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JEFFERSON SCHOOL STATEMENT OF PHILOSOPHY
The way we think and feel about our country, our community, our school, our
parents, our children and how they are affected by our educational program at Jefferson
School is important. While the philosophy shared here provides direction and sets the
tone for our school, it is seen as a statement that will require periodic review and
evaluation to be sure that it addresses the needs of our children in a fast changing world.
We believe that a positive learning environment is necessary for a child to achieve
his/her potential in school. Components of this environment include a general respect for
children and adults, disciplined, responsible student behavior, an emphasis on positive
values, a school facility which is clean, safe and attractive, an orderly friendly
atmosphere, and a staff commitment to education and learning.
We believe that every child is capable of learning and should be strongly
encouraged and motivated to reach his/her potential. Each child is worthy of our best
efforts to provide a meaningful education by adapting instruction to his/her specific
needs. We recognize that children tend to perform at a higher level when teachers and
parents have high expectations of them.
We believe that children who have a positive self-image will experience greater
success in the classroom and in later life. Systematic efforts to provide successful
experiences in the classroom as well as through co-curricular activities are important.
Maximizing success and minimizing failure tend to build confidence and produce growth.
We believe that educating children is best accomplished when parents and the
school community work as partners. Parent involvement in the Parent Teacher Club, the
School Site Council, the Bilingual Committee, as volunteers, and as individuals with
concerns is greatly encouraged and appreciated. By working together to provide the best
possible learning conditions in the home and in the school, we serve the best interests of
the child.
We believe in children. Children are our greatest resource and they represent our
future as a nation. By providing a strong educational foundation in a loving environment,
we are preparing them to become responsible contributing members of our society. We,
as a school staff, commit ourselves to giving our children the best we have to offer, and
in return, we expect the best from the children. Our goal is that each Jefferson student
will become all that he/she is capable of becoming.
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2017-2018 SCHOOL CALENDAR

August 16

First Day of Instruction

Jan 15 Holiday -Martin Luther King Day

Sept 4
Sept 27

Holiday – Labor Day
(non-instructional day)

Feb 12
Feb 19

Holiday -Lincoln’s Birthday
Holiday - President’s Day

Nov 10
Holiday -Veteran’s Day
Nov 20-24 Thanksgiving Holiday

March 26-April 2 Spring Break Holiday

Dec 18-Jan 5 Winter Holiday

May 28 Holiday - Memorial Day
June 8 Last Day of Instruction

Instructional Days
TK & Kindergarten
Grades 1-5

8:00 – 2:00 (12:30 on Wednesdays)
8:00 – 3:00 (1:30 on Wednesdays)

Minimum Day Dismissals
Wednesdays (Teacher Collaboration Time)
December 15
Parent Conference Week
Last Day of School Dismissal Time

(TK & Kinder) 12:30; (Gr. 1-5) 1:30
12:30 p.m.
12:30 p.m. (Gr. TK-5)
12:00 (All Grades)
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STUDENT ATTENDANCE & TARDIES
Regular attendance is necessary for students to do well in school. The district has a goal
of 96% daily attendance. Jefferson School’s personal goal is 97%. Class recognition and
awards are offered to encourage 100% attendance. It is the student’s responsibility to
obtain make-up work for the times they are absent. Students on Independent Study will
not have their spot held longer than 5 days.
ABSENCES: Parents need to call the office the same day the child is out to verify their
absence. Excused absences include illnesses, doctor or dental appointments, and funeral
services for immediate family members only. Physician’s Note needs to be given to the
Jefferson Office no later than three days after absence.
If your child is absent from school for 5 consecutive days, he/she will lose their
placement and this will also affect their placement for the next school year. For
absences due to illness, a Doctor’s note must be presented to the office by the 3rd day
of your child’s absence to ensure their placement.
TARDIES: Children are expected to arrive at school on time. Classes begin at 8:00
a.m. There are a number of important tasks that begin as soon as school starts such as
registering of attendance, homework collection, and assignment explanations. It is
extremely disruptive to break these routines for tardy students. Students who arrive to
school after the 8:00 a.m. bell and are not seated in their classroom are considered tardy
and must sign in through the front office. The only way to receive an excused tardy is
with a doctor’s note. After 3 unexcused tardies your child will need to serve detention
during lunch recess every time s/he has an unexcused tardy.
Also please be aware that 3 unexcused tardies will equal an absence and your child will
not be eligible for the Perfect Attendance Bike Drawing at the end of the trimester. If
your child reaches 6 unexcused tardies for the year, they will not be eligible for the End
of Year Perfect Attendance Awards.
Excessive tardies and/or absences will result in a letter mailed home to
parents/guardians from the Student Attendance Review Board (SARB).
SIGNING IN or OUT: Any child entering or leaving the school grounds, at any time,
other than the regular dismissal time, must check in or out through the front office by a
parent or guardian. Students may be excused during school hours for medical, dental,
and optometry appointments. It is very important that the parent or guardian provide the
school with a note from the medical office for any appointment(s) scheduled during
school hours as soon as possible. This will help clear your child’s attendance of any
unexcused tardy, absence, or truancy.
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SCHOOL POLICIES
CELL PHONES:
Due to the expense, possible loss, and interruption of the learning environment, electronic
devices designed solely for entertainment (e.g., psp’s, game systems, radios, laser
pointers, headphones), are not permitted on campus. To avoid disruption to the school
day, and frustration for parents, it is also strongly recommended that cellular phones
remain at home. If a cell phone is brought onto campus, it must be turned off
(not on vibrate) and should never be visible. In the event of need for communication
between parents and students, cell phone use is expressly limited to use outside the
instructional day. Items used in violation of this guideline will be confiscated and
returned only to parents, normally at the end of the school day. Continued violation, after
a first offense, will lead to disciplinary consequences, as outlined in this school’s
discipline plan.
CONFERENCES:
Parent conferences will be held at the end of the first trimester. During conference week,
school will be dismissed at 12:30 p.m. Conferences will be scheduled for families on the
same day, if possible. Additional conferences may be scheduled as parents or teachers
feel the need for them.
FIELD TRIPS:
Jefferson School policy requires a signed permission slip for field trips. A signed
permission slip must be returned to the school for your child to go on the trip. Permission
by phone is not acceptable. If a parent would like to go on a field trip they must have a
volunteer form on file in the office along with a copy of a picture ID. Parents may be
selected to attend the field trip on a lottery system depending on the need. Parents may
only attend a field trip if they are going as a chaperone with the school and must ride the
bus with the students. No driving on your own or bringing along other children is allowed
for field trips.
FOGGY DAY SCHEDULES:
You are encouraged to check the news on foggy days to see whether a "Foggy Day
Schedule" has been announced for Kings Canyon Unified. If Plan A is listed for Kings
Canyon Unified it means that classes start at regular time (8:00) but that busses will run 1
and 1/2 hours late. Since only a few students ride the bus to Jefferson School, our main
concern is for the safety of the children walking to school. If you feel that it is too foggy
for your child to walk to school, you may keep your child until 9:30 a.m.
HOMEWORK: Teachers are responsible for making decisions regarding the nature and
quantity of homework. Homework should utilize skills previously taught. Teachers will
provide parents with a written/oral statement of their homework system at “Back to
School” Night. Teachers may ask for verification from parents that homework has been
completed. Homework should not be assigned for disciplinary reasons.
HOMEWORK TIPS
1. Provide a regular study area, relatively free of distractions, with good lighting, proper

seating, and with adequate materials.
2. Encourage your child to understand the value of homework. Assist willingly, as
necessary, but keep in mind that homework is your child's responsibility, ultimately.
3. Establish a regular study time when homework is to be completed.
Check that homework has been completed neatly and thoroughly.

INSURANCE: Pupil accident insurance may be purchased if desired. Information on
this is sent home at the beginning of the school year.
ITEMS NOT TO BE BROUGHT TO SCHOOL:
To avoid safety or supervision problems students are not allowed to bring personal items
from home. Some examples are: toys, trading cards, electronic devices, knives, matches,
radios, CD/tape players, expensive jewelry or valuables, toys, cards, skateboards, fire
crackers or explosives of any type, cigarettes, any type of non-prescriptive pills/drugs.
LOST - DAMAGED BOOKS: Students are expected to treat all school property with
care. Books are no exception. Students causing extreme damage or loss of a textbook or
library book may be required to pay for replacement.
LOST AND FOUND: During the course of each year there is a large accumulation of lost
clothing. Small personal items and clothing are turned into the office. PLEASE MARK
YOUR UNIFORMS so that it can be identified and returned. Articles of clothing not
picked up at the lost and found are donated to needy families.
LUNCHES: Jefferson has a Provision II status regarding the government lunch program.
This allows breakfast and lunch programs to be provided for all students at no cost to the
students. However, a lunch application must be on file at the school office, for every
enrolled child.
PHONE POLICY
The school telephone may be used by students on rare occasions, but never on a regular
basis.
PICKING UP YOUR CHILD EARLY:
If parents pick up their child before the regular day ends, they must check in at the office
and sign their child out. This way we know when and with whom a child leaves.
SCHOOL SPIRIT AND SCHOOL CLOTHING: We are proud of Jefferson School. Our
school colors are blue and yellow and the emblem is a "Jet." One way of showing our
school spirit is to wear school colors each Friday. Jefferson t-shirts and sweatshirts are
available for sale at the office.
SCHOOL VISITS: Adults wishing to visit Jefferson School are most welcome; however,
for security and safety purposes, we ask that all visitors adhere to the following visitation
protocols.
Visitation Protocols

1. All visitors must check in at the office first, sign-in, and receive a Visitor’s Pass.
2. In an effort to avoid disruption to the instructional process, we ask that only adults
visit classroom or playground areas. Visitors must remain in designated
visitation areas. Parents are welcome to talk with their child’s teacher, but we
ask that this be done after school or during scheduled times rather than in the
morning when school is about to start.
3. Adults wishing to visit the Student Center must remain in the designated
visitation area. Non-school age children must remain with a parent in the
designated area and be closely supervised at all times. Only school children and
staff are allowed in food serving, eating, or waiting areas. We also ask that
parents not stand with their children in line-up areas, block doorways, or follow
children to their classrooms.
4. Please help us keep our campus clean and beautiful. Visitors are asked not to
bring food or drinks onto the school grounds.
SCHOOL VOLUNTEERS: Parents are welcome to volunteer at school. The district
requires that all school volunteers must complete the Kings Canyon UDS’s application
form. For the safety of the volunteer, and that of the District’s students, a back ground
check will be completed on all applicants. Volunteers must provide a copy of their legal
photo ID, which will be kept on file.
Volunteers agree to abide by all state and federal laws, and all policies and regulations of
the Governing Board of the District, including the rules and regulations of the volunteer
program. All involvement with students shall be under staff supervision and is restricted
to the school day, on the school grounds, or at a school-sponsored activity. Cell phone
use during volunteer time is discouraged, and using cell phones to take pictures or
videoing taping students is strictly prohibited.
STUDENT DROP OFF & PICK UP: The safety of your child is first and foremost on
our minds at Jefferson School. In order to ensure that our students are dropped off and
picked up safely from school we ask everyone to follow the procedures described below.
Please take just a few extra minutes when dropping off or picking up your children to
follow these safety procedures.
1. The drive-through area in front of the school is for student drop off and pick up
only. It is very important that drivers do not park in this area and then leave their
car unattended. This blocks traffic and prevents other drivers from being able to
pull up to the curb. When dropping off children, please pull over to the curb on
the right-hand side before letting them out of the car. Do not double park or park
along the left-hand curb of the drive-through area and do not allow children to
walk in front of another car.
2. Please do not drop students off in any of the parking lots, especially the parking
area behind the Student Center. Children walking through the parking lots risk
being struck by a car because it is difficult for drivers to see them. If you need to
park in the parking lot, use the lot east of the school, and escort your child (ren) to
or from the front of the school. The lot behind the Student Center is reserved for
staff and parents attending adult education classes.

3. When dropping students off along the street, always pull over to the curb and
have students exit the car on the sidewalk side. Exiting on the street side is risky
due to the heavy traffic on Duff Avenue.
4. Always use the cross walks when crossing the street. If a crossing guard is on
duty, wait to be escorted.
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SCHOOL DISCIPLINE PROTOCALS
JEFFERSON SCHOOL BELIEVES IN...Fostering and promoting a safe and positive
school environment that enhances student learning through teaching and recognizing
positive behavior.
THEREFORE ALL STUDENTS WILL follow PBIS expectations:

S- Safe- Use safe conduct in all areas of the school (walking, following
playground rules, etc.)

O- Own a Positive Attitude- Be kind and courteous to others

A- Act Respectfully- Follow directions, listen to teachers and other adults on
campus

R- Responsible- Be on time, ready to work, always do your best
GENERAL PROCEDURE
Step 1: Verbal Warning- Teacher records violation, gives warning to student
Step 2: Conference- Teacher records violation, conferences with student
Step 3: Parent Contact- Teacher records violation, conferences (phone or in personnote if cannot be reached) with parents
Step 4: Referral to Learning Directora. Teacher records violation
b. Teacher sends ODR form with Step from to office with student.
c. Administrator meets with child, sets up consequences and/or restorative,
reflective, or instructional discipline process for student to follow, notifies
parents, and communicates back with teacher and/or all adults involved.
*Multiple Step 4’s in a school year may results in the loss of field trips.
STEP 4 CONSEQUENCES
1.
Parent conference/notification
2.
Detention: 3-5 days at lunch recess
3.
No attendance at next reward activity (Hangar, assembly, etc.)
4.
No participation in interscholastic competition until the turnaround date is passed
and detention is completed. The student may, however, continue to attend
practice that week.
5.
Intermediate student body representatives and officers will be removed from
office.
6.
Intermediate students may not be part of student council the following trimester
(refers only to same academic year, unless special circumstances warrant
otherwise).
7.
Optional work duty: sweeping sidewalks, picking up trash, cleaning window, etc.
8.
Alternative behavior plan/contract.
** Alternative behavior plans must be developed w/ L.D. and documented in
writing. A parent conference must held with the teacher & L.D. to review &

sign-off on any alternative behavior plans/contracts.
*MAJORS:
A student may advance immediately to Step-4 consequences for highly disruptive, unacceptable, or unsafe
behavior (e.g. fighting, directing vulgar language toward staff, total defiance of authority, bringing
weapons or drugs onto the campus). The consequences for these behaviors may also result in suspension
from school.

1.

2.
3.

PLAYGROUND VIOLATIONS
Playground supervisor may issue a step if other warnings/consequences (verbal warnings,
isolation on wall, etc.) have failed. (Minor issues should be communicated with the
teacher as much as possible)
Playground supervisor will communicate the problems on the playground with
administration who will issue a step if necessary.
Administration will communicate with teacher and all involved regarding any
consequences as a result of playground violations.
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Sexual Harassment
Student to Student
Discipline Protocols
Excerpt from Board Policy 5145.7
Any student who engages in the sexual harassment of anyone at school at a schoolrelated activity shall be subject to disciplinary action. For students in grades K-3, this
disciplinary action shall depend on the maturity of the students and the circumstances
involved. For students in grades 4 through 12, the disciplinary action may include
suspension and/or expulsion. Prohibited sexual harassment includes, but is not limited
to; unwelcome sexual advances, requests for sexual favors, and other verbal, visual or
physical conduct of a sexual nature. (Education Code 212.5)
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JEFFERSON UNIFORM DRESS CODE
The basic uniform consists of plain navy blue cotton/ polyester twill fabric bottoms
(pants, shorts, skirts) or khaki and a plain white, navy blue or green shirt, with collar and
sleeves (polo shirt, dress shirt, turtle neck). Only a navy blue, white or hunter green
sweater or sweatshirt (including school spirit sweatshirts) may be worn inside the
classroom. Any jacket may be worn to school. School spirit sweatshirts should be worn
only on Fridays, or when special events warrant. Socks should match. Solid navy blue
sweatshirt pants (no stripes) may be worn during the winter time only. (Thanksgiving
through Valentines Day ONLY.)

Rational
In response to an overwhelmingly positive parent survey in the spring of 1993, 1999 and
again in December 2003, an equally supportive teacher survey, the School Site Council
mandated on Sept. 22, 1994 the mandatory wearing of uniforms by all Jefferson students,
beginning July 5, 1995. The Governing Board approved this mandate on October 3,
1994. The reasons were:
A. Campus Security
1) Strangers are easily identified
2) Expensive items will not be an attraction for others
B. School Spirit
1) Visibly evident in the community
2) Helps heighten the morale
3) Fosters a sense of belonging and a spirit of identification and pride in the school
C. Acceptance for All Students
1) Emphasis is on “who you are,” not “what you wear.”
2) No one student is “better” because of dress.
3) Pride in the group becomes readily apparent. Enthusiasm and efficiency are
greater in the individual when the group is uniformly dressed.
D. Academic Priority
1) More time for teaching, less time spent preaching.
2) Reduction in time spent for discipline.
3) Business-like atmosphere for learning; stress “books” not looks.
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KINGS CANYON UNIFIED SCHOOL DISTRICT
Kings Canyon Unified School District is an exemplary district. The primary function of the
KCUSD standard dress attire policy is to establish a safe and secure learning environment that
reflects positive student choice. The district standard dress attire policy will be enforced
consistently and fairly on school campuses and at school sponsored functions.
Schools are responsible for notifying students and parents/guardians in a timely manner of
established site standards.
Educationally Appropriate Dress and Grooming
Any apparel, hair style, cosmetic or jewelry, even if not specifically mentioned below, which
creates a safety concern, draws undue attention to the wearer, or tends to detract from the
educational process is prohibited unless addressed elsewhere in this regulation.
1. Headwear: District approved headwear must be worn outside only. Any student entering a
room or building must remove the headwear prior to entering. Only district-approved hats
will be allowed at school, unless a doctor's note is provided.
a Hats must be khaki or white cloth types, with a 2" brim that encircles the entire hat. The
hat must be free of any insignias or markings except for the individual's name written
inside in one-inch block letters.
b A parent/guardian may elect to purchase a hat from a source other than the
school/district. However, the hat must be pre-approved by the site administrator prior to
the wearing of the hat by the student.
c During after school activities open to the public, only headwear that is not gang related
may be worn.
d Knit caps are allowed during cold and/or inclement weather.
2. Sunglasses: Sunglasses are not to be worn unless prescribed by a physician or authorized by
the principal for special events.
3. Shoes: Shoes must be worn on campus and at school functions by all students. For safety
reasons, students are not allowed to wear flip-flops, shoes or sandals without heel straps.
4. Undergarments: Top garments shall be sufficient to conceal undergarments at all times.
5. Pants: Excessively baggy pants are not allowed. Pants may not extend beyond 5 inches (5")
when measured at the kneecap of the straightened leg. Pants must fit and be worn no lower
than 2 inches (2") below the natural waist. No frayed clothing is acceptable (manufactured or
otherwise).
6. Shirts/Blouses: Shirts and blouses must have finished edges and be no longer than the top of
the inseam. Tank tops, tube tops, halter tops, spaghetti straps, off the shoulder blouses, bare
midriffs, see through, or oversized shirts that present a safety concern or draw undue attention
are not acceptable.
7. Hem Lines: All dresses, skirts, shorts, and pants must have a finished hem. Shorts must have
at least a 4-inch (4") inseam. Skirts and dresses may be no shorter than 4 inches (4") above
the knee.
8. Dangerous Attire: Attire which may be used as a weapon may not be worn, including but not
limited to steel toed boots, chains, items with spikes or studs, and other items deemed
inappropriate by the principal and/or school site council.

9. Fashions: Fashions that draw undue attention to the wearer and/or detract from the
educational environment are not acceptable. This includes exotic clothing, extreme make-up,
tattoos, body piercing, military or camouflage attire, etc.
10. Facial and/or Body Piercing: Facial and/or Body Piercing is not acceptable with the exception
of ears.
11. Hair Styles: Hair styles that draw undue attention and/or detract from the educational
environment are not acceptable; i.e. unusual designs, unnatural colors, Mohawks, tails,
unusual razor cuts (including eyebrows), or extensive sculpting.
12. Gang Related Apparel: Gang related apparel is not acceptable. The district will collaborate
with Law Enforcement Agencies to update changes in gang-related apparel as necessary.
Any clothing or apparel that a student or groups of students wear to identify themselves for
the purpose of harassing, threatening or intimidating others will not be allowed.
13. Jackets: Jackets and other apparel depicting professional sports teams shall not be worn.
Exceptions to Regulations
Generally, these neutral dress and grooming rules will be applied to all students. Religious
beliefs and/or medical requirements may be grounds for an exception to a specific portion of the
KCUSD Dress Code with specific advance approval from the District. A petition for an
exemption from enforcement of a specified portion of KCUSD Dress Code should be submitted
to the Principal.
Under no circumstances will the Principal allow an exception for dress or grooming that displays
gang symbols, uses profanity or displays products or slogans that promote tobacco, alcohol, drugs
or sex.
Clothing with Writing, Symbols, Pictures and Insignia
Articles of clothing, jewelry or personal effects (back packs, fanny packs, binders, gym bags,
buttons, water bottles, etc.) are not allowed if those items contain writing, symbols, pictures, or
insignia that:
1. Display gang-related symbols
2. Use profanity
3. Display products or slogans, which promote tobacco, alcohol, drugs or sex
4. Disrupt the educational process
5. Are obscene, libelous, or slanderous
6. Create a clear and present danger of the commission of unlawful acts, violation of school
regulations, or injury to students, staff, or community
7. Violate state hate-crime laws
Any clothing or apparel that a student or group of students wear to identify themselves for the
purpose of harassing, threatening, or intimidating others will not be allowed. With regard to this
section, school-site personnel do not have the discretion to create stricter dress and grooming
standards at the school site, and personnel do not have the discretion to create exceptions to these
requirements.
Students who fail to follow the provisions of this policy will be held accountable in accordance
with established district/site discipline policy.
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OUR SPECIAL PROGRAMS
PBIS
Terrific Kid Assemblies
Block J
Resource Specialist Program (RSP)
Intervention
Kindergarten Orientation

Reward Assemblies
Child Abuse Prevention (K-5)
Pastries with Parents
CBET for Adults
Special Day Class (SDC)
Speech & Language Development

Student Recognition & Attendance Promotion Program
SPECIAL AWARDS AND RECOGNITION:
We are proud of our students and their many wonderful achievements. We conduct a
monthly awards assembly on the second Wednesday of each month to recognize various
accomplishments. Included are awards for good citizenship, readers and writers of the
month, academic and athletic achievements, and other important student highlights.
GOOD CITIZENSHIP:
Each month "Terrific Kids" are selected from the classrooms and are recognized with
special certificates. A good citizen must follow the school rules and display the traits of
our monthly value. The values are:
HELPING OTHERS
RESPONSIBILTY
TEAM WORK
TRUST














JUSTICE/FAIRNESS
SELF-WORTH
LOVE

HONESTY
RESPECT
COURTESY

Terrific Kid
Terrific Reader
Terrific Writer
SRI growth certificates
Lexia certificates
Homework pizza winners
Golden Note Music & Elite Jet trophies
Honor Roll (4th & 5th grades each trimester) & 5th grade end of year awards
Perfect Attendance bike winners (each trimester)
Perfect Attendance
Recognition of certificates given in classroom each trimester at Terrific
Kid Assemblies
End of Year Assembly for students with Perfect Attendance for entire
year, they will also receive a medal at the end of the year Terrific Kid
assembly
Cross-Country and Track participants
Other end of year academic achievement awards (i.e.: “math club” & 5th grade
awards) *Parent invitations will be sent home to the parents a few days before
the date of the assembly.



Block J recipients

Terrific Kids: are chosen at the end of each month by their teacher recognizing them
for their effort to be a good student and citizen. Emphasis is put on the “value” of the
month. Students will receive a TK certificate.

Terrific Readers: are chosen by the teacher at the end of each month. They are
students who have shown an increased joy for reading that month. It will not always be
the student who has the most A.R. points or has read the most pages. Students will
receive a reading charm and a certificate

Terrific Writers: are chosen by the teacher at the end of each month. They are
students who are demonstrating real growth in their writing skills. Students will receive
a writing charm and a certificate.

Homework: students who have a completed homework on a regular basis for the
month will have name entered in a pizza drawing. Two names per class will be draw for
a pizza certificate from “Me ‘n Eds”.

Golden Note & Elite Jet Trophies: will be given by the music & PE departments
to the one class each month that demonstrated the best participation and behavior.

Honor Roll: 4th and 5th grades will determine criteria for earning Honor Roll status.
Students will receive a plague that will have plates added each time Honor Roll is earned.
Honor Roll plagues will be hung in the library until the student exits Jefferson School.
5th graders will receive 5th grade awards (President’s Awards, scholarships, and teacher
awards at the end of the year).

Block J: 3rd-5th grade students are eligible to participate in Block J. Those students who
qualify will receive a certificate recognizing this accomplishment.

Attendance: Students who have perfect attendance and no tardies for an entire month
will be treated to a No Absences No Tardy Party. Students who have perfect attendance
for a whole trimester will receive a certificate and will have their names entered in a bike
drawing (donated by Kiwanis Club). Students who have perfect attendance for the entire
year will be treated to a special assembly performance. Other incentives may also be
implemented.

Math Club: Students passing computational skills tests become Math Club Members.
They will receive a medal at the end of the school year.
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POSITIVE BEHAVIOR INTERVENTION SUPPORTS
(PBIS)
It is the mission of the District PBIS Team at KCUSD to facilitate the effective
implementation and teaching of school-wide positive interventions and supports for
behavior. It is our Vision to create and to maintain effective learning environments by
establishing behavioral supports and a social culture needed for all students to achieve
social, emotional, and academic success. In spring 2013, nine District schools were
designated “Model PBIS Schools” by FCOE.
Jefferson Elementary began implementing PBIS (Positive Behavioral Interventions and
Supports) in the fall of 2014 with the S.O.A.R. Expectations. Jefferson received the
Bronze Level Award for first year implementation and in our second year 2015-2016 of
PBIS implementation Jefferson earned the Silver Level. Last school year 2016-2017
Jefferson was proud to become a Gold Level Award winning school!
Jefferson Elementary prides itself on the exemplary conduct of its students. A welldisciplined, neat, clean, and orderly school atmosphere allows students to take full
advantage of the educational program. We believe that appropriate student behavior is
critical in maintaining a positive, productive, and rewarding school experience. Close
cooperation between the home and the school is essential in the development of
appropriate behavioral patterns.
It is the mission of the PBIS Team at Jefferson Elementary to facilitate the effective
implementation and teaching of school-wide positive interventions and supports for
behavior. It is our Vision to create and to maintain effective learning environments by
establishing behavioral supports and a social culture needed for all students to achieve
social, emotional, and academic success.

PBIS Rewards and Celebrations:
Caught Being Good Tickets: Given to students who exhibit positive behavior following
SOAR expectations. Teachers pick a specific area to highlight. These tickets are put into
a grade level bowl and random tickets are pulled so students can win prizes from a prize
box. At the end of the month the students receive their tickets back and use them to enter
the Hangar- a special reward area for students to play. The more tickets a student has the
longer time they get to enjoy in the hangar.
Golden Tickets: Given to exceptional behavior- above and beyond. These students are
recognized at our Terrific Kid assembly and receive a pizza certificate.
Hangar: This is an end of the month reward system is given to the students who receive
Caught Being Good Tickets throughout the month. Students enjoy various activities

including air hockey, basketball, broomball, jumbo board games, outdoor play, race cars
and imaginary play. Students go to the Hangar based on the number of tickets they earn
throughout the month, times are based on increments.
Awesome Aviators: This is a lunch time incentive for classes with the best overall
behavior during lunch. X’s are placed next to the class who show SOAR expectations for
the cafeteria. The classes with the most X’s are surprised with a special decorated table
set up for them as they enter the cafeteria. The students also are treated with popcorn and
cookies/licorice.
No Absences/No Tardy Party: This celebrates students who have perfect attendance for
the previous month and also no tardies. Students are treated to extra outside play time
enjoying music and popsicles.
Pigging Out On Attendance: Each month at our Terrific Kid Assemblies the primary
and intermediate classes with the highest attendance for the previous month get to race
their class piggies in a battle to win pencils, a trophy, and bragging rights!

Jefferson School PBIS Matrix
School-Wide
Behavior
Expectations

Classroom

Cafeteria

S

-Keep hands &
feet to self

-Walk safely
-Stay seated
-Keep food and
wrappers on
tray

Safe

Own a positive
Attitude

A
Act Respectfully

R
Responsible

Walkways

-Follow
playground
rules
-Use
equipment
properly
-Report
safety
concerns to
adults
-Be patient
Include
-Be kind to self everyone in
and others
play
-Be polite
-Wait
patiently for
turn

-Wash and
dry hands
properly
-Walk
-Wait
patiently

-Walk slowly
and quietly
-Stay clear of
doorways

-Use only as
needed
-report
inappropriate
behavior

-Greet people
positively
-Help others in
need

-Follow
directions
-Listen
-Take care of
classroom
equipment/mate
rial

-Use quiet
voices
-Follow adult
directions
-Eat with good
table manners

-Keep hands
and feet to
self
-Respect all
living things
-Be a good
sport

-Give privacy
-Keep it clean
-Use a quiet
voice

-Pick up after
yourself and
others
-Make room
for others

-Follow rules
-Do your best
work
-Be on time and
ready to work

-Pick up after
myself
-Respond
(maintain)
quiet signal
-Stack trays

-Use
equipment
properly
-Stay in
designated
area
-Walk on
pavement

-Return to
class in a
timely manner
-Flush

-If you drop it
pick it up
-Go directly to
destination

-Keep all feet
on floor
-Walk

O

Playground Restroom

-On task
-Ready to work
-Be courteous
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THE NURSE'S SCHEDULE:
A school nurse is on call at all times.
MEDICATION AT SCHOOL:
Any pupil who is required to take medication prescribed by a doctor during the school
day may be assisted by the school nurse or the school secretary ONLY if the school
receives:
 a written statement from the doctor detailing the method, amount, and time schedules
by which such medication is to be taken
 a written statement from the parent or guardian indicating their desire for the school
to assist the pupil.
The school will not dispense any non-prescriptive medicine such as aspirin or cough
drops.
1ST. GRADE PHYSICAL:
California law requires that all first grade students receive a physical examination.
Parents should provide written verification to the office.
IF YOUR CHILD COMPLAINS OF FEELING ILL AT HOME:
 Listen to his/her complaints
 Take his/her temperature if you have a thermometer (an elevated temperature is often
a sign of an approaching illness)
 If your child has a runny nose, is sneezing, coughing, or has other symptoms of a
cold, KEEP HIM/HER HOME!
 Several communicable diseases start with these symptoms, and you may be
preventing complications and contagious.

21

“Smarter Balanced” TESTING NOTIFICATION
Every year the State requires that all students in grades 3 through 11 are tested using the
California Smarter Balanced Assessments. This is a State mandate. These assessments
take place each year sometime between March and May, with testing results mailed home
during the summer. While the State mandates that all students be tested, there is one
exception.
Any parent can exclude their son or daughter by simply writing a note to the school site
of attendance indicating that they do not want their student to take the California
Assessment of Student Performance and Progress (CAASPP) Test. This test is just one
of the multiple measures that KCUSD uses to assess student progress. Contact your
students’ school of attendance if you have any questions about the CAASPP Test,
waiving your son or daughter from the test, or multiple measures.
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PARENT INVOLEMENT
PARENT-TEACHER CLUB:
Our parents have always been a vital part of the success of our school. The Parent
Teacher Club has sponsored many fine school projects and continues to provide room
mothers and helpers, treats for our children, and fund raisers for special school projects.
Our PTC meets on the 1rt Thursday of each month. We welcome your participation and
invite you to join us whenever possible. Parent Education Nights will also be scheduled.
SCHOOL SITE COUNCIL:
School Site Council meets periodically throughout the year to discuss items of academic
interest and importance. This council is made up of staff and parents. All parents are
welcome to join us at any of the meetings.
ENGLISH LANGUAGE ADVISORY COMMITTEE:
Meets periodically to discuss educational programs for the bilingual students.
PARENT EDUCATION:
Parent education classes (CBET, parenting skills, technology, citizenship, nutrition
awareness, “Latino Family Literacy”, “Bienvenidos”, and “Creation”) are available. Call
the office, at 305-7230, for more information.
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Jefferson School Parental Involvement Policy
In support of strengthening student academic achievement, each school that receives Title I, Part A
funds must develop jointly with, agree on with, and distribute to, parents of participating children a
written parental involvement policy that contains information required by section 1118 of the
Elementary and Secondary Education Act (ESEA) (parental involvement policy).

*

*

*

*

*

PART I GENERAL EXPECTATIONS
Jefferson school believes that parents are a vital link to the educational well being of our children.
We believe that parents, teachers, staff, and administrators must work together cooperatively for
student achievement. Because of these beliefs Jefferson School agrees to implement the following:
Consistent with section 1118, the school will work to ensure that the required school level parental
involvement policies meet the requirements of section 1118 of the ESEA, and each include, as a component,
a school-parent compact consistent with section 1118(d) of the ESEA.
Schools will notify parents of the policy in an understandable and uniform format and, to the extent
practicable, in a language the parents can understand. The policy will be made available to the local
community and updated periodically to meet the changing needs of parents and the school.
In carrying out the Title I, Part A, parental involvement requirements, to the extent practicable, the school
will provide full opportunities for the participation of parents with limited English proficiency, parents with
disabilities, and parents of migratory children, including providing information and school reports required
under section 1111 of the ESEA in an understandable and uniform format and including alternative formats
upon request and, to the extent practicable, in language parents understand.
If the school-wide program plan for Title I, Part A, developed under section 1114(b) of the ESEA, is not
satisfactory to the parents of participating children, the school will submit any parent comments with the plan
when the school submits the plan to the local educational agency (KCUSD).
The school will involve the parents of children served in Title I, Part A schools in decisions about how the 1
percent of Title I, Part A funds reserved for parental involvement is spent, and will ensure that not less than
95 percent of the 1 percent reserved goes directly to the schools.
The school will build its own and the parent’s capacity for strong parental involvement, in order to ensure
effective involvement of parents and to support a partnership among the school, parents, and the community
to improve student academic achievement.
The school will provide other reasonable support for parental involvement activities under section 1118 of
the ESEA as the parents may request.
The school will be governed by the following statutory definition of parental involvement, and will carry out
programs, activities, and procedures in accordance with this definition:
Parental involvement means the participation of parents in regular, two-way, and meaningful communication
involving student academic learning and other school activities, including ensuring

(A) that parents play an integral role in assisting their child’s learning;
(B) that parents are encouraged to be actively involved in their child’s education at school;
(C) that parents are full partners in their child’s education and are included, as appropriate, in
decision-making and on advisory committees to assist in the education of their child;
(D) the carrying out of other activities, such as those described in section 1118 of the ESEA. 3

PART II.
1.
2.
3.

4.

5.
6.
7.
8.

DESCRIPTION OF HOW JEFFERSON SCHOOL WILL IMPLEMENT
REQUIRED SCHOOL PARENTAL INVOLVEMENT POLICY COMPONENTS

This plan will be discussed with, and approved by the School Site Council in order to involve parents in the
joint development of the school parental involvement plan under section 1118 of the ESEA.
Jefferson School will give this parental involvement policy to all parents and involve them in the process of
school review and improvement under section 1116 of the ESEA.
Jefferson School will hold an annual meeting in October to inform parents of the school’s participation in
Title I, Part A programs, and to explain the Title I, Part A requirements and the right of parents to be involved
in Title I, Part A programs. The school will convene the meeting at a time convenient for parents and will
offer a flexible number of additional parental involvement meetings, such as in the morning or evening, so
that as many parents as possible are able to attend. The school will invite all parents of children participating
in Title I, Part A programs to this meeting.
Jefferson School will provide parents of participating children information in a timely manner about Title I,
Part A programs that includes a description and explanation of the school’s curriculum, the forms of
academic assessment used to measure children’s progress, and the proficiency levels students are expected to
meet by school-wide parent-teacher conferences each year, communiqués, and through the School
Accountability Report Card (SARC).
Jefferson School will at the request of parents, provide them opportunities to observe the instructional process
to formulate suggestions and to participate, as appropriate, in decisions about the education of their children.
Jefferson School will provide each parent an individual student report about the performance of their child on
the State assessment in at least math, language arts and reading by sending copies of their child’s CST scores,
making NWEA scores available, and providing parents with their child’s report cards.
Parents will be notified by district notice when their child has been assigned or has been taught for four (4) or
more consecutive weeks by a teacher who is not highly qualified within the meaning of the term in section
200.56 of the Title I Final Regulations (67 Fed. Reg. 71710, December 2, 2002).
Jefferson School will provide assistance to parents of children served by the school, as appropriate, in
understanding topics by undertaking the actions described in this paragraph -the state’s academic content standards,
the state’s student academic achievement standards,
the state and local academic assessments including alternate assessments,
how to monitor their child’s progress, and
how to work with educators

9.

Jefferson School will provide materials and training to help parents work with their children to improve their
children’s academic achievement, such as literacy training and using technology, as appropriate, to foster
parental involvement, by sending information home, by providing a community liaison, and by providing
training workshops throughout the year.

10.

Jefferson School will, work with parents as equal partners in the value and utility of contributions of parents,
and in how to implement and coordinate parent programs and build ties between parents and schools, by
providing communications in format that they can understand, and by providing opportunities for parents to
attend a variety of parent-school functions.

11.

Jefferson School will ensure that information related to the school and parent-programs, meetings, surveys,
and other activities are sent to parents of participating children in an understandable and uniform format.

PART III.

DISCRETIONARY SCHOOL PARENTAL INVOLVEMENT POLICY COMPONENTS
Parents are provided the opportunity to attend a community based English tutoring class (CBET)
Educational experiences for children ages 0-4 will be provided
A bilingual community aide liaison will be provided
Interpreters will be provided at all meetings that parents are asked to participate.

PART IV.
ADOPTION
This School Parental Involvement Policy has been developed jointly with, and agreed on with, parents of children
participating in Title I, Part A programs, as evidenced by School site council on 2-16-06.
This policy was adopted by Jefferson school The school will distribute this policy to all parents of participating Title I,
Part A children on or before 4/1/06.
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BUS SAFETY REGULATION
Riding a school bus at Kings Canyon Unified School District is a privilege not a right.
This bus service is provided for home-to-school service only and shall not be used for
other purposes. Students who ride the bus shall be dropped off only at their authorized
stop. Parent or Guardian written permission must be given to the school to designate
emergency alternate stops for students.
The bus driver is a school official and by law, has the responsibility to ensure passenger
safety while on the bus and at bus stops. He/she may remove any student from the bus
who continues to misbehave.
Parents: BUS RIDING IS A PRIVILEGE, NOT A RIGHT!
It is important that all students show proper conduct on the bus. All students who ride the
bus must be familiar with the bus rules. Your child may receive a citation from the bus
driver for misbehaving on the bus or at bus stops. Misconduct on the part of students
may result in a denial of transportation.
Please review the following requirements for a successful bus ride for your child:
1. Make sure students are at the bus stop ahead of time by at least 5 minutes.
2. Accompany young children to the bus stop and met them on their return.
3. Children who walk to the bus are to use the shoulder of the road or sidewalks.
4. Do not allow your child to play/damage the people’s property.
5. Children are to wait in a safe place well off the road, in a single file, until the bus
stops and the driver opens the door.
6. Enter the bus in an orderly manner, find a seat quickly, and remain seated while the
bus is in motion.
7. Students should be reminded to check-in at home after leaving the bus.
Rules for Bus Passengers
The following rules are to be observed at all times while riding the bus:
1. Passengers are to obey the driver at all times.
2. Passengers must sit facing forward and not leave their seats while the bus is in
motion.
3. Passengers shall use quiet voices in the bus. No loud, obscene or profane language
will be allowed.
4. Animals, insects, glass, spray cans, and parcels are prohibited on the bus.
5. Passengers must not bother the driver or other passengers on the bus or at the bus
stop.
6. Passengers shall not leave trash on the bus.
7. It is against the law for passengers to throw any object in or out of the window.
8. A passenger may be denied transportation for continued misbehavior.
9. Passengers may be held financially responsible for destruction of property.

School Bus Stop Instructions
When Children Must be Escorted Across the Street
It is very important that your child understands that it is dangerous for him/her to
cross the street. It is especially dangerous at school bus stops. We expect the
motoring public to observe a big yellow school bus and use extreme caution but
unfortunately this is often not the case.
It is law in California that the bus driver escort all school age pupils of eighth
grade level or below across the street when they need to cross a roadway. It is
district policy that high school students are also escorted across the roadway. The
school bus driver will activate the Red Flashing Lights on the school bus for ALL
students loading and unloading at stops. All too often motorist will never even
slow down for the stopped school bus with the red lights flashing much less, stop
for it. Our school bus drivers need your child/children’s assistance and
cooperation to ensure their safety when crossing the street. The following
procedure should be followed every time your child is escorted across the street at
their stop.
1. Your child must remain seated until the bus stops at their designated stop.
The driver will ask if your child needs to cross the street. Please instruct your
students to respond to the bus drivers’ questions.
2. The driver will check the traffic for safety. When the traffic has cleared, the
driver will activate the red warning lights and then the driver will have the
children follow them off of the bus. (They should always follow the driver
off.)
3. After the children exit the bus, it is very important that they stand beside the
entrance door of the bus on the curb, sidewalk or edge of the roadway. The
children need to wait here until the driver tells them it is safe to cross the
street. (Never assume that the traffic will stop.)
4. Once that the driver determines that it is safe for the child to safely cross the
street, he/she must walk quickly and carefully in front of the bus, between the
bus and the driver, to the other side of the street. When the student has safely
crossed the street, the driver will return to the bus. Students should not
attempt to return to the bus after the driver leaves the roadway, but should go
directly home.
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Kings Canyon USD Board Policy
BP1312.3
Community Relations
UNIFORM COMPLAINT PROCEDURE
Uniform Complaint Procedure
(5 CCR 4622)
Board policy contains Uniform Complaint Procedures which apply to all state and federal categorical
programs requiring formal complaint procedures regarding alleged acts of discrimination on the basis of
ethnic group identification, religion, age, sex, color, and physical or mental disability.

Community Relations
(Board Policy 1312.3)
The Governing Board recognizes that the district is responsible for complying with applicable state and
federal laws and regulations governing educational programs. The district shall uniform complaint
procedures when addressing complaints alleging unlawful discrimination based on age, actual or perceived
sex/sexual orientation, gender, ethnic group identification, race, ancestry, national origin, religion, color, or
physical or mental disability in any program or activity that receives or benefits from state financial
assistance. Uniform complaint procedures shall also be used when addressing complaints alleging failure
to comply with state and/or federal law in adult education, consolidated categorical aid programs, migrant
education, vocational education, child care and development programs, child nutrition programs, special
education programs, and federal school safety planning requirements.
The Board encourages the early, informal resolution of complaints at the site level whenever possible.
Upon receipt of a written complaint from an individual, public agency or organization, uniform complaint
procedures shall be initiated. The Superintendent or designee shall distribute full information about these
Procedures. The Board recognizes that a neutral mediator can often suggest an early compromise that is
agreeable to all parties in a dispute. In accordance with uniform complaint procedures, whenever all parties
to a complaint agree to try resolving their problem through mediation, the Superintendent or designee shall
initiate a mediation process before beginning a formal compliance investigation. The Superintendent or
designee shall ensure that mediation results are consistent with state and federal laws and regulations.
The Board acknowledges and respects every individual’s right to privacy. Discrimination complaints shall
be investigated in a manner that protects the confidentiality of the parties and the facts. This includes
keeping the identity of the complainant confidential except to the extent necessary to carry out the
investigation or proceedings, as determined by the Superintendent or designee on a case-by-case basis.
The Board prohibits retaliation in any form for the filing of a complaint, the reporting of instances of
discrimination or participation in complaint procedures. Such participation shall not in any way affect the
status, grades or work assignments of the complainant.
(Please call District Office, 305-7015 ext. 7004, if you desire legal references)
Policy Adopted January 20, 1998
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Kings Canyon USD Board Policy
AR 1312.3
Community Relations
UNIFORM COMPLAINT PROCEDURE
Community Relations
(Administrative Regulation 1312.3)
Compliance Officers – The Governing Board designates the following compliance officers to receive and
investigate complaints and ensure district compliance with law: Roberto Gutierrez, Assistance
Superintendent for Personnel, 1801 10th St., Reedley, California, (559) 305-7010 ext. 7004. The
Superintendent or designee shall ensure that employees designated to investigate complaints are
knowledgeable about the laws and programs for which they are responsible. Such employees may access
to legal counsel as determined by the Superintendent or designee.
Notifications – The Superintendent or designee shall meet the notification requirements of the Code of
Regulations, Title 5, Section 4622, including the annual dissemination of district complaint procedures and
information about available appeals, civil law remedies and conditions under which a complaint may be
taken directly to the California Department of Education. Annual written notification of local complaint
procedures shall be made to all students, employees, parent or guardians, district/school advisory
committees, and other interested parties. The Superintendent or designee shall ensure that complainants
understand that they may pursue other remedies, including actions before civil courts or other public
agencies. The above notification shall state that complainants may seek help from agencies such as legal
assistance agencies, local mediation centers or the county office of education, or may utilize any civil law
remedies that may be available under state or federal discrimination laws, if applicable, and of the appeal
pursuant to Education Code Section 262.3. Local resources include: Fresno County office of Education,
1111 Van Ness Avenue, Fresno, CA 93721-20000; Dispute Resolution Center, 2519 W. Shaw, Suite 106,
Fresno, CA 93711
Procedures – The following procedures shall be used to address all complaints which allege that the
district has violated federal or state laws or regulations governing educational programs. Compliance
officers shall maintain a record of each complaint and subsequent related actions, including all information
required for compliance with the Code of Regulations, Title 5, Section 4632. All parties involved in
allegations shall be notified when a complaint is filed, when a complaint meeting or hearing is scheduled
and when a decision or ruling is made.
Step 1: Filing of Complaint
Any individual, public agency or organization may file a written complaint of alleged noncompliance by
the district. Complaints alleging unlawful discrimination may be filed by a person who alleges that he/she
personally suffered unlawful discrimination or by a person who believes that an individual or any specific
class of individuals has been subjected to unlawful discrimination. The complaint must be initiated no later
than six months from the date when the alleged discrimination occurred or when the complainant first
obtained knowledge of the facts of the alleged discrimination. The complaint shall be presented to the
compliance officer who shall maintain a log of complaints received, providing each with a code number
and a date stamp. If a complainant is unable to put a complaint in writing due to conditions such as
illiteracy or other disabilities, district staff shall help him/her to file the complaint. Copies of the LEA
complaint procedures shall be available free of charge.
Step 2: Mediation
Within three days of receiving the complaint, the compliance officer may informally discuss with the
complainant the possibility of using mediation. If the complainant agrees to mediation, the compliance
officer shall make all arrangements for this process. Before initiating the mediation of a discrimination
complaint, the compliance officer shall ensure that all parties agree to make the mediator a party to related
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Confidential information. If the mediation process does not resolve the problem within the parameters of
law, the compliance officer shall proceed with his/her investigation of the complaint. The use of mediation
shall not extend the district’s timelines for investigating and resolving the complaint unless the complainant
agrees in writing to such an extension of time.
Step 3: Investigation of Complaint
The compliance officer shall hold an investigative meeting within five days of receiving the complaint or
an unsuccessful attempt to mediate the complaint. This meeting shall provide an opportunity for the
complainant and his/her representative to repeat the compliant orally. The complainant and/or his/her
representative and the district’s representatives shall also have an opportunity to present information
relevant to the compliant. Parties to the dispute may discuss the complaint and question each other or each
other’s witnesses.
Any refusal by the complainant to fully cooperate in the investigation, or any attempts to obstruct the
investigation may result in the dismissal of the compliant; particularly refuses to provide documents or
other evidence related to the allegations. Likewise, any refusal by the LEA to provide the investigator with
access to records or other information related to the allegation, or any other failure to fully cooperate in the
investigation or engage in attempts to obstruct the investigation, may result in the imposition of a remedy in
the favor of the complainant.
Step 4: Response
Within 60 days of receiving the complaint, the compliance officer shall prepare and send to the
complainant a written report of the district’s investigation and decision as described in Step #5 below. The
Board may consider the matter at its next regular Board meeting or at a special Board meeting convened in
order to meet the 60-day time limit within which the complaint must be answered. The Board may decide
not to hear the complaint, in which case the compliance officer’s decision is final. If the Board hears the
complaint, the compliance officer shall send the Board’s decision to the complainant within 60 days of the
district’s initially receiving the complaint or within the time period that has been specified in a written
agreement with the complainant.
Step 5: Final Written Decision
The report of the district’s decision shall be written in English and the language of the complainant
whenever feasible or required by law. If it is not feasible to write this report in the complainant’s primary
language, the district shall arrange a meeting at which a community member will interpret it for the
complainant. This report shall include:
1. The findings and disposition of the complaint, including corrective actions, if any
2. The rationale for the above disposition
3. Notice of the complainant’s right to appeal the decision to the California Department of
Education, and procedures to be followed for initiating such an appeal
4. A detailed statement of all specific issues that were brought up during the investigation and
the extent to which these issues were resolved
If an employee is disciplined as a result of the complaint, this report shall simply state that effective action
was taken and that the employee was informed of district expectations. The report shall not give any
further information as to the nature of the disciplinary action.
Appeals to the California Department of Education
If dissatisfied with the district’s decision, the complainant may appeal in writing to the California
Department of Education within 15 days of receiving the district’s decision. For good cause, the
Superintendent of Public Instruction may grant an extension for filing appeals. When appealing to the
California Department of Education, the compliant must specify the reason(s) for appealing the district’s
decision and must include a copy of the locally filed complaint and the district’s decision.
Regulation Approved January 20, 1998
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Kings Canyon USD Board Policy
BP 0410
Philosophy-Goals-Objectives and Comprehensive Plans
DISTRICT PROGRAMS AND ACTIVITIES

NONDISCRIMINATION

NONDISCRIMINATION IN DISTRICT PROGRAMS AND ACTIVITIES
(Board Policy 0410)
The Board is committed to equal opportunity for all individuals in education. District programs and
activities shall be free from discrimination based on gender, race, color, religion, national origin, ethnic
group, marital or parental status, physical or mental disability or any other unlawful consideration. The
Board shall promote programs which ensure that discriminatory practices are eliminated in all district
activities.
District programs and facilities, viewed in their entirety, shall be readily accessible to individuals with
disabilities. The Superintendent or designee shall ensure that interested persons, including those with
impaired vision and hearing, can obtain information about available programs, facilities and activities. The
Superintendent or designee shall notify students, parents/guardians, employee organizations and sources of
referral and applicants for admission and employment about the district’s policy on nondiscrimination.
Such notification shall e included in each announcement, bulletin or application form distributed to these
groups.
The Superintendent or designee shall also provide information about related complaint procedures. To the
extent possible, the district’s nondiscrimination policy shall be published in the individual’s primary
language.
(Please call District Office, 305-7010 ext. 7004, if you desire legal references)
Policy Adopted January 20, 1998

Kings Canyon USD Board Policy
BP 4031 (a)
All Personnel
COMPLAINTS CONCERNING DISCRIMINATION IN EMPLOYMENT
COMPLAINTS CONCERNING DISCRIMINATION IN EMPLOYMENT
(Administrative Regulation 4031 (a))
The Governing Board designates the following person(s) as Coordinator(s) for Nondiscrimination in
Employment: John Campbell, Assistant Superintendent – Personnel, 675 W. Manning Ave., Reedley CA
93654, (559) 305-7010 ext. 7004.
The following procedures shall be followed when an employee has a complaint alleging that a specific
action, policy, procedure or practice discriminates against him/her on any basis specified in the district’s
nondiscrimination policies.
1 The complaint must be initiated within 30 days after a complainant knew, or should have
known, of the alleged discrimination
2 All parties involved in allegations of discrimination shall be notified when a complaint is
filed, when a complaint meeting or hearing is scheduled, and when a decision or ruling is
made. The complainant also shall be notified of his/her right to appeal the decision to the
next level.
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When a complaint is brought against the individual responsible for the complaint process at
any level, the complainant may address the complaint directly to the next appropriate level.
Meetings related to a complaint shall be held at times the district determines as least likely to
Interfere with school schedules and operations.
For the protection of the complainant and the district, complaint proceedings shall be kept
confidential insofar as appropriate.
All documents, communications and records dealing with the complaint shall be placed in a
District complaint file.
No retaliation shall be taken in any form for the filing of a complaint, the reporting of
instances of discrimination, or for participation in the complaint procedures. Such
participation shall not in any way affect the status or work assignments of the complainant.
Time limits specified in these procedures may be revised only by written agreement of all
parties involved. If the district fails to respond within a specified or adjusted time limit, a
complainant may proceed to the next level. If a complainant fails to take the complaint to the
next step within the prescribed time, the complaint shall be considered settled at the preceding
step.

Level I
The complainant shall first meet informally with the principal of the school where the allegedly
discriminatory act occurred. A complaint regarding discrimination away from a school site should be
discussed informally with an administrator selected by the Superintendent. If the complainant’s concerns
are not clear or cannot be resolved through informal discussion, the principal or other administrator shall
prepare, within ten working days, a written summary of his/her meeting(s) with the complainant. This
report shall be available if requested by the nondiscrimination coordinator.
Level II
If a complaint cannot be satisfactorily resolved at Level I, the complainant may submit a formal written
complain to the district nondiscrimination coordinator within ten days of his/her attempt to resolve the
complaint informally. The written complaint shall include the following:
1 The complainant’s signature or that of his/her representative
2 The complainant’s name, address and telephone number
3 The name and address of the district staff member who committed the alleged violation
4 A description of the allegedly discriminatory act(s) or omission(s)
5 The discriminatory basis alleged
6 A specific description of the time, place, nature, participants in and witnesses to the alleged
violation
7 Other pertinent information which may assist in investigating and resolving the complaint
The nondiscrimination coordinator shall assign a staff member to assist the complainant with this writing if
such help is needed. The coordinator shall respond to the complainant in writing within 10 working days.
The coordinator shall conduct any investigation necessary to respond to the complaint, including discussion
with the complainant, person(s) involved, appropriate staff members and students, and review of the
Level I report and all other relevant documents. If a response from third parties is necessary, the
coordinator may designate up to ten additional working days for investigation of the complaint.
Level III
If the complaint cannot be resolved at Level II, the complainant may present the complaint to the
Superintendent or designee within ten days. The Superintendent or designee shall review the Level II
investigation file, including the written complaint and all responses from district staff. The Superintendent
or designee shall respond to the complainant in writing within ten working days. If the Superintendent or
designee finds is necessary to conduct further investigation, he/she may designate up to 10 additional
working days for such investigation and shall respond to the complainant in writing within 10 days of
completing the investigation.
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Level IV
If the matter is not resolved at Level III, the complainant may file a written appeal to the Governing Board
within 10 working days after receiving the Level III response. The Superintendent or designee shall
provide the Board with all information presented at previous levels. The Board shall grant the hearing
request for the next regular Board meeting for which it can be placed on the agenda. Any complaint
against a district employee shall be conducted in closed session as a personnel matter. The Board shall
render its decision within 10 working days.
Other Remedies
Complainants may appeal the district’s action to the California Department of Education. The
Superintendent or designee shall ensure that complainants are informed that injunctions, restraining orders
and other civil law remedies may also be available to them. This information shall be published with the
district’s nondiscrimination complaint procedures and included in any related notices.
(Please call District Office, 305-7010 ext. 7004, if you desire legal references)
Regulation Approved: April 19. 1999

Kings Canyon USD Board Policy
BP 4119.11
All Personnel
SEXUAL HARASSMENT
The Governing Board prohibits sexual harassment in the working environment of district employees or
applicants by any person in any form. Employees who permit or engage in such harassment may be subject
to disciplinary action up to and including dismissal.
Any employee or applicant for employment who feels that he/she or another individual in the district is
being sexually harassed should immediately contact his/her supervisor, principal, other district
administrator or the Superintendent or designee in order to obtain procedures for reporting a complaint.
Complaints of harassment can be filed in accordance with AR 4031 – Complaints Concerning
Discrimination in Employment. Any supervisor who receives a harassment complaint shall notify the
Superintendent or designee, who shall ensure that the complaint is appropriately investigated.
The district prohibits retaliatory behavior against any complainant or any participant in the complaint
process. Each complaint of sexual harassment shall be promptly investigated in a way that respects the
privacy of all parties concerned.
(Please call District Office, 305-7010 ext. 7004, if you desire legal references)
Policy Adopted: July 6, 1993

33
All Personnel
(Administrative Regulation 4119.11(a))
Prohibited sexual harassment includes, but is not limited to, unwelcome advances, requests for sexual
favors, or other verbal, visual or physical conduct of a sexual nature made by someone from or in the work
or educational setting when:
1 Submission to the conduct is made either expressly or by implication in terms or condition of
any individual’s employment.
2 Submission to or rejection of such conduct by an individual is used as the basis for an
employment decision affecting the individual.
3 The conduct has the purpose or effect of unreasonably interfering with an individual’s
Environment or of adversely affecting the student or employee’s performance, evaluation,
advancement, assigned duties, or any other condition of education, employment or career
development.
4 Submission to, or rejection of, the conduct by the individual is used as the basis for any
decision affecting the individual regarding benefits and services, honors, programs or
activities at or through the educational institution.
Other examples of sexual harassment, whether committed by a supervisor or any other employee, are:
1 Unwelcome leering, sexual flirtations or propositions.
2 Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments or
Sexually degrading descriptions.
3 Graphic verbal comments about an individual’s body, or overly personal conversation.
4 Sexual jokes, stories, drawings, pictures or gestures.
5 Spreading sexual rumors.
6 Touching an individual’s body or clothes in a sexual way..
7 Cornering or blocking or normal movements.
8 Displaying sexually suggestive objects in the educational or work environment.
9 Any act of retaliation against an individual who reports a violation of the district’s sexual
Harassment policy or who participates in the investigation of a sexual harassment complaint.
Each principal and supervisor has the responsibility of maintaining an educational and work environment
free of sexual harassment. This responsibility includes discussing the district’s sexual harassment policy
with his/her students and/or employees and assuring them that they are not required to endure sexually
insulting, degrading or exploitative treatments or any other form of sexual harassment.
Notifications
A copy of the district’s policy on Harassment in Employment shall:
1 Be displayed in a prominent location near each school principal’s office.
2 Be provided to each faculty member, all members of the administrative staff, and all
members of the support staff at the beginning of the first quarter or semester of the school
year, or whenever a new employee is hired.
3 Appear in any school or district publication that sets forth the school or district’s
Comprehensive rules, regulations, procedures and standards of conduct.
All employees shall receive either a copy of information sheets prepared by the California Department of
Fair Employment and Housing or a copy of district information sheets that contain, at a minimum,
components on:
1 The illegality of sexual harassment under applicable state and federal law.
2 The definition of sexual harassment, with examples.
3 The district’s complaint process available to the employee.
4 The legal remedies and complaint process available through the Fair Employment and
Housing Department and Commission.
5 Directions on how to contact the Fair Employment and Housing Department and
Commission.

Regulation Approved: July 6, 1993
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SEXUAL HARASSMENT COMPLAINT FORM
Prior to completing this form, please read the following:
1 Accurate completion of this form will ensure the immediate and thorough investigation of the
complaint.
2 This form should be submitted to the Assistant Superintendent – Personnel
3 An investigation will be conducted promptly and fairly and all information will be
confidential.
4 Appropriate and immediate action will be taken if the district harassment policy has been
violated. No action will be taken against an employee for filing a complaint.
5 The employee filing the complaint will be notified of the outcome of the investigation.
Please complete all sections, sign and date the complaint
Name___________________________________________________ School/Dept___________________
Name of the person this complaint is being filed against_________________________________________
School/Dept._________________________________
Names of witness or other persons having knowledge of the conduct complained of:
1._________________________ 2.___________________________ 3.________________________
Employee’s Signature________________________________________

Date_____________________
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Kings Canyon USD Board Policy
BP 5145.7
Students
SEXUAL HARASSMENT
The Governing Board is committed to maintaining a learning environment that is free of harassment. The
Board prohibits the unlawful sexual harassment of any student by any employee, student, or other person at
school or at any school-related activity. The Superintendent or designee shall ensure that students receive
age-appropriate information related to sexual harassment. Students shall be assured that they need not
endure any form of sexual behavior or communication, including harassment because of sexual orientation.
They shall further be assured that they need not endure, for any reason, any harassment which impairs the
educational environment or s student’s emotional well-being at school. (Please call District Office, 3057010 ext. 7004, if you desire legal references)
Any student who engages in the sexual harassment of anyone at school or a school-related activity shall be
subject to disciplinary action. For students in grades K-3, this disciplinary action shall depend on the
maturity of the students and the circumstances involved. For students in grades 4 through 12, the
disciplinary action may included suspension and/or expulsion.
Any employee who engages in, permits or fails to report sexual harassment shall be subject to disciplinary
action up to and including dismissal. In addition, criminal or civil charges may be brought against the
alleged harasser; sexual harassment also may be considered a violation of laws relating to child abuse.
Students shall be informed that they should immediately contact a staff member if they feel they are being
harassed. Within 24 hours, staff shall report complaints of sexual harassment to the principal or designee
or to another district administrator. Staff shall similarly report any such incidents they may observe, even if
the harassed student has not complained. Rules and regulations for reporting charges or sexual harassment
can be obtained by contacting the site administrator or the Assistant Superintendent – Personnel at 1801
10th St., Reedley, CA 93654 (559)305-7010 ext. 7004. The principal or designee shall immediately
investigate any report of the sexual harassment of a student. Upon verifying that sexual harassment
occurred, he/she shall ensure that appropriate action is promptly taken to end the harassment, address its
effects on the person subjected to the harassment, and prevent any further instances of the harassment. In
addition, the student may file a formal complaint with the Superintendent or designee in accordance with
the district’s uniform complaint procedures.
The district prohibits retaliatory behavior against any complainant or any participant in the complaint
process. Information related to a complaint of sexual harassment shall be confidential to the extent
possible, and individuals involved in the investigation of such a complaint shall not discuss related
information outside the investigation process.
Complainants may seek help from agencies such as legal assistance agencies, local mediation centers or the
county office of education. Local resources include:
Fresno County Office of Education, 1111 Van Ness Avenue, Fresno, California 93721-2000
Dispute Resolution Center, 2519 W. Shaw, Suite 106, Fresno, California 93711
Policy Adopted: March, 1993
Policy Amended: June 1996, Feb. 1997, April 5, 1999
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Kings Canyon USD Administrative Regulation
BP 5145.7
Students
SEXUAL HARASSMENT
Prohibited sexual harassment includes, but is limited to, unwelcome sexual advances, requests for sexual
favors, and other verbal, visual or physical conduct of a sexual nature when:
1 Submission to the conduct is explicitly or implicitly made a term or condition of an
individual’s academic status or progress.
2 Submission to or rejection of the conduct by an individual is used as the basis for
academic decisions affecting the individual.
3 The conduct has the purpose or effect of having a negative impact on the individual’s
academic performance, or of creating an intimidating, hostile or offensive educational
environment.
4 Submission to or rejection of the conduct by the individual is used as the basis for any
decision affecting the individual regarding benefits and services, honors, programs, or
activities available at or through the school.
Types of conduct which are prohibited in the district and which may constitute sexual harassment include,
but are not limited to:
1 Unwelcome sexual flirtations or propositions
2 Sexual slurs, leering, epithets, threats, verbal abuse, derogatory comments or sexually
degrading descriptions
3 Graphic verbal comments about an individual’s body, or overly personal conversation
4 Sexual jokes, notes, stories, drawings, pictures or gestures
5 Spreading sexual rumors
6 Teasing or sexual remarks about students enrolled in a predominantly single-sex class
7 Touching an individual’s body or clothes in a sexual way
8 Purposefully cornering or blocking normal movements
9 Limiting a student’s access to educational tools
10 Displaying sexually suggestive objects
Notifications
A copy of the district’s sexual harassment policy and regulation shall:
1 Be included in the notifications that are sent to parents/guardians at the beginning of each
School year
2 Be displayed in a prominent location near each school principal’s office
3 Be provided as part of any orientation program conducted for new students at the beginning
Of each quarter, semester or summer session
4 Appear in any school or district publication that sets forth the school’s or district’s
Comprehensive rules, regulations, procedures and standards of conduct
5 Be provided to employees and employee organizations
Investigation of Complaints at School (Site-Level Grievance Procedure)
1 The principal or designee shall promptly investigate all complaints of sexual harassment. In
so doing he/she shall talk individually with:
a. The student who is complaining
b. The person accused of harassment
c. Anyone who saw the harassment take place
d. Anyone mentioned as having related information
2 The student who is complaining shall have an opportunity to describe the incident, present
Witnesses and other evidence of the harassment, and put his/her complaint in writing.
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The principal or designee shall discuss the complaint only with the people described above.
When necessary to carry out his/her investigation or for other good reasons that apply to the
particular situation, the principal or designee also may discuss the complaint with the
following persons:
a. The Superintendent or designee
b. The parent/guardian of the student who complained
c. The parent/guardian of the person accused of harassing someone
d. A teacher or staff member whose knowledge of the students involved may help in
determining who is telling the truth
e. Child protective agencies responsible for investigating child abuse reports
f. Legal counsel for the district
4 When the student who complained and the person accused of harassment so agree, the
Principal or designee may arrange for them to resolve the complaint informally with the help
of a counselor, teacher, administrator or trained mediator. The student who complained shall
never be asked to work out the problem directly with the accused person unless such help is
provided.
5 The principal or designee shall tell the student who complained that he/she has the right to
file a formal complaint at any time in accordance with the district’s uniform complaint
procedures. If the student wishes to file a formal complaint, the principal or designee shall
assist the student in doing this.
6 In reaching a decision about the complaint, the principal or designee may take into account:
a. Statements made by the persons identified above
b. The details and consistency of each person’s account
c. Evidence of how the complaining student reacted to the incident
d. Evidence of past instances of harassment by the accused person
e. Evidence of past harassment complaints that were found to be untrue
7 To judge the severity of the harassment, the principal or designee may take into consideration:
a. How the misconduct affected one or more students’ education
b. The type, frequency and duration of the misconduct
c. The number of person involved
d. The age and sex of the person accused of harassment
e. The subject(s) of harassment
f. The place and situation where the incident occurred
g. Other incidents at the school, including incidents of harassment that were not related to
sex
8 The principal or designee shall write a report of his/her findings, decision, and reasons for the
decision and shall present this report to the student who complained and the person accused.
9 The principal or designee shall give the Superintendent or designee a written report of the
Complaint and investigation. If he/she verifies that sexual harassment occurred this report
shall describe the actions he/she took to end the harassment, address the effects of the
harassment on the person harassed, and prevent retaliation or further harassment.
10 Within two weeks after receiving the complaint, the principal or designee shall determine
whether or not the student who complained has been further harassed. The principal or
designee shall keep a record of this information and shall continue this follow-up at his/her
discretion.
3
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Enforcement
The Superintendent or designee shall take appropriate actions to reinforce the district’s sexual harassment
policy. As needed, these actions may include any of the following:
1 Removing vulgar or offending graffiti
2 Providing staff in service and student instruction or counseling
3 Notifying parents/guardians
4 Notifying child protective services
5 Taking appropriate disciplinary action. In addition, the principal or designee may take
disciplinary measures against any person who is found to have made a complaint of sexual
harassment which he/eh knew was not true.
Regulation Approved: Dec. 1992
Amended: Jan. 1996, Feb. 1997, Apr. 5, 1999

Sexual Harassment
Student to Student
Discipline Protocols
Excerpt from Board Policy 5145.7
Any student who engages in the sexual harassment of anyone at school at a schoolrelated activity shall be subject to disciplinary action. For students in grades K-3, this
disciplinary action shall depend on the maturity of the students and circumstances
involved. For students in grades 4 through 12, the disciplinary action may include
suspensions and/or expulsion. Prohibited sexual harassment includes, but is not limited
to; unwelcome advances, requests for sexual favors, and other verbal, visual or physical
conduct of a sexual nature. (Education Code 212.5)

Sex Offenders
Information on Sex Offenders Living in KCUSD
(AB 488, Penal Code 290.46, Board Policy 3515.5)
Californians seeking names, photos and addresses of sex offenders living in their neighborhoods can now
access that information. The state’s long awaited Megan’s Law Web site went up on the internet in
December of 2004. The site, http://meganslaw.ca.gov, provides information on more than 63,000 persons
required to register in California communities. Specific home addresses are displayed on more than 33,500
offenders in the California communities. The site displays the last registered address reported by the
offender. An additional 30, 5000 offenders are included on the site with listing by ZIP Code, city, and
county. This internet web site also has many valuable links providing information on How to Protect
Yourself and Your Family, Facts about Sex Offenders, Frequently Asked Questions, and Sex Offender
Registration Requirements in California. Copies of these links are available at all KCUSD school sites.
Safety is the top priority at any school site. This database provides important information in the ongoing
effort to keep our children and students safe. Parents/guardians are strongly encouraged to access this web
Site and review with their children the information provided on the links referred to above.
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KCUSD
Wellness Policy
Board Approved
May 2006
On June 30 the President signed section 204 of the Federal Child Nutrition and WIC
Reauthorization Act of 2004 into law (Public Law 08-265) School Wellness Policy.
This legislation requires each local educational agency (school district) participating in
the National School Lunch Program or the Child Nutrition Act of 1966, to establish a
local school wellness policy by the school year beginning after June 2006.

Preamble
Whereas, children need access to healthful foods and opportunities to be physically active in order to grow,
learn, and thrive;
Whereas, good health fosters student attendance and education;
Whereas, obesity rates have doubled in children and tripled in adolescents over the last two decades, and
physical inactivity and excessive calorie intake are the predominant causes of obesity;
Whereas, community participation is essential to the development and implementation of successful school
wellness policies:
Thus, the Kings Canyon Unified School District is committed to providing school environments that
promote and protect children’s health, well-being, and ability to learn by supporting healthy eating and
physical activity. Therefore, it is the policy of the Kings Canyon Unified School District that:


The school district will engage students, parents, teachers, food service professionals, health
professionals, and other interested community members in developing, implementing, monitoring,
and reviewing district-wide nutrition and physical activity policies.



All students in grades K-12 will have daily opportunities, support, and encouragement to be
physically active on a consistent basis.



Foods and beverages sold or served at school will meet the nutrition recommendations of the U.S.
Dietary Guidelines for Americans and current law, SB 965, 677 and SB 12.



Qualified child nutrition professionals will provide students with access to a variety of affordable,
nutritious, and appealing foods that meet the health and nutrition needs of students; will
accommodate the religious, ethnic, and cultural diversity of the student body in meal planning;
and will provide clean, safe, and pleasant settings and adequate time for students to eat.



To maximize extent practicable, all schools in our district will participate in available federal
school meal programs (including the School Breakfast Program, National School Lunch Program
[including after-school snacks]).



All Students, K-12, will receive nutrition education and physical education to foster lifelong
habits of healthy eating and physical activity, and will establish linkages between health education
and school meal programs, and with related community services.

Elementary Schools. The school food service program will approve and provide all food and

beverage sales to students in elementary schools based on current law, SB 19, SB 965 and SB 12. Given
young children’s limited nutrition skills, food in elementary schools should be sold as balanced meals. If
available, foods and beverages sold individually should be limited to low-fat and non-fat milk, fruits, and
non-fried vegetables.
FOOD (EC Section 49431)
BEVERAGES (EC Section 49431.5)
Beginning July 1, 2007, the only food that shall be sold
during breakfast and lunch periods is food that is sold as
full meal through a federal reimbursement meal program.
In addition, individually sold portions of nuts, nut butters,
seeds, eggs, cheese packaged for individual sale, fruit,
vegetables that have not been deep fried, and legumes may
be sold.
Individually sold dairy items and whole grain food items
may be sold, provided they meet the 35/10/35 guidelines
listed below and do not exceed 175 calories per individual
food item.

The only beverages that shall be sold are:

Water, with no added sweeteners

Milk (two-percent, or nonfat or rice milk, or
other similar nondairy milk)

Fruit juice, preferably 100 percent but at least 50
percent fruit juice, with no added sweeteners

Vegetable juice, at least 50 percent vegetable
juice, with no added sweeteners.

If schools choose to sell food and beverage items during the school day as a fundraising project, the
following California regulations shall be followed (California Code of Regulations Title 5, Sections 15500
and 15501):
Food Sales in Elementary Schools:
No sales of competitive foods are allowed by student organizations except under the following conditions:
 A student organization may not sell more than one food item per sale when the following
conditions are met:
 The specific nutritious food item is approved by the Governing Board,
 Food sales during the regular school day are not of food items prepared on the premises,
 Sales during the regular school day are not of food items prepared on the premises,
 There are no more than four such food sales per year.
 The food item sold is not one sold in the food service program at that school during the school
day.

Middle/Junior High and High Schools. In middle/junior high and high schools, all foods and

beverages sold individually outside the reimbursable school meal programs (including those sold through a
la carte [snack] lines, vending machines, student stores, or fundraising activities) during the school day, or
through programs for students after the school day, will meet the following nutrition and portion size
standards: Based on current law, SB 12, 677 and SB 965

FOOD (EC Section 49430, 49431.2)

Beverages (EC Section 49431.5)

Beginning July, 2007, the only foods that may be sold outside the
federal reimbursable meal programs must meet the following
requirements

Not more than 35 percent of its total calories shall be
from fat (excluding nuts, nut butters, seeds, eggs and
cheese)

Not more than 10 percent of its total calories shall be
from saturated fat and trans fat combined (excluding
eggs and cheese)

Not more than 35 percent of its total weight shall be
composed of sugar, including naturally occurring and
added sugar (excluding fruits and vegetables)

Calories shall not exceed 250 calories per food item

Entrée items (i.e. foods generally regarded as being
primary food in a meal, including but not limited to,
sandwiches, burritos, pasta, and pizza) shall not
exceed 400 calories per food item and 4 grams of fat

The only beverages that shall be sold are:

Water, with no added sweeteners

Milk (two-percent, one-percent, or nonfat or rice
milk, or other similar nondairy milk)

Fruit juice, preferably 100 percent but at least 50
percent fruit juice, with no added sweeteners

Vegetable juice, at least 50 percent vegetable juice,
with no added sweeteners

Electrolyte replacement beverages with no more than
20-ounce serving

per 100 calories.

If schools choose to sell food and beverage items during the school day as a fundraising project, the
following California regulations shall be followed (California Code if Regulations Title 5, Sections 15500
and 15501):

Food Sales in High Schools and Junior High Schools






A student organization may sell food during or after the regular school day if he following
conditions are met:
Only one organization each school day sells no more than three types of food items.
Any one organization may conduct no more than four sales per year, and the sales shall be held on
the same four days for any and all organizations. (Title V)
Food sold is not prepared on the premises.
The food items sold are not those sold by the food service program that day.

Sharing of Foods and Beverages. Schools should discourage students from sharing their foods or
beverages with one another during meal or snack times, given concerns about allergies and other
restrictions on some children’s diets. District staff is encouraged to inform students of the health risks in
sharing foods and beverages.
Fundraising Activities. To the extent possible to support children’s health and school nutrition-education
efforts, school fundraising activities will involve food that meets the above current legislation. Schools will
encourage fundraising activities that promote physical activity. The school district will make available a
list of ideas for acceptable fundraising activities.
At no time are students allowed to sell food items for personal profit on school grounds.

Rewards.

Schools, to the extent possible, will no use foods or beverages, especially those that do not meet the
nutrition standards for foods and beverages sold individually (above), as rewards for academic performance
or good behavior, (10) and will not withhold food or beverages (including food served through school
meals) as a punishment. Food Services will provide a list of alternative rewards.

Celebrations & Events.

Schools should limit celebrations that involve food during the school day to no more than one party per
class per month. Each party should include no more than one food or beverage that does not meet nutrition
standards for foods and beverages sold individually (above). The district will disseminate a list of healthy
party ideas to parents and teachers.

Physical Activity and Punishment.

Teachers and other school and community personnel will not use physical activity for punishment
(E.g. physical education classes) as punishment.
You can read the entire Local School Wellness policy document available on the District’s Website at
www.kcusd.com
If you have any questions please contact:
Food Service
305-7059
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Kings Canyon Unified School District

Internet Use Agreement
Please PRINT the information below:
Student’s Last: __________________________________ First Name: ______________
Grade: ______Teacher/Class: ______________________ Student Number__________
Parent/Guardian’s Last Name: ______________________ First Name: ______________
Internet access is now available to students and teachers at Kings Canyon Unified School District. We
believe the Internet offers vast, diverse, and unique resources to both students and teachers. Our goal in
providing this service is to promote educational excellence by enabling our students to work with realworld tools and develop skills for the 21st century. To gain access to the Internet, all students under the age
of 18 must obtain parental permission and must sign and return this form.
Access to the Internet will enable students to explore thousands of libraries, databases, and bulletin boards
while exchanging messages with Internet users throughout the world. Families should be warned that some
information accessible via the Internet contains items that are illegal, defamatory, inaccurate, or sexually
explicit. We have attempted to prevent access to this information by restricting access of younger children
to specified sites, by supervising students and through training. District staff may monitor or examine all
system activities at any time in order to ensure proper use of the system.
While our intent is to make Internet access available to further educational goals and objectives, students
may find ways to access other materials as well. We believe that the benefits to students from access to the
Internet, in the form of information resources and opportunities for collaboration exceed any disadvantages.
We feel that with proper orientation and guidance our students can be mature and responsible users of the
Internet.
Internet and E-mail Rules
Students are responsible for good behavior on school computer networks just as they are in a classroom or
school hallway. General school rules for behavior and communications apply. Students who fail to abide
by district rules will be to disciplinary action, revocation of use of the account and legal action as
appropriate (cf.5125.2, 5144, 5144.1, 5145.12, 6162.6)
The network is provided for students to conduct research and communicate with others. Students are
expected to be using the system only for school-related tasks. Personal e-mail, web-mail or use of chat
rooms is not permitted. Access is a privilege – not a right. It is presumed that users will honor the
agreements they have signed and will act in a responsible manner, using good judgment at all times.
During school, teachers will guide students toward appropriate materials. Individual users of the Internet
are expected to abide by the generally-accepted rules of network etiquette. Teachers and/or library media
personnel are responsible for reviewing proper procedures and rules with all students before access to
computers and the network is granted. The district cannot guarantee the accuracy of information or the
appropriateness of any material that the students may encounter. Outside of school, families bear the same
responsibility for such guidance as they exercise with information sources such as television, telephones,
movies, radio, and other potentially offensive media.

The Following are not permitted:

*Sending or displaying offensive messages or pictures
*Using obscene language
*Harassing, insulting or attacking others

*Damaging computers, computer systems, software, or computer networks
*Violating copyright laws
*Using another’s I.D. /password
*Illegal use of data in folders or work files
*Intentionally wasting limited resources
*Providing personal information over the Internet, such as address and phone number
In the event a student engages in any of the above-referenced activities, his/her access privileges will be
revoked and nay assigned work will be completed with pen and paper using traditional texts and resources.
Other disciplinary measures may result depending upon the severity of the violation.
Parent Permission Form for Publishing K.C.U.S.D Student’s Work on the World Wide Web
We understand that our daughter/son may create art work or writing which would be suitable for
publication on the World Wide Web, a part of the Internet. We know that every student cannot have his or
her work published and that it is an honor to have child’s work included as an educational resource for
others. We further understand that the work will appear in an educational context in web pages with a
copyright notice prohibit the copying of such work without express written permission. No home address
or telephone number will appear with such work. By signing this form, we grant permission for the World
Wide Web publishing as described above.

User Agreement and Parent Permission Form:
As a user of the K.C.U.S.D. computer network, I hereby agree to comply with the above-stated rules; I will
use the network responsibly and will honor all relevant laws and restrictions:
Student’s Signature____________________________________________________

Date__________

As the parents or legal guardian of the minor student signing above, I grant permission for the student
named to access networked computer services such as electronic mail and the Internet. I understand some
material on the Internet may be objectionable, but the K.C.U.S.D. has systems to limit access to this
information. Ultimately, I must work with my child to stress the importance of appropriate and responsible
behavior and that there are disciplinary and legal consequences for misbehavior.

Parent/Legal Guardian Signature____________________________________________ Date__________
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Dear Parents,
It is our hope that the Jefferson School Student-Parent Handbook will answer many of the
questions you have about your school. Please read it, and return the bottom half of this
form to your child’s teacher, to acknowledge your receipt of this information. If you
have any further questions, please do not hesitate to call!
We are here to serve the Jefferson community.
Sincerely,
Mr. Agustin Villarreal
Principal
Jefferson School



__________________________________________________________________

I have received the Jefferson School Student-Parent Handbook, and understand the rules
that help ensure a safe, positive learning environment for my children.
Children’s Names

Teacher or Grade

Parent Signature

Date

