










www.lynwood.k12.ca.us P 310-886-1600   |   F 310-885-4884 11321 Bullis Rd., Lynwood, CA 90262 

Student Services Department 

March 1, 2016 
Dear Lynwood Parents and Guardians, 

Education Code 48980 requires school districts to notify parents and guardians of their rights 
and responsibilities at the beginning of each school year. In August, each parent/guardian 
received the Parent and Guardians Handbook, which provides information about programs, 
services, and student behavior expectations. This handbook remains available on the District’s 
website at http://www.lynwood.k12.ca.us/. 

The Lynwood Unified School District’s parent and guardians handbook has been updated to 
include: 

• The LUSD Non-discrimination Statement pages 13-14
• The LUSD sexual harassment policy. The policy is located on pages 87-94 of the

handbook
• LUSD Married/Pregnant/Parenting Students policies on pages 95 – 101

Attached are the updated Parent and Guardians Handbook pages. Please take time to review the 
handbook and updated pages periodically with your child(ren). 
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Board Policy 
Sexual Harassment 
BP 5145.7  
Students 
 
The Board of Education is committed to maintaining a safe school environment that is free from harassment and discrimination.  The Board 
prohibits sexual harassment of students at school or at school-sponsored or school-related activities. The Board also prohibits retaliatory 
behavior or action against any person who reports, files a complaint or testifies about, or otherwise supports a complainant in alleging sexual 
harassment. 
 
The district strongly encourages any student who feels that he/she is being or has been sexually harassed on school grounds or at a school-
sponsored or school-related activity by another student or an adult to immediately contact his/her teacher, the principal, or any other available 
school employee.  Any employee who receives a report or observes an incident of sexual harassment shall notify the principal or a district 
compliance officer. 
 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 1312.1 - Complaints Concerning District Employees) 
(cf. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
(cf. 5137 - Positive School Climate) 
(cf. 5141.4 - Child Abuse Prevention and Reporting) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction) 
 
Complaints regarding sexual harassment shall be investigated and resolved in accordance with law and district procedures specified in AR 1312.3 
- Uniform Complaint Procedures.  Principals are responsible for notifying students and parents/guardians that complaints of sexual harassment 
can be filed under AR 1312.3 and where to obtain a copy of the procedures. 
 
(cf. 1312.3 - Uniform Complaint Procedures) 
 
The Superintendent or designee shall take appropriate actions to reinforce the district's sexual harassment policy. 
 
Instruction/Information 
 
The Superintendent or designee shall ensure that all district students receive age-appropriate information on sexual harassment. Such 
instruction and information shall include: 
 
1. What acts and behavior constitute sexual harassment, including the fact that sexual harassment could occur between people of the 
same sex and could involve sexual violence 
 
2. A clear message that students do not have to endure sexual harassment under any circumstance 
 
3. Encouragement to report observed incidents of sexual harassment even where the alleged victim of the harassment has not 
complained 
 
4. A clear message that student safety is the district's primary concern, and that any separate rule violation involving an alleged victim or 
any other person reporting a sexual harassment incident will be addressed separately and will not affect the manner in which the sexual 
harassment complaint will be received, investigated, or resolved 
 
5. Information about the district's procedure for investigating complaints and the person(s) to whom a report of sexual harassment 
should be made 
 
6. Information about the rights of students and parents/guardians to file a civil or criminal complaint, as applicable 
 
Complaint Process 
 
Any student who feels that he/she is being or has been sexually harassed on school grounds or at a school-sponsored or school-related activity 
(e.g., by a visiting athlete or coach) shall immediately contact his/her teacher or any other employee. An employee who receives such a complaint 
shall report it in accordance with administrative regulation. 
 
(cf. 1312.1 - Complaints Concerning District Employees) 
(cf. 5141.4 - Child Abuse Prevention and Reporting) 
 
The Superintendent or designee shall ensure that any complaints regarding sexual harassment are immediately investigated in accordance with 
administrative regulation. When the Superintendent or designee has determined that harassment has occurred, he/she shall take prompt, 
appropriate action to end the harassment and to address its effects on the victim. 
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Disciplinary Actions 
 
Any student who engages in sexual harassment or sexual violence at school or at a school-sponsored or school-related activity is in violation of 
this policy and shall be subject to disciplinary action.  For students in grades 4-12, disciplinary action may include suspension and/or expulsion, 
provided that, in imposing such discipline, the entire circumstances of the incident(s) shall be taken into account. 
 
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
 
Any staff member found to have engaged in sexual harassment or sexual violence toward any student shall be subject to discipline up to and 
including dismissal in accordance with applicable policies, laws, and/or collective bargaining agreements. 
 
(cf. 4117.4 - Dismissal) 
(cf. 4117.7 - Employment Status Report) 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 
 
Record-Keeping 
 
The Superintendent or designee shall maintain a record of all reported cases of sexual harassment to enable the district to monitor, address, and 
prevent repetitive harassing behavior in district schools. 
 
(cf. 3580 - District Records) 
 
Legal Reference: 
EDUCATION CODE 
200-262.4  Prohibition of discrimination on the basis of sex 
48900  Grounds for suspension or expulsion 
48900.2  Additional grounds for suspension or expulsion; sexual harassment 
48904  Liability of parent/guardian for willful student misconduct 
48980  Notice at beginning of term 
CIVIL CODE 
51.9  Liability for sexual harassment; business, service and professional relationships 
1714.1  Liability of parents/guardians for willful misconduct of minor 
GOVERNMENT CODE 
12950.1  Sexual harassment training 
CODE OF REGULATIONS, TITLE 5 
4600-4687  Uniform complaint procedures 
4900-4965  Nondiscrimination in elementary and secondary education programs 
UNITED STATES CODE, TITLE 20 
1221 Application of laws 
1232g Family Educational Rights and Privacy Act 
1681-1688  Title IX, discrimination 
UNITED STATES CODE, TITLE 42 
1983  Civil action for deprivation of rights 
2000d-2000d-7  Title VI, Civil Rights Act of 1964 
2000e-2000e-17  Title VII, Civil Rights Act of 1964 as amended 
CODE OF FEDERAL REGULATIONS, TITLE 34 
99.1-99.67 Family Educational Rights and Privacy 
106.1-106.71 Nondiscrimination on the basis of sex in education programs 
COURT DECISIONS 
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567 
Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130 
Reese v. Jefferson School District, (2001, 9th Cir.) 208 F.3d 736 
Davis v. Monroe County Board of Education, (1999) 526 U.S. 629 
Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274 
Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473 
Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447 
 
Management Resources: 
CSBA PUBLICATIONS 
Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-Nonconforming Students, Policy Brief, February 2014 
Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Questions and Answers on Title IX and Sexual Violence, April 2014 
Dear Colleague Letter:  Sexual Violence, April 4, 2011 
Sexual Harassment:  It's Not Academic, September 2008 
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students, or Third Parties, January 2001 
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WEB SITES 
CSBA:  http://www.csba.org 
California Department of Education: http://www.cde.ca.gov 
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 
 
 
 
Policy LYNWOOD UNIFIED SCHOOL DISTRICT 
adopted:  May 27, 2014 Lynwood, California 
revised:  January 27, 2015 
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Administrative Regulation 
Sexual Harassment 
 
AR 5145.7  
Students 
 
 
The district designates the following individual(s) as the responsible employee(s) to coordinate its efforts to comply with Title IX of the Education 
Amendments of 1972 and California Education Code 234.1, as well as to investigate and resolve sexual harassment complaints under AR 1312.3 - 
Uniform Complaint Procedures. The coordinator/compliance officer(s) may be contacted at: 
 
Dr. Kavin Dotson 
Director of Student Services 
11321 Bullis Rd. 
Lynwood, CA 90262 
310-886-1618 
Kavin.D.Dotson@lynwood.k12.ca.us 
 
(cf. 1312.3 - Uniform Complaint Procedures) 
 
Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors, or other 
unwanted verbal, visual, or physical conduct of a sexual nature made against another person of the same or opposite sex in the educational 
setting, under any of the following conditions:  (Education Code 212.5; 5 CCR 4916) 
 
1. Submission to the conduct is explicitly or implicitly made a term or condition of a student's academic status or progress. 
 
2. Submission to or rejection of the conduct by a student is used as the basis for academic decisions affecting the student. 
 
3. The conduct has the purpose or effect of having a negative impact on the student's academic performance or of creating an 
intimidating, hostile, or offensive educational environment. 
 
4. Submission to or rejection of the conduct by the student is used as the basis for any decision affecting the student regarding benefits 
and services, honors, programs, or activities available at or through any district program or activity. 
 
(cf. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
(cf. 5137 - Positive School Climate) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction) 
 
Examples of types of conduct which are prohibited in the district and which may constitute sexual harassment include, but are not limited to: 
 
1. Unwelcome leering, sexual flirtations, or propositions 
 
2. Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or sexually degrading descriptions 
 
3. Graphic verbal comments about an individual's body or overly personal conversation 
 
4. Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene gestures, or computer-generated images of a 
sexual nature 
 
5. Spreading sexual rumors 
 
6. Teasing or sexual remarks about students enrolled in a predominantly single-sex class 
 
7. Massaging, grabbing, fondling, stroking, or brushing the body 
 
8. Touching an individual's body or clothes in a sexual way 
 
9. Impeding or blocking movements or any physical interference with school activities when directed at an individual on the basis of sex 
 
10. Displaying sexually suggestive objects 
 
11. Sexual assault, sexual battery, or sexual coercion 
 
Reporting Process and Complaint Investigation and Resolution 
 
Any student who believes that he/she has been subjected to sexual harassment or who has witnessed sexual harassment is strongly encouraged 
to report the incident to his/her teacher, the principal, or any other available school employee.  Within one school day of receiving such a report, 
the school employee shall forward the report to the principal or the district's compliance officer identified in AR 1312.3.  In addition, any school 
employee who observes an incident of sexual harassment involving a student shall, within one school day, report his/her observation to the 
principal or a district compliance officer.  The employee shall take these actions, whether or not the alleged victim files a complaint. 
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In any case of sexual harassment involving the principal, compliance officer, or any other person to whom the incident would ordinarily be 
reported or filed, the report may instead be submitted the Superintendent or designee. 
 
(cf. 5141.4 - Child Abuse Prevention and Reporting) 
 
When a report of sexual harassment is submitted, the principal or compliance officer shall inform the student or parent/guardian of the right to 
file a formal written complaint in accordance with the district's uniform complaint procedures. 
 
If a complaint of sexual harassment is initially submitted to the principal, he/she shall, within two school days, forward the report to the 
compliance officer to initiate investigation of the complaint.  The compliance officer shall contact the complainant and investigate and resolve the 
complaint in accordance with law and district procedures specified in AR 1312.3. 
 
Confidentiality 
 
All complaints and allegations of sexual harassment shall be kept confidential except as necessary to carry out the investigation or take other 
subsequent necessary action.  (5 CCR 4964) 
 
However, when a complainant or victim of sexual harassment notifies the district of the harassment but requests confidentiality, the compliance 
officer shall inform him/her that the request may limit the district's ability to investigate the harassment or take other necessary action. When 
honoring a request for confidentiality, the district will nevertheless take all reasonable steps to investigate and respond to the complaint 
consistent with the request. 
 
When a complainant or victim of sexual harassment notifies the district of the harassment but requests that the district not pursue an 
investigation, the district will determine whether or not it can honor such a request while still providing a safe and nondiscriminatory 
environment for all students. 
 
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information) 
(cf. 5125 - Student Records) 
 
Response Pending Investigation 
 
When an incident of sexual harassment is reported, the principal or designee, in consultation with the compliance officer, shall determine 
whether interim measures are necessary pending the results of the investigation. The principal/designee or compliance officer shall take 
immediate measures necessary to stop the harassment and protect students and/or ensure their access to the educational program. Such 
measures may include placing the individuals involved in separate classes or transferring a student to a class taught by a different teacher, in 
accordance with law and Board policy.  The school should notify the individual who was harassed of his/her options to avoid contact with the 
alleged harasser and allow the complainant to change academic and extracurricular arrangements as appropriate. The school should also ensure 
that the complainant is aware of the resources and assistance, such as counseling, that are available to him/her.  As appropriate, such actions 
shall be considered even when a student chooses to not file a formal complaint or the sexual harassment occurs off school grounds or outside 
school-sponsored or school-related programs or activities. 
Notifications 
 
A copy of the district's sexual harassment policy and regulation shall: 
 
1. Be included in the notifications that are sent to parents/guardians at the beginning of each school year  (Education Code 48980; 5 CCR 
4917) 
 
(cf. 5145.6 - Parental Notifications) 
 
2. Be displayed in a prominent location in the main administrative building or other area where notices of district rules, regulations, 
procedures, and standards of conduct are posted, including school web sites  (Education Code 231.5) 
 
(cf. 1113 - District and School Web Sites) 
 
3. Be provided as part of any orientation program conducted for new students at the beginning of each quarter, semester, or summer 
session  (Education Code 231.5) 
 
4. Appear in any school or district publication that sets forth the school's or district's comprehensive rules, regulations, procedures, and 
standards of conduct (Education Code 231.5) 
 
5. Be included in the student handbook 
 
6. Be provided to employees and employee organizations 
 
 
Regulation LYNWOOD UNIFIED SCHOOL DISTRICT 
approved:  January 2013 Lynwood, California 
revised:  January 27, 2015 
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Board Policy 
Married/Pregnant/Parenting Students 
 
BP 5146  
Students 
 
 
The Board of Education recognizes that early marriage, pregnancy, or parenting may disrupt a student's education and increase the chance of a 
student dropping out of school. The Board therefore desires to support married, pregnant, and parenting students to continue their education, 
attain strong academic and parenting skills, and promote the healthy development of their children. 
 
(cf. 5113.1 - Chronic Absence and Truancy) 
(cf. 5147 - Dropout Prevention) 
(cf. 5149 - At-Risk Students) 
(cf. 6011 - Academic Standards) 
(cf. 6146.1 - High School Graduation Requirements) 
(cf. 6146.11 - Alternative Credits Toward Graduation) 
(cf. 6146.2 - Certificate of Proficiency/High School Equivalency) 
(cf. 6164.5 - Student Success Teams) 
 
The district shall not discriminate against any student on the basis of the student's marital status, pregnancy, childbirth, false pregnancy, 
termination of pregnancy, or related recovery. (Education Code 230; 20 USC 1681-1688) 
 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 5127 - Graduation Ceremonies and Activities) 
 
Any education program or activity, including any class or extracurricular activity, that is offered separately to such students shall be comparable 
to that offered to other district students.  A student's participation in such programs shall be voluntary.  (34 CFR 106.40) 
 
(cf. 6142.7 - Physical Education and Activity) 
(cf. 6145 - Extracurricular and Cocurricular Activities) 
 
Any complaint of discrimination on the basis of pregnancy or marital or parental status shall be addressed through the district's uniform 
complaint procedures in accordance with 5 CCR 4600-4687 and BP/AR 1312.3 - Uniform Complaint Procedures. 
 
(cf. 1312.3 - Uniform Complaint Procedures) 
 
For school-related purposes, a married student under the age of 18 years shall have all the rights and privileges of students who are 18 years old, 
even if the marriage has been dissolved.  (Family Code 7002) 
 
The Superintendent or designee shall periodically report to the Board regarding the effectiveness of district strategies to support married, 
pregnant, and parenting students, which may include data on participation rates in district programs and services, academic achievement, school 
attendance, graduation rate, and/or student feedback on district programs and services. 
 
(cf. 0500 - Accountability) 
(cf. 6162.5 - Student Assessment) 
 
Pregnant and Parenting Students 
 
Pregnant and parenting students shall retain the right to participate in any comprehensive school or educational alternative program.  The 
classroom setting shall be the preferred instructional strategy unless an alternative is necessary to meet the needs of the student and/or his/her 
child. 
 
(cf. 6158 - Independent Study) 
(cf. 6181 - Alternative Schools/Programs of Choice) 
(cf. 6184 - Continuation Education) 
(cf. 6200 - Adult Education) 
 
When necessary, the district shall provide reasonable accommodations to pregnant and parenting students to enable them to access the 
educational program.  A pregnant student shall have access to any services available to other students with temporary disabilities or medical 
conditions.  A lactating student shall have access to a private location, other than a restroom, to breastfeed or express milk for her infant child. 
 
(cf. 6183 - Home and Hospital Instruction) 
 
A student may be required, based on her pregnancy, childbirth, false pregnancy, termination of pregnancy, or related recovery, to obtain 
certification from a physician indicating that she is physically and emotionally able to participate in an educational program or activity, if other 
students with physical or emotional conditions or temporary disabilities are required by the district to provide such certification.  (34 CFR 
106.40) 
 
To the extent feasible, educational and related support services shall be provided, either through the district or in collaboration with community 
agencies and organizations, to meet the needs of pregnant and parenting students and their children.  Such services may include, but are not 
limited to: 
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1. Child care and development services for the children of parenting students on or near school site(s) during the school day and during 
school-sponsored activities 
 
(cf. 1020 - Youth Services) 
(cf. 1400 - Relations Between Other Governmental Agencies and the Schools) 
(cf. 5148 - Child Care and Development) 
 
2. Parenting education and life skills instruction 
 
3. Special school nutrition supplements for pregnant and lactating students pursuant to Education Code 49553, 42 USC 1786, and 7 CFR 
246.1-246.28 
 
(cf. 3550 - Food Service/Child Nutrition Program) 
(cf. 5030 - Student Wellness) 
 
4. Health care services, including prenatal care 
 
(cf. 5141.6 - School Health Services) 
 
5. Tobacco, alcohol, and/or drug prevention and intervention services 
 
(cf. 5131.6 - Alcohol and Other Drugs) 
(cf. 5131.62 - Tobacco) 
 
6. Academic and personal counseling 
 
(cf. 6164.2 - Guidance/Counseling Services) 
 
7. Supplemental instruction to assist students in achieving grade-level academic standards and progressing toward graduation 
 
(cf. 6179 - Supplemental Instruction) 
 
As appropriate, teachers, administrators, and/or other personnel who work with pregnant and parenting students shall receive related 
professional development. 
 
(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 
 
Pregnant or parenting students may be excused for absences related to confidential medical appointments in accordance with BP/AR 5113 - 
Absences and Excuses. 
 
(cf. 5113 - Absences and Excuses) 
 
The Superintendent or designee shall grant a student a leave of absence due to pregnancy, childbirth, false pregnancy, termination of pregnancy, 
and related recovery for as long as it is deemed medically necessary by her physician.  At the conclusion of the leave, the student shall be 
reinstated to the status she held when the leave began.  (34 CFR 106.40) 
 
(cf. 5112.3 - Student Leave of Absence) 
 
A pregnant or parenting student also may request exemption from attendance because of a related physical or mental condition or because of 
personal services that must be rendered to a dependent.  (Education Code 48410) 
 
(cf. 5112.1 - Exemptions from Attendance) 
 
 
 
Legal Reference: 
EDUCATION CODE 
230  Sex discrimination 
8200-8498 Child Care and Development Services Act 
48205  Excused absences 
48220  Compulsory education requirement 
48410  Persons exempted from continuation classes 
49553  Nutrition supplements for pregnant/lactating students 
51220.5  Parenting skills and education 
51745  Independent study 
52610.5  Enrollment of pregnant and parenting students in adult education 
54740-54749  Cal-SAFE program for pregnant/parenting students and their children 
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FAMILY CODE 
7002  Description of emancipated minor 
HEALTH AND SAFETY CODE 
104460  Tobacco prevention services for  pregnant and parenting students 
CODE OF REGULATIONS, TITLE 5 
4600-4687  Uniform complaint procedures 
4950  Nondiscrimination, marital and parental status 
CODE OF REGULATIONS, TITLE 22 
101151-101239.2  General licensing requirements for child care centers 
101351-101439.1  Infant care centers 
UNITED STATES CODE, TITLE 20 
1681-1688  Title IX, Education Act Amendments 
UNITED STATES CODE, TITLE 42 
1786  Special supplemental nutrition program for women, infants, and children 
CODE OF FEDERAL REGULATIONS, TITLE 7 
246.1-246.28  Special supplemental nutrition program for women, infants, and children 
CODE OF FEDERAL REGULATIONS, TITLE 34 
106.40   Marital or parental status 
ATTORNEY GENERAL OPINIONS 
87 Ops.Cal.Atty.Gen. 168 (2004) 
COURT DECISIONS 
American Academy of Pediatrics et al v. Lungren et al (1997) 16 Cal.4th 307 
 
Management Resources: 
CALIFORNIA WOMEN'S LAW CENTER PUBLICATIONS 
Educational Rights of Pregnant and Parenting Teens: Title IX and California State Law Requirements 
The Civil Rights of Pregnant and Parenting Teens in California Schools, 2002 
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS 
Supporting the Academic Success of Pregnant and Parenting Students under Title IX of the Education Amendments of 1972, rev. June 2013 
WEB SITES 
California Department of Education: http://www.cde.ca.gov 
California Women's Law Center: http://www.cwlc.org 
U.S. Department of Agriculture, Women, Infants, and Children Program: http://www.fns.usda.gov/wic 
U.S. Department of Education: http://www.ed.gov 
 
 
 
Policy LYNWOOD UNIFIED SCHOOL DISTRICT 
adopted: February 24, 2009 Lynwood, California 
revised:  May 27, 2014 
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Administrative Regulation 
Married/Pregnant/Parenting Students 
 
AR 5146  
Students 
 
 
The Superintendent or designee may grant a student a leave of absence due to pregnancy, childbirth or abortion for as long as it is deemed 
medically necessary.  At the conclusion of the leave, the student shall be reinstated to the status she held when the leave began.  (34 CFR 106.40) 
 
(cf. 5112.3 - Student Leave of Absence) 
 
A pregnant or parenting student also may request exemption from attendance because of a physical or mental condition or because of personal 
services that must be rendered to a dependent.  (Education Code 48410) 
 
(cf. 5112.1 - Exemptions from Attendance) 
 
Cal-SAFE Program 
 
A male or female student shall be eligible to enroll in the district's California School Age Families Education (Cal-SAFE) program if he/she:  
(Education Code 54747, 56026) 
 
1. Is an expectant parent, custodial parent, or noncustodial parent taking an active role in the care and supervision of the child 
 
2. Has not earned a high school diploma or its equivalent 
 
3. Meets one of the following additional conditions: 
 
a. Is age 18 years of age or younger 
 
b. Is age 19 and has been continuously enrolled in the program since before his/her 19th birthday.  Such a student may be enrolled in the 
program for one additional semester. 
 
c. The student is below age 22 and has an active individualized education plan 
 
(cf. 6159 - Individualized Education Program) 
 
Students shall be enrolled in the program on an open-entry and open-exit basis.  (Education Code 54745) 
 
A student shall not be denied initial or continuous enrollment because of having had multiple pregnancies, more than one child, or a change in 
eligibility status from expectant to parenting.  (Education Code 54747) 
 
No fees shall be charged to students or their families for services provided through the district's Cal-SAFE program.  (Education Code 54745) 
 
(cf. 3260 - Fees and Charges) 
 
The Superintendent or designee shall complete an intake procedure regarding each student upon entry into the program, and periodically 
thereafter as necessary, to determine appropriate levels and types of services to be provided.  (Education Code 54746) 
 
The Superintendent or designee shall provide staff development and conduct community outreach in order to establish a positive learning 
environment and supportive school policies.  (Education Code 54745) 
 
(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 
 
The Superintendent or designee shall participate in the development of the county service coordination plan for providing educational and 
related support services to expectant and parenting teens and their children. He/she also shall participate in data collection and evaluation of the 
program.  (Education Code 54744, 54745) 
 
(cf. 5148.1 - Child Care Services for Parenting Students) 
(cf. 6190 - Evaluation of the Instructional Program) 
(cf. 9000 - Role of the Board) 
 
 
 
Regulation LYNWOOD UNIFIED SCHOOL DISTRICT 
adopted: February 24, 2009 Lynwood, California 
revised:  May 27, 2014 
 
 






