to prove basic identities regarding them is especially
important for students intending to study calculus, more advanced mathematics,
physics and other sciences, and engineering in college.
1.0 Students understand the notion of angle and how to measure it, in both degrees
and radians. They can convert between degrees and radians.
2.0 Students know the definition of sine and cosine as y-and x-coordinates of points
on the unit circle and are familiar with the graphs of the sine and cosine functions.
2

2

3.0 Students know the identity cos (x) + sin (x) = 1:
3.1 Students prove that this identity is equivalent to the Pythagorean
theorem (i.e., students can prove this identity by using the Pythagorean
theorem and, conversely, they can prove the Pythagorean theorem as a
consequence of this identity).
3.2 Students prove other trigonometric identities and simplify others by
2

2

using the identity cos (x) + sin (x) = 1. For example, students use this
2

2

identity to prove that sec (x) = tan (x) + 1.
4.0 Students graph functions of the form f(t) = A sin (Bt + C) or f(t) = A cos (Bt +
C) and interpret A, B, and C in terms of amplitude, frequency, period, and phase
shift.
5.0 Students know the definitions of the tangent and cotangent functions and can
graph them.
6.0 Students know the definitions of the secant and cosecant functions and can
graph them.
7.0 Students know that the tangent of the angle that a line makes with the x-axis is
equal to the slope of the line.
8.0 Students know the definitions of the inverse trigonometric functions and can
graph the functions.
9.0 Students compute, by hand, the values of the trigonometric functions and the
inverse trigonometric functions at various standard points.
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10.0 Students demonstrate an understanding of the addition formulas for sines and
cosines and their proofs and can use those formulas to prove and/or simplify other
trigonometric identities.
11.0 Students demonstrate an understanding of half-angle and double-angle
formulas for sines and cosines and can use those formulas to prove and/or simplify
other trigonometric identities.
12.0 Students use trigonometry to determine unknown sides or angles in right
triangles.
13.0 Students know the law of sines and the law of cosines and apply those laws to
solve problems.
14.0 Students determine the area of a triangle, given one angle and the two
adjacent sides.
15.0 Students are familiar with polar coordinates. In particular, they can determine
polar coordinates of a point given in rectangular coordinates and vice versa.
16.0 Students represent equations given in rectangular coordinates in terms of polar
coordinates.
17.0 Students are familiar with complex numbers. They can represent a complex
number in polar form and know how to multiply complex numbers in their polar
form.
18.0 Students know DeMoivre’s theorem and can give nth roots of a complex
number given in polar form.
19.0 Students are adept at using trigonometry in a variety of applications and word
problems.

Mathematical Analysis
This discipline combines many of the trigonometric, geometric, and algebraic
techniques needed to prepare students for the study of calculus and strengthens their
conceptual understanding of problems and mathematical reasoning in solving
problems. These standards take a functional point of view toward those topics. The
most significant new concept is that of limits. Mathematical analysis is often
combined with a course in trigonometry or perhaps with one in linear algebra to
make a year-long Pre-Calculus course.
1.0 Students are familiar with, and can apply, polar coordinates and vectors in the
plane. In particular, they can translate between polar and rectangular coordinates
and can interpret polar coordinates and vectors graphically.
2.0 Students are adept at the arithmetic of complex numbers. They can use the
trigonometric form of complex numbers and understand that a function of a
complex variable can be viewed as a function of two real variables. They know the
proof of DeMoivre's theorem.
3.0 Students can give proofs of various formulas by using the technique of
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mathematical induction.
4.0 Students know the statement of, and can apply, the fundamental theorem of
algebra.
5.0 Students are familiar with conic sections, both analytically and geometrically:
5.1 Students can take a quadratic equation in two variables; put it in
standard form by completing the square and using rotations and
translations, if necessary; determine what type of conic section the
equation represents; and determine its geometric components (foci,
asymptotes, and so forth).
5.2 Students can take a geometric description of a conic section for example, the locus of points whose sum of its distances from (1,
0) and (-1, 0) is 6 - and derive a quadratic equation representing it.
6.0 Students find the roots and poles of a rational function and can graph the
function and locate its asymptotes.
7.0 Students demonstrate an understanding of functions and equations defined
parametrically and can graph them.
8.0 Students are familiar with the notion of the limit of a sequence and the limit of
a function as the independent variable approaches a number or infinity. They
determine whether certain sequences converge or diverge.
Linear Algebra
The general goal in this discipline is for students to learn the techniques of matrix
manipulation so that they can solve systems of linear equations in any number of
variables. Linear algebra is most often combined with another subject, such as
trigonometry, mathematical analysis, or Pre-Calculus.
1.0 Students solve linear equations in any number of variables by using GaussJordan elimination.
2.0 Students interpret linear systems as coefficient matrices and the Gauss-Jordan
method as row operations on the coefficient matrix.
3.0 Students reduce rectangular matrices to row echelon form.
4.0 Students perform addition on matrices and vectors.
5.0 Students perform matrix multiplication and multiply vectors by matrices and by
scalars.
6.0 Students demonstrate an understanding that linear systems are inconsistent
(have no solutions), have exactly one solution, or have infinitely many solutions.
7.0 Students demonstrate an understanding of the geometric interpretation of
vectors and vector addition (by means of parallelograms) in the plane and in threedimensional space.
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8.0 Students interpret geometrically the solution sets of systems of equations. For
example, the solution set of a single linear equation in two variables is interpreted
as a line in the plane, and the solution set of a two-by-two system is interpreted as
the intersection of a pair of lines in the plane.
9.0 Students demonstrate an understanding of the notion of the inverse to a square
matrix and apply that concept to solve systems of linear equations.
10.0 Students compute the determinants of 2 x 2 and 3 x 3 matrices and are
familiar with their geometric interpretations as the area and volume of the
parallelepipeds spanned by the images under the matrices of the standard basis
vectors in two-dimensional and three-dimensional spaces.
11.0 Students know that a square matrix is invertible if, and only if, its determinant
is nonzero. They can compute the inverse to 2 x 2 and 3 x 3 matrices using row
reduction methods or Cramer's rule.
12.0 Students compute the scalar (dot) product of two vectors in n- dimensional
space and know that perpendicular vectors have zero dot product.
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Scope and Sequence – Math – AP Calculus A, B
AP Calculus A, B
Lessons in Saxon
Calculus.
The Saxon
program covers all
topics in the
Advanced
Placement Calculus
AB and Calculus
BC syllabi.

1.

2.

3.

4.

5.

What students will
know and do:

Foundations
• Real Numbers
• Algebra
• Geometry
• Logic
• Trigonometry
• Graphing Calculator
• Basics of Functions
Functions, Graphs, and Limits
• Analysis of Graphs
• Limits of Functions
• Asymptotic and Unbounded Behavior
• Continuity as a Property
• Parametric, Polar, and Vector Functions
Derivatives
• Concept of the Derivative
• Derivative at a Point
• Derivative as a Function
• Second Derivatives
• Applications of the Derivative
• Computation of Derivatives
Integrals
• Reimann Sums
• Interpretations and Properties of Definite Integrals
• Applications of Integrals
• Fundamental Theorem of Calculus
• Techniques of Antidifferentiation
• Applications of Antidifferentiation
• Numerical Approximation of Definite Integrals
Polynomial Approximation and Series
• Concept of Series
• Series of Constants
• Taylor Series

AP Calculus A, B
When taught in high school, calculus should be presented with the same level of
depth and rigor as are entry-level college and university calculus courses. These
standards outline a complete college curriculum in one variable calculus. Many
high school programs may have insufficient time to cover all of the following
content in a typical academic year. For example, some districts may treat
differential equations lightly and spend substantial time on infinite sequences and
series. Others may do the opposite. Calculus is a widely applied area of
mathematics and involves a beautiful intrinsic theory. Students mastering this
content will be exposed to both aspects of the subject.
1.0 Students demonstrate knowledge of both the formal definition and the
graphical interpretation of limit of values of functions. This knowledge includes
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one-sided limits, infinite limits, and limits at infinity. Students know the definition
of convergence and divergence of a function as the domain variable approaches
either a number or infinity:
1.1 Students prove and use theorems evaluating the limits of sums,
products, quotients, and composition of functions.
1.2 Students use graphical calculators to verify and estimate limits.
1.3 Students prove and use special limits, such as the limits of (sin
(x))/x and (1-cos (x))/x as x tends to 0.
2.0 Students demonstrate knowledge of both the formal definition and the
graphical interpretation of continuity of a function.
3.0 Students demonstrate an understanding and the application of the intermediate
value theorem and the extreme value theorem.
4.0 Students demonstrate an understanding of the formal definition of the
derivative of a function at a point and the notion of differentiability:
4.1 Students demonstrate an understanding of the derivative of a
function as the slope of the tangent line to the graph of the function.
4.2 Students demonstrate an understanding of the interpretation of
the derivative as an instantaneous rate of change. Students can use
derivatives to solve a variety of problems from physics, chemistry,
economics, and so forth that involve the rate of change of a
function.
4.3 Students understand the relation between differentiability and
continuity.
4.4 Students derive derivative formulas and use them to find the
derivatives of algebraic, trigonometric, inverse trigonometric,
exponential, and logarithmic functions.
5.0 Students know the chain rule and its proof and applications to the calculation of
the derivative of a variety of composite functions.
6.0 Students find the derivatives of parametrically defined functions and use
implicit differentiation in a wide variety of problems in physics, chemistry,
economics, and so forth.
7.0 Students compute derivatives of higher orders.
8.0 Students know and can apply Rolle's theorem, the mean value theorem, and
L'Hôpital's rule.
9.0 Students use differentiation to sketch, by hand, graphs of functions. They can
identify maxima, minima, inflection points, and intervals in which the function is
increasing and decreasing.
10.0 Students know Newton's method for approximating the zeros of a function.
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11.0 Students use differentiation to solve optimization (maximum-minimum
problems) in a variety of pure and applied contexts.
12.0 Students use differentiation to solve related rate problems in a variety of pure
and applied contexts.
13.0 Students know the definition of the definite integral by using Riemann sums.
They use this definition to approximate integrals.
14.0 Students apply the definition of the integral to model problems in physics,
economics, and so forth, obtaining results in terms of integrals.
15.0 Students demonstrate knowledge and proof of the fundamental theorem of
calculus and use it to interpret integrals as antiderivatives.
16.0 Students use definite integrals in problems involving area, velocity,
acceleration, volume of a solid, area of a surface of revolution, length of a curve,
and work.
17.0 Students compute, by hand, the integrals of a wide variety of functions by
using techniques of integration, such as substitution, integration by parts, and
trigonometric substitution. They can also combine these techniques when
appropriate.
18.0 Students know the definitions and properties of inverse trigonometric
functions and the expression of these functions as indefinite integrals.
19.0 Students compute, by hand, the integrals of rational functions by combining
the techniques in standard 17.0 with the algebraic techniques of partial fractions
and completing the square.
20.0 Students compute the integrals of trigonometric functions by using the
techniques noted above.
21.0 Students understand the algorithms involved in Simpson's rule and Newton's
method. They use calculators or computers or both to approximate integrals
numerically.
22.0 Students understand improper integrals as limits of definite integrals.
23.0 Students demonstrate an understanding of the definitions of convergence and
divergence of sequences and series of real numbers. By using such tests as the
comparison test, ratio test, and alternate series test, they can determine whether a
series converges.
24.0 Students understand and can compute the radius (interval) of the convergence
of power series.
25.0 Students differentiate and integrate the terms of a power series in order to
form new series from known ones.
26.0 Students calculate Taylor polynomials and Taylor series of basic functions,
including the remainder term.
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27.0 Students know the techniques of solution of selected elementary differential
equations and their applications to a wide variety of situations, including growthand-decay problems.
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Scope and Sequence – Math – AP Statistics
AP Statistics
Lessons in
Statistics in Action:
Understanding a
World of Data, 2nd
edition (Key
Curriculum)

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.

Statistical Reasoning: Investigating a Claim of Discrimination
Exploring Distributions
Relationships Between Two Quantitative Variables
Sample Surveys and Experiments
Probability Models
Probability Distributions
Sampling Distributions
Inference for Proportions
Inference for Means
Chi-Square Tests
Inference for Regression
Statistics in Action: Case Studies

Advanced Placement Probability and Statistics
This discipline is a technical and in-depth extension of probability and statistics. In
particular, mastery of academic content for advanced placement gives students the
background to succeed in the Advanced Placement examination in the subject.
1.0 Students solve probability problems with finite sample spaces by using the
rules for addition, multiplication, and complementation for probability distributions
and understand the simplifications that arise with independent events.
2.0 Students know the definition of conditional probability and use it to solve for
probabilities in finite sample spaces.
3.0 Students demonstrate an understanding of the notion of discrete random
variables by using this concept to solve for the probabilities of outcomes, such as
the probability of the occurrence of five or fewer heads in 14 coin tosses.
4.0 Students understand the notion of a continuous random variable and can
interpret the probability of an outcome as the area of a region under the graph of
the probability density function associated with the random variable.
5.0 Students know the definition of the mean of a discrete random variable and can
determine the mean for a particular discrete random variable.
6.0 Students know the definition of the variance of a discrete random variable and
can determine the variance for a particular discrete random variable.
7.0 Students demonstrate an understanding of the standard distributions (normal,
binomial, and exponential) and can use the distributions to solve for events in
problems in which the distribution belongs to those families.
8.0 Students determine the mean and the standard deviation of a normally
distributed random variable.
9.0 Students know the central limit theorem and can use it to obtain
approximations for probabilities in problems of finite sample spaces in which the
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probabilities are distributed binomially.
10.0 Students know the definitions of the mean, median, and mode of distribution
of data and can compute each of them in particular situations.
11.0 Students compute the variance and the standard deviation of a distribution of
data.
12.0 Students find the line of best fit to a given distribution of data by using least
squares regression.
13.0 Students know what the correlation coefficient of two variables means and are
familiar with the coefficient's properties.
14.0 Students organize and describe distributions of data by using a number of
different methods, including frequency tables, histograms, standard line graphs and
bar graphs, stem-and-leaf displays, scatterplots, and box-and-whisker plots.
15.0 Students are familiar with the notions of a statistic of a distribution of values,
of the sampling distribution of a statistic, and of the variability of a statistic.
16.0 Students know basic facts concerning the relation between the mean and the
standard deviation of a sampling distribution and the mean and the standard
deviation of the population distribution.
17.0 Students determine confidence intervals for a simple random sample from a
normal distribution of data and determine the sample size required for a desired
margin of error.
18.0 Students determine the P- value for a statistic for a simple random sample
from a normal distribution.
19.0 Students are familiar with the chi- square distribution and chi- square test and
understand their uses.
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Scope and Sequence – Science – Grades 9-12
Scope and Sequence – Science – Biology
Grade 9

Course Themes
From Biology by
Miller and Levine

What students will
know and do:

Biology
Sample unit-end project:
• Students take field trip to local landfill
• They discuss use of landfill and alternative ways for waste management
• After interviewing neighbors, students devise a waste management plan
that will better serve their community and help reduce the amount of
waste that enters a landfill
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

The Nature of Life
Ecology
Cells
Genetics
Evolution
Microorganisms and Fungi
Plants
Invertebrates
Chordates
The Human Body

Cell Biology
1.

The fundamental life processes of plants and animals depend on a variety
of chemical reactions that occur in specialized areas of the organism's
cells. As a basis for understanding this concept:
a.

Students know cells are enclosed within semi permeable
membranes that regulate their interaction with their surroundings.

b.

Students know enzymes are proteins that catalyze biochemical
reactions without altering the reaction equilibrium and the
activities of enzymes depend on the temperature, ionic
conditions, and the pH of the surroundings.

c.

Students know how prokaryotic cells, eukaryotic cells (including
those from plants and animals), and viruses differ in complexity
and general structure.

d.

Students know the central dogma of molecular biology outlines
the flow of information from transcription of ribonucleic acid
(RNA) in the nucleus to translation of proteins on ribosomes in
the cytoplasm.

e.

Students know the role of the endoplasmic reticulum and Golgi
apparatus in the secretion of proteins.

f.

Students know usable energy is captured from sunlight by
chloroplasts and is stored through the synthesis of sugar from
carbon dioxide.

g.

Students know the role of the mitochondria in making stored
chemical-bond energy available to cells by completing the
breakdown of glucose to carbon dioxide.

h.

Students know most macromolecules (polysaccharides, nucleic
acids, proteins, lipids) in cells and organisms are synthesized
from a small collection of simple precursors.
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i.

* Students know how chemiosmotic gradients in the
mitochondria and chloroplast store energy for ATP production.

j.

* Students know how eukaryotic cells are given shape and
internal organization by a cytoskeleton or cell wall or both.

Genetics
2.

3.

4.

Mutation and sexual reproduction lead to genetic variation in a
population. As a basis for understanding this concept:
a.

Students know meiosis is an early step in sexual reproduction in
which the pairs of chromosomes separate and segregate
randomly during cell division to produce gametes containing one
chromosome of each type.

b.

Students know only certain cells in a multi cellular organism
undergo meiosis.

c.

Students know how random chromosome segregation explains
the probability that a particular allele will be in a gamete.

d.

Students know new combinations of alleles may be generated in
a zygote through the fusion of male and female gametes
(fertilization).

e.

Students know why approximately half of an individual's DNA
sequence comes from each parent.

f.

Students know the role of chromosomes in determining an
individual's sex.

g.

Students know how to predict possible combinations of alleles in
a zygote from the genetic makeup of the parents.

A multi cellular organism develops from a single zygote, and its
phenotype depends on its genotype, which is established at fertilization.
As a basis for understanding this concept:
a.

Students know how to predict the probable outcome of
phenotypes in a genetic cross from the genotypes of the parents
and mode of inheritance (autosomal or X-linked, dominant or
recessive).

b.

Students know the genetic basis for Mendel's laws of segregation
and independent assortment.

c.

* Students know how to predict the probable mode of inheritance
from a pedigree diagram showing phenotypes.

d.

* Students know how to use data on frequency of recombination
at meiosis to estimate genetic distances between loci and to
interpret genetic maps of chromosomes.

Genes are a set of instructions encoded in the DNA sequence of each
organism that specify the sequence of amino acids in proteins
characteristic of that organism. As a basis for understanding this concept:
a.

Students know the general pathway by which ribosomes
synthesize proteins, using tRNAs to translate genetic information
in mRNA.

b.

Students know how to apply the genetic coding rules to predict
the sequence of amino acids from a sequence of codons in RNA.

c.

Students know how mutations in the DNA sequence of a gene
may or may not affect the expression of the gene or the sequence
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of amino acids in an encoded protein.

5.

d.

Students know specialization of cells in multi cellular organisms
is usually due to different patterns of gene expression rather than
to differences of the genes themselves.

e.

Students know proteins can differ from one another in the
number and sequence of amino acids.

f.

* Students know why proteins having different amino acid
sequences typically have different shapes and chemical
properties.

The genetic composition of cells can be altered by incorporation of
exogenous DNA into the cells. As a basis for understanding this concept:
a.

Students know the general structures and functions of DNA,
RNA, and protein.

b.

Students know how to apply base-pairing rules to explain precise
copying of DNA during semi conservative replication and
transcription of information from DNA into mRNA.

c.

Students know how genetic engineering (biotechnology) is used
to produce novel biomedical and agricultural products.

d.

* Students know how basic DNA technology (restriction
digestion by endonucleases, gel electrophoresis, ligation, and
transformation) is used to construct recombinant DNA
molecules.

e.

* Students know how exogenous DNA can be inserted into
bacterial cells to alter their genetic makeup and support
expression of new protein products.

Ecology
6.

Stability in an ecosystem is a balance between competing effects. As a
basis for understanding this concept:
a.

Students know bio diversity is the sum total of different kinds of
organisms and is affected by alterations of habitats.

b.

Students know how to analyze changes in an ecosystem resulting
from changes in climate, human activity, introduction of
nonnative species, or changes in population size.

c.

Students know how fluctuations in population size in an
ecosystem are determined by the relative rates of birth,
immigration, emigration, and death.

d.

Students know how water, carbon, and nitrogen cycle between
abiotic resources and organic matter in the ecosystem and how
oxygen cycles through photosynthesis and respiration.

e.

Students know a vital part of an ecosystem is the stability of its
producers and decomposers.

f.

Students know at each link in a food web some energy is stored
in newly made structures but much energy is dissipated into the
environment as heat. This dissipation may be represented in an
energy pyramid.

g.

* Students know how to distinguish between the accommodation
of an individual organism to its environment and the gradual
adaptation of a lineage of organisms through genetic change.

Evolution
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The frequency of an allele in a gene pool of a population depends on
many factors and may be stable or unstable over time. As a basis for
understanding this concept:
a.

Students know why natural selection acts on the phenotype rather
than the genotype of an organism.

b.

Students know why alleles that are lethal in a homozygous
individual may be carried in a heterozygote and thus maintained
in a gene pool.

c.

Students know new mutations are constantly being generated in a
gene pool.

d.

Students know variation within a species increases the likelihood
that at least some members of a species will survive under
changed environmental conditions.

e.

* Students know the conditions for Hardy-Weinberg equilibrium
in a population and why these conditions are not likely to appear
in nature.

f.

* Students know how to solve the Hardy-Weinberg equation to
predict the frequency of genotypes in a population, given the
frequency of phenotypes.

Evolution is the result of genetic changes that occur in constantly
changing environments. As a basis for understanding this concept:
a.

Students know how natural selection determines the differential
survival of groups of organisms.

b.

Students know a great diversity of species increases the chance
that at least some organisms survive major changes in the
environment.

c.

Students know the effects of genetic drift on the diversity of
organisms in a population.

d.

Students know reproductive or geographic isolation affects
speciation.

e.

Students know how to analyze fossil evidence with regard to
biological diversity, episodic speciation, and mass extinction.

f.

* Students know how to use comparative embryology, DNA or
protein sequence comparisons, and other independent sources of
data to create a branching diagram (cladogram) that shows
probable evolutionary relationships.

g.

* Students know how several independent molecular clocks,
calibrated against each other and combined with evidence from
the fossil record, can help to estimate how long ago various
groups of organisms diverged evolutionarily from one another.

Physiology
9.

As a result of the coordinated structures and functions of organ systems,
the internal environment of the human body remains relatively stable
(homeostatic) despite changes in the outside environment. As a basis for
understanding this concept:
a.

Students know how the complementary activity of major body
systems provides cells with oxygen and nutrients and removes
toxic waste products such as carbon dioxide.
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b.

Students know how the nervous system mediates communication
between different parts of the body and the body's interactions
with the environment.

c.

Students know how feedback loops in the nervous and endocrine
systems regulate conditions in the body.

d.

Students know the functions of the nervous system and the role
of neurons in transmitting electrochemical impulses.

e.

Students know the roles of sensory neurons, interneurons, and
motor neurons in sensation, thought, and response.

f.

* Students know the individual functions and sites of secretion of
digestive enzymes (amylases, proteases, nucleases, lipases),
stomach acid, and bile salts.

g.

* Students know the homeostatic role of the kidneys in the
removal of nitrogenous wastes and the role of the liver in blood
detoxification and glucose balance.

h.

* Students know the cellular and molecular basis of muscle
contraction, including the roles of actin, myosin, Ca+2 , and
ATP.

i.

* Students know how hormones (including digestive,
reproductive, osmoregulatory) provide internal feedback
mechanisms for homeostasis at the cellular level and in whole
organisms.

10. Organisms have a variety of mechanisms to combat disease. As a basis for
under-standing the human immune response:
a.

Students know the role of the skin in providing nonspecific
defenses against infection.

b.

Students know the role of antibodies in the body's response to
infection.

c.

Students know how vaccination protects an individual from
infectious diseases.

d.

Students know there are important differences between bacteria
and viruses with respect to their requirements for growth and
replication, the body's primary defenses against bacterial and
viral infections, and effective treatments of these infections.

e.

Students know why an individual with a compromised immune
system (for example, a person with AIDS) may be unable to fight
off and survive infections by microorganisms that are usually
benign.

f.

* Students know the roles of phagocytes, B-lymphocytes, and Tlymphocytes in the immune system.

Scope and Sequence – Science – Chemistry
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Course Themes
from Chemistry
Matter and Change
(Glencoe)/McGrawHill)

What students will
know and do:
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Chemistry
Sample unit-end project:
• Students visit the waste treatment plant and discuss the different
chemicals that could be used to treat waste water to make it drinkable.
• Students will make group reports on their findings and to include
solutions that will solve the problem of purifying the water without
damaging the environment.
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.

Introduction to Chemistry
Data Analysis
Matter – Properties and Changes
The Structure of the Atom
Electrons in Atoms
The Periodic Table and Periodic Law
The Elements
Ionic Compounds
Covalent Bonding
Chemical Reactions
The Mole
Stoichiometry
States of Matter
Gases
Solutions
Energy and Chemical Change
Reaction Rates
Chemical Equilibrium
Acids and Bases
Redox Reactions
Electrochemistry
Hydrocarbons
Substituted Hydrocarbons and Their Reactions.
The Chemistry of Life
Nuclear Chemistry
Chemistry and the Environment

Atomic and Molecular Structure
1.

The periodic table displays the elements in increasing atomic number and
shows how periodicity of the physical and chemical properties of the
elements relates to atomic structure. As a basis for understanding this
concept:
a.

Students know how to relate the position of an element in the
periodic table to its atomic number and atomic mass.

b.

Students know how to use the periodic table to identify metals,
semimetals, nonmetals, and halogens.

c.

Students know how to use the periodic table to identify alkali
metals, alkaline earth metals and transition metals, trends in
ionization energy, electronegativity, and the relative sizes of ions
and atoms.

d.

Students know how to use the periodic table to determine the
number of electrons available for bonding.

e.

Students know the nucleus of the atom is much smaller than the
atom yet contains most of its mass.
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f.

* Students know how to use the periodic table to identify the
lanthanide, actinide, and transactinide elements and know that
the transuranium elements were synthesized and identified in
laboratory experiments through the use of nuclear accelerators.

g.

* Students know how to relate the position of an element in the
periodic table to its quantum electron configuration and to its
reactivity with other elements in the table.

h.

* Students know the experimental basis for Thomson's discovery
of the electron, Rutherford's nuclear atom, Millikan's oil drop
experiment, and Einstein's explanation of the photoelectric effect.

i.

* Students know the experimental basis for the development of
the quantum theory of atomic structure and the historical
importance of the Bohr model of the atom.

j.

* Students know that spectral lines are the result of transitions of
electrons between energy levels and that these lines correspond
to photons with a frequency related to the energy spacing
between levels by using Planck's relationship (E = hv).

Chemical Bonds
2.

Biological, chemical, and physical properties of matter result from the
ability of atoms to form bonds from electrostatic forces between electrons
and protons and between atoms and molecules. As a basis for
understanding this concept:
a.

Students know atoms combine to form molecules by sharing
electrons to form covalent or metallic bonds or by exchanging
electrons to form ionic bonds.

b.

Students know chemical bonds between atoms in molecules such
as H2 , CH4 , NH3 , H2 CCH2 , N2 , Cl2 , and many large
biological molecules are covalent.

c.

Students know salt crystals, such as NaCl, are repeating patterns
of positive and negative ions held together by electrostatic
attraction.

d.

Students know the atoms and molecules in liquids move in a
random pattern relative to one another because the intermolecular
forces are too weak to hold the atoms or molecules in a solid
form.

e.

Students know how to draw Lewis dot structures.

f.

* Students know how to predict the shape of simple molecules
and their polarity from Lewis dot structures.

g.

* Students know how electronegativity and ionization energy
relate to bond formation.

h.

* Students know how to identify solids and liquids held together
by van der Waals forces or hydrogen bonding and relate these
forces to volatility and boiling/ melting point temperatures.

Conservation of Matter and Stoichiometry
3.

The conservation of atoms in chemical reactions leads to the principle of
conservation of matter and the ability to calculate the mass of products
and reactants. As a basis for understanding this concept:
a.

Students know how to describe chemical reactions by writing
balanced equations.
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b.

Students know the quantity one mole is set by defining one mole
of carbon 12 atoms to have a mass of exactly 12 grams.

c.

Students know one mole equals 6.02x1023particles (atoms or
molecules).

d.

Students know how to determine the molar mass of a molecule
from its chemical formula and a table of atomic masses and how
to convert the mass of a molecular substance to moles, number of
particles, or volume of gas at standard temperature and pressure.

e.

Students know how to calculate the masses of reactants and
products in a chemical reaction from the mass of one of the
reactants or products and the relevant atomic masses.

f.

* Students know how to calculate percent yield in a chemical
reaction.

g.

* Students know how to identify reactions that involve oxidation
and reduction and how to balance oxidation-reduction reactions.

Gases and Their Properties
4.

The kinetic molecular theory describes the motion of atoms and molecules
and explains the properties of gases. As a basis for understanding this
concept:
a.

Students know the random motion of molecules and their
collisions with a surface create the observable pressure on that
surface.

b.

Students know the random motion of molecules explains the
diffusion of gases.

c.

Students know how to apply the gas laws to relations between
the pressure, temperature, and volume of any amount of an ideal
gas or any mixture of ideal gases.

d.

Students know the values and meanings of standard temperature
and pressure (STP).

e.

Students know how to convert between the Celsius and Kelvin
temperature scales.

f.

Students know there is no temperature lower than 0 Kelvin.

g.

* Students know the kinetic theory of gases relates the absolute
temperature of a gas to the average kinetic energy of its
molecules or atoms.

h.

* Students know how to solve problems by using the ideal gas
law in the form PV = nRT.

i.

* Students know how to apply Dalton's law of partial pressures to
describe the composition of gases and Graham's law to predict
diffusion of gases.

Acids and Bases
5.

Acids, bases, and salts are three classes of compounds that form ions in
water solutions. As a basis for understanding this concept:
a.

Students know the observable properties of acids, bases, and salt
solutions.

b.

Students know acids are hydrogen-ion-donating and bases are
hydrogen-ion-accepting substances.

c.

Students know strong acids and bases fully dissociate and weak
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acids and bases partially dissociate.
d.

Students know how to use the pH scale to characterize acid and
base solutions.

e.

* Students know the Arrhenius, Brønsted-Lowry, and Lewis
acid-base definitions.

f.

* Students know how to calculate pH from the hydrogen-ion
concentration.

g.

* Students know buffers stabilize pH in acid-base reactions.

Solutions
6.

Solutions are homogeneous mixtures of two or more substances. As a
basis for understanding this concept:
a.

Students know the definitions of solute and solvent.

b.

Students know how to describe the dissolving process at the
molecular level by using the concept of random molecular
motion.

c.

Students know temperature, pressure, and surface area affect the
dissolving process.

d.

Students know how to calculate the concentration of a solute in
terms of grams per liter, molarity, parts per million, and percent
composition.

e.

* Students know the relationship between the molality of a solute
in a solution and the solution's depressed freezing point or
elevated boiling point.

f.

* Students know how molecules in a solution are separated or
purified by the methods of chromatography and distillation.

Chemical Thermodynamics
7.

Energy is exchanged or transformed in all chemical reactions and physical
changes of matter. As a basis for understanding this concept:
a.

Students know how to describe temperature and heat flow in
terms of the motion of molecules (or atoms).

b.

Students know chemical processes can either release
(exothermic) or absorb (endothermic) thermal energy.

c.

Students know energy is released when a material condenses
or freezes and is absorbed when a material evaporates or
melts.

d.

Students know how to solve problems involving heat flow
and temperature changes, using known values of specific
heat and latent heat of phase change.

e.

* Students know how to apply Hess's law to calculate
enthalpy change in a reaction.

f.

* Students know how to use the Gibbs free energy equation
to determine whether a reaction would be spontaneous.

Reaction Rates
8.

Chemical reaction rates depend on factors that influence the frequency of
collision of reactant molecules. As a basis for understanding this concept:
a.

Students know the rate of reaction is the decrease in
concentration of reactants or the increase in concentration of
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products with time.
b.

Students know how reaction rates depend on such factors as
concentration, temperature, and pressure.

c.

Students know the role a catalyst plays in increasing the reaction
rate.

d.

* Students know the definition and role of activation energy in a
chemical reaction.

Chemical Equilibrium
9.

Chemical equilibrium is a dynamic process at the molecular level. As a
basis for understanding this concept:
a.

Students know how to use Le Chatelier's principle to predict the
effect of changes in concentration, temperature, and pressure.

b.

Students know equilibrium is established when forward and
reverse reaction rates are equal.

c.

* Students know how to write and calculate an equilibrium
constant expression for a reaction.

Organic Chemistry and Biochemistry
10. The bonding characteristics of carbon allow the formation of many
different organic molecules of varied sizes, shapes, and chemical
properties and provide the biochemical basis of life. As a basis for
understanding this concept:
a.

Students know large molecules (polymers), such as proteins,
nucleic acids, and starch, are formed by repetitive combinations
of simple subunits.

b.

Students know the bonding characteristics of carbon that result in
the formation of a large variety of structures ranging from simple
hydrocarbons to complex polymers and biological molecules.

c.

Students know amino acids are the building blocks of proteins.

d.

* Students know the system for naming the ten simplest linear
hydrocarbons and isomers that contain single bonds, simple
hydrocarbons with double and triple bonds, and simple
molecules that contain a benzene ring.

e.

* Students know how to identify the functional groups that form
the basis of alcohols, ketones, ethers, amines, esters, aldehydes,
and organic acids.

f.

* Students know the R-group structure of amino acids and know
how they combine to form the polypeptide backbone structure of
proteins.

Nuclear Processes
11. Nuclear processes are those in which an atomic nucleus changes,
including radioactive decay of naturally occurring and human-made
isotopes, nuclear fission, and nuclear fusion. As a basis for understanding
this concept:
a.

Students know protons and neutrons in the nucleus are held
together by nuclear forces that overcome the electromagnetic
repulsion between the protons.

b.

Students know the energy release per gram of material is much
larger in nuclear fusion or fission reactions than in chemical
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reactions. The change in mass (calculated by E = mc2 ) is small
but significant in nuclear reactions.
c.

Students know some naturally occurring isotopes of elements are
radioactive, as are isotopes formed in nuclear reactions.

d.

Students know the three most common forms of radioactive
decay (alpha, beta, and gamma) and know how the nucleus
changes in each type of decay.

e.

Students know alpha, beta, and gamma radiation produce
different amounts and kinds of damage in matter and have
different penetrations.

f.

* Students know how to calculate the amount of a radioactive
substance remaining after an integral number of half-lives have
passed.

g.

* Students know protons and neutrons have substructures and
consist of particles called quarks.
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Scope and Sequence – Science – Physics

Grade 11 or 12

Course Themes
From Physics:
Principles and
Problems
(Glencoe/McGrawHill)

What students will
know and do:

Physics
Sample unit-end project:
• Students visit the Jet Propulsion Laboratory (JPL) and talk with mission
specialists about the mechanics behind rocket flight and long range
missions.
• Students design their own mission rocket and using what they learned
about human body systems in 7th grade life science, devise a way to send a
human into space on a long range mission.
1. What is Physics
2. A mathematical Toolkit
3. Forces in Fluids
4. Work and Machines
5. Energy and Power
6. Thermal Energy and Heat
7. Characteristics of Waves
8. Sound
9. The Electromagnetic Spectrum
10. Light
11. Reflection and Refraction
12. Mirrors and Lenses
13. Magnetism and Electromagnetism
14. Electric Charges and Current
15. Electricity and Magnetism at Work
16. Quantum Theory
17. The Atom
18. Solid State Electronics
19. The Nucleus
29. Nuclear Applications
Motion and Forces
1.

Newton's laws predict the motion of most objects. As a basis for
understanding this concept:
a.

Students know how to solve problems that involve constant
speed and average speed.

b.

Students know that when forces are balanced, no acceleration
occurs; thus an object continues to move at a constant speed or
stays at rest (Newton's first law).

c.

Students know how to apply the law F=ma to solve onedimensional motion problems that involve constant forces
(Newton's second law).

d.

Students know that when one object exerts a force on a second
object, the second object always exerts a force of equal
magnitude and in the opposite direction (Newton's third law).

e.

Students know the relationship between the universal law of
gravitation and the effect of gravity on an object at the surface of
Earth.

f.

Students know applying a force to an object perpendicular to the
direction of its motion causes the object to change direction but
not speed (e.g., Earth's gravitational force causes a satellite in a
circular orbit to change direction but not speed).
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g.

Students know circular motion requires the application of a
constant force directed toward the center of the circle.

h.

* Students know Newton's laws are not exact but provide very
good approximations unless an object is moving close to the
speed of light or is small enough that quantum effects are
important.

i.

* Students know how to solve two-dimensional trajectory
problems.

j.

* Students know how to resolve two-dimensional vectors into
their components and calculate the magnitude and direction of a
vector from its components.

k.

* Students know how to solve two-dimensional problems
involving balanced forces (statics).

l.

* Students know how to solve problems in circular motion by
using the formula for centripetal acceleration in the following
form: a=v2/r.

m. * Students know how to solve problems involving the forces
between two electric charges at a distance (Coulomb's law) or the
forces between two masses at a distance (universal gravitation).
Conservation of Energy and Momentum
2.

The laws of conservation of energy and momentum provide a way to
predict and describe the movement of objects. As a basis for
understanding this concept:
a.

Students know how to calculate kinetic energy by using the
formula E=(1/2)mv 2 .

b.

Students know how to calculate changes in gravitational potential
energy near Earth by using the formula (change in potential
energy) =mgh (h is the change in the elevation).

c.

Students know how to solve problems involving conservation of
energy in simple systems, such as falling objects.

d.

Students know how to calculate momentum as the product mv.

e.

Students know momentum is a separately conserved quantity
different from energy.

f.

Students know an unbalanced force on an object produces a
change in its momentum.

g.

Students know how to solve problems involving elastic and
inelastic collisions in one dimension by using the principles of
conservation of momentum and energy.

h.

* Students know how to solve problems involving conservation
of energy in simple systems with various sources of potential
energy, such as capacitors and springs.

Heat and Thermodynamics
3.

Energy cannot be created or destroyed, although in many processes
energy is transferred to the environment as heat. As a basis for
understanding this concept:
a.

Students know heat flow and work are two forms of energy
transfer between systems.

b.

Students know that the work done by a heat engine that is
working in a cycle is the difference between the heat flow into
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the engine at high temperature and the heat flow out at a lower
temperature (first law of thermodynamics) and that this is an
example of the law of conservation of energy.
c.

Students know the internal energy of an object includes the
energy of random motion of the object's atoms and molecules,
often referred to as thermal energy. The greater the temperature
of the object, the greater the energy of motion of the atoms and
molecules that make up the object.

d.

Students know that most processes tend to decrease the order of a
system over time and that energy levels are eventually distributed
uniformly.

e.

Students know that entropy is a quantity that measures the order
or disorder of a system and that this quantity is larger for a more
disordered system.

f.

* Students know the statement "Entropy tends to increase" is a
law of statistical probability that governs all closed systems
(second law of thermodynamics).

g.

* Students know how to solve problems involving heat flow,
work, and efficiency in a heat engine and know that all real
engines lose some heat to their surroundings.

Waves
4.

Waves have characteristic properties that do not depend on the type of
wave. As a basis for understanding this concept:
a.

Students know waves carry energy from one place to another.

b.

Students know how to identify transverse and longitudinal waves
in mechanical media, such as springs and ropes, and on the earth
(seismic waves).

c.

Students know how to solve problems involving wavelength,
frequency, and wave speed.

d.

Students know sound is a longitudinal wave whose speed
depends on the properties of the medium in which it propagates.

e.

Students know radio waves, light, and X-rays are different
wavelength bands in the spectrum of electromagnetic waves
whose speed in a vacuum is approximately 3!108 m/s (186,000
miles/second).

f.

Students know how to identify the characteristic properties of
waves: interference (beats), diffraction, refraction, Doppler
effect, and polarization.

Electric and Magnetic Phenomena
5.

Electric and magnetic phenomena are related and have many practical
applications. As a basis for understanding this concept:
a.

Students know how to predict the voltage or current in simple
direct current (DC) electric circuits constructed from batteries,
wires, resistors, and capacitors.

b.

Students know how to solve problems involving Ohm's law.

c.

Students know any resistive element in a DC circuit dissipates
energy, which heats the resistor. Students can calculate the power
(rate of energy dissipation) in any resistive circuit element by
using the formula Power = IR (potential difference) ! I (current)
www.WeAreSynergy.org

Synergy Quantum Academy Charter Petition

page 198 of 265

= I2R.
d.

Students know the properties of transistors and the role of
transistors in electric circuits.

e.

Students know charged particles are sources of electric fields and
are subject to the forces of the electric fields from other charges.

f.

Students know magnetic materials and electric currents (moving
electric charges) are sources of magnetic fields and are subject to
forces arising from the magnetic fields of other sources.

g.

Students know how to determine the direction of a magnetic field
produced by a current flowing in a straight wire or in a coil.

h.

Students know changing magnetic fields produce electric fields,
thereby inducing currents in nearby conductors.

i.

Students know plasmas, the fourth state of matter, contain ions or
free electrons or both and conduct electricity.

j.

* Students know electric and magnetic fields contain energy and
act as vector force fields.

k.

* Students know the force on a charged particle in an electric
field is qE, where E is the electric field at the position of the
particle and q is the charge of the particle.

l.

* Students know how to calculate the electric field resulting from
a point charge.

m. * Students know static electric fields have as their source some
arrangement of electric charges.
n.

* Students know the magnitude of the force on a moving particle
(with charge q) in a magnetic field is qvB sin(a), where a is the
angle between v and B (v and B are the magnitudes of vectors v
and B, respectively), and students use the right-hand rule to find
the direction of this force.

o.

* Students know how to apply the concepts of electrical and
gravitational potential energy to solve problems involving
conservation of energy.
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Scope and Sequence – Science – AP Environmental Science

Grade 11 or 12

Lessons from
Living in the
Environment:
Principles,
Connections, and
Solutions, 16th Ed.

Currently there are
no separate
standards for
Environmental
Science. Instead,
the standards that
pertain to this
course are found
throughout the Life
Science, Earth
Science, and

AP Environmental Science
Sample unit-end project:
• Students will take a 4 day field trip to the Sierra Nevada Mountains. There
they will explore the impact of humans on the environment through
building, water uses, and deposits of waste.
Unit 1 – Humans and Sustainability: An Overview
• Chapter 1 – Environmental Problems, Their Causes, and
Sustainability
Unit 2 – Science, Ecological Principles, and Sustainability
• Chapter 2 – Science, Matter, Energy, and Systems
• Chapter 3 – Ecosystems: What Are They and How Do They
Work?
• Chapter 4 – Biodiversity and Evolution
• Chapter 5 – Biodiversity, Species Interactions, and Population
Control
• Chapter 6 – The Human Population and Its Impact
• Chapter 7 – Climate and Terrestrial Biodiversity
• Chapter 8 – Aquatic Biodiversity
Unit 3 – Sustaining Biodiversity
• Chapter 9 – Sustaining Biodiversity: The Species Approach
• Chapter 10 – Sustaining Terrestrial Biodiversity: The Ecosystem
Approach
• Chapter 11 – Sustaining Aquatic Biodiversity
Unit 4 – Sustaining Natural Resources
• Chapter 12 – Food, Soil, and Pest Management
• Chapter 13 – Water Resources
• Chapter 14 – Geology and Nonrenewable Minerals
• Chapter 15 – Nonrenewable Energy
• Chapter 16 – Energy Efficiency and Renewable Energy
Unit 5 – Sustaining Environmental Quality
• Chapter 17 – Environmental Hazards and Human Health
• Chapter 18 – Air Pollution
• Chapter 19 – Climate Change and Ozone Depletion
• Chapter 20 – Water Pollution
• Chapter 21 – Solid and Hazardous Waste
• Chapter 22 – Sustainable Cities
Unit 6 - Sustaining Human Societies
• Chapter 23 – Economics, Environment, and Sustainability
• Chapter 24 – Politics, Environment, and Sustainability
• Chapter 25 – Environmental Worldviews, Ethics, and
Sustainability
Ecology
7.

Stability in an ecosystem is a balance between competing effects. As a
basis for understanding this concept:
a.

Students know bio diversity is the sum total of different kinds of
organisms and is affected by alterations of habitats.

b.

Students know how to analyze changes in an ecosystem resulting
from changes in climate, human activity, introduction of
nonnative species, or changes in population size.

c.

Students know how fluctuations in population size in an
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ecosystem are determined by the relative rates of birth,
immigration, emigration, and death.
d.

Students know how water, carbon, and nitrogen cycle between
abiotic resources and organic matter in the ecosystem and how
oxygen cycles through photosynthesis and respiration.

e.

Students know a vital part of an ecosystem is the stability of its
producers and decomposers.

f.

Students know at each link in a food web some energy is stored
in newly made structures but much energy is dissipated into the
environment as heat. This dissipation may be represented in an
energy pyramid.

g.

Students know how to distinguish between the accommodation
of an individual organism to its environment and the gradual
adaptation of a lineage of organisms through genetic change.

Chemical Thermodynamics
8.

Energy is exchanged or transformed in all chemical reactions and physical
changes of matter. As a basis for understanding this concept:
a.

Students know how to describe temperature and heat flow in
terms of the motion of molecules (or atoms).

b.

Students know chemical processes can either release
(exothermic) or absorb (endothermic) thermal energy.

c.

Students know energy is released when a material condenses
or freezes and is absorbed when a material evaporates or
melts.

d.

Students know how to solve problems involving heat flow
and temperature changes, using known values of specific
heat and latent heat of phase change.

Energy in the Earth System
4.

5.

Energy enters the Earth system primarily as solar radiation and eventually
escapes as heat. As a basis for understanding this concept:
a.

Students know the relative amount of incoming solar energy
compared with Earth's internal energy and the energy used by
society.

b.

Students know the fate of incoming solar radiation in terms of
reflection, absorption, and photosynthesis.

c.

Students know the different atmospheric gases that absorb the
Earth's thermal radiation and the mechanism and significance of
the greenhouse effect.

d.

Students know the differing greenhouse conditions on Earth,
Mars, and Venus; the origins of those conditions; and the
climatic consequences of each.

Heating of Earth's surface and atmosphere by the sun drives convection
within the atmosphere and oceans, producing winds and ocean currents.
As a basis for understanding this concept:
a.

Students know how differential heating of Earth results in
circulation patterns in the atmosphere and oceans that globally
distribute the heat.
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b.

Students know the relationship between the rotation of Earth and
the circular motions of ocean currents and air in pressure centers.

c.

Students know the origin and effects of temperature inversions.

d.

Students know properties of ocean water, such as temperature
and salinity, can be used to explain the layered structure of the
oceans, the generation of horizontal and vertical ocean currents,
and the geographic distribution of marine organisms.

e.

Students know rain forests and deserts on Earth are distributed in
bands at specific latitudes.

f.

Students know the interaction of wind patterns, ocean currents,
and mountain ranges results in the global pattern of latitudinal
bands of rain forests and deserts.

g.

Students know features of the ENSO (El Niño southern
oscillation) cycle in terms of sea-surface and air temperature
variations across the Pacific and some climatic results of this
cycle.

Climate is the long-term average of a region's weather and depends on
many factors. As a basis for understanding this concept:
a.

Students know weather (in the short run) and climate (in the long
run) involve the transfer of energy into and out of the
atmosphere.

b.

Students know the effects on climate of latitude, elevation,
topography, and proximity to large bodies of water and cold or
warm ocean currents.

c.

Students know how Earth's climate has changed over time,
corresponding to changes in Earth's geography, atmospheric
composition, and other factors, such as solar radiation and plate
movement.

d.

Students know how computer models are used to predict the
effects of the increase in greenhouse gases on climate for the
planet as a whole and for specific regions.

Biogeochemical Cycles
7.

Each element on Earth moves among reservoirs, which exist in the solid
earth, in oceans, in the atmosphere, and within and among organisms as
part of biogeochemical cycles. As a basis for understanding this concept
a.

Students know the carbon cycle of photosynthesis and respiration
and the nitrogen cycle.

b.

Students know the global carbon cycle: the different physical and
chemical forms of carbon in the atmosphere, oceans, biomass,
fossil fuels, and the movement of carbon among these reservoirs.

c.

Students know the movement of matter among reservoirs is
driven by Earth's internal and external sources of energy.

d.

Students know the relative residence times and flow
characteristics of carbon in and out of its different reservoirs.

Structure and Composition of the Atmosphere
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Life has changed Earth's atmosphere, and changes in the atmosphere
affect conditions for life. As a basis for understanding this concept:
a.

Students know the thermal structure and chemical composition of
the atmosphere.

b.

Students know how the composition of Earth's atmosphere has
evolved over geologic time and know the effect of outgassing,
the variations of carbon dioxide concentration, and the origin of
atmospheric oxygen.

c.

Students know the location of the ozone layer in the upper
atmosphere, its role in absorbing ultraviolet radiation, and the
way in which this layer varies both naturally and in response to
human activities.

California Geology
9.

The geology of California underlies the state's wealth of natural resources
as well as its natural hazards. As a basis for understanding this concept:
a.

Students know the resources of major economic importance in
California and their relation to California's geology.

b.

Students know the principal natural hazards in different
California regions and the geologic basis of those hazards.

c.

Students know the importance of water to society, the origins of
California 's fresh water, and the relationship between supply and
need.

d.

Students know how to analyze published geologic hazard maps
of California and know how to use the map's information to
identify evidence of geologic events of the past and predict
geologic changes in the future.

Scope and Sequence – Science – Cell and Molecular Biology, and Ecology and Evolution
Cell and Molecular Biology
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Lesson from
Biology, 8th edition
by Campbell and
Reece
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separate standards
for Cell and
Molecular Biology.
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that pertain to Cell
Biology, Genetics,
Organic Chemistry
and Biochemistry.

page 203 of 265

Sample unit-end project:
• Students completing this course will do a complete gel electrophoresis set
up and run entirely on their own. This would include preparing all
reagents, dilutions, etc.
Cell and Molecular Biology is a course written by Dr. Shannon and Dr. Udell to
take the place of the AP Biology course. This course is half of a duo; the other half
is Ecology and Evolution. When combined, students will have all of the
information needed in a less stressful manner to be able to sit for the AP Biology
exam. With just Cellular and Molecular Biology alone, a little studying on the part
of the student and he/she would be prepared to sit for the AP Biology. If the
student so chooses, he/she can wait a year and take the Ecology and Evolution
class, review the information from Cell and Molecular Biology taken the year
before, and be fully prepared to sit for the AP Biology exam.
Unit 1 – The Chemistry of Life
• Chapter 2 – The Chemical Context of Life
• Chapter 3 – Water and the Fitness of the Environment
• Chapter 4 – Carbon and the Molecular Diversity of Life
• Chapter 5 – The Structure and Function of Macromolecules
• Chapter 6 – An Introduction to Metabolism
Unit 2 – The Cell
• Chapter 7 – The Tour of the Cell
• Chapter 8 – Membrane Structure and Function
• Chapter 9 – Cellular Respiration: Harvesting Chemical Energy
• Chapter 10 – Photosynthesis
• Chapter 11 – Cell Communication
• Chapter 12 – The Cell Cycle
Unit 3 – Genetics
• Chapter 13 – Meiosis and Sexual Life Cycles
• Chapter 14 – Mendel and the Gene Idea
• Chapter 15 – The Chromosomal Basis of Inheritance
• Chapter 16 – The Molecular Basis of Inheritance
• Chapter 17 – From Gene to Protein
• Chapter 18 – Microbial Models: The Genetics of Viruses and
Bacteria
• Chapter 19 – The Organization and Control of Eukaryotic
Genomes
• Chapter 20 – DNA Technology and Genomics
• Chapter 21 – The Genetic Basis of Development
Cell Biology
2.

The fundamental life processes of plants and animals depend on a variety
of chemical reactions that occur in specialized areas of the organism's
cells. As a basis for understanding this concept:
a.

Students know cells are enclosed within semi permeable
membranes that regulate their interaction with their surroundings.

b.

Students know enzymes are proteins that catalyze biochemical
reactions without altering the reaction equilibrium and the
activities of enzymes depend on the temperature, ionic
conditions, and the pH of the surroundings.

c.

Students know how prokaryotic cells, eukaryotic cells (including
those from plants and animals), and viruses differ in complexity
and general structure.

d.

Students know the central dogma of molecular biology outlines
the flow of information from transcription of ribonucleic acid
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(RNA) in the nucleus to translation of proteins on ribosomes in
the cytoplasm.
e.

Students know the role of the endoplasmic reticulum and Golgi
apparatus in the secretion of proteins.

f.

Students know usable energy is captured from sunlight by
chloroplasts and is stored through the synthesis of sugar from
carbon dioxide.

g.

Students know the role of the mitochondria in making stored
chemical-bond energy available to cells by completing the
breakdown of glucose to carbon dioxide.

h.

Students know most macromolecules (polysaccharides, nucleic
acids, proteins, lipids) in cells and organisms are synthesized
from a small collection of simple precursors.

i.

Students know how chemiosmotic gradients in the mitochondria
and chloroplast store energy for ATP production.

j.

Students know how eukaryotic cells are given shape and internal
organization by a cytoskeleton or cell wall or both.

Genetics
3.

4.

Mutation and sexual reproduction lead to genetic variation in a
population. As a basis for understanding this concept:
a.

Students know meiosis is an early step in sexual reproduction in
which the pairs of chromosomes separate and segregate
randomly during cell division to produce gametes containing one
chromosome of each type.

b.

Students know only certain cells in a multi cellular organism
undergo meiosis.

c.

Students know how random chromosome segregation explains
the probability that a particular allele will be in a gamete.

d.

Students know new combinations of alleles may be generated in
a zygote through the fusion of male and female gametes
(fertilization).

e.

Students know why approximately half of an individual's DNA
sequence comes from each parent.

f.

Students know the role of chromosomes in determining an
individual's sex.

g.

Students know how to predict possible combinations of alleles in
a zygote from the genetic makeup of the parents.

A multi cellular organism develops from a single zygote, and its
phenotype depends on its genotype, which is established at fertilization.
As a basis for understanding this concept:
a.

Students know how to predict the probable outcome of
phenotypes in a genetic cross from the genotypes of the parents
and mode of inheritance (autosomal or X-linked, dominant or
recessive).

b.

Students know the genetic basis for Mendel's laws of segregation
and independent assortment.

c.

Students know how to predict the probable mode of inheritance
from a pedigree diagram showing phenotypes.

d.

Students know how to use data on frequency of recombination at
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meiosis to estimate genetic distances between loci and to
interpret genetic maps of chromosomes.
5.

6.

Genes are a set of instructions encoded in the DNA sequence of each
organism that specify the sequence of amino acids in proteins
characteristic of that organism. As a basis for understanding this concept:
a.

Students know the general pathway by which ribosomes
synthesize proteins, using tRNAs to translate genetic information
in mRNA.

b.

Students know how to apply the genetic coding rules to predict
the sequence of amino acids from a sequence of codons in RNA.

c.

Students know how mutations in the DNA sequence of a gene
may or may not affect the expression of the gene or the sequence
of amino acids in an encoded protein.

d.

Students know specialization of cells in multi cellular organisms
is usually due to different patterns of gene expression rather than
to differences of the genes themselves.

e.

Students know proteins can differ from one another in the
number and sequence of amino acids. Students know why
proteins having different amino acid sequences typically have
different shapes and chemical properties.

The genetic composition of cells can be altered by incorporation of
exogenous DNA into the cells. As a basis for understanding this concept:
a.

Students know the general structures and functions of DNA,
RNA, and protein.

b.

Students know how to apply base-pairing rules to explain precise
copying of DNA during semi conservative replication and
transcription of information from DNA into mRNA.

c.

Students know how genetic engineering (biotechnology) is used
to produce novel biomedical and agricultural products.

d.

Students know how basic DNA technology (restriction digestion
by endonucleases, gel electrophoresis, ligation, and
transformation) is used to construct recombinant DNA
molecules.

e.

Students know how exogenous DNA can be inserted into
bacterial cells to alter their genetic makeup and support
expression of new protein products.

Organic Chemistry and Biochemistry
10. The bonding characteristics of carbon allow the formation of many
different organic molecules of varied sizes, shapes, and chemical
properties and provide the biochemical basis of life. As a basis for
understanding this concept:
a.

Students know large molecules (polymers), such as proteins,
nucleic acids, and starch, are formed by repetitive combinations
of simple subunits.

b.

Students know the bonding characteristics of carbon that result in
the formation of a large variety of structures ranging from simple
hydrocarbons to complex polymers and biological molecules.

c.

Students know amino acids are the building blocks of proteins.
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d.

Students know the system for naming the ten simplest linear
hydrocarbons and isomers that contain single bonds, simple
hydrocarbons with double and triple bonds, and simple
molecules that contain a benzene ring.

e.

Students know how to identify the functional groups that form
the basis of alcohols, ketones, ethers, amines, esters, aldehydes,
and organic acids.

f.

Students know the R-group structure of amino acids and know
how they combine to form the polypeptide backbone structure of
proteins.

Scope and Sequence – Science – Ecology and Evolution
Grade 11 or 12

Ecology and Evolution
Sample unit-end project:
• Students completing this course will do a complete gel electrophoresis set
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up and run entirely on their own. This would include preparing all
reagents, dilutions, etc.
Ecology and Evolution is a course written by Dr. Shannon and Dr. Trump to take
the place of the AP Biology course. This course is half of a duo; the other half is
Cell and Molecular Biology. When combined, students will have all of the
information needed in a less stressful manner to be able to take the AP Biology
exam. Ecology and Evolution alone would not give the student enough
information to sit for the AP Exam as it is currently written, however, if a student
chooses to take the AP Biology exam then he/she should definitely take Cell and
Molecular Biology. This may change with the changes that the College Board is
implemented.
Unit 4 – Mechanisms of Evolution
• Chapter 22 - Descent with Modification: A Darwinian View of
Life
• Chapter 23 - The Evolution of Populations
• Chapter 24 - The Origin of Species
• Chapter 25 – Phylogeny and Systematics
Unit 5 – The Evolutionary History of Biological Diversity
• Chapter 26 – Early Earth and The Origin of Life
• Chapter 27 – Prokaryotes and The Origins of Metabolic
Diversity
• Chapter 28 – The Origins of Eukaryotic Diversity
• Chapter 29 – Plant Diversity I: How Plants Colonized Land
• Chapter 30 – Plant Diversity II: The Evolution of Seed Plants
• Chapter 31 – Fungi
• Chapter 32 – Introduction to Animal Evolution
• Chapter 33 – Invertebrates
• Chapter 34 – Vertebrate Evolution and Diversity
Unit 6 – Plant Form and Function
• Chapter 35 – Plant Structure and Growth
• Chapter 36 – Transport in Plants
• Chapter 37 – Plant Nutrition
• Chapter 38 – Plant Reproduction and Biotechnology
• Chapter 39 – Plant responses to Internal and External Signals
Unit 7 – Animal Form and Function
• Chapter 40 – An Introduction to Animal Structure and Function
• Chapter 41 – Animal Nutrition
• Chapter 42 – Circulation and Gas Exchange
• Chapter 43 – The Body’s Defenses
• Chapter 44 – Regulating the Internal Environment
• Chapter 45 – Chemical Signals in Animals
• Chapter 46 – Animal Reproduction
• Chapter 47 – Animal Development
• Chapter 48 – The Nervous System
• Chapter 49 – Sensory and Motor Mechanisms
Unit 8 - Ecology
• Chapter 50 – An Introduction to Ecology and the Biosphere
• Chapter 51 – Behavioral Biology
• Chapter 52 – Population Ecology
• Chapter 53 – Community Ecology
• Chapter 54 – Ecosystems
• Chapter 55 – Conservation Biology
Ecology
8.

Stability in an ecosystem is a balance between competing effects. As a
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basis for understanding this concept:
a.

Students know bio diversity is the sum total of different kinds of
organisms and is affected by alterations of habitats.

b.

Students know how to analyze changes in an ecosystem resulting
from changes in climate, human activity, introduction of
nonnative species, or changes in population size.

c.

Students know how fluctuations in population size in an
ecosystem are determined by the relative rates of birth,
immigration, emigration, and death.

d.

Students know how water, carbon, and nitrogen cycle between
abiotic resources and organic matter in the ecosystem and how
oxygen cycles through photosynthesis and respiration.

e.

Students know a vital part of an ecosystem is the stability of its
producers and decomposers.

f.

Students know at each link in a food web some energy is stored
in newly made structures but much energy is dissipated into the
environment as heat. This dissipation may be represented in an
energy pyramid.

g.

Students know how to distinguish between the accommodation
of an individual organism to its environment and the gradual
adaptation of a lineage of organisms through genetic change.

Evolution
8.

9.

The frequency of an allele in a gene pool of a population depends on
many factors and may be stable or unstable over time. As a basis for
understanding this concept:
a.

Students know why natural selection acts on the phenotype rather
than the genotype of an organism.

b.

Students know why alleles that are lethal in a homozygous
individual may be carried in a heterozygote and thus maintained
in a gene pool.

c.

Students know new mutations are constantly being generated in a
gene pool.

d.

Students know variation within a species increases the likelihood
that at least some members of a species will survive under
changed environmental conditions.

e.

Students know the conditions for Hardy-Weinberg equilibrium in
a population and why these conditions are not likely to appear in
nature.

f.

Students know how to solve the Hardy-Weinberg equation to
predict the frequency of genotypes in a population, given the
frequency of phenotypes.

Evolution is the result of genetic changes that occur in constantly
changing environments. As a basis for understanding this concept:
a.

Students know how natural selection determines the differential
survival of groups of organisms.

b.

Students know a great diversity of species increases the chance
that at least some organisms survive major changes in the
environment.

c.

Students know the effects of genetic drift on the diversity of
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organisms in a population.
d.

Students know reproductive or geographic isolation affects
speciation.

e.

Students know how to analyze fossil evidence with regard to
biological diversity, episodic speciation, and mass extinction.

f.

Students know how to use comparative embryology, DNA or
protein sequence comparisons, and other independent sources of
data to create a branching diagram (cladogram) that shows
probable evolutionary relationships.

g.

Students know how several independent molecular clocks,
calibrated against each other and combined with evidence from
the fossil record, can help to estimate how long ago various
groups of organisms diverged evolutionarily from one another.

Physiology
10. As a result of the coordinated structures and functions of organ systems,
the internal environment of the human body remains relatively stable
(homeostatic) despite changes in the outside environment. As a basis for
understanding this concept:
a.

Students know how the complementary activity of major body
systems provides cells with oxygen and nutrients and removes
toxic waste products such as carbon dioxide.

b.

Students know how the nervous system mediates communication
between different parts of the body and the body's interactions
with the environment.

c.

Students know how feedback loops in the nervous and endocrine
systems regulate conditions in the body.

d.

Students know the functions of the nervous system and the role
of neurons in transmitting electrochemical impulses.

e.

Students know the roles of sensory neurons, interneurons, and
motor neurons in sensation, thought, and response.

f.

Students know the individual functions and sites of secretion of
digestive enzymes (amylases, proteases, nucleases, lipases),
stomach acid, and bile salts.

g.

Students know the homeostatic role of the kidneys in the removal
of nitrogenous wastes and the role of the liver in blood
detoxification and glucose balance.

h.

Students know the cellular and molecular basis of muscle
contraction, including the roles of actin, myosin, Ca+2 , and
ATP.

i.

Students know how hormones (including digestive, reproductive,
osmoregulatory) provide internal feedback mechanisms for
homeostasis at the cellular level and in whole organisms.

11. Organisms have a variety of mechanisms to combat disease. As a basis for
under-standing the human immune response:
a.

Students know the role of the skin in providing nonspecific
defenses against infection.

b.

Students know the role of antibodies in the body's response to
infection.

c.

Students know how vaccination protects an individual from
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infectious diseases.
d.

Students know there are important differences between bacteria
and viruses with respect to their requirements for growth and
replication, the body's primary defenses against bacterial and
viral infections, and effective treatments of these infections.

e.

Students know why an individual with a compromised immune
system (for example, a person with AIDS) may be unable to fight
off and survive infections by microorganisms that are usually
benign.

f.

Students know the roles of phagocytes, B-lymphocytes, and Tlymphocytes in the immune system.
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Scope and Sequence – History-Social Science – Grades 9-12
Scope and Sequence – History-Social Science – Grade 9
Grade 9

Units in
Geography Alive!
Regions and
People

Geography: Regions and People
There is no history requirement for grade 9. However, we have chosen to offer
a rather extensive geography course in the freshman year of high school.
Students will terminate their study of geography by creating a world of their
own, constructing detailed maps of the area and the peoples who would inhabit
the area. While there are no California State Standards for Geography, there
are National Standards: The students will study the following:

Unit 1: The Geographer’s World
o Tools of Geography
o A Spatial Way of Thinking
Unit 2: Canada and the United States
o Physical and Human Geography
o Settlement Patterns and Ways of Life in Canada
o The Great lakes: The U.S. and Canada’s Freshwater Treasure
o Urban Sprawl in North America: Where Will It End?
o National Parks: Saving the Natural Heritage of the U.S. and
Canada
o Consumption Patterns in the United States: The Impact of Living
Well
o Migration to the United States; The Impact on People and Places
Unit 3: Latin America
o Physical and Human Geography
o Spatial Inequality in Mexico City: From Cardboard to Castles
o Indigenous Cultures: The Survival of the Maya of Mesoamerica
o Dealing with Extreme Weather: Hurricanes in the Caribbean
o Land Use Conflict in the Amazon Rainforest
o Life in the Central Andes: Adapting to a Mountainous Region
Unit 4: Europe and Russia
o Physical and Human Geography
o Population Dilemmas in Europe
o Invisible Borders: Transboundary Pollution in Europe
o Russia’s Varied Landscape: Physical Processes at work
o New Nation - States from the Old Soviet Empire: Will They
Succeed?
Unit 5: Africa
o Physical and Human Geography
o The Nile River: A Journey from Source to Mouth
o Life in the Sahara and the Sahel: Adapting to a Desert Region
o Micro-entrepreneurs: Women’s Roles in the Development of
Africa
o Nigeria: A Country of Many Cultures
o Resources and Power in Post-apartheid South Africa
Unit 6: Southwest and Central Asia
o Physical and Human Geography
o Oil in Southeast Asia: How “Black Gold” Has Shaped a Region
o Istanbul: A Primate City Throughout History
o The Aral Sea: Centrals Asia’s Shrinking Water Source
Unit 7: Monsoon Asia
o Physical and Human Geography
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o Waiting for the Rains: The Effects of Monsoons in South Asia
o Tech Workers and Time Zones: India’s Comparative Advantage
o Mount Everest: Climbing the World’s Tallest Physical Feature
o China: The Most Populous Country
o Population Density in Japan: Life in a Crowded Country
o The Global Sneaker: From Asia to Everywhere
Unit 8: Oceania and Antarctica
o Physical and Human Geography
o Relative and Absolute Location: What Makes Australia Unique?
o The Pacific Islands: Adapting to Life Surrounded by Ocean
o Antarctica: Researching Climate Change at the Coldest Place on
Earth

HISTORICAL AND SOCIAL SCIENCES ANALYSIS SKILLS
What students will
know and do:

In addition to the standards for grades nine through twelve, students demonstrate
the following intellectual, reasoning, reflection, and research skills.
Chronological and Spatial Thinking
1.

Students compare the present with the past, evaluating the consequences
of past events and decisions and determining the lessons that were
learned.

2.

Students analyze how change happens at different rates at different times;
understand that some aspects can change while others remain the same;
and understand that change is complicated and affects not only technology
and politics but also values and beliefs.

3.

Students use a variety of maps and documents to interpret human
movement, including major patterns of domestic and international
migration, changing environmental preferences and settlement patterns,
the frictions that develop between population groups, and the diffusion of
ideas, technological innovations, and goods.

4.

Students relate current events to the physical and human characteristics of
places and regions.

Historical Research, Evidence, and Point of View
1.

Students distinguish valid arguments from fallacious arguments in
historical interpretations.

2.

Students identify bias and prejudice in historical interpretations.

3.

Students evaluate major debates among historians concerning alternative
interpretations of the past, including an analysis of authors' use of
evidence and the distinctions between sound generalizations and
misleading oversimplifications.

4.

Students construct and test hypotheses; collect, evaluate, and employ
information from multiple primary and secondary sources; and apply it in
oral and written presentations.

Historical Interpretation
1.

Students show the connections, causal and otherwise, between particular
historical events and larger social, economic, and political trends and
developments.

2.

Students recognize the complexity of historical causes and effects,
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including the limitations on determining cause and effect.
3.

Students interpret past events and issues within the context in which an
event unfolded rather than solely in terms of present-day norms and
values.

4.

Students understand the meaning, implication, and impact of historical
events and recognize that events could have taken other directions.

5.

Students analyze human modifications of landscapes and examine the
resulting environmental policy issues.

6.

Students conduct cost-benefit analyses and apply basic economic
indicators to analyze the aggregate economic behavior of the U.S.
economy.
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Scope and Sequence – History-Social Science – Grade 10
Grade 10

Modern World History
Sample unit-end project:
At the end of Unit 5: Modern Africa, students will write an essay that compares
and contrasts two of the civilizations they studied. Their essays may include
information about the civilizations’ class structure, family life, and religious
beliefs. The essay should also include any stabilization or destabilization factors
that accounts for the success or lack of for the civilizations being studied.

Units in History
Alive! Modern
World History

What students will
know and do:

Unit 1:
Unit 2:
Unit 3:
Unit 4:
Unit 5:

Western Europe in the Modern World
The Rise and Fall of the Soviet Union
Communist China and Modern Japan
Modern Latin America
Modern Africa

WORLD HISTORY, CULTURE, AND GEOGRAPHY: THE MODERN
WORLD
Students in grade ten study major turning points that shaped the modern world,
from the late eighteenth century through the present, including the cause and
course of the two world wars. They trace the rise of democratic ideas and develop
an understanding of the historical roots of current world issues, especially as they
pertain to international relations. They extrapolate from the American experience
that democratic ideals are often achieved at a high price, remain vulnerable, and are
not practiced everywhere in the world. Students develop an understanding of
current world issues and relate them to their historical, geographic, political,
economic, and cultural contexts. Students consider multiple accounts of events in
order to understand international relations from a variety of perspectives.
10.1 Students relate the moral and ethical principles in ancient Greek and Roman
philosophy, in Judaism, and in Christianity to the development of Western political
thought.
1.

Analyze the similarities and differences in Judeo-Christian and GrecoRoman views of law, reason and faith, and duties of the individual.

2.

Trace the development of the Western political ideas of the rule of law
and illegitimacy of tyranny, using selections from Plato's Republic and
Aristotle's Politics.

3.

Consider the influence of the U.S. Constitution on political systems in the
contemporary world.

10.2 Students compare and contrast the Glorious Revolution of England, the
American Revolution, and the French Revolution and their enduring effects
worldwide on the political expectations for self-government and individual liberty.
1.

Compare the major ideas of philosophers and their effects on the
democratic revolutions in England, the United States, France, and Latin
America (e.g., John Locke, Charles-Louis Montesquieu, Jean-Jacques
Rousseau, Simón Bolívar, Thomas Jefferson, James Madison).

2.

List the principles of the Magna Carta, the English Bill of Rights (1689),
the American Declaration of Independence (1776), the French Declaration
of the Rights of Man and the Citizen (1789), and the U.S. Bill of Rights
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(1791).
3.

Understand the unique character of the American Revolution, its spread to
other parts of the world, and its continuing significance to other nations.

4.

Explain how the ideology of the French Revolution led France to develop
from constitutional monarchy to democratic despotism to the Napoleonic
empire.

5.

Discuss how nationalism spread across Europe with Napoleon but was
repressed for a generation under the Congress of Vienna and Concert of
Europe until the Revolutions of 1848.

10.3 Students analyze the effects of the Industrial Revolution in England, France,
Germany, Japan, and the United States.
1.

Analyze why England was the first country to industrialize.

2.

Examine how scientific and technological changes and new forms of
energy brought about massive social, economic, and cultural change (e.g.,
the inventions and discoveries of James Watt, Eli Whitney, Henry
Bessemer, Louis Pasteur, Thomas Edison).

3.

Describe the growth of population, rural to urban migration, and growth
of cities associated with the Industrial Revolution.

4.

Trace the evolution of work and labor, including the demise of the slave
trade and the effects of immigration, mining and manufacturing, division
of labor, and the union movement.

5.

Understand the connections among natural resources, entrepreneurship,
labor, and capital in an industrial economy.

6.

Analyze the emergence of capitalism as a dominant economic pattern and
the responses to it, including Utopianism, Social Democracy, Socialism,
and Communism.

7.

Describe the emergence of Romanticism in art and literature (e.g., the
poetry of William Blake and William Wordsworth), social criticism (e.g.,
the novels of Charles Dickens), and the move away from Classicism in
Europe.

10.4 Students analyze patterns of global change in the era of New Imperialism in at
least two of the following regions or countries: Africa, Southeast Asia, China,
India, Latin America, and the Philippines.
1.

Describe the rise of industrial economies and their link to imperialism and
colonial-ism (e.g., the role played by national security and strategic
advantage; moral issues raised by the search for national hegemony,
Social Darwinism, and the missionary impulse; material issues such as
land, resources, and technology).

2.

Discuss the locations of the colonial rule of such nations as England,
France, Germany, Italy, Japan, the Netherlands, Russia, Spain, Portugal,
and the United States.

3.

Explain imperialism from the perspective of the colonizers and the
colonized and the varied immediate and long-term responses by the
people under colonial rule.

4.

Describe the independence struggles of the colonized regions of the
world, including the roles of leaders, such as Sun Yat-sen in China, and
the roles of ideology and religion.
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10.5 Students analyze the causes and course of the First World War.
1.

Analyze the arguments for entering into war presented by leaders from all
sides of the Great War and the role of political and economic rivalries,
ethnic and ideological conflicts, domestic discontent and disorder, and
propaganda and nationalism in mobilizing the civilian population in
support of "total war."

2.

Examine the principal theaters of battle, major turning points, and the
importance of geographic factors in military decisions and outcomes (e.g.,
topography, waterways, distance, climate).

3.

Explain how the Russian Revolution and the entry of the United States
affected the course and outcome of the war.

4.

Understand the nature of the war and its human costs (military and
civilian) on all sides of the conflict, including how colonial peoples
contributed to the war effort.

5.

Discuss human rights violations and genocide, including the Ottoman
government's actions against Armenian citizens.

10.6 Students analyze the effects of the First World War.
1.

Analyze the aims and negotiating roles of world leaders, the terms and
influence of the Treaty of Versailles and Woodrow Wilson's Fourteen
Points, and the causes and effects of the United States's rejection of the
League of Nations on world politics.

2.

Describe the effects of the war and resulting peace treaties on population
movement, the international economy, and shifts in the geographic and
political borders of Europe and the Middle East.

3.

Understand the widespread disillusionment with prewar institutions,
authorities, and values that resulted in a void that was later filled by
totalitarians.

4.

Discuss the influence of World War I on literature, art, and intellectual life
in the West (e.g., Pablo Picasso, the "lost generation" of Gertrude Stein,
Ernest Hemingway).

10.7 Students analyze the rise of totalitarian governments after World War I.
1.

Understand the causes and consequences of the Russian Revolution,
including Lenin's use of totalitarian means to seize and maintain control
(e.g., the Gulag).

2.

Trace Stalin's rise to power in the Soviet Union and the connection
between economic policies, political policies, the absence of a free press,
and systematic violations of human rights (e.g., the Terror Famine in
Ukraine).

3.

Analyze the rise, aggression, and human costs of totalitarian regimes
(Fascist and Communist) in Germany, Italy, and the Soviet Union, noting
especially their common and dissimilar traits.

10.8 Students analyze the causes and consequences of World War II.
1.

Compare the German, Italian, and Japanese drives for empire in the
1930s, including the 1937 Rape of Nanking, other atrocities in China, and
the Stalin-Hitler Pact of 1939.

2.

Understand the role of appeasement, nonintervention (isolationism), and
the domestic distractions in Europe and the United States prior to the
outbreak of World War II.
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3.

Identify and locate the Allied and Axis powers on a map and discuss the
major turning points of the war, the principal theaters of conflict, key
strategic decisions, and the resulting war conferences and political
resolutions, with emphasis on the importance of geographic factors.

4.

Describe the political, diplomatic, and military leaders during the war
(e.g., Winston Churchill, Franklin Delano Roosevelt, Emperor Hirohito,
Adolf Hitler, Benito Mussolini, Joseph Stalin, Douglas MacArthur,
Dwight Eisenhower).

5.

Analyze the Nazi policy of pursuing racial purity, especially against the
European Jews; its transformation into the Final Solution; and the
Holocaust that resulted in the murder of six million Jewish civilians.

6.

Discuss the human costs of the war, with particular attention to the
civilian and military losses in Russia, Germany, Britain, the United States,
China, and Japan.

10.9 Students analyze the international developments in the post-World War II
world.
1.

Compare the economic and military power shifts caused by the war,
including the Yalta Pact, the development of nuclear weapons, Soviet
control over Eastern European nations, and the economic recoveries of
Germany and Japan.

2.

Analyze the causes of the Cold War, with the free world on one side and
Soviet client states on the other, including competition for influence in
such places as Egypt, the Congo, Vietnam, and Chile.

3.

Understand the importance of the Truman Doctrine and the Marshall Plan,
which established the pattern for America's postwar policy of supplying
economic and military aid to prevent the spread of Communism and the
resulting economic and political competition in arenas such as Southeast
Asia (i.e., the Korean War, Vietnam War), Cuba, and Africa.

4.

Analyze the Chinese Civil War, the rise of Mao Tse-tung, and the
subsequent political and economic upheavals in China (e.g., the Great
Leap Forward, the Cultural Revolution, and the Tiananmen Square
uprising).

5.

Describe the uprisings in Poland (1952), Hungary (1956), and
Czechoslovakia (1968) and those countries' resurgence in the 1970s and
1980s as people in Soviet satellites sought freedom from Soviet control.

6.

Understand how the forces of nationalism developed in the Middle East,
how the Holocaust affected world opinion regarding the need for a Jewish
state, and the significance and effects of the location and establishment of
Israel on world affairs.

7.

Analyze the reasons for the collapse of the Soviet Union, including the
weakness of the command economy, burdens of military commitments,
and growing resistance to Soviet rule by dissidents in satellite states and
the non-Russian Soviet republics.

8.

Discuss the establishment and work of the United Nations and the
purposes and functions of the Warsaw Pact, SEATO, NATO, and the
Organization of American States.

10.10 Students analyze instances of nation-building in the contemporary world in
at least two of the following regions or countries: the Middle East, Africa, Mexico
and other parts of Latin America, and China.
1.

Understand the challenges in the regions, including their geopolitical,
cultural, military, and economic significance and the international
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relationships in which they are involved.
2.

Describe the recent history of the regions, including political divisions and
systems, key leaders, religious issues, natural features, resources, and
population patterns.

3.

Discuss the important trends in the regions today and whether they appear
to serve the cause of individual freedom and democracy.

10.11 Students analyze the integration of countries into the world economy and the
information, technological, and communications revolutions (e.g., television,
satellites, computers).
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Scope and Sequence – History-Social Science – Grade 11 – U.S. History
Grade 11

United States History and Geography: Growth and Conflict
Sample unit-end project:
At the end of Unit 4: Growing Pains and Gains
• Students will participate in the Skirball Cultural Center’s Americans and
Their Family Stories: Immigration Journeys gallery program where they
will experience what it was like to immigrate to the United States via Ellis
Island.
• Students will write a “travel guide” for either travelers moving West in
America in the late 1800’s or for new immigrants coming to the United
States at the beginning of the 20th century. The guides may include
information about the travel conditions, the overall quality of life in the
West or in the cities, job opportunities, discrimination and challenges, and
leisure activities.

Units in History
Alive! Pursuing
American Ideals

Era
Era
Era
Era
Era
Era
Era
Era

AP U.S. History
will also be
offered. The
textbook for the
class will be The
American Pageant:
A History of the
Republic

AP U.S. History will follow the same course progression as U.S. History. The
content standards are the same. The main differences are the amount of writing and
analyzing of events the students will be doing.

What students will
know and do:

1:
2:
3:
4:
5:
6:
7:
8:

Establishing an American Republic 1492-1896
Industrialism and Reform 1840-1920
Expanding American Global Influence 1796-1921
The Roaring Twenties and the Great Depression 1920-1944
World War II and the Cold War 1917-1960
The Search for a Better Life 1945-1990
Tumultuous Times 1954-1980
The Making of Modern America 1980-present

UNITED STATES HISTORY AND GEOGRAPHY: CONTINUITY AND
CHANGE IN THE TWENTIETH CENTURY
Students in grade eleven study the major turning points in American history in the
twentieth century. Following a review of the nation's beginnings and the impact of
the Enlightenment on U.S. democratic ideals, students build upon the tenth grade
study of global industrialization to understand the emergence and impact of new
technology and a corporate economy, including the social and cultural effects.
They trace the change in the ethnic composition of American society; the
movement toward equal rights for racial minorities and women; and the role of the
United States as a major world power. An emphasis is placed on the expanding role
of the federal government and federal courts as well as the continuing tension
between the individual and the state. Students consider the major social problems
of our time and trace their causes in historical events. They learn that the United
States has served as a model for other nations and that the rights and freedoms we
enjoy are not accidents, but the results of a defined set of political principles that
are not always basic to citizens of other countries. Students understand that our
rights under the U.S. Constitution are a precious inheritance that depends on an
educated citizenry for their preservation and protection.
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11.1 Students analyze the significant events in the founding of the nation and its
attempts to realize the philosophy of government described in the Declaration of
Independence.
1.

Describe the Enlightenment and the rise of democratic ideas as the context
in which the nation was founded.

2.

Analyze the ideological origins of the American Revolution, the Founding
Fathers' philosophy of divinely bestowed unalienable natural rights, the
debates on the drafting and ratification of the Constitution, and the
addition of the Bill of Rights.

3.

Understand the history of the Constitution after 1787 with emphasis on
federal versus state authority and growing democratization.

4.

Examine the effects of the Civil War and Reconstruction and of the
industrial revolution, including demographic shifts and the emergence in
the late nineteenth century of the United States as a world power.

11.2 Students analyze the relationship among the rise of industrialization, largescale rural-to-urban migration, and massive immigration from Southern and
Eastern Europe.
1.

Know the effects of industrialization on living and working conditions,
including the portrayal of working conditions and food safety in Upton
Sinclair's The Jungle.

2.

Describe the changing landscape, including the growth of cities linked by
industry and trade, and the development of cities divided according to
race, ethnicity, and class.

3.

Trace the effect of the Americanization movement.

4.

Analyze the effect of urban political machines and responses to them by
immigrants and middle-class reformers.

5.

Discuss corporate mergers that produced trusts and cartels and the
economic and political policies of industrial leaders.

6.

Trace the economic development of the United States and its emergence
as a major industrial power, including its gains from trade and the
advantages of its physical geography.

7.

Analyze the similarities and differences between the ideologies of Social
Darwinism and Social Gospel (e.g., using biographies of William Graham
Sumner, Billy Sunday, Dwight L. Moody).

8.

Examine the effect of political programs and activities of Populists.

9.

Understand the effect of political programs and activities of the
Progressives (e.g., federal regulation of railroad transport, Children's
Bureau, the Sixteenth Amendment, Theodore Roosevelt, Hiram Johnson).

11.3 Students analyze the role religion played in the founding of America, its
lasting moral, social, and political impacts, and issues regarding religious liberty.
1.

Describe the contributions of various religious groups to American civic
principles and social reform movements (e.g., civil and human rights,
individual responsibility and the work ethic, antimonarchy and self-rule,
worker protection, family-centered communities).

2.

Analyze the great religious revivals and the leaders involved in them,
including the First Great Awakening, the Second Great Awakening, the
Civil War revivals, the Social Gospel Movement, the rise of Christian
liberal theology in the nineteenth century, the impact of the Second
Vatican Council, and the rise of Christian fundamentalism in current
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times.
3.

Cite incidences of religious intolerance in the United States (e.g.,
persecution of Mormons, anti-Catholic sentiment, anti-Semitism).

4.

Discuss the expanding religious pluralism in the United States and
California that resulted from large-scale immigration in the twentieth
century.

5.

Describe the principles of religious liberty found in the Establishment and
Free Exercise clauses of the First Amendment, including the debate on the
issue of separation of church and state.

11.4 Students trace the rise of the United States to its role as a world power in the
twentieth century.
1.

List the purpose and the effects of the Open Door policy.

2.

Describe the Spanish-American War and U.S. expansion in the South
Pacific.

3.

Discuss America's role in the Panama Revolution and the building of the
Panama Canal.

4.

Explain Theodore Roosevelt's Big Stick diplomacy, William Taft's Dollar
Diplomacy, and Woodrow Wilson's Moral Diplomacy, drawing on
relevant speeches.

5.

Analyze the political, economic, and social ramifications of World War I
on the home front.

6.

Trace the declining role of Great Britain and the expanding role of the
United States in world affairs after World War II.

11.5 Students analyze the major political, social, economic, technological, and
cultural developments of the 1920s.
1.

Discuss the policies of Presidents Warren Harding, Calvin Coolidge, and
Herbert Hoover.

2.

Analyze the international and domestic events, interests, and philosophies
that prompted attacks on civil liberties, including the Palmer Raids,
Marcus Garvey's "back-to-Africa" movement, the Ku Klux Klan, and
immigration quotas and the responses of organizations such as the
American Civil Liberties Union, the National Association for the
Advancement of Colored People, and the Anti-Defamation League to
those attacks.

3.

Examine the passage of the Eighteenth Amendment to the Constitution
and the Volstead Act (Prohibition).

4.

Analyze the passage of the Nineteenth Amendment and the changing role
of women in society.

5.

Describe the Harlem Renaissance and new trends in literature, music, and
art, with special attention to the work of writers (e.g., Zora Neale Hurston,
Langston Hughes).

6.

Trace the growth and effects of radio and movies and their role in the
worldwide diffusion of popular culture.

7.

Discuss the rise of mass production techniques, the growth of cities, the
impact of new technologies (e.g., the automobile, electricity), and the
resulting prosperity and effect on the American landscape.
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11.6 Students analyze the different explanations for the Great Depression and how
the New Deal fundamentally changed the role of the federal government.
1.

Describe the monetary issues of the late nineteenth and early twentieth
centuries that gave rise to the establishment of the Federal Reserve and the
weaknesses in key sectors of the economy in the late 1920s.

2.

Understand the explanations of the principal causes of the Great
Depression and the steps taken by the Federal Reserve, Congress, and
Presidents Herbert Hoover and Franklin Delano Roosevelt to combat the
economic crisis.

3.

Discuss the human toll of the Depression, natural disasters, and unwise
agricultural practices and their effects on the depopulation of rural regions
and on political movements of the left and right, with particular attention
to the Dust Bowl refugees and their social and economic impacts in
California.

4.

Analyze the effects of and the controversies arising from New Deal
economic policies and the expanded role of the federal government in
society and the economy since the 1930s (e.g., Works Progress
Administration, Social Security, National Labor Relations Board, farm
programs, regional development policies, and energy development
projects such as the Tennessee Valley Authority, California Central
Valley Project, and Bonneville Dam).

5.

Trace the advances and retreats of organized labor, from the creation of
the American Federation of Labor and the Congress of Industrial
Organizations to current issues of a postindustrial, multinational economy,
including the United Farm Workers in California.

11.7 Students analyze America's participation in World War II.
1.

Examine the origins of American involvement in the war, with an
emphasis on the events that precipitated the attack on Pearl Harbor.

2.

Explain U.S. and Allied wartime strategy, including the major battles of
Midway, Normandy, Iwo Jima, Okinawa, and the Battle of the Bulge.

3.

Identify the roles and sacrifices of individual American soldiers, as well
as the unique contributions of the special fighting forces (e.g., the
Tuskegee Airmen, the 442nd Regimental Combat team, the Navajo Code
Talkers).

4.

Analyze Roosevelt's foreign policy during World War II (e.g., Four
Freedoms speech).

5.

Discuss the constitutional issues and impact of events on the U.S. home
front, including the internment of Japanese Americans (e.g., Fred
Korematsu v. United States of America) and the restrictions on German
and Italian resident aliens; the response of the administration to Hitler's
atrocities against Jews and other groups; the roles of women in military
production; and the roles and growing political demands of African
Americans.

6.

Describe major developments in aviation, weaponry, communication, and
medicine and the war's impact on the location of American industry and
use of resources.

7.

Discuss the decision to drop atomic bombs and the consequences of the
decision (Hiroshima and Nagasaki).

8.

Analyze the effect of massive aid given to Western Europe under the
Marshall Plan to rebuild itself after the war and the importance of a rebuilt
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Europe to the U.S. economy.
11.8 Students analyze the economic boom and social transformation of post-World
War II America.
1.

Trace the growth of service sector, white collar, and professional sector
jobs in business and government.

2.

Describe the significance of Mexican immigration and its relationship to
the agricultural economy, especially in California.

3.

Examine Truman's labor policy and congressional reaction to it.

4.

Analyze new federal government spending on defense, welfare, interest
on the national debt, and federal and state spending on education,
including the California Master Plan.

5.

Describe the increased powers of the presidency in response to the Great
Depression, World War II, and the Cold War.

6.

Discuss the diverse environmental regions of North America, their
relationship to local economies, and the origins and prospects of
environmental problems in those regions.

7.

Describe the effects on society and the economy of technological
developments since 1945, including the computer revolution, changes in
communication, advances in medicine, and improvements in agricultural
technology.

8.

Discuss forms of popular culture, with emphasis on their origins and
geographic diffusion (e.g., jazz and other forms of popular music,
professional sports, architectural and artistic styles).

11.9 Students analyze U.S. foreign policy since World War II.
1.

Discuss the establishment of the United Nations and International
Declaration of Human Rights, International Monetary Fund, World Bank,
and General Agreement on Tariffs and Trade (GATT) and their
importance in shaping modern Europe and maintaining peace and
international order.

2.

Understand the role of military alliances, including NATO and SEATO,
in deterring communist aggression and maintaining security during the
Cold War.

3.

Trace the origins and geopolitical consequences (foreign and domestic) of
the Cold War and containment policy, including the following:
o The era of McCarthyism, instances of domestic Communism
(e.g., Alger Hiss) and blacklisting
o

The Truman Doctrine

o

The Berlin Blockade

o

The Korean War

o

The Bay of Pigs invasion and the Cuban Missile Crisis

o

Atomic testing in the American West, the "mutual assured
destruction" doctrine, and disarmament policies

o

The Vietnam War

o

Latin American policy

4.

List the effects of foreign policy on domestic policies and vice versa (e.g.,
protests during the war in Vietnam, the "nuclear freeze" movement).

5.

Analyze the role of the Reagan administration and other factors in the
victory of the West in the Cold War.
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6.

Describe U.S. Middle East policy and its strategic, political, and economic
interests, including those related to the Gulf War.

7.

Examine relations between the United States and Mexico in the twentieth
century, including key economic, political, immigration, and
environmental issues.

11.10 Students analyze the development of federal civil rights and voting rights.
1.

Explain how demands of African Americans helped produce a stimulus
for civil rights, including President Roosevelt's ban on racial
discrimination in defense industries in 1941, and how African Americans'
service in World War II produced a stimulus for President Truman's
decision to end segregation in the armed forces in 1948.

2.

Examine and analyze the key events, policies, and court cases in the
evolution of civil rights, including Dred Scott v. Sandford, Plessy v.
Ferguson, Brown v. Board of Education, Regents of the University of
California v. Bakke, and California Proposition 209.

3.

Describe the collaboration on legal strategy between African American
and white civil rights lawyers to end racial segregation in higher
education.

4.

Examine the roles of civil rights advocates (e.g., A. Philip Randolph,
Martin Luther King, Jr., Malcolm X, Thurgood Marshall, James Farmer,
Rosa Parks), including the significance of Martin Luther King, Jr. 's
"Letter from Birmingham Jail" and "I Have a Dream" speech.

5.

Discuss the diffusion of the civil rights movement of African Americans
from the churches of the rural South and the urban North, including the
resistance to racial desegregation in Little Rock and Birmingham, and
how the advances influenced the agendas, strategies, and effectiveness of
the quests of American Indians, Asian Americans, and Hispanic
Americans for civil rights and equal opportunities.

6.

Analyze the passage and effects of civil rights and voting rights legislation
(e.g., 1964 Civil Rights Act, Voting Rights Act of 1965) and the TwentyFourth Amendment, with an emphasis on equality of access to education
and to the political process.

7.

Analyze the women's rights movement from the era of Elizabeth Stanton
and Susan Anthony and the passage of the Nineteenth Amendment to the
movement launched in the 1960s, including differing perspectives on the
roles of women.

11.11 Students analyze the major social problems and domestic policy issues in
contemporary American society.
1.

Discuss the reasons for the nation's changing immigration policy, with
emphasis on how the Immigration Act of 1965 and successor acts have
transformed American society.

2.

Discuss the significant domestic policy speeches of Truman, Eisenhower,
Kennedy, Johnson, Nixon, Carter, Reagan, Bush, and Clinton (e.g., with
regard to education, civil rights, economic policy, environmental policy).

3.

Describe the changing roles of women in society as reflected in the entry
of more women into the labor force and the changing family structure.

4.

Explain the constitutional crisis originating from the Watergate scandal.

5.

Trace the impact of, need for, and controversies associated with
environmental conservation, expansion of the national park system, and
the development of environmental protection laws, with particular
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attention to the interaction between environmental protection advocates
and property rights advocates.
6.

Analyze the persistence of poverty and how different analyses of this
issue influence welfare reform, health insurance reform, and other social
policies.

7.

Explain how the federal, state, and local governments have responded to
demographic and social changes such as population shifts to the suburbs,
racial concentrations in the cities, Frostbelt-to-Sunbelt migration,
international migration, decline of family farms, increases in out-ofwedlock births, and drug abuse.
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Scope and Sequence – History and Social Sciences – Grade 12

Grade 12

Government Alive!
Power, Politics,
and You, and Econ
Alive! The Power
to Choose

Principles of American Democracy and Economics
Sample unit-end project
• Students will participate on a debate team where the discussion is
centered around the impact of democracy on a country’s economy.
• At the end of the 2nd semester Econ class, students will the stock
market and how it affects our daily lives.
Government Alive! Power, Politics, and You
Unit 1:
Unit 2:
Unit 3:
Unit 4:
Unit 5:
Unit 6:
Unit 7:

Power, Authority, and Governance
Foundations of American Government
Political Participation and Behavior
The Legislative Branch
The Executive Branch
The Judicial Branch
The United States and the World

Econ Alive! The Power to Choose
Unit 1:
Unit 2:
Unit 3:
Unit 4:
Unit 5:
Unit 6:

What students will
know and do

The Economic Fundamentals
How Markets Work
Economic Institutions and Organizations
Economics of the Public Sector
Measuring and Managing the Economy
Globalization and the Global Economy

Principles of American Democracy and Economics
Students in grade twelve pursue a deeper understanding of the institutions of
American government. They compare systems of government in the world today
and analyze the history and changing interpretations of the Constitution, the Bill of
Rights, and the current state of the legislative, executive, and judiciary branches of
government. An emphasis is placed on analyzing the relationship among federal,
state, and local governments, with particular attention paid to important historical
documents such as the Federalist Papers. These standards represent the
culmination of civic literacy as students prepare to vote, participate in community
activities, and assume the responsibilities of citizenship.
In addition to studying government in grade twelve, students will also master
fundamental economic concepts, applying the tools (graphs, statistics, equations)
from other subject areas to the understanding of operations and institutions of
economic systems. Studied in a historic context are the basic economic principles
of micro- and macroeconomics, international economics, comparative economic
systems, measurement, and methods.
Principles of American Democracy
12.1 Students explain the fundamental principles and moral values of American
democracy as expressed in the U.S. Constitution and other essential
documents of American democracy.
1.

Analyze the influence of ancient Greek, Roman, English, and leading
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European political thinkers such as John Locke, Charles-Louis
Montesquieu, Niccolò Machiavelli, and William Blackstone on the
development of American government.
2.

Discuss the character of American democracy and its promise and perils
as articulated by Alexis de Tocqueville.

3.

Explain how the U.S. Constitution reflects a balance between the classical
republican concern with promotion of the public good and the classical
liberal concern with protecting individual rights; and discuss how the
basic premises of liberal constitutionalism and democracy are joined in
the Declaration of Independence as "self-evident truths."

4.

Explain how the Founding Fathers' realistic view of human nature led
directly to the establishment of a constitutional system that limited the
power of the governors and the governed as articulated in the Federalist
Papers.

5.

Describe the systems of separated and shared powers, the role of
organized interests (Federalist Paper Number 10), checks and balances
(Federalist Paper Number 51), the importance of an independent judiciary
(Federalist Paper Number 78), enumerated powers, rule of law,
federalism, and civilian control of the military.

6.

Understand that the Bill of Rights limits the powers of the federal
government and state governments.

12.2 Students evaluate and take and defend positions on the scope and limits of
rights and obligations as democratic citizens, the relationships among them,
and how they are secured.
1.

Discuss the meaning and importance of each of the rights guaranteed
under the Bill of Rights and how each is secured (e.g., freedom of
religion, speech, press, assembly, petition, privacy).

2.

Explain how economic rights are secured and their importance to the
individual and to society (e.g., the right to acquire, use, transfer, and
dispose of property; right to choose one's work; right to join or not join
labor unions; copyright and patent).

3.

Discuss the individual's legal obligations to obey the law, serve as a juror,
and pay taxes.

4.

Understand the obligations of civic-mindedness, including voting, being
informed on civic issues, volunteering and performing public service, and
serving in the military or alternative service.

5.

Describe the reciprocity between rights and obligations; that is, why
enjoyment of one's rights entails respect for the rights of others.

6.

Explain how one becomes a citizen of the United States, including the
process of naturalization (e.g., literacy, language, and other requirements).

12.3 Students evaluate and take and defend positions on what the fundamental
values and principles of civil society are (i.e., the autonomous sphere of
voluntary personal, social, and economic relations that are not part of
government), their interdependence, and the meaning and importance of those
values and principles for a free society.
1.

Explain how civil society provides opportunities for individuals to
associate for social, cultural, religious, economic, and political purposes.

2.

Explain how civil society makes it possible for people, individually or in
association with others, to bring their influence to bear on government in
ways other than voting and elections.
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3.

Discuss the historical role of religion and religious diversity.

4.

Compare the relationship of government and civil society in constitutional
democracies to the relationship of government and civil society in
authoritarian and totalitarian regimes.

12.4 Students analyze the unique roles and responsibilities of the three branches of
government as established by the U.S. Constitution.
1.

Discuss Article I of the Constitution as it relates to the legislative branch,
including eligibility for office and lengths of terms of representatives and
senators; election to office; the roles of the House and Senate in
impeachment proceedings; the role of the vice president; the enumerated
legislative powers; and the process by which a bill becomes a law.

2.

Explain the process through which the Constitution can be amended.

3.

Identify their current representatives in the legislative branch of the
national government.

4.

Discuss Article II of the Constitution as it relates to the executive branch,
including eligibility for office and length of term, election to and removal
from office, the oath of office, and the enumerated executive powers.

5.

Discuss Article III of the Constitution as it relates to judicial power,
including the length of terms of judges and the jurisdiction of the Supreme
Court.

6.

Explain the processes of selection and confirmation of Supreme Court
justices.

12.5 Students summarize landmark U.S. Supreme Court interpretations of the
Constitution and its amendments.
1.

Understand the changing interpretations of the Bill of Rights over time,
including interpretations of the basic freedoms (religion, speech, press,
petition, and assembly) articulated in the First Amendment and the due
process and equal-protection-of-the-law clauses of the Fourteenth
Amendment.

2.

Analyze judicial activism and judicial restraint and the effects of each
policy over the decades (e.g., the Warren and Rehnquist courts).

3.

Evaluate the effects of the Court's interpretations of the Constitution in
Marbury v. Madison, McCulloch v. Maryland, and United States v.
Nixon, with emphasis on the arguments espoused by each side in these
cases.

4.

Explain the controversies that have resulted over changing interpretations
of civil rights, including those in Plessy v. Ferguson, Brown v. Board of
Education, Miranda v. Arizona, Regents of the University of California v.
Bakke, Adarand Constructors, Inc. v. Pena, and United States v. Virginia
(VMI).

12.6 Students evaluate issues regarding campaigns for national, state, and local
elective offices.
1.

Analyze the origin, development, and role of political parties, noting those
occasional periods in which there was only one major party or were more
than two major parties.

2.

Discuss the history of the nomination process for presidential candidates
and the increasing importance of primaries in general elections.

3.

Evaluate the roles of polls, campaign advertising, and the controversies
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over campaign funding.
4.

Describe the means that citizens use to participate in the political process
(e.g., voting, campaigning, lobbying, filing a legal challenge,
demonstrating, petitioning, picketing, running for political office).

5.

Discuss the features of direct democracy in numerous states (e.g., the
process of referendums, recall elections).

6.

Analyze trends in voter turnout; the causes and effects of reapportionment
and redistricting, with special attention to spatial districting and the rights
of minorities; and the function of the Electoral College.

12.7 Students analyze and compare the powers and procedures of the national, state,
tribal, and local governments.
1.

Explain how conflicts between levels of government and branches of
government are resolved.

2.

Identify the major responsibilities and sources of revenue for state and
local governments.

3.

Discuss reserved powers and concurrent powers of state governments.

4.

Discuss the Ninth and Tenth Amendments and interpretations of the
extent of the federal government's power.

5.

Explain how public policy is formed, including the setting of the public
agenda and implementation of it through regulations and executive orders.

6.

Compare the processes of lawmaking at each of the three levels of
government, including the role of lobbying and the media.

7.

Identify the organization and jurisdiction of federal, state, and local (e.g.,
California) courts and the interrelationships among them.

8.

Understand the scope of presidential power and decision making through
examination of case studies such as the Cuban Missile Crisis, passage of
Great Society legislation, War Powers Act, Gulf War, and Bosnia.

12.8 Students evaluate and take and defend positions on the influence of the media
on American political life.
1.

Discuss the meaning and importance of a free and responsible press.

2.

Describe the roles of broadcast, print, and electronic media, including the
Internet, as means of communication in American politics.

3.

Explain how public officials use the media to communicate with the
citizenry and to shape public opinion.

12.9 Students analyze the origins, characteristics, and development of different
political systems across time, with emphasis on the quest for political
democracy, its advances, and its obstacles.
1.

Explain how the different philosophies and structures of feudalism,
mercantilism, socialism, fascism, communism, monarchies, parliamentary
systems, and constitutional liberal democracies influence economic
policies, social welfare policies, and human rights practices.

2.

Compare the various ways in which power is distributed, shared, and
limited in systems of shared powers and in parliamentary systems,
including the influence and role of parliamentary leaders (e.g., William
Gladstone, Margaret Thatcher).

3.

Discuss the advantages and disadvantages of federal, con federal, and
unitary systems of government.

4.

Describe for at least two countries the consequences of conditions that
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gave rise to tyrannies during certain periods (e.g., Italy, Japan, Haiti,
Nigeria, Cambodia).
5.

Identify the forms of illegitimate power that twentieth-century African,
Asian, and Latin American dictators used to gain and hold office and the
conditions and interests that supported them.

6.

Identify the ideologies, causes, stages, and outcomes of major Mexican,
Central American, and South American revolutions in the nineteenth and
twentieth centuries.

7.

Describe the ideologies that give rise to Communism, methods of
maintaining control, and the movements to overthrow such governments
in Czechoslovakia, Hungary, and Poland, including the roles of
individuals (e.g., Alexander Solzhenitsyn, Pope John Paul II, Lech
Walesa, Vaclav Havel).

8.

Identify the successes of relatively new democracies in Africa, Asia, and
Latin America and the ideas, leaders, and general societal conditions that
have launched and sustained, or failed to sustain, them.

12.10 Students formulate questions about and defend their analyses of tensions
within our constitutional democracy and the importance of maintaining a balance
between the following concepts: majority rule and individual rights; liberty and
equality; state and national authority in a federal system; civil disobedience and the
rule of law; freedom of the press and the right to a fair trial; the relationship of
religion and government
Principles of Economics
12.1 Students understand common economic terms and concepts and economic
reasoning.
1.

Examine the causal relationship between scarcity and the need for
choices.

2.

Explain opportunity cost and marginal benefit and marginal cost.

3.

Identify the difference between monetary and non monetary incentives
and how changes in incentives cause changes in behavior.

4.

Evaluate the role of private property as an incentive in conserving and
improving scarce resources, including renewable and nonrenewable
natural resources.

5.

Analyze the role of a market economy in establishing and preserving
political and personal liberty (e.g., through the works of Adam Smith).

12.2 Students analyze the elements of America's market economy in a global
setting.
1.

Understand the relationship of the concept of incentives to the law of
supply and the relationship of the concept of incentives and substitutes to
the law of demand.

2.

Discuss the effects of changes in supply and/ or demand on the relative
scarcity, price, and quantity of particular products.

3.

Explain the roles of property rights, competition, and profit in a market
economy.

4.

Explain how prices reflect the relative scarcity of goods and services and
perform the allocative function in a market economy.

5.

Understand the process by which competition among buyers and sellers
determines a market price.
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6.

Describe the effect of price controls on buyers and sellers.

7.

Analyze how domestic and international competition in a market economy
affects goods and services produced and the quality, quantity, and price of
those products.

8.

Explain the role of profit as the incentive to entrepreneurs in a market
economy.

9.

Describe the functions of the financial markets.

10. Discuss the economic principles that guide the location of agricultural
production and industry and the spatial distribution of transportation and
retail facilities.
12.3 Students analyze the influence of the federal government on the American
economy.
1.

Understand how the role of government in a market economy often
includes providing for national defense, addressing environmental
concerns, defining and enforcing property rights, attempting to make
markets more competitive, and protecting consumers' rights.

2.

Identify the factors that may cause the costs of government actions to
outweigh the benefits.

3.

Describe the aims of government fiscal policies (taxation, borrowing,
spending) and their influence on production, employment, and price
levels.

4.

Understand the aims and tools of monetary policy and their influence on
economic activity (e.g., the Federal Reserve).

12.4 Students 12. 4 Students analyze the elements of the U.S. labor market in a global setting.
1.

Understand the operations of the labor market, including the
circumstances surrounding the establishment of principal American labor
unions, procedures that unions use to gain benefits for their members, the
effects of unionization, the mini-mum wage, and unemployment
insurance.

2.

Describe the current economy and labor market, including the types of
goods and services produced, the types of skills workers need, the effects
of rapid technological change, and the impact of international
competition.

3.

Discuss wage differences among jobs and professions, using the laws of
demand and supply and the concept of productivity.

4.

Explain the effects of international mobility of capital and labor on the
U.S. economy.

12.5 Students 12.5 Students analyze the aggregate economic behavior of the U.S. economy.
1.

Distinguish between nominal and real data.

2.

Define, calculate, and explain the significance of an unemployment rate,
the number of new jobs created monthly, an inflation or deflation rate, and
a rate of economic growth.

3.

Distinguish between short-term and long-term interest rates and explain
their relative significance.

12.6 Students analyze issues of international trade and explain how the U.S.
economy affects, and is affected by, economic forces beyond the United
States' borders.
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1.

Identify the gains in consumption and production efficiency from trade,
with emphasis on the main products and changing geographic patterns of
twentieth-century trade among countries in the Western Hemisphere.

2.

Compare the reasons for and the effects of trade restrictions during the
Great Depression compared with present-day arguments among labor,
business, and political leaders over the effects of free trade on the
economic and social interests of various groups of Americans.

3.

Understand the changing role of international political borders and
territorial sovereignty in a global economy.

4.

Explain foreign exchange, the manner in which exchange rates are
determined, and the effects of the dollar's gaining (or losing) value
relative to other currencies.
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Scope and Sequence – Visual & Performing Arts – Grade 9 or 10
Grade 9 or 10

Lessons in Core
Knowledge Music
Program

Music – Grade 9 or 10
Sample unit-end project
•
Students create a PowerPoint presentation comparing the music from the
Baroque, Classical, and Romantic periods.
•
Students explain personal reactions to each period of music and identify
which musical aspects evoke these reactions.
I. Elements of Music
•
Students will recognize the orchestra and families of instruments
(strings, wind, brass, percussion): keyboard instruments
•
Students will recognize vocal ranges: soprano, mezzo-soprano,
alto, tenor, baritone, bass
•
Students will recognize frequently used Italian terms such as
grave,
largo, adagio, etc.
•
Students will recognize the introduction, interlude, and coda in
musical
selections.
•
Students will recognize theme and variations.
•
Students will identify chords [such as I (tonic), IV
(subdominant), V
(dominant); V7]; major and minor chords; chord changes; intervals (third,
fourth, fifth)
•
Students will understand what an octave is.
•
Students will understand the important notation and terms such
as name of
lines and spaces in the treble clef,; middle C; staff, bar line, double bar
line, measure, etc.
II. Classical Music From Baroque to Romantic
A. Baroque (ca. 1600-1750)
Counterpoint, fugue, oratorio
Johann Sebastian Bach: selections from Brandenburg Concertos,
selections from The well-Tempered Clavier, selections from the
Cantatas
George Frederick Handel: selections from Water Music, “Hallelujah
Chorus” from The Messiah
B. Classical (ca. 1750-1825)
The classical symphony (typically in four movements)
Wolfgang Amadeus Mozart, Symphony No. 40
The classical concerto: soloist, cadenza
Wolfgang Amadeus Mozart, Piano Concerto No. 21
Chamber music: string quartet, sonata
Franz Joseph Haydn, String Quartet Opus 76 No. 3, “Emperor”
Ludwig van Beethoven, Piano Sonata No. 14 (“Moonlight Sonata”)
C. Romantic (ca. 1800-1900)
Beethoven as a transitional figure: Symphony No. 9 (fourth movement)
Romantic composers and works:
Franz Schubert, lieder (art songs): Die Forelle (“The Trout”), Gretchen
am Spinnrade (“Gretchen at the Spinning Wheel”)
Frederic Chopin: “Funeral March” from Piano Sonata No. 2 in B flat
minor, “Minute”
Robert Schumann, Piano Concerto in A Minor
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Artistic Perception
Music Grades Nine through Twelve – Proficient
Note: The proficient level of achievement for grades nine through twelve can be
attained at the end of one year of high school study within the discipline of music
after the student has attained the level of achievement in music required of all
students in grade eight.

1.0

ARTISTIC PERCEPTION
Processing, Analyzing, and Responding to Sensory Information
Through the Language and Skills Unique to Music
Students read, notate, listen to, analyze, and describe music and other
aural information, using the terminology of music.
Read and Notate Music
1.1

Read an instrumental or vocal score of up to four staves and
explain how the elements of music are used.

1.2

Transcribe simple songs when presented aurally into melodic and
rhythmic notation (level of difficulty: 1 on a scale of 1–6).

1.3

Sight-read music accurately and expressively (level of difficulty:
3 on a scale of 1–6).

Listen to, Analyze, and Describe Music

2.0

1.4

Analyze and describe the use of musical elements and expressive
devices (e.g., articulation, dynamic markings) in aural examples
in a varied repertoire of music representing diverse genres,
styles, and cultures.

1.5

Identify and explain a variety of compositional devices and
techniques used to provide unity, variety, tension, and release in
aural examples.

1.6

Analyze the use of form in a varied repertoire of music
representing diverse genres, styles, and cultures.

CREATIVE EXPRESSION
Creating, Performing, and Participating in Music
Students apply vocal and instrumental musical skills in performing a
varied repertoire of music. They compose and arrange music and
improvise melodies, variations, and accompaniments, using
digital/electronic technology when appropriate.
Apply Vocal or Instrumental Skills
2.1

Sing a repertoire of vocal literature representing various genres,
styles, and cultures with expression, technical accuracy, tone
quality, vowel shape, and articulation—written and memorized,
by oneself and in ensembles (level of difficulty: 4 on a scale of
1–6).

2.2

Sing music written in three or four parts with and without
accompaniment.
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2.3

Sing in small ensembles, with one performer for each part.

2.4

Perform on an instrument a repertoire of instrumental literature
representing various genres, styles, and cultures with expression,
technical accuracy, tone quality, and articulation, by oneself and
in ensembles (level of difficulty: 4 on a scale of 1–6).

2.5

Perform on an instrument in small ensembles, with one
performer for each part.

Compose, Arrange, and Improvise

3.0

2.6

Compose music, using musical elements for expressive effect.

2.7

Compose and arrange music for voices or various acoustic or
digital/electronic instruments, using appropriate ranges for
traditional sources of sound.

2.8

Arrange pieces for voices and instruments other than those for
which the pieces were originally written.

2.9

Improvise harmonizing parts, using an appropriate style.

2.10

Improvise original melodies over given chord progressions.

HISTORICAL AND CULTURAL CONTEXT
Understanding the Historical Contributions and Cultural Dimensions
of Music
Students analyze the role of music in past and present cultures throughout
the world, noting cultural diversity as it relates to music, musicians, and
composers.
Role of Music
3.1

Identify the sources of musical genres of the United States, trace
the evolution of those genres, and cite well-known musicians
associated with them.

3.2

Explain the various roles that musicians perform, identify
representative individuals who have functioned in each role, and
explain their activities and achievements.

Diversity of Music

4.0

3.3

Describe the differences between styles in traditional folk genres
within the United States.

3.4

Perform music from various cultures and time periods.

3.5

Classify, by genre or style and historical period or culture,
unfamiliar but representative aural examples of music and
explain the reasoning for the classification.

AESTHETIC VALUING
Responding to, Analyzing, and Making Judgments About Works of
Music
Students critically assess and derive meaning from works of music and the
performance of musicians in a cultural context according to the elements
of music, aesthetic qualities, and human responses.

www.WeAreSynergy.org

Synergy Quantum Academy Charter Petition

page 236 of 265

Analyze and Critically Assess
4.1

Develop specific criteria for making informed critical evaluations
of the quality and effectiveness of performances, compositions,
arrangements, and improvisations and apply those criteria in
personal participation in music.

4.2

Evaluate a performance, composition, arrangement, or
improvisation by comparing each with an exemplary model.

Derive Meaning

5.0

4.3

Explain how people in a particular culture use and respond to
specific musical works from that culture.

4.4

Describe the means used to create images or evoke feelings and
emotions in musical works from various cultures.

CONNECTIONS, RELATIONSHIPS, APPLICATIONS
Connecting and Applying What Is Learned in Music to Learning in
Other Art Forms and Subject Areas and to Careers
Students apply what they learn in music across subject areas. They
develop competencies and creative skills in problem solving,
communication, and management of time and resources that contribute to
lifelong learning and career skills. They also learn about careers in and
related to music.
Connections and Applications
5.1

Explain how elements, artistic processes, and organizational
principles are used in similar and distinctive ways in the various
arts.

5.2

Analyze the role and function of music in radio, television, and
advertising.

Careers and Career-Related Skills
5.3

Research musical careers in radio, television, and advertising.

Music Grades Nine Through Twelve - Advanced
Note: The advanced level of achievement for students in grades nine through
twelve can be attained at the end of a second year of high school study within the
discipline of music and subsequent to the attainment of the proficient level of
achievement.

1.0

ARTISTIC PERCEPTION
Processing, Analyzing, and Responding to Sensory Information
Through the Language and Skills Unique to Music
Students read, notate, listen to, analyze, and describe music and other
aural information, using the terminology of music.
Read and Notate Music
1.1

Read a full instrument or vocal score and describe how the
elements of music are used.

www.WeAreSynergy.org

Synergy Quantum Academy Charter Petition

page 237 of 265

1.2

Transcribe simple songs into melodic and rhythmic notation
when presented aurally (level of difficulty: 2 on a scale of 1–6).

1.3

Sight-read music accurately and expressively (level of difficulty:
4 on a scale of 1–6).

Listen to, Analyze, and Describe Music

2.0

1.4

Analyze and describe significant musical events perceived and
remembered in a given aural example.

1.5

Analyze and describe the use of musical elements in a given
work that makes it unique, interesting, and expressive.

1.6

Compare and contrast the use of form, both past and present, in a
varied repertoire of music from diverse genres, styles, and
cultures.

CREATIVE EXPRESSION
Creating, Performing, and Participating in Music
Students apply vocal and instrumental musical skills in performing a
varied repertoire of music. They compose and arrange music and
improvise melodies, variations, and accompaniments, using
digital/electronic technology when appropriate.
Apply Vocal or Instrumental Skills
2.1

Sing a repertoire of vocal literature representing various genres,
styles, and cultures with expression, technical accuracy, tone
quality, vowel shape, and articulation—written and memorized,
by oneself and in ensembles (level of difficulty: 5 on a scale of
1–6).

2.2

Sing music written in four parts with and without
accompaniment.

2.3

Sing in small ensembles, with one performer for each part (level
of difficulty: 5 on a scale of 1–6).

2.4

Perform on an instrument a repertoire of instrumental literature
representing various genres, styles, and cultures with expression,
technical accuracy, tone quality, and articulation, by oneself and
in ensembles (level of difficulty: 5 on a scale of 1–6).

2.5

Perform in small instrumental ensembles with one performer for
each part (level of difficulty: 5 on a scale of 1–6).

Compose, Arrange, and Improvise

3.0

2.6

Compose music in distinct styles.

2.7

Compose and arrange music for various combinations of voice
and acoustic and digital/ electronic instruments, using
appropriate ranges and traditional and nontraditional sound
sources.

2.8

Create melodic and rhythmic improvisations in a style or genre
within a musical culture (e.g., gamelan, jazz, and mariachi).

HISTORICAL AND CULTURAL CONTEXT
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Understanding the Historical Contributions and Cultural Dimensions
of Music
Students analyze the role of music in past and present cultures throughout
the world, noting cultural diversity as it relates to music, musicians, and
composers.
Role of Music
3.1

Analyze how the roles of musicians and composers have changed
or remained the same throughout history.

3.2

Identify uses of music elements in nontraditional art music (e.g.,
atonal, twelve-tone, serial).

3.3

Compare and contrast the social function of a variety of music
forms in various cultures and time periods.

Diversity of Music

4.0

3.4

Perform music from a variety of cultures and historical periods.

3.5

Compare and contrast instruments from a variety of cultures and
historical periods.

3.6

Compare and contrast musical styles within various popular
genres in North America and South America.

3.7

Analyze the stylistic features of a given musical work that define
its aesthetic traditions and its historical or cultural context.

3.8

Compare and contrast musical genres or styles that show the
influence of two or more cultural traditions.

AESTHETIC VALUING
Responding to, Analyzing, and Making Judgments About Works of
Music
Students critically assess and derive meaning from works of music and the
performance of musicians in a cultural context according to the elements
of music, aesthetic qualities, and human responses.
Analyze and Critically Assess
4.1

Compare and contrast how a composer’s intentions result in a
work of music and how that music is used.

Derive Meaning

5.0

4.2

Analyze and explain how and why people in a particular culture
use and respond to specific musical works from their own
culture.

4.3

Compare and contrast the musical means used to create images
or evoke feelings and emotions in works of music from various
cultures.

CONNECTIONS, RELATIONSHIPS, APPLICATIONS
Connecting and Applying What Is Learned in Music to Learning in
Other Art Forms and Subject Areas and to Careers
Students apply what they learn in music across subject areas. They
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develop competencies and creative skills in problem solving,
communication, and management of time and resources that contribute to
lifelong learning and career skills. They also learn about careers in and
related to music.
Connections and Applications
5.1

Explain ways in which the principles and subject matter of music
and various disciplines outside the arts are interrelated.

5.2

Analyze the process for arranging, underscoring, and composing
music for film and video productions.

Careers and Career-Related Skills
5.3

Identify and explain the various factors involved in pursuing
careers in music.
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Scope and Sequence – World Languages – Grades 9-12

Grades 9-11

Lessons from
Realidades Levels
1-3 from Pearson
Education

What students will
know and do

Spanish 1- 3
Sample unit-end project:
• Students will hold conversations with Native Speakers on a daily basis.
• Students will request directions in Spanish and be able to respond.
• Students will write a short letter to a friend.
The textbook Realidades was chosen for its strong audio support. The best way for
students to learn another language is to be immersed in it. Therefore, outside of the
classroom, students will be able to listen to the language either via computer, MP3
player, iPod, or other type of media player. Each chapter contains Hip Hop songs
that introduce the concept that is covered. For example, Chapter 2A, Level 1 is
about animated verbs. There are reading skills worksheets, tests for each chapter,
as well as internet link activities.
Stage I
•
•
•
•
•
•
•
•

Students will greet and respond to greetings.
Students will introduce and respond to introductions.
Students will engage in conversations.
Students will express likes and dislikes.
Students will make requests.
Students will obtain information.
Students will understand some ideas and familiar details.
Students will begin to provide information.

Stage II: Along with everything mentioned in stage I,
• Students will express their needs.
• Students will understand and express important ideas and some detail.
• Students will describe and compare.
• Students will use and understand expressions indicating emotion.
Stage III: Along with everything mentioned in stages I and II,
• Students will clarify and ask for and comprehend clarifications.
• Students will express and understand opinions.
• Students will narrate and understand narration in the present, past, and
future.
• Students will identify, state, and understand feelings and emotions.
Stage IV: Along with everything mentioned in stages I, II, and III,
• Students will give and understand advice and suggestions.
• Students will initiate, engage in, and close a conversation.
• Students will compare and contrast.
• Students will explain and support an opinion.
Stage V: Along with everything mentioned in stages I, II, III, and IV,
•
Students will conduct transactions and negotiations.
•
Students will substantiate and elaborate opinions.
•
Students will convince and persuade.
•
Students will analyze and critique.

Scope and Sequence – AP Spanish Language – Grade 12
Spanish 1- 3
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Sample unit-end project:
• Students will spend one week in a Spanish speaking school and
communicate in Spanish the entire time (if needed, this can be a one-week
Spanish book camp at the school site; however, travel to a Spanishspeaking country would be ideal if funding was available).
• Students will feel comfortable with the Spanish culture and will be able to
participate in Spanish-speaking-only cultural activities with the
knowledge of a native.
In some ways it may seem like a leap to expect our students to be ready for the AP
Spanish Language exam with only three years of formal instruction. However,
because we will be mixing native speakers with non-native speakers, it is our belief
that both students will benefit from the daily exchange thereby giving the nonnative speakers more practice than they would normally have in a class composed
entirely of non-native speakers.
Between the books we will use, students will receive advance preparation in
grammar as well as writing and reading.
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APPENDIX B: RÉSUMÉS OF FOUR MAIN LEADERS
RÉSUMÉ FOR DR. BARBARA SHANNON
EDUCATION
University of Southern California
Doctorate in Education, Learning and Instruction with an emphasis on Science
Education
Clinical Laboratory Medical Group School of Medical Technology
California State Polytechnic University
Pomona, CA
Masters of Science in Biology
California State University
San Bernardino, CA
Bachelor of Arts in Biology

August 2006

June 1983
June 1979
June 1973

CREDENTIALS/CERTIFICATION
California Administrative Credential
California Life Teaching Credential: Major - Biology; Minor – Chemistry
Clinical Laboratory Scientist 1983
ADMINISTRATION EXPERIENCE
Synergy Kinetic Academy, Los Angeles, CA
7/2008 – present
Co-Founder and Co-Director
Supervise and mentor teachers at an inner-city middle school. Oversee school curriculum and culture. Run the
day-to-day operations of a middle school. Conduct parent meetings and workshops. Empower teachers, parents,
and students to focus on the school’s mission of eliminating the achievement gap among educationally
disadvantaged students. Serve as the school’s testing coordinator and administrator over special education services.
Oversee the school’s student information system.
Westridge School, Pasadena, CA
8/2003 – 6/2008
Director of Multicultural Affairs/Service Learning
Advised the faculty and administration on issues of diversity. Planned major diversity events for the school. Led
the student diversity group and the Diversity Committee. Served as the point person for the development of the
Service Learning program. Served as point person to the advisors of all school culture clubs.
St. Bernard High School, Eureka, CA
1991 – 1996
Director of Student Activities
Advised the Associated Student Body (ASB). Supervised all student activities at the school, e.g. fundraisers,
dances, and community service projects.
Upland Junior High School, Upland, CA
1979 – 1982
Director of Student Activities
Advised the ASB. Instituted a Leadership class for student school leaders. Created a student-run student store.
TEACHING AND WORK EXPERIENCE
University of Southern California, Los Angeles, CA
Co-teacher – Secondary Science Methods

Summer Semester 2006

Westridge School, Pasadena, CA
Science Teacher – Grades 9-12
Served as Science Department Chair – 1999-2000; 2003-2004

August 2002 – September 1997

St. Bernard High School, Eureka, CA

June 1997 – September 1989
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Science and Math Teacher – Grades 10-12
Served as Science Department Chair - 1992 - 1997
Served as National Honor Society Moderator - 1994 - 1997
Paramount Unified School District
Clearwater Intermediate School, Paramount, CA
Bilingual Science Teacher, Grades 6 –8
San Dimas Community Hospital Clinical Laboratory
San Dimas, CA
A.M. Shift Laboratory Supervisor
Created schedules and supervised laboratory personnel 12:00 a.m. – 3:00 p.m.
Chaffey Joint Union High School District
Etiwanda High School, Etiwanda, California
Science Teacher, Grades 9-12
Doctors’ of El Monte
El Monte, CA affiliated with Long Beach Memorial
Clinical Laboratory Scientist
Responsible for performing test on patient specimens
Upland School District
Upland Junior High School, Upland, California
Science Teacher, Grades 7-8
Served as Science Department Chairperson
Los Angeles Unified School District
John Adams High School, Los Angeles, California
Science Teacher, Grades 7-9
Advised Science Club

January – June 1989

1987 – 1988

1984 – 1987

1983 – 1984

1977 – 1982
1978 – 1982

1974 – 1977

RESEARCH ACTIVITIES
Lawrence Berkeley Laboratory - Invited participant to the Science and Society Teacher
Institute - Summer, 1994
Lawrence Berkeley Laboratory - Invited participant as a Teacher Research Associate in the laboratory of Dr. Mary
Helen Barcellos-Hoff – summer, 1995
Lawrence Berkeley Laboratory - Invited as a Research Associate in the laboratory of Dr.
Mary Helen Barcellos-Hoff – - Summer, 1996
City of Hope, Duarte, CA – Invited researcher in the laboratory of Dr. Ted Krontiris at the
Beckman Research Institute - Summer 2000
Woodrow Wilson Teacher Fellow – Summer 2001
PRESENTATIONS
“The Relationship Between Attending Science and Math Academies and
Students’ College Course Taking Patterns” – NCSSSMST Conference
“Focus vs. International Day” – People of Color Conference
“A Multicultural Science Curriculum” – People of Color Conference
“A Multicultural Science Curriculum” – The Across Colors Conference
Featured on a video entitled “Summer Science” – made with the Wild
Goose Company to assist teachers and parents in beginning summer
science programs in their areas.
“ Put Your Student’s in the Driver’s Seat – Understanding DNA
Through Student Presentations” – The Research Corporation Conference
Accompanied a panel of six students to the Summit on Global Education

2007
2003
2000 – 2002
2000, 2002

1997
1996
1996
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Redwood Environmental Fair - College of the Redwoods - activity
workshops for elementary -middle school students
Native American Studies Program - Humboldt State - presented a
workshop on teaching inquiry science
“Insects in Human Nutrition” – NABT

June 1995, 1996, 1997
1991, 1992
1981

PUBLICATIONS
Wrote and instituted a course entitled “Research in Science” that was
accepted as a science elective by the UC system
Co-authored and instituted a course entitled “Cellular and Molecular Biology”
that was accepted as a laboratory science by the UC system
Co-author: Entertaining with Insects
Wrote an individualized program for learning chemistry and biology for
Junior high school
Wrote and instituted a course entitled “Physical Ecology of Southern
California “ that was accepted as a science elective by the UC system

2002
2007
1976
1978
1985

AWARDS
Tandy Technology Scholars - Outstanding Teacher
The DuPont Challenge Certificate of Merit for Teacher Participation
Exploravision - Certificate of Merit for Teacher Participation
University of San Diego- Outstanding Teacher Recognition Program
Who’s, Who Among American Teachers

1994-95
1994
1994, 1998
1998, 1999
1994, 1995, 1996, 1997, 2000, 2006

PROFESSIONAL AFFILIATIONS
Member of ASCP
Member of NABT
California representative for NABT
Member NSTA
Member of ASCD
Member of AAAS
Member of California Teacher Advisory Council
Vice President of Projects and Newsletter Editor of PDK-USC Chapter

1983 – present
1984 – present
2002 – present
1984 – present
1991 – present
1979 - 1984; 1997 – present
2005 – present
2007 – present
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RÉSUMÉ FOR MEG PALISOC
EDUCATION AND CERTIFICATIONS
Master of Education, College Student Personnel Services (3.92 GPA), May 1998
University of Southern California, Rossier School of Education
Bachelor of Arts, Psychology (3.95 GPA, Summa Cum Laude), May 1996
University of Southern California, College of Letters, Arts and Sciences
Clear Administrative Services Credential, Clear Multiple Subject Teaching Credential, and a
Clear Crosscultural, Language, and Academic Development (CLAD) Certificate from the
California Commission on Teacher Credentialing

EXPERIENCE
Co-Founder and Chief Executive Officer, Synergy Academies, July 2009 to present.
• Oversee Synergy Academies’ $3 million budget and overall operations, including the operation of two
schools, Synergy Charter Academy and Synergy Kinetic Academy in South Los Angeles.
• Responsible for Synergy Academies’ fundraising and grant writing efforts.
• Oversee the organization’s long-term facilities development needs, including site selection and
construction projects.
• Assist with strategic planning and fund development planning.
• Maintain as well as create partnerships with other schools, businesses, community organizations, and
government agencies.
• Interact with parents, students, teachers, and community members in order to fulfill the organization’s
mission.
• Represent the organization at meetings and conferences.
• Attend board meetings and report to Synergy Academies’ Board of Directors.
Co-Founder and Co-Director, Synergy Charter Academy and Synergy Kinetic Academy,
Authorized by the Los Angeles Unified School District (LAUSD), January 2003 to June 2009.
• Helped lead Synergy Charter Academy to be the highest-performing fully-implemented K-5 school in
South Los Angeles in 2006, 2007, 2008, and 2009. Based on the 2009 California standardized test
results, Synergy Charter Academy’s South Los Angeles students are performing among the top 10% of
all students statewide, thus eliminating the achievement gap among educationally disadvantaged
students.
• Co-wrote the charter petitions for Synergy Charter Academy and Synergy Kinetic Academy, an
elementary charter school and a middle charter school that opened in South Los Angeles in August
2004 and September 2008, respectively.
• Oversaw the daily operations and instructional vision of two inner-city schools where over 85% of the
students qualify for free or reduced-price lunch and approximately 40% of the students are English
Learners.
• Was responsible for all compliance reports submitted to LAUSD, the Los Angeles County Office of
Education, and the California Department of Education.
• Oversaw the schools’ special education programs and was certified through LAUSD as an Assistant
Principal of Elementary Instructional Support Services (LAUSD’s special education administrator).
• Served as Testing Coordinator, Title I Coordinator, and English Learner/Bilingual Coordinator,
including overseeing the CELDT test program, the Spanish Pre-LAS and LAS test program, and the
STAR test program.
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• Assisted with training and coaching staff in the school’s innovative instructional approaches of
promoting literacy through technology and promoting algebraic thinking.
• Supervised teachers and support staff, including providing support with curriculum and instruction as
well as providing direction for daily operations and overall organizational effectiveness.
Teacher and Various Leadership Positions, 66th Street Elementary School, Los Angeles Unified
School District, July 2001 to June 2004.
• Taught first and third grades in a self-contained classroom as a Reading First teacher.
• Served as a Visual and Performing Arts (VAPA) Co-Chair and Cadre Member.
• Served as a Writing Coach.
• Served as an Academic English Mastery Program (AEMP) Grade-Level Standards Achievement Team
(GSAT) Teacher.
• Trained in culturally sensitive teaching methods to assist African American, Mexican American,
Native American, and Native Hawaiian students in mastering academic English.
• Trained in the Open Court Reading Program and Success For All Reading Program.
• Trained in the Harcourt Mathematics Program and in the LAUSD/UCLA Collaborative Institute
(LUCI), a California Mathematics Professional Development Institute (MPDI).
• Trained in the We the People: The Citizen and the Constitution project by the Center for Civic
Education, funded by the U.S. Department of Education.
• Trained in Full-Option Science Systems (FOSS) Kits and City Technology Science Lessons.
• Trained in the Leonard Bernstein Artful Learning Model.

OTHER TEACHING EXPERIENCE
Co-Instructor, University of Southern California (USC) Office for Residential and Greek Life, January
to April 1998 and 1999.
• Taught an undergraduate paraprofessional counseling course under the USC Rossier School of
Education that is required for students interested in a Resident Advisor position.
Junior Teaching Assistant, USC Psychology Department, January 1996 to May 1996.
• Assisted the professor, Dr. Maria Felix-Ortiz, in teaching and coordinating class work for
Psychology 499: Minority Mental Health. Lectured outside of class on APA style.
Intern, Chicago Urban Project (in Chicago’s inner city west side), June 1995 to August 1995.
• Tutored eight and nine-year-old inner city children in language arts and math.
• Assisted the Circle Rock Preparatory School principal, Dr. Carmen Marcy, in initial preparations
for the independent school’s inaugural school opening.

OTHER ADMINISTRATIVE AND WORK EXPERIENCE
Director, Engineering Career Services, USC Viterbi School of Engineering’s Student Affairs
Department, June 2000 to June 2001.
Mentoring Program Coordinator, USC Viterbi School of Engineering’s Student Affairs Department,
August 1998 to June 2000.
Leadership Coordinator, USC Leadership, Service and Scholars, Division of Student Affairs, August
1997 to April 1998.
Other work experience includes working for university departments such as: USC Career Planning
and Placement Center, USC Athletics, USC Residential and Greek Life, USC Language Academy,
and USC Graduate Orientation.
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AWARDS, GRANTS, AND ACCREDITATIONS
• Received the 2009 Eve Proffitt Emerging Leaders Grant to study Spanish in South/Central America.
• Synergy Charter Academy was named a 2008-2009 Title I Academic Achievement Award winner by
the California Department of Education.
• Synergy Charter Academy was an Effective Practice Incentive Community (EPIC) National Charter
School Consortium Silver Gain School in 2008 and 2009 by New Leaders for New Schools.
• Assisted Synergy Charter Academy with its California Distinguished School application. Synergy
Charter Academy was the only school in South Los Angeles to be named a 2008 California
Distinguished School by the California Department of Education.
• Co-wrote Synergy Charter Academy’s California Charter School of the Year application. The
California Charter Schools Association named Synergy Charter Academy as the 2008 California
Charter School of the Year.
• Received a 2008 Women of Distinction Award from Fabian Nuñez, Speaker of the California
Assembly.
• Co-wrote Synergy Charter Academy’s National Charter School of the Year application. Synergy
Charter Academy was the only school in Los Angeles to be named a 2007 National Charter School of
the Year by the Center for Education Reform.
• Assisted with Synergy Charter Academy’s accreditation application and site visit with the Schools
Commission of the Western Association of Schools and Colleges (WASC) in 2007. Synergy Charter
Academy is fully accredited by WASC.
• Co-wrote and received Walton Family Foundation grants totaling $270,000 for Synergy Kinetic
Academy and Synergy Quantum Academy (a high school proposed to open in Fall 2011).
• Co-wrote and received a California Department of Education Public Charter School Grant Program
Start-Up Award in the amount of $450,000 for Synergy Charter Academy.
• Wrote and received three $10,000 BP A+ for Energy grants for Synergy Charter Academy.
• Named a 2006-2007 Emerging Leader by Phi Delta Kappa International.
• Received the 2003 Golden Apple Teaching Award from the Los Angeles Unified School District’s
District Intern Program.
• Received the 1997 USC Rockwell Dennis Hunt Scholastic Award given to a graduate student who best
represented the university.

PRESENTATIONS
“Using Data to Develop and Assess RTI and IEP Goals,” California Charter Schools Association’s
ZOOM! Data Source Data Institutes, December 8 and 10, 2009, online.
“Effective Facilities Management Reduces Risk Management Costs,” 16th Annual California Charter
Schools Conference, March 10-13, 2009, Long Beach, CA.
“Closing the Achievement Gap: Learning from Successful Charter Schools,” The Los Angeles Unified
School District’s Academic English Mastery Program (AEMP) Weekend Conference, April 4-5,
2008, Los Angeles, CA.
“Understanding and Using Data to Increase Student Achievement,” 15th Annual California Charter
Schools Conference, March 4-7, 2008, Sacramento, CA.
“Mom and Pops: Sustaining Small Charter Schools,” Charter School Leadership Summit, November 1315, 2006, Los Angeles, CA.
“Teacher-Initiated Charters,” 12th Annual California Charter Schools Conference, January 24-26, 2005,
Pasadena, CA.
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“Staying Alive on Campus” (How to ensure your student organization continues to thrive after you
graduate), 16th Annual San Diego State University Leadership Institute Conference, November 1719, 2000, San Diego, CA.

PUBLICATIONS
Lin, M.J. (1994, March/April). Diversity on campus. College Bound Magazine, 34-35, 37.
Lin, M.J. (1994, September). Getting involved with the community while at college. College
Bound Magazine, 48-51.

PROFESSIONAL MEMBERSHIPS AND ACTIVITIES
Advisory Board Member, National Charter School Resource Center, 2009 to present
Board Member (Region A Representative, which includes Australia, Guam, Japan, South Korea,
Taiwan, Thailand, and six U.S. Western states), Phi Delta Kappa International Board of Directors,
2009 to present
Advisory Board Member, CalState TEACH Los Angeles Regional Advisory Board, 2009 to present
Member, Rotary Club of Los Angeles (LA5), 2009 to present
Member, California Hispanic Corporate Council Leadership Institute, 2009 to present
Member, USC Second Decade Society (a University of Southern California Alumni Organization), 2009
to present
Participant, Charter Schools Development Center’s Governance Academy, 2009 to present
Member, Los Angeles Chamber of Commerce, 2008 to present
Participant, Leadership Engagement Program, 2008 to 2009
Advisor, Phi Delta Kappa International Alpha Epsilon Chapter at the University of Southern California,
July 2007 to present
Member, California Charter Schools Association, July 2004 to present
Member, Charter Schools Development Center, July 2004 to present
President, Phi Delta Kappa International Alpha Epsilon Chapter at the University of Southern
California, July 2005 to June 2007
Participant, Phi Delta Kappa International Travel Abroad Program to Finland, April 2007
Participant, The University of Southern California’s Rossier School of Education’s Strategic Planning
Conference with community stakeholders, Summer 2006
Member, The University of Southern California’s Center on Educational Governance’s Stakeholder
Satisfaction Survey Advisory Committee, 2005 to 2006
Vice President, Membership, Phi Delta Kappa International Alpha Epsilon Chapter at the University of
Southern California, July 2004 to June 2005
Participant, California Charter Schools Association’s New Leaders Program, July 2004 to June 2005
Secretary and Newsletter Editor, Phi Delta Kappa International Alpha Epsilon Chapter at the
University of Southern California, July 2003 to June 2004
Cluster Facilitator, The USC LeaderShape Institute, Summer 2000
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RÉSUMÉ FOR RANDY PALISOC
Education and Certifications
University of California, Los Angeles. Los Angeles, California.
Master of Education, August 2004.
Administrative Credential via the Principal Leadership Institute.
University of Southern California. Los Angeles, California.
Bachelor of Science, Business Administration, May 1996.
Dual emphasis in Entrepreneurship and Marketing.
Clear Administrative Services Credential, Clear Multiple Subject Teaching Credential, and Clear CrossCultural, Language, and Academic Development Certificate from the California Commission on Teacher
Credentialing.

Work Experience
Co-Founder and Chief Achievement Officer, Synergy Academies. Los Angeles, California. July 2009 to
present.
•

•
•
•
•
•
•

Oversee the instructional program for the 395 students of Synergy Academies, which includes the
national award-winning Synergy Charter Academy (elementary school) and the new Synergy
Kinetic Academy (middle school).
Supervise the principals of both schools to ensure that they are supporting teachers in effectively
providing a rigorous and enriching standards-based curriculum to students.
Provide professional development and coaching to 17 teachers and four administrators at both the
elementary school and the middle school.
Oversee the assessment and data-analysis aspects of each school to identify individual students’
strengths and areas for improvement.
Design intervention programs to help students who are struggling academically.
Ensure that student learning outcomes are communicated effectively to students, parents, and
teachers.
Ensure that the operational aspects of each school create a school environment that supports
rigorous learning.

Co-Founder and Co-Director, Synergy Charter Academy. Los Angeles, California.
July 2004 to June 2009.
•

•
•

•
•

Helped Synergy Charter Academy, an inner-city elementary school in historic South Central Los
Angeles, raise its Academic Performance Index score to 898, which is a 189-point gain over four
years.
Catapulted Synergy Charter Academy’s student achievement from the bottom 10% of schools
statewide to the top 10% of all schools in the State of California.
Helped Synergy Charter Academy garner numerous national, state, and local awards, including the
2007 National Charter School of the Year award (Center for Education Reform in Washington,
D.C.) and the 2008 California Distinguished School award (California Department of Education).
Co-wrote Synergy Charter Academy’s charter petition, which has been approved and renewed by
the Los Angeles Unified School District and the California State Board of Education.
Obtained a $450,000 start-up grant from the California Department of Education. Managed the
day-to-day operations of the school in accordance with school policies.
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Managed the financial health of the school, including managing the school’s budget of over $1
million per year, financial reporting, procurement, payroll, fundraising, and audits.
Managed human resources, including preparing employee manuals and hiring and dismissal of
employees in accordance with school policies. Maintained records of credentials held by teachers
in accordance with No Child Left Behind.
Reported directly to the Board of Directors and served as the primary liaison between the Board of
Directors and the school.
Served as the instructional leader of the school, assumed primary responsibility for curriculum
development, coordinated staff development, and designed systems of instructional support for
teachers.
Maintained student information system with the assistance of the Office Manager.
Collaborated with classroom teachers in order to track students’ academic progress to ensure that
the academic goals of the school and of No Child Left Behind were met.
Provided for a safe campus by preparing and maintaining safety procedures, providing for
emergency supplies, conducting emergency drills, and ensuring campus security.
Established a culture of learning and maintained standards of student discipline.
Maintained positive relationships with parents, community members, and other
organizations.
Ensured that the school was in compliance with all applicable laws.

Title III Director, 24th Street Elementary School. Los Angeles, California.
July 2001 to June 2004.
•

•
•
•
•
•
•
•
•
•
•
•

Designed the school’s Title III (formerly Title VII) program, which was funded by the U.S.
Department of Education and used technology to help English Language Learners acquire English
Language skills.
Collaborated with teachers and administrators to design the curriculum and to use assessment to
drive instruction.
Developed, implemented, and assessed the technology curriculum for effectiveness and created
modifications to meet the needs of a diverse student body.
Effectively integrated technology in order to support curricular areas.
Managed physical, financial, and human resources in order to accomplish the goals of the Title III
program.
Managed an annual budget of $162,000.
Managed two computer labs that served 1,200 students in grades one through five.
Collaborated with an assistant who contributed to the implementation of the program.
Contributed to the professional development of all faculty by leading sessions on technology,
literacy, and content area instruction.
Designed three point-credit courses in which 40 Los Angeles Unified School District teachers,
administrators, and staff attended.
Facilitated the participation of over 60 classrooms by coordinating scheduling and disseminating
lesson plans on a timely basis.
Trained in the Open Court Reading Program.

Saturday School Intervention Coordinator, 24th Street Elementary School. Los Angeles, CA. January
2002 to May 2002.
•

•

Co-designed the Saturday School Program, a program funded by the Extended Learning Program
that provided intervention for kindergarten through third grade students who were at risk of not
meeting academic standards.
Trained and managed a team of 21 teachers to provide 210 students with instruction in phonemic
awareness, phonics, text comprehension, oral language development, writing, and music.
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Created procedures that maximized instructional and on-task time by better managing student
information and streamlining transition times.
Ensured the smooth operation of the program by coordinating efforts with support personnel,
including the office staff, custodial staff, and transportation services.
Increased attendance and parental involvement by implementing an effective incentive program
that awarded 120 perfect attendance awards for the 12-week program.
Created and maintained a database of student information.
Ensured open lines of communication with parents by creating parent letters, flyers, and
newsletters.

Technology Coordinator, 24th Street Elementary School. Los Angeles, CA.
January 2000 to November 2003.
•
•
•
•

Assisted with the E-rate Internet connectivity project by serving as the school’s liaison and
conducting campus walkthroughs with contractors and district representatives.
Maintained hardware and software inventories in order to maintain internal controls and to ensure
software copyright compliance.
Attended monthly Local District Technology Consortium meetings in order to stay abreast of
current trends and issues.
Coordinated with teachers and administrators to produce special events such as assemblies, holiday
programs, and culmination ceremonies.

Teacher, 24th Street Elementary School. Los Angeles, California.
August 1997 to June 2001.
•
•

•
•
•
•

Taught self-contained, multiple-subject classrooms of third and fourth grade students.
Provided students with an enriched curriculum that went above and beyond the state content
standards, including the use of technology, a filmmaking class, and learning to play musical
instruments.
Received California Professional Clear Multiple Subject Teaching Credential through the District
Intern Program of the Los Angeles Unified School District.
Received training on instructing English Language Learners.
Developed lesson plans, implemented plans, and assessed student learning.
Maintained appropriate standards of classroom behavior.

Office Assistant, Berlitz Translation Services. Santa Monica, California.
August 1996 to August 1997
•
•

Increased organizational efficiency by implementing automated systems for using Federal Express,
Office Depot, and purchase orders.
Provided extensive administrative support such as composing written correspondence, purchasing,
customer service, and employee training.

National, State, and Local Awards and Grants
•
•

Led Synergy Charter Academy to a 2007 National Charter School of the Year award, which was
presented by the Center for Education Reform in Washington, D.C.
Helped Synergy Charter Academy become a two-time winner of the national Effective Practices
Incentive Community (EPIC) Grant, which is administered by New Leaders for New Schools in
New York, NY.
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Led Synergy Charter Academy to be honored as a 2008 California Distinguished School by the
California Department of Education, making it the only school in historic South Central Los
Angeles to receive the award that year.
Synergy Charter Academy received a 2009 Title I Academic Achievement Award from the
California Department of Education.
The California Charter Schools Association named Synergy Charter Academy the 2008 California
Charter School of the Year.
Synergy Charter Academy is a three-time recipient of the statewide California Business for
Education Excellence Honor Roll award.
Synergy Charter Academy received the Charter School Excellence Award from ExED/ The Siart
Foundation.
Received a start-up grant for Synergy Charter Academy from the California Department of
Education’s Public Charter School Grant Program.
Received the Service Award from the University of Southern California Chapter of Phi Delta
Kappa.
Received a Title III Grant for 24th Street Elementary School from the U.S. Department of
Education Office of English Language Acquisition.
Received a Comprehensive School Reform Demonstration Program Grant for 24th Street
Elementary School from the California Department of Education.
Received a MediaOne C.O.O.L. Award for Outstanding Educators.
Received a Riordan Foundation Recreational Reading Mini-Grant.

Professional Memberships and Other Activities
Member, University of Southern California Chapter of Phi Delta Kappa.
Member, Los Angeles Social Venture Partners Charter School Forum.
Founding Board Member, Olympic Park Neighborhood Council.
Member, Los Angeles Area Chamber of Commerce.
Member, California Charter Schools Association.

Los Angeles Unified School District Courses Taught
•
•
•
•

Computer Staff Development Series, Parts I, II, and III (Spring 2000, AB 1339 – Educational
Technology Staff Development).
Using Technology to Better Manage Your Classroom and to Deliver More Powerful Writing
Instruction, Course Number 55-11-690.
Advanced Methods to Delivering Instruction with Technology, Course Number 55-11- 691.
Using New Media to Innovate with the Writing Process, Course Number 55-11-692.

Skills and Test Scores
GRE Verbal Score, 600. GRE Math Score, 760.
MSAT Score, 356.
RICA Status, Passed.
CBEST Status, Passed.
CLAD Status, Passed.
Proficient in a variety of professional computer applications, including Adobe Photoshop, Adobe GoLive!,
and Final Cut Pro.
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RÉSUMÉ FOR ERIKA CHUA
SELECTED SKILLS AND ACCOMPLISHMENTS
•
•
•
•

Led the efforts of an 11-member collaborative team to provide services to inner-city youth
and families through a City-sponsored gang-prevention program
Managed expenditure and budget processes for 12 different accounts in the Viterbi
Admission and Student Affairs Division with a total value of over $2 million
Supervised up to 40 students and 1 full-time staff member in the provision of administrative
and student support services within the Viterbi School of Engineering
Demonstrated excellent communication skills through my supervisory and collaborative
capacities in each previous position

WORK EXPERIENCE
Synergy Academies, Director of Operations, February 2008 – present
• Manage Synergy Academies’ business operations and human resources, including
compliance paperwork, payroll, budgets, audits, accounts receivable, and accounts payable
for Synergy Charter Academy and Synergy Kinetic Academy
• Assist with Synergy Academies’ development efforts, including fundraising, grant-writing,
and networking
• Represent Synergy Academies at various events including Business Managers’ Meetings
USC Viterbi School of Engineering, Program Specialist, September 2000 – present
• Managed multiple programs and priorities while working as a team with other staff members
in the academic unit and across campus
• Created procedures for processing and tracking of expenditures within the division; managed
student and staff payroll processes for over 200 employees
• Coordinated the Engineering Honors Program, the Merit Research Program, and several
mentoring programs for targeted student populations
• Advised approximately 150 students each semester on their required classes, their choice of
major, and any academic difficulties faced
Martin Luther King Legacy Association, L.A. Bridges Program Director and Project
Administrator, May 1998 – September 2000
• Managed the implementation of and reporting for a gang-prevention program focused on
middle-school youth
• Collaborated with social workers and other service providers to address holistic concerns of
students and their families
• Interfaced with various program stakeholders including City Council members and their
staff, LAUSD personnel, community members, parents, and staff of other non-profit
organizations
USC Volunteer Center, Program Coordinator, February 1995 – May 1998
• Implemented the start-up phase of the Community Action Short-term Team (CAST)
program, and administered the program for several years thereafter
• Mobilized hundreds of USC students to become more involved in their local neighborhood,
resulting in 1400 volunteer hours invested in the community
EDUCATION
Master of Public Administration, University of Southern California, May 2003
GPA: 4.0
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Coursework included: Nonprofit Management and Leadership, Policy and Program Evaluation,
and Urban Demography and Growth
Bachelor of Science, Business Administration, Univ. of Southern California, May 1998
Summa Cum Laude; GPA: 3.9
Emphasis: Human Resource Management
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2011-2012 Academic Calendar
Calendario Academica 2011-2012
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First Day of Instruction ~ Primer Dia de Instruccion
Last Day of Instruction ~ Ultimo Dia de Instruccion

105 106 107 108 109 110 111 112 113 114 115 116 117 118 119 120 121 122 123 124 125 126 127 128 129 130 131 132

8/30/11 (Tuesday • martes)
6/21/12 (Thursday • jueves)

133 134 135 136 137

138 139 140 141 142 143 144 145 146 147 148 149 150 151 152 153 154 155 156 157 158 159 160 161 162

163 164 165 166 167 168 169 170 171 172 173 174 175 176 177 178 179 180

Legend ~ Leyenda
School Days ~ Dias de Clase

Pupil Free Day ~ Dia Libre para los Alumnos
Labor Day ~ Dia del Trabajo
Veterans Day ~ Dia de Los Veteranos
Thanksgiving Holiday ~ Dias Festivos de Accion de Gracias
Winter Recess ~ Descanzo de Invierno
Martin Luther King, Jr. Day ~ Dia de Martin Luther King Jr.
Presidents' Day ~ Dia de los Presidentes
Cesar Chavez Day ~ Dia de Cesar Chavez
Spring Recess ~ Descanzo de Primavera
Memorial Day ~ Dia Memorable
Pupil Free Day ~ Dia Libre para los Alumnos

8/29/11
9/5/11
11/11/11
11/24/11 to 11/25/11
12/19/11 to 1/6/12
1/16/12
2/20/12
3/30/12
4/9/12 to 4/20/12
5/28/12
6/22/12

•

Pupil Free Days/No School for Students ~ Dias Libres para los Alumnos/No Hay Clases
Holiday ~ Dias de Fiesta
Vacation ~ Vacaciones
Staff Development/For Teachers Only ~ Dias de Desarollo para los Maestros/Maestros Solamente

1

Instructional days numbered in blue. ~ Numero de diias de instruccion estan en azul
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APPENDIX D: CONFLICT OF INTEREST CODE
Please note that Synergy Academies will abide by LAUSD’s Conflict of Interest Code.

LAUSD Ethics Office

Ask Ethics: (213) 241-3330 www.lausd.net/ethics
Building Trust
Inside and Out

Conflict of Interest Code
of the

LOS ANGELES UNIFIED SCHOOL DISTRICT
Adopted: 6/16/09; Revised: 11/03, 2/05, 6/06, 2/07
Next Required Revision: 2010

Incorporation of FPPC Regulation 18730 (2California Code of Regulations, Section 18730) by Reference
The Political Reform Act (Government Code Section 81000, et seq.) requires state and local
government agencies to adopt and promulgate conflict of interest codes. The Fair Political Practices
Commission has adopted a regulation (2 Cal. Code of Regs. 18730), which contains the terms of a
standard conflict of interest code. After public notice and hearing, it may be amended by the Fair
Political Practices Commission to conform to amendments in the Political Reform Act. Therefore, the
terms of 2 California Code of Regulations Section 18730, and any amendments to it duly adopted by
the Fair Political Practices Commission, are hereby incorporated into the conflict of interest code of this
agency by reference. This regulation and the attached Exhibits designating officials, employees and
non-employees, establishing economic disclosure categories, shall constitute the conflict of interest
code of this agency.
Place of Filing of Statement of Economic Interests
All officials, employees and non-employees (Designated Positions) required to submit a statement of
economic interests shall file their statements with the LAUSD Ethics Office or other defined agency
designee. The Ethics Office shall make and retain a copy of all statements filed by its Board Members
and Superintendent and forward the originals of such statements to the Executive Office of the Board of
Supervisors of the Los Angeles County.
The Ethics Office shall retain the originals of statements for all other employee and non-employee
Designated Positions named in the Los Angeles Unified School Districts Conflict of Interest Code
except for those of Charter Schools which will be retained by the Charter Schools Division. All retained
statements, original or copies, shall be available for public inspection and reproduction (Gov. Code
Section 81008).

Los Angeles Unified School District • Ethics Office
333 S. Beaudry Avenue, 20th Floor • Los Angeles • California 90017
Tel: (213) 241-3330 • Fax: (213) 241-3319

Reference Sheet

Building Trust
Understanding a Conflict of Interest Code

Inside and Out

What is a Conflict of Interest Code?
A Conflict of Interest (COI) Code is the legal framework – established under California’s Political Reform Act of 1974 –
which identifies the officials, employees and consultants working with a local public entity who must file a Form 700
Statement of Economic Interests. The purpose of such financial disclosure is to help individuals be aware of when
they need to be disqualified from participating in government decision-making (i.e. when a financial interest exists),
so that they can avoid a conflict of interest.
A COI Code is made up of three sections: 1) “Introduction” which cites the legal provisions for the Code; 2) “Exhibit A”
which details the categories of financial interests which must be disclosed, and 3) “Exhibit B” which identifies the
positions of individuals charged with making – or participating in making – governmental decisions who are required
to file a Form 700. Individuals designated under a COI Code must satisfy two key requirements: a) disclosure and b)
disqualification to avoid a violation of the Political Reform Act.
What is the Disclosure Requirement?
The Political Reform Act requires designated individuals to disclose their financial interests, including: investments,
real estate (real property) holdings, income, gifts and travel payments received from any sources that might intersect
their public responsibilities. Each position designated to file in Exhibit B is assigned specific disclosure categories from
Exhibit A using a numeric system. Each number corresponds to a particular category of financial interests which must
be disclosed. The broader the scope of decision-making assigned to a position, the more individuals in those positions
may have to disclose.
It is every individual’s personal responsibility to ensure that he/she avoids participating in any governmental decisionmaking involving their financial interests, particularly those that have been identified on a Form 700.
Form 700s must be filed within 30 days of when a designated filer begins public service, annually thereafter (by April
1st each year), and when the designated individual leaves public service (within 30 days).
What is the Disqualification Requirement?
The Political Reform Act requires that designated individuals be disqualified from participation in decision-making
involving their financial interests. This means individuals may NOT take part in discussions, advise on, make
recommendations or otherwise influence or attempt to influence other decision-makers on matters where they have a
financial interest. If during the course of performing government work, an individual is asked to participate in a
matter relating to a financial interest, he/she should notify a supervisor in writing, so that he/she can be disqualified
and the matter reassigned to an individual who is free from conflict. The California Supreme Court has ruled that in
the public sector, the burden is on the individual alone to self-manage against a conflict of interest.
What are the Penalties for Violating the Political Reform Act?
A Conflict of Interest Code has the force of law behind it. Failure to comply with either the disclosure or
disqualification requirements may result in civil and/or criminal penalties, including imprisonment. A violation of the
disclosure provision of the Political Reform Act can result in fines of up to $10,000 or three times the amount an
individual failed to report (depending on which is greater). Similar penalties also apply to violations of the
disqualification provision of the Act. Finally, there can also be a great deal of public scrutiny and embarrassment for
not satisfying what are considered to be basic ethics standards of public service.
How do I use the COI Code to avoid conflicts?
1. Use the Code to find your position title (or one that is similar) and look at the corresponding disclosure categories.
2. Identify the financial interests you have in those categories and disclose accordingly on the appropriate schedule.
3. Remember that when you are disclosing financial interests, you are looking back to at least the past 12 months.
You must also disclose the interests of a spouse or domestic partner (i.e., income received) since they also count
as your interests. Note that most filers will typically complete at least the required cover sheet and Schedule C.
4. Be sure to sign and mail in your Form 700 filing (a wet signature is required and faxes/emails are not acceptable).
5. Keep vigilant about steering clear of participation in any governmental decision-making (again remember that
participation is very broadly defined) involving the interests you have disclosed on your Form 700.
If you need further assistance on filing a Form 700, check out the many online resources at: www.lausd.net/ethics
under the “SEI - Form 700” link. You can also call the state’s Fair Political Practices Commission at: 1-866-ASK-FPPC.
Is there anything else I need to be aware of?
Don’t forget that the Political Reform Act also bans the receipt of honoraria from any reportable source. There are
very specific rules on gifts and what travel payments are allowable as well. Please seek guidance on these as needed.

LAUSD Ethics Office
EO 0709

www.lausd.net/ethics

2008-2009 LAUSD Conflict of Interest Code

Los Angeles Unified School District
Exhibit A: Disclosure Categories
CATEGORY 1
Persons in this category shall disclose all interests in real property within LAUSD’s jurisdiction. Real property shall be deemed to be
within the jurisdiction if the property or any part of it is located within or not more than two miles outside the boundaries of LAUSD’s
jurisdiction or within two miles of any land owned or used by LAUSD.
Persons are not required to disclose property used primarily as their residence or for personal recreational purposes.
CATEGORY 2
Persons in this category shall disclose all investments and business positions.
CATEGORY 3
Persons in this category shall disclose all income and business positions.
CATEGORY 4
Persons in this category shall disclose all business positions, investments in, or income (including gifts, loans and travel payments)
received from entities that manufacture, sell or otherwise provide supplies and/or services of a type utilized for governmental purpose
in the past 2 years and associated with the job assignment of designated positions assigned to this disclosure category.
CATEGORY 5
Persons in this category shall disclose all income from any LAUSD employee, any representative or association of such employee;
and business positions or income from any entity owned or controlled by such employee’s spouse or other financial dependent.
CATEGORY 6
Persons in this category are those who perform under contract the duties of any position similar to that of any designated position on
LAUSD’s Conflict of Interest Code and shall be required to file Statements of Economic Interests disclosing reportable interests in the
categories assigned to that designated position.
In addition, individuals who, under contract, participate in decisions by providing information, advice, recommendation or counsel to
the agency which could affect financial interest shall be required to file Statements of Economic Interests, unless they fall within the
Political Reform Act’s exceptions to the definition of consultant. The level of disclosure shall be as determined by the agency head
(or designee).
CATEGORY 7
Persons in this category are those who perform under an iDesign Memorandum of Understanding the duties of any position similar to
that of any designated position on LAUSD’s Conflict of Interest Code and shall be required to file Statements of Economic Interest
disclosing reportable interests in the categories assigned to that designated position.
In addition, individuals who, through iDesign schools, participate in decisions by providing information, advice, recommendations or
counsel to LAUSD or partnership schools which could affect financial interests shall be required to file Statements of Economic
Interests. The level of disclosure shall be as determined by the agency head (or designee).
CATEGORY 8
Persons in this category are those who perform under a charter agreement the duties of any position similar to that of any designated
position on LAUSD’s Conflict of Interest Code and shall be required to file Statements of Economic Interests disclosing reportable
interests in the categories assigned to that designated position.
In addition, individuals who, under a charter agreement, participate in decisions by providing information, advice, recommendations to
his or her charter school(s) which could affect financial interests shall be required to file Statements of Economic Interests. The level
of disclosure shall be as determined by the agency head (or designee).

2008-2009 LAUSD Conflict of Interest Code

Los Angeles Unified School District
Exhibit "B"
Designated Position

BOARD OF EDUCATION*
Board of Education Member
Staff Assistant to Board Members (I-IV)
Associate Staff Assistant
Advisory Committee Member

Disclosure
Categories

1,2,3
1,2,3
1,2,3
4

Board Secretariat
Executive Officer of the Board of Education

1,2,3

Special Counsel
Special Counsel to the Board of Education

1,2,3

Independent Analysis Unit
Director of Budget and Finance Policy
Director of Educational Policy

1,2,3
1,2,3

Inspector General*
Inspector General
Deputy Inspector General, Audits
Director of Contract Audit
Audit Manager
Audit Manager, Contract Audits
Deputy Inspector General, Management & Policy
Deputy Inspector General, Investigations
Supervising Investigator
Audit Supervisor
Special Assistant to the Inspector General

1,2,3
1,2,3
1,2,3
1,2,3
1,2,3
2,3
4
4
4
4

Personnel Commission
Personnel Commissioners
Personnel Director
Deputy Personnel Director
Assistant Personnel Director, Selection
Human Resources Officer
Senior Human Resources Specialist
Principal Human Resources Specialist
Chief Human Resources Specialist
Human Resources Specialist III
Classified Assignments Coordinator
Supervising Classified Training Representative
Associate Computer Applications Specialist
Administrative Analyst
OFFICE OF THE SUPERINTENDENT*
Superintendent of Schools
Executive Officer, Field Operations
Executive Officer, Office of the Superintendent

* = Consultants Utilized

4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4
4

1,2,3
1,2,3
1,2,3

1
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Office of the Chief of Staff
Chief of Staff
Special Assistant to the Chief of Staff
Civic Engagement & Adopt-A-School
Director, Partnerships and Adopt-A-School Program
Ethics Office
Ethics Officer
Deputy Ethics Officer
Ethics Advisor
Administrative Analyst

1,2,3
1,2,3

1,2,3

4
4
4
4

Communications
Director of Communications and Media Relations
Manager of Communications
Communications and Public Relations Specialist
Communications Officer
Director of External Affairs and Administration

2,3
4
4
4
2,3

Government Relations
Director of Legislative Affairs and Governmental Relations
Coordinator of Legislative Analysis and Advocacy
Legislative Advocate
Coordinator of Legislation Implementation

2,3
4
4
4

Office of the General Counsel*
General Counsel
Deputy General Counsel
Executive Officer, Office of the General Counsel
Director, Litigation Research
Associate General Counsel (I & II)
Assistant General Counsel
Staff Counsel
Coordinator, Litigation Research
Senior Paralegal
Paralegal

1,2,3
1,2,3
4,5
4,5
4
4
4
4
4
4

Educational Equity & Compliance
Director, Educational Equity Compliance
Coordinator, Educational Equity Compliance

4
4

Equal Employment Opportunity
Supervising Investigator

4

Adult & Career Education
Assistant Superintendent
Administrator, Division Programs
Facilities Planner & Administrative Specialist
Complex Project Manager
Director, Instruction and Counseling Services
Principal
Assistant Principal

* = Consultants Utilized

1,2,3
1,2,3
1,2,3
1,4
4
4
4

2
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Coordinator
Specialist
Supervisor
Adviser

4
4
4
4

Research & Planning
Director, Research & Planning
Director of Program Evaluation and Research
Program Evaluation and Research Coordinator
Senior Educational Research Analyst
Educational Research Analyst
Chief Educational Research Scientist
Data Base Specialist
Administrative Analyst

1,2,3
1,2,3
4
4
4
4
4
4

Charter Schools Division
Chief Administrative Officer
Director
Central Business Advisor
Fiscal Services Manager
Coordinator, Charter Schools
Advisor, Charter Schools

1,2,3
2,3
4
4
4
4

Local Districts
Local District Superintendent
Local District Facilities Director
Area Facilities Services Director
Complex Project Manager
Director, Instructional Support Services — Local District
Director, School Services, Local District
Local District Administrative Services Manager
Principal
Assistant Principal
Coordinator
Specialist
Senior Financial Manager
Financial Manager

1,2,3
1,4
4
1,4
4
4
4,5
4
4
4
4
4
4

Assessment & Student Information
Assistant Superintendent of Planning, Assessment and Research
Director of School Information Management
Director of Student Information Systems

1,2,3
4
4

KLCS - TV
General Manager, KLCS
Director of Programming and Operations
Director of Television Engineering and Technical Operations
Translations
Director of Translations Unit
School Police (Also Reports to Chief Operating Officer)
Chief of Police
Deputy Chief of Police

* = Consultants Utilized

2,3
4
4

4

1,2,3
1,2,3
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CHIEF OPERATING OFFICER
Chief Operating Officer
Director
Assistant Superintendent, Special Projects
School Operations
Director of School Operations
Chief Human Resources Officer
Chief Human Resources Officer
Deputy Chief Human Resources Officer
Administrative Services Manager
Director, Salary Allocation
Medical Director of Employee Health Services
Administrator, Certificated Employment Operations
Director, Paraeducator Career Ladder Program
Director, Personnel Research and Assessment
Director, Employee Relations
Director, Certificated Placement & Assignments
Administrative Coordinator, Employment and Operations
Coordinator, Credentialing Services
Temporary Adviser, MST-Management
Temporary Adviser, MST-Confidential
Senior Human Resources Specialist
Principal Human Resources Specialist
Human Resources Specialist I-III
Assistant Director, Employee Relations
Specialist, Personnel Research & Assessment
Administrator, Personnel Services & Research
Field Specialist, Certificated Personnel
Assistant Director, Certificated Personnel
Specialist, Certificated Recruitment, Special Ed.
Specialist, Special Education Certificated Employment Operations
Assistant Director, Special Education Certificated Employment Operations
Specialist, Certificated Recruitment, Bilingual
Senior Financial Analyst
Administrative Analyst
Risk Management*
Chief Risk Officer
Deputy Director, Claims
Deputy Director, Insurance Risk Finance
Director of Benefits Administration
Benefits Manager
Disability Manager
Contracts Supervisor
Workers' Compensation Claims Processing Supervisor
Absence Coordinator
Claims Coordinator
Human Resources Representative
Claims Processing Supervisor
Central Business Advisor
Principal Administrative Analyst
Associate Computer Applications Specialist
Administrative Analyst

* = Consultants Utilized

1,2,3
1,2,3
1,2,3

1,2,3

2,3
2,3
2,3
2,3
2,3
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4,5
4
4

1,2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
4,5
4,5
4,5
4
4
4
4

4
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Safety/Youth Relations
Director, Youth Relations Office

4,5

Crisis Counseling & Intervention
Director, Crisis Counseling & Intervention

4,5

Chief Information Officer*
Administrative Analyst
Administrative Services Manager
Application Server Administrator
Application Server Specialist
Assistant Budget Director
Associate Computer Applications Specialist
Chief Accountant
Chief Human Resources Specialist
Chief Information Officer
Chief Information Systems Director
Chief Technology Director
Classified Assignments Coordinator
Computer Applications Specialist
Computer Applications Specialist, Accounting
Computer Applications Specialist, Certificated Personnel
Construction Inspector
Coordinator of Information Technology, Security
Coordinator of Policy Research and Development
Coordinator, Educational Systems
Data Center Architect
Database Administrator
Database Specialist
Deputy Chief Information Officer
Deputy Director of Data Processing Operations
Deputy Director of Information Systems
Deputy Director of Information Technology, Customer Support
Deputy Director of Information Technology, Infrastructure Project Management
Deputy Director of Information Technology, Training
Deputy Director of Infrastructure Project Management
Deputy Director of Telecommunications and Technical Support
Director of Data Processing Operations
Director of Information Systems
Director of Information Technology, Customer Support
Director of Information Technology, Infrastructure Project Management
Director of Information Technology, Network Operations
Director of Information Technology, Security
Director of Information Technology, Software Project Management
Director of Information Technology, Strategic Planning & Implementation
Director of Information Technology, Support Services
Director of Information Technology, Telecommunications
Director of Information Technology, Training
Director of Network Operations
Director of Purchasing
Electronic Technical Supervisor
E-Mail Administrator
ERP Director of Change Management
ERP Project Director, Finance
ERP Project Director, Human Resources

4
2,3
4
4
4
4
2,3
4
2,3
2,3
2,3
4,5
4
4
4
4,5
4
1,4
4,5
4
4
4
2,3
4
4
4
4
4
4
4
4
4
2,3
2,3
2,3
4
4,5
2,3
2,3
2,3
2,3
2,3
2,3
4
4
2,3
4
4,5

* = Consultants Utilized
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ERP Project Director, School Management Systems
Fiscal Services Manager
Fiscal Specialist
Information Systems Support Administrator
Information Technology Administrator
Information Technology Project Manager
Information Technology Training Project Manager
It Infrastructure Project Manager
Manager of Computer Repair Services
Manager of Customer Support Services
Manager of Data Processing Operations
Manager of Telecommunications
Network Configuration Administrator
Network Operations Manager
Network Security Administrator
Operating Systems Specialist
Principal Administrative Analyst
Purchasing Service Coordinator
Purchasing Service Manager
SAP Basis Administrator
SAP Functional Analyst
Senior Administrative Analyst
Senior Human Resources Specialist
Senior Information Technology Infrastructure Project Manager
Senior IT Infrastructure Project Manager
Senior Systems Specialist
Senior Technical Project Manager
Senior Technical Project Manager
Specialist Payroll Operations
Strategic Planning Network Engineer
Systems and Programming Director
Systems and Programming Manager
Systems and Programming Manager, SAP
Systems and Science Specialist
Systems Specialist
Systems Specialist, Filenet
Systems Standards Manager
Technical Project Manager
Technical Specialist
Telecommunications Specialist
Temporary Adviser - MST - Certificated
Wann Specialist I
Wann Specialist II
Web Architect
Business Services
Business Manager
Deputy Business Manager
Branch Director
Chief Procurement Officer
Director of Purchasing
Supervising Purchasing Services Coordinator

* = Consultants Utilized

4
4
4
4
2,3
4
4
4
4
4,5
4
4
4
4
4
4
4
2,3
2,3
4
4
4
4,5
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4

1,2,3
2,3
2,3
2,3
2,3
2,3
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Purchasing Services Manager
Purchasing Services Coordinator
Director of Contracts Administration
Senior Contract Administration Manager
Contract Administration Manager
Assistant Contract Administration Manager
Contract Administration Analyst
Assistant Contract Administration Analyst
Contracts Supervisor
Assistant Contracts Supervisor
Director of Benefits Administration
Director of Materials Management
Buyer
Assistant Buyer
Produce Buyer
Vendor Services Manager
Marketing Representative
Director of Transportation Branch
Deputy Director of Transportation
Transportation Services Manager
Regional Transportation Manager
Fleet Maintenance Manager
Truck Operations Manager
Assistant Truck Operations Manager
Director of Food Services
Deputy Director of Food Services
Food Services Administrative Manager
Food Production Manager
Nutrition Services Manager
Reprographic Services Manager
Textbook Services Manager
Administrative Analyst

2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
4
4
4
4
1,2,3
1,4,5
1,4,5
1,4
4
4,5
4,5
4,5
4,5
4,5
4
4
4
4
4

Environmental Health & Safety
Director of Environmental Health and Safety
Deputy Director of Environmental Health & Safety
Chief Deputy Director
Central Business Advisor
Assistant Director, Violence Prevention/Intervention
Assistant Director, Emergency Services
Senior Administrative Analyst
Administrative Analyst
Safety Manager
Associate Financial Analyst
Senior Financial Analyst

1,4
1,4
1,4
4
4
4
4
4
4
4
4

Staff Relations
Director, Staff Relations

4,5

School Management Services
Director, School Management Services

* = Consultants Utilized

4
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CHIEF ACADEMIC OFFICER
Chief Academic Officer

1,2,3

Elementary Instruction and Early Childhood Education
Chief Instructional Officer Elementary
Assistant Superintendent
Director, Arts Education
Coordinator, Arts Education
Director, DRP/Reading First Grant
Coordinator, Reading
Director, Science/Social Science
Director, Math
Coordinator, Science
Coordinator, Elementary Programs: History and Social Science
Coordinator, Elementary Programs: Literacy, Mathematics, Science
Director, Full-Day Kindergarten
Coordinator, Elementary Instruction
Early Childhood Education Director
Director of Instruction
Director of Elementary Programs
Director of Compliance
Ready for Schools Director
Administrative Coordinator, Early Childhood Education
Principal
Site Coordinator
Senior Project Manager
Fiscal Services Manager
Human Resources Specialist
School Readiness Language Development Program Coordinator
Associate Principal
Outreach Facilitator Ready for School

1,2,3
1,2,3
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
1,4
4
4,5
4
4
4

iDesign School
Executive Director
Network Coordinators

1,2,3
4

Language Acquisition
Director, Language Acquisition / English Learner Initiatives
Coordinator, Language Acquisition

4
4

English Language Learners (ELL)
Director

4

Standard English Learners (SEL)
Director

4

Professional Development
Assistant Superintendent
Administrator, Alternative Certification and Teacher Support
Coordinator, Teacher Support Services
Specialist

1,2,3
2,3
4,5
4

Magnets/Gifted/Student Integration Services
Assistant Superintendent

1,2,3

* = Consultants Utilized
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Coordinator, Gifted/Talented Programs
Coordinator, Student Integration Services
Director, Senate Bill IX
Director, Specially Funded Programs - Compliance & Technical Support
Assistant Director
Administrative Coordinator, NCLB Private Schools Support
Specialist
School Family & Community & Parent Services
Assistant Superintendent
Administrator, Parent Community Services Branch
Administrative Coordinator, Human Relations, Diversity & Equity
Coordinator, Indian Education Program
Specialist

4
4
4
4
4
4
4

4
4
4
4
4

Beyond the Bell
Assistant Superintendent
Chief Operating Officer of LA's BEST
Director of Technology, LA's BEST
Director of Education, LA's BEST
Director, Before and After-School Programs
Director, Extended Day Programs
Director, Student Auxiliary Services
Director, School Volunteer Program
Staff Development Coordinator, LA's BEST
Manager, Civic Center Permit Administration
Operations Compliance Manager, LA's BEST
Senior Recreation Director, Before & After School Programs
Senior Recreation Director, Student Auxiliary Services
Regional Recreation Director, Before & After School Programs
Regional Recreation Director, Student Auxiliary Services
Intervention Administrators, Academic Intervention Programs
Administrative Coordinator, Before & After School Programs
Coordinator, NCLB Community Outreach/Mentor
Coordinator, Outdoor Education
Coordinator, Emergency Immigrant Education Program
Coordinator, Migrant Education
Coordinator, Out-of-School Programs/Technology
Coordinator, Visual & Performing Arts
Field Coordinator, Student Auxiliary Services
Specialist, NCLB Supplemental Services
Area Playground Supervisor, Kid Care

1,2,3
1,2,3
4
4
4
4
4
4
4
4
4,5
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4

Secondary Instruction
Chief Instructional Officer Secondary
Deputy Chief Secondary Instruction
Assistant Superintendent
Director, High School Programs and Athletics
Director, Middle Schools Programs
Director, Secondary Literacy
Director, Secondary Mathematics Program
Director, Secondary Science
Director, Academic English Mastery Program
Director, Special Programs Career Development
Director, Social Science

1,2,3
1,2,3
1,2,3
1,2,3
4
4
4
4
4
4
4

* = Consultants Utilized
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Special Education, Federal and State Education Programs
Associate Superintendent
Independent Monitor
Director, Professional Development
Director, Special Education Related Services
Director, Infant/Preschool Support Services
Director, Instructional Initiatives/LRE Moderate-Severe
Director, Program Accountability
Director, District Psychological Services
Director, Parent Support/SELPA Admin./Legislation
Director, Policies/Procedures/MCD Monitoring
Assistant Budget Director
Administrator, Nonpublic Services
Administrator, Support Unit
Administrative Coordinator, Field Liaison/Budget Fiscal Accountability/IEP Translations
Administrative Coordinator, Informal Dispute Resolution/Due Process
Administrative Coordinator, Nonpublic Services
Administrative Coordinator, Parent Community Support/SELPA
Administrative Coordinator, Related Services
Coordinating Therapist
Coordinator, Adapted Physical Education
Coordinator, Assistive Technology
Coordinator, Home/Hospital Instruction Program
Coordinator, Informal Dispute Resolution/Due Process
Coordinator, Instructional Initiative/LRE Moderate to Severe - Deaf/Hard of Hearing
Coordinator, Instructional Initiative/LRE Moderate to Severe - Orthopedic
Coordinator, Instructional Initiative/LRE Moderate to Severe - Visual Impairment
Coordinator, LRE Initiatives/Professional Development
Coordinator, Nonpublic Services
Coordinator, Parent Community Support/SELPA
Coordinator, Policies/Procedures/MCD Monitoring
Coordinator, Psychological Services
Coordinator, Speech & Language Program
Specialist, Adapted Physical Education
Specialist, Infant/Preschool Support Services
Specialist, LRE Initiatives/Professional Development
Specialist, Nonpublic Services
Specialist, Occupational & Physical Therapy
Specialist, Policies/Procedures/MCD Monitoring
Specialist, Program Accountability
Specialist, Speech & Language Program
Accountant, Nonpublic Services

1,2,3
2,3
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4,5
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4

Student Health & Human Services
Assistant Superintendent
Director, District Nursing
Director, Mental Health Services
Director, Student Medical Services
Pupil Services Legal Specialist
Organization Facilitator, Student Health and Human Services
Coordinator, Physician Services
Director, Integrated Health Partnerships
Director, Pupil Services
Assistant Director, Pupil Services & Attendance
Coordinator, School - Based Health Clinics

1,2,3
2,3
2,3
2,3
4,5
4,5
2,3
4
4
4
4

* = Consultants Utilized
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Coordinator, Health Educational Programs
Specialist
Instructional Support Services
Assistant Superintendent
Director, Program Improvement
Director, Instructional Media Services
Director, Administrative Academy
Textbook Evaluation Committee Member
Dropout Recovery Truancy PSA Counselors
Director
CHIEF FINANCIAL OFFICER*
Chief Financial Officer
Deputy Chief Financial Officer

4
4

1,2,3
4
4
4
4

4

1,2,3
1,2,3

Budget Services & Financial Planning
Controller
Deputy Controller
Director of Treasury
Budget Director
Deputy Budget Director
Assistant Budget Director

2,3
2,3
2,3
2,3
2,3
4

Accounting & Disbursements
Director of Accounting
Branch Director
Director of Payroll Administration
Deputy Branch Director
Chief Accountant
Head Accountant

2,3
2,3
4,5
2,3
2,3
4

School Fiscal Services
Director, School Fiscal Services
Deputy Director, School Fiscal Services
Director, Grants and Funding
Fiscal Services Manager
Fiscal Reports Specialist

4,5
4,5
4
4
2,3

CHIEF FACILITIES EXECUTIVE*
Chief Facilities Executive
Special Assistant to the Chief Facilities Executive
Deputy Branch Director - Facilities
Director of External Affairs and Administration
Regional Construction Director
Director of Facilities Projects
Special Facilities Project Manager
Senior Facilities Project Manager
Senior Technical Project Manager - Facilities
Facilities Project Manager II
Facilities Project Manager I
Real Estate Project Director
Realty Agent
Assistant Realty Agent

* = Consultants Utilized

1,2,3
1,2,3
1,2,3
2,3
1,2,3
1,2,3
1,4
1,4
4
1,4
1,4
1,2,3
1,4
1,4

11

2008-2009 LAUSD Conflict of Interest Code

Assistant Project Manager
Senior Administrative Analyst
Administrative Analyst

1,4
4
4

New Construction
Deputy Chief Executive - School Building Planning
Director of New Construction
Director of Acquisition and Relocation
Deputy Director of Acquisition and Relocation
Deputy Director of Project Management - New Construction
Director of Community Outreach
Director of Masterplanning and Demographics
Director of Operations, New Facilities
Director of Project Support - New Facilities
Deputy Director of Project Support - Preconstruction and Cost Estimation
Deputy Director of Project Support - School Occupancy
Chief Estimator
Director of Real Estate
Principal Realty Agent
Senior Realty Agent
Escrow and Title Supervisor
Relocation Program Manager
Relocation Agent
New Construction Manager
Senior Resident Construction Engineer
Resident Construction Engineer

1,2,3
1,2,3
1,2,3
1,2,3
1,2,3
1,2,3
1,4
1,4
1,4
1,4
1,4
1,2,3
1,2,3
1,2,3
1,2,3
1,2,3
1,4
1,4
1,4
1,4
1,4

Existing Facilities & Modernization
Deputy Chief Executive - Facilities
Director of Design and A/E Technical Support
Director of School Building Planning
Director of Maintenance and Operations
Deputy Director of Maintenance and Operations
Deputy Director of Maintenance & Operations (Operations Services)
Deputy Director of Maintenance & Operations (Planning & Standards)
Deputy Director of Architecture & Engineering
Deputy Director of Facilities Projects
Design Director
Regional Project Manager, Existing Facilities

1,2,3
1,2,3
1,2,3
2,3
1,4
1,4
1,4
1,4
1,4
1,4
1,4

Planning & Development
Director of Leasing & Asset Management Unit

1,2,3

Facilities Support Services
Director of Facilities Support Services
Deputy Director of Facilities Support Services, Financial Management & Systems Integration
Director of Information Systems, Facilities
Director of Non-Academic Facilities Planning
Director, Facilities Legislation, Grants and Funding
Deputy Director, Facilities Legislation, Grants and Funding
Director of Facilities Reporting
Facilities Information Systems Projects Administrator
Director of Policies, Facilities
Facilities Support Services Financial Specialist
Division Human Resources Administrator

1,2,3
1,2,3
1,2,3
1,2,3
1,4
1,4
4
4
1,2,3
2,3
4,5

* = Consultants Utilized
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Facilities Contracts
Director of Facilities Contracts
Deputy Director of Facilities Contracts
Senior Contract Administration Manager
Assistant Contract Administration Manager
Assistant Contract Administration Analyst
Assistant Contracts Supervisor

1,2,3
1,2,3
1,2,3
1,2,3
1,2,3
2,3

Construction Support
Chief Construction Inspector
Deputy Chief Construction Inspector
Supervising Construction Inspector
Construction Inspector

1,2,3
1,4
1,4
1,4

LAUSD SCHOOL CONSTRUCTION BOND OVERSIGHT COMMITTEE *
Bond Oversight Committee Member
Bond Oversight Committee Member, Director
NON-EMPLOYEE FILERS
Consultants
iDesign Network Partners
Charter School Providers

* = Consultants Utilized

1,4
1,4

6
7
8

13

APPENDIX E: BUDGET PROJECTIONS FOR 2011-2012, 2012-2013, AND 2013-2014
Please see the Excel spreadsheets.

APPENDIX F: DEMOGRAPHIC INFORMATION FOR PROSPECTIVE SITE
(SURROUNDING SCHOOLS)

DEMOGRAPHIC INFORMATION FOR PROSPECTIVE SITE
(Surrounding Middle and High Schools’ Data)

LAUSD
SCHOOLS

# of
Students

MultiTrack
School?

Program
Improvement?

Met
Schoolwide
Growth
Target?

Met all
Subgroup
Growth
Targets?

API
Score

API
State
Ranking

Similar
Schools
Rank

% Students
Eligible
for Free/
Reduced Lunch

% of
Special Ed.
Students

% of
ELL
Students

% Major
Ethnicity
#1
Hispanic

% Major
Ethnicity
#2
African
American

%Major
Ethnicity
#3
None

Carver Middle
School
Los Angeles
Academy MS
Santee
Educational
Complex (HS)
Jefferson High
School
Student
Empowerment
Academy (HS)
CHARTER
SCHOOLS

1786

Yes - 3

Yes - Year 5

Yes

No

561

1

1

99%

13%

41%

93%

7%

0%

2187

Yes - 3

Yes – Year 5

No

No

613

1

5

98%

10%

33%

92%

8%

0%

2398

No

Yes- Year 4

Yes

No

553

1

2

72%

8%

44%

93%

7%

0%

1604

No

Yes – Year 5

Yes

No

547

1

2

99%

11%

39%

91%

8%

0%

287

No

No

No

No

679

5

7

100%

3%

23%

97%

3%

0%

# of
Students

MultiTrack
School?

Program
Improvement?

API
State
Ranking

Similar
Schools
Rank

%of ELL
Students

%Major
Ethnicity
#1

%Major
Ethnicity
#2

%Major
Ethnicity
#3

Pending

658

2

8

%Students
Eligible
for Free/
Reduced Lunch
94%

% of
Special Ed.
Students

No

Met all
Sub-group
Growth
Targets?
Yes

API
Score

388

Met
Schoolwide
Growth
Target?
Yes

7%

38%

98%

1%

0%

168

No

No

Yes

Yes

836

5

10

100%

5%

55%

92%

8%

0%

Animo Ralph
Bunche Charter
High School
Celerity Dyad
K-8 Charter
School

APPENDIX G: BYLAWS

APPENDIX H: ARTICLES OF INCORPORATION

APPENDIX I: ORIGINAL SIGNATURE PAGE OF MEANINGFULLY INTERESTED
PARENTS
Please note that on the signature forms, we are only counting valid signatures that are highlighted in
yellow. Also, signatures that are printed on the green forms are all valid as well.

APPENDIX J: SAMPLE EMPLOYEE HANDBOOK

EMPLOYEE HANDBOOK

Mailing Address: P.O. Box 78638 • Los Angeles, CA 90016
Director of Operations: (323) 459-2463 • (323) 931-3298 fax
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ACKNOWLEDGMENT OF SYNERGY ACADEMIES EMPLOYEE HANDBOOK

I understand and agree that I will read and comply with the Handbook.
I understand and agree to my employment as described in the Handbook
summarized as follows:
! This Handbook does not in any way reflect a contract of employment,
either express or implied between Synergy Academies and me.
! Nothing in this Handbook creates, or is intended to create, a promise
or representation of continued employment or guaranteed terms and
conditions of employment for any employee. Further, this Handbook
does not constitute an agreement, express or implied, written or verbal,
between the employee and Synergy Academies for any specific
period of employment, for continuing or long-term employment, or for
guaranteed terms and conditions of employment.
! Other than the Board of Directors, no other entity or person has the
authority to modify this Handbook.
I understand that other than the Chief Executive Officer (CEO) and Chief
Achievement Officer (CAO) or their designee, no supervisor or
representative of Synergy Academies has authority to enter into any
agreement, express or implied, for employment for any specific period of
time, or to make any agreement for employment; only the CEO and CAO or
their designee has the authority to make any such agreement and then only
in writing signed by the CEO, CAO, or designee.
Employee’s Signature:

Date: ___________________

PLEASE RETURN TO YOUR SUPERVISOR
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INTRODUCTION
This Handbook summarizes Synergy Academies (hereinafter referred to as “School” or
“Charter School”) policies, as well as your benefits and responsibilities. We urge you to
read this Handbook as soon as you receive it and to speak with your supervisor or the
Director of Operations regarding any questions you may have. The intent of this
Handbook is to inform you of the policies regarding employment at Synergy
Academies. Once you have reviewed the Handbook, please sign the employee
acknowledgment form at the beginning of this Handbook, and provide it to your
supervisor. This signed acknowledgement demonstrates to the School that you have
read, understand and agree to comply with the policies outlined in the Handbook.
This Handbook supersedes any previously issued handbooks, policies, benefit
statements and/or memoranda, whether written or verbal, including those that are
inconsistent with the policies described herein. Should you have any questions
regarding any inconsistencies that may occur, please consult the Director of
Operations.

MISSION AND VISION
The Mission of Synergy Academies is to eliminate the achievement gap that has
persisted for generations among educationally disadvantaged students. Before Synergy
opened its first campus in 2004, this achievement gap had not gone away in Synergy's
neighborhood despite many people’s best efforts and best intentions. Synergy believes
that only by working more effectively together can we eliminate the achievement gap
and create educational equity for all students. Synergy Academies does this by
creating a sense of synergy in everything we do.
Our Vision is that our students will meet or exceed the California Content Standards and
be prepared to take college-preparatory classes in secondary school so that they can
eventually attend the four-year university of their choice.
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I.

HIRING POLICIES AND PROCEDURES
A.

Terms of Employment
Unless expressly agreed upon in writing by you and the School, signed by
you, one of the members of the Leadership Team (CEO/CAO/Director),
AND approved in writing by the Board of Directors, employment with the
School is at-will. In either case, this Handbook does not in any way reflect
a modification to this policy and does not constitute a contract of
employment, either express or implied, between you and the School.
Accordingly, unless otherwise identified in a specific employment
agreement, either the employee or the School may terminate this
relationship at any time, for any reason, with or without cause, and with or
without notice. If you are unsure of your employment status, please
consult the Director of Operations.
Nothing contained in this Handbook, the employment application, School
memoranda or other materials provided to any employee in connection
with his/her employment, other than a signed, approved employment
contract, shall require the School to have “cause” or reason to terminate
an employee or otherwise restrict the School’s right to terminate an
employee at any time for any reason. No School representative is
authorized to modify this policy for any employee, unless in writing, signed
by either the CEO or CAO AND approved in writing by the Board of
Directors.

B.

Modifications
The Board of Directors reserves the right to amend, modify, add to, or
delete any portion(s) of this Handbook at any time to reflect changes in
employment policy.

C.

Equal Employment Opportunity Policy
The Charter School is an equal opportunity employer. It is the policy of
Synergy Academies to afford equal employment and advancement
opportunity to all qualified individuals without regard to race, creed,
color, religion, national origin, ethnicity, ancestry, sex, sexual orientation,
age, physical or mental disability, marital status, citizenship status, medical
condition, or any other legally protected status. This policy extends to all
employees and to all aspects of the employment relationship, including
the hiring of new employees and the training, transfer, promotion,
compensation and benefits of existing employees. Furthermore, the
School prohibits all unlawful discrimination against any employee or
applicant for employment in its programs or activities based on race,
color, religion, sex, gender, ethnic group identification, age, national
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origin, ancestry, genetic characteristics, mental or physical disability,
marital status, sexual orientation or other category protected by law.
To comply with applicable laws ensuring equal employment opportunities
to qualified individuals with a disability, Synergy Academies will make
reasonable accommodations for the known physical or mental limitations
of an otherwise qualified individual with a disability who is an applicant or
an employee unless undue hardship would result. In order to perform the
essential functions of the job, any applicant or employee requiring an
accommodation should contact their supervisor and request such an
accommodation.
If you believe prohibited discrimination has occurred, please contact your
direct supervisor or the Director of Operations immediately. Reports will
be investigated and appropriate corrective action will be taken.

D.

Immigration Compliance
The School does not discriminate against any individual because of his or
her national origin, citizenship or intent to become a U.S. citizen in
compliance with the Immigration Reform and Control Act of 1986. It is,
however, the policy of the School to only employ those individuals that
are authorized to work in the United States. In furtherance thereof, the
School requires each prospective employee to provide documents
verifying his or her identity and authorization to be legally employed in the
United States. The employee will also be required to sign a legal
verification attesting to her/his authorization to be legally employed in the
United States.

E.

Employee Classification
The School’s employees are classified in the following categories: Exempt,
non-exempt, and full-time, part-time or temporary.
Exempt: Exempt employees are those employees with job assignments
that meet exemption tests under state and federal law making them
exempt from overtime pay requirements.
Exempt employees are
compensated on a salary basis, not pursuant to overtime pay
requirements.
Non-Exempt: Non-exempt employees are those employees with job
assignments that do not meet exemption tests under state or federal law.
Thus, these employees are paid overtime wages for overtime worked in
accordance with the law.
Full Time: Full time employees are those employees who are scheduled to
work at least 30 hours in a week.
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Part Time: Part time employees are those employees who are scheduled
to work less than 30 hours in a week.
Temporary: Temporary employees are those employees who are hired for
a limited time period, or for a specific project, and usually are not
employed more than 6 months.
Part time and temporary employees are not entitled to benefits provided
by the School.
Independent contractors, consultants and leased
employees (i.e., those working for an employment agency) are not
employees of the School and are not eligible for benefits provided by the
School. If you have any questions about your classification, please consult
with the Director of Operations.

F.

Certification and Licensure of Instructional Staff
Each of the School’s core academic teachers are required to hold a
current California Commission on Teacher Credentialing certificate,
permit or other document equivalent to that which a teacher in other
public schools would be required to hold and may be required to meet
certain federal requirements related to subject-matter expertise in order
to meet federal requirements for “highly qualified teachers.”
Paraprofessional staff may also be required to document that they meet
federal requirements for paraprofessional staff. It is the responsibility and a
condition of continued employment of all instructional staff, including
teachers and paraprofessionals to provide, maintain and keep current
such certificates, permits or other documentation to the Director of
Operations no later than the close of business on the first day the
employee reports for duty. If an instructional staff employee believes that
he or she is assigned to teach in a subject in which he or she does not
have subject matter competence, the employee should immediately
report the same to the campus Director. Staff who are required to meet
these state and federal certification, expertise, and related requirements
must maintain such qualifications as a condition of employment at the
School.
Synergy Academies may, with the approval of the Board of Directors,
provide salary increases for staff members who earn their Preliminary
Credential with a Crosscultural, Language, and Academic Development
certificate (CLAD) or an equivalent authorization to work with English
Learners, their Clear Credential with CLAD or an equivalent authorization
to work with English Learners, or one graduate degree in Education
and/or Education-related subject matter that is approved by the school’s
Administration. Teachers are responsible for notifying the Director of
Operations in advance if they expect to earn any of these during the
school year. If the Director of Operations is notified in advance, the
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employees’ salary will be adjusted, if applicable, as of the date the
qualifying credential or degree is received.
If the Director of Operations is not notified that an employee has received
a Preliminary or Clear Credential or a qualifying graduate degree until
after the employee has earned/received it, the employee’s salary will be
adjusted as of the date of notification.

G.

Clerical, Other Staff, Substitutes, and Consultants
Synergy Academies’ clerical and non-teaching staff, substitutes, and
consultants will demonstrate the abilities necessary to effectively carry out
their responsibilities as further specified in applicable job specifications.

H.

TB Testing
No person shall be employed by Synergy Academies unless the employee
has submitted proof of an examination that the employee is free of active
tuberculosis within sixty (60) days prior to employment. This examination
shall consist of an approved intradermal tuberculin test, which if positive,
shall be followed by an X-ray of the lungs. Thereafter, all employees shall
be required to undergo the foregoing examination at least once every
four (4) years, excepting “food handlers” who shall be examined annually.
After such examination, each employee shall cause to be on file a
certificate with Synergy Academies from the examining physician showing
the employee was examined and found free from active tuberculosis.
The examination is a condition of initial employment and the expense
incident thereto shall be born by the applicant. Employees who handle
food on a regular basis are required to obtain a clear TB test result every
year. The cost of the examination required of existing employees shall be
a reimbursable expense. Employees should follow the School’s
reimbursement procedures.

I.

Criminal Background Checks
It is the policy of Synergy Academies to require fingerprinting and
background checks for its employees consistent with legal requirements.
As a condition of employment, the School requires all applicants for
employment to submit two sets of fingerprints to the Department of
Justice for the purpose of obtaining criminal record summary information
from the Department of Justice and Federal Bureau of Investigation. The
School will not employ a person who has been convicted of a violent or
serious felony or a person who would be prohibited from employment by
a public school district because of his or her conviction for any crime,
unless an applicable exception applies. The School will not employ any
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applicant until the Department of Justice completes its check of the state
criminal history file as provided by law. The School shall also request
subsequent arrest notification from the Department of Justice and take all
necessary action based upon such further notification.
Synergy Academies may require an entity providing school site services to
certify that the entity's employees comply with the requirements for
fingerprinting, unless Synergy Academies determines that the employees
of the entity will have limited contact with pupils. In determining whether
a contract employee will have limited contact with pupils, Synergy
Academies must consider all relevant circumstances, including factors
such as the length of time the contractors will be on school grounds,
whether pupils will be in proximity with the site where the contractors will
be working, and whether the contractors will be working by themselves or
with others. If Synergy Academies makes this determination, Synergy
Academies shall take appropriate steps to protect the safety of any pupils
that may come in contact with these employees. If the School requires
an entity to comply with the fingerprinting requirements, the entity is
required to comply with this section.
Each campus Director shall determine, on a case-by-case basis, whether
each individual volunteer will have more than limited contact with pupils
or otherwise consider other factors requiring a criminal background check
for such volunteers.

II. GENERAL WORKPLACE POLICIES
A.

Prohibition of Harassment
1.

Policy
The Charter School is committed to providing a workplace free of
sexual harassment, as well as harassment based on such factors as
race, religion, creed, color, ethnicity, national origin, ancestry, age,
medical condition, marital status, sex, sexual orientation, citizenship
status, disability, or any other category protected by law. Synergy
Academies will not condone or tolerate sexual harassment of any
type by any employee. This policy applies to all employee actions
and relationships, regardless of position or gender.
Synergy
Academies will promptly and thoroughly investigate any complaint
of sexual harassment and take appropriate corrective action, if
warranted.
The Charter School will take all reasonable steps to prevent
discrimination and unlawful harassment from occurring. Sexual or
other unlawful harassment in employment violates Synergy
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Academies’ policy and is prohibited under Title VII of the Civil Rights
Act (42 U.S.C. sections 2000e, et seq.) and the California Fair
Employment and Housing Act (Govt. Code sections 12940, et seq.).
2.

Definition of Harassment
Harassment includes verbal, physical, or visual conduct that
creates an intimidating, offensive or hostile working or educational
environment or that unreasonably interferes with job performance.
Verbal harassment includes, but is not limited to, epithets,
derogatory comments or slurs based on a protected category.
Physical harassment includes, but is not limited to, assault, impeding
or blocking movement or any physical interference with normal
work or movement, when directed at a legally protected
individual.
Visual harassment includes, but is not limited to,
derogatory posters, cartoons or drawings on a basis protected by
law.

3.

Definition of Sexual Harassment
Federal law defines sexual harassment as unwelcome sexual
conduct that is a term or condition of employment. The Equal
Employment Opportunity Commission's Guidelines define two types
of sexual harassment: "quid pro quo" and "hostile environment."
"Unwelcome" sexual conduct constitutes sexual harassment when
"submission to such conduct is made either explicitly or implicitly a
term or condition of an individual's employment," "Quid pro quo
harassment" occurs when "submission to or rejection of such
conduct by an individual is used as the basis for employment
decisions affecting such individual." A “hostile environment” claim
for harassment occurs when discrimination based on sex has
created a hostile or abusive work environment.
California law defines unlawful sexual harassment in largely the
same ways.
Sexual harassment occurs where a term of
employment (i.e., compensation) or in terms, conditions or
privileges of employment, academic status or progress (i.e., a
student’s grades or promotion to the next grade) is explicitly or
implicitly conditioned upon submission to unwelcome sexual
advances, as more fully described below. Sexual harassment also
occurs where the submission to, or rejection of, the conduct by the
individual is used as the basis of academic or employment
decisions affecting the individual. Additionally, sexual harassment
occurs where harassment (unwanted sexual advances, visual,
verbal or physical conduct of a sexual nature) is sufficiently severe,
persistent, pervasive or objectively offensive so as to alter the
conditions of employment and create an abusive or hostile
educational or working environment or to limit the individual’s
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ability to participate in or benefit from an education program or
activity. Sexual harassment occurs where the conduct has the
purpose or effect of having a negative impact on the individual’s
academic performance, work or progress or has the purpose or
effect of creating an intimidating, hostile, or offensive educational
or working environment.
The educational environment includes, but is not limited to, the
School’s campus or grounds, the properties controlled or owned by
the School and off-campus, if such activity is School sponsored or is
conducted by organizations sponsored by or under the jurisdiction
of the School.
The following are examples of offensive behavior:

4.

•

Unwanted sexual advances, flirtations, touching or
requests for sexual favors;

•

Verbal abuse of a sexual nature;

•

Graphic or suggestive comments about dress or body
and the sexual uses to which it could be put;

•

Unwarranted graphic discussion of sexual acts.

•

Sexually degrading words;

•

Suggestive or obscene letters, notes or invitations;

•

Verbal harassment including, but not limited to,
unwelcome epithets, jokes, derogatory comments, or
slurs of a sexual nature, or sexually degrading words used
to describe a person;

•

Physical harassment including, but not limited to, assault,
impeding or blocking movement or any physical
interference with normal work or school activities or
movement, when done because of your sex;

•

Visual harassment including, but not limited to, leering,
making sexual or obscene gestures, displaying sexually
explicit or derogatory posters, cartoons or drawings, or
computer-generated images of a sexual nature;

•

Making or threatening retaliatory action after receiving a
negative response to sexual advances.

What to do if Sexual and Other Unlawful Harassment Occurs
Internal Procedures:
School Level Investigation: Each Administrator has the responsibility
to maintain a work place and educational environment free from
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any form of sexual or other unlawful harassment. Consequently,
should any Administrator become aware of any conduct that may
constitute sexual harassment, discrimination or other prohibited
behavior, immediate action will be taken to address and
remediate such conduct.
Any employee who has experienced or is aware of a situation that
is believed to be sexually or otherwise unlawfully harassing has a
responsibility to report the situation immediately to the
administration of Synergy Academies. The employee should follow
the chain of command, beginning with his or her supervisor. If the
employee is not comfortable reporting the situation to his or her
supervisor, any incident of harassment can be immediately
reported to the Director of Operations who can be reached at 323459-2463 and is on-site at each school campus part of the time. An
appointment can be set up immediately to discuss the situation. If
the employee is not comfortable contacting the Director of
Operations or if that individual is not available, the employee
should contact the CEO, who can be reached at 323-459-5463
and who is also on-site at each school campus part of the time. A
Harassment Complaint Form may be obtained from either the CEO
or the Director of Operations. The Director of Operations will
conduct a prompt investigation and take appropriate corrective
action where warranted. Complaints will be handled as discreetly
as possible, consistent with the need to investigate effectively and
promptly resolve the matter. Complaints relating to discrimination
other than employment discrimination must be filed within six
months of the alleged discrimination or when the complainant first
obtained knowledge of the alleged discrimination, unless an
extension has been obtained from President of the Board of
Directors or his/her designee. Such extension by the President of
the Board of Directors or his/her designee shall be made in writing.
The period for filing may be extended by the President of the Board
of Directors or his/her designee for good cause for a period not to
exceed 90 days following the expiration of the six-month time
period. The President of the Board of Directors shall respond
immediately upon a request for extension.
Board of Directors Level Investigation:
If the employee is not satisfied with the outcome of the school level
investigation, the employee, in writing, should bring the matter to
the attention of the President of the Board of Directors, who can be
reached via mail at PO Box 78638, LA, CA 90016 or via email at
tiffanys_usc@hotmail.com.
If the parties mutually agree, the complainant and the Board of
Directors may resolve the matter through mediation or informally
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before a written complaint is filed. If mediation fails to resolve the
matter, or the parties do not agree to mediate the matter, the
formal complaint procedure identified below shall be followed.
If the complaint alleges wrongdoing involving discrimination, other
than employment discrimination, or claims of failure to comply with
applicable state or federal laws or regulations, within 60 days of
receipt of the complaint, the President of the Board of Directors will
complete an investigation where the complainant, his/her
representative or both, and representatives of the School, have the
opportunity to present the complaint and evidence or information
leading to evidence to support the allegations of non-compliance
with state or federal laws and/or regulations. The 60-day timeframe
may be extended by the written consent of the complainant.
Refusal by the complainant to provide the investigator with
documents or other evidence related to the allegations in the
complaint, or to otherwise fail or refuse to cooperate in the
investigation or engage in any other obstruction of the
investigation, may result in the dismissal of the complaint because
of lack of evidence to support the allegations.
The President of the Board of Directors shall prepare a written
decision, which decision shall contain the following: 1) findings of
fact based on the evidence gathered; 2) conclusions of law; 3)
disposition of the complaint; 4) the disposition of the complaint; 5)
the corrective actions, if any are warranted; 6) notice of the
complainant’s right to appeal the School’s decision to the
California Department of Education; and 7) the procedures to be
followed for initiating an appeal to the Department of Education.
Within 60 days of receipt of the complaint, the President of the
Board will send a copy of the written decision to the complainant.
Complaints will be handled as discreetly as possible, consistent with
the need to investigate effectively and promptly resolve the
matter. The President of the Board will be knowledgeable of the
laws/programs that he/she is assigned to investigate.
If the
complaint alleges employment discrimination, the School will send
it to the Department of Fair Employment and Housing (the
“Department”) for investigation as required by law.
Any employee found to have participated in improper harassment
will be subject to disciplinary action, up to and including possible
dismissal.
External Procedures: Filing a Complaint with the Department.
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Employees or job applicants who believe that they have
experienced unlawful employment discrimination may file a
complaint directly with the Department. The Department serves as
a neutral fact-finder and attempts to help the parties voluntarily
resolve disputes. If the Department finds sufficient evidence to
establish discrimination occurred and settlement efforts fail, the
Department may file a formal accusation. The accusation will lead
to either a public hearing before the Fair Employment and Housing
Commission (the “Commission”) or a lawsuit filed by the
Department on behalf of the complaining party.
If the Commission finds that discrimination has occurred, it can
order remedies including: fines or damages for emotional distress
from each employer or person found to have violated the law;
hiring or reinstatement; back pay or promotion; changes in the
policies or practices of the involved employer.
Employees can also pursue the matter through a private lawsuit in
civil court after a complaint has been filed with the Department
and a Right to Sue Notice has been issued. For more information,
contact the Department and Commission toll free at (800) 8841684, in the Sacramento area and out of state at (916) 227-0551 or
visit its website at www.dfeh.ca.gov. To contact the nearest field
office of the Equal Employment Opportunity Commission (“EEOC”),
call 1-800-669-4000. You should be aware that state and federal
law provide time limits within which complaints must be filed.
Contact the relevant agency to determine the applicable time
limit.
5.

Retaliation Policy
It is in violation of the School’s policy for the School or any
employee to demote, suspend, reduce, fail to hire or consider for
hire, fail to give equal consideration in making employment
decisions, fail to treat impartially in the context of any
recommendations for subsequent employment that the School
may make, adversely affect working conditions or otherwise deny
any employment benefit to or take actions that are materially
adverse against an individual because that individual has opposed
practices prohibited by law or has filed a complaint, testified,
assisted or participated in any manner in an investigation,
proceeding or hearing conducted by the Commission or
Department or their staff.
Any employee retaliating against
another employee, applicant or student will be disciplined, up to
and including termination.
Examples of protected activities under the School’s retaliation
policy include seeking advice from the Department or Commission;
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filing a complaint with the Department or Commission, irrespective
of whether the complaint is actually sustained; opposing
employment practices the employee reasonably believes to exist
and believes to be a violation of the law; participating in an
activity that is perceived by the School as opposition to
discrimination, whether or not so intended by the employee
expressing the opposition; participating in the proceeding of a
local human rights or civil rights agency on a legal basis.
Nothing in this policy shall be construed to prevent the School from
enforcing reasonable disciplinary policies and practices, nor from
demonstrating that the actions of an applicant or employee were
either disruptive or otherwise detrimental to legitimate business
interests so as to justify the denial of an employment benefit.

B.

Workplace Violence
The School takes the safety and security of its employees seriously. The
School does not tolerate acts or threats of physical violence, including but
not limited to intimidation, harassment and/or coercion, that involve or
affect the School or that occur, or are likely to occur, on School property.
You should report any act or threat of violence immediately to your
immediate supervisor or the Director of Operations.

C.

Open Door Policy
The School wishes to provide the most positive and productive work
environment possible. To that end, it has an open door policy where it
welcomes your questions, suggestions or complaints relating to your job,
conditions of employment, the School or the treatment you are receiving.
Other than in situations involving harassment (as outlined and described
above), please contact the campus Director or your immediate supervisor
with your questions or concerns. If the situation is not resolved to your
satisfaction, please contact the Director of Operations, preferably in
writing, who will further investigate the issue.

D.

Significant Personal Relationships
The organization strongly believes that an environment where employees
maintain clear boundaries between employee personal and business
interactions is most effective for conducting business. Although this policy
does not prevent the development of friendships or romantic relationships
between coworkers, it does establish very clear boundaries as to how
relationships will progress during working hours and within the working
environment. Individuals in supervisory relationships or other influential
roles are subject to more stringent requirements under this policy due to
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their status as role models, their access to sensitive information and their
ability to influence others.
This policy applies to current employees and Board Members who:
• Are relatives of an employee (spouse or domestic partner, parent,
child, sibling, grandparent, grandchild, in-law, aunt, uncle, niece,
nephew, or cousin), or
• Share a household with an employee, or
• Maintain a significant personal or business relationship with an
employee
Procedures
1. During working time and in working areas employees are
expected to keep personal exchanges limited so that others
are not distracted or offended by such exchanges and so
that productivity is maintained.
2. During non-working time, such as lunches, breaks and
before and after work periods, employees are not
precluded from having appropriate personal conversations
in non-work areas as long as their conversations and
behaviors could in no way be perceived as offensive or
uncomfortable to a reasonable person.
3. Employees are strictly prohibited from engaging in physical
contact that would in any way be deemed inappropriate
by a reasonable person while anywhere on campus,
whether during working hours or not.
4. Employees who allow personal relationships with coworkers
to affect the working environment will be subject to the
appropriate provisions of the School’s disciplinary policy
which may include counseling for minor problems. Failure to
change
behavior
and
maintain
expected
work
responsibilities is viewed as a serious disciplinary matter.
5. Employee off-duty conduct is generally regarded as private,
as long as such conduct does not create problems within
the workplace. An exception to this principle, however, is
romantic or sexual relationships between supervisors and
subordinates.
6. Employees engaged in a romantic or sexual relationship
may be asked to sign a Consensual Relationship Agreement
stating that both employees have entered into this
relationship freely and that both parties agree to abide by
the Sexual Harassment Policy. Signing this agreement may
be considered a condition of continued employment.
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7. Supervisors, managers, executives or anyone else in sensitive
or influential positions must disclose the existence of any
relationship with another coworker that has progressed
beyond a platonic friendship. Disclosure may be made to
the Director of Operations. This disclosure will enable the
organization to determine whether any conflict of interest
exists because of the relative positions of the individuals
involved.
8. Employees with any significant personal relationship with
another employee, as described above, must not seek or
accept a position that will place either party in a supervisory
position relative to the other employee.
9. Where problems or potential risks are identified the
organization will work with the parties involved to consider
options for resolving the conflict. The initial solution will be to
make sure that the parties involved no longer work together
on matters where one is able to influence the other or take
action for the other.
Matters such as hiring, firing,
promotions, performance management, compensation
decisions, financial transactions, etc. are examples of
situations that may require reallocation of duties to avoid
any actual or perceived reward or disadvantage.
10. In some cases more extreme measures may be necessary
such as transfer to other positions or sites. The individual with
the more senior position will be considered for transfer first to
avoid any perception of retaliation against the less senior
person.
11. Refusal of reasonable alternative positions, if available, will
be deemed a voluntary resignation. Continued failure to
work with the organization to resolve such a situation in a
mutually agreeable fashion may ultimately be deemed
insubordination and therefore serve as cause for immediate
termination. The organization’s disciplinary policy will be
consulted to ensure consistency, however, before any such
extreme measures are undertaken.
12. The provisions of this policy apply regardless of the sexual
orientations of the parties involved.
13. Where doubts exist as to the specific meaning of the terms
used above, employees should make judgments on the
basis of the overall spirit and intent of this policy.
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14. Any employee who feels they have been disadvantaged as
a result of this policy, or who believes this policy is not being
adhered to, should make their feelings known to the Director
of Operations or Synergy’s CEO.

E.

Drug Free Workplace
It is the School’s policy to maintain a drug and alcohol-free workplace.
No employee may use, possess, offer for sale or be under the influence of
any illegal drugs or alcohol during working hours, including lunch and
break periods, in the presence of pupils or on School property at any time.
Engaging in any of the activities above shall be considered a violation of
School policy and the violator will be subject to discipline, up to and
including termination. The School complies with all federal and state laws
and regulations regarding drug use while on the job.

F.

Smoking
All School buildings and facilities are non-smoking facilities.

G.

Health, Safety and Security Policies
The School is committed to providing and maintaining a healthy and safe
work environment for all employees.
Accordingly, the School has
instituted an Injury and Illness Prevention Program designed to protect the
health and safety of all personnel. Every employee will receive a copy of
the Injury and Illness Prevention Program, which is kept by each campus
Director and is available for your review.
You are required to know and comply with the School’s general safety
rules and to follow safe and healthy work practices at all times. You are
required to immediately report to your supervisor any potential health or
safety hazards and all injuries or accidents.
In compliance with Proposition 65, the School will inform all employees of
any known exposure to a chemical known to cause cancer or
reproductive toxicity.
The School has also developed guidelines to help maintain a secure
workplace. Be aware of unknown persons loitering in parking areas,
walkways, entrances, exits and service areas. Report any suspicious
persons or activities to security personnel or to your supervisor. Secure
your desk or office at the end of the day. When called away from your
work area for an extended length of time, do not leave valuable or
personal articles around your workstation that may be accessible. You
should immediately notify your supervisor when keys are missing or if
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security access codes, identification materials, or passes have been
breached. The security of the facilities, as well as the welfare of our
employees, depends upon the alertness and sensitivity of every individual.

H.

Company Property Inspections
The School is committed to providing a work environment that is safe and
free of illegal drugs, alcohol, firearms, explosives and other improper
materials. Additionally, the School provides property and facilities to its
employees to carry out business on behalf of the School. Accordingly,
employees do not have a reasonable expectation of privacy when using
any School property or facilities. In accordance with these policies, all
School facilities and property, including all items contained therein, may
be inspected by the School at any time, with or without prior notice to the
employee. School property includes all desks, storage areas, work
stations, lockers, file cabinets, computers, telephone systems, email
systems and other storage devices.
The School also reserves the right to inspect any vehicle, its trunk, glove
compartment or any container therein that is parked on the School
property or premises. The School reserves the right to deny entry to any
person who refuses to cooperate with any inspections by the School. Any
employee who fails to cooperate with inspections may be subject to
disciplinary action, up to and including dismissal.

I.

Soliciting/Conducting Personal Business While on Duty
Employees are not permitted to conduct personal business or solicit
personal business for any cause or organization while on-duty, or when the
employee being solicited is supposed to be working. This prohibition
includes distributing literature and other material. Distribution of materials
is also against the School’s policy if it interferes with access to facility
premises, if it results in litter or is conducted in areas where other
employees are working. Solicitation during non-work time, e.g., paid
breaks, lunch periods or other such non-work periods, is permissible. Entry
on the School premises by non-employees is not permitted, unless related
to official School business. Solicitation or distribution of written materials by
non-employees is strictly prohibited.
Synergy Academies’ facilities for handling mail and telephone calls are
designed to accommodate School business. Please have your personal
mail directed to your home address and limit personal telephone calls to
an absolute minimum. Long distance toll calls may not be made from
Synergy Academies’ telephone system. If you need to make a personal
call, it should be made on a personal calling card or cell phone. Do not
use School material, time or equipment for personal projects.
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J.

Use of Company Communication Equipment and Technology
All School owned communications equipment and technology, including
computers, electronic mail systems, voicemail systems, internet access,
software, telephone systems, document transmission systems and
handheld data processing systems remain the property of the School and
are provided to the employee to carry out business on behalf of the
School. Minimal personal use is permitted as long as it does not interfere
with timely job performance and is consistent with law and appropriate
protocols.
Employees have no expectation of privacy in any communications made
using School-owned equipment and technology.
Communications
(including any attached message or data) made using School-owned
communications equipment and technology are subject to review,
inspection and monitoring by the School.
Additionally, the School uses technology protection measures that protect
against Internet access (by both minors and adults) to visual depictions
that are obscene, child pornography and/or with respect to use by
minors, images harmful to minors. These measures may include, but are
not limited to, installing a blocking system to block specific internet sites,
setting Internet browsers to block access to adult sites, using a filtering
system that will filter all Internet traffic and report potential instances of
misuse and using a spam filter.
Passwords used in connection with the School’s communications
equipment and technology are intended to restrict unauthorized use only,
not to restrict access of authorized School employees.
Therefore,
employees are required to provide to their campus Director all passwords
used in connection with the School’s communications equipment and
technology any time the employee’s passwords are created or changed.
In addition, employees are required to safeguard their passwords to limit
unauthorized use of computers by minors in accordance with the Student
Internet Use Policy and Agreement. Employees that do not safeguard
their passwords from unauthorized student use, or that allow a student to
access computers in violation of the Student Internet Use Policy and
Agreement, will be subject to discipline, up to and including termination.
Internet use is intended for business purposes. All employees using the
Internet through the School’s communications equipment and
technology must respect all copyright laws. Employees are not permitted
to copy, retrieve, modify or forward copyrighted materials unless
authorized by law or with express written permission of the owner of the
copyright.
Employees are not permitted to use the School’s
communications equipment and technology to view visual images that
are obscene, child pornography and/or images harmful to minors.
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The e-mail system and Internet access is not to be used in any way that
may be disruptive, harassing or offensive to others, illegal or harmful to
morale. For example, sexually explicit images, ethnic slurs, racial epithets
or anything else that may be construed as harassment or disparagement
of others based on their race, national origin, gender, sexual orientation,
age, religious beliefs or political beliefs may not be displayed or
transmitted. The e-mail system and Internet access is not to be used in
any manner that is against the policies of the School, contrary to the best
interest of the School or for personal gain or profit of the employee
against the interests of the School. Employees must not use the School’s
communications equipment and technology for the unauthorized
disclosure, use and dissemination of personal information regarding
students.
Employees should not attempt to gain access to another employee’s
email files or voicemail messages without the latter’s express permission.
Each employee is responsible for the content of the messages sent out
using his/her School-issued equipment. It is strictly prohibited to use
another employee’s computer to send messages to create the
appearance that they are from that employee, unless that employee
expressly authorizes such use.
Each employee is responsible for the care and safekeeping of any
technology equipment that is in his/her possession.

K.

Employee Blogs and other Forms of Online Communication
If an employee decides to keep a personal blog; MySpace, Facebook, or
Twitter account; or other means of online communication that discusses
any aspect of his/her workplace activities, the following restrictions apply:
• Student and employee confidentiality policies must be adhered
to;
•

Employees must make clear that the views expressed in their
blogs are their own and not those of the School;

•

Employees may not use the School’s logos, trademarks and/or
copyrighted material without prior permission;

•

Employees may not misrepresent the school in their online
communication;

•

Employees are not authorized to publish any confidential
information maintained by the School;

•

Employees are prohibited from making discriminatory,
defamatory, libelous or slanderous comments when discussing
the School, the employee’s supervisors, co-workers and
competitors;
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•

Employees must comply with all School policies, including, but
not limited to, rules against sexual harassment and retaliation

The School reserves the right to take disciplinary action against any
employee whose blog or other online communication violates this or other
School policies.

L.

Staff-Student Communication and Social Networking
Staff members may use cell phones and email to communicate with
students regarding academic work only. If email is used, the campus
Director must have access to that email account. Social networking
websites (i.e. Facebook, My Space, Twitter) may not be used to
communicate or socialize with students. For example, staff may not be
“friends” with students on Facebook or other similar sites.

M.

Participation in Recreational or Social Activities
Employees may participate in recreational or social activities sponsored
by or supported by the School. Participation in such activities is strictly
voluntary. As such, employees have no obligation to participate in
recreational or social activities and no employee has work-related duties
requiring such participation. An employee’s participation in social and
recreational activities is at the employee’s own risk and the School
disclaims any and all liability arising out of the employee’s participation in
these activities.

N.

Personnel Files and Record Keeping Protocols
At the time of your employment, a personnel file is established for you.
Please keep the Director of Operations advised of changes that should be
reflected in your personnel file. Such changes include: change in address,
telephone number, marital status, number of dependents and person(s)
to notify in case of emergency. Prompt notification of these changes is
essential and will enable Synergy Academies to contact you should the
change affect your other records.
You have the right to inspect certain documents in your personnel file, as
provided by law, in the presence of a school representative, at a mutually
convenient time. No copies of documents in your file may be made with
the exception of documents you have previously signed. You may add
your comments to any disputed item in the file. Synergy Academies will
restrict disclosure of your personnel file to authorized individuals within
Synergy Academies. A request for information contained in the personnel
file must be directed to your supervisor. Only the Director of Operations is
authorized to release information about current or former employees.
Disclosure of information to outside sources will be limited. However,
Synergy Academies will cooperate with requests from authorized law
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enforcement or local, state or federal agencies conducting official
investigations or as otherwise legally required.

III.

HOURS OF WORK, OVERTIME AND ATTENDANCE
A.

Work Hours and Schedules
Synergy Charter Academy teachers are expected to arrive to school by
7:40 a.m. and remain on campus until 2:40 p.m. Additionally, teachers will
participate in weekly staff meetings that will last approximately one hour
after school. Daily instruction at Synergy Charter Academy begins at 8:00
a.m. and ends at 2:25 p.m., Monday through Friday.
The hours of work for Synergy Kinetic Academy teachers will be from 7:45
a.m. until 3:45 p.m. on Mondays, Wednesdays, Thursdays, and Fridays. The
hours of work for all Synergy Kinetic Academy teachers will be from 7:45
a.m. to 4:00 p.m. on Tuesdays. Please note that the instructional hours for
middle school students are longer than those for elementary school
students. Additionally, all teachers are expected to participate in a staff
development time on a weekly basis as well as Saturday and/or after
school intervention sessions for students.
The school office hours for both campuses are from 7:30 a.m. to 4:30 p.m.,
Monday through Friday.
The work schedule for each employee will be assigned by your supervisor.

B.

Overtime
The School follows all federal and state laws regarding the payment of
overtime wages by compensating all non-exempt employees for overtime
hours worked. For purposes of overtime calculations for non-exempt
employees, the School’s workweek begins on Monday and ends the
following Sunday. The workday begins at midnight and ends the following
day at 11:59 p.m. You will be informed when you are required to work
overtime hours. All overtime hours worked must be preauthorized by the
campus Director.
Only those hours that are actually worked are counted to determine an
employee’s overtime pay. Compensated holidays, for example, are not
hours worked and are therefore not counted in overtime calculations.

C.

Work Breaks
Non-exempt school employees are allowed one 1 hour unpaid meal
break each work day where the employee works more than six (6) hours in
one day. Employees are not allowed to work more than five (5) hours in
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one period without taking a meal break, unless the employee does not
work more than six (6) hours in one day.
Employees must take two ten-minute paid break periods for each full
workday, as close as practicable to the mid-point of any continuous four
(4) hour work period. Employees should contact the campus Director to
schedule their meal and break periods.

D.

Pay Days
Pay days are scheduled on the 7th and the 22nd of each month. On the
7th, employees will be paid for hours worked from the 16th to the last day of
the preceding month. On the 22nd, employees will be paid for hours
worked during the 1st-15th of the current month.
Synergy Academies pays the salary of all certificated staff in 12 equal
monthly payments. Your employee contract details the effects on salary
for any teacher who leaves before the end of the contract year.
Each paycheck will include earnings for all reported work performed
through the end of the payroll period. In the event that a regularly
scheduled payday falls on a weekend or holiday, employees will receive
their pay on the next day of work after the day(s) off.
You should promptly notify the Director of Operations if you have any
question regarding the calculations of your paycheck. Any corrections
will be noted and will appear on the following payroll.

E.

Payroll Withholdings
Synergy Academies is required by law to withhold Federal Income Tax,
State Income Tax, Social Security (FICA) (for PERS employees only) and
State Disability Insurance from each employee's pay as follows:
1.

Federal Income Tax Withholding: The amount varies with the
number of exemptions the employee claims and, of course, the
gross pay amount.

2.

State Income Tax Withholding: The same factors that apply to
federal withholdings apply to state withholdings.

3.

Social Security (FICA): The Federal Insurance Contribution Act
requires that a certain percentage of non-certificated employee’s
earnings be deducted and forwarded to the federal government,
together with an equal amount contributed by Synergy
Academies.
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4.

State Disability Insurance (SDI): This state fund is used to provide
benefits to those out of work because of illness or disability.

If you do not understand the deductions, ask the Director of Operations to
explain them to you.
You may change the number of withholding allowances you wish to claim
for Federal Income Tax purposes at any time by filling out a new W-4 form
and submitting it to your supervisor. Synergy Academies’ Director of
Operations maintains a supply of these forms.
All Federal, State, and Social Security (if applicable) taxes will be
automatically deducted from paychecks.
Federal Withholding Tax
deduction is determined by the employee’s W-4 form. The W-4 form
should be completed upon hire and it is the employee’s responsibility to
report any changes in filing status to the Director of Operations and to fill
out a new W-4 form.
At the end of the calendar year, a “withholding statement” (W-2) will be
prepared and forwarded to each employee for use in connection with
preparation of income tax returns. The W-2 shows Social Security
information, taxes withheld and total wages.
The School offers programs and benefits beyond those required by law.
Employees who wish to participate in these programs may voluntarily
authorize deductions form their paychecks.

F.

Holidays
The following holidays are generally taken by public entities, including
public schools:
•
•
•
•
•
•
•
•
•
•
•

New Year's Day
Martin Luther King, Jr., Birthday
President’s Day
Memorial Day
Independence Day
Labor Day
Veteran’s Day
Thanksgiving
Friday after Thanksgiving
Day before Christmas
Christmas Day

Please note that the schedule of holidays may vary slightly due to the
unique facilities situation of each Synergy Academies campus. A current
school calendar can be obtained from the Director of Operations.
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All full-time, non-exempt employees will receive paid holidays at the same
number of hours as they would have worked on a typical workday.

G.

Attendance Policy
Employees are expected to adhere to regular attendance and to be
punctual. If you find it necessary to be absent or late, you are expected
to arrange it in advance with your supervisor. If it is not possible to arrange
your absence or tardiness in advance, you must notify your supervisor no
later that one-half hour before the start of your workday. If you are a
teacher, you are also responsible to arrange for a qualified substitute to
be approved by the campus Director. If you are absent from work longer
than one day, you are expected to keep your supervisor sufficiently
informed of your situation.
Excessive absenteeism and tardiness will not be tolerated and will lead to
disciplinary action, up to and including termination. An absence or
tardiness without notification to your direct supervisor will lead to
disciplinary action, up to and including termination.
If you fail to come to work for three consecutive workdays without
authorization, the School will presume that you have voluntarily
terminated your position with the School at the close of business of the
third missed day.

H.

Time Records
Time records must be accurately kept reflecting all regular hours and
overtime hours worked and meal periods taken by non-exempt
employees. Time records must be signed by employees, verifying and
attesting to the truth of the information contained therein. All absences,
tardies and overtime must be accurately reflected on the time record.
Exempt employees are required to note any full- or partial-day absences
on their time record and sign at the end of each month to verify and
attest to the truth of the information contained therein.

IV. STANDARDS OF CONDUCT
A.

Appearance and Dress Code
Synergy Academies is committed to creating a respectful, professional
environment and requires all staff members to dress appropriately while at
work. All staff must serve as role models of appropriate and professional
appearance and attire for Synergy students. It is important that all staff
maintain a neat and clean appearance in the performance of their
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duties. Hair, makeup, and other items of personal appearance must be
tasteful and professional.
Inappropriate attire includes but is not limited to low-cut tops, short tops
revealing the employees’ midriff, short skirts, and shorts of any length.
Skirts must be no shorter than 1-2 inches above the knee. Tank tops,
strapless tops, and shirts or dresses with spaghetti straps are not allowed.
Tight pants, including “skinny jeans” or tight-fitting work pants, are not
appropriate for any staff member to wear. Oversized or baggy pants are
also not allowed. The appropriateness of casual attire such as jeans
depends on the unique needs of each campus. Jeans are specifically
prohibited for all staff on the Synergy Kinetic Academy campus except for
Campus Assistants or Campus Supervisors. Each employee should speak
with their school’s Director to understand the specific policy on their
respective campus and this policy is subject to further clarification as
needed.
Additionally, closed-toe shoes with a heel strap are strongly
recommended for safety reasons in all positions at each Synergy
Academies school. The primary reason for this recommendation is that
Synergy Academies employees must be prepared to care for the children
on campus in case of an emergency such as an earthquake.
If an employee chooses to wear footwear that is not closed-toe with a
heel strap, the employee must have on campus with them a pair of sturdy
shoes (closed-toe shoes with a heel strap) to wear in case of an
emergency.
Flip-flops are not permitted on any day when students are on-campus.
Due to the particular responsibilities of Campus Assistants and Campus
Supervisors, they are required to wear Synergy polo shirts (to be provided
by Synergy) and pants that conform to the above rules. No skinny jeans
or tight pants may be worn by Campus Assistants and Campus
Supervisors. Additionally, these staff members have a crucial role in
campus safety and are required to wear closed-toe shoes at all times.

B.

Professional Workplace Policy
The School is committed to maintaining a culture of mutual respect and
fair and equitable treatment. Employees are expected to maintain
professional and courteous relationships with their colleagues at all levels.
Employees are also required to display respect, professionalism, and
courtesy in their interactions with all school and community stakeholders.
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C.

Prohibited Conduct
The School expects that all employees will conduct themselves in a
professional and courteous manner while on duty. Employees engaging
in misconduct will be subject to disciplinary action up to and including
termination of employment. The following is a list of conduct that is
prohibited by the School. This list is not exhaustive and is intended only to
provide you with examples of the type of conduct that will not be
tolerated by the School.
•

Excessive absenteeism,
punctuality

•

Violations of the Professional Workplace Policy or any other policy in
the Employee Handbook

•

Release of confidential information without authorization

•

Possession of or reporting to work while under the influence of alcohol
or illegal drugs and controlled substances

•

Theft or embezzlement

•

Willful destruction of property

•

Conviction of a felony or conviction of a misdemeanor making the
employee unfit for the position

•

Falsification, fraud or omission of pertinent information when applying
for a position

•

Any willful act that endangers the safety, health or wellbeing of
another individual

•

Horseplay

•

Any act of sufficient magnitude to cause disruption of work or gross
discredit to the school

•

Misuse of School property or funds

•

Possession of firearms, or any other dangerous weapon, while acting
within the course of School of your employment with the School

•

Acts of discrimination or illegal harassment based on gender, ethnicity
or any other basis protected by state or federal law

•

Failure to comply with the School’s safety procedures

•

Insubordination

•

Failure to follow any known policy or procedure of the School or gross
negligence that results in a loss to the School

•

Violations of federal, state or local laws affecting the organization or
your employment with the organization
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D.

•

Unacceptable job performance

•

Dishonesty

•

Failure to keep a required license, certification or permit current and in
good standing

•

Recording the work time of any other employee, or allowing any other
employee to record time on your time record or falsifying any time
record

•

Unreported absence of any three consecutively scheduled workdays

•

Unauthorized use of School equipment, materials, time or property

•

Working unauthorized overtime or refusing to work assigned overtime

•

Abuse of sick leave

•

Sleeping or malingering on the job

Confidential Information
All information relating to students including schools attended, addresses,
contact numbers, and progress information is confidential information,
and may not be shared with unauthorized parties. All records concerning
special education pupils shall be kept strictly confidential and maintained
in separate files.

E.

Child Neglect and Abuse Reporting
Any employee who knows or reasonably suspects a child has been the
victim of child abuse shall report the instance to a child protective
agency. Child abuse is broadly defined as “a physical injury that is
inflicted by other than accidental means on a child by another person.”
School employees are required to report instances of child abuse when
the employee has a “reasonable suspicion” that child abuse has
occurred. Reasonable suspicion arises when the facts surrounding the
incident or suspicion could cause another person in the same situation to
suspect child abuse.
Child abuse should be reported immediately by phone to a child
protective agency. The phone call is to be followed by a written report to
the appropriate agency within thirty-six (36) hours. There is no duty for the
reporter to contact the child’s parents.
Reporting the information regarding a case of possible child abuse or
neglect to your supervisor, the campus Director, a School counselor,
coworker or some other person shall not be a substitute for making a
mandated report to child protective services.
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F.

Conflict of Interest
All employees must avoid situations involving actual or potential conflict
of interest.
An employee involved in any relationships or situations which they believe
may constitute a conflict of interest should immediately and fully disclose
the relevant circumstances to his or her immediate supervisor, or any
other appropriate supervisor, for a determination about whether a
potential or actual conflict exists. If an actual or potential conflict is
determined, Synergy Academies may take whatever corrective action
appears appropriate according to the circumstances. Failure to disclose
facts related to a potential or actual conflict of interest shall constitute
grounds for disciplinary action.

G.

Outside Employment
Employees are required to inform the School, and receive approval,
before accepting any employment or consulting relationship with another
person or entity while employed by the School. While the School does not
uniformly prohibit outside employment, employees will not be permitted
to accept outside work that is competitive with the School, that creates a
conflict of interest or that interferes with the employee’s work for the
School.
Many of Synergy’s instructional and operational methods are proprietary
information and are not to be shared with other teachers, schools, or
organizations without express permission from either the Chief Executive
Officer or the Chief Academic Officer.

H.

Expense Reimbursements
The School will reimburse employees for certain reasonably necessary
expenses incurred in the furtherance of School business. In order to be
eligible for reimbursement, employees must follow the protocol set forth in
the School’s policy regarding expenditures, a copy of which may be
obtained from the Director of Operations. In general, all expenses must
have been previously approved in writing by the campus Director. All
reimbursement forms must be complete and submitted to your campus
Director for an approval signature and then to the Director of Operations.

I.

Professional Responsibilities for All Staff
All employees of Synergy Academies should conduct themselves
professionally, ethically, judiciously, and prudently to the extent that their
appearance and behavior are in concert with established community
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standards and promote student learning. All employees agree to follow
the guidelines in Synergy’s charter petitions.
Teachers understand that they serve as role models for their students.
Therefore, it is important to use judgment in selecting materials and
employing accepted scholastic methods of instruction.
Teachers also understand that they agree to uphold Synergy’s mission and
its use of innovative instructional approaches that have been developed
by its founders. Teachers will integrate and implement these innovative
instructional approaches with the existing curriculum as described in
Synergy’s charter petitions.

J.

Policies Specific to Teaching Staff
Teachers must uphold the following school policies, in addition to any
policies discussed during staff meetings and professional development:
1. Student Homework Policy
Homework must be given in every grade Monday through Friday.
Homework should be grade appropriate for each grade level in difficulty
and the length of time it takes to complete it. Homework given over
longer breaks is optional. In addition, homework should be corrected
either at the start of every class or at the start of each subject matter.
2. Recess and Benching at Synergy Charter Academy
At Synergy Charter Academy, all students are given organized Physical
Education every day during recess and lunch recess. Students must be
sent to the yard as a class at the beginning of recess. Students can be
benched during recess for missing homework or for behavior issues. If a
student is being benched due to missing homework or behavior issues,
they can be sent to the office and will be benched for recess in its
entirety. Students should not be benched for lunch recess and the office
cannot accommodate any benched students during this time.
3. Additional Student Free Time / Outside Play at Synergy Charter
Academy
Students at Synergy Charter Academy are given forty minutes of
scheduled outside playtime per day during recess and lunch recess.
Additional time used for individual class outside play, or free time in class,
should be limited to 45 minutes per week. This time can be broken down
throughout the week, or used in one session, but should not exceed 45
minutes per week.
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4. Student Use of Bathroom
Students should use the bathroom before school, during recess or nutrition
break, during lunch, after school, and during any additionally scheduled
bathroom breaks at the school site. Students may not use the bathroom
during lectures or direct instruction. Students may use the bathroom
during independent practice, and the students must be sent to the
bathroom with a student monitor in case of an emergency. If a teacher
feels as if a student is abusing that privilege and it is affecting his/her work,
administration should be consulted.
5. Lesson Plans
Teachers must have documented lesson plans for each day of instruction.
Lesson plans must be in the format designated and/or approved by each
school site administrator in charge of reviewing the lesson plans. Teachers
new to a Synergy Academies school will be required to submit those plans
to administration weekly, by Monday of the current week of instruction, for
the first two years of employment. Additionally, all teachers must turn in at
the beginning of each school year a yearlong plan in the format
designated and/or approved by each school site administrator in charge
of reviewing the plans.

V.

EMPLOYEE BENEFITS
A.

Vacation
Synergy Academies provides vacation benefits to eligible employees to
enable them to take paid time off for rest and recreation. Synergy
Academies believes that this time is valuable for employees in order to
enhance their productivity and to make their work experience with
Synergy Academies personally satisfying.
Administrators (includes CEO, CAO, Directors, and Assistant Directors) will
receive four weeks of vacation time each year. Each Administrator must
coordinate their vacation time with their colleagues to ensure that each
campus has appropriate staff coverage and should take the needs of the
organization into consideration when scheduling their vacation time. The
CEO/CAO have the right to deny any unreasonable vacation requests
made by Administrators.
Vacation accruals for Administrators may not exceed twice an
employee’s current annual entitlement. Once this maximum is reached,
all further accruals will cease. Vacation accruals will recommence after
the employee has taken vacation and his or her accrued hours have
dropped below the two-year maximum.
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Additionally, the Administrative Office of each campus will be closed for
approximately 1 week between Christmas and New Year’s Day. The
specific schedule will be determined each year by the CEO and CAO,
and coverage of essential functions must still be maintained during this
period.
All full-time Teachers will be given three vacation days per year in addition
to regularly scheduled school holidays, winter break, spring break, and
summer vacation. Teachers must submit a request to use vacation days
to their school’s administrator in charge of vacation time for approval.
Requests must be made at least two weeks in advance and are not
guaranteed approval. Vacation days can be accrued up to 6 days per
year. Vacation days should not be taken right before or right after school
holidays such as three-day weekends, winter break, spring break, and
summer vacation. Vacation days should also not be used during the first
week of school, the last week of school, or the week prior to or during
standardized testing.
All teachers and administrators whose employment commences on July 1
receive their full allotment of vacation days at the start of the fiscal year.
Teachers and administrators who begin partway through the year will
have their vacation days prorated to match the percentage of the year
they have worked for Synergy Academies.
All other vacation-eligible employees accrue vacation from the date of
hire at the following accrual rates:
Years of Continuous Service
Date of hire through fifth year

Vacation Accrual
10/12 of one day for each full
month worked up to a maximum
ten days per year (no vacation may
be taken during the first six months
of employment)

Sixth year through tenth year

15/12 of one day for each full
month worked up to a maximum of
fifteen days per year

Eleventh year and thereafter

20/12 of one day for each full
month worked up to a maximum of
twenty days per year

Regular part-time employees working a minimum of twenty (20) hours per
week accrue vacation benefits on a pro rata basis.
Temporary
employees and employees who work less than twenty (20) hours per week
do not accrue vacation benefits.
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All employees must get vacation approved at least two weeks in
advance by their immediate supervisor.
Vacation accruals for non-exempt employees may not exceed twice an
employee’s current annual entitlement. Once this maximum is reached,
all further accruals will cease. Vacation accruals will recommence after
the employee has taken vacation and his or her accrued hours have
dropped below the two-year maximum.
No employee will receive pay in lieu of vacation except as required by
law. Employees may not borrow against unearned vacation time.
No vacation accrues during any unpaid leave of absence or while on
disability salary continuation. Vacation accruals recommence when the
employee returns to work.
On termination of employment, the employee is paid all accrued but
unused vacation at the employee’s base rate of pay at the time of his or
her termination.
While part-time employees do not receive vacation time, they fulfill
crucial roles on Synergy’s campuses and are expected to minimize their
time away from work.

B.

Sick Leave
Sick leave is a benefit that employees accumulate in order to provide a
cushion for incapacitation due to illness or injury. It is intended to be used
only when actually required to recover from illness or injury; sick leave is
not for “personal” absences.
Time off for medical and dental
appointments will be treated as sick leave. However, an employee may
use up to one-half of the employee’s annual accrual to attend to the
illness of his or her child, parent, spouse or domestic partner. Synergy
Academies will not tolerate abuse or misuse of your sick leave privilege.
Synergy Academies offers paid sick leave to regular full-time employees
at the rate of five days per year. Each employee whose employment
commences on July 1 receives his or her full allotment of sick days at the
start of the fiscal year. Employees who begin partway through the year
will have their sick leave days prorated to match the percentage of the
year they have worked for Synergy Academies. Sick leave days can be
rolled over into the next year and can be accrued up to a maximum of 10
sick days .
If you are absent longer than three days due to illness, medical evidence
of your illness and/or medical certification of your fitness to return to work
satisfactory to Synergy Academies will be required before the school
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honors any sick pay requests. The School reserves the right to visit you
while you are receiving sick pay. If there is evidence of misuse of sick
leave, sick pay will not be provided. Once an employee has exhausted
sick leave, the employee may continue on an unpaid medical leave, if
eligible under applicable medical leave law, depending upon the facts
and circumstances of the employee’s basis for leave beyond accrued
sick leave.
Unused Sick Day Bonuses: For every sick day that a full-time employee
does not use each year, the employee will receive an additional $25 at
the end of the school year. If an employee elects to roll over his/her sick
days to the following school year, he/she will forfeit the benefit of
receiving $25 per unused sick day for the rolled over sick days. The limit is
$125 per year for up to 5 sick days per year.
While part-time employees do not receive sick time, they fulfill crucial roles
on Synergy’s campuses and are expected to minimize their time away
from work.

C.

Insurance Benefits
a.

Health Insurance

All full-time employees are entitled to health insurance benefits in
accordance with the School’s health insurance plan as set forth in the
Summary Plan Description (“SPD”). The percentage of benefits covered
by the school and the amount of contribution made by employees is
determined each year by the Board of Directors. Any employee’s portion
of monthly premiums will be deducted from the employee’s paycheck.
Unless otherwise mandated by law, employees on a leave of absence of
more than 10 days are responsible for selecting continuing health
coverage and paying the premium for such coverage. Failure to request
and pay for such coverage in a timely manner will result in the loss of
coverage.
b. Disability Insurance
All employees are enrolled in California State Disability Insurance (SDI),
which is a partial wage-replacement insurance plan for California workers.
Employees may be eligible for SDI when they are ill or have non-work
related injuries, or may be eligible for work related injuries if they are
receiving workers’ compensation at a weekly rate less than the SDI rate.
Specific rules and regulations relating to SDI eligibility are available from
the Director of Operations.
c. Family Leave Insurance
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Employees covered by the California Disability Insurance program are
also covered by the California Paid Family Leave Insurance program.
Eligible employees are entitled to receive up to six weeks of wage
replacement benefits when they suffer a wage loss for taking time off to
care for a seriously ill child, spouse, parent or domestic partner or to bond
with a new child within one year of birth or placement of the child in
connection with foster care or adoption. Specific rules and regulations
relating to Family Leave Insurance are available from the Director of
Operations.
d. Workers’ Compensation Insurance
Eligible employees are entitled to Workers’ Compensation Insurance
benefits when suffering from an occupational illness or injury. This benefit
is provided at no cost to the employee. Please immediately contact your
supervisor and/or the Director of Operations if you feel that you have a
work-related injury.

D.

Retirement Programs
STRS
All full-time certificated employees of the Charter School will participate in
STRS (State Teachers’ Retirement System). Employees will contribute the
required percentage and the Charter School will contribute the
employer’s portion. All withholdings from employees and from the
Charter School will be forwarded to the STRS fund as required via the Los
Angeles County Office of Education (LACOE). Employees will accumulate
service credit years in the same manner as all other members of STRS.
When a certificated employee moves into a position that qualifies for
PERS, the employee can decide whether or not to continue as a member
of STRS or to change to PERS.
PERS
All classified employees of the Charter School who meet the participation
requirements as established by the Public Employees’ Retirement System
(PERS), will be members of PERS. These employees and the Charter School
will contribute the required rate as designated by PERS. Employees will
accumulate service credit years in the same manner as all other members
of PERS.
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E.

Leaves of Absence
Under certain circumstances, the School may grant leaves of absence to
employees. Employees must submit requests for leaves of absence in
writing to their campus Director as far in advance as is practicable. While
on leave, employees should occasionally keep in contact with the
campus Director and must notify him/her if the date to return to work
changes. If an employee’s leave expires and fails to return to work
without contacting the campus Director, it will be presumed that the
employee abandoned his/her position with the School and employment
may be terminated. If an employee is unable or unwilling to return to
work at the expiration of his/her leave of absence, his/her employment
may be terminated.
This Handbook summarizes leave that may be available to employees.
Most leave policies have differing requirements for eligibility, duration,
benefits, etc. Therefore, employees should contact the Director of
Operations to request specific information relating to a particular leave
policy.
While out on a leave of absence, employees may not accept
employment with another company or person unless agreed to in
advance in writing by Synergy Academies’ CEO.
Acceptance of
employment in violation of this policy will be considered an abandonment
of the employee’s position with the School, and employment may be
terminated. Employees shall not apply for unemployment compensation
insurance while out on leave.
1. Family Care and Medical Leave
The School complies with the federal Family and Medical Leave Act
(FMLA) and the California Family Rights Act (CFRA), both of which require
the School to permit each eligible employee to take up to 12 work weeks
of leave in any 12-month period for the birth or adoption of a child, the
employee’s own serious health condition or for the serious health
condition of the employee’s child, parent or spouse. For ease of
reference in this policy, all leave taken under both FMLA and CFRA will be
referred to as “FMLA leave.”
Eligible Employees
Employees may be eligible for FMLA leave if they have:
• Been employed by the School for at least 12 months; and
• Worked at least 1,250 hours during the 12-month period
immediately preceding commencement of the FMLA leave.
Reasons for Taking Leave
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The 12-week FMLA leave includes any time taken for any of the following
reasons:
•

Care for the employee’s newborn child or a child placed with
the employee for adoption or foster care;

•

For your own serious health condition that makes the employee
unable to perform any one or more of the essential functions of
his or her job;

•

Care for a spouse, child or parent with a serious health
condition;

•

To care for an active duty member of the Armed Forces who is
your spouse, son, daughter or parent and who is undergoing
medical treatment, recuperation or therapy, in outpatient status
or on the temporary disability retired list for serious injury or
illness;

•

For a qualifying exigency arising out of the fact that your
spouse, son, daughter or parent is on active duty (or has been
notified of an impending call or order to active duty) in the
Armed Forces in support of a contingency operation.

A “serious health condition” is an illness, injury, impairment, or physical or
mental condition that involves: 1) inpatient care in a hospital, hospice or
residential health care facility or 2) continuing treatment by a health care
provider.
An employee that takes leave may elect, or the School may require the
employee, to substitute any of the employee’s accrued vacation leave or
other accrued time off (if any) during this period or any other paid or
unpaid time off negotiated with the School. If an employee takes leave
because of the employee’s own serious health condition, the employee
may elect, or the School may require the employee, to substitute accrued
sick leave during the period of the leave. An employee shall not use sick
leave during a period of leave in connection with the birth, adoption or
foster care of a child or to care for a child, parent or spouse with a serious
health condition, unless otherwise permitted by law or mutually agreed to
by the employee and the School.
Length of FMLA Leave
Leave can be taken in one or more periods, but may not exceed 12 work
weeks in any 12-month period. Leave taken for a pregnancy disability is
not included in this 12 week calculation.
12 work weeks means the equivalent of twelve of the employee’s
normally scheduled work weeks. For a full-time employee who works five
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eight-hour days per week, 12 work weeks means 60 working and/or paid
eight-hour days. The 12-month period in which 12 weeks of leave may be
taken is the 12-month period immediately preceding the commencement
of any FMLA leave.
If FMLA leave is taken because of the employee’s own serious health
condition or the serious health condition of the employee’s spouse, parent
or child, the leave may be taken intermittently or on a reduced leave
schedule when medically necessary, as determined by the health care
provider of the person with the serious health condition.
If FMLA leave is taken because of the birth of the employee’s child or the
placement of a child with the employee for adoption or foster care, the
minimum duration of leave is two weeks, except that the School will grant
a request for FMLA leave for this purpose of at least one day but less than
two weeks’ duration on any two occasions.
The maximum time you will be allowed to take FMLA leave to care for an
active duty member of the Armed Forces as described above, if you are
eligible, is 26 workweeks in a 12-month period. The School may require or
you may elect to use any accrued paid (if any) personal leave, family
leave or medical or sick leave for any part of the 26-week period.
Health Benefits
The provisions of the School’s various employee benefit plans govern
continuing eligibility during FMLA leave, and these provisions may change
from time to time. Payment of premiums while on FMLA leave remains the
same as if the employee were not on leave. Thus, the employee is
required to pay any premium payments for him/herself and dependents
during leave that would have been made if he/she were not on leave,
while the School continues to pay the benefits at the same level as if the
employee were not on leave. When a request for FMLA leave is granted,
the School will give he employee written confirmation of the
arrangements made for the payment of insurance premiums during the
leave period.
If the employee out on leave chooses not to return to work from a leave
allowed by this policy after the expiry of the leave, the employee will be
required to repay the School the premium amounts it paid during leave,
unless the employee does not return to work because of circumstances
beyond his/her control or because of recurrence, continuation or onset of
a serious health condition.
Medical Certifications
An employee requesting FMLA leave because of his/her own or a
relative’s serious health condition must provide medical certification from
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the appropriate health care provider on a form supplied by the School.
Failure to provide the required certification in a timely manner (within 15
days of the leave request) may result in denial of the leave request until
such certification is provided.
If the School has reason to doubt the medical certification supporting a
leave because of the employee’s own serious health condition, the
School may request a second opinion by a health care provider of its
choice (paid for by the School). If the second opinion differs from the first
one, the School will pay for a third, mutually agreeable, health care
provider to provide a final and binding opinion.
Recertification is required if leave is sought after expiration of the time
estimated by the health care provider. Failure to submit recertification
can result in termination of the leave.
Procedures for Requesting and Scheduling FMLA Leave
An employee should request FMLA leave by completing a Request for
Leave form (available from the Director of Operations) and submitting it to
your campus Director. An employee asking for a Request for Leave form
will receive a copy of the School’s then-current FMLA leave policy.
Employees should provide not less than 30 days notice or if such notice is
not possible, as soon as is practicable, for foreseeable childbirth,
placement or any planned medical treatment for the employee or his/her
spouse, child or parent. Failure to provide such notice is grounds for
denial of a leave request, except in situations where the need for FMLA
leave is an emergency or otherwise unforeseeable.
If an employee needs intermittent leave or leave on a reduced leave
schedule that is foreseeable based on planned medical treatment for the
employee or a family member, the employee may be transferred
temporarily to an available alternative position for which he/she is
qualified that has equivalent pay and benefits and that better
accommodates recurring periods of leave than the employee’s regular
position.
In most cases, the School will respond to a FMLA leave request within 5
business days of acquiring knowledge that the leave is being taken for an
FMLA-qualifying reason and, in any event, within 10 days of receiving the
request. If an FMLA leave request is granted, the School will notify the
employee in writing that the leave will be counted against the
employee’s FMLA leave entitlement.
This notice will explain the
employee’s obligations and the consequences of failing to satisfy them.
Return to Work
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Upon timely return at the expiration of the FMLA leave period, an
employee is entitled to the same or comparable position that is virtually
identical to the employee’s original position in terms of pay, benefits and
working conditions, including privileges, prerequisites and status, unless the
same position and any comparable position(s) have ceased to exist
because of legitimate business reasons unrelated to the employee’s FMLA
leave. Certain key employees may be subject to reinstatement limitations
in certain circumstances. If you are a key employee, you will be notified
of the potential reinstatement limitations when you request FMLA leave.
Before an employee will be permitted to return from FMLA leave taken
because of his or her own serious health condition, the employee must
obtain a certification from his or her health care provider that he or she is
able to resume work.
2. Pregnancy Disability Leave
The School complies with the requirements of the California Pregnancy
Disability Act, in addition to other family and medical leaves required by
law. The School will give each female employee an unpaid leave of
absence of up to four months, as needed, for the period(s) of time a
woman is actually disabled by pregnancy, childbirth or related medical
conditions.
Eligibility
To be eligible, the employee must be disabled by pregnancy, childbirth or
a related medical condition and must provide appropriate medical
certification concerning the disability.
Reasons to Take Leave
The employee is entitled to take up to four months of pregnancy disability
leave if the employee is actually disabled by her pregnancy, childbirth or
a related medical condition. This includes time off needed for prenatal
care, severe morning sickness, doctor-ordered bed rest, childbirth,
recovery from childbirth and any related medical condition. Generally,
the employee is unable to work at all or is unable to perform any one or
more of the essential functions of her job without undue risk to herself, the
successful completion of her pregnancy, or to other persons because of
pregnancy or childbirth, or because of any medically recognized physical
or mental condition that is related to pregnancy or childbirth (including
severe morning sickness).
Length of Pregnancy Disability Leave
Pregnancy disability leave may be taken in one or more periods, but not
to exceed four months total. “Four months” means the number of days
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the employee would normally work within four months. For a full time
employee who works five eight-hour days per week, four months means
88 working and/or paid eight-hour days of leave entitlement based on an
average of 22 working days per month for four months.
Pregnancy disability leave is not counted as leave taken under FMLA or
CFRA.
Periodic absences for pregnancy-related illness of limited duration taken
prior to an actual leave may be subtracted from the four months of
disability leave for pregnancy.
Pregnancy disability leave may be taken intermittently or on a reduced
leave schedule when medically advisable, as determined by the
employee’s healthcare provider. If an employee requires intermittent
leave or leave on a reduced leave schedule that is foreseeable based on
planned medical treatment, the employee may be transferred
temporarily to an available alternative position for which he or she is
qualified that has equivalent pay and benefits that better
accommodates recurring periods of leave than the employee’s regular
position.
Pay During Pregnancy Disability
An employee on pregnancy disability leave must use all accrued paid
sick leave and all accrued vacation during the otherwise unpaid leave
period. The receipt of vacation pay, sick leave pay or state disability
insurance benefits will not extend the length of pregnancy disability leave.
Employee Benefits
The provisions of the School’s various employee benefit plans govern
continued eligibility during pregnancy disability leave and these provisions
may change from time to time. When a request for pregnancy disability
leave is granted, the School will give the employee written confirmation of
his/her eligibility to continue the various employee benefit plans and if
appropriate, will confirm the arrangements made for the payment of
insurance premiums during the leave period.
An employee on pregnancy disability leave remains an employee of the
School and a leave will not constitute a break in service for purposes of
longevity and/or seniority. When an employee returns from pregnancy
disability leave, she will resume her benefits in the same manner and the
same level as provided with the leave began, without any new
qualification period, physical exam, etc.
Medical Certifications
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An employee requesting a pregnancy disability leave must provide
medical certification from her healthcare provider on a form supplied by
the School, which may be obtained from the Director of Operations.
Failure to provide the required certification in a timely manner (within 15
days of the leave request) may result in a denial of the leave request until
such certification is provided.
Re-certification will be required if leave is sought after expiration of the
time estimated by the healthcare provider.
Failure to submit recertification as required by Synergy Academies can result in termination
of leave.
Requesting and Scheduling Pregnancy Disability Leave
An employee should request pregnancy disability leave by completing a
Request for Leave form (available from the Director of Operations and
submitting it to the campus Director or the Director of Operations. An
employee asking for a Request for Leave form will be provided a current
copy of the School’s pregnancy disability leave policy.
Employees should provide not less than thirty (30) days or if such notice is
not possible, as soon as is practicable if the need for the leave is
foreseeable. Failure to provide such notice is grounds for denial of the
leave request, except if the need for pregnancy disability leave was an
emergency and was otherwise unforeseeable.
Where possible, employees must make a reasonable effort to schedule
foreseeable planned medical treatments so as not to unduly disrupt the
School’s operation.
In most cases, the School will respond to a pregnancy disability leave
request within two days of acquiring knowledge that the leave qualifies as
pregnancy disability and, in any event, within ten days of receiving the
request. If a pregnancy disability leave request is granted, the School will
notify the employee in writing and leave will be counted against the
employee’s pregnancy disability leave entitlement. This notice will explain
the employee’s obligations and the consequences of failing to satisfy
them.
Return to Work
Upon timely return at the expiration of the pregnancy disability leave
period, an employee is entitled to the same position unless the employee
would not otherwise have been employed in the same position (at the
time reinstatement is requested) because of legitimate business reasons
unrelated to the pregnancy disability leave or if the means to preserve the
position would substantially undermine the School’s ability to operate the
business safely and efficiently.
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If the employee is not reinstated to the same position, she must be
reinstated to a comparable position unless there is no comparable
position available or filling the available position with the returning
employee would substantially undermine the School’s ability to operate
the business safely and efficiently.
When a request for pregnancy disability leave is granted to an employee,
the School will provide the employee with a guarantee to reinstate the
employee to the same position or to a comparable position, unless
justified by law. The guarantee will be provided in writing if requested by
the employee.
If the employee can return to work with limitations, the School will
evaluate those limitations, and if possible, will accommodate the
employee as required by law.
3. Medical Leave of Absence
At the discretion of the CEO, an unpaid medical leave of absence may
be granted to employees who are not eligible for other leaves. Ask the
Director of Operations for information on medical leaves of absence, and
any implications unpaid medical leave may have on your eligibility for
employee benefits, including medical benefit plan coverage.
4. Personal Leave of Absence
The School recognizes that special situations may arise where an
employee must leave his or her job temporarily. At its discretion, the CEO
may grant employees unpaid leave of absences. Taking an unpaid
personal leave of absence may affect your eligibility for employee
benefits, including medical benefit plan coverage. Ask the Director of
Operations for information on personal leaves of absence.
5. Funeral/Bereavement Leave
Employees who have worked with Synergy Academies for more than six
months will be allowed up to three consecutive working days off to
arrange and attend the funeral of an immediate family member. For
purposes of this policy, an employee’s immediate family member is
defined to include a current spouse, parent, legal guardian, sibling, child,
current parent-, sister-, or brother-in-law, grandparent, grandchild, or
domestic partner.
If any employee requires more than three days off for bereavement
leave, the employee may request additional unpaid leave or may request
the opportunity to use any accrued vacation time, which may be
granted in the discretion of the School.
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6. Military Leave of Absence
The School provides military leaves of absence to employees who serve in
the uniformed services as required by the Uniformed Services Employment
and Reemployment Rights Act of 1994 and applicable state laws. Leave
is available for active duty, active duty for training, initial active duty for
training, inactive duty training, full-time National Guard duty and for
examinations to determine fitness for any such duty. Total military leave
time taken may not exceed five years during employment, except in
special circumstances.
Advance notice of leave is required. Please inform the campus Director
or the Director of Operations of anticipated military leave time as far in
advance as possible. Accrued vacation will be paid during military leave
at your request and health plan coverage continuance can be arranged
for up to 24 months during military leave if required premium payments
are made by you. As with other leaves of absence, failure to return to
work or to reapply within applicable time limits may result in termination of
employment.
Employees may be eligible for as many as 10 unpaid days off when their
spouse is on leave from military deployment during a period of military
conflict. A qualified employee is one who works more than 20 hours per
week and whose spouse is a member of the Armed Forces, National
Guard or Reserves who has been deployed during a period of military
conflict. In order to qualify for the leave, the employee must notify the
Company within two days of receiving official notice that his or her spouse
will be on leave from deployment and must provide written
documentation certifying that the spouse will be on leave from
deployment.
7. Drug and Alcohol Rehabilitation Leave
The School will reasonably accommodate an employee who voluntarily
enters and participates in an alcohol or drug rehabilitation program,
including potentially providing unpaid leave to participate in the
program. The School will not pay for the costs incurred in attending a
rehabilitation program. An employee who wishes to identify him or herself
as an individual in need of the assistance of an alcohol or drug
rehabilitation program may contact the Director of Operations. The
School will take all reasonable steps necessary to maintain the
employee’s privacy in this situation. The employee may use accrued sick
leave or accrued vacation time, if any, during requested leave.
Nothing in this policy shall prohibit the School from refusing to hire or
discharge an employee who, because of his or her current use of alcohol
or drugs, is unable to perform his/her duties or cannot perform the duties
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in a manner that would not endanger his/her health or safety or the
health or safety of others.
8. Time Off for Adult Literacy Programs
The School will reasonably accommodate and assist any employee who
reveals a problem of illiteracy and requests employer assistance in
enrolling in an adult literacy education program. Employees will be
required to bear the cost associated with enrollment in an adult literacy
education program, but the School will assist the employee by providing
the locations of local literacy education programs. The School may also
arrange for a literacy education provider to visit the School.
An employee who wishes to reveal a problem of illiteracy and request
School assistance should contact his/her supervisor or the Director of
Operations. The School will take all reasonable steps to safeguard the
employee’s privacy. Nonexempt employees may use accrued vacation
pay if available to make up for the work that is missed to attend literacy
classes.
9. Time Off to Attend Child’s School Discipline
Any employee who is a parent or legal guardian of a child that has
received written notice from the child’s school requesting his or her
attendance at a disciplinary conference is entitled to take unpaid leave
to attend the conference. Please contact your campus Director or the
Director of Operations to determine eligibility and scheduling before
taking any leave to attend a disciplinary conference.
10. Time Off to Attend Child’s School Activities
Employees that are parents, guardians or grandparents with custody of a
child in kindergarten, grades 1-12 or with a child in a licensed day care
facility, may wish to take time off to visit the school of your child for a
school activity. Employees may take off up to eight hours each calendar
month (up to a maximum of 40 hours each school year), provided the
employee gives reasonable notice to the School (i.e., your campus
Director or the Director of Operations) of the planned absence. The
School requires documentation from the school noting the date and time
of your visit.
If both parents of a child work for the School, the first parent to provide
notice may take the time off, unless the School approves both parents
taking time off simultaneously.
11. Time Off to Serve as Election Official
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Any employee who serves as an election official is eligible for unpaid
leave on election day for purposes of service. Please notify your campus
Director or the Director of Operations of your commitment to act as
election official as far in advance as possible.
12. Time Off for Jury and Witness Duty
The School will provide employees unpaid leave to serve, as required by
law, on a jury or grand jury if the employee provides reasonable advance
notice. The School will also provide employees unpaid leave to appear in
court or other judicial proceeding as a witness, as permitted by law, to
comply with a valid subpoena or other court order. Please notify your
campus Director or the Director of Operations of your commitment to
serve on a jury or as a witness as far in advance as possible.
13. Time Off for Victims of Crime or Domestic Violence
Employees who are victims of domestic violence or sexual assault will be
given time off as necessary in accordance with the law. Employees may
be required to provide reasonable advanced notice of the need for time
off if feasible and documentation establishing the right to such time off
may be requested. The School will take all reasonable steps to maintain
the confidentiality of any employee requesting crime victim/domestic
violence leave. Please notify your campus Director or the Director of
Operations of your need to seek relief as far in advance as possible. If
applicable, an employee may use accrued vacation leave for these
purposes.
14. Time Off for Victims of Crime
An Employee who is a victim of certain crimes (violent felonies, felony
thefts and serious felonies as defined by law) or is an immediate family
member of a victim, is a registered domestic partner of a victim or the
child of a registered domestic partner of a victim will be given time off as
necessary in accordance with the law. Employees may be required to
provide reasonable advanced notice of the need for time off if feasible
and documentation establishing the right to such time off may be
requested. The School will take all reasonable steps to maintain the
confidentiality of any employee requesting crime victim leave. Please
notify your campus Director or the Director of Operations of your need for
time off as far in advance as possible. As applicable, an employee may
use accrued vacation leave or sick leave for crime victim leave purposes.
15. Time Off for Volunteer Firefighters
Employees who perform emergency duties as volunteer firefighters,
reserve peace officers or emergency rescue personnel will be given time
off as necessary in accordance with the law. Employees are requested to
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alert their supervisor and the Director of Operations of their status as
volunteer firefighters, reserve peace officers or emergency rescue
personnel so that the School will have advanced notice of the
employee’s potential need to leave the School in the event of an
emergency. Any time an employee must perform emergency duties,
he/she must notify the campus Director before leaving the School’s
premises.
16. Time Off for Voting
Employees who do not have sufficient time outside of their regular working
hours to vote in a statewide election may request time off to vote. If
possible, employees should make their request at least two days in
advance of the election. Up to two hours of paid time off will be
provided, at the beginning or the end of the employee’s regular shift,
whichever will allow the most free time for voting and the least time off
work. Please contact your direct supervisor to request and schedule time
off to vote.
17. Workers’ Compensation Leave
Employees that are temporarily totally disabled due to a work-related
illness or injury will be placed on workers’ compensation leave. The
duration of your leave will depend upon the rate of your recovery and the
business needs of the School. Workers’ compensation leave will run
concurrently with any other applicable medical leave of absence.

VI.

EMPLOYEE EVALUATION AND SEPARATION

A.

Employee Reviews and Evaluations
Each employee will annually receive at least one written performance
review conducted by his or her supervisor. The frequency of performance
evaluations may vary depending upon length of service, job position, past
performance, changes in job duties, or recurring performance problems.
Your performance evaluation(s) may review factors such as the quality
and quantity of the work you perform, your knowledge of the job, your
initiative, your work attitude, and your attitude toward others. The
performance evaluations are intended to make you aware of your
progress, areas for improvement, and objectives or goals for future work
performance. Favorable performance evaluations do not guarantee
increases in salary or promotions or retention of your job. Salary increases
and promotions are solely within the discretion of Synergy Academies and
depend upon many factors in addition to performance. After the review,
you will be required to sign the evaluation report simply to acknowledge
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that it has been presented to you, that you have discussed it with your
supervisor, and that you are aware of its contents.
On a periodic basis, your supervisor will review your job performance with
you in order to establish goals for future performance and to discuss your
current performance. Failure to evaluate an employee shall not prevent
Synergy from dismissing an employee in accordance with any
employment agreements, if applicable.

B.

Discipline and Involuntary Termination
Violation of the School’s policies and rules may warrant disciplinary action,
which may take multiple forms, including verbal warnings, written
warnings, suspensions or termination. The School’s disciplinary system is
informal and the School may, in its sole discretion, utilize any form of
discipline it deems appropriate under the circumstances, up to and
including termination of employment upon the first offense.

C.

Voluntary Termination
Please consult the terms of your contract when considering resigning.
While it is not required, the School requests that employees electing to
resign give as much advance notice as possible (preferably two weeks) to
allow the School to plan for your departure.
However, Synergy
Academies may ask an employee to leave immediately.
An exit interview will normally be scheduled on the last day of work with
the Director of Operations. The purposes of the exit interview is to review
eligibility for benefit conversion, to ensure that all necessary forms are
completed, to collect any company property (including keys, equipment,
documents and records) that may be in the employee’s possession, to
review the employee’s obligations regarding confidential information,
and to provide the employee with the opportunity to make any
constructive comments and suggestions on improving the working
environment at the School. The School appreciates receiving candid
opinions of the employee’s employment. Final pay, including pay for any
earned but unused vacation time, will be provided in accordance with
state law.

D.

References
All requests for references and employment verifications must be promptly
directed to the Director of Operations. When contacted for a reference
or employment verification, the School will only provide information
concerning dates of employment and the title of the last position held.
Other employees may not provide any employment verifications or act as
a reference for any other employees.
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VII.

INTERNAL COMPLAINT REVIEW
Complaints regarding allegations of harassment or discrimination should
be made pursuant to the specific policies addressing those issues. The
purpose of this “Internal Complaint Review Policy” is to afford all
employees of Synergy Academies the opportunity to seek internal
resolution of their work-related concerns. All employees have free access
to their immediate supervisors or to other School supervisors of their choice
to informally express their work-related concerns.
Filing of Complaint
If complaints cannot be resolved informally, employees may file a written
complaint with their Director of Operations as soon as possible after the
event(s) that give rise to the employee’s work-related concerns. If an
employee has a complaint against the Director of Operations, he/she
may file a written complaint with the Board of Directors as soon as possible
after the event(s) that give rise to the employee’s work-related concerns.
In either case, the written complaint should set forth in detail the basis for
the employee’s complaint.
Investigation
An objective and timely investigation of all complaints, which cannot be
resolved informally, will be undertaken. This includes meeting separately
with the employee and with others who either are named in the
complaint or who may have knowledge of the facts set forth in the
complaint.
Synergy Academies will attempt to treat all internal complaints and their
investigation as confidential, recognizing, however, that in the course of
investigating and resolving internal complaints some dissemination of
information to others may be necessary or appropriate.
Upon completion of the investigation, the Director of Operations or Board
of Directors shall report the finding(s) to the employee in writing.
Non-Retaliation
If an employee has filed a complaint in good faith, the employee will not
be disciplined or otherwise penalized for logging the complaint. If an
employee believes that he or she is being retaliated against for logging a
complaint, the employee should immediately notify the Director of
Operations or Board of Directors.
Due Process
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Employees will be afforded due process rights to the extent required by
law.

VIII. OVERALL EXPECTATIONS
Synergy Academies believes in fostering a culture of excellence. As a
result, we expect all of our employees to embrace a workplace culture
where everyone is willing to learn, everyone is willing to work hard,
teachers and administrators believe in the effectiveness of a structured
school-wide curriculum and pacing plans, everyone is a team player,
everyone has a "whatever it takes" attitude to do the best job possible,
and everyone is willing to help out in any way needed.
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Employee Request for Paid Time Off
P.O. Box 78638
Los Angeles, CA 90016
Instructions: Please complete the form and submit it to your immediate supervisor. You MUST get approval from your supervisor at least two
weeks in advance of any vacation time and as soon as possible for any sick days you will be taking for appointments or the illness of an
immediate family member. Your supervisor may provide you with additional instructions on when and how these forms must be submitted.
Submitting this form does not guarantee that your request will be approved. You will receive a signed copy when it is approved.
Important Policies
Synergy’s Employee Handbook prohibits teacher from taking any vacation days right before or right after school holidays such as
three-day weekends, winter break, spring break, and summer vacation. Vacation days should also not be used during the first week
of school, the last week of school, or during standardized testing.
Please refer to the Employee Handbook for more information on the amount of sick time that can be taken for the illness of a family
member.
If you need to request a Leave of Absence for the reasons enumerated in the Employee Handbook, please request an “Employee
Request for Leave of Absence” form from the Director of Operations.
Employee Name (Last, First):

School Site:

Job Title (and grade taught, if applicable):
Contact Information:
Phone Number:

Email:

TIME PERIOD OF REQUESTED TIME OFF
I would like to request the following type of time off:
Vacation Time

Planned Sick Time for Myself
For example, a scheduled doctor appointment

The dates I am requesting for leave are from
days unless you indicate otherwise on this form.**

Planned Sick Time for Family Member
Relation of Family Member:

through

. **We will assume that you will be taking off whole

KINETIC TEACHERS: Please attach a schedule showing the class periods and days for which you will arrange substitute coverage.
Your signature below indicates that you are taking leave for the reasons specified above, and that you are not misrepresenting your situation
to Synergy Academies in any way. You acknowledge that you are planning to return to work immediately after the period of time off indicated
above and that you will submit a revised Request for Paid Time Off or a Request for Leave of Absence Form if there is any change in your
situation.
Teachers are responsible for arranging for their own substitutes when they take time off.
Signature of Employee:

Date:

To Be Completed by Campus Director / Supervisor:
I do / do not (circle one) approve this employee’s request for time off as stated above.
If applicable, enter reason for denial:
Signature of Supervisor:

Date:

If you have any questions about Synergy Academies’ leave policies, please contact Erika Chua, Director of Operations, at 323-459-2463.
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APPENDIX K: SAMPLE PARENT/STUDENT HANDBOOK

Sample Parent/Student Handbook

P.O. Box 78638
Los Angeles, CA 90016
323-233-8559 Elementary School
323-233-6699 Middle School
323-931-3298 fax
www.WeAreSynergy.org
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WELCOME
Welcome to the Synergy Academies Family! Synergy is committed to the goal of
providing each student with every opportunity to develop his/her capabilities to the
fullest extent possible. In order to make this happen, Synergy believes that all members
of the school community have a responsibility to help all students succeed academically
and in life skills. This Parent/Student Handbook outlines ways that parents, students,
and school staff can help support all students in achieving the school’s mission and
vision. This handbook also serves as the school’s Title I Parent Compact and Parent
Involvement Policy.
Please read and discuss this handbook with your child as well as keep it for future
reference. We look forward to working together to help your child succeed at Synergy!

MISSION AND VISION
The Mission of Synergy Academies is to eliminate the achievement gap that has
persisted for generations among educationally disadvantaged students. Before
Synergy opened its first South Los Angeles school in 2004, this achievement gap had
not gone away despite many people’s best efforts and best intentions. Synergy
believes that only by working more effectively together can we eliminate the
achievement gap and create educational equity for all students. Synergy does this by
creating a sense of “synergy” among all community stakeholders and by showing the
educational community how to make better use of resources in order to achieve greater
results.
Our Vision is that our students will meet or exceed the California Content Standards and
be prepared to take college-preparatory classes in secondary school so that they can
eventually attend the four-year university of their choice.
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SCHOOL SCHEDULE
School Calendar
Synergy Charter Academy (Grades K-5): The 2010-2011 school year begins on
Monday, August 30, 2010 and ends on Thursday, June 23, 2011. Please note that
students have a three-week winter break from December 20, 2010, to January 7, 2011,
and a two-week spring break from April 11 – 22, 2011. Family trips should be planned
only during these scheduled vacation periods. See the Attendance Policies section. A
more detailed school calendar is given to all families at the beginning of each school
year. Additional school calendars can be obtained from your child’s school office. The
school calendar may be subject to change, and we will notify you if any changes are
made.
Synergy Kinetic Academy (Grades 6-8): The 2010-2011 school year begins on
Monday, August 30, 2010 and ends on Thursday, June 23, 2011. Please note that
students have a three-week winter break from December 20, 2010, to January 7, 2011,
and a two-week spring break from April 11 – 22, 2011. Family trips should be planned
only during these scheduled vacation periods. See the Attendance Policies section. A
more detailed school calendar is given to all families at the beginning of each school
year. Additional school calendars can be obtained from your child’s school office. The
school calendar may be subject to change, and we will notify you if any changes are
made.
School Hours
Kindergarten: Monday through Friday, 8:00 a.m. to 2:15 p.m.
Grades 1-5: Monday through Friday, 8:00 a.m. to 2:25 p.m.
Grade 6: Monday, Wednesday, Thursday, Friday, 8:00 a.m. to 3:00 p.m.
Grade 6: Tuesday, 8:00 a.m. to 1:15 p.m.
Grade 7: Monday, Wednesday, Thursday, Friday, 8:00 a.m. to 3:10 p.m.
Grade 7: Tuesday, 8:00 a.m. to 1:25 p.m.
Grade 8: Monday, Wednesday, Thursday, Friday, 8:00 a.m. to 3:20 p.m.
Grade 8: Tuesday, 8:00 a.m. to 1:35 p.m.
Early Release Days
Synergy Charter Academy (Grades K-5): All students will be dismissed at 1:15 p.m.
on Early Release Days. Early Release Days only take place during the weeks of
Student-Led Parent Conferences.
Synergy Kinetic Academy (Grades 6-8): All 6th grade students will be dismissed at
1:15 p.m., all 7th grade students will be dismissed at 1:25 p.m. on, and all 8th grade
students will be dismissed at 1:35 p.m. on Early Release Days. Early Release Days
take place during the weeks of Parent Conferences and every Tuesday during the
school year.

Minimum Day
Synergy Charter Academy (Grades K-5): All students will be dismissed at 11:30 a.m.
on Minimum Days. The only day that is a Minimum Day is the last day of school. The
last day of school is Thursday, June 23, 2011.
Synergy Kinetic Academy (Grades 6-8): All students will be dismissed at 12:00 p.m.
on Minimum Days. The only day that is a Minimum Day is the last day of school. The
last day of school is Thursday, June 23, 2011. This information may be subject to
change, and we will notify you if any changes are made.

ATTENDANCE POLICIES
Punctuality
Students must arrive at least 10 minutes before the start of each school day.
Tardiness is disruptive to the class and places a burden on the student who has to enter
class after morning activities have begun. General supervision begins at the
elementary school campus at 7:20 a.m. and at 7:30 a.m. on the middle school campus,
so students should not arrive before these times.
Attendance
We believe that all parents want their children to do well in life, and in order to do well in
life, your child needs to do well in school. Therefore, it is important that your child
attend school every day for the entire school day, and not arrive to school late or leave
school early. Students who are absent from school or who miss even a portion of the
school day miss important instruction and assignments. Academic progress is
dependent on regular attendance that is expected of all Synergy students.
Absences can be excused only for: (1) the child's illness, (2) the child's medical or
dental appointments (however, please try to schedule these during school holidays and
vacations, after school, or on the weekends), (3) the child's attendance at an immediate
family member's funeral (1 day in California, 3 days in another state), (4) the quarantine
of the family by health officials, and (5) the child’s necessary court appearances.
Education Code Sections 46010 and 48205 identify the acceptable reasons for
“excused” absences. Unfortunately, the school does not receive any attendance-related
state funds if your child is absent, even if it is an excused absence.
Please call your child’s school by 8:30 a.m. to report an absence and send a note
explaining an absence when your child returns to school. Absences of three days or
more for illness require a doctor’s note. To assist you, absence note forms are
available from the office.
After your child has been absent for 5 days in a row, if there is not a legitimate reason
for the absences or the office has not been able to get a hold of you to confirm the
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reason for the absences, your child may lose his/her space at Synergy and may
automatically be checked out of the school by the office at the end of the fifth day.
Once your child is checked out of Synergy, there is no guarantee that your child will be
able to return to the school. In order to return to Synergy, you must submit a new
application, your child will be placed at the end of the waitlist for his/her grade, if
applicable, and your child will be re-enrolled depending on the availability of space and
the number of students ahead of your child on the waitlist.
According to Education Code Section 48293 (a), any parent or guardian who fails to
follow state mandated attendance policies is guilty of an infraction and shall be
punished as follows:
(1) Upon a first conviction, by a fine of not more than one hundred dollars ($100).
(2) Upon a second conviction, by a fine of not more than two hundred fifty dollars
($250).
(3) Upon a third or subsequent conviction, if the person has willfully refused to comply
with this section, by a fine of not more than five hundred dollars ($500). In lieu of the
fines prescribed in paragraphs (1), (2), and (3), the court may order the person to be
placed in a parent education and counseling program.
Truancy
Education Code 48260 states that any pupil subject to compulsory full-time education or
to compulsory continuation education who is absent from school without a valid excuse
three full days in one school year or tardy or absent for more than any 30-minute period
during the school day without a valid excuse on three occasions in one school year, or
any combination thereof, is a truant and shall be reported to the attendance supervisor
or to the superintendent of the school district.
Consequences of Unexcused Tardiness and Absences
All Synergy parents have signed a Parent/Guardian Agreement (set forth at the end of
this Handbook) agreeing to comply with Synergy’s attendance policies, including
policies related to unexcused absences and tardiness. Parents who fail to comply with
the school’s attendance policies will be required to meet with the school administration,
Parent Council, and/or Board of Directors.
Appointments
Our experience has shown that the students who have perfect attendance and do not
miss school often do better academically than students who miss school. Therefore,
since we know that you want your child to be successful in school, we would appreciate
your support in scheduling any dental, medical, or other appointments after school, on
the weekends, or during school holidays and vacation time.
If you must schedule an appointment during the school day, then please try to either
bring your child to school first and only take your child out of school at the time of the
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appointment, or if your appointment is in the morning, then please bring your child to
school after the appointment so that your child does not miss the entire school day.
If you must pick your child up early for an appointment during the day, please let the
office know in the morning. Students will not be released for early dismissal prior to the
regular dismissal time unless previous arrangements have been made with the teacher
and/or the office. When picking up students early, the parent or authorized adult must
sign the student out in the office. A staff member will arrange for your child to be
brought to the office. Parents may not enter a classroom without approval from the
office.
Students will NOT be released to anyone 30 minutes prior to the end of the school
day for any reason.
Recognition and Awards
Throughout the school year, students may be recognized for perfect attendance. At the
end of the school year, students with outstanding and perfect attendance will receive a
special award.

STUDENT DROP-OFF AND PICK-UP PROCEDURES
Safe Driving Procedures
Please park your car in a legal parking space on the street and walk onto your child’s
school campus if you need to speak with a staff member either before or after school.
Please do not double park in front of any dismissal areas nor drive into the parking lots
to drop-off or pick-up children. Do not drop off children on the opposite side of the
street nor allow them to cross the street unsupervised. Also, please do not make uturns in front of a school’s drop-off and dismissal gates.
Parking Zones and Times
Please be sure that you pay attention to the signs along the street that are posted by
the City of Los Angeles that state the times when parking is permitted in front of the
schools.
No Stopping Zone
In the designated no stopping zone, there is no stopping for any vehicle on school days
from 7:00 a.m. to 5:00 p.m., except for school buses.
Passenger Loading Zone
The Passenger Loading Zone is for passenger loading and unloading only from 6:30
a.m. to 9:00 a.m. and 1:30 p.m. to 4:00 p.m.
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Two hour parking is allowed in the Passenger Loading Zone only between 9:00 a.m.
and 1:30 p.m., Monday through Friday.
Arrival
Synergy Charter Academy (Grades K-5): Synergy’s elementary school campus is
scheduled to open at 7:20 a.m. Please make sure that your children enter the school
grounds safely and remind them to remain in supervised areas. At the elementary
school campus, cars should approach the school’s drop-off gate going eastbound on
33rd Street and make sure your children exit from the right side of your car onto the
sidewalk on the south side of the street. For the safety of all students and in order to
keep traffic moving, the only person who should exit your vehicle is the student. This
information may be subject to change, and we will notify you if any changes are made.
Synergy Kinetic Academy (Grades 6-8): Synergy’s middle school campus is
scheduled to open at 7:30 a.m. Please make sure that your children enter the school
grounds safely and remind them to remain in supervised areas. At the middle school
campus, cars should approach the school’s drop-off gate going eastbound on 47th Place
and make sure your children exit from the right side of your car onto the sidewalk on the
south side of the street. For the safety of all students and in order to keep traffic
moving, the only person who should exit your vehicle is the student.
Dismissal
For your child’s safety, make sure you update your child’s emergency card because we
will only dismiss your child to people listed on your child’s emergency card (proof of
identity may be required). See the Emergencies section for more information about this.
If your child will be walking home either by himself/herself or with another minor, you
must sign a permission form at your child’s school office regarding this.
Synergy Charter Academy (Grades K-5): If you are picking up your child on foot, you
may meet your child at the dismissal gate on 33rd Street. If you are picking up your
child in a vehicle, drive only eastbound on 33rd Street and pick up your child on the
school side of the street (south side) only. Pull over in front of the school and proceed
all the way to Zone 1 of the Loading Zone. If a vehicle is already in Zone 1, pull up
behind the vehicle into Zone 2. If a vehicle is already in Zone 2, pull up behind the
vehicle into Zone 3. Students may only enter vehicles in these three zones, and all
three zones will load simultaneously. Your child’s name will be pre-announced via a PA
system as you approach Zones 1, 2, and 3 so that he or she is already waiting there
and ready to quickly board as soon as you arrive in the Loading Zone. Once these
three vehicles drive off, the next three vehicles can proceed to Zones 1, 2, and 3. This
will allow safe boarding three times faster than loading only one vehicle at a time. This
information may be subject to change, and we will notify you if any changes are made.
Do not park illegally, do not leave your vehicle unattended, do not make u-turns midblock, do not cut off other vehicles, and do not jaywalk your children across the street
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mid-block. We will not dismiss students under these circumstances or any other
dangerous circumstances.
Students who attend A Place Called Home (APCH) after school will be checked onto
the APCH shuttle by a staff member. Only students who are APCH members may ride
the APCH shuttle.
Synergy Kinetic Academy (Grades 6-8): If you are picking up your child on foot, you
may meet your child at the dismissal gate on 47th Place. If you are picking up your child
in a vehicle, do not arrive prior to your child’s dismissal time as parking in front of
campus is not allowed during dismissal times, and you will block traffic. If you arrive too
early, you will be asked to return at the correct time. Drive only eastbound on 47th Place
and pick up your child on the school side of the street (south side) only. Pull over in
front of the school and proceed all the way to Zone 1 of the Loading Zone. If a vehicle
is already in Zone 1, pull up behind the vehicle into Zone 2. If a vehicle is already in
Zone 2, pull up behind the vehicle into Zone 3. Students may only enter vehicles in
these three zones, and all three zones will load simultaneously. Your child’s name will
be pre-announced via a PA system as you approach Zones 1, 2, and 3 so that he or
she is already waiting there and ready to quickly board as soon as you arrive in the
Loading Zone. Once these three vehicles drive off, the next three vehicles can proceed
to Zones 1, 2, and 3. This will allow safe boarding three times faster than loading only
one vehicle at a time.
Do not park in the “No Parking” zone or you will be ticketed. Be courteous to other
drivers and to our neighbors on both sides of the street. Do not leave your vehicle
unattended, do not make u-turns mid-block, do not cut off other vehicles, and do not
jaywalk your children across the street mid-block. We will not dismiss students under
these circumstances or any other dangerous circumstances.
Students who attend A Place Called Home (APCH) after school will be checked onto
the APCH shuttle by a staff member. Only students who are APCH members may ride
the APCH shuttle.
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IN CASE OF EMERGENCY
Important Phone Numbers In Case of Emergency
Synergy Charter Academy Office: 323-233-8559
Mrs. Epps’ Cell Phone: 323-605-8589
Mr. Lawton’s Cell Phone: 626-379-1496

Synergy Kinetic Academy Office: 323-233-6699
Mr. Palisoc’s Cell Phone: 323-528-8167

Synergy Quantum Academy
Dr. Shannon’s Cell Phone: 323-388-9889

Synergy Academies Central Office
Mrs. Chua’s Cell Phone: 323-459-2463
Mrs. Palisoc’s Cell Phone: 323-459-5463
Emergencies
In case of an emergency during the school day, your child will only be released
into the custody of those people whom you have previously identified on the
emergency card (proof of identity may be required):
! Those NOT identified on the emergency card can only pick up a child if the parent or
guardian has sent a handwritten and signed note to the school to the satisfaction of
the school notifying the school of this person’s identity and proof of identification is
provided. Synergy reserves the right to contact the parent for confirmation of his/her
consent to the third-party pick-up.
Keep Emergency Cards Updated
It is important for us to be able to reach you in case of illness or an emergency. At the
beginning of each school year or at the time of enrollment, each family must fill out a
new emergency card for each student. Emergency cards should be turned into the
main office of your child’s school. Please update your emergency cards immediately at
any time of the year if any of the following information changes:
•
•
•
•
•
•
•
•

Home address
Home telephone number
Work phone number
Cell phone number
Doctor’s phone number
People who are authorized to be contacted in case of an emergency
Telephone numbers of people to be contacted in case of an emergency
People authorized to pick up your child from school
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MEAL PROGRAM
School Breakfast and Lunch Program
Synergy Charter Academy (Grades K-5): Breakfast and lunch will be provided by the
Los Angeles Unified School District (LAUSD) according to the National School
Breakfast and Lunch program guidelines. At the beginning of each school year, all
families must complete an LAUSD meal program application if they want to find out if
their child will qualify for free or reduced-priced meals. If a family does not complete a
meal program application, then the family will have to pay the full price for each meal.
How much families will need to pay for meals will be determined each year and will
depend on whether families qualify for free, reduced-priced, or regular-priced meals.
Families who do not wish to participate in the breakfast or lunch program will need to
make sure they provide their children with a nutritious breakfast and lunch.
Synergy Kinetic Academy (Grades 6-8): Parents and guardians are notified that
Synergy Kinetic Academy participates in the National School Breakfast and Lunch
Program that provides nutritionally adequate meals for children based on the family’s
income. At the beginning of each school year, all families must complete a Synergy
meal program application if they want to find out if their child will qualify for free or
reduced-priced meals. If a family does not complete a meal program application, then
the family will have to pay the full price for each meal. How much families will need to
pay for meals will be determined each year and will depend on whether families qualify
for free, reduced-priced, or regular-priced meals. Families who do not wish to
participate in the breakfast or lunch program will need to make sure they provide their
children with a nutritious breakfast and lunch. This information may be subject to
change, and we will notify you if any changes are made.
Every family must fill out and turn in a lunch application to the office of your child’s
school at the beginning of each school year. After LAUSD or Synergy processes the
form, parents will be informed if their child is eligible for free, reduced-priced, or regularpriced lunch.
Families should make the school aware of any food allergies that your child has.
Snacks
Students are welcome to bring a nutritious snack to school to eat at the mid-morning
recess/break. Synergy encourages nutrition as well as fitness and asks that you send
healthy snacks only – e.g., fruit, nuts, granola bars, yogurt, carrots, celery sticks, and
plain, unflavored water. We do not allow soda, juice, flavored beverages, chips, candy,
gum, or other junk food or beverages.
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UNIFORM POLICY
All students are required to wear the approved student uniform. Please do not wear to
school clothing items that are not part of the approved Synergy uniform.
Synergy Charter Academy’s (grades K-5) official school colors are: maroon, gold, and
navy blue.
Synergy Kinetic Academy’s (grades 6-8) official school colors are: navy blue, forest
(dark) green, maroon, white, and tan.
For Boys in Grades K-5: navy blue uniform pants or shorts (shorts must not be rolled
and must be mid-thigh length or longer); Synergy Charter Academy T-shirt; maroon polo
shirt with the Synergy logo; solid white or black shoes with rubber soles (preferably
tennis shoes); socks can be solid white, maroon, or navy blue; jackets, sweaters, and
sweatshirts must be a solid maroon or navy blue color with no logos, stripes, or
designs. No more navy blue jackets will be sold in the future so that eventually all
students will only wear maroon jackets, sweaters, or sweatshirts.
For Girls in Grades K-5: navy blue uniform pants, shorts (shorts must not be rolled and
must be mid-thigh length or longer; no short shorts) or “skorts” (NO skirts, dresses, or
jumpers); Synergy Charter Academy T-shirt; maroon polo shirt with the Synergy logo;
solid white or black shoes with rubber soles (preferably tennis shoes); socks can be
solid white, maroon, or navy blue; jackets, sweaters, and sweatshirts must be a solid
maroon or navy blue color with no logos, stripes, or designs. No more navy blue jackets
will be sold in the future so that eventually all students will only wear maroon jackets,
sweaters, or sweatshirts.
For All Students in Grades K-8: Students may wear hats outside for recess/break,
lunch, and P.E. for protection from the sun. Hats may NOT be worn inside the
classroom or inside the school building. Only Synergy hats are allowed.
***All students in Grades 6, 7 and 8 must wear their white button-down shirts with
ties to school every day unless the school tells you otherwise.***
For Boys in Grades 6-8: navy blue or khaki (tan) uniform pants (NO shorts); shortsleeved white button-down shirts with collars (Only white T-shirts are to be worn
underneath and tucked into pants) that must be worn with a navy blue tie for 8th
graders, green tie for 7th graders, maroon tie for 6th graders (clip-on ties are okay);
jackets, sweaters, and sweatshirts must be a solid navy blue with no logos (Synergy
logos are okay), stripes, or designs; solid white or solid black shoes with rubber soles
(preferably tennis shoes), NO handwriting of any kind is allowed on shoes, NO BOOTS;
solid white or solid navy blue socks; all shirts must be tucked into pants. The following
items are only to be worn when the school informs the students and families that they
can wear them: Synergy Kinetic Academy T-shirts, navy blue polo shirt for 8th graders,
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green polo shirt for 7th graders, maroon polo shirt for 6th graders; polo shirts must
have a Synergy Academies logo.
For Girls in Grades 6-8: navy blue or khaki (tan) uniform pants (NO shorts) or “skorts”
(NO skirts, dresses, jumpers, or mini-skirts); skorts can also be navy blue with a dark
green plaid design; short-sleeved white button-down shirts with collars (Only white Tshirts and/or white or beige undergarments are to be worn underneath and tucked into
pants) that must be worn with a navy blue tie for 8th graders, green tie for 7th
graders, maroon tie for 6th graders (clip-on ties are okay); jackets, sweaters, and
sweatshirts must be a solid navy blue with no logos (Synergy logos are okay), stripes,
or designs; solid white or black shoes with rubber soles (preferably tennis shoes), NO
handwriting of any kind is allowed on shoes, NO BOOTS; solid white or solid navy blue
socks and solid navy blue or black tights are acceptable; all shirts must be tucked into
pants. The following items are only to be worn when the school tells the students and
families that they can wear them: Synergy Kinetic Academy T-shirts, navy blue polo
shirt for 8th graders, green polo shirt for 7th graders, maroon polo shirt for 6th graders;
polo shirts must have a Synergy Academies logo.
For Grades 6-8 ONLY (Physical Education Uniforms): All students must wear the
school’s designated navy blue shorts with the school logo and a navy blue Synergy
Kinetic Academy T-shirt. In colder weather, students can wear the school’s designated
navy blue sweatpants and/or sweatshirts with the school logo on them.
For ALL students in Grades K-8:
All students CANNOT wear jeans, sweats (except for solid navy blue sweats during
Grades 6-8 physical education), stretch pants, cargo, or corduroy pants, even if they are
sold at a uniform store. Pants/Skorts/Shorts (NO shorts at the middle school) may not
be baggy or tight fitting (“skinny” type fit), may not be rolled at the waist, and the waist
size must be the same as the student’s waist size.
State law requires that students wear shoes at all times. Open sandals, thongs, high
heels, heeleys (shoes with wheels) or other types of footwear deemed to be safety
hazards to the student (or to other students) are NOT appropriate for school and may
NOT be worn to school.
Any hair barrettes, rubberbands for students’ ponytails, and any turtlenecks that
students wear under their uniforms must also match the school colors of maroon, gold,
or navy blue at the elementary school or solid white, solid navy blue, solid dark green,
or solid maroon at the middle school.
Undergarments should not be noticeable through or outside of pants, shorts, skorts, or
tops.
Belts should be a solid color black, dark brown, or light brown. There should be no
other objects or logos on the belts such as no shiny decorations, etc.
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If any aspect of the uniform, including clothes, shoes, jewelry, cosmetics, or any type of
body adornment, is not explicitly listed as acceptable in this document, then that item is
not permitted to be worn when the student is at school or representing the school.
Gently used uniforms are available for free for a limited number of families who
demonstrate financial need. Please contact your child’s school office for more
information.
PLEASE LABEL ALL ITEMS OF CLOTHING WITH YOUR CHILD’S NAME SO THAT
THEY CAN BE RETURNED IF LOST. A Lost and Found area can be found in your
child’s school office. Please check the Lost and Found area as soon as your child loses
an item. Unclaimed items left in the Lost and Found area may be donated or discarded
every month.

DRESS CODE
In order to focus students’ attention on their schoolwork and to promote students’
positive self-esteem, Synergy enforces a strict dress code.
Hair:
Students are to come to school clean, neat and with hair combed in a style and/or color
that is not distracting or disruptive to school activities. Hairstyles such as Mohawks,
spiked hair, glitter in hair, shaved words or designs on the head, or hair dyed an
unnatural color (such as green, orange, purple, etc.) are not acceptable at Synergy.
Modest highlights in a shade similar to the student’s natural hair color, done tastefully,
are acceptable. Administration has the final say in what is acceptable in school.
Facial Hair:
Students are not to have facial hair in either elementary or middle school. This
includes moustaches, goatees, soul-patches, and side-burns.
Make-Up:
Students are not to wear or bring make-up (including lip gloss), stick-on or artificial nails,
or nail polish. Only clear chapstick is permitted to relieve dry lips.
Jewelry:
Students are not to wear long, dangling earrings, hooped earrings, bracelets, rings,
necklaces, or watches. The only jewelry that students can wear are small, round,
earring studs in gold, silver, or diamond/clear crystal/cubic zirconias. Only one earring
per ear is allowed. Facial, tongue, and body piercing are not acceptable.
Students are not to wear or bring gang attire, including but not limited to:
• Hairnets
• Spiked bracelets
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•
•

•
•

Gang insignias, or any clothing item that Administration deems affiliated with
gangs
Tagging is not allowed anywhere on campus or on students’ bodies and
belongings, including but not limited to folders, binders, notebooks, papers,
clothing, or backpacks. Any item that has tagging on it or any items associated
with tagging (e.g., sharpies, etching tools, razors) will be confiscated and
students may face disciplinary action for having possession of tagging-related
tools.
Clothing or jewelry that promote substance abuse or other illegal/dangerous
activities
Tattoos (including no temporary tattoos of any kind); permanent visible tattoos
must be covered by a flesh-tone bandage while at school or while representing
the school

Out of Uniform Notices
Synergy believes that uniforms contribute to a sense of unity and discipline. Parents
will receive an Out of Uniform Notice if a student is not adhering to the uniform policy.
This notice must be returned to your child’s school office with the parent’s signature.
Upon the second or more uniform infractions, the parents may be asked to meet with
school administration and/or the Parent Council.
Inappropriate items brought to school may be confiscated by school staff. If a student
brings inappropriate uniform items, hair items, make-up, jewelry, or gang-related items
to school, Synergy is not responsible for loss or theft of the items even after the items
are confiscated by school staff. Each school reserves the right to determine when the
item(s) may be picked up by the student, whether the parent/guardian must pick up the
item(s), and whether the student or parent/guardian must wait until the end of the
grading period or until the end of the school year before picking up the item(s). Each
school also reserves the right to not return a confiscated item. Other consequences
may also be implemented.

HOMEWORK POLICY
Synergy believes that homework is the responsibility of both students and parents.
Parent supervision and encouragement are important in making sure your child
completes his/her homework every day. Starting good work habits now will empower
your child to excel academically through to college and beyond.
All homework should be complete, neat and turned in on time. Homework will be
assigned 5 days a week and students are required to read at least 5 days a week for at
least 20-30 minutes per day. Students will receive a daily or weekly homework
schedule that you can review with them. Parents are required to (a) supervise
completion and return of homework, and (b) sign their children’s homework sheet either
daily or weekly, depending on their children’s teachers’ instructions.
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Homework Supplies:
Having the proper equipment and supplies available at home will enable your child to
get started with assignments more easily. We recommend that you have the following
items at home: pencils, pens, pencil sharpener, notebook paper, crayons, colored
pencils and/or markers, ruler, glue, dictionary, scissors, and tape. Middle school
students should also have a protractor and a compass in order to complete some of
their math homework.
Ways to Assist and Monitor Homework:
•
•
•

•
•
•
•

Sit down with your child and give him/her your full attention. Turn off the
television and do not allow interruptions during this special time.
Establish a regular quiet place and time for homework to help your child develop
good study habits.
Check homework assignments each night and assure that students complete
homework regularly, neatly, and return it to school on time. Do not just ask if
your child finished his/her homework. You should actually look over your child’s
work to make sure he/she has finished his/her homework.
Ask your child to tell you about the work as he/she shows you his/her school
papers. Ask your child to point out his/her favorite kinds of schoolwork.
Communicate with the teacher if your child is having difficulty understanding the
assignments.
Encourage your child to work independently on assignments and provide
assistance as needed, allowing your child every opportunity to do his/her own
work.
Let your child choose a few samples of his/her schoolwork to display on a bulletin
board or on the refrigerator, or to paste into a scrapbook. Going over schoolwork
with your child demonstrates that you think school is important and that you value
your child’s efforts at school.

Synergy Kinetic Academy (grades 6-8): Missing Homework
Missing homework assignments are noted in the teacher’s grade book. Students are
given the opportunity to make up assignment, but 10% of the points will be taken away
as a penalty for turning in the assignment late. This information may be subject to
change, and we will notify you if any changes are made.
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ASSESSMENTS
Classroom Teachers’ Assessments
Synergy Charter Academy (Grades K-5): Teachers will evaluate their students in all
content and skill areas on progress reports (report cards) issued three (3) times a year.
These reports will be based on informal and formal assessments, observations, class
activities, writing assignments, homework quality and completion, and class
participation.
Synergy Kinetic Academy (Grades 6-8): Teachers will evaluate their students in all
content and skill areas on progress reports and report cards issued seven (7) times a
year. These reports will be based on informal and formal assessments, observations,
class activities, writing assignments, homework quality and completion, and class
participation. This information may be subject to change, and we will notify you if any
changes are made.
Standardized Testing
Synergy administers all standardized testing required by the State of California for
public schools. The results of these tests help guide individual and school-wide
instruction. It is important that your child does his/her best on these tests because your
child’s test scores will remain on his/her school records until he/she graduates from high
school.
CELDT
Each fall, all students who learned a primary language other than English or whose
parents speak a language other than English at home are given the California English
Language Development Test (CELDT) to determine the level of their English
proficiency. This test is required by the State and enables Synergy to provide
appropriate English language instruction to students at all levels. This test is given
annually to a student until he/she demonstrates the required level of proficiency in
English. Your child’s level of English proficiency (English Language Development or
ELD Level) will be shared with you on your child’s report cards, if applicable.
CST
2nd – 12th grade students are given the California Standards Test (CST) that measures
their mastery of California grade level standards. These tests are given every spring
over a two-week period in May. Spanish-speaking students who have been in the
United States less than 12 months also take either the Standards-based Test in
Spanish (STS) or the State Aprenda 3. A Family-Community meeting will be scheduled
to explain individual and school test scores and to give parents information regarding
how Synergy’s test scores compare to neighboring schools, to LAUSD, and to the State.
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Student-Led Parent Conferences (Elementary School Campus ONLY)
Instead of traditional Parent Conferences, Synergy Charter Academy holds mandatory
Student-Led Parent Conferences that take place two times during the school year at the
end of the first and second grading periods. These conferences are called “Student-Led
Parent Conferences” because your child will actively participate in the meeting by
showing you his/her work and what he/she has been learning so far this school year.
Therefore, you must bring your child with you to your assigned conference time.
Synergy believes it is important for your child to be present so that he/she can
understand how he/she is doing academically and socially. You will also receive your
child’s report card during your scheduled meeting.
Modified Traditional Parent Conferences (Middle School Campus ONLY)
Synergy Kinetic Academy will hold modified parent conferences that take place two
times during the school year at the end of the first and third grading periods. Parents
must bring their child with them. Synergy believes it is important for your child to be
present so that he/she can understand how he/she is doing academically and socially.
You will also receive your child’s report card during your scheduled meeting. For the
first conference in November, parents will meet with the teachers of their child. The
second conference in February is similar to the one held at the elementary school. Your
child will actively participate in the meeting by showing you his/her work and what
he/she has been learning so far this school year. This information may be subject to
change, and we will notify you if any changes are made.

PARENT VISITS AND CLASSROOM OBSERVATIONS
Classroom observations give parents/guardians a fuller picture of the class structure,
variety of activities, and the relationship of the teacher and students. They also provide
the opportunity to observe your child’s interaction in the classroom as it may differ from
what you experience on a more individual basis at home. Parents/guardians are
welcome to request an observation period at any time. However, unscheduled
observations may not be convenient for the teacher because of the activity or the
schedule. The best way to plan an observation is to follow these procedures:
•
•

Schedule a date and time with the teacher by leaving a message for her/him in
the office.
If you have a particular purpose in visiting, share that with the teacher as a
particular time of day may be most appropriate.

Note: On the day of your scheduled observation date, come to your child’s school office
first to sign in and get a visitor’s badge. Observation times are limited to 20 minutes.
During observations, teachers are not available for any one-on-one discussions or
conferences. Also, please do not interrupt the class instruction nor speak with your
child or other students during your observation time. Your teacher will be happy to
discuss your observation at a scheduled meeting time.

Page 18 of 54

STUDENT ACADEMIC AND BEHAVIORAL INTERVENTION
Student Success Team
Each Synergy school has an established Student Success Team (SST) that meets with
the parents of students with academic or behavioral concerns that are not resolved by
initial interventions in the classroom. This team, which may be composed of the
student’s classroom teacher, an administrator, and/or the parent, explores the concerns
as well as develops and implements an action plan that targets the specific needs of the
student. A follow-up meeting may be scheduled to assess whether the interventions
proposed by the team have been successful.
After School Intervention and Summer School Programs
Select students who need more intensive instructional support may be recommended
by their classroom teachers or school administrators to participate in Synergy’s After
School Intervention Program, Saturday School, and/or Summer School Program. If
your child is asked to participate in one of these programs, it will be mandatory that your
child attend because students who are recommended for these programs may be in
jeopardy of not passing his/her grade level and might not be able to move on to the next
grade level.
It is mandatory for all incoming sixth graders and any new seventh and eighth grade
students to participate in the middle school’s Summer Academy in order to learn about
Synergy’s school culture and academic expectations. If your child is a returning student
who is not up to grade level in one or more subjects, he/she will also be required to
participate in the middle school’s Summer Academy. Students at or above grade level
may be invited to participate in the Summer Academy in order to become familiar with
new material and/or to review previously taught information.
Individualized Education Programs (IEPs)
In the case where Synergy determines that academic or behavioral issues suggest
professional evaluation, the parent will be asked to sign an assessment plan that could
include health screening, achievement testing, a psycho-educational evaluation, a
speech and language assessment, or testing by an occupational therapist or vision
therapist. Parents also have the right to request in writing that Synergy evaluate a
student because of concerns regarding academic or behavior progress. Parents may
ask their child’s school office to assist them in writing their request, if needed. Students
with identified disabilities may be determined to be eligible for special education
services according to a written Individualized Education Program (IEP) signed by the
parents. By law, students are entitled to receive these appropriate services in the least
restrictive environment. Parents will be given brochures that outline special education
procedures and parent/student rights.
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Section 504 Plans
Students with temporary or permanent physical and/or mental disabilities that affect
their life functioning (walking, seeing, hearing, breathing) are eligible for special
accommodations under Section 504 that protect them from discrimination and
safeguard their rights to equal access of educational programs. Pamphlets describing a
student’s right to access a Section 504 plan are available to all Synergy families.

DISCIPLINE POLICY
Synergy believes that successful discipline requires consistent support and application
of the procedures by both staff members and parents. Students at Synergy’s schools
are expected to behave responsibly, to work and play safely, and to treat others with
respect. Proper student behavior in school is an essential element of the total school
program. Students are taught pro-social behaviors and character education. While the
school’s discipline program includes administering positive and negative consequences,
the ultimate goal is to help students see the value of intrinsically wanting to be a good
person and a good citizen not just at school but in all areas of their lives.
Synergy staff members use a uniform behavioral management system that reinforces
positive behavioral choices and sets clear limits in the classroom and on the
playground. Recognition and rewards will be given to those students who follow the
school rules and model appropriate behavior for other students. Any behavioral notices
sent home regarding inappropriate behavior must be signed by a parent/guardian and
returned to the student’s teacher. California Code 489231 states: “All students shall
comply with regulations, pursue the required course of study, and submit to the
authority of teachers of the school.”
School-Wide Rules
All Synergy students must follow these school-wide rules:
1. Follow directions at all times.
2. Keep your hands, feet, and objects to yourself.
3. Use appropriate school language.
Your child’s teacher(s) may have additional rules that students must also follow.
Synergy Charter Academy (Grades K-5): Synergy Charter Academy’s behavioral
management system includes a color-coded card system to keep track of students’ daily
behavior. All teachers at Synergy Charter Academy use the same colors in their
behavior reports to indicate how a child is behaving at school. Each time a student
does not follow the school-wide and/or classroom rules or does not adhere to the
policies in this handbook, he/she may have his/her behavior color changed by any
school personnel and not just by his/her teacher. Parents/Guardians will be notified on
either a daily or weekly basis regarding their child’s behavior at school.
Parents/Guardians must sign the behavior report either daily or weekly, depending on
when they receive the report.
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The following behavior colors are used at the elementary school:
• Green = Excellent !
o This means the child behaved well at school either all of the time or most
of the time. Please thank your child for behaving well at school when
he/she gets a green behavior color.
• Yellow = Warning "
o This means the child behaved well at school most of the time after
receiving one or a few warnings and reminders. If your child has a yellow
behavior color, please thank your child for stopping their inappropriate
behavior(s) after receiving a warning and remind them to remember to
follow the rules and behavior expectations at school.
• Orange = Time Out #
o This means the child had a hard time following the school rules or
behavior expectations and had to change his/her behavior color two times
in one day. When a child receives an orange behavior color at school,
he/she may receive an immediate consequence at school such as time
out from recess/break, time out from an activity in the classroom, or time
out spent in the office. When your child receives an orange behavior
color, please remind your child to follow the school rules and behavior
expectations, and please also help give a consequence to your child at
home such as no television or video games for that day.
• Red = Contact Parent ##
o This means the child had a hard time following the school rules or
behavior expectations and had to change his/her behavior color three or
more times in one day or he/she engaged in an extreme negative behavior
(such as hitting, cheating, lying, or stealing) that resulted in an automatic
red behavior color. When a child receives a red behavior color at school,
he/she may receive an immediate consequence at school such as time
out from recess/break, time out from an activity in the classroom, or time
out spent in the office. The parent will also be contacted either via phone
or in writing to discuss the behavior challenges the student had that day.
When your child receives a red behavior color, please remind your child to
follow the school rules and behavior expectations, and please also help
give a consequence to your child at home such as no television or video
games for that day.
Students who consistently receive mostly green behavior colors may be rewarded with
special prizes or awards and may receive other positive consequences such as field trip
privileges.
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Synergy Kinetic Academy (Grades 6-8): Synergy Kinetic Academy will use a check
(!) system to track students’ behavior and consequences for misbehavior. Synergy
Kinetic Academy’s parents will be informed about their child’s behavior at school on an
as needed basis. This information may be subject to change, and we will notify you if
any changes are made.
Check System:
Warning for misbehavior – If a student has a discipline infraction, the student’s name
is written on the board as a warning. If the misbehavior continues, checkmarks are then
written next to the student’s name as described below:
1st Check (!) - Student is to stay after class to discuss misbehavior with the teacher.
2nd Check (!!) - After School Detention and parent phone call
3rd Check (!!!) - 2nd parent phone call to arrange conference with teacher
4th Check (!!!!) - Student is sent to the office.
In addition to giving warnings and checks in class, any staff member can give a student
a warning and/or checks for misbehaving before school, after school, during passing
periods, during break/nutrition, during lunch, on a school bus, and during any schoolrelated field trip or activity. If this occurs, the student may receive a similar
consequence as described above. Serious and/or repeat infractions may result in a
student being suspended or expelled.
Unacceptable Behaviors
Certain behaviors are inappropriate and require the teacher or other staff member to
redirect the student or to administer consequences to help the student, to effectively
discipline the student, and to maintain a safe environment.
Examples of inappropriate behavior include but are not limited to:
•
•
•
•
•
•
•
•
•
•

Not following directions
Interrupting instruction with inappropriate comments or inappropriate behaviors
Pushing
Using profane language and/or gestures
Throwing food and/or trash on the ground
Defacing or damaging any school property, including property owned by either the
Los Angeles Unified School District or the Holy Cross Catholic Church
Running in class or running in the hallways
Hitting
Tripping
Kicking
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Spitting
Chewing gum
Play fighting
Regularly speaking out of turn
Throwing objects
Trading or selling any kind of items on the school grounds, or bringing such items
to school
Play wrestling
Lying
Stealing
Cheating
Misusing books, materials, or equipment
Using a cell phone on the school campus or during a school-related activity (unless
prior permission from a school staff member has been given)
Gang involvement: No gang activity or gang association(s) will be permitted at
school or at school-sponsored activities. Gang symbols on notebooks, backpacks,
etc., are not permitted.
Tagging of any kind is prohibited.
Students are not allowed to bring the following items to school: liquid paper or
other liquid white-out product, permanent ink pens (having them on campus may
cause a student to be held responsible for graffiti), valuable items, large amounts
of cash, or any other object that might distract or disrupt school routine and/or
instruction. Synergy is not responsible if items brought to school are lost or stolen.

Consequences for engaging in unacceptable behaviors may include redirection,
behavior color card change (at Synergy Charter Academy), check by student’s name (at
Synergy Kinetic Academy), class or recess/break time out, loss of recess, break
separate from other students, detention during and/or after school, confiscation of
item(s) not allowed on campus or on school-sponsored activities, oral or written
reflection and/or apology, student-teacher conference, behavior notice/phone call to
parent, parent conference, positive behavior contract, suspension, and/or expulsion. By
signing the Parent/Guardian Agreement at the end of the Parent/Student Handbook,
parents/guardians acknowledge that detentions may be held during recess/break, lunch,
and after school.
Below is more detailed information about additional unacceptable behaviors.
WEAPONS
There is a zero-tolerance policy for weapons. Weapons include, but are not limited to:
conventional objects such as guns, pellet guns, knives (including pocket knives),
blades, smoke/stink bombs, fireworks, or club type implements. Matches, mace, tear
gas, or other chemicals are also included. A “toy weapon” presented as a real weapon
may also be considered the same as a real weapon. Objects such as rubber bands that
are converted from their original use to an object used to threaten or injure another are
also classified as weapons. The administration reserves the right to make all final
decisions regarding the definition of what constitutes a weapon. School personnel may
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search lockers, book bags, gym bags, coats, and/or any other containers if they suspect
the presence of a weapon. If a student or a student’s belongings are found in
possession of an item that is deemed a “weapon,” the student will be expelled from
Synergy Academies, and the Parent/Guardian and police will be notified.
FIGHTING
Fighting is any instance of physical contact in anger, regardless of whether fists or
weapons are used. There is zero tolerance for fighting (including “play fighting”),
intimidation, assault, threats (including saying you will hurt someone), and battery
(actually touching another person in a hurtful or unwanted manner, including restraining
someone). Consequences will be given for fights taking place on school grounds
before, during, and after school hours, and during school-sponsored activities whether
on- or off-campus. In all but the rarest of occasions, such as an instance in which one
student assaults an innocent bystander (there must be clear evidence of this), any fight
will involve disciplining all students involved in the fight (including students who
photograph/videotape the fight or who witness the fight and do not immediately report
the fight to a school staff member), and the incident may be reported to the juvenile
authorities.
USE OF OR INTENTION TO SELL DRUGS OR ALCOHOL
The use of or intention to sell drugs or alcohol means: to knowingly possess, consume,
use, handle, give, store, conceal, offer to sell, sell, transmit, acquire, buy, represent,
make, apply, or be under the influence of any narcotic drug, hallucinogenic drug,
tobacco, amphetamine, barbiturate, marijuana, tranquilizer, nonprescription or
prescription drug (except under the direction of a physician/parent as outlined under
Medications in the Parent/Student Handbook), alcoholic beverage, intoxicant, solvent,
gas, or any mood-altering chemical, drug of abuse or any counterfeit-controlled
substance of any kind including butane lighters. This prohibition also applies to any
type of drug-related paraphernalia. The sale, distribution, possession, or use of any of
the above, drugs and/or alcohol is strictly prohibited anywhere on school grounds, at
any school activity, and on any school transportation. There is a zero-tolerance policy
for the aforementioned drug/alcohol violations.
FALSE ALARM
Issuing a false alarm refers to any act which leads others to believe that they are in
imminent danger such as a fire alarm or bomb threat. This is also a violation of state
law. A false alarm includes, but is not limited to: activating a fire alarm, setting off fire
sprinklers, phone calls, personal malice, or any other action which could insight undo
fear, concern, school dismissal or involvement of private, city and/or county workers,
such as the fire department, ambulance or police. In addition to consequences
administered by the school, legal penalties may be imposed by outside agencies, such
as the fire department, for such actions, especially should any injuries result.
POSSESSION OF “ADULT ONLY” MATERIALS
Any material that is for “adults only” is not permitted at school before, during, or after
school hours, at school functions, while on the Internet, during field trips or any other
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school-sponsored event. The administration reserves the right to determine what
constitutes “adult only” material. (See also Anti-Harassment Policy below.)
ANTI-HARASSMENT POLICY
Synergy Academies is committed to providing a learning environment that is free from
harassment. Harassment occurs when an individual or group is subjected to treatment,
or to a school environment, which is hostile towards an individual or group’s race, creed,
color, religion, national origin, gender, sexual orientation, or physical or mental disability.
Harassment may occur between and/or among any groups, such as a boy and a girl,
two boys, two girls, or student and teacher. The administration reserves the right to
determine what constitutes harassment. It is each school member’s responsibility
(including staff, students, and parents) to ensure that the Synergy Academies
environment is free from such harassment, and to inform the proper school staff of any
harassment experienced or witnessed so that the appropriate action may be taken.
Education Code 212.5 defines sexual harassment as any unwelcome sexual advances,
requests for sexual favors, and other verbal, visual, or physical conduct of a sexual
nature made by someone from or in the work or educational setting, under any of the
following conditions:
Verbal Harassment: Verbal conduct such as the use of suggestive, derogatory, vulgar
comments, sexual innuendos, slurs, making unwanted sexual advances, invitations,
comments, or spreading rumors about or rating others as to their sexual activity or
performance.
Physical Harassment: Unwanted physical contact such as touching, pinching, kissing,
hugging, assault, or deliberately impeding or any intimidating interference with normal
work.
Visual Harassment: Displays of sexually suggestive objects, pictures, posters, written
materials, cartoons, drawings, or graffiti of a sexual nature and/or use of obscene
gestures, leering, or staring.
ANTI-BULLYING POLICY
Like harassment, bullying is a set of behaviors that are not permitted at Synergy
Academies. All students deserve a learning environment free from the negative effects
of bullying and peer pressure. Additional information about Synergy’s anti-bullying
policy is described later in this handbook.
DISRESPECT AND/OR INSUBORDINATION TOWARD TEACHERS/STAFF
Disrespect (arguing, talking back, etc.) and insubordination (failure to comply with
directives), including profanity (either spoken or written), toward any member of the
faculty or staff is unacceptable. Use of profanity toward another student, or in general,
will also not be tolerated. In addition to serving detention, students who repeatedly
disrespect and/or show insubordination toward teachers/staff may be suspended and/or
expelled. Other consequences may also be implemented.
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STEALING AND/OR VANDALIZING PRIVATE OR SCHOOL PROPERTY
Vandalizing means to cause, or attempt to cause, damage to private or school property.
Examples include, but are not limited to: writing/drawing on desks, walls, or doors,
(whether permanent or not), destroying/dismantling equipment, and causing damage to
building(s). Stealing includes actual or attempts to steal private or school property.
Stealing and/or vandalism are not tolerated either on school grounds or during a school
activity, function, or any event held on the school grounds, as well as at another facility
used by the school during the school day or during a school-sponsored function.
Students and their parent(s)/guardian(s) will be held responsible for any theft or
vandalism that their student commits. Consequences include full restitution for damage
caused or property stolen. Please note that the school may file a police report in cases
of theft and vandalism. Either offense can carry legal penalties.
CHEATING/PLAGIARISM
Cheating on tests or homework, including knowingly allowing another student to copy
from one’s test or homework, is unacceptable. Plagiarism is defined as taking someone
else’s words or ideas without giving due credit and is a deceptive practice that will not
be tolerated. Students who have questions about what constitutes plagiarism should
consult a teacher before proceeding. Students will not be punished for seeking such
guidance before acting.
GAMBLING
Gambling is not allowed and includes, but is not limited to, betting, card playing, dice
shooting and sports pools, which involve the transfer of money or personal belongings
or assistance from one person to another. Students are not to bring and/or play any
cards such as Pokemon or Magic, without the permission from the instructor or
administrator on duty. If students bring unauthorized games/items without written
permission, the item(s) will be confiscated and the parent/guardian must personally
pick-up the item(s) from the school. The school reserves the right to determine when
the item(s) may be picked up by the parent/guardian which may include having to wait
until the end of the grading period or until the end of the school year. Other
consequences may also be implemented.
DISRUPTIONS OF CLASS OR SCHOOL
Disruptions of class or school, including school-related activities, are not allowed.
Disrupting learning includes any behavior that prevents other students from learning. It
may include, but is not limited to: inappropriate language, talking during instructional
periods or when a staff member or other adult is talking to the students, eating or
drinking during class, making unwanted noises (such as belching), chewing gum,
insubordination, making other students laugh in class at inappropriate times, and/or
selling or trading personal possessions to other students. Students are not permitted to
sell candy or other food/drink items to other students on campus before, during, or after
school hours without the express written consent of the administration. In an effort to
promote an orderly campus environment, students are not permitted to be out of class
without an appropriate pass. This includes trips to the restroom, the office, errands for
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teachers, etc. Students caught outside of the classroom during school hours without a
pass may be considered truant from class and subject to consequences.
BRINGING INAPPROPRIATE OR BANNED ELECTRONIC ARTICLES TO SCHOOL
Beepers, pagers, MP3 players, iPods, portable electronic games (e.g., PSP, Nintendo
DS), and/or similar devices are not allowed at school and may be confiscated by school
staff. These items disrupt classes and distract others from learning. If a student
chooses to bring an electronic device to school, Synergy is not responsible for loss or
theft even after the item is confiscated by school staff. The school reserves the right to
determine when the item(s) may be picked up by the student, whether the
parent/guardian must pick up the item(s), and whether the student or parent/guardian
must wait until the end of the grading period or until the end of the school year before
picking up the item(s). Other consequences may also be implemented.
CELL PHONE USE
Students may have a cell phone at school for emergency use only, so it must be turned
off completely (not simply set to “vibrate” or “silent”) during school hours and it must be
completely out of sight. After school, students may not use their cell phones during
tutoring, detention, or other school-sponsored after-school activities and not on the bus.
Students may use their cell phones after school only after the students have left the
school campus and away from the outside perimeter of the school. Students must
obtain permission from a staff member if he/she wants to use his/her cell phone to call
his/her parents after school if the student is still on school grounds (including standing
outside the school gate). Students found with their cell phone out, or found using their
cell phone to talk, text message, play games, or any other function at inappropriate
times may have their phone confiscated by any staff member. The school reserves the
right to determine when the cell phone may be picked up by the student, whether the
parent/guardian must pick up the cell phone, whether the student or parent/guardian
must wait until the end of the grading period or until the end of the school year before
picking up the cell phone, or whether to even return the cell phone. Other
consequences may also be implemented. Cell phones are not suitable calculators in
the classroom. Synergy is not responsible for loss or theft of cell phones even after the
item is confiscated by school staff.
LITTERING
Synergy students must take pride in themselves and their school. In an effort to keep
the campus clean, students found littering will receive consequences for their behavior
such as having to perform clean-up duties during his/her recess/break, lunch/lunch
recess, before school, and/or after school.
Office Referrals
All staff members have the discretion to refer a student to the office for administrative
intervention. Depending upon the specific circumstances surrounding the student’s
behavior, a student may remain at the office for a short “time out” period, or may need
to stay longer. On the day a student receives a referral, he/she may not be permitted to
play at recess/break time. The parent may be required to sign a note sent by a school
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administrator that describes the inappropriate or hurtful student behavior. In more
serious cases, the parent or guardian may be notified to immediately pick up the student
from the office.
After the third referral or in cases of more serious infractions, the following actions will
be taken:
1. The student’s parent or guardian will be called and informed of what has
happened.
2. A date will be set for the parent or guardian to come to school for a conference
and a time may be set for classroom sit-in time (where the parent/guardian must
sit in the classroom and observe his/her child and/or help make sure his/her child
does not disrupt the class).
The fourth or more office referral may result in a suspension and/or expulsion. Serious
infractions may result in immediate suspension and/or expulsion even if it is the first
referral to the office.
Suspensions and Expulsions
Serious misconduct in violation of the California Education Code is grounds for
suspension or expulsion from class or from school. The decision to suspend a
student will be at the discretion of the Director/Principal or Assistant Director/Assistant
Principal. The decision to recommend expulsion of a student will be made by the
Director/Principal, and the final decision to expel is at the discretion of Synergy’s Board
of Directors or a committee appointed by the Board of Directors. A student may be
suspended or expelled for any of the acts enumerated in this section and related to
school activities that occur at any time. This includes but is not limited to any of the
following: while on school grounds; while going to or coming from school; during, or
while going to or coming from, a school-sponsored activity.
As specified in the California Education Code §48900 et seq., and any other applicable
sections, a pupil shall not be suspended from school or recommended for expulsion
unless the superintendent or the principal (Director) of the school in which the pupil is
enrolled determines that the pupil has:
•
•

•

Caused, attempted to cause, or threatened to cause physical injury to another
person or willfully used force or violence upon the person of another, except in
self-defense.
Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other
dangerous object, unless in the case of possession of any object of this type, the
people had obtained written permission to possess the item from a certificated
school employee, which is concurred in by the principal, or the designee of the
principal.
Unlawfully possessed, used, sold, or otherwise furnished, or been under the
influence of, any controlled substance listed in Chapter 2 (commencing with
§11053) of Division 10 of the Health and Safety Code, an alcoholic beverage, or
an intoxicant of any kind.
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•

•
•
•
•

•
•
•
•
•
•
•

•
•
•
•
•
•
•

Unlawfully offered, arranged, or negotiated to sell any controlled substance listed
in Chapter 2 (commending with §11053) of Division 10 of the Health and Safety
code, an alcoholic beverage, or an intoxicant of any kind, and then either sold,
delivered, or otherwise furnished to any person another liquid, substance, or
material and represented the liquid, substance, or material as a controlled
substance, alcoholic beverage, or intoxicant.
Committed or attempted to commit robbery or extortion.
Caused or attempted to cause damage to school property or private property.
Stolen or attempted to steal school property or private property.
Possessed or used tobacco, or any products containing tobacco or nicotine
products, including, but not limited to, cigarettes, cigars, miniature cigars, clove
cigarettes, smokeless tobacco, snuff, chew packets, and betel. However, this
section does not prohibit use or possession by a pupil of his or her own
prescription products.
Committed an obscene act or engaged in habitual profanity or vulgarity.
Had unlawful possession of, or unlawfully offered, arranged, or negotiated to sell
any drug paraphernalia, as defined in §11014.5 of the Health and Safety Code.
Disrupted school activities or otherwise willfully defied the valid authority of
supervisors, teachers, administrators, school officials, or other school personnel
engaged in the performance of their duties.
Knowingly received stolen school property or private property.
Possessed an imitation firearm.
Committed or attempted to commit a sexual assault or committed a sexual
battery.
Harassed, threatened, or intimidated a pupil who is a complaining witness or
witness in a school disciplinary proceeding for the purpose of either preventing
that pupil from being a witness or retaliating against that pupil for being a
witness, or both.
Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription
drug Soma.
Engaged in, or attempted to engage in hazing as defined in §32050.
Aided or abetted the infliction or attempted infliction of physical injury to another
person (suspension only).
Committed sexual harassment (grades 4-12) as per §48900.2.
Caused, attempted to cause, threatened to cause, or participated in an act of
hate violence (grades 4-12) as per §48900.3.
Engaged in harassment, threats, or intimidation directed against school district
personnel or pupils (grades 4-12) as per §48900.4.
Made terroristic threats against school officials, school property, or both as per
§48900.7.
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PROCESS FOR SUSPENSION AND/OR EXPULSION AND RIGHTS OF STUDENTS
ENSURING DUE PROCESS
Notification and Informal Conference
When a situation involving a student arises that calls for suspension, an informal
conference will be conducted by the administrative staff and will include the student and
the student’s parents/guardians. A member of the administrative staff or designated
personnel will make reasonable attempts to contact the parent/guardian immediately via
telephone. If the parent cannot be reached immediately by telephone, staff will continue
to follow up throughout the day or attempt to contact the parent in person (for example,
when the parent picks up the child at the end of the day). In the case of an emergency
situation, where a clear and present danger exists that threatens the health and safety
of students or school personnel, the student may be suspended without a conference.
Should a student be suspended without a conference, the parent/guardian will be
notified of the suspension and a conference will be held as soon as reasonably
possible. A written notification will be sent home on the same day. The written notice
will detail the incident and specify the grounds for suspension, including the
recommended date(s) of suspension. The notice will request a conference with the
parents/guardians, if one has not already been conducted, and will require
parents/guardians to respond to this request immediately.
Length of Suspension
The maximum number of days of suspension for a single incident may not exceed a
period of five (5) consecutive school days unless the administration and
parents/guardians agree to a longer term. For suspensions exceeding five days, a
second conference will be scheduled with the parent/guardian upon completion of the
fifth day of suspension to discuss the progress of the suspension.
Provisions for Students’ Education During Suspension
Synergy will make all reasonable arrangements to provide the student with classroom
materials and current assignments to be completed by the student at home during the
suspension.
Expulsion Hearing
The decision to recommend expulsion of a student will be at the discretion of a
Director/Principal or Assistant Director/Assistant Principal, while the final decision for
expulsion rests with Synergy’s Board of Directors or a committee appointed by the
Board of Directors. Students may be recommended for expulsion if any of the following
conditions exist:
• Repeated violations persist and other means of correction have been
unsuccessful in bringing about an improvement in behavior.
• The severity of the violation is such that the presence of the student poses a
continuing threat to the health and safety of the student or others.
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Students recommended for expulsion have a right to a hearing to determine the
appropriateness of an expulsion. This hearing will be conducted within a period of thirty
(30) days from when the school administrator determines that grounds for expulsion
exist. The hearing shall be presided by Synergy’s Board of Directors or a committee
appointed by the Board of Directors. Parents/guardians will be notified of the expulsion
hearing at least ten (10) calendar days before the date of the hearing. The written
notification will include:
•
•
•
•

Date, time and place of the hearing.
A description of facts pertaining to the incident that calls for the expulsion.
Grounds for expulsion.
An indication that the student and the student’s parents/guardians may appear in
person at the hearing, has the right to bring witnesses, and may present
evidence on his or her behalf.

Alternative Educational Programs for Expelled Students
If a decision is made to expel a student from Synergy, the school will work cooperatively
with the student’s district of residence (Student Discipline Proceedings Unit for former
LAUSD students), county, and/or private schools (if last school of attendance for
student was a private school) to assist with the educational placement of the expelled
student. As permitted by law, Synergy will communicate any incident of violent and/or
serious behavior to the district/school to which the student matriculates.
Search and Seizure
Synergy Academies’ Board of Directors is fully committed to promoting a safe learning
environment and, to the extent possible, preventing as well as eliminating the
possession and use of weapons, illegal drugs, and other controlled substances by
students on school premises and at school activities. As necessary to protect the
health, safety and welfare of students and staff, school officials may search students,
their property, and/or district property under their control and may seize illegal, unsafe,
or otherwise prohibited items.
Synergy’s Board of Directors urges that employees exercise discretion and good
judgment. When conducting a search or seizure, employees shall act in accordance
with law, school policy, and administrative regulation.
Individual Searches
School officials may search any individual student, his/her property, or school property
under his/her control when there is a reasonable suspicion that the search will uncover
evidence that he/she is violating the law, school policy, administrative regulation, or
other rules of Synergy Academies. Reasonable suspicion shall be based on specific
and objective facts that the search will produce evidence related to the alleged violation.
The types of student property that may be searched by school officials include, but are
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not limited to, lockers, desks, purses, backpacks, student vehicles parked on district
property, cellular phones, or other electronic communication devices.
Searches of Multiple Student Lockers/Desks
All student lockers and desks are the property of Synergy. The Director/Principal or
designee may conduct a general inspection of school properties that are within the
control of students, such as lockers and desks, on a regular, announced basis, with
students standing by their assigned lockers or desks. Any items contained in a locker
or desk shall be considered to be the property of the student to whom the locker or desk
was assigned.
All families should be aware of the possibility of school officials conducting searches of
students, their belongings, and school properties under their control. The searches
shall be conducted according to applicable laws.

FAMILY SUPPORT
Synergy’s Expectations of Parents
Synergy believes in the power of a team approach to fostering active learning and high
student achievement – an approach that not only encourages but requires the
commitment of students, staff, and parents/guardians. Just as our school seeks out
teachers who will engage students and demand of them their best efforts in attaining
school-wide academic and behavioral goals, we also recognize the importance of
parent support and participation. Our students need your guidance. Your adherence to
Synergy’s policies is essential to our efforts to distinguish our charter school from
schools with lower expectations of academic achievement and student behavior.
Synergy Academies schools do not have a set number of hours that parents are
required to contribute, but we do require the following of all Synergy parents:
•
•
•
•
•

Support the school’s rules both at school and at home
Attend all mandatory parent meetings
Ask questions and express concerns to the school’s administration when
necessary
Read all materials sent home by the school so you are well-informed
Check over your student’s homework and verify that it is complete every day

Family Support Card
Several times a year, each Synergy school’s Director/Principal may issue a Family
Support Card that keeps track of family efforts in adhering to the policies and rules set
forth in Synergy’s Parent/Student Handbook. The specific categories that will be
tracked are: attendance/punctuality, homework supervision, cooperation with
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behavioral goals, and parent participation at Family/Community meetings. Our
objective in issuing these Family Support Cards is to acknowledge the commitment of
those parents/guardians who demonstrate their partnership with the school and to
underscore the need for improvement when families fall short of the cooperation that we
require. Continued non-adherence to the Parent/Guardian Agreement as indicated in a
family’s Family Support Card may result in a family being asked to meet with the school
administration and/or Parent Council (see below).
How the Family Support Card Works:
If a school’s Director/Principal decides to issue a Family Support Card, each family will
receive a Family Support Card containing five scores. Each score will range from 1 to 4
points. (A score of 1 = Below Expectations; a score of 2 = Approaching Expectations; a
score of 3 = Meets Expectations; and a score of 4 = Exceeds Expectations).
The scores will be in the following areas:
•
•
•
•
•

Student Attendance
Parent/Guardian Enforcement of Student Behavioral Standards
Student Homework Habits
Student Uniforms
Parent/Guardian Participation

Synergy will determine scores as follows (see chart below for numerical score
assignments):
1. The score for Student Attendance is determined by the number of unexcused
absences, tardies, early release pick-ups, and late pick-ups that a student has
during each Family Support Card reporting period.
2. The score for Parent/Guardian Enforcement of Student Behavioral Standards is
determined by the teacher. The teacher will assess the extent to which
parents/guardians support students’ behavioral expectations at school and meet
with Synergy teachers and staff as needed.
3. The score for Student Homework Habits is determined by parents’/guardians’
supervision of their child’s homework and reading at home. Parents/guardians
are expected to supervise the completion and return of daily homework
assignments (parent/guardian signature required) and to ensure that their child is
reading five days a week for at least 20-30 minutes per day. This score is also
determined by students’ Reading Counts progress and whether they are meeting
their weekly reading goals as well as whether they have an acceptable passing
rate.
4. The score for Student Uniforms is determined by the number of times a child
does not comply with Synergy’s Uniform Policy and Dress Code.
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5. The score for Parent/Guardian Participation is determined by whether
parents/guardians attend Synergy’s Family/Community meetings and Parent
Conferences.
This chart shows how each reporting period’s numerical scores will be determined:
1
Below
Expectations

2
Approaching
Expectations

3
Meets Expectations

4
Exceeds
Expectations

Attendance

Three or more
unexcused and/or
excused
absences,
tardies, early
release pick-ups,
or late pick-ups

Two unexcused
and/or excused
absences, tardies,
early release pickups, or late pick-ups

No more than one
unexcused and/or
excused absence,
tardy, early release
pick-up, or late pickup

No absences,
tardies, early
release pick-ups, or
late pick-ups

Parent/Guardian
Enforcement of
Student Behavioral
Standards

Determined by
teacher

Determined by
teacher

Determined by
teacher

Determined by
teacher

Student Homework
Habits

Determined by
teacher

Determined by
teacher

Determined by
teacher

Determined by
teacher

Student Uniforms

3 or more
violations

2 violations

1 violation

No violations

Parent/Guardian
Participation

Attended NO
school events

Attended 1 or more
school events that
were not a
Family/Community
Meeting or a Parent
Conference

Attended 1
Family/Community
Meeting and/or
Parent Conference

Attended more than
1 Family/Community
Meeting and/or
Parent Conference

Parent Council
Each Synergy school has a Parent Council that is composed of approximately 2 parents
per grade level and/or classroom who are elected by the parents of each school. The
Parent Council serves as the voice of the parents to the school administration, the
group works with school personnel to help strengthen parent participation and
empowerment at each school, and the Parent Council assists with each school’s
fundraising efforts. The Parent Council meets at least once every two months. The
Parent Council also schedules meetings as needed with families who are struggling with
meeting the school’s expectations as described in the Parent/Student Handbook,
Parent/Guardian Agreement, and Family Support Card. The purpose of these family
meetings is to explore ways to support the family so that each Synergy family complies
with Synergy’s expectations. The Parent Council provides feedback to the Board of
Directors on issues important to the families of Synergy. The Parent Council President
serves on the Board of Directors as a non-voting member.
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Other Opportunities for Parent Involvement and Communication
In addition to regular Parent Council meetings, parents are invited to attend multiple
workshops and meetings throughout the year that focus on relevant issues for each
campus. Each school’s Director holds meetings that discuss how parents can help their
students succeed academically, workshops on the development of children at different
ages, and updates on current events at the school.
Synergy Academies will also hold meetings to discuss the schools’ Title I programs and
services as well as the services being provided to English Language Learners. Both
Synergy schools are Schoolwide Title I Schools, so all Synergy families are encouraged
to learn more about the academic programs offered with Title I and other types of
funding. Synergy feels that communication with parents and parent empowerment are
keys to our success as a school, so all parents are encouraged to attend these
meetings and share their feedback.
Parental Information and Resource Centers (PIRCs)
Parental Information and Resource Centers (PIRCs) are places where parents can go
to obtain additional information and help in understanding how they can help their
children succeed in school. The Los Angeles PIRC is called Families in Schools
located at 1545 Wilshire Blvd., Suite 811, Los Angeles, CA 90017. (213) 484-2870.
Website: http://www.familiesinschools.org/
School Operations Committee
Each Synergy school has a School Operations Committee that consists of at least an
administrator, teacher, support staff member, and parent to help review and provide
feedback on the school’s policies, procedures, charter petitions, local education agency
plans, school site plans, parent involvement policies, Title I Compact, ELD monitoring
activities, budgets, curriculum, instructional materials, instructional goals and
implementation, technology plans, etc. The School Operations Committee serves as
each school’s “School Site Council” and each school’s School Operations Committee
sends a member to give each school’s General Operations Report at Synergy’s Board
meetings. The School Operations Committees meet at least once each quarter.
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STUDENT HEALTH
Hygiene
It is very important that your children come to school clean. This means that they brush
their teeth everyday and bathe on a regular basis. With older students, body odor may
become an issue. Your children are very active and we live in a warm environment.
Please do not hesitate to provide antiperspirant/deodorant when appropriate. When
children come to school unclean, others notice. This can lead to teasing and avoidance
by other students. Please do everything possible so that your child can have positive
social relationships.
Sleep
It is very important for your children to get the appropriate amount of sleep. They are
growing and need to be well rested before they come to school. When a child is going
through a growth spurt, he/she may require more sleep than normal. Children generally
require anywhere from 8 to 12 hours of sleep nightly. Try to establish a bedtime routine
that enables your child to get the right amount of sleep.
Illness
Please only keep your child at home if he/she is truly sick and not just because your
child says that he/she is not feeling well. If your child remains at home due to an illness,
please call the office and send a note with your child when he/she returns to school. If
your child complains of feeling sick at school, depending on the severity, you may be
contacted to pick him/her up. In these cases, please make sure your child takes home
materials necessary to keep up with homework.
Immunizations
New students will not be enrolled unless a written immunization record provided by a
physician or the health department is presented at the time of enrollment and
immunizations are up to date. There are new requirements for Hepatitis B and
Measles-Mumps-Rubella vaccines (MMR) for new enrollees entering kindergarten and
seventh grade. The immunization status of all students will be reviewed periodically.
Those students who do not meet the state guidelines must be excluded from school
until all the requirements are met. Students who have been exposed to a
communicable disease for which they have not been immunized may be excluded from
school at the discretion of the school. Please check with a doctor to make sure that
your children are up to date with all their vaccinations.
Tuberculosis Clearance
All new kindergarten students and all new first grade students who have never attended
kindergarten must present a written report (usually on the immunization record)
provided by the private physician or health department, giving the results of a Mantoux
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test for tuberculosis done within one year prior to school entry. All other new students
entering grades 1-12 who have never attended a Los Angeles Unified School District
(LAUSD) school must also present documentation of the results of a Mantoux test within
one year prior to entering a Synergy school.
Parents and adult community members who regularly volunteer in the classroom, in
food service, or have contact with children on the campus must provide evidence of a
recent TB clearance.
Physical Examinations
A physical examination that meets Child Health and Disability Prevention (CHDP)
guidelines is required by all incoming kindergarten students, first grade students who
never attended kindergarten, and new students in other grades who did not attend an
LAUSD school. A CHDP or equivalent examination may be done by a private
physician, by a health department clinic, or in some instances, by the LAUSD CHDP
staff. Testing of speech, hearing, vision, and a blood test to determine lead levels
should be included in this exam.
Dental Examinations
A child’s oral health is very important to their overall health and ability to learn.
Beginning January 1, 2007, a new California law passed by state lawmakers requires all
new kindergarten students and all new first grade students who have never attended
kindergarten to obtain a dental check-up within 12 months before the child enters
school. The law specifies that the assessment must be performed by a licensed dentist
or other licensed or registered dental health professional. Please have the dentist
complete an Oral Health Assessment Form and return it to the school with your
enrollment papers. Oral Health Assessment Forms are available in the school office.
Vision Examinations
All new entering Synergy students in all grades must submit a recent vision examination
report by an optometrist (not your child’s regular physician) within one year from the
date of enrollment. By the time a child is five years old, parents should start taking their
child every year to obtain a vision exam by an optometrist. Students who require
glasses must bring glasses with them every day. Parents are responsible for making
sure that their child has glasses, that their child wears his/her glasses when needed,
that their child brings his/her glasses to school every day, and that their child knows
how to take care of his/her glasses.
Chronic Conditions
For your child’s safety, the school must be aware of any special needs your child may
have, such as asthma, allergies, or any other persistent medical conditions. You are
required to notify the office and your child’s teacher of any acute or chronic condition.
Also, please include this information on your child’s emergency card.
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Health and Medical Accommodations
The school office and designated administrator must be notified if a student with a
medical or health condition requires accommodations at school in order to participate in
the education program. The school administrator will arrange to meet with the parent
and necessary school staff to develop an accommodation plan for the student’s medical
condition. Students with diabetes, severe asthma, and severe allergies should have an
accommodation plan at the school.
Communicable Diseases
Communicable disease inspections may be conducted periodically. If, during the
course of the school year, your child develops any contagious disease or condition,
notify the school office immediately so that precautions may be taken and appropriate
notifications sent home. A student suspected of having a communicable disease may
be excluded from school until guidelines for readmission are met.
Lice
Outbreaks of lice in Los Angeles are very common. The school follows the suggested
preventative routines outlined by the Los Angeles County Health Department. These
routines include periodic head checks. If you discover that anyone in your family has
lice, please notify the school immediately. Synergy staff will check students at school.
A child with lice eggs and/or lice in his/her hair will be sent home to prevent the spread
to other children. An affected child may only return to class when he/she has been
effectively treated and the office inspects the child or the family presents a doctor’s
clearance. Lice can spread from one person to another — school to school —
regardless of good personal hygiene. Please consult a doctor for the best way to
minimize the spread.
Other Illnesses
A student returning to school with sutures, casts, crutches, brace(s), or a wheelchair
must have a physician’s written permission to attend school and must comply with any
safety procedures required by the school administration. A student returning to school
following a serious or prolonged illness, injury, surgery, or other hospitalization, must
have written permission by the healthcare provider to attend school, including any
recommendations regarding physical activity.
An excuse (less than 10 weeks) from physical education may be granted to a student
who is unable to participate in a regular or modified curriculum for a temporary period of
time due to illness or injury. A parent’s written request for an excuse will be accepted
for up to 5 days; thereafter, a written request is needed from the student’s health care
provider. A current emergency information card must be on file at the school so that
parents/guardians can be notified promptly in case of an accident or illness involving
their child.
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Medications at School
All prescription and over-the-counter medication must be submitted to the office. They
must be clearly marked with the child’s first and last name. No more than a one-week
supply of medication may be brought to the school at any time except under special
circumstances approved by a school administrator. The school is not liable for any
medication not picked up after school or after the one-week supply has been exhausted.
In addition to a home supply, parents/guardians may request a second labeled bottle
from their pharmacy for school use. Students may not carry around their own
medication(s) unless specially arranged by a doctor’s note (e.g., a student who needs
his asthma inhaler with him at all times). Students who require prescription
medication(s) must have a current doctor’s note on file in the school office and a signed,
completed “Request for Medication to be Taken During School Hours” form (available in
the office). Students who require regular or occasional over-the-counter medication
(e.g., Tylenol) must also have a signed, completed “Request for Medication to be Taken
During School Hours” form on file in the office. Students found carrying any medication
(unless arranged by a doctor’s note) will have the medication confiscated and a
parent/guardian will have to retrieve the medication from the school office. Students are
never permitted to share medication (even over-the-counter) and the office/school staff
are unable to administer any medication (including over-the-counter) without express
written parent/guardian consent. Except in an emergency, it is preferable to arrange a
schedule so that a parent or legal guardian can administer a student’s medication.
Treatment of School-Related Injuries
It is the policy of the school to treat minor injuries (scrapes, paper cuts, bumps, etc.)
with ice packs and band-aids as needed. Parents will be notified about minor injuries at
the discretion of the administration. When confronted with more serious
injuries/illnesses, school staff will contact parent, and, if required, transport the student
to the nearest hospital emergency room. It is important that parents/guardians regularly
update their child’s emergency cards with their child’s medical insurance information,
doctor’s name and phone number, and any medications the child is taking and/or is
allergic to.
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HOME/SCHOOL COMMUNICATION
It is very important that the communication between your home and the school is a
continuous process. To stay informed of all meetings, events, activities, schedules and
revised policies, please read all fliers and newsletters sent home with your child or
through the mail. Please make sure your home, work, and cell phone numbers are
current so that the office can contact you during the day. Sometimes your child’s school
will use a special OneCall phone system to send a phone message to multiple families
at the same time.
Message Monday and Message Wednesday Envelopes
Every Monday (at Synergy Charter Academy) and Wednesday (at Synergy Kinetic
Academy), students will bring home important information from their schools in a special
envelope labeled either “Message Monday Envelope” or “Message Wednesday
Envelope.” Parents must read all the information in these envelopes, complete any
paperwork that was sent home, and return any paperwork that needs to be returned to
their child’s school. Please keep any paperwork that does not need to be returned to
school. These envelopes are reusable and must last the entire school year, so please
return the envelopes with your child back to your child’s school. Sometimes your child’s
school will also send home important notes and other information on other days during
the week, so parents should ask their child every day if there is a note for the parent as
well as check their child’s backpack and folders every day for any notes from the
school.

GENERAL SCHOOL POLICIES
Field Trips
Field trips provide an opportunity for first-hand experiences that complement classroom
learning. In order to participate on a field trip, all students must have a completed
permission slip with a parent signature. Trip slips will be sent home before the trip and
must be filled out by a parent or legal guardian. Volunteer chaperones must be
approved by the teacher before the trip, be 21 years of age or older, have a recent,
clear TB test on file in the school office (the TB results are good for up to 4 years), and
may not bring other children on the trip. A student may be excluded from a field trip
because of disrespectful or unsafe behavior or as a consequence of failing to follow
school rules or failing to meet certain school standards.
Facilities and School Property
Synergy Charter Academy (Grades K-5) leases facilities from the Los Angeles Unified
School District (LAUSD). Students are to treat LAUSD’s property as if it were the
school’s property. Therefore, parents will have to pay for any damage their child does
to LAUSD’s property. Also, parents will have to pay for any damage their child does to
Synergy’s property, including but not limited to furniture and equipment.
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Synergy Kinetic Academy (Grades 6-8) leases facilities from the Holy Cross Catholic
Church. Students are to treat Holy Cross’ property as if it were the school’s property.
Therefore, parents will have to pay for any damage their child does to Holy Cross’
property. Also, parents will have to pay for any damage their child does to Synergy’s
property, including but not limited to furniture and equipment.
Textbooks/School Materials
Students will be issued books and materials necessary for classroom instruction. These
books and materials become the responsibility of the student. Damaged or lost books
and/or materials must be replaced or paid for by the parents. At the middle school, all
textbooks issued to students must have book covers.
Technology
Computers and other technology are in the school for educational purposes. Computer
hardware and software are for the benefit of all students. Students are required to
follow all Computer Lab Rules when in the computer lab. In order to use school
computers and/or the Internet, both students and parents must sign and return the
Electronic Acceptable Use Agreement. Internet access is a privilege. All students
having access to the Internet must obey school rules for Internet use. Any behavior that
is not acceptable may result in the loss of this privilege.
Students are responsible for handling the school computers and other school
technology and equipment very carefully. Parents will be responsible for paying for any
computers, technology, and/or equipment that are damaged or lost by their child.
These fees may include service fees to repair the equipment. Other consequences may
include no longer allowing the student access to the school computers.
Synergy’s technology rules include the following:
•
•
•
•

Handle the computers and equipment with care and as directed by the teacher
and/or school staff members.
Be respectful of the rights, the ideas, the information, and the privacy of others.
Neither send nor receive information that is not related to schoolwork, or that can
be hurtful or harmful to others.
Report to teachers/school staff any sites or persons that demonstrate
inappropriate use of on-line service.

No Pets on Campus
The only animals allowed on campus are those approved by and brought by school
staff. Please leave students’ pets at home.
Lost and Found
Items found on the campus should be taken to the Lost and Found in the Main Office of
each school. ALL ITEMS BROUGHT TO SCHOOL, ESPECIALLY SWEATSHIRTS
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AND SWEATERS, SHOULD BE CLEARLY LABELED WITH THE CHILD’S NAME SO
THAT THEY CAN BE RETURNED TO THE OWNER. The Lost and Found may be
cleaned out every month. Items not claimed may be donated or discarded.
Non-School Related Property
Personal property not related to the school’s programs may not be brought to school.
For example, students are not to bring items such as Walkmans, radios, tape or CD
players, pagers, Gameboys, card collections (playing or trading cards), marbles, toys,
balls, portable sound systems, etc. Also, no bicycles, scooters, skateboards, shoe
skates, etc., may be ridden on school grounds. If you are not sure what is allowed,
please ask.
Personal Items
Synergy is not responsible for loss of a student’s personal items. If a student brings
personal items to school, they are responsible for potential loss of items.
Birthdays
Synergy Charter Academy (Grades K-5): If you would like to celebrate your child’s
birthday at school, please coordinate this with your child’s teacher and follow these
guidelines: Students’ birthdays can only be celebrated during the last 15 minutes of the
school day. Families can only bring pre-made cupcakes or cookies that they purchased
from a store. For food safety reasons, families cannot bring food that was made at
home. Please do not bring cake, punch, candy, goodie bags, prizes, piñatas,
decorations, etc., to celebrate your child’s birthday at school since this disrupts
important classroom instruction. Also, please do not pass out invitations for private
parties during school hours.
Synergy Kinetic Academy (Grades 6-8): Please do not bring food, cake, punch,
goodie bags, prizes, piñatas, decorations, etc., to celebrate your child’s birthday at
school since this disrupts important classroom instruction. Also, please do not pass out
invitations for private parties during school hours.
Inter/Intra District Transfers
Any student transferring out of a Synergy Academies school must complete the
“Request to Transfer Form,” which can be obtained from the school office. The form
must be completed prior to a student transferring. It is the parent’s/guardian’s
responsibility to complete the form; the school is not responsible for having it completed.
It is the student’s parents’/guardians’ responsibility to make all necessary arrangements
for a successful transfer.
Public Displays of Affection
Public displays of affection are defined as anything determined to be inappropriate by
school staff members. Inappropriate behavior includes, but is not limited to, sharing
chairs or sitting on someone else’s lap (regardless of the gender), kissing, hugging,
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fondling, etc. If a teacher or other Synergy staff member asks a student to stop the
behavior, the student must do so. Failure to stop the behavior when asked is equivalent
to defiance and subject to disciplinary action. Dating or dating-like behavior is also not
allowed on campus or during school-related activities, such as holding hands, kissing,
etc.
Distribution of Publications
Publications, advertisements, or other written materials may not be distributed on
campus without prior administrative approval.
Police Notification
1. Police may be notified prior to suspension or expulsion of students of any
kinds of acts, which may constitute an assault upon another with a deadly
weapon or instrument other than a firearm, or, by any means of force likely to
produce great bodily injury.
2. Police may be notified of any acts of a student that may involve bringing or
possessing a firearm, dirk, dagger, knife having a blade longer than 2-1/2
inches, folding knife with a locking blade, a razor with an unguarded blade, a
taser, or a stun gun.
3. Police may be notified within one school day after suspension or expulsion of
any acts of students that may involve the use, possession, or sale of
narcotics, or a controlled substance, alcohol, or an intoxicant of any kind.
Student Search
If there is a suspicion that a student has violated or is violating a law or school rule,
administrators and designated Synergy staff have the authority to search backpacks,
purses, coats, pockets, vehicles, and/or personal possessions.
Closed Campus
Synergy’s campuses are closed campuses. Students are not permitted to leave school
grounds during their scheduled school hours (which include lunch and breaks) unless
they are on a school-related off-campus activity. Students are permitted to leave school
grounds at the conclusion of their last scheduled class unless they are required to serve
after school detention, attend the school’s after school intervention program, or
participate in any other after school program on campus. Students must be picked up
from school by an adult designated on the student’s emergency card unless the student
rides a bus designated by the school or if the parents provide permission in writing for
their child to walk home by themselves.
Off-Limit Areas
Students are not to visit off limit areas during school hours. Areas that are off limits at
all times during the school day are:
• The parking lots
• Public streets adjacent to campus
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•
•

Sidewalks along the perimeter of the school
Other school’s property (if sharing a campus with another school)

Trespassing
Students are not to trespass on a Synergy campus when school is not in session or
when they are suspended/expelled. Students are not to be on or near any other school
campus as it is considered trespassing.

ACCOUNTABILITY OF STAFF
Parents’ Right to Know
Federal No Child Left Behind (NCLB) guidelines mandate that schools inform parents of
their right to ask the qualifications and credentials of teachers who instruct students in
core classes. Parents are also entitled to know the qualifications of paraprofessionals
(instructional aides) who are working in the classroom. Schools are required to inform
parents whose classroom teachers do not meet NCLB requirements.
Parent Concerns About Staff or Program
Questions regarding Synergy’s curriculum, school rules, or the professional conduct of
any Synergy employee can be addressed by making an appointment with a School
Director/Principal. Any concerns you may have regarding a School Director/Principal
can be addressed by making an appointment with the Chief Achievement Officer. Any
concerns you may have regarding a Central Office Staff Member can be addressed by
making an appointment with the Chief Executive Officer. Any concerns you may have
regarding the Chief Executive Officer or the Chief Achievement Officer can be
addressed by making an appointment with a Synergy Board Member.
Procedure for Resolving Parent/Guardian Conflicts
Synergy recognizes its responsibility for ensuring compliance with applicable state and
federal laws and regulations governing educational programs. Parents/guardians
understand that Synergy has its own Board of Directors that is separate from the Los
Angeles Unified School District’s (LAUSD) Board of Education. Parents/guardians also
understand that LAUSD will not intervene or become involved with any internal disputes
unless it has reason to believe that such disputes involve the violation of the school’s
charter or any applicable laws. In all other cases, LAUSD will refer such complaints to
the charter school’s administration or Board of Directors. Therefore, parents/guardians
agree to follow the procedures below to resolve conflicts in a timely manner:
1. The parent/guardian will make an appointment and meet with the
Director/Principal.
2. If the conflict is not resolved, the parent/guardian will meet with the Chief
Executive Officer, the Chief Achievement Officer, or a Parent Council Member
and with the Director/Principal.
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3. If the previous two steps fail to arrive at a resolution, the parent/guardian may
submit their concern in writing to the Board of Directors (the parent/guardian may
receive assistance with writing, if desired). The parent/guardian must also attend
the board meeting during which the Board of Directors will review the
parent’s/guardian’s written complaint. The parent/guardian can prepare a 2minute oral presentation to present to the Board of Directors during this board
meeting. The Board of Directors will discuss the issue and render a decision. All
decisions made by the Board of Directors are final.

CALIFORNIA DEPARTMENT OF EDUCATION: LEGAL RIGHTS OF
PARENTS TO PARTICIPATE IN THEIR CHILDREN’S EDUCATION
This is the Web version of a document developed by the California Department of
Education in response to California law that specifies the legal rights of parents to
participate in their children’s education (Chapter 864, Statutes of 1998).
In a democracy, parents and guardians are encouraged and welcomed to become
involved in the formal education of their children enrolled in public schools. This early
and consistent parental involvement helps children to do well academically. When this
involvement is combined with a partnership between home and school, the student, the
school, and the community benefit.
Parents and guardians of enrolled students have the right to be included in the
educational process and to have access to the system on behalf of their children.
These rights are outlined in Chapter 864, Statutes of 1998: Education Code Section
51101(c) notes: “This section may not be construed so as to authorize a school to
inform a parent or guardian or to permit participation by a parent or guardian in the
education of a child if it conflicts with a valid restraining order, protective order, or order
for custody or visitation issued by a court of competent jurisdiction."
Classroom Observing
Parents have the right to visit their child's classroom to observe activities. The time and
date of the visitation must be arranged with the school in advance.
Volunteering
Parents have the right to volunteer their time and resources for the improvement of
school facilities and programs. Parent volunteers must agree to preserve and protect
the right of privacy of any child that they observe or have contact with within the course
of their volunteer time at school or at a school-related activity. Parent volunteers must
also agree to protect the confidentiality of children by not discussing them with others
and they will contact only a child’s teacher(s) if he/she has important information that
must be shared. Additionally, volunteers must provide proof of a current TB skin
clearance test result within the past year prior to volunteering (the TB results are good
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for up to 4 years). Parents should contact their child’s school to determine any
additional terms and conditions of this service.
Teacher Conferencing
Parents have the right to request a conference with their child's teacher(s) or the
principal (Director). Parents should contact the school to schedule a date and time
convenient to all participants.
Student Attendance
Parents have the right to be notified in a timely manner if their child is absent from
school without permission.
Student Testing
Parents have the right to be notified of their child's performance on standardized and
statewide tests and the school's ranking on these tests. (Under other state law, parents
may request that their child not participate in the statewide tests.)
School Selection
Parents have the right to request that their child be enrolled in any school in the District.
The District is not compelled to grant the request. (Please note that this is not
applicable at Synergy since Synergy is a public charter school that must adhere to other
laws regarding student recruitment and selection.)
Safe School Environment
Parents have the right and are entitled to the assurance of a safe and supportive
learning environment for their child.
Curriculum Materials
Parents have the right to examine the curriculum materials of the class or classes in
which their child is enrolled.
Student Academic Progress
Parents have the right to be informed of their child's academic progress in school and of
the persons to contact if they wish for more information or assistance with their child.
Student Records
Parents have the right to access their child's records and to question anything they feel
is inaccurate or misleading or an invasion of privacy. Parents have the right to a timely
response from the school district about their questions.
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Standards
Parents have the right to receive information regarding the academic standards their
child is expected to meet.
School Rules
Parents have the right to receive written notification of school rules, attendance policies,
dress codes, and procedures for school visitations.
Psychological Testing
Parents have the right to receive information on all psychological testing recommended
for their child.
Councils and Committees
Parents have the right to participate as a member of a parent advisory committee,
school-site council, or site-based management leadership team in accordance with
established rules and regulations for membership.
Parents also have the right to attend at least two meetings per year scheduled by the
school to get information on school issues and activities.
Policy Development
Parents and guardians have the right and should be given the opportunity to work in a
mutually supportive and respectful partnership with the school to help their child
succeed. The governing board of each school district shall adopt a jointly created policy
that outlines how parents and guardians, school staff, and students may share the
responsibility for the intellectual, physical, emotional, social development, and wellbeing of their students.
This policy shall include, but is not limited to:
How parents/guardians and the school will help students to achieve academic and other
standards.
How the school will provide high-quality curriculum and instruction in a supportive
learning environment to all students enrolled.
What parents and guardians can do to support their child's learning environment,
including, but not limited to:
(a) Monitoring school attendance
(b) Monitoring homework completion
(c) Encouraging participation in extracurricular activities
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(d) Monitoring and regulating television viewing
(e) Planning and participating in activities at home supportive of classroom activities
(f) Volunteering at school
(g) Participating in decision-making processes at school
Family-School Partnership Act
California also passed the first law in the nation in 1990 to require local school boards to
adopt parent involvement policies. The Family-School Partnership Act of 1994,
expanded by Assembly Bill 47 (1997), allows parents, grandparents, and guardians to
take up to 40 hours (with certain conditions) off work during the school year to
participate in school activities of their kindergarten through grade 12 students or in the
activities at a licensed day care center attended by their child.

SYNERGY’S COMPLIANCE WITH FEDERAL AND STATE POLICIES
Non-Discrimination Statement
Synergy shall admit all students who wish to attend a Synergy Academies school, and
who submit a timely application, unless the Charter School receives a greater number of
applications than there are spaces for students, in which case a public random drawing
will be held. [Ref. Education Code Section 47605(d)(2)(A)-(B)]
Synergy shall be non-sectarian in its programs, admissions policies, employment
practices, and all other operations. [Ref. Education Code Section 47605(d)(1)]
Synergy shall not charge tuition. [Ref. Education Code Section 47605(d)(1)]
Synergy shall not discriminate on the basis of race, ethnicity, national origin, religion,
gender, sexual orientation, perceived sexual orientation, home language, or disability.
[Ref. Education Code Section 47605(d)(1)]
Synergy is committed to providing a working and learning environment that is free from
unlawful discrimination and harassment. Synergy prohibits discrimination and
harassment based on an individual’s sex (including sexual orientation or gender identity,
pregnancy, childbirth, or related medical condition); ethnicity (such as race, color,
national origin, and ancestry); religion; disability (mental or physical or reasonable
accommodation); age; marital status; or any other basis protected by federal, state,
local law, ordinance or regulation.
Harassment based on any of the above-protected categories is a form of unlawful
discrimination and will not be tolerated by Synergy. Harassment, intimidation, or
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abusive behavior toward a student or employee creates a hostile environment and can
result in disciplinary action against the offending student or employee. Harassing
conduct may take many forms, including verbal remarks and name-calling, graphic and
written statements, or conduct that is physically threatening or humiliating.
Anti-Bullying Policy
Synergy is committed to providing a safe learning and working environment; will not
tolerate bullying or any behavior that infringes on the safety or well-being of students,
employees, or any other persons within the school’s jurisdiction; and will not tolerate
retaliation in any form when bullying has been reported. School policy continues to
require all personnel to promote among students and staff mutual respect, tolerance,
and acceptance.
Bullying is defined as aggressive behavior that involves an imbalance of real or
perceived physical or psychological power among those involved. Typically, the
behavior is repeated over time and includes the use of hurtful words and/or acts.
Bullying behaviors may include, but are not necessarily limited to the following:
•
•
•
•
•

Verbal: Hurtful name-calling, teasing, gossiping, making threats, making rude
noises, or spreading hurtful rumors.
Nonverbal: Posturing, making gang signs, leering, staring, stalking, destroying
property, using graffiti or graphic images, or exhibiting inappropriate and/or
threatening gestures or actions.
Physical: Hitting, punching, pushing, shoving, poking, kicking tripping, strangling,
hair pulling, fighting, beating, biting, spitting, or destroying property.
Emotional (Psychological): Rejecting, terrorizing, extorting, defaming,
intimidating, humiliating, blackmailing, manipulating friendships, isolating,
ostracizing, using peer pressure, or rating or ranking personal characteristics.
Cyber bullying: Sending insulting or threatening messages by phone, e-mail, web
sites or any other electronic or written communication.

LAUSD Bulletin 1038.1 that is distributed to families each year outlines the District’s
Antibullying Policy that Synergy has adopted in order to create an environment where
the school community understands that bullying behavior is inappropriate and will not be
tolerated.
Sexual Harassment
It is the policy of Synergy to maintain a learning and working environment that is free
from sexual harassment. Sexual harassment, of or by employees or students, is a form
of sex discrimination in that it constitutes differential treatment on the basis of sex. For
that reason, it is a violation of state and federal laws and a violation of LAUSD and
Synergy policy.
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The District considers sexual harassment to be a major offense that can result in
disciplinary action to the offending employee/student and will result in the appropriate
consequences, which may include suspension or expulsion of the offending student.
Suspension or expulsion as a disciplinary consequence for sexual harassment shall not
apply to students enrolled in kindergarten and grades one through three, inclusive.
Any student or employee of Synergy who believes that she or he has been a victim of
sexual harassment shall bring the complaint to the attention of the school
administration. Synergy prohibits retaliatory behavior against anyone who files a sexual
harassment complaint or any participant in the complaint investigation process. Any
such complainant is further advised that civil law remedies may also be available to
them. Complaints will be promptly investigated in a way that respects the privacy of the
parties concerned. A more detailed description of the nature of sexual harassment
offenses is included in the California Education Code Section 212.5 Sexual Harassment
bulletin.
Mandated Reporting of Suspected Child Abuse or Neglect
Reporting Requirements:
Any school employee who reasonably suspects that child abuse or neglect has
occurred or is occurring is required by law to file a child abuse report. These reports are
filed with the appropriate child protective services agency such as the local police,
sheriff’s department, or the Department of Children and Family Services.
Abuse of Pupil at a School Site:
The appropriate local law enforcement agency shall investigate complaints filed by
parents or guardians of pupils against a school employee or other person that commits
an alleged act of child abuse involving any current or former students. If the report is
substantiated, the agency will inform the governing board of Synergy.
Other Compliance
Synergy will comply with the Public Records Act, the Federal Educational Privacy Act
(FERPA), and all laws establishing minimum age for public school attendance.

RETENTION POLICY
Students in Grades K-8 who are not meeting grade-level standards in Reading, Writing,
and/or Math may be recommended for retention. Recommendation for retention will be
at the teacher’s and/or school administrator’s discretion. If a student is recommended
for retention, the teacher/administrator must show documentation that he/she has
informed the student’s parents in writing such as on the student’s report cards and/or
verbally informed the parents during a meeting or parent conference that the student
may be retained. Also, the teacher/administrator must have sample work or test results
from the child that also support the retention recommendation.
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All retentions in Grades K-8 will be mandatory. This means that a student in Grade K-8
can be retained without parental consent.
The purpose of retention is to help a child develop a more solid academic foundation
from which they can build upon.
Some goals of retention include:
! Strengthening a student’s academic knowledge and skills
! Providing additional time and instruction for a student to meet grade-level
standards
! Helping a student catch-up to master grade-level standards
! Developing a student’s self-confidence in his/her academic abilities
There is no guarantee that a student will master grade-level standards after being
retained. Some students are multiple years below grade-level, which makes it difficult
to meet grade-level standards in just 1 or 2 years.
Every family has the right to appeal a mandatory retention recommendation. According
to California’s Education Code, if an appeal is made, the burden shall be on the
appealing party (the family) to show why the decision of the school should be overruled.
The appeal must be submitted in writing within 7 calendar days of the date the retention
recommendation was issued. The appeal must be submitted in person to an office staff
member and the letter must be addressed to the Chief Executive Officer. The appeal
must clearly state the grounds for the appeal. Within 14 calendar days, the Chief
Executive Officer and/or one or more Parent Council Member(s) will review the
documentation provided with the appeal statement. The response to this appeal will be
rendered to the family no more than 7 calendar days from the review date. The family
may request to meet with the individual(s) reviewing their appeal, but the family must
still submit their appeal in writing within the designated timeframe described above. The
Chief Executive Officer’s and/or Parent Council Member(s)’ decision will be final.

PARENT/STUDENT DIRECTORY INFORMATION
If you are the parent of a pupil less than 18 years old, or if you are a student 18 years or
older, you should know that the privacy of your child’s [or your] school records is
protected by a new federal law – the Family Educational Rights and Privacy Act – which
became effective in February 1975. These laws cover nearly every type of written
student record that is maintained by local schools or school district behavior, athletic
ability or activities in a particular classroom.
Such student information will not be made available to unauthorized persons without
your written consent. Only certain designated authorities who need to have access to
the records as part of their regular work assignments, legal duties or other official
business may see such records. You may, of course, designate in writing other specific
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individuals [such as a family legal advisor] to whom such records can be made
available. Any individual you designate must be told that pupil record information may
not be revealed to others. Your written consent notices will be filed with the pupil’s
record.
The new law also allows a school district to give limited factual information about a
student – called directory information – to those who have a legitimate need to know,
such as the Parent Council (PTA), other school support groups, governmental agencies
and potential employers, as well as, for example, a newspaper reporter covering a
school play or athletic event. The school Director/Principal or a staff member
designated by a Director/Principal will exercise his or her judgment and discretion in
determining who has a legitimate need for directory information unless you request in
writing that your information not be released.
Again, your right to privacy is protected. You may, if you wish, request in writing that
the school Director/Principal not release any directory information, or you may indicate
what information can be released and what you would like withheld from release.
Listed below are the only items of directory information ever released. If you would like
the school to release none of this information, please write a note to the school that
informs the school that you would like “No information to be released” and sign and date
the note. If you would like only certain information withheld from release, please also
put this request in writing with your signature and date, and give it to the school office.
Student Directory Information That May Be Released:
1. Name
2. Address and Telephone Number
3. Date of birth
4. Recognized activities, sports, and awards received
5. Height and weight (for athletic teams)
6. Attendance dates
7. Previous school attended

SCHOOL BOOKS AND MATERIALS ACCOUNTABILITY
Synergy spends hundreds of dollars per student to purchase textbooks, Reading
Counts books, and other materials (such as workbooks, art supplies, computers, etc). A
single textbook often costs approximately $85.00. When students lose their textbooks
or other school materials, this costs the school thousands of dollars that could be spent
on new materials instead of replacing lost and worn materials. For this reason, by
signing the Parent/Guardian agreement form in this handbook, each family is agreeing
to pay for any lost or damaged school books or materials.
This agreement states the following:
• You are responsible to pay for any lost or stolen school books or materials at full
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•
•

•

replacement value.
You are responsible to pay for any damage to a school book or other school
materials up to the replacement cost if the item is beyond repair.
You are responsible to return school books and other school materials if the
student transfers out of Synergy to attend another school. Student files will not
be transferred to the new school until all borrowed school books and materials
are returned or paid for. Additionally, transcripts and report cards will not be
printed and sent out until issues are cleared.
You are responsible to notify the office as soon as you have lost a school book or
materials so that a new one can be issued. New books, however, will not be
issued until the old one is paid for.
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Dear Parent/Guardian:
Education Code 48980 (a) states that School Boards are required by law to notify parents of
their rights to services and programs offered by their district school/schools.
Parents/Guardians must sign a notification form and return it to their children’s schools
acknowledging that they have been informed of their rights.
Please read the 2010-2011 Parent/Student Handbook and return the signed form below to the
school. By signing below, you acknowledge that you understand and will comply with the
Synergy policies included in the Parent/Student Handbook.

SYNERGY ACADEMIES
PARENT/GUARDIAN AGREEMENT
2010-2011 SCHOOL YEAR
I acknowledge, with my signature below, the receipt of the required annual notification of
parent/student rights on behalf of my son(s)/daughter(s). My child(ren) and I agree to comply
with all of the Synergy policies included in the Parent/Student Handbook, including the
Parent/Student Directory Information and School Books and Materials Accountability sections.
**Please sign, remove from book/packet, and return to the school office.**
***If you have children at different Synergy schools, please return one form to each school office.***

I hereby acknowledge that I have received the Synergy Academies 2010-2011 Parent/Student
Handbook. I have/will thoroughly read and understand the contents of the Parent/Student
Handbook. I have discussed/will discuss the contents of the Parent/Student Handbook with my
child(ren). I pledge to comply with the rules and regulations set forth by the Parent/Student
Handbook. If I have any questions or concerns, I will speak with my child(ren)’s school
administrator.
Please PRINT the name(s), birth date(s), and grade(s) of your child(ren) who attend a Synergy
Academies school.
STUDENT’S NAME(S):
First Name

Last Name

Birth Date

Grade

First Name

Last Name

Birth Date

Grade

First Name

Last Name

Birth Date

Grade

___________________________
Name of Parent/Guardian

__________________________
Signature of Parent/Guardian

__________
Date
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APPENDIX L: SAMPLE STUDENT APPLICATION

Office Use Only
Date Rec:
Time Rec:
Initials Rec:

New Student Application: 2011-2012 School Year
Please use a separate application for each student.
Name of Student
First

Gender ___Boy

Middle

___Girl

Date of Birth

Synergy Quantum Academy
High School
Circle Grade Level
in 2011-2012

9

10

11

12

Mother

Last

/

/

Age of Student

Synergy Charter Academy & Synergy Kinetic Academy
Elementary School & Middle School
If you are applying for a child who will be in grades K-8 next year, please fill out an
application for our middle school or elementary school.

Father

Legal Guardian

Name
Street Address
City, State, ZIP Code
Telephone (home)
Telephone (work)
Telephone (cell)
e-mail
Student lives with

___Mother

___Father

___Both

___Guardian

Siblings also applying or already enrolled at Synergy Quantum Academy (for preference in lottery drawing, separate
lotteries for elementary, middle school, and high school)

Name

Grade in ‘11-‘12

Name

Grade in ‘11-‘12

Name

Grade in ‘11-‘12

Name

Grade in ‘11-‘12

Which school is your child currently attending?
Primary language(s) spoken at home
Ethnicity (Optional)
___African American
___Am. Indian/Alaskan Native

___Asian
___Caucasian

___Filipino
___Hispanic

___Pacific Islander

How did you find out about our school? (Optional)
All information on this application will be treated as confidential.

Parent/Guardian Signature

Date

Mail to: Synergy Academies, P.O. Box 78638, Los Angeles, CA 90016
OR Fax to: 323-931-3298
If you have any questions, please call (323) 233-6699 Monday through Friday 7:30 a.m. to 4:30 p.m.

www.WeAreSynergy.org

Synergy Academies does not charge tuition, is non-sectarian in admission policies, programs, and all other operations, and does not discriminate against any student,
parent, community member, or employee on the basis of race, ethnicity, national origin, religion, gender, sexual orientation, or disability. Not responsible for lost or
misdirected mail or faxes or for incomplete, inaccurate, or illegible applications.

Office Use Only
Date Rec:
Time Rec:
Initials Rec:

Aplicación para Nuevo Estudiante: Año Escolar 2011-2012
Utilice por favor una aplicación separada para cada estudiante.
Nombre del Estudiante
Primer

Género

___ Niño

___Niña

Segundo

Fecha de Nacimiento

Synergy Quantum Academy
Preparatoria
Circule el nivel de grado
para el 2011-2012

9

10

11

12

Apellido

/

/

Edad del Estudiante

Synergy Charter Academy & Synergy Kinetic Academy
Primaria & Secundaria
Si esta aplicando para un estudiante que va estar en los grados de K-8 el próximo año, por
favor llene la solicitud de nuestra primaria o secundaria.

Madre

Padre

Guardián Legal

Nombre
Dirección
Ciudad, Estado, Código Postal

Teléfono de Casa
Teléfono de Trabajo
Teléfono de Celular
Correo Electrónico
El estudiante vive con

___Madre

___Padre

___Ambos

___Guardián

Hermanos/as que también están aplicando o ya estan enscritos en Synergy Quantum Academy (para preferencia en el
sorteo, sorteos separados para la primaria, secundaria, y preparatoria)
Nombre

Grado en ’11-’12

Nombre

Grado en ’11-’12

Nombre

Grado en ’11-’12

Nombre

Grado en ’11-’12

¿Qué escuela asiste actualmente su niño/a?
Lenguaje Primario
Etnico (Opcional)
___Afro-Americano
___Indio Americano/ Nativo de Alaska

___Asiático
___Caucásico

___Filipino
___Isleño del Pacifico
___Hispano/Latino

Como se entero de nuestra escuela? (Opcional)
Toda la información en esta aplicación es confidencial.

Firma del Padre/Guardián Legal

Fecha

Envie la Aplicacion a: Synergy Academies, P.O. Box 78638, Los Angeles, CA 90016
o mande un Fax a: 323-931-3298
Si tiene preguntas, llame (323) 233-6699 Lunes a Viernes de 7:30 a.m. a 4:30 p.m.
www.WeAreSynergy.org

Synergy Academies no cobra, y no tiene sectaria en la póliza de admisión, en programas, y cualquier otra operación y no discrimina contra ningún estudiante,
padres, miembro de la comunidad, o empleado basado en raza, étnico, origen nacional, religión, genero, orientación sexual, o incapacidad. No somos responsables
por solicitudes perdidas o correo perdido o faxes o sin completar, inexacto, o inelegible.

APPENDIX M: SAMPLE STUDENT ENROLLMENT FORM

2011-2012
STUDENT ENROLLMENT PACKET
Congratulations! Your child has been accepted into a Synergy Academies school! As
part of the enrollment process, please complete this blank enrollment packet with your
child’s information using black or blue ink. Please feel free to contact the school office if
you have any questions or need assistance.

Student Information
Field Name

Student Information

Legal Last Name
Legal First Name
Legal Middle Name
Other Name/Nickname
Grade Level for 2010-2011
School Year
Gender
Date of Birth (mm/dd/yyyy)
Street Address
City
State
Zip Code
Home Phone Number
Student Email Address
City of Birth
State of Birth
Country of Birth
Date of Entry into USA
(if born outside of USA)
Student Lives With…
(check ALL that apply)

School Information
& Mailing

!
!
!
!
!
!
!

Both Parents
Mother
Father
Both Parents Alternately
Step Parent
Guardian
Foster Home

In what language do you prefer to
receive school information & mailing?

! Licensed Children’s Institution
! Group Home/Adult Residential
Facility
! Homeless
! Relative: ________________
! Self as Emancipated Minor
! Other: __________________
Please check one of the following:
! English ! Spanish
! Other______________________

For Office Use Only:
Student’s Name: ____________________________________________________________________
Last Name

First Name

CSIS:

________________________________ ELD Level:

LAUSD ID:

________________________________

________________________
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SYNERGY ACADEMIES STUDENT ENROLLMENT FORM
Student’s Name: ______________________________________ Date of Birth: _____________
Last Name

First Name

Race & Ethnicity
Ethnicity

Is the student Hispanic or Latino? (Select one only)
!

No, not Hispanic or Latino

!

Yes, Hispanic or Latino

The above part of the question is about ethnicity, not race. No matter what you selected above,
please continue to answer the following by marking one or more boxes to indicate what you
consider your race to be.
Race

What is the race of this student? (Select one or more)
!

American Indian or Alaska Native

!

Asian Indian

!

Black or African American

!

Cambodian

!

Chinese

!

Filipino

!

Guamanian

!

Hawaiian

!

Hmong

!

Japanese

!

Korean

!

Laotian

!

Other Asian

!

Other Pacific Islander

!

Samoan

!

Tahitian

!

Vietnamese

!

White
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SYNERGY ACADEMIES STUDENT ENROLLMENT FORM
Student’s Name: ______________________________________ Date of Birth: _____________
Last Name

First Name

Family Information: Parent/Guardian #1
Field Name

Relationship to Student

Family Information
!
!
!
!

Mother
Father
Step Mother
Step Father

!
!
!
!

Guardian
Foster Parent
Relative: ________________
Other: __________________

Last Name
First Name
Address
(if different from student)
City
State
Zip Code
Email Address
Home Phone Number
Cell Phone Number
Employer
Work Address
Work Phone Number

Family Information: Parent/Guardian #2
Field Name

Relationship to Student

Family Information
!
!
!
!

Mother
Father
Step Mother
Step Father

!
!
!
!

Guardian
Foster Parent
Relative: ________________
Other: __________________

Last Name
First Name
Address
(if different from student)
City
State
Zip Code
Email Address
Home Phone Number
Cell Phone Number
Employer
Work Address
Work Phone Number
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SYNERGY ACADEMIES STUDENT ENROLLMENT FORM
Student’s Name: ______________________________________ Date of Birth: _____________
Last Name

First Name

Licensed Children’s Institution / Family Foster Home
If this section is not applicable, check this box: !
Field Name

LCI/FFH Information

Foster Home Facility Name
LCI/FFH
Street Address
City
State
Zip Code
Email Address
Phone Number
Alternate Phone

Court Orders
Are there any court orders restricting the legal rights of either parent?
If you answered “Yes,” please provide a copy of the court order.

! Yes

! No

Previous School Information
Field Name

Has student previously attended a Synergy school?

Student Information

! Yes

! No

! Yes

! No

If yes, when did he/she enroll? (date)
If yes, when did he/she leave? (date)
Has student attended any school prior to a Synergy
Academies school?
The name of the last school attended before
Synergy Academies
! Charter School
Last school was a/in…
! Regular Public School
(check ALL that apply)

!
!
!
!

! Preschool
! Private School

LAUSD
CA
Out of State: _________________
Other: ______________________

Date of first U.S. school enrollment
Has student repeated any grade levels?

! Yes

! No

If yes, what grade level(s) have been repeated?
Has the student ever been suspended or expelled
from a school?
If yes, when was he/she suspended or expelled?
Please also include whether your child completed
an expulsion plan.
Why was he/she suspended or expelled?
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SYNERGY ACADEMIES STUDENT ENROLLMENT FORM
Student’s Name: ______________________________________ Date of Birth: _____________
Last Name

First Name

Sibling Information
Brothers:
Last Name

Sisters:
First Name

Age

Older/Younger

Last Name

First Name

Age

Older/Younger

Special Services

(If you have any questions on this section, please refer to the brochure entitled,
“Are You Puzzled By Your Child’s Special Needs?;” available in the office.)
Field Name
Student Information
Did this student receive special education services at his/her previous school? ! Yes
! No
Did this student have an Individualized Education Program (IEP) at his/her
previous school?

! Yes

! No

If YES, do you have a copy of the student’s IEP with you?

! Yes

! No

Did this student have a Section 504 Plan at his/her previous school?

! Yes

! No

! Yes

! No

Does this student have difficulties that interfere with his/her ability to go to
school or to learn?

! Yes

! No

Has this student been identified for gifted and talented educational services
(GATE)?

! Yes

! No

If YES, do you have a copy of the student’s Section 504 Plan with you?

Parent Education
Field Name

Highest Parent Education
Level

Parent Information
! Not a high school graduate
! High school graduate
! Some college (includes AA degree, two-year colleges, community colleges,
and trade or technical colleges)
! College graduate (from a 4-year U.S. college/university or equivalent in
another country)
! Graduate school/Post-graduate training (i.e., MA, MS, MEd, PhD, EdD, MD,
JD, etc.)
! Decline to state or Unknown

Migratory Status
Do any of the student’s Parents or Guardians maintain primary employment in one or more
agricultural or fishing activities on a seasonal or temporary basis?
! Yes
! No
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SYNERGY ACADEMIES STUDENT ENROLLMENT FORM
Student’s Name: ______________________________________ Date of Birth: _____________
Last Name

First Name

Home Language Survey

[The California Education Code requires schools to determine the
language(s) spoken at home by each student. This information is essential in order for schools to provide
meaningful instruction for all students.]
Field Name
Student Information
1. Which language did your son or daughter learn when he or she first began
to talk?
2. What language does your son or daughter most frequently use at home?
3. What language do you use most frequently to speak to your son or
daughter?
4. Which language is most often spoken by the adults at home?
5. Has your child received any formal English language instruction (listening,
speaking, reading, or writing)?

English Proficiency
Field Name

! Yes

! No

(This information is usually on the student’s report card or transfer paper.)
Student Information

Student’s English
Proficiency according to the
student’s previous school
(check ONE only)

!
!
!
!
!
!

Native English Speaker (English Only – EO)
Initially Fluent English Proficient (IFEP)
Re-designated as Fluent English Proficient (RFEP)
Limited English Proficient/English Language Learner (LEP/ELL or EL)
Non-English Speaking
Status Unknown

Home Information
Field Name
What is the approximate number of books in the home where the student
lives?

Student Information

Does the student have access to a computer at home?

! Yes

! No

Does the student have access to the Internet at home?

! Yes

! No

Does the student have a quiet place to study at home?

! Yes

! No

Signature
To the best of my knowledge, I verify that this information is complete and
accurate.
Print Name _________________________________ Date ______________________
Signature ___________________________________
Signature of: (check one) ! Parent

! Legal Guardian ! Other: _____________
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PARENT/GUARDIAN PUBLICITY AUTHORIZATION AND RELEASE INFORMATION
As you may have already noticed, we often take pictures of our students to feature in our newsletters and on our
website. Also, we often have visitors and news reporters that come to our campus for various events, and they may
also want to take pictures of our students. In order to take and place your child’s picture and/or student work in our
newsletters or in other publications, we first need your permission to do so.
Attached is a permission form that allows Synergy to videotape and /or take pictures of your child and/or your
child’s student work and place them in our newsletters, website, and other publications. By signing the form, you
also allow visitors to take your child’s picture and /or videotape them for their publications. By you signing the
form, you understand there will be no compensation to you or your child if his/her pictures and/or student work are
used.

Dear Parent/Guardian:
Synergy Academies requests your permission to reproduce through printed, audio, visual, or electronic means
activities in which your pupil has participated in his/her education program. Your authorization will enable us to use
specially prepared materials to (1) train teachers and/or (2) increase public awareness and promote continuation and
improvement of education programs through the use of mass media, displays, brochures, websites, etc.

1. Name of Pupil (please print)

2. Birthdate (please print)

3. Name of Parent (please print)
a.

b.
c.
d.
e.

I, as a parent of guardian, of the above named pupil fully authorize and grant Synergy Academies and its
authorized representatives, the right to print, photograph, record, and edit as desired, the biographical
information, name, image, likeness, and/or voice of the above named pupil on audio, video, film, slide, or
any other electronic and printed formats, currently developed, (known as “Recordings”), for the purposes
stated or related to the above.
I understand and agree that use of such Recordings will be without any compensation to the pupil or the
pupil’s parent or guardian.
I understand and agree that Synergy Academies and/or its authorized representatives shall have the
exclusive right, title, and interest, including copyright, in the Recordings.
I understand and agree that Synergy Academies and/or its authorized representatives shall have the
unlimited right to use the Recordings for any purposes stated or related to the above.
I hereby release and hold harmless Synergy Academies and its authorized representatives from any and all
actions, claims, damages, costs, or expenses, including attorney’s fees, brought by the pupil and/or parent
or guardian which relate to or arise out of any use of these Recordings as specified above.

My signature shows that I have read and understand the release and I agree to accept its provisions.

4. Signature of Parent/Guardian

5. Date Signed

6. Address (Number, Street, Apt. Number)

7. City

8. State

9. Zip Code

10. Telephone
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CONSENT TO RELEASE
CONFIDENTIAL STUDENT INFORMATION
STUDENT’S NAME:
STUDENT’S DATE OF BIRTH:

CURRENT GRADE:

CHECK ONE:
[

]

I am the Parent or Legal Guardian of the above name student, a

non-emancipated student under the age of 18.
[

]

I am an emancipated student or student over 18 years of age.

CHECK ONE:
[

]

My child receives special education services.

[

]

My child does not receive special education services.

I hereby consent to the release of confidential student information relating to this
student to the Los Angles Unified School District or to another school/school
district. Also, I authorize Synergy Academies to release/obtain pertinent
information to/from my child’s new/previous school/school district/special
education provider if contracted by the school/school district/after school
program if different from the school/school district concerning the above-named
student for educational planning/medical treatment. The confidential/pertinent
information includes, but is not limited to, attendance records, academic
transcripts, report cards, standardized test scores, health records, special
education records (including assessments and IEPs).
PARENT/GUARDIAN NAME:
(or Student who is over 18 years of age)
PARENT/GUARDIAN SIGNATURE:
(or Student who is over 18 years of age)
PARENT/GUARDIAN PHONE NUMBER:
(or Student who is over 18 years of age)
DATE:
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INFORMED CONSENT AND ACKNOWLEDGMENT FOR
PHYSICAL EDUCATION, SPORTS, AND DANCE ACTIVITIES
In consideration of (Clearly Print Full Name of Child), _________________________________, my minor child,
being allowed to participate in any way in Synergy Academies’ programs, related events and activities, the undersigned
acknowledges, appreciates, and agrees to the following:
I realize that sports activities (i.e., football, basketball, soccer, etc.), running, dancing, and recreational activities related to physical
education/recess and other related activities and events are a vigorous physical activity that involves running, jumping, rotation,
violent body contact and rapid directional change.
I understand that participation in these activities may include certain inherent risks and that regardless of the precautions taken by
Synergy Academies’ schools, organizations it may contract with to facilitate these activities, or the participants, some injuries may
occur. These injuries include but are not limited to:
1. Sprains, strained muscles
2. Broken bones, dislocated joints
3. Permanent disability
4. Quadriplegia
5. Death
These injuries may result from hazards such as but not limited to:
1. Running into an opponent
2. Stepping on or tripping over another player/student
3. Running into a wall or other obstruction
4. Being struck by another opponent or the ball
Adhering to the following safety rules may lessen the likelihood of such injuries:
1. Properly warm up before practices, games, or dance activities
2. No “horseplay” or fighting during practices, games, dance activities, physical education (PE), or recess
I willingly agree to comply with the program’s stated and customary terms and conditions for participation. In order to properly
protect my own child’s safety and that of fellow participants, I agree to follow these rules as well as any other that may be given by
my child’s teacher, administrator, coach, official, staff members of organizations that Synergy Academies may contract with to
facilitate these activities, or any other agent of Synergy Academies.
In recognition of the importance of shared responsibility for safety, I will immediately report any noted deviations from the safety
rules as well as any observed hazardous conditions or equipment to the teacher, administrator, coach, official, staff members of
organizations that Synergy Academies may contract with to facilitate these activities, and any other agent of Synergy Academies.
I further certify that my child’s present level of physical condition is consistent with the demands of active participation in sports
activities (i.e., football, basketball, soccer, etc.), running, dancing, and recreational activities related to physical education/recess
and other related activities. Attached is a complete list of all my child’s known health conditions that might affect his/her ability to
participate. (Please complete the District – Permanent Health History card.)
I HAVE CAREFULLY READ THE FOREGOING DOCUMENT. I HAVE HAD THE OPPORTUNITY TO ASK QUESTIONS AND
HAVE THEM ANSWERED. I AM CONFIDENT THAT I FULLY KNOW, UNDERSTAND, AND APPRECIATE THE RISKS
INVOLVED IN ACTIVE PARTICIPATION IN PHYSICAL EDUCATION/RECESS AND ANY OTHER RELATED ACTIVITIES AND
EVENTS.
HAVING BEEN INFORMED of the above programs to provide sports, dance, games, physical education/recess, and/or recreational
activities for girls and boys, both before, during, and after school, I, the parent/guardian of the above named child, do hereby give
my approval of his/her participation in any and all of the activities during the current school year. I ASSUME ALL THE RISKS AND
HAZARDS INCIDENTAL TO THE CONDUCT OF THE ACTIVITIES, and I, for myself, my spouse, my child, and on behalf of my/our
heirs, assigns, personal representatives and next of kin, do further RELEASE, ABSOLVE, INDEMNIFY, AND HOLD HARMLESS
(i.e., waive all claims against) Synergy Academies’ schools, organizations it may contract with to facilitate these activities, the
organizers, sponsors, supervisors, directors, trustees, volunteers, other participants, advertisers, officials, and, if applicable, owners
and lessors of premises used to conduct practices, games, dances, physical education/recess, or recreational activities. I am
voluntarily requesting permission for my son/daughter to participate in the activities and programs described above.
_____________________________________________
Signature of Parent or Guardian

_____________________________________________
Signature of Student

_____________________________________________
Print Name

_____________________________________________
Print Name

_____________________________________________
Date

_____________________________________________
Date
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Dear Parent/Guardian:
Education Code 48980 (a) states that School Boards are required by law to notify parents of
their rights to services and programs offered by their district school/schools.
Parents/Guardians must sign a notification form and return it to their children’s schools
acknowledging that they have been informed of their rights.
Please read the 2010-2011 Parent/Student Handbook and return the signed form below to the
school. By signing below, you acknowledge that you understand and will comply with the
Synergy policies included in the Parent/Student Handbook.

SYNERGY ACADEMIES
PARENT/GUARDIAN AGREEMENT
2010-2011 SCHOOL YEAR
I acknowledge, with my signature below, the receipt of the required annual notification of
parent/student rights on behalf of my son(s)/daughter(s). My child(ren) and I agree to comply
with all of the Synergy policies included in the Parent/Student Handbook, including the
Parent/Student Directory Information and School Books and Materials Accountability sections.
I hereby acknowledge that I have received the Synergy Academies 2010-2011 Parent/Student
Handbook. I have/will thoroughly read and understand the contents of the Parent/Student
Handbook. I have discussed/will discuss the contents of the Parent/Student Handbook with my
child(ren). I pledge to comply with the rules and regulations set forth by the Parent/Student
Handbook. If I have any questions or concerns, I will speak with my child(ren)’s school
administrator or Office Manager.
Please PRINT the name(s), birth date(s), and grade(s) of your child(ren) who attend a Synergy
Academies school.
STUDENT’S NAME(S):
First Name

Last Name

Birth Date

Grade

First Name

Last Name

Birth Date

Grade

First Name

Last Name

Birth Date

Grade

___________________________
Name of Parent/Guardian

__________________________
Signature of Parent/Guardian

__________
Date
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PERMISSION FORM FOR ACTIVITIES DURING THE SCHOOL YEAR
During the school year there are a variety of different activities that may take place and we would like to get your
permission for some of them in advance. This permission form will be in effect from the day we receive it until the
day your child disenrolls from our school, unless you notify us in writing that you wish to revoke it. We would like
to know if you will or will not give your child permission to do the following:
1.

Permission to walk 2 - 4 blocks away from school grounds on a school-sponsored field trip during the
school day to go to the public library or any walking field trip near the school.

! Yes, I do give permission for my son/daughter to walk 2 to 4 blocks away from school grounds on a schoolsponsored field trip during the school day to go to the public library or any walking field trip near the school.
! No, I do not give my son/daughter permission to walk 2 to 4 blocks away from school grounds on a schoolsponsored field trip during the school day to go to the public library or any walking field trip near the school.
2.

Permission to watch PG (Parental Guidance) movies that serve an educational purpose such as: God
Grew Tired of Us, Akeelah and The Bee, Selma Lord Selma

! Yes, I do give my son/daughter permission to watch PG rated movies that serve an educational purpose
during the school day.
! No, I do not give my son/daughter permission to watch PG rated movies that serve an educational purpose
during the school day.
3.

Does your child have permission to leave school grounds on his/her own after school dismissal, or will
someone be picking him/her up?

! Yes, my son/daughter has permission to leave school grounds on his/her own after school dismissal.
! No, my son/daughter does not have permission to leave school grounds on his/her own after school
dismissal. Instead, my son/daughter will be picked up by:

____________________________________________________________________.
(Please Print: Must indicate who will pick up your child, and only people on the emergency card can pick up your child.)

Parent Name:

Parent Signature:
(Please Print Name)

Student Name:

_____

Date Signed:
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