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Seitz Middle School Students Perform at Blue Lake Fine Arts Camp
Seitz Middle School Band Director Ms. Jessica Walsh recognizes that her students are talented, and in order to provide
them with an amazing opportunity to grow musically and in their
own personal development, she contacted a representative
from Blue Lake Fine Arts Camp, who came to the school last
spring to hear auditions of some 6th, 7th, and 8th grade band
students. The outcome was Blue Lake’s offer of scholarships
for many of the band students, based on the quality of their
auditions. A dozen students
accepted the invitation to
attend twelve days at Blue Lake, north of Muskegon, during the summer, where they
received instruction from some of the world’s most notable musicians and music
educators.

Seitz Middle School students who went to Blue Lake include: Aubrey Diebold, Paris
Fisher, Haley Guest, Ella Hernandez, Rhye Lince, Caleb Litten, Alyssa McFall, Molly Pelky, Gage Pippin, Carleena Summers, Tim Veres, and Tyler Zolynsky. Housed in cabins, students were engaged in music lessons and practice for at
least five hours each day, with the rest of the day rounded out in attending concerts, meals, and other typical camp activities. The experience culminated with a live public performance at Stewart Shell on the final Sunday of Camp. Ms. Walsh
stated, “I am so proud of the kids for taking this step in furthering their music education, and I hope these students and
others continue to take advantage of this great opportunity in years to come.”
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DISTRICT STAFF ATTENDS “PLC AT WORK” CONFERENCE
In August, several outstanding teachers from each school, along with committed administrators
from the Riverview Community School District, attended a three-day conference to learn how to
better serve students and improve their education. The conference, “PLC at Work,” presented by
the nationally-acclaimed education company, Solution Tree, focused on helping educators to improve the collaborative process, an ongoing practice that encourages teachers and administrators
to work together through specific strategies designed to improve teaching and learning. The goal is
to maximize collaboration in the planning of lessons and assessments, in the analysis and
effective use of data, and in the implementation of programs that align to educational standards
and benchmarks in order to achieve better results for the students.
The key to improved learning for students is continuous, job-embedded coaching for educators, in
order to facilitate powerful teaching and learning. In establishing a meaningful collaborative
culture, teachers work together interdependently in order to foster a positive impact in the classroom, leading to better results. Teachers gather evidence of current student learning levels, develop
ideas to address weaknesses in learning, implement strategic solutions, and then analyze the
impact of the changes, as they carefully evaluate results.
The focus on learning, the implementation of a collaborative culture, and considered analysis of the
results are the three main strategies of the process sometimes referred to as having in place
Professional Learning Communities, or PLCs. Throughout this school year, faculty members will
continue to take part in regularly scheduled Collaborative Team Meetings (CTM) held before and
after school. The commitment of time and effort to this practice is destined to produce the kind of
school improvement that will make RCSD and the community it serves very proud of the achieved
outcomes.
Forest:
Carla Avery
Jason Gribble
Jeanne Peterson
Amy Wassick
Huntington:
Tim Barlage
Carrie Lockhart
Lauren Majewski
Mallory Mattern
Shawn McCarthy
Jill McQuiston
Seitz:
Howard Berlin
Sierra Cano
Derrick DiBrano
Lindsay Knapp
Bonnie Lopez
Kris Meeks
Gianina Meli
Julie McCl;endon
Nicole Munoz
Jason Saville
Sabrina Wright
Shelley Zulewski

The Professional Learning Communities
at Work™ process is increasingly
recognized as the most powerful strategy
for sustained, substantive school
improvement.
Mermorial:
Sara Heise
Miranda Greca
Lisa Pappas
Stephanie Gandee
Angie Maxon
Brianna Niefert
RCHS:
Jen Barczyk
Kim Degenkolb
Rod Flint
JJ Hatzl
Lou Hicks
Deb Meeks
Patty Madigan
Mary Mikesell
Katie O’Day
Amanda Rebeka
Aaron Robinson
Shelb Ruhlig
Matt Scharboneau
Danielle Zachary
Andrew Zulewski
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TEACHER PERSPECTIVES
When Riverview began to embark on their Professional Learning Community
(PLC) journey, the teachers were asked to work together in grade level or subject level meetings and create common assessments that would show student
growth while keeping consistency throughout the district. As we worked together in teams to create these tests, we knew that we were supposed to use
the data to help improve our students’ knowledge. But as teams began to work
and develop, it became clear that we needed more tools and directions to be
successful.
A group of teachers from each building travelled to Grand Rapids in the beginning of August to learn
about how to best move our PLCs forward. There were a total of 5 sessions that each of us attended,
ranging in topics. From “Building the Collaborative Culture of a Professional Learning Community at
Work” to “I Like What I Am Hearing! So How Do We Initiate Our PLC Journey?”, we learned about
how to implement effective PLCs. In “Taking the Critical Steps to Respond Collectively When Students Do Not Learn”, we gathered information on how to best utilize Response to Intervention (RTI)
and reteaching to help all student achieve mastery in their standards. During the session “Student
Data Notebooks”, we learned about how to help students develop ownership of their learning, motivation to keep going, and cultivate their growth mindset. With “Show Me What Ya Got”, teachers
shared strategies to improve student engagement.

Throughout this entire experience, the theme was the same: We need to be solution oriented as a
team of teachers and support staff so that ALL students are successful. And across the district we
need to look at everything we do through the lens of “Is that helping kids learn?” With these goals in
mind, we look forward to the beginning of an amazing new school year.
Amy Wassick
5th grade teacher
Forest Elementary School
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TEACHER PERSPECTIVES
As we embark on another exciting school year at Riverview Community Schools, several colleagues and I attended a
Solution Tree summer conference in Grand Rapids expanding our “teaching tool kits.” This conference focused on Professional
Learning Communities (PLC).
A Professional Learning Community is an ongoing process in which educators work collaboratively In recurring cycles of
collective inquiry and action research to achieve better results for the students they serve. Professional learning communities operate
under the assumption that the key to improved learning for students is continuous job-embedded learning for educators. Its primary
focus is a commitment to every students learning.
It is crucial for PLC Teams to collaborate on the following four critical questions:
What do students need to know and be able to do?
How will we know when they have learned it?
What do we do if students aren’t getting it?
What do we do if students already know it?
In order to successfully answer these four critical questions a PLC Team must implement curriculum, work collaboratively
together to create SMART goals, align instructional practice, develop common assessments, analyze data and incorporate intervention/enrichment opportunities for their students. Throughout this process, the Professional Learning Community must never lose
sight of the individual child and the educational struggles they may have.
I am extremely excited to continue Riverview’s high expectations in education for all, not just limited to students, but to
educators as well.
Carla Avery
3rd Grade Teacher
Forest Elementary School

Middle School team working with
Mike Mattos (renowned expert in
Response to Intervention) during our
group meeting time. Mike Mattos is
an internationally recognized author,
presenter, and practitioner who
specializes in uniting teachers,
administrators, and support staff to
transform schools by implementing
response to intervention and
professional learning communities.

District Improvement Team Seeks Family Involvement
The Riverview Community Schools District Improvement Team meets monthly, generally on the first Monday of
each month, at 3:50 P.M. in the Riverview High School Media Center. Members of the DIT include
administrators, teachers, support staff, parents, students, and community members. Anyone interested in the RCSD
Schools and the improvement process is welcome to join the committee. We work together to plan, execute, and
monitor programs, policies, and procedures in the district, and to create the optimal learning opportunities for all
Riverview students. If you would like to serve on this team, please contact Nancy Holloway at
nholloway@riverviewschools.com or by phone at 734-285-9660, Option 2. The meetings usually last no more
than an hour. Parent and community involvement are not only essential, but also much appreciated!
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Made me feel so important when
I was working with students
one-on-one to help them
understand assignments.

My kid was so happy &
proud of me! Warmed my
heart.
From sorting things with
Kindergarteners to reading
with Fourth
graders….makes day go by
fast!!
So glad I took the day off!

Sign me up again!! It was fun
getting to spend time with my
own kids – in their classroom
and at lunch!!
All I can say is…..you never know
what really goes on until you
volunteer all day at a school. It’s
hard; but very rewarding!

Most rewarding thing I’ve done!

WATCH D.O.G.S. is one of the nation’s largest and most respected school-based, family, and community
engagement, organizations in the country. Since the program’s creation in 1998, more than 6,450 schools across
the country have launched a WATCH D.O.G.S. program of their own. Each school year hundreds of thousands
of fathers and father-figures make a positive impact on millions of children by volunteering millions of hours in
their local schools through this amazing one-of-a-kind program.
Who are WatchDOGS? Fathers, grandfathers, step-fathers, uncles, and other father figures who volunteer to
serve at least one day a year in a variety of school activities as assigned by the school principal or other administrator.
Contact your child’s school for more information!
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Forest Principal Participates In Exclusive Professional Development
Discovery Education Sponsors Event Focused on Using Digital Content and
New Technologies to Support Student Achievement
Jason Gribble, principal at Forest Elementary School, recently joined more than 50 fellow principals from around
the world for the 2017 Discovery Education Network Summer Institute (DENSI) Principal Summit, an immersive,
four day-long professional development and networking experience. A global community of education professionals supported by the DEN connects members across school systems and around the world through social media,
virtual conferences, and in-person events, fostering valuable networking, idea sharing, and inspiration. The professional learning experience was held July 13-16 on the Pacific Coast at the University of California, San Diego.
During the DENSI Principal Summit 2017, Mr. Gribble learned, from both Discovery Education experts and his
peers, new strategies for using technology and digital content to energize his leadership and empower his teachers. In addition, participants engaged in dialogue relating to topics such as supporting teachers through the digital
transition, digital literacy across curricula, building their school’s brand, and showcasing their school’s success to
the community.
Jason was selected to attend the DENSI Principal Summit through
a competitive application process which involved written and video
explanations of how he is helping transform teaching, learning and
culture at Forest Elementary School, along with a description of how
he will share with others what he learned during the summit. After
participating in the DENSI Principal Summit, Mr. Gribble has returned to Riverview Community School District with new strategies
and techniques that he is sharing with teachers to integrate digital
resources into curriculum and instruction in order to bolster the
transformation of teaching and learning throughout the district.
RCSD has implemented Discovery Education’s digital textbooks for
Science this coming school year. Since last school year, teachers
have been attending numerous Discovery Education training sessions, and science teachers were engaged in a
full day of training on August 31 in order to successfully launch this new science curriculum with students for the
2017-2018 school year.
About Discovery Education
Discovery Education is one of the global leaders in standards-based digital content for K-12, transforming teaching
and learning with award-winning digital textbooks, multimedia content, professional development, and the largest
professional learning community of its kind. Serving 4.5 million educators and over 50 million students, Discovery
Education’s services are in half of U.S. classrooms, 50 percent of all primary schools in the UK, and more than 50
countries. Discovery Education partners with districts, states and like-minded organizations to captivate students,
empower teachers, and transform classrooms with customized solutions that increase academic achievement.
Discovery Education is powered by Discovery Communications (NASDAQ: DISCA, DISCB, DISCK), the number
one nonfiction media company in the world. For more information, explore the future of education
at www.discoveryeducation.com.

DID YOU KNOW?
 Any Riverview resident over
the age of 55 can get a Senior
Gold Card from the Board
Office. This pass will allow
you to attend all sports and
school events FREE!
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Passion: Infusing your teaching with content passion, professional
passion and personal passion



Immersion: Your ability to completely give yourself up to the
moment and fully “be” with your students



Rapport: Making students feel important by developing relationships with them



Ask and Analyze: Ask great questions and always analyze your
situation



Transformation: Make your classroom and teaching exceptional and
worth noticing



Enthusiasm: Light fires under your students with zeal for education

On August 30th, the Riverview Community School District, along with the Trenton and Woodhaven-Brownstown School District
attended the “Teach Like a PIRATE” professional development at Woodhaven High School. David Burgess delivered a powerful
and inspirational presentation that focused on transforming the way we educate our students. We learned how to incorporate
creative lessons that not only keep our students engaged, but also provide them with life-changing experiences as well. This
high-energy and interactive presentation really helped motivate us to start the school year off right!
Mallory Mattern
2nd Grade
Huntington Elementary

Kindergarten
Teddy Bear Day at
Huntington Elementary
was a hit!

WELCOME NEW
STAFF!
High School
Rachel Robinson – Math
Matt Scharboneau – Social
Studies
GR High School
John Bower – Music

Seitz
Stephanie Millner – Resource Room
Nanette Gribble – Counselor
Lina Singleton – Secretary

Forest
Kelly Schock – Dev. Kindergarten
Christina Taft – 2nd Grade
Jackie Hammonds—5th Grade

District
Memorial
Erica Saville – Social Worker
Vanessa Rosecrans – 3rd Grade
Nick Kovach – Speech/Language
Azita Frattarelli – Media Center Specialist

A special thank you to Gary Granader, owner of numerous
downriver McDonald’s restaurants, for his donation to
Forest, Memorial, and Huntington Elementary Schools!

DISTRICT UPDATES
Our new website and student information system, PowerSchool, is now up and running. Instead of
filling out forms, you will now be able to update your students information online, fill out Volunteer
forms online, and view teacher’s websites by clicking on their name in the staff directory.

The Michigan Department of Education has sponsored one year of the Imagine Learning online
Math Program for all 5 schools in the Riverview School District. All students grades 3-12 will be
able to use this new program this year!
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UPCOMING EVENTS
October 13, 2017
Homecoming Parade 5:00 pm
Homecoming Game 7:00 pm
November 7, 2017
NO SCHOOL
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