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Benjamin District 25 publishes BEN.25 Connect for parents and residents.

A Benjamin School District 25
communique connecting schools
and the community.
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Dear Friends,

Philip Ehrhardt, Ed.D.

Superintendent

“The question to ask is not whether you are a success or a failure, but whether you
are a learner or non-learner.”
~Benjamin Barber, Political writer and theorist

Preparing for the Future
Today’s sixth graders will reach their prime
working year in 2030. The future is uncertain,
but it is certain that technology, automation,
artificial intelligence, and an expanding global
economy will continue to emerge. Our students
will be impacted on the evolving nature of
work. What skills will our students need to
be successful? Will current jobs still exist in
2030? What technology related knowledge,
such as coding will be critical to be gainfully
employed. How should schools prepare children
to be involved in political, moral, and civic
debates related to technology driven changes?
What roles will career and technical education,
internships, and life-long learning play?
In 2013, Oxford University researchers
published a report estimating that almost half
of jobs in America will be at risk of automation
during the next two decades. For example,
retail salespersons is now the most common
occupation, but it is 90% likely of becoming
automated according to one influential analysis.
Another analysis by the McKinsey Global
Institute reports that existing technologies could
be utilized to automate approximately half of all
activities including routine physical motions,
collecting and processing data, and operating
equipment in predictable environments.
New Set of Skills
If these predictions even partially become
reality, our students will need different types
of knowledge and skills no matter what
field they enter. Our staff and Technology
Integration Advisory Committee five years ago
developed goals and indicators in the following
areas: Curricular Content (knowledge),
Communication and Collaboration, Critical
Thinking and Problem Solving, and Creativity
and Innovations. This year Digital Citizenship
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(Using technology safely and responsibly)
has been added as another area. These areas
are used to shape curriculum, focus teaching
activities, utilize flexible furniture, and
integrate technology.
For educators the most challenging factor
about this uncertain future is most exciting. We
have the opportunity to help prepare students
to shape the future.
Failure as an Ingredient for Learning
Learning involves failure which is
a necessary component of significant
achievement. Our society fosters the notion
that it is not acceptable to fail. Think how
often we tend to measure a person’s sense of
worth by his or her success. Success usually
encompasses some level of failure. For instance,
baseball illustrates the concept of failure very
well. Teams and fans clamor to have productive
hitters whose batting average is .300. What
this means is that the players successfully hit
the ball productively just 30 percent of the
time... and failed to hit the ball productively 70
percent of the time. Another aspect of baseball
is committing errors which is considered to be
just a part of the game.
As educators we must teach our students
that failure is part of the process to learning,
and it is acceptable as long as the progression
toward achieving the goal moves forward. The
concept of “growth mindset” is prevalent in our
classroom so students have the desire to stretch
themselves and stick to it, even when facing
challenges. These behaviors are the hallmark of
the growth mindset. Carol Dweck emphasizes
that “… our studies show that teaching people
to have growth mindset, which encourages
a focus on effort rather than on intelligence
or talent, helps make them high achievers in
school and in life.”

Use of Referendum Funds Update
The bids have come in under cost estimates
for the following projects: (1) Upgrade the
middle school science labs, (2) convert the
elementary school cafeteria meeting area (3)
improve the elementary school’s front access
and security, and (4) repair/replace roofs and
windows at both schools. In February the paving
bid for both schools will be awarded. These
projects will be completed during the 2018
summer.
Strong Schools, Strong Community,
Strong Future
Another indication of strong schools is to
have a healthy work culture. It is an honor that
our district was selected as a Top Workplace
in the Chicago area. More details about the
award are explained in another article in
the newsletter. This distinction reflects the
“family” atmosphere that thrives in our schools
which also will attract prospective candidates
to become part of the Benjamin School
District 25 family. Strong community support
is a significant factor that contributes our
outstanding school climate.
Sincerely,

Philip M. Ehrhardt, Ed.D.
Superintendent

Where Are They Now?
Chicago Tribune Names
Benjamin District 25
2017 Top Workplaces
Awardee
Benjamin School District 25 has been
awarded a 2017 Top Workplaces honor
by The Chicago Tribune. The Top
Workplaces lists are based solely on the
results of an employee feedback survey
administered by Energage, LLC (formerly
WorkplaceDynamics), a leading research
firm that specializes in organizational
health and workplace improvement.
Several aspects of workplace culture
were measured, including Alignment,
Execution, and Connection, just to name
a few.
“The Top Workplaces award is not a
popularity contest. And oftentimes,
people assume it’s all about fancy perks
and benefits.” says Doug Claffey, CEO of
Energage. “But to be a Top Workplace,
organizations must meet our strict
standards for organizational health. And
who better to ask about work life than
the people who live the culture every
day—the employees. Time and time again,
our research has proven that what’s most
important to them is a strong belief in
where the organization is headed, how
it’s going to get there, and the feeling that
everyone is in it together,” Claffey adds,
“Without this sense of connection, an
organization doesn’t have a shot at being
named a Top Workplace.”
In May 2017 the Benjamin School District
25 staff anonymously completed an
employee feedback survey to measure
the workplace climate. Philip Ehrhardt,
Ed.D., superintendent, explains that,
“Our school district enjoys a close-knit
working atmosphere that can be described
as being a family. Being awarded the
Top Workplace recognition confirms our
wonderful work environment which is
critical to enabling all of our students to be
successful.”
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In this feature, we take a look at a 2002 alumni, Julie Youngwith Tantillo, one of
the many shining stars for whom Benjamin District 25 provided a solid educational
foundation and helped lay the roots for blossoming careers.
Family Ties: Julie resides in Oswego
with her husband, Tony, and son, Gus. Her
three younger siblings – Matt, Jenny and
Elizabeth – all graduated from Benjamin
District 25. Parents Dick (a civil engineer)
and Janice (writer), and younger sister,
Jenny, still live in district.
Education
Attended Evergreen Elementary School,
graduated Benjamin Middle School
(2002), Community High School (2006).
Received a bachelor’s degree in special
education from Illinois State University
(2010) and a master’s degree in Applied
Behavior Analysis from Aurora University
(2014).
Career
Julie designs and implements programs
for individuals with intellectual and
developmental disabilities – primarily
autism. She began her career as a special
education teacher in self-contained
special education classrooms for children
with autism before returning to school
to become a Board Certified Behavior
Analyst (BCBA) in 2014. Her work today
focuses on serving children on the autism
spectrum in their homes, schools and
in clinics. She has a strong interest in
implementing evidence-based programs
in the area of verbal behavior, providing
parent/staff training and support, and
functional behavior analysis.

Evergreen Elementary School days

Julie is dedicated to working with families
and school staff to develop the most
functional individualized treatment goals
for each of her clients. She is currently
employed by Plainfield School District,
helping to support the needs of students
within self-contained special education
classrooms.
Golden Memories
All my favorite memories revolve around
the special activities we participated in
at Benjamin–outdoor education, talent
shows, school play, Civil War Reenactment
and building Medieval castles in
Mark Mason’s 7th grade social studies
classroom. I have fond memories of many
of my teachers including Jackie Docimo
(kindergarten) and Chris Hudock (6th
grade language arts).
How did Benjamin District 25 help
prepare you for the future?
The many extra-curricular activities and
electives helped me learn to multi-task
and prioritize in high school and beyond.
Julie Youngwith Tantillo, Benjamin District
25, Class of 2002, with husband, Tony, and
son, Gus.

Facebook.com/BenjaminDistrict25

Twitter.com@Bendist25

Instagram.com/Benjaminsd25

Benjamin District 25 Grads In Classrooms Today Preparing Tomorrow’s Leaders
Several Benjamin District 25 graduates are in classrooms around the world helping to prepare students for careers and future
success. Among the many who submitted their information for this newsletter are:

Ben Nelson, Benjamin class of
2011, teaching assistant, Evergreen
Elementary School

Rucha Naik, Benjamin class of 2009,
5th grade special education teacher,
Wilson Elementary School, Mequon,
Wisconsin

Sarah Pearson, Benjamin class of
2009, 3rd/4th grade classroom special
education teacher, Zion District 6

Elizabeth Youngwith, Benjamin class
of 2009, 6th grade instructional skills
special education math/science
teacher, Murphy Junior High, Oswego
District 308

Bria Tepe, Benjamin class of 2009,
substitute teacher, Benjamin District
25 schools

Aubrie Sole, Benjamin class of 2008,
preschool special education teacher,
Cincinnati Public Schools, Cincinnati, OH

Danielle Romano, Benjamin class of
2006, school psychologist, Woodridge
District 68

Stephanie Kuecker, Benjamin class of
2006, special education aide, Glenbard
North High School, Carol Stream

Amy Bytof, Benjamin class of 2004,
college and career advisor, Century
High School, Pocatello, Idaho

Samantha (Nolte) Phelan, Benjamin
class of 2004, business and technology
teacher, Wheaton Warrenville South
High School

Lauren Markham (Buscemi), Benjamin
class of 2002, early childhood educator, Mark Delay School, Darien, IL

Kimpha Keoborakot, Benjamin class
of 1999, 4th grade teacher, Evergreen
Elementary School

Jennifer Rosignolo, Benjamin class of
1996, 2nd grade teacher, Evergreen
Elementary School

Stephanie Janek (now Sylvester),
Benjamin class of 1993, Evergreen
Elementary teacher, 2001, 2003-2006;
current assistant principal, Liberty
Elementary, Bartlett

Jaime Lynn Elza (Palluth), Benjamin
class of 1992, cosmetology department
instructor, Technology Center of
DuPage, and adjunct faculty member,
College of DuPage

Joe Sosnowski, Benjamin class of 1991,
advancement director, Rockford Public
Schools
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Preparing For Strong Futures
Superintendent Philip
Ehrhardt, Ed.D., looks on as
young Evergreen Elementary
School students are engaged
in Hour of Code activities.
The annual Hour of Code
special event allowed
students under the direction
of Josh Karis, Evergreen
technology teacher, an
opportunity to travel through
the popular Minecraft video
game with code.

Property Tax Proposed
Legislation Implications
I believe everyone would agree
that property tax reform is needed
in Illinois. Most school districts as
well as many governmental agencies
mostly are funded by local property
taxes. In the counties surrounding
Chicago, the majority of schools
receive about 80 percent of their
revenue from property taxes.
Instead of the state looking for other
ways to fund schools, bills have
been introduced to freeze property
taxes for schools, police, fire, and
park districts. The idea of freezing
taxes is attractive to taxpayers, but
the implications for providing fewer
services would be very negative for
taxpayers served by these entities.

Members of the Benjamin
Middle School H.O.P.E.
Club (Helping Other
People Everywhere) work
to solve a simple design
challenge. Activities like
building the tallest tower
or making the strongest
bridge help get students
into the mindset of the
engineering process.

Calling All Benjamin Alumni
Upcoming Spotlight Columns To Feature First Responders
If you are a Benjamin District 25 graduate
currently working as a first responder –
firefighter, paramedic, police officer, search
and rescue squad, or other – please let us
know!
We would love to include you in an
upcoming photo feature of our grads at work
providing first responder care to others.
Please send us your name, year of Benjamin
graduation, your job title, first responder title
and location, along with a high resolution
(300 dpi) headshot photo for inclusion in an upcoming community
newsletter. Send information to Facebook@bendist25.org
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School Finance

Facebook.com/BenjaminDistrict25

Recently a bill was introduced to
freeze Illinois property taxes for two
years, but it did not pass. However,
other similar bills will be proposed
this year. Over the tax period, the
freeze would result in an annualized
decrease of $353,047 being available
for our school district. Significant
cuts would have to be made for
educational programs and staff.
Philip Ehrhardt, Ed.D., Benjamin
District 25 superintendent, notes
“Property tax reform should not
simply be frozen, but true reform. If
there was a freeze, taxpayers would
experience significant reduction in
services by the agencies dependent
upon property tax revenue.”
We are committed to working with
the legislature to develop feasible
property tax reform options.

Twitter.com@Bendist25

Instagram.com/Benjaminsd25

Final Scorecard Report for 2016-2017
The District Scorecard Report provides the results of the district’s achievement of targets and indicators
under each of the three goals. The results indicated that the district had met or was making progress
towards meeting all of its goals. Indicators of Goal 2 are depicted below. Goal 3 will be listed in our
The District
Report provides
of the
achievement
of targets
indicators
under each of
SpringScorecard
2018 newsletter.
All of the
the results
indicators
fordistrict’s
Goals 1,2,3
are listed
on the and
district’s
webpage
the three
goals.
The
results
indicated
that
the
district
had
met
or
was
making
progress
towards
meeting
all
of its goals.
www.bendist25.org
Indicators of Goal 2 are depicted below. Goal 3 will be listed in our Spring 2018 newsletter. All of the indicators for Goals
Respondent Characteristics
1,2,3 are listed on the district’s webpage www.bendist25.org

Final Scorecard Report for 2016-2017

What Our Community Says...

Goal 2: Increase Communications
Between
Schools
and
Stakeholders
(Phone Surveys = 100 people;
Online & paper
Surveys = 25
people)

Goal 2: Increase Communications Between Schools and Stakeholders
Area

Indicators

Target

2016-2017

Superintendent

Parent support: % of survey items with at least 92%
Strongly Agree & Agree responses / 5 Essential Survey

94% /85%

84%

Evergreen & Benjamin

Parental Contact (Parent/Teacher Conferences, visits to
school,
visits to
home,
telephoneReferendum
conversations, written
Opinion
On
Possible
correspondence): %
Meetings with District Advisory Council (parents,
community, students); Frequency per year

100%

E: 100%
B: 100%

4 / 1st year
2/thereafter

2

PowerSchool student records accessed: % (Computer
& Mobile devices)

100%

152%

Superintendent
Technology

Grading Benjamin School District 25

Getting Ready For Curtains To Rise!

Advertise with Ben.25 Connect

Newsletter mailed to more
Evaluation of Possible Improvements
than 4,000 residents!
(Rating range of 5-7 on 7 point scale)

For advertising information, contact
Philip Ehrhardt, Ed.D., superintendent, at
the Benjamin District 25 Administrative
Services Center at 630-876-7800.
Advertising also appears in online
newsletter at www.bendist25.org

Ben.25 Connect Newsletter Now Accepting Advertising

For advertising information, contact Phillip Ehrhardt, Ed.D., superintendent, at the Benjamin District 25 Administration Services Center at 630-876-7800.

Benjamin Middle School’s Melissa LaMantia prepares and
rehearses students for the upcoming Theatre Club spring
musical, “How To Succeed In Business Without Really Trying.”
Shows are slated for 6:30 p.m. March 16, or at 2 and 6:30 p.m.
March 17 in the large gym at Benjamin Middle School.
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Board of Education:
Jodi Krause, President
Anna Taylor, Vice President

Please note that because Benjamin District 25 mails
its publications by postal route, some individuals
who do not live within Benjamin District 25 may
receive this mailing.

A Benjamin School District 25 communique
connecting schools and the community.

Vince Engstrom, Secretary
Jack Buscemi
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Tammy Mastroianni
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Dr. Philip M. Ehrhardt

Social Media
FRIEND us on Facebook and FOLLOW
us on Twitter and Instagram for
Benjamin 25 news, photos, and more.

Facebook.com/BenjaminDistrict25
Twitter.com @Bendist25
Instagram.com @Bendist25

Make The
Communication
Connection!
Building and maintaining open lines
of communication with members of
our Benjamin District 25 family are key
ingredients to making a difference in the
lives of the children we serve. A variety
of communication methods is available to
share a compliment, address a question
or communicate a concern to Dr. Philip
Ehrhardt, superintendent.
Written: Administration Service Center,
28W250 St. Charles Road, West Chicago,
IL 60185.

Mark Your Calendars

Jan. 15
Martin Luther King, Jr. Day, no
school

Jan 19
Half-day School Improvement,
11:40 dismissal Evergreen
Elementary Grades K-4, No AM
or PM preschool
Feb. 12
Board of Education meeting, 7
p.m., Administration Board Room
Feb. 19
Presidents’ Day, no school
Feb 21-22
Book Fair, Evergreen Elementary
School
Feb. 22
Family Math Night, 6 p.m.
Evergreen Elementary School
Feb. 24
Trivia Night, 6 p.m. Hilton
Garden Inn, St. Charles,
sponsored by the Benjamin
Foundation for Educational
Excellence.

March 17
Theatre Club performance, “How
To Succeed In Business Without
Really Trying,” 2 p.m. and 6:30
p.m. Benjamin Middle School
large gym

March 2
Institute Day, no student
attendance

March 8
Kindergarten Round Up, 4-7
p.m., Evergreen Elementary
School
March 12
Board of Education meeting, 7
p.m., Administration Board Room

March 21
Sports Awards, 6:30 p.m.
Benjamin Middle School

March 14
Kindergarten Screening, 2:305:30 p.m. Evergreen Elementary
School

March 22
3rd & 4th grade musical, 7 p.m.
Evergreen Elementary School

March 15
Benjamin-Evergreen PTA
meeting, 7:30 p.m. Benjamin
Middle School
March 16
Theatre Club performance
“How To Succeed In Business
Without Really Trying,” 6:30 p.m.,
Benjamin Middle School large
gym
Half-day School Improvement,
11:40 dismissal Evergreen
Elementary Grades K-4, No AM
or PM preschool

March 26-April 2
Spring Break, no school
April 9
Board of Education meeting, 7
p.m., Administration Board Room
April 18
Red, White & Beautiful Open
House, 6:30 p.m., Benjamin
Middle School
May 3
Evergreen Pride Night, Book
Fair, 6-7:30 p.m., Evergreen
Elementary School

Additional calendar dates may be found on the district website at www.bendist25.org

Phone: 630-876-7800
E-Mail: pehrhardt@bendist25.org
Fax: 630-876-3325
Online: Visit our home page at
www.bendist25.org
Facebook: Visit www.facebook.com/
BenjaminDistrict25 and LIKE the page
to receive periodic news updates from
Benjamin District 25.
Twitter: Follow us at www.Twitter.com/
Bendist25

Benjamin District 25’s Ben.25 Connect

community newsletter is the 2017 recipient of a top
Award of Excellence from the Illinois Chapter of the
National School Public Relations Association. Since
2010 the publication has been recognized with top
awards of Excellence and Awards of Merit from
the organization, and in 2017 also received national
recognition with an honorary mention.

Instagram: Follow us at www.instagram.
com/benjamin25
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Trivia Night
6 p.m. Feb. 24
Hilton Garden Inn, St. Charles
Sponsored by the Benjamin Foundation
for Educational Excellence

Facebook.com/BenjaminDistrict25

Twitter.com@Bendist25

Instagram.com/Benjaminsd25

