Mission Statement:
“Serving a rural, diverse community rooted in rich traditional values, Somerset County
Public schools empowers all students to become innovative problem solvers and ethical
leaders by providing engaging, technology enhanced instruction and balanced extracurricular programs.”

Somerset County Public Schools

Leadership
A Message from the Superintendent
Dr. John B. Gaddis

Welcome to the Somerset County Public School System. Our goal is to prepare students
for college and career readiness by increasing our expectations and providing a
sequential, ingenuous and enriching curriculum to all students. It is vital that we provide
the students a pathway that encompasses academic work as well as technical/vocational
skill development.
As we continue with PARCC Assessments and the reauthorization of the Every Student
Succeeds Act (ESSA), SCPS has provided the support and professional development
needed so our teachers can effectively integrate the newest technology and techniques
into their daily lesson planning. Through this training and other initiatives, we are
making sure students find “Success/Nothing Less”.
As a system we are moving forward as one. We continue to look at data and use that
data to drive the instruction at all levels. School based improvement plans are in place
which allows staff to strive for the goals set by the school. These plans will be refined
and implemented to meet the needs of our ever changing student population.
Through this process we continue to look at student data, data trends and instruction
programs that are currently in place in the school system. We will evaluate what has
been successful and what we need to improve within the system.
It is our goal to be one of the top performing systems in the state of Maryland. To do so
we need the help of our community and stakeholders. I encourage you to become a
part of our journey and take advantage of the many opportunities to participate in the
process.
Thank you for your past support and we look forward to a bright future.
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Somerset County Public Schools

Leadership

Our Board of Education
Members of the Somerset County Board of Education are elected by voters to 4-year terms.

CHAIRMAN
Brig. Gen. Warner I. Sumpter,
USA (Ret)
District 2
Jan. 2009—Present

VICE CHAIRPERSON
Margo Green-Gale
District 5
Dec. 2010—Present

Penelope Nicholson
District 1
Jan. 2015—Present

Robert T. Wells
District 3
Oct. 2009—Present

Troy Brittingham, Jr.
District 4
Jan. 2017—Present
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New Teachers 2016—2017
Elementary

Secondary
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District Profile

OUR SCHOOLS

SCHOOL

ADMINISTRATOR

ENROLLMENT

Washington Academy and High School

Mr. William Gray

Grades 8-12
584

Crisfield Academy and High School

Ms. Chantel Russum

Somerset Intermediate School

Ms. Brandy Brady

Somerset Promise Academy

Mr. William Johnson

Grades 1-12

Somerset Transition Program

Mrs. Sidney Hankerson

varies

J.M. Tawes Technology & Career Center

Mr. Keith O’Neal

Adult Education Program

Ms. Heather Necessary

Ewell Elementary School

Ms. Janet Evans

Deal Island Elementary School

Mr. Ted Gibson

Princess Anne Elementary School

Ms. Cortney Monar

Greenwood Elementary School

Ms. Ashley Walters

Carter G. Woodson Elementary School

Ms. Kirstin Gibson
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Grades 8-12
368
Grades 6-7

423

Grades 10-12
varies
Varies
Grades PK-7
8

Grades PK-5
103
Grades PK-5
405
Grades PK-5
478
Grades PK-5
554

Somerset County Public Schools

District Profile
ADMINISTRATORS

Mr. Michael Bartemy, Supervisor of Transportation/Custodians
Mr. Jon Berlin, Supervisor of Information Technology

Ms. Terry Drechsler, Supervisor of Secondary Math and LAC
Mrs. Vicki Ford, Coordinator of Special Education Compliance
Mr. William Gray, Supervisor of Science and Teacher Mentor
Mrs. Daniele Haley, Supervisor Facilities /Capital Improvement/Maintenance

Ms. Chari Jones, Coordinator Student Services
Mrs. Karen Karten, Early Childhood Coordinator

Mrs. Cheryl O’Neal, Supervisor of Special Education
Ms. Helen Riggins, Supervisor of Food Nutrition

Mrs. Lilly Welch, Supervisor of Reading/World Language/ELA

September 30, 2016 Enrollment

Students Receiving Special Services 2015-2016

Pre-Kindergarten

185

Grade 6

211

Kindergarten

231

Grade 7

217

Grade 1

212

Grade 8

Grade 2

246

Grade 3

Elementary

Middle

High

210

Special Education

13.4%

18.9%

15.2%

Grade 9

216

504

1.7%

2.7%

2.7%

226

Grade 10

199

LEP

5.6%

2.1%

3.9%

Grade 4

208

Grade 11

177

FARMS

Grade 5

Grade 12

72.1%

62.1%

66.0%

243

177
Title I

93.0%

0%

0%

Total Enrollment 2958
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Curriculum & Instruction
In Somerset County Public Schools we want a quality
education for all students. We expect our students
to graduate with the college and career skills needed
to enter a global economic market or compete with
the brightest from across the county and globe. To
do this we must have high expectations and a curriculum which is rigorous, sequential and meets the
needs of all learners. There is no excuse for not having students achieve to their maximum potential.

Average Class Size
Grade Pre-K

20

Grade K

20

Grades 1—2

20

Grades 3-5

20

Grades 6-8

18

Grades 9-12

15

Maryland College & Career Readiness Standards

Educational Pathways Enrollment
JMT Career and Technology Center

304

Class of 2016 Documented Decisions
Attend a 4-year College

40%

Attend a 2-year College

40%

Attend a trade/technical school

<5%

Enter the Military

7%

Enter the Workforce

12%

Undecided

<5%

Full-day Kindergarten is offered at all Somerset County
Elementary Schools & 11 sections of full-day Pre-Kindergarten
were offered within our 4 elementary schools.

SCPS continues to transition all levels to the MCCRS,
previously called the Common Core. We have provided teacher professional development and will
continue to do so throughout the implementation
period. Also, we have participated in the new
testing program PARCC (Partnership for Assessing
Readiness for College & Career) and implemented
the electronic administration of all locally developed
common assessments. While we move forward with
these changes, rest assured, we will continue to provide all students with a balanced educational experience preparing them for success in whatever endeavor they choose.

Dual Enrollment
In 2013, the Maryland General Assembly passed the College and Career Readiness and College Completion Act.
This initiative requires all public school systems to offer opportunities for students to enroll in courses that satisfy
both high school requirements and credit-bearing college requirements. Somerset County, in partnership with
Wor-Wic Community College and University of Maryland Eastern Shore will offer students the opportunity to enroll in college classes taught on a college campus or college classes taught at a SCPS high school. Students may
take up to eight classes for college credit. However, none of these could be in areas that require state accountability measures. Courses taught by SCPS teachers will count towards a student’s G.P.A. and will use a value added weighting system. Courses taught by non-SCPS teachers off site will not count towards a student’s G.P.A. In
the 2014-2015 school year, the SCPS Board of Education has authorized that all tuition costs associated with dual
enrollment courses will be paid by the BOE.
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Achievement
Ready For Kindergarten (R4K)
To better prepare students for the more-demanding 21st century and align with Maryland’s PreK-12 College and
Career Ready Standards, Maryland developed Ready for Kindergarten (R4K): Maryland’s Early Childhood
Comprehensive Assessment System. This system replaced the Maryland Model for School Readiness (MMSR). Ready
for Kindergarten (R4K) includes the Kindergarten Readiness Assessment (KRA) which measures the school readiness
of students as they enter Kindergarten and the Early Learning Assessment (ELA), a formative assessment which is
being implemented in Pre-Kindergarten. The county has extended professional development for teachers, local child
care providers and Head Start teachers to help ensure that all children enter school with the skills needed to succeed
in Kindergarten and both Princess Anne and Woodson Elementary Schools receive services from the Judy Center
Partnerships which help boost school readiness. This year, Pre-K students in all Somerset County schools will be
assessed using the ELA. The assessment is designed to aid teachers in determining where children are in their
readiness for kindergarten. In the 2016-2017 school year 45% of Somerset County Kindergarten students entered
school ready to learn, while statewide, only 43% of students entered demonstrating readiness. Today, Somerset
County has full day universal Pre-Kindergarten, meaning that all students turning 4 by September 1 are able to attend
Pre-K. In fact, more than 80% of our students in Kindergarten have attended Pre-K as their prior care.
KRA looks at four domains of learning:
Language and Literacy , Mathematics, Physical Well Being/Motor Development and Social Foundations.

Early Childhood Progress
All Pre-K students are assessed
using the Early Learning
Assessment. All Kindergarten
students are assessed using the
Kindergarten Readiness

KRA 2016-2017

Full-Day Pre-K is offered at all
Somerset County Elementary
Schools. (Princess Anne, Deal
Island, Woodson and Ewell)
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Maryland

SCPS

43%

45%

Somerset County Public Schools

Achievement
Maryland Integrated Science Assessment (MISA)
As states were developing the College and Career ready standards for Reading and Mathematics, they also began to develop the Next Generation Science Standards (NGSS). The purpose of the NGSS was to improve science education for all students. The Next Generation Science Standards (NGSS) are now in place and Maryland, gave the HSA Biology for the last
time in the spring of 2017. Students this year will be taking the MISA at the high school level. The High School MISA test is
designed to assess students knowledge of science in Earth and Space Science, Life Science, and Physical Science including
Physics and Chemistry. Last year students in grades 5 and 8 took MISA for the very first time.
Like the MSA Science tests, the MISA test will provide educators, parents, and the public with valuable information about
the students in Somerset County compared to other students within the State of Maryland. This data will also be used to
meet the accountability requirements for Maryland.
Since this was the first year MISA was given at grades 5 and 8, no data was released.

PARCC Assessments
In the Spring of 2017, students in Somerset County took the third year of PARCC assessments in Reading and Mathematics.
The third year of the PARCC assessments showed some mixed results. In each content area there were grade levels where
student performance increased and others where there was a slight decrease. The largest increase in percentages appeared in grades 4 and 8. In Somerset, as well as counties around the state, students are still challenged by gaps in mastery of content and many teachers are still struggling with some of the content which was shifted down with the implementation of the College and Career Ready standards.
The scores represented on these charts reflect those students receiving a 4 or a 5 on the exams, the current definition of
College and Career Ready. At the high school level, passing scores for Algebra I and English II will begin at 725 and increase
every year until 2020 when passing will be 750, which equates to a level 4.
The PARCC Assessment is designed to be an online assessment due to the technology enhanced items on the test. In Som-

PARCC ELA/Literacy
Met/
Exceeded

Met/Exceeded
2015-2016

PARCC Mathematics

Met/Exceeded
2016-2017

Met/Exceeded

Met/Exceeded

Met/Exceeded

2014-2015

2015-2016

2016-2017

2014-2015
MD

SCPS

MD

SCPS

MD

SCPS

MD

SCPS

MD

SCPS

MD

SCPS

Grade 3

38.2

15.4

37.5

28.50

39.84

33.78

36.4

13.2

44.0

43.27

43.00

35.14

Grade 4

40.1

22.3

40.4

27.60

41.93

23.59

30.6

15.5

37.0

14.86

37.43

21.65

Grade 5

40.0

21.6

39.4

26.94

41.40

26.52

29.9

14.1

27.9

22.80

35.20

14.78

Grade 6

36.2

24.9

37.1

26.13

38.37

32.45

29.5

18.2

32.6

18.59

32.18

32.44

Grade 7

38.7

24.7

39.5

37.62

43.06

31.55

21.3

16.9

24.2

15.61

25.35

10.63

Grade 8

40.4

28.3

38.6

34.69

38.95

33.66

23.2

23.4

21.9

9.23

16.81

18.5

For the past several years, Maryland has been in the process of transition from the Maryland State Curriculum to the Maryland College & Career Readiness Standards (MCCRS). These standards are aligned to the nationally-developed Common
Core Standards, which have been adopted by the Somerset County Board of Education. While Somerset is still facing the
challenge of gaps in student learning that resulted from misalignment between the two at the secondary level, these gaps
have become almost nonexistent at the elementary level.
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Achievement
Maryland High School Assessments (HSA)
The Maryland High School Assessments (HSA) are end of course tests that measure school and individual performance in
Biology and Government. Students may meet the requirement by passing all of the test, meeting a composite score, or
completing one or more Bridge Projects. This year, students will need to take the Biology HSA, but it will not be a graduation requirement. Biology HSA is being replaced by the Maryland Integrated Science Assessment (MISA). This is an integrated tests covered the Next Generation Science Standards (NGSS).
Beginning this year, students are required to take and pass the PARCC Algebra I and the English II. In addition, to show that
they are College and Career Ready, students are required by the end of their junior year to take an assessment in both English and Mathematics. Somerset County will be administering the PARCC English II assessment and the Algebra II assessment. Since all students are not enrolled in Algebra II, students not enrolled in Algebra II will be given the Accuplacer for
College Math.

HSA

HSA

HSA

Proficient/Advanced

Proficient/Advanced

Proficient/Advanced

2015-2016
Maryland
SCPS

2016-2017
Maryland
SCPS

2014-2015
Maryland
SCPS
Biology

84.6

78.1

83.5

80.4

*

66.8

Government

84.6

73.2

*

77.1

*

71.2

*Data not available at this time.

PARCC ELA/Literacy
Met/Exceeded
Met/Exceeded
2014-2015
MD

SCPS

English I
English II
English III

39.7

28.1

2015-2016
MD

SCPS

40.2

45.8

44.4
37.2

52.9
28.2

PARCC Mathematics
Met/Exceeded Met/Exceeded Met/Exceeded

Met/Exceeded
2016-2017
MD

49.3
24.6

2014-2015

SCPS

52.2
14.1
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2015-2016

2016-2017

MD

SCPS

MD

SCPS

MD

SCPS

Algebra I

31.2

1.7

35.6

20.5

36.5

15.8

Algebra II

20.2

5.3

26.8

6.1

27.3

19.6

Somerset County Public Schools

Achievement
Advanced Placement: AP courses are rigorous, college –level courses delivered according to a syllabus approved by the College Board. At the end of each course, students can take a standardized exam which yields
scores from 1 to 5. Many colleges offer credit for courses in which a student earns a three or higher.

AP Summary 2015-2016
Maryland

SCPS

Number of Tests

109,487

38

Number of Scores 3 or Higher

67,870

14

Percent of Scores 3 or Higher

62.0%

23.0%

The Scholastic Aptitude Test SAT is often used by colleges and universities as an entrance exam, and often
is a measure for applying for scholarships as well. We encourage students to take the SAT to open future
doors.

SAT Summary 2016
Maryland

SCPS

Critical Reading Average Score

480

440

Mathematics Average Score

482

432

Writing Average Score

466

428

TOTAL

1428

1300
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Operations
The goal of the Operations Department is to provide support to the instructional program for Somerset County Public
Schools. This effort of support is carried through operations, maintenance, energy conservation, transportation and
food/nutrition services.
Somerset County Public Schools (SCPS) strives to provide buildings capable of operating with the minimum of electrical
usage. We continue to participate in three energy savings programs. One such program is the ESMEC Energy Program,
a consortium that permits an economy of scale in purchasing blocks of electrical power. A second program is Energy
Education, Inc., which utilizes the services of an energy manager who provides ongoing systemic inspections of our
schools to detect energy waste (i.e. lights and equipment left on that should be turned off at the end of the school day).
Finally, we participate in a Demand Response program to reduce our peak consumption on the days when energy demand is up throughout the Delmarva Region. Our base rate is reduced because we are not operating with peak electrical usage at that time. SCPS is now looking at options for solar electrical programs to offer additional savings.
In the past ten years both Washington Academy/High School and Carter G. Woodson Elementary have undergone major
renovations and a new Somerset Intermediate School has been built. Greenwood Elementary School underwent a systemic renovation replacing the existing HVAC system with a highly efficient geothermal system, a roof replacement, and
ceiling and lighting replacements. A complete roof replacement was also recently completed at Princess Anne Elementary School. These five projects are a great example of a concerted effort by both the County and the State to maintain
and prolong the life of these community facilities. Currently, renovations and additions to the Crisfield Academy & High
School are in the construction phase which includes updates to the existing locker rooms and a new Head Start Facility
for the community. Soon to be in the construction phase, is the new J.M. Tawes Technology & Career Center. This very
important project will allow for the introduction of new programs as well as expansion of existing programs. The new
building has been designed with the utmost flexibility to accommodate the growing population and expansion of the
ever-changing technology-intensive programs. The existing building will be retained as the Board of Education Central
Offices.
Our Food and Nutrition Services Department continues to provide wholesome and nutritious meals for our students and
staff. In addition to our breakfast and lunch programs, healthy snacks of fresh fruits and vegetables are made available
to all students. Partnering with Maryland Hunger Solutions, Somerset County elected to participate in the Community
Eligibility Provisions (CEP) initiative. Through this program, all students in Somerset County will receive free school
breakfast and free school lunch. During the 2015-2016 school year, over 35,000 more meals were served to the students of Somerset County, as compared to the previous year.

MAINTENANCE, OPERATIONS AND CONSTRUCTION
Square Footage of Building Maintained

TRANSPORTATION
606,932

Maintenance Staff - 1 Supervisor, 1 Admin. Asst., 4 Maintenance
Techs, 1 Maintenance Courier & 1 Part-Time Energy Manager
Projects in Design Phase - 2

Projects in Construction Phase - 2

Staff Driver Instructor .5
Routes/Contractors

32/28

Miles Travelled

+/-818,000

FOOD AND NUTRITION SERVICES
State Capital Funds for 2016/2017 1,771,000
Local Capital Funds for 2016

1,824,000
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Staff

25

Breakfasts

350,491

Lunches

369,746

FARMS Ratio

65%

Somerset County Public Schools

Finance & Human Resources
The operating budget for fiscal year 2017 was $38,600,512 for the Somerset County Public School System to support ten (10) schools and 2,958 students (based on 9/30/16 student count). The Somerset County Commissioners provided substantial support of $9,754,044 or 25.27% of revenues including an annual appropriation and non
-recurring funds. This was an increase of $358,956 in funding from the County compared to the previous year.
The State of Maryland provided substantial financial aid of $28,496,948 or 73.83% of revenues. Major State Aid
programs include the Foundation Program, Compensatory Education, Transportation, Special Education, Guaranteed Tax Base, Limited English Proficiency and NTI Adjustment. The total increase in State Aid was $680,466
compared to the prior fiscal year.
2016-2017 Operating Budget
Revenues

Other
0.91%

Local
25.27%

State
73.83%

The Human Resources department implemented an automated
Sub-Finder system, called Aesop, in 2013-14. Staff enter absences into the system via a computer or a telephone and substitutes
are automatically called and made aware of the opening. The
substitute then has the option of accepting or declining the position. Aesop provides administrators with data on staff attendance and the use of substitutes. The annual cost of the system is
about $11,000.

Restricted grant revenues for fiscal year 2017 were $4,969,522 in federal and state funds. Compared to the prior year there was $136,461 less in grant funding. Major grant programs include Title I, Title II, Special Education,
Adult Basic Education, Migrant Summer programs, Career and Technology Education and English Language Acquisition.
2016-2017 Restricted Grant
Revenues
State
11.39%

Federal
88.61%

Major Capital Improvement Projects included the construction and renovations to the Crisfield Academy & High School / Head
Start Facility (funded by a HUD Community Development Block Grant through the County and the Maryland Public School Construction Program). Design and construction documents for the new J.M. Tawes Technology Center were completed and the
project was put out to bid in the late summer of 2017. Upon completion, the total Capital Improvement projects for fiscal
year 2016 are estimated at $2,717,900 and are funded by County and State, $2,300,000 and $417,900, respectively.
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Finance & Human Resources



In 2016-2017 Human Resources filled 141 positions through transfers and new hires.



The Staff Wellness Program continued to grow with healthy competitions within schools and representatives from each school merging to form a district wide Staff Wellness Committee.



The HR Department, through negotiations with the Somerset Education Association (SEA), developed a
Perfect Attendance Bonus for staff to encourage reduction of staff absences.



HR Staff and Finance worked diligently on the HR/Payroll software system and internal systems to be
compliant with Affordable Care Act requirements (ACA). This included the first year of completing federally mandated employer group health plan reporting to the federal government and to all employees.



The Human Resources Department focused on expanding recruitment efforts to attract new teachers
with an emphasis on minority teacher candidates. Multiple recruitment fairs throughout the region
were attended.

Recently completed projects for Human Resources include the development of a current Standard Operating
Procedure Manual and a review of all employee job descriptions ensuring that those descriptions are current and
relevant to specific employee job classifications. The HR Department has worked collaboratively with Somerset
Education Association (SEA) to provide competitive wages and benefits for teachers and other staff. The HR Department and SEA recognize the importance of student success that a consistent teacher provides.
The HR Department successfully managed the change to a new prescription (health) plan for its staff. The goal
for the change in providers is to better manage claims and reduce costs associated with prescription drug use.
The HR Department will be challenged this year by continuing to recruit and retain highly effective teachers
when there is data to support a teacher shortage in the State of Maryland and surrounding states.
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Technology
Somerset County has made a substantial commitment to
technology over the past ten years. Technology has become an
integral part of both the instructional and administrative
services. Equipment, support and training are provided in order
to increase the efficiency of the administration, as well as
student engagement and achievement in our classrooms.
Somerset County Public Schools embraces technology as an
effective and essential tool which expands learning opportunities
and improves communication among students, staff and the
community. It is the mission of the technology department to
provide the infrastructure, technology resources, support and
professional development necessary for students and staff to be
successful everyday. The department has a wide range of
responsibilities which includes providing a vision for technology
in the school system, identifying emerging technologies and
their potential applications, purchasing all associated equipment
and resources, and working with all other departments to be
more efficient through the use of technology. Technical support
is provided for all networks, equipment and software programs
in the school system by the technical staff.
The
accomplishments of the Division of Technology are the result of
the support of the Board, the Superintendent, the staff and
students of Somerset County.
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Information Analyst

1

Data Specialist

1
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Technology

Instructional Technology
2016-2017 was an exciting year for Somerset County in the Instructional Technology realm. SCPS held its third annual
conference style technology professional development
where teachers chose from various sessions relating to current and upcoming initiatives. The sessions focused on general instructional applications as well as content specific
apps. Teachers and students learned to use various instructional and organizational applications at a summer technology focused professional development.
SCPS also began exploring Google Apps for Education at all three
levels. Successful small scale piloting of Google Docs, Drive,
and Forms showed promising results for increasing student
collaboration and enhancing overall instruction.
Students had more personal learning experiences with technology this year, starting with online learning. Students will specific learning and scheduling needs utilized a variety of
online classes to obtain original and recovery credit during
the school year. Thanks to APEX and MSDE online classes
secondary students were able to acquire credits for special
circumstances.

With Wi-Fi Access

99%

Classrooms

Elementary students used sophisticated technology too. Students used iPads apps to dig into STEM via Project Lead the
Way. SCPS became the first in the state to fully implement
the Launch PLTW platform at all levels.
Finally, fourth grade students played a game that was a combination of digital pen pals and hot/cold in the Maryland Digital Exchange Skype Program. SCPS teachers partnered with
Washington County teachers to allow students to Skype
each other asking deductive logic questions to identify their
partners.
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Student Support Services

Mission

Philosophy and Goals

The mission of Student Services is to assist each
student toward optimal health, emotional, interpersonal, academic and career development by
providing comprehensive programs and services.
Our team approach will enable us to address barriers students face to learning by bridging the gap
between home, community and the school.

Staffing
Supervisor

1

Coordinator

2

School Counselor

9

Learning Support Specialist

6

Behavioral Intervention Specialist

2

Family Navigator

2

In-School Suspension

6

School Social Worker

1

The Somerset County Board of Education holds to the following
philosophy for Student Services:


We believe the Student Services programs are for all students.



We believe that each student is a unique and valuable human
being with strengths and talents that should be built upon.



We believe that Student Services programs must be coordinated and based on a holistic approach.



We believe that a partnership must exist with parents, the
community and school staff in order to foster an optimal education experience.



We believe that Student Services programs play a vital role in
promoting a safe and nurturing learning environment.

Student Supports Services by the numbers for 2016-2017 (student participants)

Safety Academics Collaboration Support Services College & Career
17

Somerset County Public Schools

Student Support Services
Naviance Engagement Report
Somerset County Public Schools

Snapshot
Activity

2015-2016

2016-2017

5,597

5,851

19

0

Staff Visits

1,495

653

Prospective College Applications

1,065

610

Active Senior Applications

665

293

Resumes Created

223

193

Do What You Are 2.0 Assessments Completed

142

149

82

140

Career Key Assessments Completed

178

159

Career Cluster Finder Assessments Completed

191

153

84

168

Learning Style Inventories 2.0 Completed

213

257

Ml Advantage 2.0 Assessments Completed

190

102

Surveys Completed

1,066

1,023

Goals Created

1,303

1,274

Career Clusters Added

3,691

4,003

Careers Added

3,808

4,728

Student Visits
Parent Visits

Career Interest Profiler Assessments Completed

Strengths Explorer Assessments Completed

Reporting date range for 2015-2016 is July 15, 2015 to June 6, 2016.
Reporting date range for 2016-2017 is July 15, 2016-July 14, 2017.
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Student Support Services

School Counseling
The school counseling program is comprehensive in scope and preventative in design. Specifically, the program provide services
to all students through a planned, systemic, and developmental platform which is intended to help students demonstrate personal and academic growth, make appropriate educational and career decisions, and have productive interactions with others.

Somerset County Public Schools counseling programs are designed to ensure that students receives the program benefit that
focuses on what all students, from PreK-12th grade, should know, understand and be able to do in these three domain areas:


Academic



Career Planning



Personal/Social

Our school counselors meet with students to conduct career planning, academic oversight and accountability, college and workforce support, financial aid, individual and group sessions. They collaborate with parents, staff and other community agencies to
provide resources and services, social skills development, crisis intervention, etc. to promote success nothing less.
For more information on school counseling services for your student, please contact your child’s school.

Learning Support Team (LST)
The purpose of the learning support team is to address a student’s academic, personal, and physical needs by providing comprehensive case management and to enhance the social adjustment of the student. The goal of the team is to
bridge the gap between the home, school, and community by creating a hub of multi-faceted, integrated, comprehensive programs and services which enable teachers to teach and students to function to their full capacity within the
school learning environment.
The team shall:


Exist in every school and meet at least once a month.



Identify student’s barriers to learning and the best strategies to address them.



Do outreach to parents/caregivers to involve them in the solution



Become a resource to promote safe and nurturing learning environments in each
school and community of schools.



Coordinate resources at the school level.



Maintain minutes for each meeting

For more information about Learning Support Teams, please contact your child’s school.

Student Achievement

Partnership Resources Safe and Drug Free Schools
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Student Support Services

Homeless Education
The McKinney-Vento Homeless Assistance Act provides federal regulations for ensuring that students in
transition have access to a free and appropriate public
education. Student’s in transition (homeless) are defined as students that lack a fixed, regular and adequate nighttime residence.
Somerset County Public Schools (SCPS) is committed
to assisting students in transition with access to the full
academic program by providing transportation and educational services, nutritional programs, educational field
trips, graduation support or other needs that impact the
students ability to learn. In 2015-2016 we assisted 140.
If you are in transition, please call your child’s school
counselor for assistance with your student.

Parent Involvement
The Somerset County Board of Education holds to the following philosophy for
Parent Involvement:


Continuous parent involvement is essential



Our schools must be family friendly and inviting



Our students need home environments that promote education and learning
as a lifelong process



We will continue the Parent Advisory Committee (PAC) at county and school
level

Somerset County Public Schools is committed to providing opportunities for parents. Schools encourage parents to “Be There” - a national movement that inspires
parents to become more involved in their children’s education. Parents are encouraged to participate in their child’s education through volunteering, participating in
parent organizations and investing time in creating a partnership with educators.
For more information on how parents can be involved in their child’s education,
please contact your child’s school.

Adult Education
SCPS Adult Education Program is committed to preparing adults ages 17 and over for academic success on the GED Exam and completing the
National External Diploma Program requirements. We have also joined in the effort to help our citizens get ready for the workforce. We have
served 105 adults in 2016-2017 and currently have 83 enrolled in our classes for the academic year. We are seeing new success everyday on
the new, rigorous, GED exam and look forward tour graduation ceremony in May. If you know someone who needs help achieving their educational goals or help moving forward in their career, please have them contact the Adult Education Program @ 410-623-3328 or 410-621-6245
and check our website for additional opportunities and information.

Workforce
Somerset County Summer Youth Employment Program (SYEP) provides assistance to 86 qualified students in obtaining and maintaining employment/work experience. The program provides the following:


Work experience for students in the program



Mentoring services



Tutorial assistance, study skill training, instruction leading to completion of secondary school diploma



Paid and unpaid work experience, including internships and job shadowing



Technical assistance with interviewing, resume writing and comprehensive job skills



Occupational skill training



WIA funded supportive services



Comprehensive guidance and counseling which may include substance abuse and counseling referrals Follow-up service for not less
than 12 months after the completion of participation



Summer employment opportunities that are directly linked to academic and occupational learning

For information on the SYEP, please call 410-621-6245.

20

Somerset County Public Schools

Student Support Services

Positive Behavior Interventions
and Supports (PBIS)

Health Services

PBIS is a proactive data-driven framework to establishing the behavioral supports and social culture
that is needed for all students in a school to achieve
social, emotional and academic success. This evidence-based approach has proven to reduce disciplinary incidents and increase safety and improved
academic outcomes.
SCPS is proud to
acknowledge that all eligible schools participate in
PBIS. During the 2016-2017 school year, we had 6
schools receive a “Gold” Award and 1 school receive
a “Silver” Award.

Parents have responsibility for the health care of their children and,
along with the family physician, should assume the major role as
guardians of the child’s health. Since the child is in the school environment a large part of the time, it is the responsibility of the school
to provide a program of health services. The health services offered
in this program are to be provided cooperatively with the local health
department and other community agencies responsible for healthrelated services.

Truancy Court
All students are expected to attend school and all
classes daily. There is a significant relationship between regular attendance and academic achievement. SCPS works closely with local courts and the
States Attorney’s office to address chronic attendance issues. The truancy reduction program focuses on identifying causes of truancy and developing
partnerships with community agencies to address
the needs. SCPS had 43 active cases during 20162017 school year.

These services should be directed towards prevention and early detection of health problems, first aid for injuries, and maintenance of
diagnosed chronic health conditions. Additional health services include nurse screenings and assessments and coordination with outside agencies to offer free flu mist and dental sealants and varnish.
Somerset County Public Schools have provided more than 17,326
health room visits, not including visits for medication or treatments,
in 2014-2015. 37.9% of our students have chronic health problems
that may require some monitoring by the school nurse.
If you would like more information on health services, please contact
your child’s school Nurse.

Home and Hospital

Homeschooling

Home/Hospital Teaching is designed to provide short
-term itinerant instruction to students, at home or in
hospitals, who are unable to attend a regular school
program due to verified medical, physical or emotional conditions. Instructional services are available to
all qualified students during convalescence or treatment time in a medical institution, therapeutic treatment center, or at student’s place of residence.
Somerset County provided instruction for 48 students under Home and Hospital during the 20162017 school year.

Somerset County Public Schools supervises homeschooling by establishing guidelines and procedures for evaluating home instruction
programs and to insure that the child is receiving regular, thorough
instruction during the school year in studies that are usually taught in
the Public Schools to children of the same age or grade placement.
The criteria established by the State Board are designed to provide
minimum requirements which will assist local school systems in evaluating home instruction programs. (COMAR 13A.10.01,Subtitle 10Home Instruction)
For information on Home Schooling, please call 410-621-6269.

For Home and Hospital information, please call 410621-6257.
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COLLEGE & CAREER PLANNING
ELEMENTARY STUDENTS (PreK-5)

SECONDARY CAREER

Elementary School Counselors and other staff provide students
PreK-5th grade with age appropriate career lessons that are
aligned with the Maryland Career Model. Students begin to explore who they are and the things they like to do. A culminating
activity for all 5th graders result in them spending the day at the
University of Maryland Eastern Shore (UMES) at no cost to the
students. The students have an opportunity to speak with professors and students, visit various programs, have lunch in the
dining facility, and take a tour of the campus.

Secondary School Counselors, Learning Support Specialists and other staff provide Career lessons utilizing the
Naviance program. Naviance is a college and career readiness platform for grades 6-12 that helps students connect academic achievement to post-secondary goals and
success.
Students can research colleges, scholarships, careers, and
create individual success plans all in one location. Student
success plans are built on four core components:


Success starts with a plan



Success depends on raising expectations



Success requires meaningful data



Success goes beyond instruction

Parents and students can access Naviance through the
Family Connections portal.
(www.connection.naviance/washhs)

PROJECT AWARE (Advancing Wellness and Resilience in Education)
This is a 5 year Grant program provided through the Maryland State Department of Education (MSDE) to advance wellness
and resilience in educational settings for school aged youth. The goals are:


To increase awareness of mental health issues among school-aged youth.



To provide youth mental health first aid training to school personnel and other adults who interact with school-aged
youth. Since 2015, 153 parents, school staff and community members have been trained as Mental Health First Aiders.



To connect children, youth, and families who may have behavioral health issues with appropriate services.



To develop and implement a comprehensive plan of activities, services, and strategies to decrease youth violence and
promote healthy development of children and youth.



To build upon the successful strategies of the Safe Schools/Healthy Students State Initiatives to continue to create safe
and secure schools and promoting the mental health of students in communities across the country.



To build cross-system capacity for comprehensive approaches in states and communities.

For information on Project AWARE, please call 410-621-6232.
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MISSION

STAFFING

The Mission of Somerset County Public Schools
is to unite the best efforts of our entire community in order to assure that all students achieve
high standards, graduate from high school, and
are equipped with the college and career readiness skills needed to attain success in a rapidly
changing world.

Supervisor

1

Coordinator of Compliance

1

Teachers

37

Paraprofessionals

30

Job Coach

1

Adult Support

9

Related Service Providers

7

Psychologist

3

Family Services Provider

1

PHILOSOPHY
The Somerset County Board of Education holds to the following philosophy for Special Education:


We believe that each student can learn, regardless of his/her ability or range of abilities.



We believe that each student’s uniqueness should be recognized.



We believe that the worth and dignity of each student should be promoted.



We believe that the parents, community, teachers, and administrators should collaborate and work
together to provide a positive educational experience.
GOALS

The goals of the Special Education Program in Somerset County are to:
 ensure that all students with disabilities have available a free, appropriate public education (FAPE)
which includes special education and related services to meet their unique needs, at no cost to parents or guardians;
 provide a full range of educational opportunities for each student, based upon individual interests
and needs, to be offered in a least restrictive environment; ensure that the rights of students with
disabilities and their parents or guardians are protected; and
 provide an effective and appropriate educational program for all students with disabilities.
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INFANTS & TODDLERS
The Infants & Toddlers program is a coordinated effort by county agencies to provide early intervention services to all children under the age of three who may have a developmental delay, atypical development or a
diagnosed condition with a high probability of delay. Early intervention services may include: physical and occupational therapy, nutrition counseling, speech and language therapy, special instruction, and vision and hearing screening. These services are provided in the child’s natural environment including: child’s home, child care
center or family day care home, libraries, recreational centers, playgrounds or anywhere children go for fun
and support.

OUR COMMITMENT TO UNIVERSAL DESIGN FOR LEARNING (UDL)
The purpose of UDL is to remove barriers in instruction and provide appropriate supports and accommodations, while maintaining challenging and high level expectations for all learners. UDL provides
multiple representations of information that is presented to all learners, incorporates multiple ways
of engaging students and allows students to demonstrate their knowledge and skills in various ways.
UDL exemplifies the theme “Necessary for some; Good for all”.
Somerset’s goal is to fully implement UDL in order to build capacity for a positive change in educator
practices by integrating the UDL framework.
2015-16
*Create a UDL Implementation Team
*Research the professional learning services
that CAST provides

2016-17
*Collaborate
with Saving
Lives, Inc. to
plan and implement a countywide initiative
*Begin training
and coaching for
all teachers and
administrative
staff

2017-18
*Complete staff
UDL training
* Planning
meetings held with
staff for utilizing
strategies in their
classrooms, followed by Learning
Walks with teacher
feedback
*Facilitators and
administrators support and observe
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2018-19
*Provide professional development
for new teachers

2019-20
* Full implementation of UDL at all
levels

*Expand teachers’
knowledge of UDL
strategies
* Facilitators and
administrators continue planning
meetings with
teachers followed
by Learning Walks
with feedback
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